AGREEMENT

Between the
TERMINAL RAILROAD
ASSOCIATION OF ST. LOUIS

and
SYSTEM FEDERATION No. 25
RAILWAY EMPLOYEES' DEPARTMENT -
A.F.of L.

. Composed of
International Association of Machinists,
International Brotherhood of Boilermakers, Iron Ship
Builders and Helpers of America,
International Brotherhood of Blacksmiths, Drop
Forgers and Helpers,
Sheet Metal Workers International Association,
International Brotherhood of Electrical Workers,
. Brotherhoqd-Railway Carmen of America.

It is understood and agreed that the rules and rates of
pay herein provided will apply to all classes of employees
represented by System Fegeration No. 25 in the various
departments of the railroad to whom the present rates of
pay and rules governing employment are at present
applied.

At present, in addition to employees in the Mechanical
and Car Departments, System Federation No. 25 repre-
sents the following:

Maintenance of Way Electricians,
Department, Machinists,
(except Signal Track Welders,
Department): Track Welder Operators,
Sheet Metal Workers,-
Pipefitters,
Water Service Men,
Plumbers,
Their Helpers and
Apprentices.

oA Pe

Stores Department,
Reclaim-Scrap Yard: . Carman Helper.
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PREAMBLE

~ The following principles ace recognized and concurred
iv by the pacties heceton

An obligation rests Upon manageoreak, upon each or
ganization of emﬂgiopees and upon each embloyee to
render hooest, efficient aed economical sepvice to the
€arrier serving the poblic,

The spirit of coopesation betwem'management and
amplloyeaf being essential co eflicient operation, beth
partes will so conduct themselves 15 fo promote this spirit.

Managemgnt h:rving. the responsibility for sale, efficient
and economql operation, the rules will not be subveigive
of necessacy discipline.

RULE 1

; HOURS OF SERVICE

An eight (8) hour period, eaclusive of the lunch period,
under provisions hereinsfeer set out, ghall be the regular
work day. Party-eight {48) hours, exelusive of Sundays
(except in a week where 2 holiday occurs), ender pro-
visions hereinafter set out, shall be the regular straight
time wosk week. The work day and work week hours of

-~ 28l jobs including seven day astignments, shall be.
- balletined.

" The work week hours may . be reduced to forty (40}
if agreeable w the Company and System Pederation
No. 25. _

Except as otherwise provided, 03 as hezealter may be
legally established between the carrier and the employees,
all employees shall be paid on the hourly basis.

RULE 2
ONE SHIFT _

When one shift is employed, the starting time shall be
not eaclier than seven o'dlock (six o'clock in the Mains
tenance of Way Depactment} nor later than eight o'clock
(eighty-thirty n the Passeager Car Depastment). The
time and length of the honch period, on the employees’
own time, skall be arranged by mutuzl agreernent.

"RULE 3
TWD SHIRTS
- Whece two shifts are employed, the starting time of the
frse shift shall be governed by Rule 2 and the secoad
shift shall start immediately Tallowing the clore of the
first shift, or not .Jater than 8:00 p.m. {1200 midnight
in the Maintesance of Way Department and on tractor
zepair work). The time and length of the lucch period,
‘on the employess” ows titne, shaﬁ be arranged by mutual

agreemens.
RULE ¢
THREE SHIRTS

Where three shifts are employed, the stacting &ime of
the flust shift shall be governed by Rule 2, and the stare-
ing tine of each of the other shilis shall be regulated:
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accardingly. Bach shife shall consist of eight consecutive

hours, including an sllowance of twenty miautes for lunch

within the limits of the ffth hour.

RULE s ;
UNIFORM COMMENCING AND QUITTING TIVE

The time esablished for commencing and quitei ke
%t afl men oo each shife in edber ChegCar mc_; Lcéé%n:t?:-e
epattment shall be the same at ¢he respective point,

L. Where three shifis sre worked & ing 3

_ . y runping repair
forces and two sbifis by back shop forces, Pthe
quitting time of the second shift of back shop forces
will be govexved by the provisicns of Rule 3.

2. Three eight-hour shifts may be esteblished under
the provisicns of Rule £ for the employees neces
ﬁty to the contimious opemtian of Power Hoiises,
lyxliwngbt _Gangs,‘}.[ean Trezting Plants, Traio

ard, Tuoning repaic and inspection fotces withour
extending the provisions of gule 4 to the babnce
of the shop force.

3. Devistions necessitated by service requirements wifl
be met by mutual action.

RULE 6
OVERTIME, SUNDAY AND HOLIDAY SERVICE

Service performed on Sundays and the followi g
hefidays; namely, New Yeacs ayl: Wa:hizgg:vﬁ}:gB]ii?}iE
day, Decosation Day, Fourth of july, Labosr Day, Thanks
giving Dey and Chsistmas (provided when any of the
abowe holidays fall an Sundap, ehe day observed by the
hStafa, Nation, or by proctamation shsll be copsidered the

oliday), shall be paid for at the rate of time and ane-hald,

Time wotked on Sundage and holidsys by empl
3;5;50;2 to jﬁb; segularly buléetinad to }:&furg sivfnoy(?;

1 week (s not constrae bei
second paragraph of Rule (1, 5e being goversed by the
Tive worked on the sixth day by i i
: y employees assigned
to regululy bulletined five (¥ ] id 2
the rate of time and one'hagf.) o7 obs, sbal be paid zt
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" cessive owexfimez under the conditions :
. be ellowed pay for any portion of their regular shift

RULE 7
OVBRTIME OUTSIDS BULLETBVED HOURS

1. Por service rendesed preceding or [loflowing and
continuous with the seguiar work day hours employees
will be paid tire and ene-ball on the actual minnte bass,
with a minimum of ome (1) hour for asy such service
performed, :

Shouid an emergency amse that requires the services of
an employee who bas nat left the Campany’s premises
within ten (10} minutes after his reguolar working bours

“lhave termicated and he is retumed to work, it will not

terminate the confimous service perod.

2. Emplogees shall not be required to render service
for more thaa two (2) hours immediately following and
continuous with segular work day hours without being
permitted to go to meals. Time &ken for meals will not
terminate the confianous service. period and will be paid
for up o thity (30) minutes.

3. Bmployees called or required to report for service
and reposting bet not used, will-be paid a2 minimsm o
foar {(4) bows at straight time mtes,

£ Bmployees called or required to report for service
and reporting will be allowed ¢ minimum of four (4)
hours for two (2) hours and focty (40) minutes or less,

- and will be required fo render only such service as called

for or other emergency service which may have develeped
aftar they were called and coneot be peformed by the
regular. force in time to avoid delays fo kain moverseat.

5. All overtime beyond sixicen (16} hourss aciual wark

“in any twenty-four (24) heur period, computed {rom the

starting time of the employee's regulae sbift, shall bz paid
for at the rate of double Lime.

An empldyee required to work countinuouvsly from his
regular work pesfod iste his next regular work petiod,
to complete zn emergency job, shall receive douhle time
after expiration of the fire sixteen (16} hows of service
until relieved.

NOTBE—TIt #s uederstood that employees worldng ex
:?:a:crii:ed will not

the following day unless actually worked, and that the loss
of any tiroe during auch regulas shift will oot be coustsved
as a violation of the first paragnph of Rule 11.
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RULE 8
ASSIGNMENTS ON SUNDAYS AND HOLIDAYS

Employees reguhaly assigned by bultelin to work on
Sundags or hofidays, or those called 1o take the place of
such employees, will be allowed to complete the balance
of the day unless released at their own reguest. Those
who are called will be advised as soon as possible after
vacancdes become known.

In the event ol temparary vacancies on Sunday and
heliday sssipnments, sepiot qoalifed wmen will be given
preference if available; otherwise the juniar qualiied man
. il be assigned.

' : RUIE 9

WORK DURING LUNCH PERIOD
Employees required to work during or any fart of the
lunch period sbatl receive pay lor the length of the Junch
period vegularly taken at point employed, at straight time
(time and oope-half if oo 2 Sunday or holiday), asd will

be allowed necessasy time to procure Junch {oot to exceed -

thirty minutes) without loss of tirne. .

Thiz does ot apply where employees are allowed th
twenty (20) misutes for funch without deduction therefor,

RULE 10
SPECIAL ASSIGNMENTS ,
(a) Bmployees required o leave their regular point
of duty during their woeking hours for temporary service
elsewhere, will be paid (except {or regular lunch period
oo own time) until refleved or, at their aption, returped
to their regular point of duty.

{t) Employees notified in advance of theie regubr .

starting Kme will report at othes points on the praperty
when gecessary o §ll tesnpoeary vacndes or to take care
of an excess amount of work. They will work the pre-
vailing shift hours, If apy, at the point to which tem-
porarily assigned. If other than their regular shift, Rule
12 will apply. ' i

{c} For work desciibed in paragraphs {a) asd (b)
employees will be reimbursed for estra expevse inouczed
in going to or retrning from such assigoments,

(d) Senior goalified employees will be given prefer-
eace, but junior qualified zmployees may be required te
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- will he allowed in 3

61l the assignieats, except that Maintenance of Way
employees assigned uoder paragraph (a) may be selected
by the.foreman,

{e) Employees in the Mainiemince of Way Deputr

ment whose assgaments coves all or a portion «of the -

property, but who operate from regular reporting points,

‘will be governed by the provisions of araﬁxaphs (a) and

¢} unless assigned at given lecations for definite periads
t()f)not less thainten (L0) days, in which event they wifl
be governed by panagraphs (b) and (c).

(F) Employees engaged in wrecking opersticas on the
property will be goveened by the provisioas of paragraph
(8), except that when callzd outside regular‘workmg
hours onehalf hour preparatory time at straight fime rafes

dpvam:e of the time gequired to report

for service. ; o ;
Bmployees engaged in wrecldog opesations on
for(c%gn ]imfs . wori under the {ollowing conditions:

1. They will be paid from the time ordered to report
unkil retumed to the den, except when released for. meals
or for the purpose of secucing rest wheee sleeping sccom-
modations are availible. Meals when necessaty, and lodg
iog if necessary and available, will be provided by the
Company.

2. 1f called oukide _r%uhr working houss, one hour
preparatory Gime at stmight tme rates will be alowed in
adwance of the time required to repost for service.

RULE 11

DISTRIBUTION OF OVERTIME

When it hecomes necessary for employees to work over-
time, they shall not be laid off during regulaf working
hours to equalize the time.

Record will be kept of overtime wosked and men called,
with the purpose of distributing & equally acmong those
interested in parHcipading.

RULB 127
CHANGING SHIFTS

B loyees changed from one shift to another will be
paid zvertime rates for the fust shift of each change,
vnless the change is the result of, or incident to, the ap-
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plication of seniovity fghts. Employees working two shifts

aor more on a new shidt shall be considered tmoaddesred.

RULE 13

PRESERVATICN OF RATES
When an employee 5 requited o Al the place of
anether employee receiving 2 highec sate of pay, he shall
receive the higher rale while so assigned, except to the
extent otherwise provided in the Special Rules. 1 required

to tempavarily bl the place of another empioyee receiv-

ing o lower rate, his rate shall not be changed.

RULE 14

BULLETINING NEW JOBS AND
PERMANENT VACANCIES

When new jobs are created o1 permanent vacancies
oceur in the respective crafts, the oldest employees in
poiot of service shall, if spficieat ability fs shown by tifal,
be given preference in blfing such vew jobs or permanent
vacandes that may be desirable to them. All permanznt
vacandes or new Jobs created will be bulletined For three

days dodag which time employees may wmake application -
to the official issuing the bulletin, with a oopy fo the Jocal . -
chiirnan, Assignments will be made within three days

after the close of the bulletiv periad.

An employee exercising his szniority mights under this
rofe will do so without expense ta the carrier. He will
lose his righl to the job be lef:, and i, after a fair tnial,
{not to exeeed 10 days) he fails to quafify for the new
position, he will be obliged tu talce whatever pozition nay
be held by the junior employee in bis caft at the point
employed. :

Bulletined positions may &e flled temporarily pending

permranent assignment, and & lhe event no applicatiops.

are received, may be Alled permanently without regard to
this rule, or the junjor employese of the craft at the poiné
emploged my be assigned to Lhe job,

_Focemen will be the judge of the qualificetions of
bidders. They will cooperate with Lacal Comamiltiees in
carrping out the provisions of this rule.

Employees may be uvsed tempararily en othes ¢han their
own assignments when the necessity of the service justifies,

T

The exercising of senfority to displace junior employees,
which practice is vsually tecmed “tolling™ or “bumping”,
will not be permitted.

N Form.ot Bulletin
Title
Lecation _
Hourly rate of gay
" Hours of asignment
Days per week -
Vacated by o
- Brief description of principal duties
~ RULE 15
PROMOTIONS .
" "Mechanics in service will be considered for promation
£0 positions of forernen.

When vacancies oceur in- positions of gang lzaders,
mechanics from the respective craks will have preference

in promoben.
- Inserpretation
" 1. There are no cestrictions on the right of Manage
ment to choose their foremen. ‘

2. Poremen may perform wechanics' work at points
where there are no mechaics employed under their
supervision.

3. Hourly wted gang leaders will supervise and may
work with their gangs. They may be chosen by
the management without regard to sesiority, except
that meu appointed must have.sufficient seniority
to work as mechanics.

RULE 16
PERMANENT TRANSEERS

Employeés transferxed from ope point to another, with
a view o aicepting a pevmanent transler, will, after thicty
(30) days, fose their senfority at the point they left, and
their seniority at the point to which transferred will begin
oa date of transfer, seniority to govern. Employees will
not be compelled to accept a permament oransfer to

anpther point. -
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RULE 17

LEAVE OF ABSENCE

The arbitrery refosal of a teasonable amount of leave
of absence w employzes when they can be spared, or
failure to handle promptly cases involving sickness or
business soatters of sesious importance to the employees,
{s an fmproper practice xod may be bandled as unjust
treztment under this agreement.:

Leaves of absence shall be requested and granted in
writing, with copies to tbe Generat Chairman. Except for

physical dsabifity, or as provided in the fast paragraph ..

of this rule, such leaves will not be i excess of ninety
(90} -days. Renewals may be granted, i satisfactory to
the Company and the Genexel Chaimnan.

Bmployees who engage in other employment while on
feavre will forfeit their senfority, unless special provision
thecefar has been made by the proper official aad the

cotamittee representing the aafr, .

Employees who {ait to epart for duty at the expiration
of leaves of absence shall be considered out of sexvice,
except that when failure ro seport on time is the result
oi wnavoidable delay, properly substzatiated; the leave will
be extended to include such defay. -

Bmployees retoraing ¢o service prior te expiation of
leaves of absence will notily dhe company seventeen (17)
houss ip advaace.

Employees accepting official or appointive positions

with the Compaay or any of the Federated Crafts shall be .

considered on indefinite leave of absence zad shall retxic
their senfority rights if asserted within thaty (30) days
ziter release From soch employment. Letter or notice of
such zppointments & requured.

RULE 18

ABSENCE FROM VWORK

Employees must give advance notice to their foremep
snd secure their peomission belore layisg off, but il
wnavoidably prevented fcom doing so will not be Jis-
ciplined. Braployees sway for any reason must sotify
their faremen as soan as posedble, and if the date of their
cetwrn 35 indednite wust give at least seventeen (L7) bours
2dvance notice before retumning to work.
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"RULR 19
FAITHFUL SERVICEB )
Enployees wha have given [cng and‘ faithful service
in .the employ of the Company and who have become
unable to handle heavy work -to advaotage, will be given
preference of such available’ light work in their line as
they are able to handiz
. RULE 20
- AFTENDING COURT OR INVESTIGATIONS
When attending oourt as witnesses for the Company,
emplogees will be reimbursed for teasontble expenses and
id eight {8) hours each day or part thesweof, including
%ﬁadays aid holidays, for such eourt service. When
necessary, the Company. will. furnish tsaospedtation aad
will be entitled to ceetificates for witness fees in afl cases.
When employees are requived to teport cutsde of their
regular bulletined hours to act as wilnesses for the Com-
pany in-investigations, they shall be paid ss' per Rule 7.
NOTR It is expresdy understood that employees re-

_sponsible for acts necessitating investigations awe the
.company the duty of attendance withaut corapensation.

RULE 21.

i PAYING ORF .

Briployees will be paid semi-raonthly during their 1egu-
‘lar working houss. oo fal Sonda oo

Should the regafar all on s Soaday or holir
day,h:emm.blz ngnt E:%.b?mgde by the Company w©
pay the employees on the preceding day.

Whese there is a shortage equal to one dzy's pay of
more in the pay of an muployee, & vnuch_ec will be issued
to cover the shoriage. .

Employees leaving the service of the Campany will be
furnished with .2 -ame ‘voucher ecovenng time dve
within twentydowr (24) houss where Gme vouchers ale
isted and within sixty {60) hours at otber points, or
cactice when possble {Sundaps and holidays excepted).

RULE 22

FORCB REDUCTIONS AND ]JOB ABOLISHMENTS

When forces are reduced or jobs abolished, teniority
as per Rules 14 20d 26 shall govern; employees aﬁg;ted
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to take the rates of jobs to which assigned. Four (4} days’
natice will be given employess affected before reduction
is made, and lists will be €urnished the Local Committee.

Employees Jaid off in force reductions must fle their
names and addresses in wieiting with the foremzn in
charge and notify him of any sul?sequent chagges, Copies
mogt be furnished the General Chairmen, When forces
are intressed, they will be recalled in seaiority pider.
Tbey will be notifed at last known address and mwst
cetura o service within seven (7) days thesealtes, and
shall be restored ¢o their former positions if possible. The
ceturn of a leiter by the Post Offfce Department, or faflure
to teturn to service within seven (7) days, will mean the
loss of seniority unless resuliing from unavoidable causes.
The loca! Committee will be furaished with a lst of
employees to be restored to service. . S

In any adjustment of the force, the ratio’ of apprentices
remaining i service shell not exceed that provided in
Rule 37 :

NOTE—Should an occasion avise .when aey of the
tenint lines withdraw their equipment without netice, the
four days” potice veferred to above will not be applicable.
The men will accept the same Jength of time for sotie
as that given the Company.

RULE 23

TRANSPORTATION FOR FURLOUGHED
BEMPLOYEES

Employees faid off account reductions in force, wdo .
desite to seeh employment elsewhere, will be givean the
same consideration as other employees in connection with
requests fer transportation, .

RULE 24
TEMPORARY TRANSFER OF FURLOUGHED
EMPLOYEES

While forces are reduced, if men are needed at other
poiats, furlo‘?;bed nmen wil be given preferesce to trans-
fer, with privilege of returning ¢o howme station when force
s increased, such trznsfer to be made without expense to
the Company; seniacity to govers, if gualified.

g §2 —

B Lt e IR T

AL myer e

RULE 25

WORK WHEN SHOPS CLOSED DOWN
DUE TO EMBRGENCES
Fmployees sequired to work when shops ace closed

_down, due to breakdown in machinery, Boods, hres and
the l‘ike, will receive. straight time for regular houss aod

overtime Jor overtime hours.

RULE 26
SENIORITY
Seniorifty in each craft shall confinue as at present.

Steictly Point Seniosity: '
Machinists, Hexglpers and g;pApmacilgézs"
i k ers and Apprentices, .
g?aﬂci‘smaﬂthe;,s’ He?ipers, Appreatices, Track Welders
and Track Wl'a]der Oéae;:xtms, ! .
Rlectricians, Helpers and Apprentices, ]
gxenet cl!\?[g;lAWgrkers,. Helpers and Apprentices.

Strictly Point Senfosity:

CARMEN— .- .
Pattesnmakers, Helpers and Apprentices,
Upholsterers, Helpers and Apprentices,

Painters, Helpers and Apprentices, - '
Tocamotive Carpenters, Helpers and Apprentices,
Locamotdve Tank Truckmen agd Helpers.

[efferson Avenuc’ Passenger Car Depariments )

s Cas Repairmen and Inspectors, and Alr

Pa?f?;ier(}oug’}e Up Men assigned to Coach Storage
Yards acd Unjon Station Train Shed,

" TRRA of 8t. L;in Mligais: _ '
All" other Carmien assig_ned o freight work, their
Helpers and Apprentices.

TRR.A. of St. L. in Missouri: .
All otber Carmen assigned to freight work, theis
Helpgers and -A:pprentices,

: 'St.L.MB,T. Ry.'in Dlinois:

Al other Cavinea assigned to freight work, their
Helpers and Apprentices.
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StLMB.T. Ry. in Missouri:

All ather Coermen assi : o
Helpers and Apprglmgcrﬁi fa freight work, theic

E. 81 Louis Connecting Ry. in Hlknois:

An Oth& carmen s . .
Helpers and J'\Pprmenxgticn:sé to freight wosk, theic

St. Leuis Transfer Ry. in Missousi:

All othec Carmen assgned & i | ?
Hopey o2 Apprent%ces. o freight work, their

Separate seniority rastess for each point or zone shall- -

be maintaj) {
b ea?hng!:fi.d fnf mechanics, for helpers and appzeptjca,

Whea two or mote men commentce wosk on the same

date, on the saxne shife, with the sarme garting time, they
b ]

will be placed oo the senior P o ,
their applications ate ﬁli.{él_m‘ty li in the order in which

RULE 27
N X ASSIGNMENT OF WORK .
one but mechanics or 2pprentices regular)
zicsi}ucclz a??’agxdo mfecham'cs' work as per bSpem}arIeénfiE:;yzg
b emﬂoyEdfcep! areden at points where no mechznics

This rale does not i

3 . prahibit for ing’
m;lk In the exercise of their duttgg > from perlorming

L points or on shifts whese these i i
nts i ere 15 nol sufficient
guaiaﬁcj%b;bg;ﬁffymg alome;hanic of each craff, the

s emgloyed at such points wil
fxer uas cepahle, perfoim the work of apy cprafr that ];n:;)
o &:::}zar?, except no u:_tcd;anic wif] zelieve a mechanic
other craft om a job incomplete at the end of a shilt,

In the event that the volume of work belonging to 2

aaft not represented at a paint or on a shift ‘should

g}cr&a:: ctroF: e mgnt_thaé the assignment of a3 mewmber
€ralt can be jugified, he will he assigned
thi:rgh -rth may involve a reduction of other gcraftsglve;n
mecbasic of any craft may jemove or :
j replace a
ialretrs{“bdoq{gﬁn to' the. woike of aay other crfft fvhigg
! a&si;n?é Eé ¢ performance of wotk to which he may.
0TS not <o '
than ey (508 m;mm).nlzmpiabe fobs requiving more

14—

. equiprsent requiring emecrgency U

. Bmployees in the Maintenance of Way Dapa:tmenll
covered by this agreement will contive to pedform suca
work as will be assigned to them, the same 2s in the past

Noching in this agreement shall be consrued as prer
venting enginecss and Hremen of steam shovels, ditchers,
clamshells, wrecking outhts, pile drivers and other similar
¢pairs while sway from
shop, from making any repsns to such equipment as
they are qualified to perform ia order ta keep such

' equipment m opesmation.

- * Interpretation

Mechanical work done in power plhnts because of
emergenties; viz., breakdowns, leales, etc.—

That op shifts whete mechznics of the various crafts
are not avatlable, notably shifts two or three, thar emer
gency tepairs, soch as packing the valves, keying vp rods,
adjusting of povernors, packing of pumps, iad emer
gency repairs, due to breakdowans, leaks, etc, can be
perforsned by engineers, so far as ability will pesmit, but
it is our understanding that no usfais advaatage shall be
taken of this interpretation by the Compeay, or i athec
words present practice will prevail

.+ [ntexrpretation
"1t 1s undesstocd that in the assignment of work at the

" Unich Stakica traiushed, clossification rules shall be

adbered to 2s dos=ly as possible, but, in emecgency <ises
whete delass to Gain movement would result, employees
of ong classification shall perform the work of others

" classifeations so far as ability shall pevmit.

. RULE 28
ASSIGNMENT OF WELDING WORK .
In complante with the Special Rules included in this
agreemtent, none but mechanics and their spprentices ie

the resgective crafts shall operate oxyacetylene, thermit,
o1 electric wellers, excent when the proper craft welder

- is-not ‘available. Where oxyacetylene or other welding
- processes are used, each craft skall pexflocm the wosk which

was generally recognized as work befonging to that craft
pricr to the Mmtroducticn of such processes, except the
use of the cutting totch when engaged in wrecking service,
scrapping locomotives, cars or other machinery, or in
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connectian with the Reclaim-Scrap Yard.. Bmployees
regularly assigned fo perform the above work shall receive
th: welders’ rate ol pay continuously. '
When performing ibe above work {or fosr (4) hours
or less in anp one day, employees will bz paid the weldecs’
vate of pay on the houely basis with a minimum ot ane
(1} hour; fer more than four (4) hours in 2ny sae day,
welders” cate of pay will apply for that day.
Auvtogenons operatacs {except track weldec operators)

on machinists’, boilermakers’, blacksmiths', sheet metal -

workers', electricians’, passenger catmen’s and freight car-
men’s work shall be paid Bve cents (5c) per hour above
the agreed bhasic rates for these classes.

. RULE 29 : :
FOREMANSHIP, FILLING TEMPORARILY -
Employees covered by this agreement assigned tem-
porasily to £} the place of a foreman will receive the
same tate as paid the foreman and will assume loreman's
hours and responsbifities wbile. so engaged.. Said posi-

ttoas shall be filed only by mechanies of the respective’

crafts in their departments,

RULEB 30
GRIEVANCES

Shonld any employes subject to bis agreement believe
he has been unjustly dealt with, or any of the provisions
of this agreement have been viclaled, the case shall be
taken to the Jocal offical in charge by the duly autharized
Local Committes az their representatives within ten (10}
days. 1 stenographic repoct of investigation is made,
the Committee shall be fornished a2 copy.

H the result gilf be unsatisfactory, the duly autherized
Gesera) Committee or theilr representatives shall bave the
oght of appeal, if filed in writing within ten (10) dags,
with the higher officials designated to handle sech mat-

ters in theic cespective order. Conferences shall be granted -

s soon as passible after application.
All conferences between local oflicials and local com-

mittees will be held duving regular warking. hours with- -

pot los of time to commtéeemen.

NOTE—This fs not intended to resteict the right of
iay employee to discuss his wosking conditions with his
foreman. T

—_ 15—

charge against him so that they =

RULE 31

B
HANDLING GRIEVANCES IN ACCORDANC

) WITH RAILWAY LABOR ACﬁlj g N

- the highest desgnated caiiroad official, or nis

du?yh Oa?:I:]hori:ed gre;zemla%?z, and the duly auth?nz&eod
representative of the employces, as provided in Ru; ,
fail to agee, the case shall then be handled ia accaidance
with the Railway Labor Act. . ]

Pn'orebo assertii?on of gifevances 2s herein provided, :;g
while questions of grievances are peadiog, there «
neither be a shutdewn by the emplayer nor a suspension
of wosk by the employess.

RULE 32

A DISCIPLINE i Ah
1 hafl be dissipkned withoot 2 [aic beor-
ing}{gyetrg o::ﬁ:: sio% in propelr cases pending
a hearing, ‘@bich shall be prompt, shall not be deemed
a uiolstion of this rule, At least forty-eight (48) bom;ls
prior to the hearing, such ersplayee aad the Genet

Chairman of the craft: will be aifl lr}i::: dc;i ;I;T;ofti:ﬁ;

of arcanging for necessaty witnezses. I the enployee &5

. exonerated, he shall be reinstated with sewionrty vights

i i [ ount
vonimgeited and paid for all time lost, less apy amov
eame? durisg such period of suspension OT d1§1n1?=a1.

NOTE—This tule does not contemplate myestigations
anless employees ate suspended.

RULE 33
COMPETENCY
1. loyee, to be wonsidered competent, must per-
fogla?}?ppg:e of wark pertaining to his craft to w'n{f'h~
he may be assigned in 2 warkénan tke 1;;1:11’11’1&1“lc a;lfd c‘g:l-f\pl::
s tength of time, Continued prao
Eﬁ;ﬁﬁﬁz p?;:% of the employee is essential i ke expects
to remain in the service. )
RULE 34
. COMWITTEES .
i iscrimi inse conumitee’
The Company will not discriminate 2ga:ns e
men edeiegatid to represent employees cover;@d by tahxds
agreement, 'They will be granted leaves of absence 2n

— 17—




given the same consideration in the issuaoce of free trans
pottation as is given representatives of employees in other

deparéments.
: RULE 35
APPRENTICES
All apprentices must be able to speak, read and write
the Boglish langusge and understand at least the fist
four rules of arithmeiic. Applicants for regular apprenr
ticeships shall be betwéen 16 and 21 years of age, and,

if accepted, shall serve four (4) years of 190 days each

calendss year, misimum 145 working days each six cal
endai moaibs. 1f retained in the service at the expiration
of their apprenticeship, they shall be pzid not less than
the minimum rate established for journeymen mechanics
ol their respective crafts. Apprentices sball not work on
axyacetylepe, thexmit, electric or other welding processes
until they are in the last year of their apprenticesbip. In
selecting helper apprentices, ability. and seniority will
gavem, and all selections will be made in conjunction with

the respective craft shop commiitees. _
Helper apprentices will be selected from helpers of the
craft to which they are to be assigned. At the &me
. assigned as belper apprentice, the individual muast not be
over 30 years of age and must have bad uot less than
two [2) years (minimum 290 wosking days per year)
actwal belper experience during his present sepiority
period, Helpe: apprensices witl secve three {3) years,
minimum 145 worling days each six calendar months,

according to the schedule in Special Rules of their craft. ’

Heiper appreniices in either machinist, boilermaker, sheet
metal worker or electrician crafs will 2t no pme exceed
S0% of the total pumher of apprentices in the craft
concerned; il apprentices in blacksmiths' xod carmen’s
crafts soay be helper apprentices. Helper apprentices will

be pzid the minimum helper's ete of the craft concerned

(the term “‘mipirourn helpecs rate’ means the “‘going™
rate which is two cents (2¢) pec bour above the starting
rake) for the first 9x months of apprenticeship, minimum
145 wovking days, with aa inccease of two cents (2¢) per
hour each six months theresfter, minimum 145 working
days, until he has served three (3) years. U, during the
first three months, a helper apprentice does not show an

aptitude ko learn the trade, he will not be retained as a. v
helper apprentice but will be allowed to ieturn to his

— 18 —
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- special’ apprentices will be in pded,
: npot Y exr:‘:eed fve per cent (¥%) of the total.

focmer belper status, with his seniority rights unimpaired

as a helper of bis cralt, and he mlay’displa.ce the-youngest
Lelper in ¢he waft on smme senlority roster.

Special appreotices shall be selected &om young mea
bemlf):en phepapgzs of 18 and 26 years who have ‘successtolly

. completed at least ome schaal year's study as mechaaical

engineer or electrical eagineer in an accredited college.

ive trainipg in the wariows departments in
Fh};egfsg;:lzln;eccg:sis of \txﬁ*k of the different crafts in the

Maintenance of Equipment depactments, and may be

" moved frowm. place to place or oa any class of work hat

 discretion. of the Management. If retained in the
ih;ﬁ{ofit the completion of the thiee year couise,
apprentice may choase the craft he desites mgboy{mm
in and shall receive 2 spechl rate for the pecio do ‘znz
year, at the expiration ol which time be sh bel a.sil e
aad ceceive the minimum tate of the craft emp! oyethm.
“The rate of pay for special apprenticss for the first three
years shall not be less than that of helper apprentices.

ing - io of apprentices to mechanics,
in computing ‘the takio gp e b aros

. ’ ARI'JLB 36
‘INDENTURE OF APPRENTICES

AL rentices ‘must be indentured and shail be fur
nished a\?;?th a duplicate of indenture by the Gempancg,
who will also furnish every opportusity possible for d:
apprentice to secure @ complete knowledge of the trade.

Apprentices will be wsigned only zt pomts where
mechanics o the craft are wocking.

FORM OF INDENTURE

This will certify thal
was employed as...

apprentice by the

Railroad zat

‘ 1 2
(o1 IO , 19...., to sexve {our years,

afaimum of 290 ﬂays ezch.

(Title of officer in chu’ig-;zv')‘ ...... ]
- . — L p—
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SERVICE PERFORMED DURING
APPRENTICESHIP

This will COXtily TREE O Lo emm L9
. — . completed Lhe conrse of
apprenticeship specificd above and is eatitled, if employed

'

by the Rajlroad to the rates

of pay and conditions of service 0 mmiciesien )

(Tille of oflicer in charge)

NOTE—The ahove feern is to be used both for regolas

and belper apprentices, [H . g
three (3 mf& ices, [Helper apprennc_es (0 seyve
RULE 37

REGULAR ARPRENTI(CES-GENERAL

The matio of apptentioes in theit respective ¢ralts shall

not be more than ope to every fye mechanics.

Two apprentices will not be worked together as

pastrievs.

The distdbution of apprentices among shops where
general repairs arc made shall be as peacdy 25 possible
in pooportion to the mechanics in the respective trades
emplayed therein. . .

In conputing the senber of apprentices that may be
employed in a trade, the wtal awnber of mechanics of
that trade employed will be considered.

If within six (6) moncds a regular apprentice shows no
aptitude to leacn the trade, he will not be cetajned as an

. appreatirce. .

An apprentice shall not be dismissed or leave the
seevice of his owm accoed, except for just and sufficient
cause, before complefing his apprenticeship.

Appreotices shall not be assigned to work en night

shifes. An apprentice shall not e allowed to work beyond - '

bulletined lours duviing the fust three years -of his
apprenticeship. :

. If an apprentice is retained in the seivice upon complet
ing the appienticeship, his senicrity rights a5 a mechapic
will date from the time of completion of apprenticeship.

—20
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Sons of employees in any depastinent of this Com-

“pany will bz given. preletence over outsiders in the selec

tion of appredtices (o the extent of at least eighty per
cent (80%%) of the number employed. Persons desiring
to avail themseives of the advantages of this rule reost
fle written application with the Superintzaden! of Motive
Power and Equipment, :
Regulr apprentices shall be paid the established start-

- ing eate for the first six calendar months of the apprentice

ship, minimum 145 working days, with an increase o0
oo and one-half cents (2V4¢) per bouc each six calendzr
months, minimor 145 working days thereafter, up 1o
and induding the first three year of apprenticeship, five
cents {F§) per hour increase fer the first six months,
minimum 145 working days of the fourth gear, \and seven
and one half cents (7/2¢) per hour {oz 6he Jast six months,
spinfoum- 145 wodking days of the fourth year.
Interpretatinn :

1t is our agreed mderstanding that an apprentice shall
not be pesmitted to work overfime as per the seveath
pasagrapb of this rule, except that should an apprentice
start a job on a machise, which raight be conmsidered an
emecgency job, prios to bis regulac quittiog time, be shall
be permitted to Goish such job on his machine.

NOTE—Sez special rules of each craft for addional

apprentice rules, .
RULE 38

APPLICANTS FOR EMMPLOYMENT

Applicants for employment must su ply the informa-
tion required in the sandard form of application, and
pass the physical examination called for, before being
accepted E’t;r service; provided that nothing contained in
the application fore which contravenes the terms of this
or sabsequent agreemeats shall be binding upon 3oy
applicant accepted for sesvice. .

The applicatians of new employees shall be approved
or disapproved within forty-five {45) days aftes the appli-

cont begios work, If approved, semiorty will start trom.

the fist day of service. They wmay nut_thercafter be
removed from sesvice except as provided in Rale 32.
In the event of zpplicant giving false iaformation, this

sule shall not apply. . ) i
NOTE—The 45-day period relewred to in Article 2

. means wark dags.

—_ —
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RULR 39
CONDITION OF SHOPS, BTC.

The best available wiker supply shall be utilized fos
ddnking purposes, and ire will be provided during the
season of warm weather. Sanitary dinkiog facilities will
be provided. Pits and flooss, lodkers, toilets and wash

coorns will be kept ip a clean, dry and espitary cosdition.

Shops, locker rooms and wash rooms will be lighted and
heated in the best mannec possible consistent with €he
source of heat and Jight evadable at the point in question.

The Management, with the cooperation of the em-

plogees, will, so for as possible, keep shops and yards in

a clean and sanitary condifion, and all machinery 2ad
tools in safe working cosdition.

Where practicable, engines will be pfaced under smoke
jacks when being Ared wp in roundhouses,

At shops and roundhouses equipped with electricity,
electric light globes and extensions will be kept in ool
room avallable for use, -

It #5 in the interest of safety and in compliance with
'_chs rq]es {or electiicians to ervice the electrical cizcoits,
induding the keeping of extension hines in sale condition.

RULE 40
PERSONAL INJURIES

Employees injured while at work will not be required
to malte iccidest reparts before they are given medical

attention, but will make thern as soon as practicable -

thereafter. Proper medical attention will be given at the
earfiest possible moment, and when able, employees shall
be peroutted to return to work without signing a release
pending fmal settfement of ebe tase.

All claims for personal injuties shall be bhandled with
the Personal ¥njury Claim Department. At the opton of
the injured party, pessonal injury settlemesnts oy be
handled by the duly suthonzed ceplesentative of the
caployees. Where desth or parmanent disability reswis
fom isjury, the lawhul heivs of the deceased may bave
the case handled as herein provided.

_—0F

RULE 41
NOT’ICES
A place will be provided inside afl shops, yards and

" woendhouses where proper notices of interest to employees

may be posted hy the duly authorized com mittes.

RULE 42
SHO?P TRAINS ,

Existing conditions in regacd to shop kszins will be

continued unless changed by muteal agszemenl or sat-
tlement is made in accowdance with the Ralway Labor
Act, : :
The Campany will endeavor to keep shop teaius on
schedule time, prapetly heated and lighted, and in a
safe, clean and santfary conditics, This not fo apply tc
temporary service provided in case of emergency.

RULE 43

FREE TRANSPORTATION
Emglogees and those dependent upon-them for sup-

"~ powt will be giveo the same consideration in issuing free

tracsportation as Is gracted other ecmployees in the
service,

RULE 44 ,
PROTECTION OF BMPLOYBES

Employees will not be requised to werk on engines
or cauz': gutside of shops during inclement weather, if
shop roem or pits ate available. This does oot apply to
woik in eangine cabs ar emergency work on engines or
cars sel out for ac attached to trains. Whes ii is necessary
to make repaits to engines, bolless, tanks and tank cars,
such parts shall be cleaned hefore mechanics ace required
to wozk oa same. This will also apply to cars undergoing
general repairs, Employees will not be assigned to jobs
where they will be expased to sand blast and paint blowers
while in opezstion, (Present practites to continve.}

Al acetyleae or electric -welding ar cutting will be
protectzd by a svitable screea when its use is requiked.
No employee will be requited to ‘wor!: uader a Jotomo-
tive or-car without proper protection.
' —2)—
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VAN

Where the natore of the work to be done requires it
Jocomokives and passenger cars will be placed over a pit,
i1 available. '

Emery wheels and grindstones will be mstslled at con-
vewient places in the chop and will be kept true and in
order.

Bmgloyees will not be required to sphbject themselves
to (be risk of pecsonal infory in the performance of their
assigned work, beyond ¢he uwal and customary methads
of perlorming sech work in the past; in other words, the
natoral hagards inddent to the ‘trade. While trains or
cars are being inspected or woiked upon in trajn yards,
men may profect themselves by displaying the blue flag
by day or blue light by night.

RULE 45

HELP TO BE RURNMNISHED

When labocets ave wsed in emergencies to hep
wechanics, they will bz paid the minimum belper’s rate
of the cralt concerned while so ¢ogaged. Competeat,
English-speaking helpess will be fucaished whea avalable.

RULE 46

MISCELLANEQUS
VWark of strapping engines, boilers, tanks and cars pr
othec machinery, unless performed in the Reclaim-Scrap
Yard, wall be done by crews under the direction of 2
mechanic, ’

RULE 47

PAY FOR CHECKING IN AND OUT

At the close of each week, ope {1) minute for each
howr actually worked duriag the week will be allowed
employees fov checking in and out and makiag out sexv-
ice cards on theft owa time.

RULE 48

TURISDICTION QF WORK
The procedure for settling jurisdictional disputes, cow-
ered by letters of October 'L?Q, 1931 and Janvasy 18 and
19, 1932, between the parties, is re-afirmed.

— 14

~ RULE 49
CONTRACTING OF WORK :
Nothing in this agreement shall be construed as intee-
fexing in any way with the right of the Company to
contract with outside parties for the performance of wrork
or the purchase of equipment, accessowies, parfs or sup-
plies. This understrading, however, does not permit of
the contracting of repair wodc customazily performed by
Company employees and for which facilities ond gualified
forces are available,
RULB 50

PHYSICAL EXAMINATIONS
(2) EBumployees will not be required- to submat fo
physical examinations {other than the uswal eyesght and

-Bearing tests in connection with positions involving traas

pettation operations) unless: .

1. It is apparent to their foremen or fellow employees
that examinations should be mnade for the purpose
of fusrnishing ioformation as to disability, i aay
exists, ip erder thal treatment may be teken to
improve the condition. Foremen will discuss such
cases wath {oral chairmen. :

2. Returning to service after an absence of ome year
or more, either by senstatement, from leave aof

absence due to any cause, or after fuwdough. The -

purpese of sach reexzmination being largely for
Bistorical record, employees will not be disqualified
fiecavse of defects previously scquired in the serve
ice of the Company, and in all cases proper allow-
ance will be made for deficiencies in” record as to
. vision and heacing due to advanced age. .
. {b) As employee disqualifed as the result of s physical
examination by the Chief Surgeon
to- aubmit a report of a personal physiciaz. If
dusiops of suck physician are i di ent with these

the con-

Kagreatu
.of the Chief Suigeon, another physician shall be chosen
" by the Chief Surgeor and the employee or his representar

live to roalce a further examination. The decision of this
physician as to the conditioa of the emplogee shall be
accepted as disposing of the case. The expeose af the
third physician, which will be held to the absolute mini-
cmum consistent with the purpose of the examioation,

shall be divided equally between the Compzoy and the
Organization. )
' —f—

shall have the right '
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BMACHINISTS' SPECIAL RULES

RULE 31
QUALIFICATIONS
Aoy man who has sevved an apprenticeship or bas
had four (4) vears' experence at the machinusts’ trade
and who, by his s4ll and experience, {5 qualified and
apable of layiog out and fitting cogether the raefal parts
al any machine or lotomotive, with or without draw-
ings, and cempetent « dp either sizing, shaping, kors-
ing, boring, planing, ginding, finishing of adjusing the
metzl pars af any muachine or locomotive, shall con-
sitote @ machinist '
RULE 52

CLASSIFICATICN OF WORX
Machinists wark shall consist of laying out, fitting,

adjusting, thaping, bofing, slotting, milling and griading .

of metals vsed in building, awembling, maintzining, dis-
mant{ing and installing focomotives and eogines {opecats
ing by steam or othe: powes), puinps, ccanes, boists,
elevators, pneamatic and bydmubc lools and machibery,
scale buildimg, shaftivg and other shop machinery, satchet
a0d other deiled drilling and reaming; tool and diz mak
ing, too!l grinding anf-machﬁnz grnding, axle trning,
axle, wheel and &re buming asd boring; engine inspect

Ing; a8ir equipment, fubticator and injector work; remov- .

ing, ceplacing, grinding, balting and breaking ol all juoints
en super heaters;'oxyaczty{ene, thermit and electric weld-
ing on work geneially recognized as machinists wotls the

eation of all machines used in such wotk, iaduding-

it _presses and bole thieaders vsing a facisg, bosing an
oraing head or miliag apparatus; and ‘all pther work
generally recognised as machinists’ work.

RULE 33
MACHINIST APPRENTICES

Include regular and helper apprentices in conne ti
with the .work as deficed RUF}E 52. ; pReEen

RULE 54
MACHINIST HELPERS

Helpers' work shall condst of helping wmachinists acd
apprentices, operating drill presses and balt threaders nat.

e 2 e

e

Ry

Jearning all

esing fating, boring or turning head or milling apparatus,
whez] presses (on car, engine tuck and tender trock

- whezls}, not lappers and Gcers, ball poiating and center-

ing machines, ¢ brass bocing machines, twist
grinders; Cranemen helpers on.lscomative and car work,
attexding too} voom, machinery offing, hox pacling and

- oiling, applying aad removing trajer and enginetruck

brasses, asmisting in dismantling Jocemetives and engiues,
applying all couplings between engine and tender; [ocomor
tive tender and dralerigging work except when pers
formed by carmea, and all other work generally recognized
zs belpers' work, : o

* Agreement relating to the pinching of eagines, cov”

- ered by letter of March 26, 1937, is ceaffioned.

. RULE 55 .
WORK AT WRECKS
In czse of wrecks where engines ave disabled, machinist
and helper, if aecessary, shall accompany the wr 2

.. They will work under the direction of the wreck foreman.

- ~ RULBS6
REGULAR APPRENTICES! CLASSIFICATION
- - OR WORK :
Regulas a prentices -shall be given an opportunity of -
Enzmha of the tade. They will serve chree
{3} on machiges and special jobs, and one year on
the floor. Regular apprentices will not .be requised to
work smore than four (4) montks on any one machine
e specal job, The last year of their apprenticeship will
be served on the floor. -

HRLPER 57
 HELPER APPRENTICES

Helper apprentices shall serve bwo {2) yrass on_ma-
chines and special jobs, and one (1) year on the floor.

RULE 58
DIFFERENTIALS FOR MACHINISTS

At points where there are owdinsiily Afteen (15) or
more engines tested and inspected each month, an
machindsts are teqoired to swear (o Federal reports covaer-

_ing such inspections, a machisist will be assigned to

on




bandle this work in connection with other machinists'
work and will be allowed five cents (5¢) per hour above
the machinists' minimum rate at the point employed.
At points ot on shilts wheee oo inspector is assigoed
and roachinists are required to inspect enghes and swear

to Federal reports, they will be paid five cents (7¢) per
hour above the machinists minimum cate at the poist

employed for the days on which such inspections are
made,

EOELER&&&KERS’ SPECIAL RULES

RULE 352
QUALIFICATIONS

Any man who has served aa apprenticeship, or has
had jour (4) yeess' experience at the trade, who can
with the aid of toals, with or without drawings, and is
competent to either loy out build ar repair boilers,
tanks and details thereof, and complete sarae ip a2 mechan:
tcal manner shall constibute a bollermakes.

RULE 60
CLASSIFICATION OF WORK

Bailermakers' work shall consist of lsyiag out, cutting
apart, building or tepaising boilers, tznks and devms;
inspecting, patchizg, rivetiag, chipping, calking, Hanging
and flue work; building, repairing, revaving and applying
steel cabs and rupning boards, metal headlight beaids,
wind sheets, eagine tender tanks, steel tender frames
{except such pacts of steel tender frames as are necessary
ta be brought to tar shaps for sepairs), repairing pressed
stzel tender truck frmames, bullding and repaiting metal
pilots; leying out and fiiting up 2ny sheet irox ar sheet
stzel work made of 16 gage or heavier (preseat practice
between bailerreakers and sheet metal workers to con-
Linue relative to gage of icon or steel), including fronts
aod doors; laying out aed fGfting grate sigging, ash pan,
fioat end netting and diaphram work; removiog dnd
ap}:!ying all stay bolts, rsdials, Rexible caps, sleeves, crown
bolts, stay rods and braces in bailers, tanks and drums;
applying and removing arch tubes; operating punches aad
shears for shaping aod forming, pneumatic stay bolt
breakees, alr rams snd hammers, bull, jam and yoke
tiveters; boilermakers’ work in connection with boilding

no

and repaiting of steam shovels, dericks, l?ooms, housing,
cirdles and coal huggies, Lbeam, chansel iron, angle iron
and Tvron wock: all drilling, cutting aad tapping and
operating rolls in connection with qulermakers work;
oxyacetylene, thecroit and. electric welding oo work gen-
exally recognized as boilermakers’ woik and ali other wark
generally recogaized as boilesmakers work.

. Present practices as regards division of wotk betweea
boilermakets and othes shop cafismen and betw‘ecn boilec-
makers and Bridge and Buwilding Department larces will
be conticued uvsiess chasged under the procedure for

settling jurisdictional disputes.

RULEB 61
BOILERMAKER "APPRENTICES

Indude regulsr- 20d belper appentices in cennection
with ¢he work as defined in Rule 60.

. RULE 62
. BOILERMAKER. HELPERS

Employees assigned bo hep bailenmakers and their
appeentices, Gpe1Rtars of drill pressts and bolt cutters in
the bailet shop, poach and shear operators (cutting oaly
bar stock and sccap), removing and applying grates and
grate fgging, haldiag oo al stagbolts and rivets, striking
chisel bars, side sets and backing out punches, and heating
rivets (exrept when pesfocmed s rentices), LMoY~
ing dirt aad paiot Gom telliale boles in stagbolts, attend-
ing toal room in boiter shop, and all other work properly
recagnized as boilermaker helpers’ wolk.

RULE 63
SPECIAL SERVICES _
Rlange turness, layess-out, and ftteis-up shall be assigned
in shops where flue sheefs and half side sheets or fire
boxes are fanged, removed and applied. Ote man may
perform all thess opemtions where the service does nat
require more than one map. i aot fully engaged on the

. ibove work, these employees nay be assigned to other

waork of their crait. ) .

Beiler- inspecicrs-staybolt inspectors will be assigned to
all points where monthly staybolt and boiles_inspection
of &fteen (1f) or mace engines s required. When such

-n
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employees have no inspecon work to erform, they may
be assgoed to other boilermakers’ work.

Boilermaleers assigned as boifer inspectors and requiced
to swear to Pedexal repocts, also flangers and layers-out,
shall teceive Gve cents {5¢} pex hownr zbove the minimom
cate paid boilerinakers at the poist esmployed.

At points or on shifts where no inspector is assigned
and boilermakers are required to inspect boilers 2nd swear
to Pederal veports, they will be paid five ceats {5¢) per
hour abeve the bolermakers' minimum sate at the paot
employed lor the days on which such inspections are

made. )
RULE 64
- "PROTECTION FOR EMPLOYEES

Boilermakerss, apprentices and helpers will not be re-
quired to work jo boilers or tanks when weiding, tive
heating, tapping or reaming is being done so located as

to endanger them, unless proper prolection is provided. -

Dxyacetylene welding or cuting opemtor or electric
operator will be furnished with helper when aecessary,
or when it is esseotial for personal safety.

Shoutfd it become necessars ta send oxyacesylene weldec’

or culter or electiic operator out of the. shop in cold

weather, be will be gives ample time to dry off before

belng sent out.

Whea it is necessasy to resew, remove or replace flue, .

dapz, side or crown by means of oxyacetylene or
other cutting or welding processes, such portion of the
ash-pan wings and goutes as interfere with the ogerator
will be removed. Dome caps will be removed and front
ends opened vp if. reguired for proper ventilation.

Boilers will love steam blown off and be reasopably
cooled before boiler makets or apprentices are requited to
wark in them; blowers will be furnished when possible-
The preseat practice of cleaning ash pans, fiont eads
and fire. boxes will continue, ’

RULE 65
LONG STROKE HAMMERS AND
EXPANDING FLUES

Two boilermakers, or one boilermaker and a competent
oppreatice with at least two (2) yeaes expesience, will be

LYa)

-used to operate a lobg strole hammey; that fs, an air

bammes capable of driving stagbolts or rivets Avereighths
inch dimetzr or larger, or of expanding fues ar tubes
Double-gun work will nat be permitted. Air facks net
to be consideced doublerguns.

When rolling “or eapanding superbeater fues, two
boilermakers or one “boslermarker and 2 competent ap:
l}:rwt_ii:e with ab least two (2) years experence, Wil
e wed.

RULE 66

. SCHEDULE OF WORK, REGULAR AND
‘HELPER APSRENTICES

The following schadoles, showing the division of time
on the varous classes of work, are designed as guides
and will be {oowed as closely as conditions will petrnit:

Regular

& months—Heating rivets and helping boflermakers,’
§ months—Tank repairing and sheetivon work,

6 months—Rolling Bues and ash pan wock,

6 months—Skybolts and setting flues,

12 months—Genew! boiler wosk,

6 months—Plectric or oxyacetylene welding,

6 months—Layiog out and flanging.

Helper

6 months—Tank repairing and sheetiren work,
6 months—Ralling fces and ash pan wock,

6 months—Staybolts and setting fues,

9 months—General hofer work,

3 monthe—Electric of oxyacetylene welding,

& mooths—Laying out and Hanging.

RULE 67
DIRFERBNTIALS FOR HELPERS

Helpers on flange fres shall receive five cents '(5¢) per
hour above the helpers’ rate at poiot emplayed. Helpers
on fange fires will not be requived to go outside of the
shopsﬁdqring cold weather until given ample time to

ry off. . : ‘ .

”e
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BLACUSHMITES SPECIAL RULES

RULEB 68
QUALIRICATIONS
Any man who bas served an apprenticeship or who
has had Fous (4) years vared experience 2t the black-
smith's tzde shall be coasidered a blacksmith. e must
bz able 1o ke 2 piece of work pertaining to his class
aad, with or without the aid of drawings, beiog & o 2
successful completion within a reasonable fength of Gime.

RULE 69 :

CLASSIFICATION OF WORK
Blathksmiths' work shall comsist of welding, forging,
heating, shaping and bending of metal; tool dressing and
tepering, spring making, tempering and repairing, pot

‘ashing, case and bichioride hardening, flue welding undet
blackemiths' foreman, opemting fusnaces, bulidozers,

fot machines, drop-forging machines, bole roachines,
andg}gfadley bammzrs?gll welding or building vp of frogs,
switch points, cross-overs and. puzle switches; bammer-
smiths, droprhammermen, trimmess, rolling mdll operators;
aperafing punches and shears deing shaping and forming
in connection with blacksmiths work; oxyacetylene,
thermit snd electric weldiag on work generally wecoguized
as blacksmiths” wark, and all other work genegally recog-

gised as blecksmiths' wock. .

RULE 70
BLACKSMITH APPRENTICES

tadud: regular and belper apprestices in conuection

with the work as defined in Ruole 65.

RULE 71
BLACKSKMYIH HELPERS
Helpers' work shall consist of helping blacksmiths and
apprentices; heating, operating steam lammers, ponches

and shears (cotting only bav stock and scap), drill
presses and balt cutters; straightening ald bolts and rods

cold (except work gerforeoed at Reclaim-Scrap Yaud); .

building fices, ffhmi furnaces, and all other work genr
erally recognized as blacksmith belpess’ work.

RULE 72

HELPER APPRENTICES

All Blacksmith appsenties may consit of helpers who
neet the requitemests of Ruale 35, -

RULE 73~

" 'SCHEDULE OF WORK, HELPER APPRENTICES

The fallowing scdedule for helper apprentices, show:
ing the division of Hme on the various classes of work,
& designed as'a guide and wil he followed as closely zs
cpnditions permit: )

12 meoths—Light blacksmiths’ wark, .

- 6 rconths—Heavy brake and spring rigging work
"(No. 2 Fize),
months—Genesal sprog making,
months—Tool making znd heat treafing,
months—Heavy forging (No. 1 Fite},

months—Electric and esyacetylene welding.

[~ N7 R W]

RULE 74
HELPERS BUILDING FIRES

Blhcksmith helpers sequired to prepace or buld coaf
oc coke fires gutside their regular wo:fﬁu{_ houors shall ke

- allowed thirty (30) mimues straight time for each fue

beilt or fornace prepared. -Helpers assigned to start oil
ot gas furnaces dugside their regular working houvs will
receive Lime and onehalf for sech service, on the minote

. basfs, -

. RULE7s
DIFFERENTIALS FOR BLACKSHITHS
AND HELPERS

The (oflowiog differentials will be paid blacksmiths at
Brooklyn 8hops:

No. 1| Fire—10¢ per hour -above the minimum rate
paid to blacksmiths,

No. 2 Pire—7¢ per hour above the ménimuvm rate paid
to blacksmiths

Taol Dresser—5¢ pec hour above the misipiym rate
paid ¢o blacksmiths

—3%
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The following diffecentials above mintmom blacksmith
helpers' rate will be paid to blacksmith helpers:

Heater No. 1 Fire—DBrooklyn Shops, 15¢ per howr,

Helpers No. 1 Fire—DBrooklyn Shops, 5¢ per hour,

Hester No, 2 Fire—Brookiyo Shops, 8¢ per hour,

Helpers No. 2 Fire—Brooklyn Shops, 5¢ per hous,

Hammer Operators—Brooklyn Shops, 3¢ per beoc,

Flue Testec—Brooklpn Shops, 2¢ pes bowr, :

Hammer Operators—14th St. Shops, 3¢ per hour, (3

hoars daily ).

When aother fires at any pamt are cequired to work
material 4-inch round, or the equivalent, for four hours
of less in any one day, blacksmiths and their helpees (and
heaters, if wused) will be paid the differential rates of

ay applying to the Brooklya Mo. 2 Rire, on an houdy
gasis, with a minimum of one hous; for moxe than four
ltoues in any one day, the differeatial ratzs of pay will
apply fov the entize day.

RULE 76
COAL AND OIL TO BE PURNISHED

Coal and oil suitable for smithing purposes will be -

fucnished whenever possible.

RULE 77
HAMBMER DRIVERS
Competent steam-hammer drivers will be furnished.

SHEET METAL WORKERS
SPECIAY RBLES

RULE 78
GUALIRICATIONS

Aay man who bas served an apprentceship, of bas

bad four (4) or more years experience at thz wvarious
branches of the trade, who is qualified and wpable of
doing sheet metal work oy pipe work 2s applied to buid-
ings, machinery, locomotizes, cais, etc., whether it be Hn,
sheet iron or sheel copper, with or without the aid of
drawings, and capeble of bending, fitting and beazing of
pipe, shall constitute a sheet metal worker.

— 34— .

. -BRULE 79
CLASSIFICATION OF WORK

Sheet wmetal workers' work shall oconsist of tioning,
copper smithing and pipe hAtting in shops, yavds, bwld-
ings, on passenger coaches and engives of all kinds, the
buildiog, erecting, sssembing, i'nsta%h’ng, dismantling and
maintaising parts made of sheet copper, brass, 4n, sinc,
white metal, lead, black, planished, pickled and galvanized
iron of ten gauge and lighter (present practice between
sheet metal workers and boilermakers ¢ta cantinue relative

- to gauge of iton oz stzel), inclueding brazing, soldecing

tnning, leading and babbitting, the bending, htsing, cot-
ting, threading, brazing, ceunecting and discoanecting of
alr {except ambake pipes op freight cars}, water, gas,
ail and steam pipes; the operating of babbitt fires (@
eonrection with sheet metal workers' work); ozyacetylene,
thermit and electdc welding on work generally recogaized
as sheet metal wockers' work, and all other woik generaily
recognized as sheet metal workers .

NOTE—The" nse of the word “dismantling™ in the
fourth lice fs subject to the reservation in the sixth para-
graph of Rule 2%. -

RULE 80

SHEET METAL WORKER APPRENTICES

Incfude regulas and helper 2pprentices in comgection
with the work as dehmed in Rule 9.

. RULB 81
SHEET METAL WORKER HBLPERS

Employees vegulaily zssigned as belpers to assist sheet
metal workers and apprentices in their varous dasdhca-
tions of work, shall be known zs sheet metal wordess

helpers.
RULE 82
PROTECTION FOR EMPLOYEBS

Sheet raetal workers shall not be requiced to remove or
apply blowoff or sucface pipes or asb-pan blowees oa
beilers under steam.

RULS 83

MISCELLANEOUS

Sheet metal warkers will not be assigned ta work not
applicable to them, except in emesgency eases.
—F
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RLAE 84 ' :
A APPREINTICB SCHEDULE OF WORK
To the exient poasible, aiprenticzs shall be. given an
vppoctuaity of learning all bianches of the trade. The
verious classes of wark are designed as 2 guide and will
bz followed as closely as conditions will permit:
6 months—Helping,
6 months—Light piye woik,
12 months—Tmning, babbitting and brazing, laging out
and forming,
12 wonths—Hagine and <ac wadk,
12 manths—Genenn! woik, including one month’s ex-
perience with the oxyacetylene torch,
Helper apprentices wil start on the second years
cleseification of work.

BLECTRICAL WORKERS' SPECIAL RULES

RULE 85
QUALIFICATIONS

Any man who hss srved an appreaticeship or who
has had four {4) years practical expecienc in electrical
work and js competent to exectie same © a successful
conclusion within a teasonable time, will be wted as as
electsical worker.

Anp electcician will not necessarly be an armature windet.

RULE 86
CLASSIFICATION OR ELECTRICIANS

Blectdcians' work shall consss of maintaining, zepair
iog, cebuilding, inspecting and installing the electric wir-
ing and cables of all generatots, switchhoards, metess,
metors and controls, cheostats and controls, motor gen-
exators, electric headfights and headlight generatoss, elec
tic welding machines, storage batteries, axle lighting
equipment, all inside telegraph aad telepbone equipment
{Fmsznt practices as regards division of wor between
electricians apd the mantiners in the Telegrapb and
Telephone Department to be continged), radio equpment
on locomotives and cars, electric clocks aad electric light-
ing fixtures; winding asspatures, felds, magoet coils, rotors,

¢tmnslovmers and starting compensatoss; inside and outside
Y

'vz}irix_ag at shops, buildings, yards, and op strudues, and

all conduit work in conpection therewith (except outside
wiring as provided in Rule 87). inciuding steam and
electre locomotives, passeager bain cars, mobor cars, elec
tsic ' tractogs and trucks; electric cableg able splicers,
high tensiop power house and sub-station operstors, hi

tension linewen, electric crane operafors of craaes of 4D

ton capacity or over, and all other work generilly recog:.

nited as clectricians’ wozk.

RULE 87
. CLASSIFICATION OF LINEMEN

Linemen’s work shall consist of the building, repaiting
and maintaining of pole fines and supports for service
wires aod cables; catepary and monerall conduetors; trolley
aod feed wires, overhead underground, together with
their supposts; maitaining, inspecting and ipstalling third
call and cables far third 1ail that carry current to or
from third cail and track sail; pipe lies or conduits for

" these cables; bonding third rail or cables; 21} outsgde wiring

in yards, and other work generally reeognized os line
men's wark pot provided fot in Rule No. 86.

Men employed a3 generatar. attendants, motov attendants
(not incuding water service motors), asd spbstaiion

attendants who etart, stop, oil and keep their equipment -

dean, and change and adjust brushes for the proper yun-
ning of thele equipmeat, and power switchboard operators.

RULE 88
CLASSIRICATION OF GROUNDMEN

Groundmen's work shll consist of assisting finemen in
their duties when said work is performed on the ground,
bt shall nat include those who pexform commos tabov
in conmection with lisemen’s or groundmen's work; and
opegatars of electde cranes of less than 40-ton capacity.

- RULE 89
" APPRENTICE BELECTRICAL WORKERS
" Indude reguar and helper apprestices in connechon

“with the worle 23 defned in Rales 86 and 87.

—37—
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RULE 90
ELBCTRICAL WORXEER HELPERS
Blectrician helpers’ work shall coasist of helpiag elec
tricians and apprentices and triruming lamps where man-

. temance work {s not necesary.

RULE 91

REGULAR APPRENTICE SCHEDULE OF WORK
To the extent possible, apprentices shall be given an
opportunity of learning ul brasches of the trade. The
variowvs ciasses of work ave designed zs a guide and will
be foflowed as clesely as conditions permit:
12 months—Inside witing and electrical repziring;
6 mnonths—~Ouiside ¥ne work,
6 months—Locomative headlight work,
6 wmonths—Car lighting department,
6 months—Aemature winding, :
12 months—General electrical wovk.
Helper apprentces will sesve six (6) months on cach
dassification of regofar apprentices’ schedule. .

RULE 92

MISCELLANEOUS
Men engaged in the bundling of storage batteries and
mixing add will be provided with acid-proof mbker
gloves, boots and aprons.

RULE 93
DIFFERENTIALS FOR ELECTRICAL WORKERS
At points whete there are ordinzzily fifteen or more
Diesel eleatric engines tested and iospected each mooth,
and electricians are eequired (0 swear fo Federal reposts
covering such inspection of electricans’ work, an. elee-

tician will be assigned to handle this work in cosnection

with other electricians’ work and will be allowed five cents
5¢) per howr above the electricions’ minimum iate at
¢ poiot employed.

At points er on shilts where no inspector fs sssigned
and electricians are rtequited to ipspere Diese! electric
engines and swear to Federsl reposts covering sach inspec
ting of electricians’ wm‘i:tﬁey will be paid five cents {5¢)
per hour above the elecisicians' minimum rate at the
point cmployed for the days on which such inspections
are made. :

Y

*

CARMEN'S SPECIAL RULES

RULE 94
" QUALIFICATIONS
. Aoy man who has served ao apprenticeship o7 wh::
has had four (4) yeass practical expexfente af carmaas
work, and who with the aid of tools, with or without
drawings, a0 bay out, build ar perforsn the work of his

_craft or occupation in a mechanical manner, shall con-
stitute a carman. -

. RULB 95
CLASSIFICATION OF WORK

Carsmen's work shall consist of building, maintaining,
dismantling (except all-wosd freighttrain caxs}, painting,
uphalstering aod inspecting afl passenger and freight caws,
both wocé and steel; planing mill, cabinet anc bendh
carpenter work, pattern and Hask wmaking and afl etbfr
carpenter warl in shops and yards, except work gzneialk?
recognised as Bridge and Building Department worl
carmen's woprk io building and cepairing motor cars, levec
cars, haod. cars and station teucks, building, repairiag,
removing and appiying wooden locomotive cabs, pilats,
pitot beams, running boards, [oot and headlight boards;
carmen’s wark on tender frames; removing, dismantling,

" assembling and applyieg tender trugks, pipe and inspec

tion work in conpneetion with abr brale equipment on
freight cars; applying patented metzl roofng; oOpereling
ponches and shears, doing shaping acd forming in con
nection with carmen's work; work dane with hanEI forges
aud hesting torehes in connection with carmen’s worh,
painting, varnishiog, sarlacing, decocating, lettering, cuttl

of steodils zad removing pant (not including use of san

. blast machipe or removing V&ts}(; all other work gen-

rally recognized as painters’ work under the superwsioan
zfallzcomuégive and cga:: departments, except the af}ihcav
tion of blacking to fice boxes and smole boxes o ocg:
mobves; foint car inspectors, car MSpeClors, salety app y
ance and tain cr repaivers; oxyacetylens, thesmit ant
electric weldiog on wock genemlly recogeized a8 carmens
wark, aad 2ll other work geneally recognized s carmens
work. Present practice as regards divison of work betureen

‘boilermakers and carmen to continge.

— 10—
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RULE 94
CARMAN APPRENTICES

Indyde mgular and he! renti i i
K per apprenfices in coonechion
with the work as defiped in Rule 95.

RULB 97
CARMAN HELPERS :
Hmplogees regularly assigned to help carmen and ap-
prentices, employees engaged in washing and serabbing
the inside and outside of passenger coaches preparatory
fo pamting in coach shops, removing of puint on other

_than passenger cavs preparalory lo painting, car oilers

packers, stock keepers (car department), operatoss

of boft threaders, nut teppers, ddll presses and punch,-

and shear cperstocs {cutting only bar stock and scrap),
holding on wvets, stviking chisel bars, side sets and back-
ing out punches, using backing hammer and ﬂedfzs in
assisting catmen in straighleamg meisl parts of cers,
vehrassing of cars in oopnection with oiless’ duties, clean-
ing journals, vepaising steam and zir hose, ussisting ecar-
mea in erecdng scal?o[ds, and all other wark geoexally
tecoguized as carmen helpeis’ work, shall be classed as

helpess.
RULE 98

. WRECKING CREWS

Regwady assigned wrecking crews, including wreelking
derrick engineers, will be oompased of carmen, where
soficient men are avafable, ’
~ When seeded, men of any clss may be taken as addi-
tonal members of wredking crews to perform duties can-
sistent with their classification.

Meals and lodgin will be provided by the Company
whie crews are on. duty in wrecking serviee outdde ther
regular assigaed bours, -

When me&‘:kini. crews are called for weechs or derail-
ments on loreign lines, a sufficfent number of the regulaily
assigned cew will accompany the ouift, Por wrecks or

derzilments on the puoperty, sufficient carmen wil be

called to perform the work.

RULE 99
v g INSPECTORS
Men axggned as inspectocs must be able to speak and
write the English laaguage, aad fave ao adequagz knmﬁff

40—

- edge of Assoziafion of American Railroads and Superin-

tendents’ Associztion Ruides and of the Safety Appliance
Laws.

Inspéctors and other casmen i tin yards wiill fot be
required to take record, for cooducting transportation
porposes, of sesls, commoditics, or destination of cars

‘where record clerks, yacdwasters, agents or yard cledes

ate employed.
. RULE 100
SAFBTY APPLIANCE MEN
Men., assigned to follow inspectars in yacds o make
safety sppliance and light runping repairs, shall not be
required to wark on cars token from taios (o repair
tracks, except when there {s not sufficient work in train

yadds to fully occupy their time,

RULEB 191-

PROTECTION FOR REPAIRMEN
Teacks regulaily assigned for the repair of. cats will be
egoipped with derails supplied with sperial locks, the keys
to same being retained by Repair Track Foreman, or a
subordinat: to whom is delegated the respoansibility for
maiatenance of derails in pzoper pasition. Men worldag

‘on such tracks shall be notified before any switchisg

is done.
' RULE 102
. ONEMAN POINTS

A “onerman” peint fs an ocvlying point ehere there
is employed one casman days, and one pights, or where
there is caly one carman zmployed. Carruen stationed at
ooeman points shall be paid by the hour and undec the
rules governing rupning repair forces, except thar the
eight (8) houss constituting 2 day’s worl may be wocked
within a spread of ten {10} consecutive houss.

RULE 103
MISCBLLANEOUS

* Air hammers, jacks and afl other power driven ma-
thinery and tools operated by caunen or their apprentices,
will be furnished by the Company and maintained in safe
working condition. .
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Baisting arrangements refative to supplies and taols
which are to be furnshed carmen by the Compaay ure
to be continved. )

RULE 104

APPRENTICEBS
Apprenticeships will be estblished in painting, pattern-

making and freight car repaic work. Apprentices shall be-

governed by the generad mules gowarning apprentices.
They will be given every possible opportunity to jern
the trsde, To the exient that applicants are not available
for regular appreoticeships, belpes appentices may be
assigned. . -

RULE 105

SCHEDULE OF WORK, CAINTER APPRENTICES
The fallowing schedules for appeentices, showing (he -

division of time on the vesious classes work, are
desgoed as guides and will be follawed as closely as
conditivns wall permit:
Regular

6 months—Freipht cay painting,

& months—Color roowm, mixing paint,

6 months—OGeueral locomotive painting,

12 months—3Brush work, passznger equipmeql,

18 months—Lettering, striping, vainishing and “such

laying out aod designoing as the shop

affords.
Helper

4 mooths—DPreight car painting,

4 monthis—Color e, mixing paint,

4 moaths—Ceneral locomotive painting,

10 months—Brush work, paseenger equipment,

14 months—Lettering, stuping, vamishing and soch
lagin out aud designing a2t the shop
affords. :

RULE 106
SCHEDULB OF WORK, CARMAN APPRENTICES

The Joflowing schedules, showing the division of time
oe the vazions classes of work, are desigoed as puides
and will be followed as clesely as the conditions wall
permit. Where sufficient passenger car depamiment work
s not available withovt exceeding the regalac ratio of
apprentices in the passenger car depaciment, apprentices

A9

il complete their apprenticeship in the freight car

department:
. . ) Regular
18 months—QGeneral freight work, wood and steel,
§ months—Air brake work,
6§ months—3AiNl machine work,
13 months—General coach work, wood and steel.’
. Helper
12 months—General freight work, wood and steel,
& roonths—Air brake work,
6. months—{l machine wozk, .
13 months—General coich work, weod and steel

‘RULE 107
QOOACH CLEANERS

Coach cleaners are incladed under all General Rules
appficable to their warking conditions, exerpt to ‘the
extent that they are in cooflict vath the Memorandum of

Understanding dated April 21, 1938, which is reaffirmed.’

MISCELLANEOUS

RULE 1903
APPLICATION OR RULES

. Except as provided for under the. Special Rules of each
crail, the General Rules shall govern in all ases.

RULE 109
AGREEMENT TO BE PRINTED
The company will bave sufficient copies of this agree-
ment printed in book form to supply each employee now

iz service. -
- RULE 110
BATES OR PAY
The following are the agreed minimurn bowly rates

of pay: i
C Mechanics
-.Machinists . $0.05
Boilermakess : 105 -
Blacksmiths . i 1.0%
Sheet Metal Workers._., . .. 165
Electriciang, Ist class.. 1.0%
Rlectcicdans, Znd class rimn 1.01

-~
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Cormen:

Passenger Car Repairmen and lnspectors, Cdbinet
Makers, Upholsteress, Locomotive Carpeaters,
Planing Mill Men, Air Brake Rack Men, Paltemn
Makers, Coach and Locomotive Painters petfoym-
ing varnishiog, surfacing, lettering or decorating.. 1.05

Freight Car Repairmen ind Inspectoss, Locomotive
Tank Truckmen, Aie Hose Couple Up Men and
Paiotess, except as descoibed above.mmcememenns 57

Helpers
Boilermaker and Blacksmith Helpers—

Lst six months.... — 1O
Thereafte: .81
Machinist, Sheet Metal Worker, Blectrician and ,
Carman Helpers— :
{8t six roonths - 97
Theceaftes . g%

Apprentices . '
Regulac Apprentices, All Crefts—
tarting Rate e sein e e e .58

Helper Apprentices, Boilermaker and Blacksmith—

Starting Rate 81
Helper Apprenfices, Machinists, Sheet Metal -

Woskes, Blectrician and Carmen—

SEarting Rate.. o — _ 79
Coach Cleaners S 65

RULE 111
REVISION OF AGRBEMENT
These Genersl and Special Rules and rnates of gay,
effective Apnl 1, 1945, are to remain in (orce unhbl zevieed
in nccordance with the procedure required by the Rail
way Labar Act.
ACCEPTED ROR
THE TERMINAL RAILROAD
A3SOCIATION OF §T. LOUIS:
JOHN A. WICKS,
Director of Pessonnzl

FRANK ROSS,
Supt. Mative Power & Equip.

B. 3. YEHAWINE,
Asst. to Supt. Motive Power &
Bguip.

L]

ACCRPTED ROR
SYSTBM FEDERATION No. 2§

- OF THE RAILWAY EMPLOYEES .

DEPARTMENT, AMERICAN

- FEBERATION OF LABOR:

j. F. HERN, : -
Asst, General Chabman, 1. A. of M.

'TFRANK P, KEEVER,
General Chairman, I, B. of B. L,
8. 8. and H. of A.

B. J. SCHONHOEFFE, C
: eneral Chairmaz, I. 8. of B.D. B. & H.

W, A. BAISLEY, :
Geaeal Charwan, S. M. W. [L A,

“WALTER E, END, .
Ceneral Chairman, I, B, of B. W,

M. J. KEATING, ’
Geaeral Chairman, B. R. C. of A.

M. J. KEATING,
General Chaicman, System Fedecation No. 21

2
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MEMDRANDUM AGREEMENT

(1} 1 the event of a shortage of journeymen cov-
eved by existing agreement betwees Terminal Ralvoad
Assaciation of St Louis and its ernployes represented by
Federated Shop Crafts, eegulor apprestices, helper ap<
prextices and helpers may Ez used a5 mechanics, subject
to the provisions ol this Memorandum Agreement; each
craft to be considersd separately. No advancement
be made unless mutually agreed to by the Superintendent
of Motive Power and Bquipment of the Termimal Radroad
Assaciation of St. Lovis and the General Chaitan of
the Craft invaolved. :

Peeferred order in promation:
(2} Regulac apprentices wha have secved 3 years or
more of apprentizeship. .
(b) Helper apprestices who have served 2 years
or mote,

{c) Regular apprenties who have served 2 years
or more,

{d}. Helper apprentices who have served 1 year or’

more.
{e) Qualified helpers according to senioity.

(1) It i understood and agreed that any reduction in
force, or a reduction in working hours to less thaa 48
per week {except when 2 iecognized haliday intecvenes}),
will temposacily void this agreement insofor as the cxaft
or crafes aflected are concerned.

(1) Regular or helper apprentices promoted uader the
provisions of this Mxmnrand%m Agreement will accumyu-
late semiority and service rights as apprentices while in
advanced positions as mechanics, until soch Hme as their
apprenticeship is completed, at which time they will

" establish seniority date as mechanics if retained io the

service.

(4) Helpers 2dvanced to mechanics will refaio and
continue fo accumulate seniaeity as helpecs and will not
establish any seniority rights as mechanics until the com-
pletion of four years ocontinuons service as such. I
eetained in the service as mechamnics after the completion
of four years ccatiouous service as such, the first day
on which they work as mechanics afeer the completion
of the Four year period; will establish their initial seniority
date as mechanics snd their seniodty rights as helpers

-

wil cease. 1t shall be optional with the individual affected
as to whether he chooses 6o mevert to his prior helper
status or loxfeit bis cights as a belper.

(5} Mea promotzd under the providoss of this
Memorandum  Agreemest will be mechanic’s rate
while so engaged,.and will not be discharged becanse of
lack of knowledge or ability to perform any work teo
which they may be assigned. 1t is vaderstood that Com-
pany and Craft representatives will vse their bes fudg:
yaent in selecting men for promotion uader the provigons

of this Memorandum Agreenest. [f an individual selected

for promotion pioves, alter @ fair trial period {thicty -

days), that he is aot quzlified - for advancemeat, or if the
individua! becomes dissatisfied within the initial ¢hirty:
day geriod, he shall be demoted to his former status aftes
proper investigatian of the case by Company and Crali
representatives. : .

(6) Qualified mechanics, when available, may be em
ployed cven though it may be necessary © demote

employes advanced under the provisions ol dthizs Mem:
orandum Agreemant.

{7) The rato of aptpr,entfcea shall be computed on the
basis of the number o
regularly assigned.

{(8) This Memosandum Agreesment s effective April
1s¢, 194, snd may be terminated or revised by thirty
days® written notice from’ either party saved on the
bc{ir. If it is desired to amend said Memorandum Agree:

ment, the notite sexved shall statz the changes desired.

TRRMINAL RAILROAD ASSOCIATION

OR ST, LOUIS
: JOHN A. WICKS,
Director of Personnel

FEDERATED SHOP CRAFIS

M. §. KBATING,
General Chairman

mechanics on the roster wbha are -
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HATIONAL VACATION AGREEMENT b‘ﬂ.TH
NON-QPERATING CRGANIZATIONS

Effective January 1, 1942

ARTICLES OF AGREEMENT

1. Bffective with the calendac year 1942, an aanusl
vacation of six (6) consecotive wock dags with pay will
be granted to each employee covesed by this agreement
who resders compensated secvice on not less than one
bwundred sixty {(L60) days during the preceding calendar
year.

2. Subject to the provisions of Section 1 as to qualifi-
cations for each year, effective with the calendas year 1942
anoual vacations with pay of nine and twelve consecutive
work days wil bz granted to the followisg employees,
after two and three years of continuons service e
spectivelp:

{3) The following described ernployeesif tepresented
by the Brotherbood of Railway 2nd Steamship Clerks,
Breight Haadlers, Bxpress aud Station Bnployees:

(1) Clexks (cterical workers and machine opesa-

tors) which classification for the pusposes g

agreement shall be copstrued lo also include the

occopatinas bereafter named — Ageats and zssistant
ageats; tmveling euditors, (raveling freight claim
agents and adjusbors, taveling time adjustors or lraw
eling checkers, traveling accoustants and taveling
car agents; storekeepers, assistant storekeepers and

supply car storekeepers, station masters and ezssistant

station masters, supecyisors and assistant sapesvisors
baggage agents and assistant baggage agents; general

foreten and assistant general {ocemen, foremen and -

assistant foremen; Fuel, lomber, He, loss and damage,
store apd material, transportation, icing and refriges
ation, freight and perishable, scale and material in
spectors; car distributors; oew dsspalchers; ticket sell
ers; checkers, talleymen, receivingmen and delivery-
men, deficed as elerks in existing agreements; stock:
men, stocklreepers, countermen, stationers and counr
ter checkmes sn stores depastment; weighmaslers
wil collectors; caboose supply checkers; teletype
operatels, .

—_— 4

(2} Other office and station employees, which elas
sification shall incdude the ogcupations hecezliec
‘named by whatever payrall itfe designated, bul no
others; Gaag fotemen other than those paid on dif
ferentizl hourly or tonnage basis; office boys, mesen-
gets and chore boys; thin 2naouncers; gatemen, train
2nd engine crew callers; telephone switchboasd opee-
ataes; clevator operators; matrons and watchmen in
office buildings; operators of affice or statfon equip
ment devices ar appliances such as rthose for dupli-
cating machine cytindess, pombediag claims and otbes
papers; emplayess engaged in assorting, checling or
fling tickets, waybills, claims, pay &nd time checks,
car _movements, per diem or othes checks, lreighi
claims, dray tickets, requisitions, tickets or waypbills
against reporis; employess eagaged exclusively in
eathecing and distributiog or delivering mail.

{6) Bmoployees represented by the Ordes of Railsead

. Telegraphers, except custodians, caretakers, and small
pon-tefegiapb agents.

. & The terms of this agreement shall not be construed
to deprive aay eoiployee of such additional vacation days
as he may be entitled to receive vader any existiog rule,
understanding or tustom, which additional vacation days
shall be accorded under and in acoordance with the terms
of such existing rule, understanding or custom.

4. (a) Vacatfoas may be taken from Januicy ‘Ist to

‘December st and due regard consistent with require-

ments of service shall be given to the desires and prefer-
enves of the erployees in seniority order when Gxing the
dates for their vacations. '

The [ocal committee of each organization signatory
héceto and the represeatatives of the carvier will coop-
erate ip assigning vacation dates

{b) The Management mzy upon reaspnsble notice

of thicy (30) days or imare, if possible, but in no event
tess than ffteen (15) daps reqoice all of any camber of
employees in any plant, operation, o faality, who are
entitled to vacaBoos to take vacations at the same time.

The localcommittee of each organization aftected sig-
patory heveto and the propec represeatative of the carrier
will cooperate in Lhe zssignment of remaining forces.

—_—d9 —
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5. Bach employee who is eatitled to vacation shall take

sagie at the time assigned; and, while it is intended that

the vacation date designated will be adhered to so lar as
puacticable, the Management shall bave the ught te defer
same provided the einployee so aflected i given as much

advance notice as possible; aot less than ten {10) days® ~

actice shell be given except when emergency conditions
prevent. 1l it becomes necessary to adwance the desig
nated date, it least thirty (30) days’ aotice will be given
2flected employee.

If a carries Bnds thst it cannot release an employee [or
a vacation during the calendac yeax because of the reqguire-
ments of the secvice, then such emplogee shall be paid in
lien of the vacation the allowance hereinafter provided,

6. The camrizes will provide vacation reliel workers but

the vacation system shall not be used as a device to make -

pnnecessary jobs for otber wockess. Where a vacation
velief wocket [s not needed in a given instance and if
failure to provide a vacation rellef worker dees mot bus-
den rhose employees remaining on the job, or burden the
employee after his retmrn from vacation, the cacgier shall
not be requited to provide such reliel worker.

7. Allowznces for each day for which an employes is

entided €0 a vacation with pay. will be calcvfated oo the
folowing basis: .
(a) An employes having a regular assignment will
be paid while on vication the daily compensation paid
by the cairier foc such assignmeant.

{(b) An employee paid a daily rate to cover all sepve”

fces rendered, inciuding overtime, sball have no deduc
tios made [com his establizshed daily ate on accounl of
vaotion allowances made pumsuant to this agreement.

(¢) An employee paid a weekiy or monthly rate shall

hove no deductian wmade {rorn his compensation om °

account of wacation allowances made pussuant to this
agreement.

(8) An employee working on a piecework or ton-
nage basis will be paid on the basis of the average eam-
ings per day for the last two semi-monthly perfods pre-
ceding the vacation, during whick periods sach employee

worked on as many as sixieen (16) difletent days.
—_— 0 —

(2) An employes not coveted by pamgraphs (a).
.(b), (&) or (d)} of this section will be paid on the basis
of the avarage daily straight time compensation earoed
in the fast pay petiod preceding the vacation dudng
which be performed service.

8. No vacation with pay or pzyment in lieu thereof
will be due an employes whose employment reflation with
a caftier has terminated prior to u}'ie taking of his vaca-
tioa, except that employees retising under the provisions
of the Railroad Retirement Act shall veceive payment for
vacation due. )

9. Vacations -shall not be accumvlated or cascied over
from. ane vacation yeac to asather.

0. {a) An employee designated to Al ao assignroeat:
of another em e on vacstion will be paid tbe rate of
such assipnroeat or the rate of his own asugnmeat, which-
ever is the greater; provided that if the assigament is Alled
Ly a reguacly assigned wacation veliel employee, such

. employee shall recetve the rate of the relief position. If an

employee teceiving giaded rates, based upon length of
secvice and experience, is designated to £ll an assignment
of anctlier employee jn the same acoupational clessifica
Hon rceiving such graded rates who is on vacatioo, lhe
rate of the relieving emplopes will be paid. |

~ (b) Where work of varationing employees js dis
tribited amoag two or wore employees, such employees
will be paid their own respective rates. However, not
mote than the eguivaleat of twenty-five per.cent of the
woik Ipad of 2 given vacatiooing employee cin be distub-
oted amoog fellow employees without the hiring of a
relief worker unless a larger distribution of the work load
is agreed to by thbe proper focal uvion committze or
affeial. o

{c) No employee shall be paid less ¢has his own

normal compensation For the hours of bis own asdgament
becsuse of vacations to other employees.

1L, While the intention of this agweersent is thas the
vacation period will he continuous, the vacation smay, at
the request of an exmployee, be given in intallments if the
management consents theretn,

12. {a)} Except as otherwdse provided in this agree-
ment 3 carrier shall not be required to assume greater

%Y
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exgense because of graoting a vacation than would be
incurred if an employee wecz not granted a_vacation and
was paid in leu therfor under the provisions hereof.
However, if a relied worler aecessacily is put to substan-
tfa] extra expensz over and above ihat which the regular
employee would incur if ke had remained on the job, the
celiof worker shall he compensated in accordance with
existing regular veliel rules. ’

{b) As employees exercising theis vacation privi-
leges will be compensated under lhis agreement during
their absence on vacation, remining their other sights as i
they bhad remained at wodk, such absences from duty wilt
nol copshtute “vacandzs® in theiv positions under any
agreerment. When the positions of a vatationing employee
is to be flled and cegular relief employee is ool vilized,
efost will be made to observe the principle of seniority.

(¢) A person other than a segulatly assigned relief

employee temporacly bired solely for vacation relief pu-

poses will not establish seaiority rights unless so used
mote than 60 dsys in a calendas year, If a person so hired
ander the teems hereof acquices semfority rights, such
sights wil] date from the day of orizina] entry into service
un'zss otherwise provided la existing agreements

l3. The pacties bereto having in mind conditions
wlich exist or may arise on individual casviers o making
provisions foc vacations with pay agee thae the doly
authorized representatives of the employees, who are par-
bes to ope agreement, and the propec officers of the car
tier may make changes in the working cules or enter-igto
additional written uoderstanding to implement the pur-
poses of this agreement, provided that such clhanges ot
undersandings shail not be inconsistent with this agree-
ment.

14. Any dispute or covérevessy atising oul of the inter~
pretation or application of any of the provisions of this
agieement shall be relereed for decision to 3 committee,
the carrier membees of which shall be the Cavriers’ Con-
ference Commiees signatory hereto, ar their sucozssors;

and the employee membecs of which shall be the Chief’

Executives of the Fourteen Organitations, ar their repre-
seotatives, ot their successors. Jaterpretations or applica
tions agreed upon by the carvec members and employee

—52—

members of sach coramiteee shall be fnal aad binding
upon the parties to such dispute or controversy.

“This section is not intended by the parties is 3 waiver
of any of their rights provided in the Railway Labor Ace
as amended, in the event cosmmittze provided in this sec
tion fails to dispore of smy dispute or contvoversy.

15. Subject to confirmatios as may be required by the
labor oi anizations, signatory hereto, and when so con-
fumed, €his agreement shall be effective Janvasy 1, (942,
and shall be incorporated in existing agreements as a sup
plement thereto, and be in full force and efeat for a
period of twe (2) yrars from €hat date and oootinue in

effect therveafter subject to oot less than six (6) months”

notice (which notice may be served in 1943 or in any sub
sequent vear) by any camler or organization pacty hereto,
of desire to change this agreement as of the end ol the
year in which the notice is served.

When such notice &s served, the proceedings shall be

4 under the provisicas of the Railway Labor Act, amended.

16. This agieement is subject ta approval of court with
respect to carriers in hands of receivers or trusees.

17, The comter request af the Western Catiers made
in May, 1940, for 3 ten per cent reduction in the exmisting
rates of pay ol ceain emplpyees is hereby withdrawn.

'SIGNED ‘AT CHICAGO, ILLINOIS.

This ‘I'7th -Day of December, -194L

»n
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SUPPLEMENTAL NATIONAL VACATION
AGREEMENT WITH
HON-OPERATING ORGANIZATIONS

Effecfive January 1, 1945

Sectiop 1. Articles ! and 2 of the Vacation Agreement
of December L7, 1941, are bereby continued in-full foree
and eflect only as to ibose employees, irespeciive of

fength of setvice, covered by Article 2(a) (1) and ‘2)‘5 '

and {b) of that agreement, and Sections 2, 3 and 4 o

this. Supplemental Agreemeat shall not apply to such

employees.

Sec. 2. Bxcept a8 provided for those emplayees covered
by Artide 2(a) (L) sod (2) and {b) ol the Vacation
Agreement ol Decembec 17, 1941, ceferred to in Jection
1 hexeol:

(A) Bedive with the colendar year 1945 o annval
~acation of siz (6} consecutive work dags with pay will
be grapied to sach employee covered by this Supptemen.
tal Agreement who cenders compensated service on not
Jess thae 16D days during the preceding cslendar yeae.

{B) Effecive with the calendar year {945 an annual
vatation of twelve {12) copsecutive work days with pay
will be granted to each employee covered by this Svpple
rmental Agreement who renders compensated service on
oot less than 160 days dwing the preceding calendar year

and who bas five or more Years of coptinuous service and .

who, dusag such period of contipLoLS service, renders
compensated servicz on not less than 160 days io each of
five (5) of such years not arcessaply consecstive.

Sec. 3. Rxcept s provided for those emplayees cov-
ered by Article 2(a) (L) and {2) and (b) of the Vacar
tion Agreement ol Dicember 17, 1941, Article 1 of the

Vacation Agreement of December 17, 1941, is superseded |

by Section 2 of this Supplemental Agreement. .

Sec 4. EBxcepl as provided for these emplayees cove
ered by Article 2(a) {1} and {2) and (b) of the Vaca-
ton Agreement of ‘Decemnber 17, 1941, referred ¥a in
Section ¢ bereof, if the basic straight time work week
generlly prevading in this industry tor 38y “exaft or class

4. - .

of employees” (to be interpreted as these words are used
in the Ralway Iahar Act) represeated by an ocganiration-
signatory hereto, be reduced on & majority of the line
haul catriers parties hereto below six days (48 hooms) by
or because.of faw or govmmenfa[ order pursiant o law,
oc by a _ﬁtocee.dmg subsequent heretq undes the prowi-
sions of the Railway Labor Act, then the oumber of con-
secutive work days coastifuting 2 vacation with pay for
such “craft or Jass of emplogees™ an such carmers vader
Section 2 (A} aod (B) %emof will be conespondingly
reduced. The provisions of irle 3 of the Vacation
Agreement of December 19, 1941, shall not operate fo
prevent the reduction in vacation days in accerdance with
this Section 4.

_ Bec. 5. Bxcept to the estent that acticles of the Vacwa-
tion Agreement of Decermber 149, 1941, are changed by
this Supp_lcmental Agreement, the said agreeccent, i

ing the interpretations theregt s made by the parcties,
dated June 10, 1942, and July 20, 1942, snd by Releree-
Morse in- bis award of November 12, 1942, shall remain

Ain full force and effect.

Jo Section 2 (A} and (B} of this Supplemental Aguee
rent certain woids and phrases which appesred in the
Vacation Agreement of December {7, 1941, are used,
The said interpretations which tehined soch words and
phrases referzed to sbove as they appeared in the Yace
tion Agreement of December 17, 194%, shall apply ih conr
;:;um them as they appear in Section 2 (A) and (B)

TEDI, ’ ’

Sec. §. - Acticle 15 of the Vacetion Agreema-nc of De-
cember 17, 1941, as hereia supp}e.mmtzd, is medified to

‘read as Follows:

“This agreement shall be eflective January 1, 1947,
and shall Be incorporated in existing greersents as 2
supplement thereto, 2ad shall be in {ell force and
effect for o period of two (2) yeats from Jenuzey 1,
1945, and continue in efect thereafter, subject to not
Jess than seven (7) months notice in writing (which
actice may be served in L946 or in 2ay sequent
yz:u:) by 20y careier or crganization party bereto, of
desire to change this agreescent as of the end of the

* year in which the nofice is served. Such notice shall

— 8
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specify 1he changes desired and the secipient of such
qotice shall then have z pericd of chirty (30) days
from the date of the reczipt of such notice within
which to serve mosice specifying changes which it ot
they desire to make. Thereupon such proposals of
the cespective parties sball theceafier he negotiated
and progressed concurvently to a canclusion,

When such notice is served, the proceedings shall
be under the provisions of the Railway labor Act,
Asnended.”

Sec.7. This agreement is subject to approval of court
with respect to caciiers in bands of receivers ar trustees.

Sec.8. This agreement shall become eflective a8 "pio-
vided hetein when necessasy governmental approval is
abtained.

Sec.9. This agreement kas been entered into.as 3 com-

promise and without admission by any party, in full set-

tHemenl of the requests contained in the notices mentioned
in the preamble, aad none of the terrs of this agreement
aor the fact of making the same shall prejudice the rghts
of any pasty hereto in the event that changes shall here-
after be sought herein or in the agreement of December
17, 1941, as provided i Section & berzof.

SIGNED AT CHICAGO, ILLINCIS,

This 23sd Day of Febroacy, 1945,

— KA —
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