
AGREEMENT BETWEEN 
CHICAGO AND NORTH WESTERN 

TRANSPORTATION COMPANY 
AND 

ITS EMPLOYEES REPRESENTED 
BY THE 

INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WORKERS 

. . . EFFEC+TIVE DECEMBER 1, 1985 



TABLE OF CONTENTS 

RULE NO . . . .  

DESCRIPTION 

Basic Day ........................................... ........................................... Work Week ........................... . Sta r t i ng  Time One S h i f t  .......................... . Sta r t i ng  Time Two S h i f t s  
. Star t ing  Time Three S h i f t s  ........................ 
. ............................... Sta r t i ng  Time Other ............................. Payment o f  Penalty Rate 

(Time and 1/2 Rate) ............................. Payment o f  Penalty Rate 
(Double Time) 

D i s t r i b u t i o n  o f  Overtime ............................ .................................. Absorbing Overtime ............................................ Holidays 
Meal Period ......................................... ........................ . Senior i ty  Establishment of  
Sen io r i t y  . Limi ts  of  ............................... 
Senior i ty  Rosters ................................... ............................... Exercise of  Sen io r i t y  .................. Transfer t o  Another Cra f t  or  Class ........................................... Promotion 
Bu l l e t i n i ng  Pos i t ions ............................... ............................................ Transfer 
Force Reduction . Recall  o f  Forces .................. 
Change i n  Hours o f  Assignment ....................... ........................ Changing Shi f t s  or  Rest Days 
Requesting Time O f f  ................................. .................................... Leave o f  Absence .......................................... Disc ip l i ne  - 
Grievances .......................................... 
Time L im i t  on Claims ................................ ............................................. Leadmen 
Assignment o f  Work .................................. 
Working Condit ions ..................*............... 
Physical D i s q u a l i f i c a t i o n  and Resolut ion 

of Disputes ...................................... 
Personal I n j u r y  .................*................... 
Long and F a i t h f u l  Service ........................... 
Preservation o f  Rates ............................... .............. Temporary Vacanci es a t  Ou t l y i  ng Poin ts  ................................. Emergency Road Work ........................................... Jury Duty 
Attending Court. Inquest. e t c  .................*..... ............................................ Pay Days 

PAGE . 



TABLE OF CONTENTS 

R ~ E  NO . I DESCRIPTION - PAGE 

Pr i va te  Automobi'le. Use o f  .......................... 
Transportat ion ...................................... 
Service L e t t e r  ...................................... 
Vacations ........................................... 
Duly Accredited Representat ives ..................... 
Employee Representat ives . Conferences .............. 
Employee Pro tec t ion  ................................. 
Off-Track Vehicle Accident Benef i ts  ................. 
Supplemental Sickness Benef i ts  ...................... 
Health and Welfare .................................. 
Union Shop .......................................... 
Personal Leave ...................................... 
Bereavement Leave ................................... 
Post ing Notices ..................................... 
Agreement . Furnishing Copies ....................... 
Standard Forms ...................................... 
Elec t r i c i ans  Q u a l i f i c a t i o n s  ......................... ................. Elec t r i c i ans  C l a s s i f i c a t i o n  o f  Work 
E l e c t r i c i a n  Helpers'  Work ........................... 
Repair Track Switches . Locked ...................... 
Blue Flag Pro tec t ion  ................................ 
Mater ia l .  Tools . Furnished by Company .............. ................................ Inspect ion Road Work 
Dead Work ........................................... 
Elec t r i c i ans  D i f f e r e n t i a l  ........................... 

RULES APPLICABLE TO MI NTEIIANCE. ELECTRICIM EM61 WEER1 Mi. 
COMMUNICATIONS AND SIGNAL DEPAR-S 

......................... Begi nn i  ng and Endi ng o f  Day 
Rules Appl icable ..................................... 
Working Condit ions .................................. 
Sen io r i t y  ........................................... ...... . Regularly Assigned t o  Road Work Hourly Basis 
Road Work . Monthly Basis ........................... 
Change o f  Headquarters .............................. 

SPECIAL RULES APPLICABLE TO 
THE ELECTRICAL EWGINEERIWG EPARIRENT 

I 1 Leading Mechanics ................................... 
1 Travel ing Mechanics ................................ i 



TABLE OF CONTENTS 

RULE NO . DESCRIPTION 

SPECIAL RULES APPLICABLE TO 
THE COlQlUNICATIONS DEPARlENT 

............................. 75  C l a s s i f i c a t i o n  o f  Work ................ . 7 6 Linemen Comnunications Department ... . 7 7 Const ruc t ion  Linemen Communications Department 
78 Composite Serv ice ................. C l a s s i f i c a t i o n  Signal  Department ....................................... 7 9 J u r i s d i c t i o n  ......................... 80 Date E f f e c t i v e  and Changes 

Appendix "A" 
Appendix "B" 
Appendix "C" 
Appendix "D" 
Appendix "E" 
Appendix "F" 
Appendix "G" 
Appendix "H" 
Appendix "I" 
Appendix "J" 
Appendix "K" 
Appendix "L" 
Appendix "M" 
Appendix "N" 
Appendix "0" 
Appendix "P" 
Appendix "Q" 
Appendix "R" 

........................ Nat ional  ~ a c a t  i on Agreement ........................ Nat ional  Hol iday Prov is ions  ............................. Union Shop Agreement.. ....................... September 25. 1964 Agreement 
Employee information............................... ....................... Mechanic-In-Charge Agreement 
Bereavement Leave .................................. .................................... Vacation Re l i e f  
Personal Leave ..................................... 
Off-Track Vehicle Agreement ........................ 
Rates of Pay ....................................... ............ El  e c t r i  c i  an He1 per Apprent i ce Agreement 
Leader Lineman Agreement ........................... 
Lineman E l e c t r i c i a n  Agreement ...................... ............. Equipment I n s t a l l e r  T ra in ing  Agreement ................................. Four Day Work Week - .................................. Merger Agreements ..................................... Standard Forms 

PAGE . 



Except as otherwise provided, t h i s  agreement s h a l l  apply t o  those who perform 
work here in  spec i f ied i n  t he  Maintenance o f  Equipment (Car and Locomotive) 
Maintenance of  Way, Signal Maintenance, Communications Department and a1 l other  
departments o f  t he  Trans po r t a t  i on Company wherein work covered by t h i s  agreement 
i s  performed. 

Rule 1 - Basic Day 

E i g h t  hours sha l l  c o n s t i t u t e  a  day's work. A l l  employees coming under t he  
provisions o f  t h i s  schedule s h a l l  be paid on the  hour ly basis except as other-  
wise spec i f ied.  

Rule 2 - Work Week 

The expressions "pos i t ions"  and "work" used i n  t h i s  r u l e  r e f e r  t o  service, 
duties, o r  operations necessary t o  be performed t he  spec i f ied number of  days per 
week, and not t o  the work week o f  i nd i v i dua l  employees. 

( a )  General - The c a r r i e r  w i l l  es tab l i sh  f o r  a1 1  employees, subject  t o  t h e  
exceptions contained i n  t h i s  agreement, a  work week o f  40 hours, cons is t ing  o f  
f i v e  days of  e ight  hours each, w i t h  two consecutive days o f f  i n  each seven; t h e  
work weeks may be staggered i n  accordance w i th  t he  company's operat ional  
requirements ; so far  as p rac t i cab le  the  days o f f  s h a l l  be Saturday and Sunday. 

! The foregoing work week r u l e  i s  subject  t o  provis ions o f  t h i s  Agreement which 
fo l low. 

(b )  Five-Day Posi t ions - On pos i t ions the  dut ies o f  which can reasonably 
be met i n  f i v e  days, the days o f f  w i l l  be Saturday and Sunday. 

( c )  Six-Day Posi t ions - Where the nature o f  the  work i s  such t h a t  
employees w i l l  be needed s t x  days ' each week, the  r e s t  days w i l l  be e i t h e r  
~ a t u r d a y  and Sunday o r  Sunday and Monday. 

(d )  Seven-Day Posi t ions - On pos i t ions which a r e  f i l l e d  seven days per 
week any two consecutive days may be the  r e s t  days w i t h  t he  presumption i n  favor  
o f  Saturday and Sunday. 

(e) Reqular Re1 i e f  Assignments - A l l  poss ib le  regu lar  r e l i e f  assignments 
w i t h  f i v e  days of  work and two consecutive r e s t  days w i l l  be establ ished t o  do 
the work necessary on the r e s t  days o f  assignments - i n  s i x  o r  seven-day serv ice  
o r  combinations thereof, o r  t o  perform r e l i e f  work on c e r t a i n  days i n  such types 
o f  other work on other days as may be assigned under t h i s  agreement. 

Assignments f o r  regu lar  r e l i e f  pos i t i ons  may on d i f f e r e n t  days Inc lude  
d i f f e r e n t  s t a r t i n g  times, dut ies  and work locat ions f o r  employes o f  t h e  same 
c lass i n  t he  same s e n i o r i t y  d i s t r i c t ,  provided they take t h e  s t a r t i n g  time, 
dut ies and work locat ions of  the  employee o r  employees whom they are re l iev ing.  



( f )  &v 
over a perrocl 
c a r r i e r  conte 
requi res t h a t  
t o  Friday, ar 
agree thereor 
e f f ec t ,  t h e  
agreement. 

(9)  None 
consecutive d 
fore,  when an 
t h e  r e s t  days 
o f  t h i s  ru le ,  

l t i o n  from Monday-Frida Week - I f  i n  pos i t ions o r  work extending 
of f i v e  days per --I+- wee an operat ional  problem ar ises which t h e  '\ 
Is cannot be met under t h e  provis ions of  paragraph (b) above, and 
; o m  of  such employes work Tuesday t o  Saturday ins tead of Monday 

B 
t he  employes contend t he  contrary, and i f  t he  parti les f a i l  t o  
then i f  the  c a r r i e r  nevertheless puts such assigr~ments i n t o  

i spu te  may be processed as a grievance o r  c la im under t h i s  

~nsecu t i ve  Rest ' ~ a y s  - The t y p i c a l  work week i s  t o  be one w i th  two 
'S off, and it i s  t he  c a r r i e r ' s  ob l i ga t i on  t o  grant t h i s .  There- 
~ p e r a t i  ng problem i s  met which may a f f ec t  t h e  consecu' t i  veness o f  
)f pos i t ions o r  assignments covered by paragraphs (c ) ,  (d )  and (e )  
he fo l lowing procedure s h a l l  be used; 

A l l  poss ib le  regu lar  r e l i e f  pos i t i ons  s h a l l  be estab l ished 
pursuant t o  paragraph (e )  above. 

Possible use of  r e s t  days o ther  than Saturday and Sunday, by 
agreement o r  i n  accordance w i t h  other provis ions 01' t h i s  
agreement. 

E f f o r t s  w i l l  be made by t h e  pa r t i es  t o  agree on t h e  accum- 
u l a t i o n  of  r es t  t ime and t he  grant ing o f  longer consecutive 
r e s t  periods. 

Other su i t ab le  o r  p rac t i cab le  plans which may be suggested 
by e i t h e r  par ty  t o  t h i s  agreement s h a l l  be considered and 
e f f o r t s  made t o  come t o  an agreement thereon. 

If the  foregoing does not  so lve t h e  problem, then some of 
t h e  r e l i e f  men may be given nonconsecutive r e s t  days. 

If a f t e r  a l l  t he  foregoi  ng has been done there  s t i l l  remains 
se rv i ce  which can only be performed by requ i r ing  employees 
t o  work i n  excess of  f i v e  days per week, t h e  number of 
regu lar  assignments necessary t o  avoid this-may be madle w i t h  
two nonconsecutive days o f f .  

The l eas t  desi r ab le  s o l u t i o n  o f  t h e  problem would be t lo work 
some regu lar  employ.ees on t h e  s i x t h  o r  seventh days a t  over- 
t ime rates and thus wi thho ld  work f r a n  add i t i ona l  r e l i e f  
men. 

I f  there  i s  disagreement over t h e  necessity of  s p l i t t i n g  t h e  
res t  days of any such assignments, t h e  c a r r i e r  may nevlerthe- 
less  put t h e  assignments i n t o  e f f e c t  sub ject  t o  t h e  r i g h t  of 
t h e  employees t o  process t h e  d ispute  as a grievance o r  c l a i m  
under t h i s  agreement and i n  such proceedings t h e  burden wi 11 
be on t h e  c a r r i e r  t o  prove t h a t  i t s  operat ional  requi  rlements 
would be impaired i f  i t  d i d  not s p l i t  t h e  r e s t  days i n  ques- 
t i o n  and t h a t  t h i s  cou ld  be avoided only by working c e r t a i n  
employees i n  excess o f  f i v e  days per week. 



(h )  Beginninq o f  Work Week - The term "work week" f o r  r egu la r l y  assigned 
I employees sha l l  mean a week beginning on the f i r s t  day on which the assignment 

i s  bu l l e t i ned  t o  work. 

Rule 3 - S t a r t i n g  Time - One S h i f t  

For shops and repa i r  tracks, where one s h i f t  i s  employed, t he  s t a r t i n g  t ime 
shall. be not e a r l i e r  than 7:00 A.M., and not l a t e r  than 8:00 A.M. 

For engine houses, f r e i g h t  t r a i n  yards, interchange and passenger t r a i n  
terminal  forces, where one s h i f t  i s  employed, the  s t a r t i n g  t ime s h a l l  be not 
e a r l i e r  than 6:00 A.M., and not l a t e r  than 8:00 A.M., subject  t o  mutual agree- 
ment. 

Rule 4 - S ta r t i ng  Time - Two S h i f t s  

Where two s h i f t s  are employed, the s t a r t i n g  t ime of the  f i r s t  s h i f t  s h a l l  
be not e a r l i e r  than 6:00 A.M., nor l a t e r  than 8:00 A.M. The second s h i f t  s-hal l  
s t a r t  not e a r l i e r  than the c lose o f  the f i r s t  s h i f t  nor l a t e r  than 8:00 P.M. 
subject  t o  mutual agreement. 

Rule 5 - S ta r t i ng  Time - Three S h i f t s  

Where three s h i f t s  are employed, the s t a r t i n g  t i m e  of t he  f i r s t  s h i f t  s h a l l  
be governed by the  f i r s t  paragraph o f  Rule 3, and the  s t a r t i n g  o f  each fo l low ing  
s h i f t  sha l l  be regulated accordingly. 

i The spread o f  each s h i f t  sha l l  cons is t  of  e i gh t  (8)  continuous hours. 

Rule 6 - S t a r t i n g  Time - Other 

Where three s h i f t s  are worked by Motive Power running repa i r  forces, and 
two s h i f t s  are worked by Back Shop forces, the  commencing and q u i t t i n g  t ime of 
the  f i r s t  s h i f t  and the commencing and q u i t t i n g  t i m e  of  the  second s h i f t  of  t h e  
Back Shop forces w i l l  be governed by the provisions of  Rule 4. 

The s t a r t i n g  times f o r  Car Department e lec t r i ca l -  workers a t  r epa i r  f a c i l -  
i t i e s  s h a l l  apply separately from tha t  f o r  Car Department e l e c t r i c a l  workers 
engaged i n  inspect ion ( t r a i n  yards). Where two o r  more Car Department' r e p a i r  
f a c i l i t j e s  e x i s t  as a s i ng le  s e n i o r i t y  po in t  the  s t a r t i n g  t ime provis ions s h a l l  
apply separately a t  each such repa i r  f a c i l i t y .  

Three eight-hour s h i f t s  may be establ ished under the  provis ions of Rule 5 
f o r  E lec t r i c i ans  when necessary f o r  continuous operation of  power houses, 
m i  1 l w r i g h t  gangs, wheel shops, heat-t  rea t ing  plants, t r a i n  yards, running repai r 
and inspect ion forces (not repa i r  t racks ) wi thout  extendi ng t h e  provis ions o f  
Rule 5 t o  the  balance of  the shop forces. 

I 
The t ime establ ished f o r  commencing and q u i t t i n g  work f o r  a1 1 employees on 

each s h i f t  s h a l l  be the same a t  the  respect ive points. 



Rule 7 - paydent o f  Penalty Rate (Tine and 112 Rate) 
1 -3 

( a )  conk i nuous serv ice  f o l l ow ing  a regu la r  eight-hour ass ignment, s h a l l  be 
if 

computed on the  actual minute basis and paid f o r  a t  t ime and one-half r a t e  w i t h  
a minimum o f  one  hour. Employees w i l l  be compensated as if on cont.inuous duty 
i n  a l l  cases where the  i n t e r v a l  of  release f r a n  duty does not exceed one hour. 

.(b) Emp~loyees required t o  repor t  i n  advance o f  regu lar  s t a r t i n g  t ime f o r  
work continuous w i t h  regu lar  assignment w i l l  be allowed actual  t ime on a minute 
basis a t  r a t e  and one-half f o r  such advance work, w i t h  a minimum of clne hour. 

I 

( c )  serv ice performed on Holiday s h a l l  be pa id  under t h e  p rov is ions  o f  
Rule 11. 

(d)  Employees c a l l e d  o r  required t o  repor t  f o r  work and report.ing w i l l  be 
paid on a minyte basis f o r  ac tua l  t ime worked a t  t ime and one-half rate, w i th  a 
minimum o f  two hours and f o r t y  minutes. This includes c a l l s  i n  advance of - 
regu lar  assignment of  more than one hour. Uhen c a l l e d  under t h i s  rule, on ly  
work so c a l l e d  f o r  s h a l l  be performed. 

( e )  Employees when assigned o r  those regu la r l y  assigned t o  work on a 
hol iday, o r  those c a l l e d  t o  take the place o f  such employees, w i l l  be a1 lowed t o  
complete the  b l a n c e  of  the  s h i f t  unless re l ieved  a t  t h e i r  own request. Those 
who are c a l l e d  w i l l  be advised as soon as poss ib le  a f t e r  vacancies be!come known. 

( f )  ~ m ~ j o ~ e e s  c a l l e d  o r  requ i red t o  repor t  f o r  work and repo r t i ng  but no t  
used w i l l  be paid a minimum o f  fou r  hours a t  s t r a i g h t  t ime rates. 1 

I 
( g )  ~ e r b i c e  rendered by an employee on h i s  assigned r e s t  day o r  days which 

i s  not a p a r t  o f  any assignment w i l l  be pa id  f o r  under Subsection (d)  o f  t h i s  
Rule 7. 

(h) 1 n  a l l  cases o ther  than those spec i f i ed  i n  paragraph (g) se rv i ce  
rendered by an employee on h i s  assigned res t  day o r  days w i l l  be paid f o r  a t  t h e  
overt ime r a t e  w i th  a minimum of  e i gh t  (8)  hours except t h a t  where vacancies are  
not known s u f f i c i e n t l y  i n  advance t o  permit employees t o  r epo r t  a t  t h e  beginning 
o f  t he  s h i f t ,  they w i l l  be paid f o r  t h e  balance o f  t h e  d z  a t  such r a t e  but not 
less than i s  p rov ided  under p r o v i s i o m  o f  the  c a l l  ru le .  Employees w i l l  be 
n o t i f i e d  as soon as possib le o f  such vacancies. 

Rule 8 - ~ a y e n t  o f  Penalty Rate (Double Time1 
I 

( a )  ~ e f - v i c e  performed by a regu la r l y  assigned hour ly  o r  d a i l y  ra ted 
employee on the  second r e s t  day o f  h i s  assignment s h a l l  be pa id  a t  double t h e  
basic s t r a i g h t  t ime r a t e  provided he has worked a l l  t h e  hours o f  h i s  assignment 
i n  t h a t  work week and has worked on t he  f i rs t  r e s t  day o f  h i s  work week. except 
t h a t  emergency work paid f o r  under the  c a l l  ru les  w i l l  not  be counted as quai- 

, i f y i n g  se rv ice  under t h i s  ru le ,  nor w i l l  i t  be pa id  f o r  under t h i s  Rule. 



(b)  An employee on duty i n  excess of 16 hours i n  any 24 hour per iod can- 
t 
; puted from the  s t a r t i n g  t ime o f  h i s  regu lar  assignment (which s t a r t i n g  t i m e  i s  

a lso appl icable t o  h i s  r es t  days) s h a l l  be pa id  a t  double t h e  basic s t r a i g h t  
t ime ra te  on the minute basis f o r  actual  t ime worked u n t i l  re l i eved  f r a n  duty o r  
u n t i l  completion of  24 hour period, whichever f i r s t  occurs. 

An employee being paid double t ime a t  complet ion of a 24 hour per iod 
who i s  continued i n  serv ice i n t o  the  next  24 hour per iod s h a l l  cont inue t o  be 
paid a t  double time r a t e  u n t i l  re l i eved  from duty. 

Rule 9 - D i s t r i b u t i o n  of Overtime 

Overtime w i  11 be d i s t r i b u t e d  as equal l y  as possib le between t he  empl oyees 
a t  each point .  

Record w i l l  be kept of a l l  overtime worked and made ava i lab le  t o  t h e  
emp 1 oyees . 
Rule 10 - Absorbing Overtime 

Employees w i  11 not be requi red t o  suspend work during regu lar  hours t o  
absorb overtime. 

NOTE : Under the  provis ions of  t h i s  Rule, an employee may not  be - 
requested t o  suspend work and pay dur ing h i s  t ou r  of  duty t o  
absorb overtime prev ious ly  earned by him, nor w i l l  he be 
requested t o  suspend work and pay dur ing h i s  tou r  of  duty t o  
absorb overtime expected t o  be worked i n  t h e  future. 

Rule 11 - Holidays 

Service performed on t he  f o l l ow ing  lega l  hol idays (provided when any of t h e  
hol idays f a l l  on Sunday, the  day observed by t h e  n a t i o n  or  by proclamation, 
s h a l l  be considered the  ho l iday)  s h a l l  be paid f o r  a t  t he  r a t e  of t ime and one- 
ha l f .  Holiday t ime i s  considered a l l  t ime worked on a s h i f t  commencing- a t  o r  
between 12:Ol a.m. and 12:OO midnight of  t h e  hol iday. - 

. . 

New Year's Day 
President 's Day . GoodFr iday 
Memorial Day 
Fourth o f  Ju l y  
Labor Day 
Thanksgi v i  ng Day 
Day a f t e r  Thanksgi v i  ng 
Christmas Eve ( the  day before Christmas 

i s  observed) 
Christmas Day 
New Year's Eve Day ( t he  day before New Year's Day 

i s  observed.) 



NO*: The Holiday Agreement o f  August 21, 1954, as subsequently - 
arngnded (Appendix B), i s  app l icab le  t o  employees covered by t h i s  
agrjeement. 

Rule 12 - bled1 Per iod 
I 

(a) A meal per iod o f  not less than t h i r t y  (30) minutes o r  more than one 
(1)  hour s h a l l  be designated by b u l l e t i n  and allowed between t he  beginning of 
t h e  f i f t h  hour and t he  ending o f  the  s i x t h  hour a f t e r  t h e  s t a r t  of t he  assign- 
ment, except t h a t  employees regu la r l y  assigned t o  work e i gh t  (8) continuous 
hours s h a l l  be a1 lowed twenty (20) minutes f o r  lunch wi thout  deduction i n  pay 
between t h e  beginning o f  the  f i f t h  hour and t he  ending o f  t h e  s i  xthi hour a f t e r  
t h e  s t a r t  o f  t h e  assignment. 

 he t ime and length  o f  t he  ma1  per iod  s h a l l  be sub ject  t o  nutual 
agreement betiween o f f  i ce=  and empl oyees o r  representat  i ve d i  r e c t l y  in terested.  
Change i n  assigned meal per iod  by "mutual agreement" ou t l i ned  above w i l l  not 
requi  r e  re-bull1 e t  i n i  ng o f  pos i t  i ons . 

 he t ime and length  o f  t h e  meal per iod  f o r  a l l  employees on each s h i f t  
w i l l  b e  t h e  same a t  a point .  

( b )  I f  la m a 1  per iod i s  not  a f forded a t  t h e  designated t ime and a l l  o r  any 
p o r t i o n  there,of i s  worked, the  meal per iod s h a l l  be pa id  f o r  a t  t im  and one- 
h a l f  rate;  and twenty (20) minutes i n  which t o  eat  s h a l l  be a f forded a t  t he  

i t y  w i thout  loss o f  pay. 
-'l 

(c)  Employees s h a l l  not  be requ i red t o  work more than two hours f o l l ow ing  1 

and continuous w i t h  regu lar  assignment wi thout  being permit ted t o  go t o  meals. 
Time taken f o r  such meals w i l l  no t  terminate t he  continuous se rv i ce  per iod and 
w i l l  be pa id  f o r  up t o  t h i r t y  (30) minutes. 

Rule 13 - sen$o r i t y  - Establ ishment o f  
I 

( a )  d , p l i c a n t s  f o r  Employment - An app l i can t  f o r  employment w i l l  be 
requ i red t o  f i l l  out and execute t h e  Car r ie r ' s  app l i ca t i on  forms, and pass 
requi  red phys~ical and v isual  examinations, and f u r n i s h  p r o p e r  reference as t o  
previous experience and a b i l i t y  t o  perform t h e  c lass o f  work f o r  which 
app l i ca t i on  i s  made. I f  app l i ca t i on  i s  not  disapproved w i t h i n  s i x t y  (60) days 
from comnence~n t  o f  service, t h e  app l i ca t i on  w i l l  be considered as having been 
approved, unless i t  i s  found t h a t  f a l s e  in fo rmat ion  (such i n f o m a t i o r ,  being of a 
nature which would have prevented t h e  C a r r i e r  f r a n  h i  r i n g )  has been given, i n  
which event app l icant  w i l l  not be dismissed wi thout  an inves t iga t ion .  
In format ion p k r t  a i  n i  ng t o  an empl oyee 's previous work experience and p e r t i  nent 
t o  q u a l i f i c a t i o n  as a journeyman w i l l  be furn ished t o  t h e  Local Chairman. 

(b )  se ( io r i t y  between two o r  m r e  employees employed on t h e  same date on 
, t h e  same s e n i o r i t y  ros ter ,  w i l l  be determined by t h e  order o f  t h e i r  respect ive 

dates o f  b i  r th.  

( c )  s ik ty  (60) days serv ice  s h a l l  be proof  o f  competency and when so 
establ ished, s e n i o r i t y  r i g h t s  w i  11 begin from date employed. 4 

,.,' 



(d )  S e n i o r i t y  o f  employees s h a l l  be confined t o  t h e  c r a f t ,  c lass  and 
s e n i o r i t y  d i s t r i c t  o r  p o i n t  a t  which employed. 

Rule 14 - S e n i o r i t y  - L i m i t s  o f  

(a )  For purpose of t h i s  Rule, "po in ts"  as he re in  used r e f e r s  t o  those 
l o c a t i o n s  f o r  which a  separate s e n i o r i t y  r o s t e r  ex is ts .  Po in ts  as thus estab- 
1  ished may be changed on ly  by agreement between t h e  C a r r i e r ' s  D i r e c t o r  o f  Labor 
Re1 a t i  ons ( Non-Operati ng ) and t h e  General Chai rman. 

( b )  Separate s e n i o r i t y  r o s t e r s  (where app l i cab le )  s h a l l  be es tab l ished and 
mainta ined f o r :  

1. E l e c t r i c i a n  
2. E l e c t r i c i a n  Apprent ices 
3. E l  e c t r i  c i  an He1 pers 

( c )  Employees a t  each p o i n t  w i l l  be governed by common s e n i o r i t y  i n  t h e i  r 
respect  i ve c l  ass. 

Rule 15 - S e n i o r i t y  Rosters 

S e n i o r i t y  ros te rs  o f  a1 1  employees a t  each p o i n t  . showing name, employee 
number, t i t l e  (occupation),  l o c a t i o n  and s e n i o r i t y  date w i l l  be posted i n  places 
access ib le  t o  a l l  employees a f fec ted.  Rosters w i l l  be rev ised and posted as o f  
March 1 o f  each year, and copies the reo f  w i l l  be fu rn ished t h e  General Chai rman 
and Local Chairman. Such ros te rs  w i l l  be open t o  p r o t e s t  t o  t h e  o f f i c e r  i s s u i n g  
such r o s t e r  f o r  a  per iod  o f  n i n e t y  (90) calendar days from t h e  date o f  post ing. 
E r r o r s  i n  employees' s e n i o r i t y  dates whose names appear on r o s t e r  f o r  t h e  f i r s t  
t i m e  w i l l  be cor rec ted on presenta t ion  o f  proof.  E r ro rs  not  p ro tes ted w i t h i n  
t h e  n i  nety-day per iod  he re in  s p e c i f i e d  cannot t h e r e a f t e r  be changed. Typograph- 
i c a l  e r r o r s  can be changed a t  any time. Employees c a r r i e d  on s e n i o r i t y  r o s t e r s  
who a re  no t  i n  a c t i v e  serv ice '  w i  11 be designated by codes as f o l  lows: 

# Retains S e n i o r i t y  Under Rule 18 
* Retains S e n i o r i t y  Under Rule 20(b) 

##  Retains S e n i o r i t y  Under Rule 2 1  - 
** Retains S e n i o r i t y  Under Rule 25 

At  p o i n t s  where no e l e c t r i c a l  employees a re  assigned, t h e  C a r r i e r  w i l l  n o t  
be requ i red  t o  post s e n i o r i t y  ros ters ,  but  w i l l  ma in ta in .  such r o s t e r s  on f i l e  
and w i l l  p rov ide  copy upon request from t h e  General Chairman. 

Ru le  16 - Exerc ise  of S e n i o r i t y  

Pos i t i ons  coming w i t h i n  t h e  scope o f  t h i s  agreement w i l l  be f i l l e d  on t h e  
bas is  o f  s e n i o r i t y .  

S e n i o r i t y  as e s t a b l i  shed hereunder may be exerc ised by an i n d i v i d u a l  
empl oyee: 



1. T o  advert ised (bu l l e t i ned )  pos i t i ons  o r  t o  f i l l  vacancies; 

2. ~ When p o s i t i o n  i s  abolished; 

4. When re tu rn ing  from absence account leave o f  absence, 
sickness, d isab i  1 i t y  o r  speci a1 assignment, t o  any job  
bul  l e t i n e d  dur ing h i s  absence; 

3.  

5. M e n  displaced by a sen ior  employee; 

When t he  days of  assignment are changed o r  t h e  hours o f  
assignment are changed t o  t he  extent  o f  one o r  more hours 
per  day, except changes due t o  Day l igh t  Savings Timc!; when 
the  du t ies  o f  t he  assignment are  s i g n i f i c a n t l y  changed; o r  
t h e  headquarters of  t h e  assignment i s  changed; 

6. Upon reinstatement 

~ m ~ l o ~ e d  i n  possession o f  d i sp lac ing  r i g h t s  must exercise such r i g h t s  
w i t h i n  t en  (1~0) days a f t e r  rece ip t  o f  n o t i c e  o r  f o r f e i t  such r igh ts .  

Empl aye+ exerci  s i  ng d i  sp l  ac i  ng r i  ghts hereunder are  requi  red t o  g ive a t  
l e a s t  24 hours no t i ce  as t o  who they w i l l  d isp lace i n  order t h a t  those displaced 
may i n  t u r n  e,xercise displacement r i g h t s  wi thout  1 oss o f  time. 

An employee exerc is ing h i s  s e n i o r i t y  under t h i s  r u l e  i f  d i s q u a l i f i e d  f rom 
t h e  p o s i t i o n  selected i n  t he  f i r s t  s i x t y  (60)calendar days w i l l  not be i n  Y 
possession ofi displacement r i g h t s  and w i l l  have t o  take whatever pos i t i on  i s  i 
open i n  h i s  l i n e  o f  work o r  d isp lace t h e  j u n i o r  employee. Employees w i l l  be 
given f u l l  cooperation o f  department heads and others i n  t h e i r  e f f o r t s  t o  
qua1 i f y  . I 

When jods are abolished f o r  a per iod  o f  s i x  (6)  months o r  less  (not  under 
reduct ion i n  force),  men a f fec ted  by such a b o l i t i o n  w i l l  be res tored t o  t h e i r  
former p o s i t i p n  upon re-establishment o f  jobs. 

- 
Rule 17 - ~ r a h s f e r  t o  Another C r a f t  o r  Class 

An employee occupying a p o s i t i o n  under t h i s  agreement who t ransfers  t o  
another c lass( o r  c r a f t  w i l l  have r e t e n t i o n  o f  s e n i o r i t y  f o r  a per iod o f  90 days 
o r  90 days from the  date such t r ans fe r red  employee completes any r e q ~ r i r e d  proba- 
t i o n a r y  o r  t qa in i ng  period, whichever i s  longer. The General Chairman of t h e  
c r a f t  invo lved w i  11 be n o t i f i e d  by t h e  appropr ia te  Transpor ta t ion Company 
o f f i c e r  o f  any such t rans fe r red  employees p r i o r  t o  such t rans fe r .  

I 

Rule 18 - ~ ro 'mo t i on  
I 

~ m ~ l o ~ e e ' s  covered by t h i s  agreement i n  serv ice w i l l  be considered fo r  
' promotion t o  p o s i t i o n s  o f  supervisory foremen and mechanics-i n-charge, and when 

vacancies occur w i  11 have preference i n promotions. 



When promotion involves t ransfer ,  employees so promoted w i  11 r e t a i n  senior-  

I 
i t y  a t  the  po in t  from which promoted, and w i l l  not es tab l i sh  s e n i o r i t y  as an 
e l e c t r i c i a n  a t  the  po in t  t o  which t ransferred.  

Employees dec l in ing  promotion w i l l  not lose t h e i r  sen io r i t y .  

Employees promoted t o  of  f i c i  a1 , supervisory foremen o r  mechanic-i.n-charge 
pos i t ions w i l l  r e t a i n  s e n i o r i t y  a t  s e n i o r i t y  po in t  from which promoted. 

Employees who have heretofore o r  are herea f te r  promoted t o  pos i t ions no t  
coming under t he  scope of t h i s  agreement, o r  t o  mechanic-i n-charge pos i t ions 
w i t h  re ten t ion  of s e n i o r i t y  under t h i s  agreement re tu rn ing  t o  serv ice i n  t h e  
c lass from which promoted, s h a l l  r e tu rn  t o  such serv ice  subject  t o  t h e  fo l low ing  
condi t ions:  

(a)  I f  such re tu rn  i s  invo lun ta ry  on t h e  i nd i v i dua l ' s  part ,  i.e., as a  re-  
s u l t  of being re l ieved  from h i s  pos i t i on  o r  account of being displaced 
o r  h i s  job abolished and unable t o  cont inue i n  se rv ice  on a  pos i t i on  
t o  which promoted outs ide h i s  c r a f t  may upon re tu rn  t o  se rv ice  under 
t h i s  agreement exercise d isp lac ing  r i g h t s  by d isp lac ing  t he  j .unior em- 
ployee i n  the  c lass i n  which displacing.  

(b )  I f  such re tu rn  i s  voluntary on t h e  i nd i v i dua l ' s  par t ,  i.e., when he 
could continue i n  se rv ice  as o f f i c i a l ,  mechanic-in-charge o r  on o ther  
pos i t i on  not coming under t h e  scope of t h i s  agreement, he s h a l l  not be 
i n  possession of d i sp lac ing  r i g h t s  but i s  e n t i t l e d  t o  take an "openn 
p o s i t i o n  or b i d  on bu l l e t i ned  vacancies. I n  t h e  event no such posi- 
t i o n  i s  ava i lab le  t o  him, he s h a l l  be furloughed. 

Employees who have been promoted w i th  r e ten t i on  of cu r ren t  s e n i o r i t y  under 
Rule 18 may b i d  for  bu l l e t i ned  vacancies a t  any t ime wh i le  so promoted. I f  as- 
signed t o  pos i t i on  a f t e r  app l ica t ion,  must take up serv ice  on such pos i t i on  
w i t h i n  ten  (10) calendar days a f t e r  being assigned. 

Employees who have been promoted w i t h  r e ten t i on  of  cu r ren t  s e n i o r i t y  under 
Rule 18 may b i d  f o r  bu l l e t i ned  vacancies a t  any t ime whi le so promoted. I f  as- 
signed t o  pos i t i on  a f t e r  app l ica t ion,  must take up serv ice  on such pos i t i on  
w i t h i n  t en  (10) calendar days a f t e r  being assigned. 

Rule 19 - B u l l e t i n i n q  Posi t ions 

(a)  New pos i t ions or  vacancies (except those of  t h i r t y  calendar days o r  
less durat ion)  w i l l  be promptly bu l l e t i ned  i n  agreed upon places accessible t o  
a l l  employees af fected fo r  a  per iod of  seven calendar days. Employees des i r ing  
such pos i t ions w i l l  f i l e  app l ica t ions i n  dup l i ca te  w i t h  t h e  o f f i c i a l  designated 
i n  the  b u l l e t i n  w i t h i n  t he  spec i f i ed  time, sending copy t o  Local Chairman. The 
o f f i c i  a1 rece iv ing same w i  11 acknowledge rece ip t  of  app l i ca t i on  by s ign ing one 
copy and re tu rn ing  t o  employee. A l l  pos i t i ons  and vacancies w i l l  be f i l l e d  on 

! 
t h e  basis of  sen io r i t y .  A  b u l l e t i n  awarding t h e  p o s i t i o n  t o  t h e  successful 
app l icant  s h a l l  be posted w i t h i n  f i v e  calendar days. A  "dayn as . referred t o  i n  
t h i s  sec t ion  means a  per iod of  twenty-four hours s t a r t i n g  w i t h  12:OO noon. 



Bu l l e t i ns  w i l l  show locat ion,  t i t l e  o f  job, b r i e f  l i s t  of p r i nc i pa l  

- (c)  ~ u l l l e t i n e d  pos i t ions pending assignment may be f i l  l e d  temporar i l y  by 
t he  sen io r  qua1 i f i  ed employee, h o l d i n g  s e n i o r i t y  a t  t h e  po in t  i nvol ved, who has 
f i l e d  a  w r i t t e n  request f o r  same. 

duties, r a t e  
and probable 

(b)  
Chai man. 

( d )  ~ e w  pos i t ions o r  vacancies o f  t h i r t y  calendar days o r  less durat ion 
s h a l l  be considered as temporary and may be f i l l e d  wi thout  b u l l e t i n i n g  i n  manner 
provided f o r  i n  paragraph ( c )  hereof. I f  such pos i t i ons  o r  vacancies extend o r  
are contemplated t o  extend beyond t h i  r t y  calendar days, they s h a l l  be bu l  l e t i  ned 
as provided i n  paragraph (a)  hereof. 

o f  pay, assigned hours, meal period, assigned day o r  [jays of  r e s t  
o r  expected duration. Such b u l l e t i n s  may inc lude  wording "and such 

Copies o f  a l l  b u l l e t i n s  w i l l  be furn ished t o  Genera'l and Local 

(e)  when more than one vacancy o r  new p o s i t i o n  ex i s t s  a t  t h e  time, 
employees s h a l l  have t he  r i g h t  t o  b i d  on any o r  a l l ,  s t a t i n g  preference. 

other work as may be assigned." 
b 

( f )  If vacancies r e s u l t i n g  from leave of absence under Rule 2!5 (e) o r  ( f )  
a re  o f  s u f f i c i e n t  durat ion t o  requ i re  b u l l e t i n i n g  as per prov is ions of t h i s  
ru le ,  t he  b u l l e t i n  w i l l  read .pending r e t u r n  of regu lar  assignee," s t a t i n g  
purpose f o r  which ' leave was granted and probable e x p i r a t i o n  da te  thereof. 

( g )  ~n l l ess  app l i ca t ion  i s  withdrawn before bul  l e t 1  n  closes, an employee \ 
who has appl ied and i s  assigned must accept t h e  pos i t ion.  j 

(h) An employee awarded a  b u l l e t i n e d  p o s i t i o n  cannot b i d  on t h e  p o s i t i o n  he 
i s  vacat ing u n t i l  such p o s i t i o n  has once been f i l l e d  and i s  again vacant and 
bu l le t ined .  ~ 
Rule 20 - ~ r d n s f e r  

l 
(a) €mployees t r ans fe r i ng  a t  t h e i r  own request from one p o i n t  t o  another, 

w i t h  a  view o f  accepting a  permanent t r a m f e r ,  w i l l ,  a f t e r  s i x t y  (60) calendar 
days, lose t h e i r  s e o i o r i t y  a t  the  po in t  they l e f t ,  and t h e i r  s e n i o r i t y  a t  t h e  
p o i n t  t o  whiqh t rans fe r red  w i l l  begin on date of  t rans fe r ,  senior it,^ t o  govern. 
Employees w i l l  not be compel l e d  t o  accept a  permanent t r a n s f e r  t o  another po in t .  

(b)  ~ h j n  forces are reduced and men are needed a t  o ther  po in ts  they  w i  11, 
a t  t h e i r  request, be given preference t o  t r ans fe r  t o  another point ,  w i t h  
p r i v i l e g e  of ( re tu rn ing  t o  home s t a t i o n  when f o r ce  i s  increased, such t r a m f e r  t o  
be made wi thout  expense t o  t h e  t r anspo r ta t i on  company. Sen io r i t y  t o  govern i n  
a l l  cases. 

I (c) €mdloyees t r a n s f e r r i n g  under Sect ion (b) w i l l  es tab l i sh  a  neu sen io r -  
i t y  date a t  t h e  po in t  t o  which t r ans fe r red  u n t i l  such t ime as t h e i r  s e n i o r i t y  
e n t i t l e s  them t o  r e tu rn  t o  a  p o s i t i o n  a t  t h e i r  o r i g i n a l  po in t .  .At .  such time, 
they must r e tu rn  t o  t h e i r  o r i g i n a l  p o i n t  w i t h i n  t e n  (10) calendar' days a f t e r  
date o f  n o t i , f i c a t i o n  f o r f e i t i n g  s e n i o r i t y  a t  p o i n t  t o  which t ransfer red,  o r  
f o r f e i t  seni o r i  t y  a t  o r i g i n a l  poi  n t  o f  employment . . 1 , 



Rule 2 1  - Force Reduction - Recal l  o f  Forces 

(a )  When i t  becomes necessary t o  reduce expenses, the force a t  any po in t  
o r  i n  any department o r  subdiv is ion thereof  s h a l l  be reduced i n  reverse order o f  
sen io r i t y ,  Rule 14 t o  govern; t h e  men a f fec ted  t o  take t he  r a t e  of  the  j o b  on 
which they have placed themselves. I n  reducing forces, a t  any point,  reduct ion 
s h a l l  f i rs t  be made o f  helpers who have not establ ished date as mechanic, then 
apprentices and f i n a l  l y  mechanics. 

Any employee af fec ted under t h i s  r u l e  w i l l  be given, i n  wr i t i ng ,  f i v e  
(5 )  working days' no t i ce  and l i s t s  w i l l  be furnished loca l  committee. 

Employees l a i d  o f f  w i l l  be required t o  leave t h e i r  addresses w i t h  t h e  
AVP-Division Manager o r  Shop Superintendent w i t h  copy t o  l oca l  committee, and 
w i l l  be responsible f o r  n o t i f y i n g  them of  any address change. 

When forces are reduced o r  jobs are abolished, men af fec ted w i l l  be 
given the p r i v i l e g e  t o  place themselves according t o  t h e i r  sen io r i t y .  Only such 
men disturbed by reorganizat ion o r  the a b o l i t i o n  of  jobs w i l l  be permit ted t o  
exercise t h e i r  sen io r i t y  under t h i s  rule. 

(b )  Rules, agreements o r  pract ices, however establ ished, t h a t  requi  r e  ad- 
vance no t i ce  t o  employees before temporar i ly  abol ishing pos i t ions o r  making tem- 
porary force reductions are hereby modif ied t o  e l iminate  any requirement f o r  
such notices under emergency condit ions, such as f lood,  snow storm, hurricane, 
tornado, earthquake, f i r e  o r  labor d ispute other than as covered by 

I paragraph ( c )  below, provided t h a t  such condi t ions resu l t  i n  suspension of a 
c a r r i e r ' s  operations i n  whole or  i n  part.  It i s  understood and agreed t h a t  such 
temporary fo rce  reductions w i  11 be conf ined so le l y  t o  those work locat ions 
d i r e c t l y  a f fec ted  by any suspension of  operations. It i s  f u r t h e r  understood and 
agreed t h a t  notwithstanding the  foregoing, any employee who i s  a f fec ted  by an 
emergency force reduction and reports f o r  work f o r  h i s  p o s i t i o n  wi thout  having 
been previously n o t i f i e d  not t o  report,  s h a l l  receive fou r  hours ' pay a t  t h e  
appl icable r a te  f o r  h i s  posi t ion.  

I f  worked any por t ion  of  the day under such condi t ions t o  a t o t a l  o f  
f ou r  (4)  hours, a minimum o f  fou r  (4) hours shall-be allowed; i f  worked i n  
excess of  four  (4 )  hours a minimum o f  e igh t  (8) hours s h a l l  be allowed. A l l  
t ime under t h i s  r u l e  sha l l  be pro r a t a  rate. 

( c )  Rules, agreements o r  pract ices,  however establ ished, t h a t  requi r e  
advance no t i ce  before pos i t ions are temporar i ly  abolished o r  forces a re  
temporar i ly  reduced are hereby modif ied so as not t o  requi r e  advance no t i ce  
where a suspension of  a c a r r i e r ' s  operations i n  whole o r  i n  pa r t  i s  due t o  a 
labor  d ispute between said c a r r i e r  and any o f  i t s  employees. 

When operations are restored a f t e r  emergencies, a1 1 employees w i l l  
I repor t  t o  pre-emergency pos i t ions a t  the  s t a r t  of t he  f i r s t  f u l l  s h i f t  

the rea f te r .  
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(a) 
r a t e  cases 

! Federal o r  
(Department 
granted l e i  
subsequent 

t he  res to ra t i on  o f  forces, employes w i l l  be restored l;o se rv ice  i n  
t h  t h e i r  s e n i o r i t y  w i t h i n  t en  (10) days of not ice.  A c e r t i f i e d  
t requested l e t t e r  s h a l l  be mailed t o  t h e  employes' address on f i l e  
.o l oca l  committee which w i l l  c o n s t i t u t e  proof of no t i ce  of  t he  

-''-I 

employee so n o t i f i e d ,  must r e tu rn  t o  se rv i ce  w i t h i n  t e n  (10) days 
ess prevented by i l l n e s s  o r  excused by proper au thor i t y ;  o r  w i l l  

, sen io r i t y .  

8 l o ca l  committee w i l l  be furnished l i s t  of  employees t o  be restored 

nqe i n  Hours o f  Assiqnment 

t ime f o r  any s h i f t  and any agreed t o  change o f  s t a r t i n g  t ime o f  
assignment w i l l  be posted on b u l l e t i n  boards w i t h  a copy t o  the  

man and l o c a l  committee. 

nging Shi ' f ts  o r  Rest Days 

changed o r  t r ans fe r red  f r a n  one s h i f t  t o  another w i l l  be pa id  i n  
r i t h  the  overtime ru les  f o r  t h e  f i r s t  s h i f t  of  each change. 
rk ing  two s h i f t s  o r  more on t he  new s h i f t  w i l l  be considered 
Th is  r u l e  w i l l  not apply i n  cases of employees t ra ins fe r r ing  a t  

p e s t  o r  exerc is ing t h e i r  s e n i o r i t y  r i g h t s  i n  reduct ion o f  forces, 
, l i e f  j ob  i s  created under paragraph (e) o f  Rule 2 hereof, where t he  
e f  man i s  required t o  perform work on d i f f e r e n t  s h i f t s  i n  order  t o  
k days included i n  h i s  assignment. 

ues t inq  Time O f f  

lloyes wishing t o  be absent from work must ob ta in  leave of absence 
eman whenever p rac t i cab le  t o  do so, and foremen w i l l  endeavor t o  
~f absence when requested. 

employe detained from work on account o f  sEkness o r  f i r m  any o ther  
t o t i f y  h i s  foreman. 

lloyees not i n  the  hab i t  of  r epo r t i ng  l a t e  w i l l  be permi t ted t o  go 
;he f i rs t  quar ter  hour and rece ive pay from t h e  t ime s t a r t i n g  t o  

Ive o f  Absence 

~ployees assigned t o  r a i l  road associat ions handl ing a rb i t r a t i ons ,  
i d  matters o f  s i m i l a r  scope and employees accepting emlployment w i t h  
t a t e  Regulatory Agencies dea l ing w i t h  t r anspo r ta t i on  such as DOT 
~f Transportat ion) o r  FRA (Federal R a i l  road Admin is t ra t ion)  s h a l l  be 
2 of absence dur ing per iod  so employed and f o r  90. calendar days 
I release. 



(b)  Employees elected o r  appointed t o  f u l l  t ime o f f i c i a l  pos i t ions of t h e  
brotherhood w i l l  be granted leave of absence f o r  t he  t e r m  of  t h e i r  o f f i c e  and 
f o r  90 calendar days subsequent t o  end of  tenn. 

( c )  An employee receiv ing a d i s a b i l i t y  annuity under provis ions of t he  
Rai l road Retirement Act w i l l  r e t a i n  s e n i o r i t y  u n t i l  the  employee goes on a 
permanent annuity . 

(d)  Leave of  absence w i  11 be granted employees who e n l i s t  o r  are inducted 
i n t o  the Armed Forces of  t h e  United States as provided by law. Leave of  absence 
may by agreement between the  D i rec to r  of Labor Relat ions (Non-Operating) and t he  
General Chairman, be granted t o  employees f o r  vocational and educational t r a i n -  
i n g  where such t r a i n i n g  w i l l  be o f  bene f i t  i n  r a i l r o a d  service. 

(e )  An employee absent from work because of  sickness, personal i r \ ju ry  o r  
other d i s a b i l i t y  t o  himself o r  an immediate member of h i s  fami ly  s h a l l  n o t i f y  
h i s  supervising o f f i ce r  as ear l y  as possible. Such absences f o r  a f u l l  calendar 
month o r  more must be covered by formal leave of  absence. 

( f )  Other than as provided i n  (a)  through (e) of t h i s  Rule 25, when t h e  
requirements of the serv ice w i  11 pennit, employees w i l l ,  on request, be granted 
leave of absence f o r  a l i m i t e d  time, w i th  p r i v i l e g e  o f  renewal. 

(g)  An employee granted leave of absence under (a) ,  (d), (e)  o r  ( f )  o f  
t h i s  Rule who engages i n  employment other than t he  employment f o r  which leave of 
absence was granted whi le on such leave, w i l l  lose h i s  s e n i o r i t y  unless spec ia l  
provis ions sha l l  have been made by the  proper o f f  i c i  a1 and t he  General Chairman 

i 

representing h is  c ra f t .  

(h)  Posit ions vacated by employees granted leave of absence under (a) ,  
(b) ,  ( c )  o r  (d) sha l l  be bu l l e t i ned  as permanent vacancies, Upon re tu rn  t o  
service, such ind iv idua l  sha l l  be i n  possession of displacement r ights .  

Posit ions vacated by employees granted leave of  absence under (e) o r  
( f  ) s h a l l  be bu l le t ined  pendi ng re tu rn  o f  such ind iv idua l  . 

( i )  An employee having been granted formal leave of  absence des i r ing t o  
re tu rn  t o  serv ice p r i o r  t o  exp i ra t ion  of leave may do so prov id ing f i v e  working 
days advance not ice i n  w r i t i n g  i s  given t o  h i s  supervis ing o f f i ce r ,  Such 
informat ion w i l l  immediately be t ransmi t ted t o  employees affected, 

Rule 26 - D isc ip l i ne  

(a)  Except as provided i n  Section ( f )  hereof, no employee w i l l  be d i s c i -  
p l ined  o r  dismissed without a f a i r  and impar t ia l  invest igat ion.  Such invest iga-  
t i o n  s h a l l  be scheduled promptly and he ld  not l a t e r  than t h i r t y  (30) days from 
the  date o f  occurrence, o r  not l a t e r  than t h i r t y  (30) days f r a n  t h e  date 
informat ion concerning the a1 leged offense has reached h i s  superv is ing of f icer.  + 

(b )  I n  the case of  an employee he ld  out o f  se rv ice  pending i nves t i ga t i on  
account serious in f rac t ions  of rules, the i nves t i ga t i on  s h a l l  be he ld  w i t h i n  t e n  
(10) days from the date wi thheld from serv ice  (such suspension w i l l  be permit ted 

L 



only  i n  serious cases such as use o f  i n t ox i can t s  o r  drugs wh i le  on duty, thef t ,  
gross insubordinat ion,  o r  v ic ious conduct). A t  t h e  t ime  he ld  out O F  serv ice  t he  
employee w i  111 be n o t i f i e d  t h e  reason thereof .  

( c )  dt l e a s t  f i v e  (5) days advance w r i t t e n  no t i ce  of t he  i nves t i ga t i on  
s h a l l  be given t o  t he  employee(s) and t he  appropr iate l o c a l  organ izat ion repre- 
senta t ive ,  i n  order t h a t  the  employee(s) m y  arrange f o r  representat ion by a 
duly . author jzed representat ive and f o r  t h e  presence o f  necessary witnesses 
desired. The employee charged and t h e  du ly  author ized representat ives s h a l l  
have t h e  r i g h t  t o  be present throughout t h e  e n t i r e  hear ing and s h a l l  be 
permi t ted to, cross-examine a l l  witnesses. 

The no t i ce  s h a l l  spec i f y  t he  p rec ise  charge f o r  which i nves t i ga t i on  i s  
being held. Unless condi t i o m  o r  c i  rcumtances warrant other arrangements, 
e f f o r t s  w i l l  be m d e  t o  ho ld  t h e  i n v e s t i g a t i o n  a t  t h e  c i t y  where t h e  employee(s) 
i s  headquart~ered. A t  t he  inves t iga t ion ,  t he  employee may be represented by a 
du ly  accredi ted representat ive(s)  o f  t h e  Brotherhood. The hearing o f f i c e r  w i l l  
c a l l  a l l  witnesses necessary t o  develop a l l  mate r ia l  fac ts .  

(d) A decis ion w i l l  be rendered w i t h i n  f i f t e e n  (15) days f o l l ow ing  t h e  
complet ion of i nves t iga t ion ,  and w r i t t e n  no t i ce  o f  d i s c i p l i n e  w i l l  be given the  
employee, w i t h  copy t o  the organizat ion 's  l o c a l  representat ive. 

(e) o he employee and the  duly author ized representat ive  s h a l l  be furn ished 
a copy o f  the t r a n s c r i p t  o f  i n v e s t i g a t i o n  not  l a t e r  than t h e  date t h e  dec is ion 

The employee o r  h i s  representat ive  w i l l  not be denied the  r i g h t  t o  
take is a steno b raphic o r  tape recording o f  t h e  inves t iga t ion .  

( f )  ~n employee(s) may request permission from the  D i v i s i o n  Manager t o  
waive fo rma l  i nves t i ga t i on  i n  which such employee(s) i s  under charge and i n  
connection w l t h  which he w i l l  accept t h e  assessment o f  d i sc i p l i ne .  

such requests w i  1 1 be made by t he  einpl oyee(s ) by f u l  l y  camp1 e t  i ng and 

( l j  The i n v e s t i g a t i o n  provided f o r  here in  i s  not t o  be waived 
except i n  cases where "Request f o r  Naiver o f  Fo rm1  
Inves t iga t ion"  form i s  f u l l y  completed and signed by t h e  
employee(s ) under charge, h i s  representat ive  ( i f  desi red) 
and t he  D i v i s i o n  Manager. 

(2)  This procedure i s  e n t i r e l y  voluntary on the  pa r t  o f  t h e  
1 employee(s) under charge and h i s  representat ive. . 

s ign ing  the  
Appendix "3"). 

(g )  i t  

"Request f o r  Waiver of Formal Inves t iga t ionU form  included i n  
The i nves t i ga t i on  w i l l  then be waived provided t he  D i v i s i on  

i s  understood and agreed t o  by t he  pa r t i es  t ha t :  

Manager grants s a i d  request and signs t h e  "Request f o r  Waiver o f  Formal 
I nves t i ga t i oqu  form. Provid ing such request i s  granted ,-the employee(s) w i  11 be 
advised o f  t h e  d i s c i p l i n e  t h a t  w i l l  be assessed before he i s  requ i~red t o  s i g n  
t h e  "Request f o r  Waiver o f  Formal I nves t i ga t i on "  form. 



( 3 )  No mention o r  record o f  t h e  p o s s i b i l i t y  o f  waiver of  formal 
i nves t i ga t i on  under t h i s  agreement w i l l  be made or  c i t e d  by 
e i t h e r  par ty  i n  subsequent handl ing of  t h e  case i n  t he  event 
t h e  i nves t i ga t i on  i s  not waived. 

(4)  A copy o f  the  completed 'Request f o r  Waiver of  Formal 
Inves t iga t ion"  w i  11 be furnished each employee under charge 
and h is  representat ive. 

(5)  The d i s c i p l i n e  agreed t o  and assessed i n  connection w i t h  
t h i s  agreement i s  not subject  t o  appeal by t he  employee(s) 
o r  h i s  representat i ve. 

(6 )  An employee(s) o r  h i s  representat ive may a f t e r  one year from 
date of  d i s c i p l i n e  assessed by waiver, request t h a t  a l e t t e r  
of n u l l i f i c a t i o n  of  d i s c i p l i n e  assessed be inser ted  i n  h i s  
se rv ice  record by t he  O f f i c e  o f  the  D i v i s i o n  Manager,. 
provided t he  employee(s) has no other v i o l a t i ons  o f  t h e  
General Regulations and Safety Rules o f  l i k e  nature i n  t h e  
one year period. 

(h)  I f  i t  i s  found t h a t  the  charge(s) against t h e  employee a re  not  
sustained o r  t he  d i s c i p l i n e  i s  excessive, t he  record s h a l l  be c leared o r  t h e  
d i s c i p l i n e  reduced o r  rnodi f i  ed; if suspended o r  dismissed t he  employee s h a l l  be 
re ins ta ted  promptly w i t h  s e n i o r i t y  r i gh t s  and vacation benef i ts  and r i gh t s  
unimpaired and s h a l l  be made whole f o r  a l l  wage loss incur red dur ing t h e  t ime 
per iod d i s c i p l i n e  i s  held t o  be improper o r  excessive. 

( i )  The provisions of A r t i c l e  V of t h e  Agreement of  August 21, 1954 (Time 
L i m i t  Rule) s h a l l  be app l icab le  t o  c l a i m  and grievances a r i s i n g  i n  d i s c i p l i n e  
cases, except dismissals which may be appealed d i r e c t l y  t o  t he  highest  c a r r i e r  
o f f i ce r .  

( j )  The date f o r  hold jng an i nves t i ga t i on  may be postponed i f  mutua l ly  
agreed t o  by t he  c a r r i e r  and the  employee(s) o r  h i s  duly authorized representa- 
t i ve ,  o r  upon reasonable no t i ce  f o r  good and s u f f i c i e n t  reason shown by e i t h e r  - 
t h e  c a r r i e r  o r  t he  employees. 

( k )  I f  i nves t i ga t i on  i s  not he ld  o r  decis ion 'rendered w i t h i n  t h e  t ime 
l i m i t s  spec i f i ed  herein, unless such t ime l i m i t s  are extended by agreement o r  
postponement, the  charges against t he  employee s h a l l  be considered as having 
been dismissed, and the  employee's record s h a l l  be cleared. 

(1 )  It i s  understood t h a t  one member of the  committee w i l l  be made 
"whole", i.e., no deduction w i l l  be made from h i s  earnings account absenting 
himself from work dur ing regu lar  hours f o r  t h e  purpose o f  ac t i ng  as an 
empl oyee(s ) ' representat ive a t  a d i s c i  p l  i nary inves t iga t ion .  Where t h e  
recognized p rac t i ce  has been f o r  more than one committeeman (not t o  exceed 

I 
th ree)  t o  represent an employee a t  i nves t i ga t i on  and be made whole, such 
p rac t i ce  s h a l l  be continued. 
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t he  event t he  employee under charges does not des i re  representa- 
- -. 

n i  zat i on representat ive may nevertheless at tend t he  i nves t i  gat i o n  ' 3 
er" .  

employee who i s  suspended o r  dismissed from serv ice and i s  there- 
f u l l  back pay f o r  a l l  t ime l o s t  as a r e s u l t  of such suspension o r  
1 be covered under Health and Welfare Plan GA-230013 as i f  the 
not been suspended o r  dismissed i n  t h e  f i r s t  place. 

Hearing O f f i c e r ( s )  w i l l  not t e s t i f y  as a witness and hlis so le  duty 
g w i l l  be t o  conduct t he  hearing i n  a f a i r  and impartial1 manner. 

e post ing o f  any document t o  t h e  employee's record1 t h a t  might 
ect such employee i n  a d i s c i p l i n a r y  hearing s h a l l  not  be permit ted 
nployee i s  furnished a copy and acknowledges receipt .  

evances 

n employee fee l  he has been u n j u s t l y  deal t  w i t h  (on nratters other 
i n  Rule 26), he may make w r i t t e n  p ro tes t  t o  h i s  superv is ing o f f i c e r  
who issues the  s e n i o r i t y  roster ) .  If a hearing i s  necessary t o  

facts, same w i l l  be granted w i t h i n  f i f t een  (15) days. I f  t h e  
i s s a t i s f i e d  w i t h  t he  decis ion same m y  be progressed i n  accordance 
- Time L i m i t  on Claims. 

ing  and a l l  conferences w i l l  be he ld  dur ing regular  working hours. 
l i c  repor t  i s  made, a copy w i l l  be furnished t o  cmployee and 1 J 

e. 

!s t  i s  sustained and compensatory features are i nvo'l ved, proper 
11 be made. 

e L i m i t  On Claims 

ms or grievances s h a l l  be handled as fo l lows:  

claims o r  grievances must be presented i n  w r i t i n g  by o r  on behalf 
lee involved, t o  the o f f i c e r  of t h e  c a r r i e r  authorized t o  receive 
s i x t y  (60) days from the  date o f  t he  occurrence on which t h e  c la im 
i s  based. Should any such c l a im  o r  grievance be disallowed, the  

I ,  w i t h i n  s i x t y  (60) days from t h e  date same i s  f i l e d ,  n o t i f y  
the c l a im  or  grievance ( the employee o r  h i s  representat ive) i n  

e reasons f o r  such disallowance. I f  not so n o t i f i e d ,  t h e  c l a im  o r  
11 be allowed as presented, but t h i s  s h a l l  not be considered as a 
waiver of the  contentions of  t he  c a r r i e r  as t o  o ther  s i m i l a r  claims . 
a disal lowed c l a im  o r  grievance i s  t o  be appealed, such1 appeal must 

and must be taken w i t h i n  s i x t y  (60) days f r a n  rece ip t  o f  no t i ce  of 
and the  representat ive o f  the  c a r r i e r  s h a l l  be n o t i f i e d  i n  w r i t i n g  s 

ime of  the  r e j e c t i o n  o f  h is  decision. F a i l i n g  t o  canply w i t h  t h i s  
ne matter s h a l l  be considered closed, but t h i s  sIral1 not be 

, - 
) 



considered as a precedent o r  waiver o f  the  contentions o f  the employees as t o  
other s i m i l a r  claims o r  grievances. It i s  understood, however, t h a t  the par t ies  
may, by agreement, a t  any s t a t e  o f  the  handl ing o f  a c la im o r  grievance on t h e  
property, extend the s i x t y  (60) day per iod f o r  e i t h e r  a decis ion o r  appeal, up 
t o  and inc lud ing  the  highest o f f i c e r  o f  the  c a r r i e r  designated f o r  t h a t  purpose, 

(c )  The requirements ou t l i ned  i n  paragraphs (a)  and (b) per ta in ing  t o  
appeal by the employee and dec is ion by the  c a r r i e r  s h a l l  govern i n  appeals taken 
t o  each succeeding o f f i ce r ,  except i n  cases o f  appeal from the  decis ion o f  the  
highest o f f i c e r  designated by the  c a r r i e r  t o  handle such disputes. A l l  c l a i m  
o r  grievances involved i n  a dec is ion by the  highest  designated o f f i c e r  s h a l l  be 
barred unless, w i t h i n  n ine (9) months from the  date of sa i d  o f f icer 's  decision, 
proceedings are i n s t i t u t e d  by the  employee o r  h i s  duly authorized representat ive 
before the appropriate d i v i s i o n  o f  t h e  Nat ional  Rai l road Adjustment Board o r  a 
System, Group o r  Regional Board o f  Adjustment t h a t  has been agreed t o  by the  
par t ies  hereto as provided i n  Sect ion 3 of the  Railway Labor Act. It i s  under- 
stood, however, t h a t  the par t ies  may, by agreement i n  any p a r t i c u l a r  case, 
extend the nine (9) month per iod here in  re fe r red  to. 

( d )  A c la im may be f i l e d  a t  any t ime for  an al leged cont inu ing v i o l a t i o n  
o f  any agreement and a l l  r i g h t s  o f  the claimant o r  claimants involved thereby 
sha l l ,  under t h i s  Rule, be f u l l y  protected by the f i l i n g  o f  one c la im o r  gr iev-  
ance based thereon as long as such al leged v i o l a t i on ,  i f  found t o  be such, 
continues. However, no monetary c la im s h a l l  be allowed r e t r o a c t i v e l y  f o r  more 
than s i x t y  (60) days p r i o r  t o  the  f i l i n g  thereof. With respect t o  claims and 
grievances invo lv ing  an employee he ld  out of se rv ice  i n  d i s c i p l i n e  cases, t h e  
o r i g i n a l  not ice  of  request f o r  reinstatement w i t h  pay f o r  t ime l o s t  s h a l l  be 

I 
I s u f f i c i e n t .  

(e)  This Rule recognizes the  r i g h t  o f  representat ives o f  t he  Organization 
invo lved t o  f i l e  and prosecute claims and grievances f o r  and on behalf o f  t h e  
employees they represent. 

( f )  This Agreement i s  not intended t o  deny the  r i g h t  o f  t he  employees t o  
use any o ther  lawfu l  ac t ion f o r  t he  set t lement o f  claims o r  grievances provided 
such act ion i s  i n s t i t u t e d  w i t h i n  n ine (9) months o f  the  date o f  the decis ion of 
t he  highest  designated o f f i c e r  o f  t he  company. - 

(g) This Rule sha l l  n o t  apply t o  requests f o r  leniency. 

Rule 29' - Leadmen 

I n  small gangs, not more than twelve (12) employees, a p o s i t i o n  f o r  a 
leadman (working e l e c t r i c i a n )  may be b u l l e t i n e d  who w i l l  p a r t i c i p a t e  i n  and 
d i  rec t  the work o f  other members o f  the gang, and w i l l  be paid f i f t y  (50) cents 
per hour over the highest r a t e  pa id  mechanics he supervises, 

Rule 30 - Assiqnment o f  Work 
J 

None but e l ec t r i c i ans  and apprentices regu la r l y  employed as -such, s h a l l  do 
e l e c t r i c i a n s '  work as per the  scope and c l a s s i f i c a t i o n  of  work ru le,  



a 

A t  a pd in t  where it i s  proved t o  t h e  s a t i s f a c t i o n  of t he  pa r t i es  t o  t h i s  
agreement thlat more than two hours ' work i s  done i n  any day o r  n i gh t  s h i f t  i n  3 
any one day, based on the  average o f  one week, an e l e c t r i c i a n  w i l l  be employed 
a t  t h a t  point. This does not preclude work being performed by n81echanics-in- 
charge. 

I f  therb i s  a dispute as t o  whether o r  not work comprises a "preponderant 
pa r tu  o f  a york assignment, t he  c a r r i e r  may nevertheless assign t h~e  work as i t  
feels it should be assigned and proceed o r  cont inue w i t h  t he  work arrd assignment 
i n  question( however, t he  Shop Committee may request t h a t  t he  assignment be 
timed by the  par t ies  t o  determine whether o r  not t h e  t ime required t o  perform ,) the  inc iden ta l  work exceeds t he  t ime required t o  perform the  main work assign- 
ment. If i t  does, a c la im w i l l  be honored by t he  c a r r i e r  f o r  t he  actual  t ime a t  
pro ra ta  rates required t o  perform the  i nc iden ta l  work. 

A t  run"ing repa i r  work locat ions which are not designated as ou t l y ing  

Rule 31 - ~ o ~ k i n ~  Conditions 

points where 
assignment, 

(a) sani tary d r ink ing  fountains w i t h  p u r i f i e d  c o l d  water w i l l  be provided. 

a mechanic o r  mechanics o f  a c r a f t  o r  c ra f t s  are perfalrming a work 
the completion o f  which c a l l s  f o r  t h e  performance of  " inc iden ta l  

(b) ~ i k s  and f loors ,  lockers, t o i l e t s  and washrocus w i l l  be kept i n  good 
r e p a i r  and i n  a clean, dry, and san i t a r y  condi t ion.  Repair and t ra ' in  yards w i l l  
be kept c l ea r  o f  rubbish and weeds. 

workN (as here ina f te r  defined) covered by t he  c l a s s i f i c a t i o n  o f  work rules o f  
another c ra fp  o r  c ra f ts ,  such mechanic o r  mechanics may be required, so f a r  as 
they are capable, t o  perform such i nc iden ta l  work provided i t does not comprise 
a preponderant pa r t  o f  the  t o t a l  amount of work invo lved i n  t h e  assignment. 
Work s h a l l  be regarded as ' incidental '  when it involves t he  removal and replac- 
i ng o r  t he  disconnecti  ng and connecting o f  par ts  and appl i ances such as w i  res, 
piping, covers, sh ie ld ing  and other  appurtenances f r a n  o r  near t l i e  main work 
assignment i ~ n  order t o  accomplish t h a t  assignment. Inc iden ta l  work s h a l l  be 
considered t o  comprise a preponderant pa r t  o f  t h e  assignment when t h e  t ime nor- 
mal ly required t o  accomplish i t exceeds the  t ime normal l y  requi red l;o accomplish 
the  main work assignment. I n  no instance w i l l  t h e  work of overhaulling, repa i r -  
i ng, modifyi hg o r  otherwise improving equipment be regarded as i nc iden ta l  . 

( c )  'shops, locker rooms, and washroors w i l l  be l i g h t e d  and heated i n  t he  
best  manner poss ib le  cons is tent  w i t h  t he  source o f  heat and l i g h t  ava i l ab le  a t  
po in t  i n  question. Locker room and washroom w i l l  be proper ly ven1;ilated. 

(e )  Elxcept fo r  employees ac tua l l y  performing such work and proper ly 
protected, employees w i l l  not be assigned t o  jobs t h e  performarlce o f  which 
exposes them t o  sand b las t ing  and p a i n t  spraying. 

(d) Edployees w i l l  not be requi red t o  work on engines o r  cars outs ide of 
shops du r i ng  inclement weather, i f  shop room and p i t s  are avai lable.  Th is  does 
apply t o  work i n  engi ne cabs o r  engine rooms, o r  emergency work . on engi nes o r  
cars se t  out 

I 
or  attached t o  t ra ins .  



( f )  A l l  acetylene o r  e l e c t r i c  welding o r  c u t t i n g  w i l l  be protected by a 
su i t ab le  screen when i t s  use i s  required. 

(g)  E lec t r i c ians  and apprentices w i l l  be furnished necessary competent 
help t o  handle the work. E lec t r i c i ans  and apprentices w i l l  not be required t o  
work w i t h  a helper who i s  incapable o f  rece iv ing  i ns t r uc t i ons  i n  the  performance 
o f  t h e i r  work. 

(h)  Employees w i l l  not be required t o  work under locomotives o r  cars wi th-  
out being protected by proper s ignals.  Where the  nature of  t h e  work requires 
it, 1 ocomotives o r  passenger cars w i  11 be placed over a p i t ,  i f  avai 1 able. 

( i )  Engines w i l l  be placed under smoke jackets i n  enginehouse when prac- 
t i c a b l e  when engines are operating. 

(j)  When employees are required t o  check i n  o r  out on t h e i r  own time, they 
w i l l  be allowed ten  minutes add i t iona l  t ime per day. 

( k )  E l e c t r i c a l  workers engaged i n  t h e  handl ing of storage ba t t e r i es  and 
mixing ac id  w i l l  be provided w i th  ac id  proof rubber gloves, h i p  boots and 
aprons. 

(1)  Trains or  cars, whi le  being inspected o r  worked on by t r a i n  ya rd  elec- 
t r i c i a n s ,  w i l l  be protected by blue f l a g  by day and b lue l i g h t  by n i gh t  which 
w i l l  not be removed except by e l e c t r i c a l  workers who place same. 

I (m) Emery wheels and grindstones w i l l  be i n s t a l  l e d  a t  convenient places i n  , 
the shop and w i  11 be kept t r u e  and i n  order. 

(n)  The Company w i l l  comply wi th  a l l  State, Federal and F.R.A. regula-  
t ions.  

Rule 32 - Physical D i squa l i f i ca t i on  and Resolut ion o f  Disputes 

Employees coming w i t h i n  t he  scope of .  t h i s  agreement w i  11 not be requi  red t o  
take physical examinations unless i t  i s  apparent t h a t  t he  employee's hea l th  o r  
phys ica l  cond i t i on  i s  such t h a t  an examination shou ldbe  made. 

I f  an employee should be d i s q u a l i f i e d  a f t e r  examination by t h e  Company's 
physic ian and he feels t h a t  such d i s q u a l i f i c a t i o n  i s  not  warranted, t h e  matter  
may be handled d i r e c t l y  w i t h  the  D i rec to r  of  Labor Relat ions (Non-Operating). 
I f  t he  matter  i s  not disposed of  by such handling, t he  f o l l ow ing  w i l l  apply: 

(a) The employee involved, o r  h i s  representat ive, w i l l  s e l e c t  a 
physic ian t o  represent him and t h e  Company w i l l  se l ec t  a physi-  
c ian  t o  represent i t  i n  conducting a f u r t h e r  phys ica l  examina- 
t ion.  I f  the  two physicians thus se lec ted s h a l l  agree, t h e  
conclusions reached by them w i l l  be f i n a l .  

(b)  I f  the  two physicians selected i n  accordance w i t h  paragraph (a )  
should disagree as t o  the  phys ica l  cond i t i on  o f  such employee, 
they w i l l  se lec t  a t h i r d  physician, t o  be agreed upon by them, 



I 
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Rule  35 - - P 

An emp 
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e n t i r e  day. 

hk~ s h a l l  be a p r a c t i t i o n e r  o f  recognized standing i n  t h e  medical 
ro fess ion and a s p e c i a l i s t  i n  t he  disease o r  diseases frcm which 
he employee i s  a l leged t o  be su f fe r ing .  The Board of Medical 
xaminers thus se lec ted w i l l  examine the  employee and render a 
epor t  w i t h i n  a reasonable time, not exceeding f i f t e e n  (15) 
allendar days a f t e r  select ion,  s e t t i  ng f o r t h  h i s  physical  condi- 
i o n  and t h e i r  op in ion as t o  h i s  f i t n e s s  t o  cont inue serv ice  i n  
i s  regu lar  employment, which w i  11 be accepted as f i n a l  . Should 
he dec is ion be adverse t o  the  employee and i t l a t e r  appears t h a t  
i s  physical  cond i t i on  has improved, a re-examination w i l l  be a r -  
anged a f t e r  a reasonable i n t e r v a l ,  i n  o rd i  nary cases a pt:riod o f  
i x  months, upon request of t h e  employee. 

ersonal I n j u r y  

e b  i n j u red  whi le  a t  work w i l l  no t  be requ i red t o  m ~ k e  accident 
- -3 
J 

o,re they are given medical a t ten t ion ,  but  w i l l  make them as soon as 
;thereafter. Proper medical a t t e n t i o n  w i l l  be given a t  t he  e a r l i e s t  

~ment and, when able, employees w i l l  be permit ted t o  r e tu rn  t o  work 
ln i  ng release pending f i n a l  set t lement o f  case. Emplojtees w i l l  be 
opy of  accident repor t  upon request. 

hb Company and the employee invo lved  w i l l  each defrqy the  ex- 
enses o f  t h e i r  respect ive physicians. The fee of t h e  t h i ~ r d  mm- 
e r  of the  board, w i l l  be borne equal ly  by t he  employee invo lved 
np t h e  c a r r i e r .  Other examination expenses such as x-ray, 
1 ec t  rocard i  ographs, etc., w i l l  be borne equal l y  by the  t n p l  oyee 
nvolved and t he  Company. 

ong And F a i t h f u l  Service 
I 

f 

eLs who have given long and f a i t h f u l  se rv ice  i n  t h e  enploy of the 
t lhe i r  l i n e  o f  work, and who have become unable t o  handle heavy work 
en preference i n  t h e  assignment o f  l i g h t  work i n  t h e i r  l i n e  as can be 
rl, o r  t o  such l i g h t  work as they are able t o  handle. 

h a b i l i t a t i o n  Comnittee may be requested t o  ass i s t  i n  p lac.emnt o f  em- 
e r  t h i s  ru le.  

it i s  concluded t h a t  t he  d i s q u a l i f i c a t i o n  was improper, the  em- 
be compensated f o r  ac tua l  loss o f  earnings, if any, r e s u l t i n g  from 

rbservat ion o f  Rates 

c t i ons  o r  removal from serv ice  i nc i den t  t o  h i s  d i s q u a l i f i c a t i o n ,  and 
e s h a l l  be returned t o  service. 

lbyee working one hour o r  more on h igher  ra ted  work w i l l 1  rece ive t h e  
I f o r  t he  actual  t ime worked. I f  used four  hours o r  m r e  f o r  such 
!d work on any day, w i l l  be al lowed t he  h igher  r a t e  o f  pay f o r  the 



An employee coming w i t h i n  the  scope of t h i s  Agreement temporar i ly  promoted 
o r  assigned higher-rated work dur ing t he  whole o r  a par t  o f  h i s  d a i l y  assign- 
ment, w i l l  be allowed actual t ime worked a t  the  higher r a t e  of compensation, 
w i th  a minimum allowance of one hour. 

When temporari ly assigned t o  a lower ra ted posi t ion,  h i s  r a te  o f  pay w i l l  
not be reduced. 

Rule 36 - Temporary Vacancies a t  Out ly ing Points 

(a)  Employees sent out t o  temporar i ly  fill vacancies a t  an ou t l y i ng  po in t  
o r  shop, employees sent out on a temporary t ransfer  t o  an ou t l y i ng  point  o r  
shop, o r  employees required t o  leave t h e i r  home po in t  t o  work assigned r e s t  days 
o f  employees at  other points o r  shops, w i l l  be paid continuous t ime from t ime 
ordered t o  leave home po in t  t o  t ime of repor t ing a t  po in t  t o  which sent; 
s t r a i g h t  t ime rates t o  be paid f o r  s t ra igh t - t ime hours a t  home s t a t i o n  and f o r  
a l l  time, whether wai t ing o r  t rave l ing,  except r e s t  days and holidays, when t ime 
and one-half w i l l  be paid. If, on a r r i v a l  a t  the  ou t l y i ng  point, there i s  an 
opportuni ty t o  go t o  bed f o r  f i v e  hours o r  more, before s t a r t i n g  work, t ime w i l l  
not be allowed f o r  such hours. The provis ions of  Rule 8 w i l l  apply when app l i -  
cable. 

(b) While a t  such ou t l y i ng  point, they w i l l  be paid s t ra igh t - t ime and 
overtime i n  accordance w i th  b u l l e t i n  hours a t  t h a t  point, and w i l l  be guaranteed 
not less than e ight  (8) hours f o r  each working day. 

( c )  Where meals and/or lodging are not provided by the  company, actual 
necessary expenses w i l l  be allowed. 

(d) On the re turn t r i p  t o  the home point, t ime for  wa i t ing  o r  t r a v e l i n g  
w i l l  be allowed as out l ined i n  paragraph (a) herein. 

(e )  This ~ l e  does not apply t o  employees on furlough a t  t h e i r  home po in t  
and permitted t o  accept temporary employment elsewhere. 

Rule 37 - Emergency Road Work - 

An employee regu la r l y  assigned t o  work a t  a shop, enginehouse, repa i r  t r ack  
o r  inspect ion point, when ca l l ed  f o r  emergency road work away from such shop, 
enginehouse, repa i r  t rack o r  inspect ion point, w i l l  be paid from the  t ime 
ordered t o  leave home sta t ion,  u n t i l  h i s  re tu rn  f o r  a l l  t ime worked i n  
accordance w i th  pract ice a t  home s t a t i o n  and w i l l  be paid s t ra igh t - t ime rates 
f o r  t r a v e l i n g  o r  waiting, except r e s t  days and holidays, which w i l l  be paid f o r  
a t  the  ra te  o f  t ime and one-half. The provisions of  Rule 8 w i l l  apply when 
applicable. 

If, dur ing the time on the  road a man i s  re l ieved  from duty and p e n i t t e d  
I . t o  go t o  bed for  f i v e  o r  more hours, such r e l i e f  t ime w i l l  not be pa id  for ,  

provided t h a t  i n  no case s h a l l  he be paid f o r  a t o t a l  o f  less than 8 hours each 
calendar day, when such i rregular  serv ice prevents t he  employee from maki ng h i s  
regular  d a i l y  hours a t  home sta t ion.  Where meals and/or lodging are not 

1 
provided by the  t ranspor ta t ion  company, actual  necessary expenses w i l l  be 
allowed. 



Employdes w i l l  be c a l l e d  as near ly  as poss ib le  one hour bemfore leaving 
time, and on t h e i r  r e tu rn  w i l l  d e l i v e r  t oo l s  a t  po in ts  designated. I f  required -3 t o  leave home s t a t i o n  dur ing overtime hours they w i l l  be allowed one hour 
preparatory t ime a t  s t r a i  ght - t  ime rate.  

Rule ~ u ~ r y  Duty 
I 

When a regu la r l y  assigned employee i s  summoned for  j u r y  duty and i s  requ i r -  
ed t o  lose t ime from h i s  assignment as a r e s u l t  thereof, he s h a l l  be paid f o r  
ac tua l  t ime l o s t  w i t h  a maximum o f  a basic day's pay a t  the s t r a i g h t  t i n e  r a t e  
o f  h i s  p o s i t i o n  f o r  each day l o s t  less the  amount allowed him f o r  j u r y  serv ice 
f o r  each such day, excepting allowances paid by the  c o u r t  f o r  meals;, lodg ing o r  
t ranspor ta t ion,  sub ject  t o  t he  f o l  lowing qua1 i f i c a t i o n  requi rements; and l i m i t a -  
t i ons :  

(1) An employee must f u r n i s h  the  c a r r i e r  w i t h  a statement from t h e  
cour t  of  j u r y  a1 lowances pa id  and t h e  days on which j u r y  (duty was 
pe~rf  ormed . 

(2) ~ h l ~  number o f  days f o r  which j u r y  duty pay s h a l l  be paid i s  
l i m i t e d  t o  a maximum o f  60 days i n  any calendar year. 

(3)  NO j u r y  duty pay w i l l  be allowed f o r  any day as t o  which the 
employee i s  e n t i t l e d  t o  vacat ion o r  ho l iday pay. 

( 4 )  when an employee i s  excused from r a i l r o a d  se rv i ce  account o f  j u r y  
duFy, the c a r r i e r  s h a l l  have the  op t ion  o f  determining whl- ather o r  
not the employee's regu la r  p o s i t i o n  s h a l l  be blanked, notwi th-  
stlanding the prov is ions o f  any o ther  rules. 

(5 )  Except as provided i n  paragraph (6). an employeewill not be 
required t o  work on h i s  assignment on days on which j u r y  duty: 

(a)  ends w i t h i n  four hours o f  the  s t a r t  of h i s  assignment; 
o r  

Rule 39 - A+endinq Court, Inquest, Etc.  
I 

( b )  

~ m ~ l o ~ e ' e s  taken away from t h e i r  regu la r  assigned dut ies  a t  t h e  request of 
I t he  Company t o  at tend cour t  o r  t o  appear as witnesses f o r  t h e  Company, w l l l  be r furnlshed t anspor ta t lon  and w i l l  be a1 lowed compensatlon equal t o  what would 

have been earned had such i n t e r r u p t i o n  not  taken place and, i n  + addit ion, any 
actua l  expenses whi le  away from t h e i r  headquarters. I f  an employee i s  used i n  
such capaci ty beyond normal working hours, t he  employee w i l l  be c~nnpensated i n  
accordance q i t h  Rule 7. Any fees o r  mileage accruing from t h e  cour t  w i l l  be 1 
assigned t o  phe ca r r i e r .  

i s  scheduled t o  begin dur ing t he  hours f h i s  assign- 
ment o r  w i t h i n  f ou r  hours o f  the beginning o r  ending o f  
h i s  assignment. 

( 6 )  On any day t h a t  an employee i s  released from j u r y  duty #and four  
o r  more hours o f  h i s  work assignment remain, he w i l l  Immediately 
in form h i s  supervisor and repor t  f o r  work I f  advised t o  dlo so. 



Such serv ice  on r e s t  day o r  hol iday, w i l l  be paid f o r  ( inc lud ing t r ave l  
t ime) i n  accordance w i th  Rule 7 as appl icable. 

Rule 40 - Pay Days 

Employees w i l l  be pa id  dur ing t h e i r  regu lar  working hours, semi-monthly , 
except where ex i s t i ng  Sta te  laws provide a more desirable paying-off condit ion. 
Should the regular  pay day f a l l  on a hol iday o r  days when t he  shops are c losed 
down, payment w i l l  be made on the  preceding day. 

When the pay date fa1 1s on a Saturday, payday w i l l  be t he  preceding Friday, 
unless the preceding Friday i s  a hol iday, i n  which case payday w i l l  be on t h e  
preceding Thursday. When t he  payday f a l l s  on a Sunday, payday w i l l  be the  
preceding Friday, unless the  preceding Fr iday i s  a hol iday, i n  which case payday 
w i l l  be the  fo l low ing  Monday. When payday f a l l s  on a hol iday, payday w i l l  be 
t he  preceding day except when the hol iday f a l l s  on a Monday, then payday w i l l  be 
Tuesday. 

Where there i s  a shortage equal t o  one day's pay o r  more i n  t h e  pay of  an 
employee, payment w i l l  be made w i t h i n  48 hours therefrom. Employees leav ing t h e  
serv ice  o f  t ranspor ta t ion company w i l l  be furnished payment cover ing a l l  t ime 
due w i t h i n  48 hours (Sundays and hol idays excepted). 

During inclement weather, provis ions w i l l  be made where bu i ld ings a re  
ava i l ab le  t o  pay employees under she l ter .  

Rule 41 - Pr ivate  Automobiles, Use of 

Employees who agree, and are authorized by the  Company t o  use t h e i r  p r i v a t e  
automobiles i n  t he  performance of t h e i r  dut ies f o r  t he  Company w i l l  be 
compensated there fo r  a t  the  prevai 1 i ng C&NWT m i  leage rate. 

Rule 42 - Transportat ion 

Employees covered by t h i s  agreement and t h e i r  wives and dependent minor 
ch i l d ren  w i l l  be given the same cons iderat ion i n  the grant ing of f ree  t rans-  
p o r t a t i o n  as i s  given other employees i n  service. - 

Rule 43 - Service Le t t e r  

When requested i n  wr i t i ng ,  employees leav ing the  serv ice  who have personal 
records on f i l e  w i th  the Company, w i l l  be furnished serv ice  l e t t e r s .  

Rule 44 - Vacations 

Vacations w i t h  pay w i l l  be granted t o  employees covered by t h i s  Agreemnt 
under and i n  accordance w i t h  t he  terms and provis ions of  the Vacation Agreement 
o f  December 17, 1941, as amended. (See Appendix "A" f o r  synthesis of cu r ren t  
vacat ion provisions . ) 
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Rule 52 - P - 
f 

The pr  
appl icab le  

the term "duly accredi ted representatives'' appears i n  t h i s  agreement, 
be understood t o  mean the  regu la r l y  cons t i tu ted  c m i i t t e e  and/or 
phe Organizati  on par ty  hereto. 

dPl oyee Representatives - Conferences 
I 
I 

anspor ta t  i o n  Company wi 1 1 not d i  scr imi  " .a te  against any canmi tteemen 
t ime t o  t ime representing other employees, and will1 grant them 

hsence and f r ee  t ranspor ta t  i on  when delegated t o  represent other 

cal  conferences w i l l  be he ld  dur ing regular working hours, w i thout  
e t o  committeemen, not t o  exceed th ree  men. 

mployee Pro tec t ion  
I 

ov is ions of  t h e  National Mediat ion Agreement (Case No. A-.7030), dated 
5~, 1964, as subsequently amended i s  attached as Appendix 'D". 

fk- rack Vehicle Accident Benef i ts  
I 
I 

'fi-t rack Vehicle Accident Benef i ts provis ions of  t h e  ,Rgreement o f  
1971, as amended, sha l l  be appl icable t o  employees covered by t h i s  
(See Appendix "J") 

-\ 
uppl emental Sickness Benef i ts  I 

ovis ions of  the  Supplemental Sickness Benef i ts  Agreement o f  May 9, 
ubsequently amended and rev i  sed , sha l l  be appl i cab1 e t o  empl oyees 
t h i s  Agreement, (not  reproduced). 

I 
e a l t h  and Welfare 

I o iv is i  ons o f  t h e  Nat ional  Health and Welfare Plan negot iated pursuant 
. ional  Agreement o f  August 21, 1954, as slibsequently mended and 
a! 1 be appl i cable t o  employees covered by t h i s  Agreement (no t .  repro- 

I ov i s ions  o f  t he  Union Shop Agreement dated December 12, 1952, Dues 
nd Voluntary P o l i t i c a l  Cont r ibut ion Agreements s h a l l  be i l pp l i cab le  t o  
overed by t h i s  Agreement, (See Appendix "C") . 
ersonal Leave 

I 
di.isions of the  National Agreement governing personal leave s h a l l  be 
t o  employees covered by t h i s  Agreement (See Appendix "I-")I. 



Rule 53 - Bereavement Leave 

The provis ions of  the National Agreement governing bereavement leave sha l l  
be appl icable t o  employees covered by t h i s  Agreement (See Appendix "Gu). 

Rule 54 - Posting Notices 

- A t  po in ts  o r  i n  departments where employees covered by t h i s  schedule a r e  
employed, su i tab le  provisions w i l l  be made f o r  post ing not ices of i n t e r e s t  t o  
the employees, 

Rule 55 - Agreement - Furnishing Copies 

This schedule sha l l  be p r in ted  by t he  Company and employees af fec ted there- 
by w i  11 be provided w i th  a copy. 

Rule 56 - Standard Forms 

A standard form, o f  approximate s ize  e igh t  and one-half by eleven inches, 
sha l l  be used f o r  a l l  bu l le t ins ,  covering any new posi t ions,  vacancies, assign- 
ments, change i n  assigned hours and/or days, reduct ion i n  force. Copy of a1 1 
b u l l e t i n s  sha l l  be furnished the  Local and General Chairmen. Sample standard 
forms re fer red t o  herein are attached as Appendix "Rw. 

Rule 57 - E lec t r i c ians  Qua1 i f i c a t i  on 

Any man who has served an apprenticeship o r  who has had four (4) years '  
p rac t i ca l  experience i n  e l e c t r i c a l  work and i s  competent t o  execute same t o  a 
successful conclusion w i l l  be rated as an e l e c t r i c a l  worker. 

Rule 58 - E lec t r i c ians  C lass i f i ca t i on  o f  Work 

E l e c t r i c a l  workers sha l l  have j u r i s d i c t i o n  over a1 1 e l e c t r i c a l  and elec- 
t r o n i c  work. None but E lec t r i c ians  w i th  the  assistance of  E l e c t r i c i a n  Appren- 
t i c e s  and Helpers sha l l  perform t h e  work covered by t h i s  c l a s s i f i c a t i o n  o f  work 
r u  1 e, 

- 

Elec t r i c i ans '  work sha l l  consist  o f  the  inspecting, tes t ing,  assembling, 
i n s t a l l  i ng, removi ng, d i  smantl i ng , connecting , d i  sconnecti ng , repai  r i n g  , 
rebui  1 ding, maintaining, overhauling, adjusting, w i  r ing, w i  ndi  ng, banding, tu rn -  
ing, dressing and stoning, undercut t ing mica, ca l ib ra t ing ,  balancing, s t r ipp ing,  
a l ign ing,  cleaning and l ub r i ca t i ng  of a1 1 : 

(1) E lec t r i ca l  and e lec t ron ic  equipment, inc lud ing  t he  operation i n 
connection therewith, o f  a l l  steam, e lec t r i c ,  d iesel ,  d iese l  
e l ec t r i c ,  gas, se l f -propel led uni ts,  turbo, turbo e l e c t r i c ,  and 
a l l  other type locanotives and a1 1 passenger cars and equipment, 
mail  cars, baggage cars, cabooses, r e f r i g e r a t i o n  cars, heater 
cars, car l i g h t i n g  equipment, work equipment t r a i n  cars, wreck 
cranes and equipment, o u t f i t  cars, uni-vans and - e l e c t r i c  
t rac tors ,  



(2)  ~ l e c t  r i c a l  and e lec t ron ic  components and equi pment i n  connection 
w i t h  a1 1 roundhouses, shops, yards, bu i  1 dings,  station^., power 
generator plants, water treatment and disposal plants, power 

-3 
1' 

houses, substations, warehouses, l o f t s ,  bridges, towers, inc lud-  
i ~ g  high-tension power and d i s t r i b u t i o n  systems, secondary power 
supply systems, catenary, t r o l l e y  and t h i r d  r a i l  systems, and a l l  
associated e l e c t r i c a l  and e lec t ron ic  q u i  pment and re la ted  e l  ec- 
t r i c a l  and e lec t ron ic  components and w i r i n g  on sys tem located 
throughout the rai lway system. 

(3 )  E l e c t  r i c  motors and con t ro ls  , generators, genemotors , a1 t erna- 
tors,  a ler ters ,  motor generator sets, convertors, ax1 e-dr i  ven 
generators and a l ternators ,  r e c t i f i e r s ,  ba t t e r y  chargers, 
brjackets, armatures, commutators, and s 1 i p  r ings,  ro tors ,  
s ta tors ,  f i e l ds  and po le  pieces, brush and brush r iggings,  
impregnation equipment, magnet c o i  1s and valves, s t a r t i  ng compen- 
sators, c i r c u i t  breakers, e l e c t r i c a l  switches, switchboards, d is -  
connects, contactors, relays, reversers, transformers, res is to rs ,  
dynamic grids, rheostats, regulators,  v i  brators,  e l e c t r i c  and 
ellectronic cont ro ls  and cur ren t  c a r r y i n g  devices, e l e c t r i c a l  
generating systems inc lud ing,  bu t  not l i m i t e d  t o  s o l a r  o r  thermal 
systems (except solar ,  when used w i t h i n  a s igna l  system), con t ro l  
panels, over1 oad p ro tec t  i o n  and detect1 on devices, e l e c t r i c  
insu la to rs  and insu la t ion ,  a1 1 types o f  e l e c t r i c  l i g h t i n g  
( i~nc lud ing  l i g h t i n g  f i x t u r e s  ), e l e c t r i c  too ls ,  e l e c t r i c  heaters, 
a i , r  condi t ioners,  water coolers, i c e  machines, conduit, pipes, 
molding, t runk ing  and other  type o f  casings, used t o  house 
e l ~ e c t r i c a l  w i r i ng  o r  cables, e l e c t r i c  hot box detectors, e l e c t r i c  
bqake and anti-wheel s l i p  devices, e l e c t r i c  speed i ndicalrors and 
recorders, p r in ted  c i r c u i t  boards i n  passenger cars and locomo- 
t i~ves,  meter loops and/or feeder l i n e s  from meter, a l a r n  systems, 
e1,ectr ic windshield wipers and def rosters  on locomotives~, e lec- 
t q ica l  cabinets, boxes and covers, tubes, diodes, d i s t r i bu to rs ,  
co;mpensators, 1 i gh ten i  ng ar restors ,  fuses and fuse boxes, a l l  
e l e c t r i c  or e lec t ron ic  w i r i n g  and cables ( i nc l ud ing  cable sp l  i c -  
ing), e l e c t r i c  vau l ts  and ducts. 

+ 

E lec t r i c i ans  w i l l  r epa i r  and rebui ld ,  maintain a l l  e l e c t r i c  power l i nes ,  
both primary and secondary, and i n s t a l l  poles and supports f o r  wire!; and cables, 
a l l  transformers, transformer banks and s t ructures,  replace and maintain a1 1 
f l o o d l i g h t  towers, inc lud ing  i n s t a l l i n g  and rep lac ing a l l  f l o o d  l i gh t s ,  yard 
l i gh t s ,  i n s t a l  l a t i o n  o f  a l l  conduit, ducts, pipes, t runking,  molding and other  
types of casings used t o  house e l e c t r i c a l  wires o r  cables, automatpic t r a i n  and 
1 ocomoti ve ~ ~ ~ e e d  con t ro l  systems and equi pment on the  1 o c m t  i ve, and rear-end 
marking devices. 

~ l e c t r i ~ i a n s  w i l l  maintain a1 1 o ther  e l e c t r i c a l  and e lec t ron ic  t e s t i n g  
, equipment s u ~ h  as volt-OHM meters (AC and DC) vacuum tube v o l t  met.ers, d i g i t a l  

frequency count e n ,  hydrometers, meggers and o ther  h igh  po ten t i  a'l ground and 
f a u l t  l oca to r  equipment, l o c a l  c o n t r o l  t e s t  sets and power supply .uriits. 



E lec t r i c i ans  w i l l  operate e l e c t r i c  power d i s t r i b u t i o n  and switching equip- 
ment, e l e c t r i c  coupl ing and c i r c u i t  breaker equipment. 

Operators of  e l e c t r i c  cranes i n  'shops, i nc l ud ing  t he  c lean ing and l u b r i c a t -  
i n g  of cranes. 

- E l ec t r i c i ans  w i  11 operate tools,  motor vehicles, ho le  d i  ggi ng equipment, 
pole - s e t t i n g  and tower const ruct ion equipment, t rench ing and cable l ay i ng  
equipment i n  connection w i t h  e l ec t r i c i ans  work, when such equi prnent i s  assigned 
t o  e lec t r i c ians .  

E lec t r i c i ans  sha l l  perform a l l  d r i l l i n g ,  tapping, cu t t i ng ,  welding, fusing, 
brazing, soldering, t inn ing,  leading, meta l i  z i  ng, bonding, and burning of  metals 
w i th  such oxyacetylene, e l e c t r i c ,  thermit ,  he l i -arc ,  tungsten i n e r t  gas o r  any 
other processes o r  methods used on work genera l ly  recognized as e l e c t r i c a l  
workers' work. 

E lec t r i c ians  w i  11 perform a1 1 other work genera l ly  recognized as e l e c t r i c a l  
workers work a t  any loca t ion  on t he  system, t he  p rac t i ce  a t  the f a c i l i t y  o r  
po in t  t o  govern. 

Rule 59 - E l e c t r i c i a n  Helpers' Work 

E l e c t r i c a l  worker helpers ' work s h a l l  cons is t  of  he lp ing e l e c t r i c a l  workers 
and apprentices. 

Rule 60 - Repair Track Switches - Locked 

Switches of r epa i r  t racks w i l l  be kept locked w i t h  spec ia l  locks, and men 
working on such t racks sha l l  be n o t i f i e d  before any swi tch ing i s  done, A compe- 
t e n t  e l e c t r i c a l  worker w i l l  be regu la r l y  assigned t o  perform t h i s  duty and he ld  
responsible f o r  seeing i t  i s  performed properly, 

Rule 61 - Blue Flaq Protect ion 

Trains, cabooses, cars o r  locomotives whi le  being inspected o r  worked on by 
e l e c t r i c a l  workers outside o f  shops w i l l  be protected by blue f l ag  by day and 
blue l i g h t  by n igh t  and spec ia l  locks, which w i l l  not be removed except by men 
who place same. 

Rule 62 - Mater ia l ,  Tools - Furnished by Company 

Tools and mater ia ls necessary f o r  t h e  performance o f  e l e c t r i c a l  workers 
work w i l l  be furnished by the ca r r i e r .  

Rule 63 - Inspect ion Road Work 

When necessary t o  repa i r  o r  inspect  locomotive o r  cars on the  road o r  away 
I 

from the  shops because o f  e l e c t r i c a l  problems,electr ician, w i l l  be sent out t o  
perform such work. 
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d Work 

k means a1 1 work on locomotives he ld  f o r  heavy repa i rs  t h a t  cannot 
completed w i t h i n  twenty-four (24) hours (Saturdays and Sundays 
t h e  regu la r l y  assigned enginehouse running repa i r  forces, 

lours w i l l  be computed from t h e  t ime repairs are s t a r t e d  by any 

~ t r i c i a n s  D i f f e r e n t i a l  - 
US we1 ders , armature w i  nders and, e l e c t  r i c i  a m  perforrni ng federal 
h a l l  rece ive  64 per hour above t he  minimum r a t e  pa id  e l e c t r i c i a n s  
empl oyed , 
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AWD 

S I G N  IEPARTKMlS 

i nn ing  and E nd i  nq o f  Day 

yee's t ime w i l l  begin and end a t  a designated point ,  (except those 
I are assigned t o  t r a v e l i n g  crews whose t ime w i l l  beg~in a t  t h e i r  
i ng. 

es Appl i cab1 e 

s provided i n  Rules 66 t o  79, inc lus ive ,  ru les i n  thi is Agreement ..) 
so f a r  as appl icable. A l l  matters w i l l  be handled through the  .! 
ach department i n  conformity w i t h  Rules 27 and .28. 

k i  nq Condit ions 

t ime o f  work, meal and lunch periods s h a l l  be regu lar  and consis-  
requirements o f  t h e  serv ice,  except t h a t  no assigned hours w i l l  be 

)r employees performing i n t e r m i t t e n t  serv ice,  r equ i r i ng  them t o  
t r a v e l ,  as regulated by t r a i n  se rv i ce  and - the  character  of t h e i r  

r e  hours cannot be d e f i n i t e l y  regulated, 

i o r i  t y  

o r i t y  r i g h t s  o f  employees spec i f i ed  here in  w i l l  be maintained. The 
t s  w i l l  be open t o  inspec t ion  and copies furnished t h e  Canmittee, 

u l a r l y  Assigned t o  Road Work - Hourly Basis 

s r egu la r l y  assigned t o  road work whose t ou r  o f  duty i s  regu la r  and 
r e t u r n  t o  home s t a t i o n  d a i l y  (abor t ing  c a r  t o  be consildered a home 

11 be pa id  continuous t ime from t ime o f  l eav ing  home s t a t i o n  u n t i l  
return,  whether working, w a i t i  ng, o r  t rave l ing ,  exc lus ive o f  meal 

~ l l o w s :  s t r a i g h t  t ime r a t e  f o r  a l l  hours t r a v e l i n g  ancl wa i t i ng  on 
days, Time and one-half r a t e  f o r  a l l  hours t r a v e l i n g  and wa i t ing  

and hol idays. S t ra i gh t  t ime r a t e  f o r  work dur ing regu la r  hours and 
, i 



overtime ra te  f o r  work performed du r i ng  overtime hours. The provisions of  Rule 
8 w i l l  apply when applicable. I f  re l ieved  from duty and permit ted t o  go t o  bed 
f o r  f i ve  hours o r  more they w i l l  not be a1 lowed pay f o r  such hours. M e r e  meals 
and lodging are not provided by the Car r ie r  -when away from home sta t ion,  actual  
necessary expenses w i l l  be allowed. 

The s t a r t i n g  t ime sha l l  not be e a r l i e r  than 6:00 A.M. nor l a t e r  than 8:00 
A.M. - Where two o r  more s h i f t s  are worked, the  s t a r t i n g  t ime w i l l  be regulated 
accordi ngly . 

Where employees are requi red t o  use boarding cars the r a i l  road company w i l l  
f u rn i sh  sani tary  cars and equip them f o r  cooking, heat ing and lodging; t h e  
present p rac t i ce  o f  f u rn i sh i  ng cooks and equi pment, and mai n t a i  n i  ng and operat- 
i n g  the cars, sha l l  be continued. 

Exception: I n  case where t h e  schedule o f  t r a i n s  i n te r f e res  w i th  the  s t a r t -  
i ng  time, an agreement may be entered i n t o  by the superintend- 
ent o f  the department affected and a representat ive o f  t h e  
Organization. 

Rule 71 - Road Work - Monthly Basis 

Monthly rates paid employees regu la r l y  assigned t o  road work represent - a 
comprehended monthly hourage o f  232.7 hours; no overtime i s  allowed f o r  t ime  
worked i n  excess o f  e igh t  hours per day; on the other hand, no t ime i s  t o  be 
deducted unless the employee lays o f f  o f  h is  own accord. 

These employees s h a l l  be assigned one regular r es t  day per week, Sunday, i f  
possible. Overtime ~ l e s  appl icable t o  other employees coming w i t h i n  t he  scope 
o f  t h i s  Agreement sha l l  apply t o  serv ice performed on such assigned r e s t  day. 
On the  s i x t h  day of  t he  work week, employees w i l l  not be required t o  perform 
ordinary maintenance o r  const ruct ion work not heretofore requi red on Sundays and 
on holidays. St ra ight  time hourly r a t e  o f  these monthly rated employees s h a l l  
be determined by d i v i d i ng  the monthly ra te  by 232.7. 

The regu la r l y  assigned roadmen under the  prov is ion o f  t h i s  Rule may be used 
when a t  home point, t o  perform shop work i n  connecnon w i t h  t he  work o f  t h e i r  
regular assignments. 

Where meals and lodging are not furnished by the Carr ier ,  o r  when the  ser -  
v i ce  requirements make the  purchase of  meals and lodging necessary r rh i le  away 
from home point, employees w i l l  be paid necessary expenses. 

If it i s  found t h a t  t h i s  r u l e  does nut produce adequate compensation f o r  
c e r t a i n  o f  these posi t ions by reason o f  the occupants thereof being required t o  
work excessive hours, t he  sa lary  f o r  these posi t ions may be taken up f o r  adjust-  
ment. 

Rule 72 - Change o f  Headquarters 

I n  the  event the  headquarters o f  a pos i t i on  i s  relocated, t h e  incumbent may 
have the opt ion of s tay ing on the job o r  exerc is ing displacement r i gh t s  i n  
accordance w i t h  Rule 16 o f  the schedule agreement. 
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A 1  RULES APPLICABLE TO TtE ELECTRICAL EIIGIKERIISG I E P W M W T  

ding Mechanics - E l lec t r i ca l  Enqineer inq Department 

i c  may be assigned t o  work w i t h  and d i r e c t  t he  work of one o r  more 
w i t h  or  wi thout t h e i r  helpers and w i l l  receive t h e  d i f f e r e n t i a l  
gned. He sha l l  be c l a s s i f i e d  as a lead mechanic i n  t he  E l e c t r i c a l  
epartment. 

vel i n g  Mechanic - E l e c t r i c a l  E ngineer inq Department 

r i c i a n  who i s  qua1 i f ied  i n  e l e c t r i c a l  mintenance and const ruct ion 
power work and who can ca r r y  same t o  a successful conclusion w i t h  
rawings s h a l l  be c l a s s i f i e d  as a t r a v e l i n g  mechanic i n  t he  Elec- 
e r i  ng Department. 

PECIAL RULES APPLHCABLE TO TI€ COMJNICATIONS IEPARTCIEIST 

s s i f i c a t i o n  o f  Work 

at ions Department e l ec t r i c i ans  s h a l l  have exclusive j u r i s d i c t i o n  
~unicat ions work as defined herein. None but Communication Workers 

the  work covered by t h i s  c l a s s i f i c a t i o n  o f  work rule. 

at ions work s h a l l  cons is t  of a l l  i n s t a l l a t i o n ,  inspecti~on, tes t ing ,  
w i  r ing,  lub r i ca t ing ,  assembling, rev is ing,  re1 ocating, removi ng, 
connecti ng, disconnecting, repai  r i  ng, r e b u i l  d i  ng, maintai n i  ng, > 

us tment o f  a1 1 : 1 

patcher communication and rad io  con t ro l  systems, i n c l i ~ d i  ng wayside 
elephones, f i x e d  rad io  base s t a t i o n  equipment, antenna and wave- 
ors, transducers, communication consoles, and hot box detectors. 

11 telephone systems, inc lud ing  d i a l  swi tch ing equipment and asso- 
none instruments, w i  r ing,  cab l ing  and cable termi na1 equipment, 
~d data c o l l e c t i o n  systems, but excluding- telephone receptacles, 
struments on r a i l  road r o l l  i ng stock. 

t e r c m  and pub1 i c  address systems, i nc l ud ing  consoles, and assoc- 
1s and wi r ing,  except on r a i l  road r o l l i n g  stock. 

xed-location te lemetry i n s t  rumentation, such as fue l  gauging sys- 
~ n i c  scale i nst  rumentat i on beyond t h e  transducer and hot box detec- 

c e  recorder systems associated w i t h  crew c a l l e r  funct ions and t r a i n  
stems. 

~sed-c i  r c u i t  t e l e v i s i o n  cameras and transmission systems i nc lud ing  
~ssoc i  ated video recorders and monitors. 



(g )  Opt ical  f i b e r  transmission systems i nc lud i  ng op t i ca l  f i be r  cables. 

(h )  Microwave and mul t ip lex  equipment, inc lud ing order wires, alarm sys- 
term and waveguide pressur izat ion equi p w n t  ; e lec t ron ic  card modules and p r i n ted  
c i  r cu i  t boards, t e s t  equipment meters. 

( i )  Data c i r c u i t y  i n s t a l l e d  by Communications Department between in te r face  
demarcation points. 

( j  ) Comnunications bat tery  e l  iminators, bat tery  chargers and associated 
ba t te ry  a t  f ixed locat ions required p r ima r i l y  t o  support one or more types of  
comnunicatiom systems. 

(k )  Communications pole 1 ines and w i  res and appurtenances thereto, 
communications cables and terminals, cmmunications underground duct systems, as 
we1 1 as associated serv ice drops and electromagnetic in te r fe rence  p ro tec t ion  de- 
vices. 

(1) Radio t ransreceiver and con t ro l  head modules o r  portable radios oper- 
ated by Company personnel under l icenses granted by t h e  Pr iva te  Radio Bureau o f  
t he  Federal Communications Commission but excluding t he  mounting racks, 
antennas, and antenna and bat tery  cables i n s t a l  led on r a i l  road r o l  l i n g  stock. 

(m) Communication Workers w i l l  perform a1 1 fusing, brazing, soldering, 
t i nn ing ,  leading, metal izing, bonding, o r  any other processes used on work 
general ly recognized as Comnunications Workers' work. 

The fo l lowing items, when assigned t o  Comnunications Workers f o r  the performance 
o f  communications work, w i l l  be operated by them: 

Motor vehicles, motor cars, hole diggers, po le  set ters,  trenchers, 
brush cut ters,  chain saws, t r e e  trimmers, pole c l imbing too ls  and 
equipment, and speci a1 tools,  t e s t  instruments and equipment. 

Communication Workers w i  11 perform a1 1 o ther  work general l y  recognized as 
Communication Workers' work a t  any l oca t i on  on the  system, the  p rac t i ce  a t  t h e  
po in t  o r  f a c i l i t y  t o  govern. I f  work general ly recognized as Ctnnmunications 
Workers' work i s  omitted from t h i s  Agreement, i t  i s  not  an admission t h a t  such 
work i s  not general l y  recognized as Communicat i ons Workers ' work. 

Rule 76 - Linemen - Comnunications Department 

A lineman e l e c t r i c i a n  who i s  q u a l i f i e d  t o  i n s t a l l ,  inspect, r epa i r  o r  main- 
t a i n  ins ide  w i  ring, switchboards, rheostats, motor generators o r  other s i gna l i ng  
l i n e  u t i l i z a t i o n  equipment, s p l i c e  lead-sheathed cable, o r  do any other  work 
upon s igna l ing  l i nes  t h a t  i s  general ly recognized as e l e c t r i c i a n s  ' work s h a l l  be 
c l a s s i f i e d  as a Comnunications Lineman. 

! 

An e l e c t r i c i a n  s ta t ioned a t  a designated headquarters, who i s  q u a l i f i e d  
both as e l e c t r i c i a n  and lineman, and who, subordinate t o  t he  foreman of  a d is -  
t r i c t ,  has charge of and i s  responsible f o r  the  repairs and maintenance o f  l i n e  
and equipment i n  a more or less d e f i n e t l y  l i m i t e d  subdiv is ion,  o r  subdivisions 
of the  foreman's d i s t r i c t  s h a l l  be c l a s s i f i e d  as a s t a t i o n  lineman. 



Rule 77 - ~ o n s t r u c t i  on Lineman - C m u n i c a t i  ons Department 
I 

NOTE : 

Any e l e c t r i c a l  worker who can s k i l l f u l l y  use t h e  too ls  and aplparatus, as- 
semble the  ~ t e r i a l s  and bu i lds  t he  type o f  s i gna l i ng  pole l i nes  i n  charge o f  
t he  Comnuncations Department ( i n  accordance w i t h  the  standards thereof ) and do 
the  we1 1-furnished work o f  the  c r a f t  as mentioned above s h a l l  be c l a l ss i f i ed  as a 
cons t ruc t ion  1 i neman. 

A s t a t i o n  lineman works upon ordinary repairs and mainten- 
ance i n  any par t  o f  t he  foreman's d i s t r i c t ,  but under ord in-  
ary c i  rcumstances remains upon the  subd iv is ion  o r  subdi v i -  
sions maintained f r a n  h i s  headquarters. He i s  a v a i l i ~ b l e  i n  
ernergenci es upon other d i s t r i c t s .  

Rule 78 - composite Service - C l a s s i f i c a t i o n  Siqnal Department 

Signal @inta iners ,  who f o r  50% o r  more t h e i r  t ime perform work as defined 
i n  Rules 58 and 75 s h a l l  be c l a s s i f i e d  as e l e c t r i c a l  workers. 

I 

Rule 79 - ~ u d i s d i c t i o n  

It i s  t de  i n t e n t  o f  t h i s  agreement t o  preserve p re -ex i s t i  ng r i g h t s  accruing 
t o  employees covered by t h i s  agreement as they existed under s imi l la r  ru les  i n  
ef fect  on the  Chicago and North Western Transpor ta t ion Company p r i o r  t o  t h e  date 
o f  t h i s  agreement and s h a l l  not operate t o  extend j u r i s d i c t i o n  t o  work covered 
by agreement o r  p rac t i ce  between another organizat ion and the Chicago and North 
Western Transportat i o n  Company. I f  work general l y  recognized as e l e c t r i c i a n ' s  

\ 
\ 
! 

work i s  omitted f r a n  t h i s  agreement, i t i s  not an admission t h a t  such work i s  
not  general 14 recognized as e lec t  r i c i  ans work. 

Rule 80 - Dade E f f e c t i v e  and Changes 
I 

Th is  ag~reement i s  e f f e c t i v e  December 1, 1985 and s h a l l  supersede t h e  
e x i s t i n g  schedule rules agreement between the  CANWT and IBEW e f f e c t i v e  J u l y  1, 
1921, s h a l l  qontinue i n  e f f e c t  u n t i l  changed as provided here in  o r  i n  accordance 
w i t h  t h e  Railway Labor Act, as amended. A l l  o ther ru le r ,  agreements, pract ices 
and understandings i n  e f f e c t  not i n  c o n f l i c t  with, nor specif ical1;y amended o r  
cancel l e d  by t h i s  Agreement w i  11 remain i n  e f f e c t  u n t i l  changed i n  accordance 
w i t h  the  Railway Labor Act. 

- I 
Signed a t  chicago, I l l i n o i s  t h i s  10th day o f  -October, 1985. 

/ ~ e n e r y c h a i p n  - IBEW 

FOR THE CHICK0 AND NORTH 

Ass is tant  Vice president-  v 
Labor Re1 a t  i ons 

1 r / p 3 - l ( l 4 )  
(Non-Operat i ng) . 



- 
The f o l l o w i n g  rep resen ts  a s y n t h e s i s  i n  one document, f o r  t h e  
convenience o f  t h e  p a r t i e s ,  o f  t h e  c u r r e n t  p r o v i s i o n s  o f  t h e  
December 17, 1941 Na t i ona l  Vaca t ion  Agreement and amendments 
t h e r e t o  p r o v i d e d  i n  t h e  N a t i o n a l  Agreements o f  August 21, 1954, 
August 19, 1960, November 21, 1964, February 4, 1965, September 
27, 1967, September 2, 1969, October  7, 1971, February  11, 1972, 
Hay 12, 1972, January 28, 1975, December 6, 1978 and 'December 7, 
1981 w i t h  a p p r o p r i a t e  source i d e n t i f i c @ t i o n s ,  

 his i s  l n tended  as a gu ide and i s  n o t  t o  be cons t rued  as c o n s t i -  
t u t i n g  a separa te  agreement between t h e  p a r t i e s ,  If any d i s p u t e  
a r i s e s  as t o  t h e  p roper  i n t e r p r e t a t i o n  o r  application of any p ro -  
v i s i o n ,  t h e  terms o f  t h e  a p p r o p r i a t e  v a c a t i o n  agreement s h a l l  
govern. 

1. ( a )  E f f e c t i v e  w i t h  t h e  ca lenda r  y e a r  1973, an annual  
v a c a t i o n  o f  f i v e  ( 5 )  consecu t i ve  work days w i t h  
pay w i l l  be g ran ted  t o  each employee covered by 
t h i s  Agreement who renders  compensated s e r v i c e  on 
n o t  l e s s  than  one hundred twen ty  (120) days d u r i n g  
t h e  p reced ing  c a l e n d ~ r  year ,  

( b )  E f f e c t i v e  w i t h  t h e  ca lenda r  y e a r  1973, an annual 
v a c a t i o n  of t e n  (10 )  consecu t i ve  work days w i t h  
pay w i l l  be g ran ted  t o  each employee covered by 
t h i s  Agreement who renders  compensated s e r v i c e  on 
n o t  l e s s  than  one hundred t e n  (110) days d u r i n g  
t h e  p reced ing  ca lenda r  y e a r  and who has two ( 2 )  o r  
more years  of con t inuous  s e r v i c e  and who, d u r i n g  
such p e r i o d  o f  con t inuous  s e r v i c e  renders  compen- 
sa ted  s e r v i c e  on n o t  l e s s  t han  one hundred t e n  
(110)  days (133 days i n  t h e  y e a r s  1950-1959 i n c l u -  
s i ve ,  151 days i n  1949 and 160 days i n  each o f  
such yea rs  p r i o r  t o  1949) i n  each of two ( 2 )  of 
such years ,  n o t  n e c e s s a r i l y  consecut ive ,  - 

( c )  E f f e c t i v e  w i t h  t h e  ca lenda r  y e a r  1973, an annual  
v a c a t i o n  o f  f i f t e e n  (15) consecu t i ve  work days 
w i t h  pay w i l l  be g ran ted  t o  eqch employee covered  
by t h i s  Agreement who rende rs  compensated s e r v i c e  
on n o t  l e s s  than  one hundred (100) days d u r l n g  t h e  
p reced ing  ca lenda r  y e a r  and who has e i g h t  ('8) o r  
more yea rs  of  con t inuous  s e r v l c e  and who, d u r i n g  
such p e r i o d  of  con t inuous  s e r v i c e  renders  compen- 
sa ted  s e r v i c e  on n o t  l e s s  t h a n  one hundred (100) 
days (133 days i n  t h e  yea rs  1950-1959 I n c l u s i v e ,  
151 days I n  1949 and 160 d@ys I n  each o f  such 
y e a r s  p r i o r  t o  1949) i n  each o f  t e n  (10)  o f  such 
years ,  n o t  n e c e s s a r i l y  consecut ive .  
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w l t h  t h e  calendar years  1973, an annual 
o f  twenty- f  1 ve (25) consecut lve work days 
w l l l  be granted t o  each employee covecrd 

Agreement who renders compensated serv1c:e 
l ess  than one hundred (100) days dur lng  the  

calendar yea r  and who has twenty- f  1 ve 
(25) o r  more years of cont lnous serv lce  and who, 
dur lng such pe r l od  of contlnuous serv lce  rendel's 
compensated serv lce  on no t  1 s  than one hundred 
(100) days (133 drys l n  t h e  years 1950-1959 1 nc l~d-  
slye, 151 days I n  1949 and 160 days i n  each of 
such years p r l o r  t o  1949) I n  each o f  t w e n t y - f l ~ f e  
(25)  o f  such years, no t  necessarl l y  consecut l  re. 

(d) €f ; fect lve w l t h  t h e  calendar year, 1973, r n  annual 
v t c a t l o n  of twenty (20) consecut lve work days w l t h  
pay w l l l  be granted t o  each employee covered Iby 
tN,ls Agreement who renders compensated serv lce  on 
no;t l ess  than one hundred (100 drys dur lng  tlhe 
pr;ecedlng calendar year  and who I as seventeen (1,) 
o r  more years of contlnuous se rv l ce  and who, du~r- 

(I) paragraphs (a), (b), (c), (d) and (a) hereof shall1 
b e  construed t o  grant  t o  weekly and monthly ra tod  
employees, whos ra tes  contemplate m o t 5  than f 1  ve 
days o f  se rv lce  each week, vacations o f  one, two, 
thlree, four  o r  f l w e  work weeks. 
-~ 

(9 )  Setv l  ce rendere6 under agreements between 
a ~ a r r t e r  and one o r  more o f  t h e  Non- 
Operatlmg Organlzat lons p r r t l e s  t o  t b e  General 

l n g  

such 
o f  

such pe r l od  of cont lnous serv lce  renders cos- 
ptnsated serv lce  on mot 1 s  than one hundred 
(100) days (133 days I n  t h e  years 1950-1959 I n c l u -  
slve, 151 days I n  1949 and 160 days I n  each o f  

years p r l o r  t o  1949) I n  each o f  twenty (20) 
such years, not  necessarl  l y  consecut l  re, 
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11Cpue~rent of Au4~u.t 21, 1954, or to 

. . the ~ n a r a l  Agreement of -st 19, 1960, 
-11 be caurrtd ia colnputing day. of 
compensated .entice rad years of contia- 
uoua .entice for oration qurlifying pur- 
poaeu uader this Agruoment, 

(h) Calendar days in each current W i f l i a g  
year on which an oaployee renders no a e r  
vice becauue of hi8 OYII aickmaa or be- 
cruae of hia own injury &all be included 
in conput- day8 of compensated service 
a d  yeare of cant-oua ~ervice for vrca- 
tion qualifying purpoaes on the basis of 
a rapixhum of ten (10) ~ c h  days for an 
anployee with less than three (3) years 
oS .entice; a maximum of twenty 20) arch 
days for m employee with three f 3) but 
.leas than fifteen (15) years of aervice; 
uad a. msximum of thirty (30) ~ c h  days for 
m employee with fifteen (15) or more years 
of aervice with the eqployiag m i e r ,  

. (5) 3 h  instances where employees who have 
become members of the Axmed Forces of 
the Udted States return to the service 
of the employing carrier in accordance 
vith the Militsry Selective Sentice Act 
of 1967, as amended, the time upent by 
much employees in the h d  Forces sub- 
uequent to their employment by the 
onploying carrier vill be credited as 
qualifling service in detem- the 
length of vacations for which they may 
qualifl upon their rvturn to the aervice 
of the employiag carrier, 

In huturcea where an anployee vho &s 
become u membor of the Axmed Fosceo of 
the United State. retuxma to the mervlce 
of the errrployiag urrier in accordance 
with t& Nilitrrp Selective Service Act 
of 1967, r n  amended, mnd in the calendar 
year procedixqg hi. rotuxa to railroad 
memice hmd ronderd no corqpen8ated .or- 
vice or had renderod corqpenuted aerzpice 
oa fewer day8 than 'rrr rrquirvd to quali- 
Cy for a vacation in tho calendar year - 

of hio roturn to d h a d  oervice, but 
could qualify for r vacation irr the year 
of hi. rotura to m d  menrfce If he 



had combined for quellwing purpoaes 
days on which he was in railroad 
aemrice im such preceding calendar 
par with days in such year on which 
he was in the Armed Forces, he will 
be m t e d ,  in the Cdendar year of 
hia re- to railroad aemrice, a 
vacation of such length as he could 
so qualify for under paragraphs (a), 
(b), (c), (d) or (a) ud (i) hereof, 

fn Amstances where an v l o y e e  who has 
become a member of the Armed Forces of 
the United States returns to the ser- 
vice of the employing carrier in accord- 
ance with the Military Selective Service 
Act of 1967, as amended, and in the calen- 
dar year of his return to railroad service 
renders compensated service on fewer days 
than are required to qualify for a vacation 
in the following calendar year, but could 
qualify for a vacation in such following 
calendar year if he had combhod for quali- 
wing purposes days on which he was in rail- 
rosd service in the year of his return with 
drys in such year on which he was in the 
Armed Forces, he will be granted, in such 
following calendar year, a vacation of such 

An employee who is laid off and has no 
meniority date and no rights teaccumu- 
late seniority, who renders conpensated 
memice on not lams t h a n  one hundred 
twonty (1 20) dry8 in r calendar year and 
who r u m  to aervlce ira the followiag 
year for the tame carrier will be granted 
the -cation in the year of his ruturn, 
In the event mch an eqployee does not 
re* to 8 8 M C 0  the following year 
for the aarpe carrier he will M corrrpen- 
uted in f ieu of the vacation he has quali- 
f A d  for gmvi~ .ci he f'3.l.~ ~ i t t ~ ~ l  -8.t 
themfor to his -loping officer, r copy 
of ~ c h  -quest to be fbrndshed to his 
2oul or ~enerrl chrirrPlur. 



2,  (~ot rpplicrble to the omployme. covered 
bp fhi. rgr.em.nt,) 

3. m e  terms of this agreement ahall not 
be construed to deprive any employee of 
rucb additional vautdon days as he may 
be entitled to receive under my eldsting 
rule, understandAng or custom, which rddi- 
t i o ~ l  ncation days &all be accorded 
under and in rccordmce with the termrs of 
much existing rule, understanding or custom, 

(W section 3 of 72-17-41 ~greement) 

An employee's -&tion period will aot 
be extended by reason of any of the eight' 
recognized holidays (NOW Year's Day, 
Yashingtonfs Birthday, Good Ekiday, Memor- 
irl Day, Fourth of July, Iabor Day, Thanks- 
giving Day uad ~hristmms) or ray day which by 
agreement has been ~bmtltuted or is observed 
in place of any of the eight holidays enum- 
erated above, or ury holiday which by local 
agreement b s  been arbstituted therefor, fall* 
withia his vacation period. 

Such Sectlon 3 is m t h e r  amended, effective 
J-ry 1, 1973, to change the references 
to recognized holidaysa to 
recognioed holidaysa uad add Veteran8 Day 
to the holidays named. 

(Rwn Article III - Vacations - Section 3 
of Agreements of 70-7-71, 2-1 1-72 uad 
5- 12-72) - 

4, (a) Vacations may be taken from Jorntary 1st 
to December 31.t and due regard consistent 
with -quiremento of 8ervAce -11 be given 
to the dealrea and preference. of the em- 
ployees in seniority order when fixiag the 
date. for their vacations, 

lYae local conmdttee of each organization 
mignatory horeto ud the representativee 
of the CarrAer w- toopzmte Sn asmi- 
meation date.. - 

(b) m e  Naaagement ma upon raaaornble 
notice (of thirty (30 3 day. or more, if 
po.aible, but in ao event le.8 thrn 



fifteen (15) days) require all or any* 
number of employees in any plant, opera- 
tion, or facility, who are entitled to 
vacation8 to take vacations at the same 
time. 

The local comnlttee of each organization 
affected signatory hereto and the repre- 
sentatives of the Carrier will cooperate I n  
assigxxlmg ncation dates. 

(b) Tbe Management may upon reasonable 
aotice (of tbirty (30) days or more, if 
possible but in no event less than fif- 
teen (151 (days) repuire a11 or any number 
of employees In any plant, operation, or 
.facility, who are entitled to vacations to 
take vacations at the same time, 

The local committee of each organization 
affected signatory hereto and the proper 
representative of the carrier will coop- 
erate In the assignment of r e m a h h g  forces. 

(&om Sections 4- (a) and 4- (b) of 
12-1 7-41 ~greement) 

5. Each employee who is entitled to vacation 
shall take same at the time assigned, and, 
while it is intended that the vacation date 
designated will be adhered to so far as 
practicable, the msnagement shall have the 
right to defer same provided the employee 
so affected is given as nnrch advance notice 
as possible; not less than ten (10) daysr 
notice shall be given except when emergency 
conditions prevent. If it becomes necessary 
to advance the designated date, at least 
thirty (30) days* notice vill be given affec- 
ted employee, . 

If a carrier finds that it catmot release 
an employee for a vacation during the calen- 
dar year because of the requirements of 
the sentice, then such employee ahall be 
paid In lieu of the vacation the allowance 
hereiaaf ter provided. 

(Prom Section 5 of 12-17-41 ~gree~ment) 



- 
Such .anployee -11 bo paid the t h e  
uad one-hlf r a t e  for work perfoxmod . - 

durhg h i m  n c r t i o n  period b iddit ion 
to hi. regular  trrcation pry* 

Note: -8 pmVd~i02l do08 rupermede 
pmvimiona of the AzndivAdurl collective 
yyroaaentm that re- payanent of double 
tima uader . p e c i f i d  coaditions, 

( ~ r o r ~  Article 1-VaCitioma-Section 4 of 
8-21 -54 m e m e n t )  

6. m e  Curierm w i l l  provide n c r t i o n  rel ief  
workers but the vrcation nymtem ahall not 
bo used am a device to  make unnecemsary Jobs 
for  other workers. Uhere a vacation rel ief  
.worker i s  not needod in r given instance and 
i f  failure to  provide a -cation re l ief  worker 
does not burden those employees ~.mai-ng on 
the Job, o r  burden the oaployee a f t e r  h i m  
return fkom vacation, the carr ier  ahall net 
be required to  provide much re l ief  worker. 

(Prom Section 6 of 12-17-41 ~gruement) 

7. Allowances for  each dry for  which an employee 
i m  entitled to i vacation with pay w i l l  be 
u l U t e d  on the followiag basis: 

(a) & employee hrving a regular aasigmnent 
w i l l  be paid while on vacation the d r i ly  
canpeneation paid by tho carr ier  fo r  mch 
ammi&ament. 

(b) & employee prid a d r i ly  r r t e  t o  cover r l 2  
aerrrice. readerud, including overtime, ihrll 
h v e  ao deductign made from h i m  emtrbliahed 
W l y  r a t e  on account of vacation dlowmce8 
ande ptarauaat to -8 -ammat. 

(c) An -1oyee paid r weekly o r  r iaonthly n t e  
-11 have no deduction mde fram h i m  com- 
peruation on account of vacation rllowmcem 
m e  purmauat t o  t h i m  agreuwnt. 

(d) An q l o y e e  workiry on r piece-work o r  
to-e b r s i m  w i l l  be pmid on the b r m i m  
of the averyle oaraings per day for  the 
t r m t  two #end-monthly periods precediag 



the vacation, duriag which two - 
periods such employee worked on as- 
muly rs mixteen (16) different dkys, 

& eqloyee not-covered by paragraphs 
(a), (b) , (c) , or (d) of m e  rroction 
will be paid on the bssis of the average 
daily rrtraight time compensation earaed 
in the last pay period preceding the 
vacation durw w h i c h  he performed eervlce, 

( h m  ~ection 7 of the 72-17-41 Agreewnt) 
- I 

8. The vacation provided for in this Agreement 
-11 be considered to have been earned when 
the employee &as qualified under Article 1 hereof, 
If an e-loyee1s employment status is terminated 
for any reason whatsoever, including lbut not 
limited to retirement, reelpation, diiscbarge, 
~n-compliance with r union-rthop agreement, or 
failure to return after fbrlough he shall at 
the time of such tennination be grantc~d fill 
vacation pay earned up to the time he leaves 
the service including pay for vacatiorl earned 
in the preceding year or years and not yet 
granted, and the ncation for the succ:eeding 
year if the employee has qualified thorefor under 
Article 1. If an emgloyee thus entitl.ed to 
vacation or vacation pay shall die t h c t  vacation 
pay earned and not received shall be paid to such 
beneficiary as may hmve been desigastatd, or irn 
the absence of such designation, the a w v i v i P g  
spouse or children or his estate, in that order 
of pref ~rence , - 

(mom Article XV-Vacation-Section 2 of 
8- 7 9-60 Agremtent) 

9. Vacation. shall not be accumulated or c-id 
over fFm one vacation year to aaother, 

1 (Prom Section 9 of 12-17-47 we-sat) 

70. (a) Am employee designated to fill an r~asign- 
mont of uaother vloyee on vacation w;l11 be 
paid the n t e  of m c h  rssigrrment or tho rate 
of h3s own assignment, whichever 18 tho greater; 
provided! that if the assignment is f1l:Led by r 
rugularly assi&ned vacation relief enp;Loyee, 



much wl o y e e  rhrll ruceive the rate of 
the relief position, If m employee : 
receiving graded rrtem, baaed upon length 
of mervlce and experieace, is demi&nated 
to fill an rasi&nment. of mother employee 
ia the ..me occupationnl clrsmification 
receiving atch graded rrtes who is on 
vacation, the rrte of the relieving .nrp~oyee 
vill be paid, 

(b) Uhere work of ~ c r t i o w  employees is 
dimtributedssmong two or more employees, 
ruth azployees will be paid their own 
rompective rates, However, not more 
than the equivalent of twenty-five per 
cent of the work load of a given vaca- 
t i o w  employee cam be distributed 
among fellow employees without the hiring 
of r relief worker ualess a larger distri- 
bution of the work lord is agreed to by 
the proper local d o n  cormnittee or official. 

(c) .No employee shall be paid less than his 
own normal compensation for the hours 
of U s  own assignment because of vacations 
to other employees. 

(From Section 10 of 12-17-41 Agreement) 

11, While the intention of this agreement is 
tbat the vacation period will be contia- 
uous, the vacation may, at the request of 
m employee, be given in installments if 
the mamagement consents thereto. 

72. (a) Except ra otherrime provided in this 
r&reement r carrier ahall not be 
required to assume -eater expenae 
beuume of m t i n g  r vacation than 
would be incurred if m employee were 
not granted r meation and wam paid 
ia 1i.u therofor under the gmvieioa 
hereof. Howover, if r relief worker 
aecessarily i8 gut to ~ b 8 t ~ t -  extra 
expense over and rbovo that which the 
rugulw employee oa ~rcation wauld incur. 



iflhe had remained on the job, the 
rulief worker .hall be compensated 
in mccordance with existing regular 
rulAef a e s .  

(b) As acployees exercising their vacation 
pri9rileges will be compensated under 
t h i e r  agreement during their absence on 
vacation, r e t a w  their other righks 
as if they had W e d  at work, such 
absences from duty will not constitute 
wvacanciesa in 'their positions under any 
weement, When the position of a vaca- 
tioning employee is to be filled and 
regular relief employee is not utilized, 
effort will be made to observe the prin- 
ciple of seniority, 

(c) A person other than a regularly assigned 
relief employee temporarily hired solely' 
fop vacation relief purposes will not 
establish seniority rights unless so used 
more than 60 days in a calendar year, If 
a person so hired under the terms hereof 
acquires seniority rights, such rights 
will date from the day of original entry 
into service unless otherwise provided in 
axistfng agreements. 

( h m  Section 12 of 12-17-41 ~greement) 

13. m e  parties he:v'Jo having in mixad conditions 
which exist or may arise on individual carriers 
in making provisions for vacations with pay 
agree that the d-rly authorized representatives 
of the employees, who are parties to one & m e -  
ment, rrrd the rropel? officer of the carrier may 
amke cbaiageer in the workiag rules or enter into 
additiomal v~iiten understandings to implement 
the purposes of thls agreement, provided that 
ruth -as or understandings 8-11 not be 
inconsistent with this agrsement, 

( ~ r o m  Sec+ion 13 of 12-17-41 &moment) 

14. Amy diqmte or controveray &sing out of 
the interpretation or application of any 
of the provisions of this agreement &all 



-r, 
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be r o f e m d  for decimion to r commdttee, 
tho -1.r wmbers of which .ball be - 
the Carriers' Codereace Committees migna- 
tory hereto, or their rucceaaorm; and the 
w l o y e e  members of which 8-11 be the C U e f  
Executives of the F&een OrganAtations, or 
tho* ruprosentatives, or their ~ccessors. 
IPterprotations or applications agreed upon 
by the carrier members axad employee members 
of ruch o k t t e e  sball be final md b- 
upon the partie8 to ruch dispute or controversy. 

This section is not intended by the parties as 
r waiver of ury of their rights provided in the 
Railway Labor Act as sraesded, in the event connn- 
ittee provided in this section fails to dispose 
of any dispute or controversy, 

(From Section 14 of 12-17-41 Agreement) 

15;. Except as otherwise provided herein this a v e -  
ment ahall be effective as of January 1, 1973, 
md shall be incorporated in existing agreements 
as a supplement thereto and shall be in -11 force 
and effect for a period of one (1) year from 
January 1, 1973, and continue in effect thereafter, 
mbject to not less than seven (7) months' notAce 
in writing (which notice may be served in 1973 or . 
in any subsequent year) by any carrier or organi- 
tation party hereto, of desire to change this 
agreement as of the end of the year in which 
the notice is served, Such notice shall specim 
the changes desired and the recipient of arch 
aotice ahall then bave a -period of thirty (30) 
days from the date of the receipt of such notice 
within which to meme natico- specifying changes 
vhich it or they desiru to make, !lbereupon such 
proposals of the respective parties ahall there- 
after be.negot&td and progressed coacu?reatly 
to a coaclusion. , 

( ~ r 0 9 ~  Artiole m-Vacations-Section 2 
of Agreements of 10-7-71, 2-11-72 uad 
5- 12-72) 

Except to the extent that uticles of tho 
Vacation Agreement of December 17, 1941 uu 
-ed by this Agreement, the u i d  -8- 
merit and the interpretations thereof and of 
the Supplemental Agrsaumnt of Febnaary 23, 1945, 



as made by the partiam, dated June 10, 7942, 
July 20, 7942 urd July 18, 1945 uad by - 
Fbferoe Morse in him awud of N o v e e r  72,, 
1942, ahall ramla -1 force and effect, 

In Sectione 7 rad 2 o'i this Agr80meat cerlkln 
vordm and phrases which appear A n  the Vacation 
Agreement of December 77, 7947, and in tho 
Supplemental Agreement o f  February 23, 7945, 
arm umed, The m i d  AnterpretrtSons which 
deflned much words md phrases referred to 
above as they appear in maid Agreements 
mhall apply in concrtruiag them as they 
appear in Section8 7 aad 2 hemof. 

( h m  Artiole I-Vacatloao-Sectlon 6 of' 
8-27-54 ~peement) 



- APPENDIX '0' 

NONOPERATING (SHOP CRAFTS) 
- - NATIONAL HOLIDAY PROVISIONS 

( E f f e c t 1  ve 1 /1 /73)  

The f o l l o w i n g  r e p r e s e n t s  a  s y n t h e s i s  i n  one document, f o r  t h e  
conven ience o f  t h e  p a r t i e s ,  o f  t h e  c u r r e n t  H o l i d a y  p r o v i s i o n s  o f  
t h e  N a t i o n a l  Agreement o f  August 21, 1954 and amendments t h e r e t o  
p r o v i d e d  I n  t h e  N a t i o n a l  Agreements o f  August  19, 1960, November 
21, 1964, Februa ry  4, 1965, Septetilber 2, 1969, Oc tober  7, 1971, 
Februa ry  11, 1972, Nay 12, 1972, January  28, 1975 and December 7, 
1981, w i t h  a p p r o p r i a t e  sou rce  I d e n t i f i c a t i o n s .  

T h i s  i s  i n t e n d e d  as a  g u i d e  and i s  n o t  t o  be c o n s t r u e d  as c o n s t i -  
t u t i n g  a  s e p a r a t e  agreement between t h e  p a r t i e s .  I f  any d i s p u t e  
a r i s e s  as t o  t h e  p r o p e r  i n t e r p r e t a t i o n s  o r  a p p l i c a t i o n  o f  any 
p r o v i s i o n ,  t h e  te rms  o f  t h e  a p p r o p r i a t e  agreement s h a l l  govern. 

S e c t i o n  1. 

S u b j e c t  t o  t h e  q u a l i f y i n g  r e q u i r e m e n t s  c o n t a i n e d  i n  
S e c t i o n  3 h e r e o f ,  and t o  t h e  c o n d i t i o n s  h e r e i n a f t e r  
p r o v i d e d ,  each h o u r l y  and d a i l y  r a t e d  employee s h a l l  
r e c e i v e  e i g h t  h o u r s '  pay a t  t h e  p r o  r a t a  h o u r l y  r a t e  
f o r  each o f  t h e  f o l l o w i n g  enumerated h o l i d a y s :  

( A r t i c l e  I 1  - H o l i d a y s  S e c t i o n  l ( a )  and 2(a) ,  Agree- 
ments o f  10-7-71, 2-11-72 and 5-12-72 and A r t i c l e  I V  - 
Ho1 i d a y  Agreement o f  12 /7 /81) :  

New Years Day 
P r e s i d e n t s  Day 
Good F r i d a y  
Memor ia l  Day 
F o u r t h  o f  J u l y  
Labor  Day 

T h a n k s g i v i n g  Day 
Day a f t e r  T h a n k s g i v i n g  
C h r i s t m a s  Eve - Day 
C h r i s t m a s  
New Years Eve Day 

( a )  H o l i d a y  pay f o r  r e g u l a r l y  a s s l g n e d  employees s h a l l  
be a t  t h e  p r o  r a t a  r a t e  o f  t h e  p o s i t i o n  t o  w h i c h  
ass igned.  

( b )  F o r  o t h e r  t h a n  r e g u l a r l y  a s s i g n e d  employees, i f  
t h e  h o l i d a y  f a l l s  on a  day on  w h i c h  h e  w o u l d  
o t h e r w i s e  be a s s i g n e d  t o  work, he  s h a l l ,  i f  con-  
s i s t e n t  w i t h  t h e  r e q u i r e m e n t s  o f  t h e  s e r v i c e ,  be 



glven the day off sndmcelve elght hours1 
pry at the pro rata rate of the posltion 
which he otherwise would h v e  worked. If 
the boll-day falls on a day other than a- 
day on which he otherwise would have 
worked, he shall recelve.elght hours' pay 
at the pro rata hourly rate of the posltion 
on which compensatlonlast accrued to & i m  
prlor to the hollday. 

c) Subject to the applicable quallfphg 

than regularly asslgned employees shall be 
eliglble for the paid holldays or pay in 
lleu thereof provided for In paragraph (b) 
above, provided (7) compensatlon for service 
pald him by the carrier Is credited to 1 7  
or more of the 30 calendar days inmediately 
preceding the holiday and (2) he has had a 
reniority date for at least 60 calendar 
days or has 60 calendar days of continuous 
active senrice preceding the holiday beginn- 
ing with the first day of compensated service, 
provided employment was not terminated prior 
to the holiciay by resietion, for Cause, retba- 
ment, death, non-compliance with a union shop 
agreement, or disapproval of application for 
employment. 

(d) The provisions of this Section and Section 3 
hereof applicable to other t b a z a  regularly asrslgned 
employees are not Intended to abrogate or super- 
mede more favorable rules and practices exlsthg 
on certain carriers under w h d c h  other than 
regularly assigned employees are baing granted 
paid holidays, 

Note: This rule does not disturb agreements or 
practices n o w  b affect under which wuy 
other day Is substituted or observed :ta 
place of any of the above enumerated 
holldays. 

(Article 11-Holidays-ectlon 1, 9-2-6:9 
m o m e n t )  

section 2 (a) . 
#4onthly ntes, the hourly rates of which are 



predicated upon 169 1/3 hours, lhrll be adJu8ted 
by add- the equivalent of 56 pro m t a  ho-8. 
to the armual compensation (the monthly xmte 
multiplied by 12) rad this mum dam11 bo divided 
by 12 in order to establieh a new monthly rate, 
lZm burly factor will thereiftar be 174 rad 
ovortime rate8 will be computed accordingly, 

Veekly rates that do not include holiday compen- 
ution ahall receive a comapondiag adjustment, 

All other monthly rates of pay -1 be adJu8ted 
by adding the equivalent of 28 pro rata hours 
to the srvaral compensation (the monthly rate 
nultiplied by '12) md thi8 arm ahall be divided 
by 12 in order to establish a new monthly rate, 
The arm of presently existing hour8 per annum 
p l u ~  28 divided by 12 will establieh a new 
hourly factor and overtime mtea will be com- 
puted accordingly, 

Veekly rates not included in Section 2(a) &all 
wceive a corresponding adjustment . 

(Article 11-Holidays-Section 2(a) md 
2(b) of 8-21-54 ~greement) 

Article 11, Section 6 of the Agreement of August 21, 
1954, which was added by the Agreement of November 21, 
1964 and the Agreement of February 4, 1965, is elimi- 
nated. However, the adjustment in monthly rates of 
monthly rated employees which was made effective 
Jaxmary I, 1965, pursuant to Article Zf of the &roe- 
ment of November 21, 1964 urd the Agreement of 
February 4, 1965, by adding the equivalent of 8 pro . 
rrta hours to their annual compensation (the monthly 
rrte multiplied by 12) a d  dieding this rum by 12 
in order to establiah a new monthly rate, continues 

- in effect, Effective Jururry 1, 1972, wrekly rates 
-1 be adJusted by addhg the e~uivalent of 8 pro 
xmta hours to the annual conpensation urd a new 
weekly rate e~tabliehed in the .rme manner as under 
Article 11, Section 2 of. the August 21, 1954 m e -  
meat. m e  hourly factor will b+ correispondimgly 
increased urd overtime rates will be coqmted accord- 
ingly, This adjustment will not apply to - weekly 
rates of pay which may have boon earlier adjusted to 
include pay for the birthday holiday, 



~ 
Effective Januaz~ 1, 1973, the monthly rates 
of monthly rated employees ahall be adjusted 

. by adding the equivalent of 8 ro rata hours 

i 
to their snnira;l compensation ? the monthly 
F e  -elpaZed by. 12) axld t M 8  sunr.sb3l be .. 
divided by 12 in order to establish a new 
monthly rate. Weekly rates &all be adjusted 
by add- the equivalent of 8 pro rata hours 
to the annual compeasation and a new weekly 
rate established in the same manner as under 
Article 11, Section 2 of the August 21, 1954 
+greetmento m e  hourly factor will be coz~ss- 
pondingly Increased and overtime rates will be1 
aomputed accordingly. 

1 (&tic18 ~-Holidays-Secti 02lS 1 (d) d 
2 (d) , Agreements of 10-7-71, 2-1 1-72 
-5-12-72) 

I 
Section 3. 

regularly aisigned .employee - shall qua11 f'y for 
the holiday.pay provided in Section 1 hereof 
if compensation paid him by the carrier io 
credited to the workdays immediately preceding 

following such holiday or if the employee -\ I 

+s not assigned to work but is available for 
8 8 d c 8  On 8Uch day60 If the holiday falls 
on the last day c f .  a regularly assigned em- 
ployee1s workweek, the first workday following 
f38 rest days -11 be considered the workday 
famediately following. If the holiday falls 
pn the first workday o f .  his workweek, the lasl: 
workday of the preceding workweek shall be con- 
bidered the workday immediately precisding the 
poliday. 
I 
pcept as provided I n  the following parsgraph,. 
d l  other8 for rjhom holdday pay is provided 
An Section 1 hereof shall qusliw for mch 
holidiy pay if on the day precding uad the drry 
/following the h o ~ d a y  they atis- one or the 
bther of the following comditlonrr: 

( A  C O ~ O Z ~ S ~ ~ ~ O P  foe 88-ice paid by 
the carrier is crodltod; or 

(ii) Such employee is adlable for serrrica. 



mtei ~AnAlrblea as used in subsection (is) 
-above is interpreted by tho parties to 
DO= tbat m onployee is rtrrihble 
unless he lays off of U s  own accord 
or do.. aot -.pond to * d l ,  purruurt 
to the rulee of the applicable .rgruuaent, 
for mentice. 

m r  the purposes of Section 1, other tbn rvgululy 
rssilpud uqployees who are rrlieving rvgularly 
assigned aaployeee on tho m e  usigrrment on both 
the work day precedizqg d tho work day folloviag 
t& holiday will have the w*eek of the i ncum-  
h n t  of the assigned position ud vlll be 8ubJect 
to the same qurli~ing requirements ruspectirrg 
menrice and rvrilrbility on thd  work days pre- 
ceding urd following the holiday as apply to the 
arployee whom he ie relieving. 

Compearation paid urxier slck-lerve malee or prac- 
tices will not be conaidered ri conpeamation for 
purposes of this ale. 

(~rticle 11-~01i&ys - section 2, 9-2-69 
Agreement) 

Section 4. 

Provisions in exiating rgreoments with rospect 
to holidays in excess of tbe lriae holidays 
referred to in Section 1 heroof shall contirrue 
to be applied vithout C-e. 

(Article II-Holidays-Sectioae 1 (b) and 
Z(C) , Ar..~nt. of 10-7-71, 2-1 - 1-72 LOd 
5- I 2-72 

(a) mistipg malea d prrctices theruubdar 
govarPing whether m auployee work. on r 
boliday u a d  the papant for writ performed on 
a holiday rre exteaded to apply to Good Friday 
rad to Veteruu Day i n  tho muanor am to 
otbr holiday8 limted or reforred to thoruin. 

(&tic20 II+oli&y~-Saction 2 (b) , 
' 4reements of 1=7-7t, -2-f3-?2 m d  
5- 12-72) 



-- 
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(p) u l  rules, +..@atio~ or P ~ = t ~ c e s  which 
provide tbat when a regularly assigned eqloyee 

m assiwed relief day other than Standay and 
one of the holidays specified themin falls on 
.uch relief day, the following assigned day wi2.l 
ble considered his holiday, -0 horsby elAn&atefd. 

I 

fc) Under no circumstances will an employee bet 
aQlowed, in addition to his holiday pay, more 

one time d one-balf payment for uervice 
pprformed by him on .c holiday wMch is aluo a 
work day, a rest day, -/or a ncation day. 

+to: m i s  provision does aot qersede pro- 
visions of the individual collective agreement s: 
t p t  require payment of double time for holidays 
under specified conditions. 

(ti) Except as provided in thi6 Section 5, e x i o t a  
vies and practices thereunder governing whether an 
employee works on a holiday and the payment for work 

on a holiday w aot w e d  hereby. 

(Article 11-Holidays-Section 1 (c) , Agreeme~lts 
of 10-7-71, 2-11 - 7 2 d  5-12-72) 

section 6. 
I 

(~limirrated by Article EE-Holidays-Section 1 (d), 
~ b e m e n t s  of 10-7-71, 2-1 5-72 and 5-12-72) 

section 7. 

h e n  any of the nin. recognized holidays e-ex*- 
a~ted in Section 1 of this &ticlo =,--or any day 
which by agreement, or by law or proclamation elf 
the State or Nation, has been uubatituted or ir~ 

, observed in place of m y  of mch holidays, fal2.s 
dyriag m hourly or daily rated employee'. -cab- 
tion period, he ahall, in addit5on to his aca-1 
tkon compensation, receive the holiday pay pro-. 
vAded for therein provided he meet8 the @A- 
fication requirements upecified. m e  awork&ys~n 
uad "daysn bedirtely procoding and following 
y e  vacation period .hall be coruiderad the 
g w o r ~ y s a  md wdry~a p m c a  ud forawing 
t2ae holiday for mch qualification paarposeu, 

(Article N-Holidays-Sections - 1  (e) 
ud (c), A&reements of 70-7-71, 
2-71-72 rad 5-12-72) 
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W thb 29U 6foi hagun, X9P, bq.rd 
betwoan tb prLldprtLql ovrLn &tad i n  &bibit AD attrcbod && 
.Id b#yw r d a  a hrrrai, .sd rrprrrmt.4 by tbo hrr%err@ 
Oocdaawm CarJtka, ud tha q l q . 8  soul tbomaa uad mpmmntvod th 
-may tbor -=ti- 8 i q r U q  brato, thm tho 4 - a '  Mat- 
Q d o r ~ ~ m  "tt-, 8ovoIdm CmporrtJqq Wry tbor *--, 
r i - u t h a  

In aococd.nm d t h  mb ubJact b *a tuu a d  oobdftioor bmm- 
iaJkr nt fartb, a l l  e - 8  o f  tb o u r l a m  n a  or b o n r i t o r  aabaat t o  
tho ru ler  r r d  o d t i o n r  a-r k t m n  the prSlu bnto, 
am bombaf tor  prorid.d, rhall, u a eondltioo at fkir aa&Lrud -1- 
rub*& fo 8Uch -8, bO- d m  am f)Y W'gmiutim pm thL 
- o a t  mpr.atiPI thdr amit or otu dtNa U r  alrnQr dy, al th 
data t h y  ikrt prforr cmjw1u.t.d r a d a o  u rwh ,lop8 Jt.r tb, 
affact iva data ot tbir agmeaat, and W a r w i t o r  -11 mhtain -8bip 
in mcb org8nhatIQ)j axompt tJmt much --hip -1 a& ba q d m d  of 

iodiridml.~Ul& br portoxmod aorprwt.4 aarrica oo thirty daya 
w i t h i a  a p r i o d  ol t-ln ammacutivo u l d r  rorrtbm, lOathiag ia thb 
agremnt ahall  alto?, .al.rp or dhrrndra th aavuago oi tha  
pmrat oe tutuzr iab r~rldsy o m ~ ~ t i a r r  ynrwnk. 

ThL aF.amt a h u  aot rppu to ,Oyu r N 1 a  oecup* 
p o a i t l a ~  rNch are axcoptad fzm tha bull&* m d  displacema& male8 
al t h o  individual m n t a ,  hut thla pmv i r i an  Ih.r.i aot 
y l o y u r  rho a r m  rrtbordinrtm t o  ud v r t  to dhor r 4 l 0 1 . 8  do am 
oommd by thir agnramt, )brwar, lrrh w a d  mplqw ur f m o  
t o  k wdur  ab th6 organlsrtioa a t  t h a i r  +ah. 

(a) I@loyw rho r.t.ia a m i o r l t f  Pnrkr tha W I 1 m r  md M w  
Oonb-itlcnr &rer~&ntr ~ p v a m L y  tb& J u a  a~ Mt ad rho  am -a 
ur lgned  ar t n n d a r m c l  to fill tL, u p l ~ p m d ;  sot mvW@d bf w b  a m  
wntr, or W, t o r  a pried oi thktf m a  or an, ur (1) fiflayb.6 m 
aocomt tor06 rrbuctiaa, or (2) o 1-va d abmaw, or (3) 
ace- o f  r icknarr or dirabi l i t f ,  aot k m&md t o  rmia m* 
am a8 p-dad h&lOth 1 & thb a m d ;  80 1- a8 f hf 
much othrr rqlag~snt ,  ao. f'urloughd os) abard u Iwmh vobldod, bot thg 
m y  bo a t  tho* man. Should iwh '1-8 mtum so a- 

! ~ n ~ ~ t b r i d ~ r r a d ~ b r k l n g ~ f q l ~ f r ~ o o ~  
- t b u @ i n . u p  ulemikr dyr.00. rarr, ~ ~ . c t t s  M - . t b b . W & b l J I  

aetur l l y  rorkod c k h g  t h a t  paid, tboy r U ,  u a oondi.tioo.d tbk 
oontinwd mplaqwnt -act tq .uch umment r ,  bo raquird to bwau md 

m a -  d tb o r m f h  npre ren t i r y  tho* alara or emSt rdthb 
U&ty~iva ml.nbr &yr tror b t a  of t b o i r  ntum to much ra-oo. 



(b)! %e *.niority atatur and right. of e o y u  iur~o-ed 
+.. 

..IT@ In the fmed ?oreel O r  grunted learem of ab8enaa t o  @DI.g@ i n  4ltudia8 
o d o r  an ~ d u c a t l o n l  aid prognu 8pOn80?06 by the federn1 ~ O V O . X % L W ~ ~  or 
-to ~ w e m y t  for the b w f i C  of a - a e n i e a  man -11 mot k t a m i ~ n t o a  
by nraon of rrrt of the p r o t l r i a ~ a  o t  thi8 a p w n t  but auoh ,lotor -11, 
qmn mmmptibn o t  =ploymnt, ~a ooaaidemd am n u  e o p a  tor ~ILO p v w m  
ob appxylq$ thla agm-nt . 

( 0 )  -loyea who mtatn aoniorlty mdor the -am and .ORfiw u o d l B 1 ~ .  
a m a t .  goym~Ixg thelr ol.8. or o n f t  and a o .  f o r  mroam atbr than tho00 
. p o l t i e 6  i n  p b 8 . c t i o ~  (a) and (b) of tLl8 n a t l m ,  arm not la n n f i o a  OOWI~( 
by awh a ~ r a r . n t m e  or l a v e  areh ranioe,  w i l l  not be raquiI1( to milatrln 
r a b a w l p  a 8  pr0~id.b i n  s4Otioo 1 o t  a18 a g r e u t  00 1- a8 thqr 8- a 
In aanioe  o07er.d by 8uah agreement8, but thay r l  & 80 a t  tholr q~tloa. 
m a d  ruch anployer roturn t o  aenloa oarem6 by tha #Id mXaa an6 wor t i ry  
omdltlon8 a8#erente they ahall, 88 a condltlon of the l r  oontlauod eploymont, 
be required, from tha date of return to much ranloa,  t o  boom, an6 ~?mmln 
=ban In the organization rap~asmt18g the i r  alnaa or e r r i t .  

(6) I Employe8 who mtain ~ i o r i t y  under the nilam and - * i ~  
oaaditlonr agyeunentm of t h d r  elarm or  cxmtt, who a r e  mmbora of an 
-nlmtlon a m t o r y  bereto representlag that o h a a  o r  o m i t  and who lr 
aaaordenee wlb the rule8 and working condition8 a g m u n t  of tht olhm8 o r  
orat t  tmponr l ly  perform w o e  In another cham o t  r e n l a e  shall not k roquirrd 
to be mgaberaot another or(anizat1on p r t y  hamto who.( a g m e n t  atwarm the 
other olars or r e n i c e  until  the date the auployea hold rogulnrly aerlignad '\ 
porltlonr wlthin the rcopa ot the agrsanent aorerlnp, much other ckmrl of urrloa. P 

~ootl/in(~ In tN8 aereaent  .hall require an auploye to boonu o r  to  
ramin a member o t  the organization I t  much memberdhlp l a  aot arallmt~la to 
employ. up- the.#rme t e r m  and condition8 a8 8- genenl ly applloabll. t o  rmy 
Qther u b r ,  o r ' i t  tha memberahlp of moh rp loye  l a  denied o r  t.lrl~atod tar 
any rwroniother than the f a l l u ~ .  of tha employe t o  tender tha porlotlla du.., 
l n l t l a t l m  t 7 r8  and arreeaaata  (not l~oludlng  f1o.a anhp. lul t laa)  u n i t e  
required a8 a condition o t  acqulrim or n ta in lng  memberrblp, ?or p1mpoaaa & 
thla  agreanent, dwa, ieea, an6 arrermontr, -11 ba doomed t o  k atmito* 
roqulndW It they a m  nquired of a11 mplopa  In tha a a u  &atw a t  tho r~ 
fiw i n  the mama organlzatioml unlt, 

(a) 
b. ooamidend 

Oach auploye corerad by tha pmvlaioae of t h l a  a-rawrrt all 
by a aarriar t o  h + e  met the ruquinomtm of tho agromaont 

\Hrlem8 and until rrreh oarrler 18 ad+lmed t o  the  aontnry  i n  rritl- llq tho 
, O-LIP~IO~. m e  o r g a l u t i o n  all the  mrriar i. urlti- t 
R.glatamd fill, Return Reaelpt Roquerted, o r  by p o m o ~ l  6 o l l v a ~  mrldamod 
by raoelpt, of any employe who It  l a  a l lwed  baa t a l l ad  t o  o o ~ p l y  rllh tho 
tern. o t  t h i8  a a n u e n t  end rho tha o ~ a i u t i o n  theratom a h l u  18 not 
a t i t l e d  to eqntinue In aaployaent subject t o  the Rulom and Woritlly <;ondittoma 
Mremont. 90 tom ot notlae t o  be uwd a h 1 1  k m a d  upon bt tha lndlvlborl i 
milroad and the oremnizat lour i n ~ o l ~ o d  end tho t o m  ahal l  srke prarimioa te 



wriag tho -roar for tho a l l og t i oa  oi -lWwa. Opao nodgC a 
mch aotdce, ttn urrio? d L I B  dthh tea ulaxbr drp of ruch ruwipt, ro 
notlsy tho amploye -=mad La w r l r t y  br Jie@t.nb m, O.krrP ROaalpC 
B0~uar t .d~ or by p . m a r u l 6 1 l ~  erldme.6 by ol a b  a o t h  
t o  tho .mg~lup -1 k @wn tb or,lrrdntlaa. & u p b y 8  8~ a&iiUd 
rho dirputu tho fact that b. b.8 f.ilod to rdtb t J n  tam# oi tbL 

aai'rit- a prriod ab tan ua~& dqr f a  6.f. & 
rrco$t d nrch aotioo, nquut tb o r e ?  la d t L y  bz h#%rtarud Hatla 
btm & c J p t  kqwstd, by dJitm dw.6 W 
to 80cord hi. a bearing- ab uch m q w a t  t& crrriv 
@hall  ro t  a drta for hoar* which #hall  ba hold dthh tm d a n d u  
 day^ of tho data of racalpt d nqum8t thormfor. Dotioo o i  tbo data 
ro t  for hoar- rhJf be prqAlr mar tho b y @  in IfiW dtb oopy 
to tho ar~nimtioa,  by Rogbtond U l ,  Itohma b c d g t  B.qwatmd, ar. Ig 
paraem1 Mivery mrid.srcod by nc r ip t .  A mpmwntrtivm d tbo orgat&- 
t ion r h l l  a t t d  usb pra%iclpata in tho h a ,  tb. r a o i g t  tho 
c u r i o r  of a nquest f o r  a hearlag 8h.U operrtm t o  -7 .ation on tha 
bmixstioa of .Islalayma rprtil tho -?in# i. bald mi tb, bobiar d tb 
ourisr  la ma&-, 

In tho makt the aployo carcemd dooa rrd =quoat a hrfnl  
a8 prpoidd berain, the c u r i e r  r h l l  p m w d  to tamhmto hi8 mabtitl 
and qloplpcrk unb.r tha R u l u  md Wl t ing  Conditiam Apwmeat not later 
t h n  t h i r t ~  ealardar &)a f m m  mceipt of the above 4.rcrib.d &Lo@ 
the oryl i ta t ioa,  trrSeua the c u r i e r  and tho o r e t i o a  -0 d b s r u b a  
In writ*. 

(b) the carrisr rhll dotarmbe on the b.& of tho oddrrca 
produced a t  tha baring whether or not thm anploy. hrr compU,d d t h  tb. 
term0 oi thL ynament  ud -11 mbr. dooi.iai within t-tz 
calud.r dam fmm tbo date tbat the bar* i. cl~d, and tho 
and the orgr-tioa -11 bo pr-ly rdPired t h o d  b rrifky @ 
b g i r t e n d  U, BstuFn Recoipt b p 8 t a d ,  

- 
U tho decirlan ir tht tbo -loyo ha8 oot cmliad tdfb ' 

tha to- oi thlr agmommt, his ~ i s r i t y  usd -0- t9dar tba Jbba 
urb &rkhg Conditia~l Agmea~nt & a l l  k temlnmt.4 aSthia t-j 
mlondrr d.yr of the b t a  at add d.Ci.Sak ueapt u bmlmftar p m  
or m l e u  the oarflu and tha or&ntiaa agree ~hmmbo  ia rritb#. 



It tha l ~ l c i d o o  18 not r t l a h a t o w  to tha rploya or t o  the o m a i r -  2 

t loa it r y  ba rpprl.4 la rrltla8, W -18t@-b Ylll, Rotam Raoolpt R q - t a ,  
Ut.otly t o  tho dlghoat ottloer of Zb orrr iar  duimt.6 to -a a-rla 
u a a t .  krsh app-lo muat k m a $ r d  by uah dfleor rl t lria tr 
rlamCr h y r  of ith. drte o t  tb@ Udom appr lea  tmm am4 all oponto Co 
-7 aut im w t r r r imt loa  ot a U a r l t 7  aM p l o y m a t ,  mtll tbo b o l d a r  
ar a m 1  l a  w a m 4 ,  Tba a r r i a r  .brU gmrptly ooCli7 th, othor part7 la 
.al t im of nrbh a p p r l ,  b7 W l r t a n b  Yll, Rot- W p t  &qme.td, ih. 
dooiola ar .uL kgp.1 all be &ere& wlthla tueaty r1ed.r by8 of tho 
b t a  fha mtloe of appml I8 m@l+@& and tbe uk4 tha orglalntlom 
-U k vwtd am18~1 u a m f  i o  mtsw w -8- ail, :wpt 
ReQua8t.a. I 

If tba k r i a  oa r u h  a p p r l  18 tbt U a  -Nuye !ma aot eomplld 
r l t h  tha t a n u  oi thir agma.rrt, hP8 aanlorltr and r g l o m r t  tador tha h l o a  
.ad wort%- amdipom A&--t -11 k tarr lmt.6 d t h l n  t .wty  a r l o m d r r  by. 
o t  at. ob mid deoirion a m 8 8  ma100ti- of l o m t m i  i a  q ~ t a a  t B 8  
provia& balm, or  8mlau tba oarrlar and the orgnlartion m a  othenri~w la 
mrltlm, Zba bol8ion 0 appwl.b.11 k tial aad b lmm tanleu rtthllr tm 
m l a d a r  -8 9 fha data o t  tb dwimi- tho o r m n l m t i a  ar thm qllm 
l o r o l t d  r o q u u t r  the w lwt i an  of 8 nautml parram t o  4eoida tha dirputc~ aa  
o ~ % ~ l d @ d  in 8 0 0 t l ~  S(O) b.10~. *s m U @ # t  t o t  8U.ctlon of l mtd l p m  
am p m i d d  l o  Soatioa 6(0) b o l a  rb.11 opamta to rt.7 actioa o tha tamirtlom 
o t  reaiarlty end ~ p l g a a n t  until not aora tban tma a londr r  dyr irrpr tLa data 
400imia 18 r m b ~ m b  b7 tha nOUtX81 mrwe ? 

( J ~t C i t ~ n  t r  oa l . na r  b y r  a t t a r  a m  ~ t a  ot a dao i a i s  a h  a p p r l  
by the h w e a t  otyiaer ot th uarrlar darienntad to bandla a p p a l r  m a r  thla  
a8n.lp.s tba orgnltr t ion o r  tha a g l o r a  Inrol+ad roquwt8 nrah hl@art a t t i ow  
i n  wrltiry by Rw+rtend LLl1, Poturn Rooaipt Roqoartd, that 8 noutml tm appolato4 
t o  daclbo the dlrputa, a n w t m l  ?armon to  aot a8 role a r b l t n t o r  W &old@ the 
dl aputa -11 ba qalootal br  tha h i a a r t  ottioer ot tha 8arrl.r darlgartc~d to 
bandla 8pp-18 =?a? th l r  aeraaant  or  hlr ba lgu fab  r*pmattrtlwa, -1 O h l d  
Sx@auti+@ of tha orgmol~tion o r  him d a r i ~ t a d  n p l r r a t r t l + a ,  ma4 the awl- 
la?01~@6 or hi8 ~ m r o ~ o r t l + a ,  It thoy a n  m b l a  t o  .IF.@ tha 8al,aatlol, . 
ot a a a u t d  p o r ~  any ow at t h e m  r y  rrqurt tb Obrlmn of tk k t l a l m l  
Umdletioo 14 rritlw t o  -tat 8uah a8utnl. 'Ih. ormior, tk o ~ l r n l m t l a r  
and tha p l w a  lntoltmd mhl l  b r a  tba flat to appear aria p r a m  .fidaawa a t  
hoartm bat019 ~ P d h  m u t n l  ubltmWr. 4 h l a l o a  W dmh aaut-1 a rbd tmtB 
-11 be r b  .itqla thi-7 -1-r rr8 *ma tho &ti of rwd* of tba w* 
t o r  hi8 aepaintmc)t and -11 b t l n r l  and -bindim ppoo th. ~ ~ x @ t I m .  Tba a8?r$ore 
tha amploln, and tba orpnlntlorr -11 k pr01ptly ah1804 thoroot lo nltl- )I 
Ekgi8t.nd Y.11, vum R-alpt Raqautaa. 12 tha porltlon ot tha rp loya  l a  
rurt.ina6, tba i-8, =lam an4 axpamu of tbe noutnl  a r b l t n t o r  all k bema 
i n  oqurl bq tho o a ~ u  and th. org.aiutioni it tho .g,1ora9r porltioa L. 
mt r w u l m 4 ,  8uqh toor, r k w  and a~rpoxuw -11 be b r s a  l m  -1 dnm W 
tha  wrrior,  the q-nintion ma tho u p l o p .  



(i) -Olrwd  Chr- of Cbr orgudmtion rbdkl not- tk 
o a h r  ia  r d t l a g  of the titZo(a) a d  a66.u(em) at it. rvpmeantativw h 
u a  authorbod t o  ruw and ncdr, tbo ao t iwr  6.8crikd Ln t h i .  a g ~ ~ l n t .  
t& orrdar .h'l'l m t l f y  tho O.IYIJ C- Qb tho os-tioo b urltiry 
aS tho t i t i ~ ( a )  aad .bdrwr(.r) oi fir m p r i r r a t r t i r u  rbo am athorU.4 
to. rrcoir,  .ad r u m  tho noticor ducfibod Ln t h i r  m r r u d .  

(g) In ooaglutiag tbo tiu paiodr  mpecifbd b; t h l ,  a-t, 
tho  &to on w h i c h  a r d i c a  i, iucd+.d or  docirlon rmndond h.ll not bo 
oowlt.de 

Otbor proviaion, of thir aglwment fo t ho  aontrra7 rwtrithntmdiry, 
tb carriu rhU not b. roqulrod t o  torrr tyto tho q l o y m r r t  of m aplw 
unti l  much tipsb aa a qualified replacement ir ava ihbh .  Tha cur ia?  my aof, 
hournor, ntrin much -loye i n  r e n l c o  under tho pmrSriam of thir moctbnr 
f o r  a pried in worm of riacty calendar &yr imm tbo &to of tho t.t 
docibiaa randend under the proviJaar of kctlaa 5, or W t y  oa10d.r 6ym 
f r w  &to of mcoipt of aotico fmm tho or-tion Lb oar- whore tho 
door not nquest a hoarLy. The mploy. who80 q l o p n t  i a  urtrrdod uador tho 
provision8 or this roction &al l  not, during much ortenmion, nkh or aoq\Jm 
aqy reniority riehta. Tho position w i l l  bo adverti.od a8 +.curt \rabrr tba  
bullotinkrg n3os or tho rospctSvo agrramentr but tho omplop m y  swmla oo 
t h o  position ho hold a t  t h o  tlma of tho l ~ r t  daobian, o r  a t  tho 4.k of racoipt 
af notice mro no hearing ir mqu0st.d ponding tho arrlgnmnt of tho rucuoa8- 
ful applicant, unlors d i r p t c d  o r  unlorr the paitSon ir  abolirhod. Tkn 
abow petrimla m y  k ucton4od by agmem~rrt ktuooa tho earrbr .ad tho 0 - b  
t b n  knolvod. - . 

Section ? 

U tho firvl datorrpirotioa under Soctiaa 5 of t h U  a-nt 
L t h r t  an mploy~) r  8 0 n b t % ~  urd .rploymrrt In 4 d t  or. c h a r  a & l l  
bo turainrtod, m 1Lb i l i t y  a-inrt th. camur la S m t  of tho 
oreuriut ion or dher  aqA0y.a brqd upon an allo-6 v%ohtAua, m b -  

I _ wpl ia t io r r  or non-mqpllnco ulth my past & thU w f  ahall 



Imotion o - uoatinwd - - 

ad" or  aecrum MW thm pmriod up t o  tha axplmtlam of tho 60 o r  90 br. 
pmrlodr rpociflmd in k t i o n  6, o r  whlla ruoh dotamlrrstloa r r  k r t r y b  
a oaurt, oo wula a dlrcbr6.d p o 7 a  m7 ba nmtond t o  ..rrloa g~rmusnt %o 
judicial datammtion. D u t 1 1 ~  aueh porioda, ne provlaion o t  *hat a m %  
botuor  thm pu)i@r h a w 0  -11 k una a8 tho hrir t o r  a grl..uco ow tlw Q 
money elmi8 by gr cr of w o p l m  w i m t  tho uHm rn lmb%oU upom 
mny a a t l o ~  trlttrltb b~ tha oarria? 18 app l r l u  o r  ria thlr martmoat 09 

an a11w.d /.iobtltm, airmliwtioa o r  mom-mltsneo rlth .ry prmiaioa 
of a i m  agmmmt. I f  fha f i m l  dmtarpimtloa under 3 . a t l o ~  8 o t  thia  .(lirammt 
i r  tbt an ..ploym*m r p b m t  and aOaSorlt7 &all not C. t o n i n t a d #  Urn 
ooatlnluoa tn 8arfoa &all alva r i m  to .D Uabtl l ty -1-t tha o r n 4 a r  i. 
taror of thm m i ~ t i o o  o r  &hot .rrgloyom b r . 6  upon .n al&-6 vlolr~tioa, 
m¶rr?plleatloa o r  nab8oapllanum with any pa% of t h l m  -mt, 

a the avant tht r a ~ i o r i t y  a~ mployamnt &mr -a h l m r  a1d ~ o R 1 . l  
Oonditlom A g n ~ m n t  l r  tmxnlmtod b7 t h m  eardmr undmr tha pravlaianr of thir 
wnruol, and ruth tomla t ion  of aeniorlt7 and -ploymont l a  mbrmqur~ntlJ 
d@t@min@d t O  ba i-rOpO?, UUfU, O r  ~&oZ'Crbl@,  th@ -nlnt%ol, a h 1 1  
lndmni f~  and mra brmlmmr t h m  carrier a w l w t  .ly and a11 l i .b i l i ty  r r f l d r y  
am tha m a l t  of mch irgropmr, udlrrtul, o r  unanfomwbla t emlmt lon  of 
u n i o r l t ~  and aplopont ;  Rotibmd, h m t a r ,  that tMa aootion rhll arbt apply 
t o  any 688. in Tfeh tho oamier inrolvmd l a  tha p h i n t i t f  o r  tRa rmily prty 
In tbm aotlon ih rblch t h m  atoresald dmtmrmimtion l a  mb or  i n  rhloh arm auoh 
arrimr aotr  in /oo~u.:on with any ...plwa; ~ ~ ~ 1 d . d  iurtlmr, t t m t  tha r i o r t  
rentlonmd liabili ty r h l l  not @stand t o  thm mrpoow t o  tha oarrlmr i n  d l a toab l~  
mitr by omployor rlbomo a.niorit7 and oaployamt a m  tmmlmt.6 by tha a r r r l u  ) 
undmr tho prroririom of thla a ~ m m t .  

Am mplorm .hoom a~plomant l a  tomlamtad am a m m l t  af non-oolpllaneo 
w i t h  tb prorimionr o t  thir a g r m a a t  a h 1 1  k am hati- tamlmtmd h l r  
r p l q r  r r ~ a t i o n m ~ p  to r  neat ion pupomom. 

(.I 4. ~ t 7  t o  this - a t  -11 p.rlodi-14 ~rn-t 
f rcr tha maw of anployma .ubl.ot t o  th i r  .-at prlodle auam, l n l t l m t l a  
imar. and a r r 0 8 ~ m t m  (nor i ~ i o d i w  a r a  p-ttaaa) rite* mqulroa am 
a condition of aequiriag or  totaining n b o r r b i p  i n  ruah o ~ n i m t i o n ,  rab a h 1 1  
PI the .#ut dmduotmd t o  awh offieor of m a  ~rpdrtiam am tho ( m a l m t l ~ m  
-11 6 . 8 i - t m f  b V l b . 6 ,  bor~@? ,  thrt the qui-tr & this 8~b~B00f 1- (a) 
*ll not bo mftoctlro with -.paat t o  .ly lndlrldml r(p1oya st11 Lm a h l a  L.1. 
iuralrhmd tha earrior with a writtan aarit-t to tho o-satloa o t  
rrbarmblp dw.4 i n l t i a t l ~  tea. 8.4 a a r r a u n t r .  -oh mar-rt &aU bo 
m-bla i. Crftlng a t t a r  tha ap imt lo l ,  a OW y-r o r  tbo t a m l r t a -  O t  

a8n.rornt *iehmrmr -aura rmmr. 



(b) T b  pori8iom af nrbudiorr (A) ob thL 
80ctica a m 1  mt k c o r  ~ r r ~ c t i ~ ~  rmlou md ail t), mr 
ud tho w m r t l a a  rh.U, u a nnrlt sb -or npthtioar 
purmmt to tho ro-tlau af m-q Bard  k. m, -0 
upoa tho kru aad oandltianr unb.s -ah 8ueh preddmm rhll 
k .pplbd; much agrumt  t o  Saaltdo, bat not k nrtrbtod to, 
t)w -N o r  d a d o n ,  tho uount~ to b~ 
t b ~  rm, -nt sim QI . \ ~ ~ O ~ L . U Q I )  OOSW~O-, 
tb. irrqwncy or dobuctionr, tho priorit3 oi wid d.buctiw d t h  
o t h u  ~ t i o n r  aor or &Wtu aatbwlwb, t bo  pamat a d  
dLtr ibu t iWU & -8 d-ld ud d h ~  t U 8  p-m 
thonto.  

ThL agraumt 8h.U b e e m  mffecfit. ar wtdmr 15, 
1 9 9 ,  ud I8 in f a  and l%nal a a t t l a u r t  af notice8 80- u p a ~  
ttn carriorm by t h e  org.nintidnr,  aignntog broto, o ar about 
?obl?ury 5, 1951. It aha l l  k ooMtnwd u A r o p r r t o  m a t  
by and on behU of rrch o r m t r  p r t y  herota and tho00 -8 
rrpnaantod by oach org .n lz~ t ion  0 oach d mid u 
hamtoion 8t.td. Tbb bgmamnt h a l l  rraYb Aa ef foe t  rmtil 
mdiiiad o r  c h m g d  in acaordurco rdth tbo pmvt r iam of tbr 
8.il-y Labor Act, u aaanbd. 



In ibll md final aottlmemt af di.plter adring f r o m  

or &mat tmbnmig 6, N51, it la  hamv mgrsed fht a e  partlala bersto .6Wpt 
md;vtU a u .r, agrsmanf bet- thm th. teaam of me A m t  W 
a* 'Yarhlaetan, O. 0., mi hgwt 39, 1952, betteen bhb ~ i e n  mpma-%& 
W tho b c t o x n  0mrrles-a' Confereaae m l t t e e  md the DDpfoym~m thexwf rep- 
rraonteb - the YPplwoar Batlard M e n - o  m t t e e ,  -&oar doopomb 

Balw Labor brganitationr, aatept that tho offectfro data & e l l  bo 
J-qr L, 195% 

h r  tho ~ ~ ~ t o a e o  .nd north Tor tho Psrtiaipating C)rgapltstlono: 

fotemetiorml Brotherhood of  Blaeb 
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f h ~ i a h t a d e d  ma a $uide .sd L not to ba ucnrtnmd a6 ccm~~i tu tbg  
l m b  t bstmca, the parties. If may dispute rri.08 ur to VIO pro, 
pr i n t a r p r Z Z o r  rppueaticm pavtsion, th t.rr t g q m m t o  
agmmmnt r q  gmm. 

-TIXI purpose of this ru le  is  t o  d fmd  protective benefit. for 
a p l o p a r  who fr. diqhced ar deprived of employnmnt .b a remilt of changes 
in the opra t lpu  of tb carrier due to the c ~ ~ w r r  Usted in Soctiam 2 hereof, 
md,  rmb3ect to  the p r d s i o n s  of this Agrebmnt, the carrier has an~d nag 
exercise th. rtght to  introduce technological and operatianrl changes except 
w h e w  mch changes rrs clearly barred by exiating rules or .grcemunta. 

Im 1 of the prorlsicms & tilts Articl. 8h.n apply ta .ql ~ t r ~ 1 s . c t t ~  
8ubject t o  amwal by the Interstate Conwree Comnb&an, tf tb yrlpov8l order 
ob the C o p d s r ~ c n  cmtrins ee .1  car mom f.~o..bla 'emplqmo prOkCtitm pmfdms, 
or t o  UXJ transactions covered the Washingtan Job Protectdm Agrscmnt. 

Any bob protection agresmsnt which is now in effect ar a p.rticular 

b.otactive benefits (d th. W-tm J& ~ u t e o t ~ o o  4pmi1t of 
w, 1936, be applicabla, ea mom egmcii1call.y mtllned be-, with n v c t  
t o  amplwei 40 .n deprirsd of empl-t or placed in a m o m  porRtion w i t h  
rq8peCt fo cong?amatim and rules gweming warking conditions .s r ~ a s u l t  of 
any ab the follawing changes i n  dhe operations of this indiddual carrier: 

railroad which 
frvmabb thm 

b I b ~ d a w m t ,  diacontimure for 6 m o n t h .  cr -, ar 
cansalidatim of facilities ar servicas cw parUans 
thereof; 

la deemd by th8 authoritad employee m~esentat ivee to be more 
this Articlo with respect to a transaction rnrch as thorn refe-d 

t o  in Section 2 hereof, may be preserved rs t o  ucb trouactim by tb np- 
sentatins so yotifyhg the cur le r  wlthin thlrty d y s  Erm the' date of receipt 
of notice of s p ~ h  transaction, md the protd.aian8 of this-Article will not appu 
Lith ~ B P O C ~  to such t r ~ a ~ t i m .  



ca  Cmtracting out of uork; 
- 

d. b r w  or purchase of equipmsnt or component p e r  thereof8 
the ins td la t ion,  operation, mndcing or  repairing of 
m h  is t o  be perfmmed by the lessor m sellerj 

An -1- shall not be regarded rs deprived of smp1-t m placed 
in a worm poaitian with m-ct t o  his compsnrratlcm a d  rylrsr gumming 
~ d d ! I #  eondif I-8 in 8 M O  of his msignatim, death, mtiremsnt d b d ~ s d  
fa: 8-0 ib m ~ ~ d - 9  Ylth e d b t a  ~ O W P ~ ~ S ,  at. f-6 t o  W@C dus t o  
d i r rb i l l fy  or disciplhe, ar fa l lma to &ria a po6itI.m d l a b l a  t o  him in 
fha uorcise  of N o  uani&ty rights i n  accmdance vlth &sting rules m 
agmemnts, m nductians in forces due t o  oea1~0xa.l m-to, the lyaif 
ob temporary employees m a decllne in a carrlertr  bu&mss, or far  any 0th- 
rba~cm not covered by SectAm 2 breof ,  In any dispute over whether in 
-omploybe l a  deprived of enplopant or placed In i worse podtion d t h  nspect  
to Nu oaqmneatim and rules governing working cadition8 due to causes l i s t e d  
in W t i m  2 b m o f  or whetbr it is  due to the c u e s  l is ted in Sectim f 

1 b n o f ,  the  burdm of proof &dl be the  c u r i e r ,  

The c.rrier shaU give a t  least sixty (60) dqm (ninety (90) d q m  in 
cases that ell mqulm a change of smplopetr residence) writ- notice of the 
abditim of Jobs cw a result  cd chongea in operatians fat. any of the m a a ~ s  
mat forth 3.a SacUm 2 hereof, by posting a notice en bullstin boards convanlent 
t o  the  interested enplopeeb md by sending certdfied OLBil notbe  t o  the Oeneral 
Chrirssn of much intarertad employmeso Such notice s h d 3  cooltrin a full ud . 
adequate state-t of the  proposed changes in operatians, inchding an eatbate  
of the  w r  of aap lwes  of each ol rss  affected the intended changes, and 

f h i l  d l u c l o ~  of a l l  f ~ t s  .nd'circumsturees bearing oa the propomd diman- 
tinurnce af podtiaas, Tb d a b  md pkce  of 8 o d e r e m a .  between mqremnla- 
:iver of tb u b r  and tb Genaral Chdmm ar his mpms4ntativ0, at his 
optial, t o  dimcur fbs mmer in vhich and th4 ortent t o  a i c h  emplagbas may be 
.ii.eted by the chnger irnrolobd, -1 be q w d  upon dthin ten (10) days 
after the *ecelpt of d d  notice, rd oonf-e sh.ll commence within thirty 
(30) dlgs from ths d u b  of mdr notice. 

Who b cantirrslbd in 80Mce8 but who I8  p W d 8  M 8 
ndt of a change in oper.tione'ftx- any of the ma~cms eet forth in Section 2 
Ron&, in a worm porritim dth reupect t o  conrpsn~tiao m d  mles governin 
vo~lHrag conditims, cbull be accmded tb bemiYte wt forth in Section 6(a f , 
(b) urd (c) of th~ Uashbgton Jab Protsctioo3 Agreement of Wqy, 1936, rp.ding 
t a w s  a 
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B c c t h  6 (01. Na 'cmployte of my ol tl!c errricrri in\.ol\.cd in a prrticttlnt 
dinntiot~ wlw in rnntin~lccl in rcrviec cllull, far r wrid not cxcmling 16\*e 3 
r fan001ing tllt cncttirc dnta of mu& coordination, be placcd, u a rtrull, of 
ccwnlinntion, in n worn mition with mlwct to compensation and nil- 

ming mrl;ing conditicmr thnn hc occupicd at the tima of much eoordinr!h 
sg ar bc in und~lc in tlle oonroal cxcrcirc ol hir rcaiarity rwb undcr ex% 
~grcct~tcntn, nrlcn nnd ~wnctica to obtrin r p i t i on  producing mmpam1:ian 
,I to or cxcccding thc tr~npenution of the p i t i on  lreld by him at tho tirne 
tc lrrrtiritlar mmli~in~~o,n. mccpt hmcvct, thrt if hc fails to cxctcirc hi 
~rily"rlgl~te to rmtre nnotlict rvailable pit ion,  wbkh d m  not require a 
pc in mitlcnec, to wlrich In ir entitlctl itnclcr the working apcmcnt ~rnd 
h cardm r t a b  of pay and tampeaontion exceeding thone ol tbe podlion 
11 he chtr to retain, ho rhall t h m f t s r  be.trmhd for thc p u m  of cht  
ntl M occupying the poeition wbicl~ he ehtr  to decline. 
(b) The protection afforded by the forcgning paragraph rlrnll be modc cfl'cc- 
whcncvm appropriate tlrmugh what b llcrcby daignotcd an a 'dicrplaccnrcat 
pants' which draU be dctcrmind in cacli instnnec in Uw manner horrinol'tcr 
ibcd. Any smployct ontitled to nuch rn allmrncc in  bcrcindtcr re land 
a Uinplad? omploya. 

[e) h c b  dbpbmwnt a ~ h 8 n c e  #hall be a nxmtbb dlo\mncc dctmmi~d 
wuputing the tntal compmtion received by the employee and hi total 
paid for during the la& twelve (12) month in wbch he performed atmice 
diatcly preceding the date of his diilaccment (ruch tu-clva ( I t )  manUte 
; Ilorcinafkr referred to M the 'teat period8) nnd by dividing nepamtcly the 
rcrmpcnmticm and the total time paid Lor by twclve, thvoby procluch~ ithc 
rga monthly wmpnantion and avcragc monthly time paid for, which ehlrll 
~e minimum amtnrtrtr 1 1 4  to ysrrrnteo the displaced emfiloyce, and if lhis 
cmmtion in lib eurrcnt paition is Ieea in any month in which bc pcrformr 
than thc a f a t e ~ i d  averap e a m p t d o n  ha 8b.U be paid Che didlcrcnec, 

mmpcneation for mny timc lart on eeccrstnt of vohntary abamea to the 
t that bc 'b mot avnilnblc lor aewica quivolcnt b hi crvcragc monthly 
during the tcnt period, lbut ha &all be compensated in addition thcrcta a t  
itc af thc podtion 0l ld  for any timc workd in exear of thc a- montlilp 
paid for durinu thc t u t  period. - 

mrplaqce *a i r  deprltlbd of eraplapmt u a riat ob r cbmg. 
lor rsly of ths ~ U B ~  mt forth ii Swtioa 2 hamad ahal l  be 
M y  dimdasr l  .Ilarmc@ in rc~Crd.ne@ dth 'the to- ad 
f d  in sectfan 7(a) through (3) of the W U l W  Job Prafectifm 
w, 1936, reading a8 follomt 



m k t b n  'I (a). Any cmplqcu ol any of t l ~ c  eariicn ~~nrficilurtiny in n par- 
tieulnr c a d i m t i o ~ ~  who ir dcpriral of c~npltq-~nrnt m a tcnllt nf raid cmnlina- 
Lion ohnll be accordcd .a allormnec (Imcinnftrr tcrmod a coordinntion rlla\v- 
arm), b a d  on length of ranicc, wl~icl~ (cxccpt In Ute enrc of an cmploycc will1 
Jcm t l m  mc ycar of norvice) mllall be A mantl~ly allmnncc qltiralci~t in cnc.11 
hrtanco b rixty pcr cent (60%) 01 lllc a\*crap! nwnthly colllpcttvntinn nf t l~c  
nnploycc in quution during tltc lrut tacl\*c mcntthr nf llir mlblnymcnt in wliicl~ 
he onrncd mmpcnurlinn print to thc dale hc is Bmt dcpriv~l  of cmplaymcnt. aa 
r mrtlt  of tlc mnlitintion. Tliia condinntinn hlbwnncc will tc mndc b ench 
elirtiMc c ~ J ~ o J V C  philc uncrttployd by hi llamc r ~ t l  nr in lltc cmrtlinatcd npcra- 
Uon during a beginning nt tlic dntc bc ia fint clwd\&~l of employ~ncnt nr 

d t  ol Uu amnlinplion and extending in d imtnnw b r  n length of time 
Wcnnlncct md Hnritckl hy the lollawing achedu1c: 

1 yr. nncl 1- tllnn - 9 ym. 
9 y,. 6. 64 3 " 

3 yn. 6 . "  

6 ,.", " " " 10 " 
]Oyn. " " " 15 " 
15 p. snd m*rrS 

In tltc rnw of nn onployec with lacs than one year 01 8adc0,  the t d d  cwrdinn- 
tion allo\vnncc *linll bc n lump alta pnynlcnt in nn anlount mjniralcnt to sixty 
(GO) dnys pay nt  the strnight time dnfly rote of thc lnrt psltion held by him a t  
the tintc he & dey;rivcd of cmploymcnt ns a rczrlt of tlic mnlinntinn. 

(b) For the puqmm of thb  ryrcemcnt Uio latgth of rcrvicc of Ule cmploycc 
mhall be Jctcrnlinod from thc dnte bc 11ut aquircd an cmp1c)ymcnt rtatrts with 
Lha employing turiar and hc ahall bo dvca credit for one month'a wtvicc for 
~ c h  month in which he pcrfonncd m y  rcrvicc (in any capacity wbabncver) and 
tnclvc auclt montlie rhall bc rrcditcd IU onc ycnrt ocrvicc. The cmploymcnt 
rtntue of at1 ~mployee ha l l  not be interrupt4 by frtrlo~lgll in inrtanrm wllcrc the 
employee hm a right to and d#8 return to mrvita wllcn mlletl. In dctcrmining 
length of bcrvica of an crnployec acting u an olhcer or other o ~ c i a l  rcprcrcntative 
of an cmplcrycc or~~nisa t inn  he will be given e d i t  for petfonning rcwiec wbile 
mo engaged on leave oflrtmcnue from tbc m i c e  of a a e r .  

fc) An anployw &all be rogarded ar dcprivcd of his aml~loymcnt and on- 
titkd to  s aoordination dlw.ace.in the follmiaq csra: 

1. W k n  tho paaiCion which he bolh  an hi8 bomc twd b a b l i i l l d  u 
m l t  of ouordinrthm md ha iu unablc to obtain by tho o x d u e  of 
bin r m h i t y  dghta rnotber p d t i t a  on hi homo road or a pdt ion  in 
thc caordinntcd w t i o a ,  or 

S. When tlw podtian he holdr w bib borne d ia not .bolimod but he 
bm *fit padtiaD u r m l t  of thc crvcirc of rniority rights by an 
anpbya wlrw podtion im rbolishcd es i a m l l t  of anid cootdination, 
at by other etnploycm, brought rbout aa a pminrotc u m q u c ~ c e  of 
tbe d i n a t i o n ,  ud if be t unable by tltc exercise of b& d o r i t y  
ri&b to rccurr another p i t i e n  on hie honrc road or a p i t i o n  in 
the coodinat& operation. 



a h )  ~n smp- ~ I I  nnt h r c l r . ~ ~  nu thq~r isa  ot enp~oynmc in a r  
of hi( dgnntinn, dcnth, rct imcnt on peneinn m on-nrcntmt of nfc or dirnbili~ty 
In nccordnnec with the c u m i t  n ~ h  anrl prnctim nltplirnblc to e;nlrlc~ae grr- 
emlld, tlinniml kr jurtifinl~l~ >re* in ncrnrtlnncc with UIC rulw, m .lurlnugilal 
bwaqac of ml~tctirm in forccu due to u u ~ n n l  r q u i m m t u  nf the m i c e ;  mnr 
dm11 any anphycc he nqnnbl ns tl6privcd of cmploymmt na PIG NII 01 8 
prrt i~t lar  camlinnth  who L not Bcprivul of ilia anployn~rl~t rrirllin thrrr p n n  
lrom tho cffcctive dntc of snit1 d i n n t i a n .  

(8) -Pm11 ct11pln2.r~ mivil tg R cmrdinntion Jlo\vn~r* ahnll k q  lllt ma- 
I plqd i n l d  of hi a d d m  el the nme and .*I- nf imy oUrr pmqn lry 

wl~nnl lr m y  lo mg111rtly m p l q d .  
(I) TIN d i a a t i u n  a l h a o e c  shall bc paid to tlhd nydarly aaa&pd in- 

cumbbot uf Ila pition nhlirhcd, If the pritioa of an maployea ir abolidmbd 
while ha is n h t  fron, rcwim, he will to entitlml to the eoordinntion dlowancc 
wbca hc ir avnilolle for wrvicc. Tbc ctuplnycu tcrraporarily filling raid mit ion 
a t  tlr( tinto i t  m ahlialtni d l 1  bc gicrn r coordindion dlownncc on the  bnr:is 
of onid p i t i o n  until Lhc regular emltlqcc is availah% for ewicc  and thvenftcr 
ba l l  mcrt to hie pmvibus atatus ancl r i l l  hc uvcn a coordination allowmn! 
accordiigly if any is due. 

(a) An en lp lop  rccci14ng P ct*rnlinntim n n ~ a n c c  &all be mbjcet  to 
call to return to ~ n i c i  nltcr kin:: lwltibtrl in a m d a n c e  with the wmkin~g 

I t, and ntclr cmployec may I r  r q u m l  to return to thc crcrrt0m of tltc 
z g  carrier for otlrr renmonnl~ly mn~utrnblc cnlploy-t fur rllich Ile ir 
&ridally and mentally qualified ancl sl~iclc dom not require r ehangc in bin 
place of midcnca, if his ntum I o n  not infringe upm the cml~laynmt riglttn of 
0 t h  anployces untlcr the working agreemen% 

( )  If .D employee who is receiving n coodination allowance return$ to 
m i d  the d i n a t i o n  allowance ha l l  cem while he i a  ro reemployed nad the 

time during w&icll he b u, rremploycd h l l  be dccluctcd from the totrrl 
whicb be is cntitlcd to reccive a mnlibntion allowance. During the 

reemployment bowever be &all be entitled to protection k record- 
'mm + the prwisjom of W o n  6. . 

ti\ If la employ- who i. mceiGq r d i m C o n  rllowmm o#.iru rail- 
toad apployrneat (otlm than with him home rod or io the coadited o j ~ r a - .  
tion) hir eoordi~tioo rllarr.mce &dl be reduced to 'tlle extent tbat the nun1 
Wr1 of bis earnings hi eurh mpluymcat and llir dloaapoo a d r  thc maunit 
wpin &ah bir codbation a l l ~ . o c e  ir b a d ;  ptovidcd tbat t ih dud1 not rggbr 
to q ~ p b y m  a kg tbm y d 8  

(j)' A caordiirlka allowance hall rer# prin to tbo a~irorioo of itr pm- 
n i b ~ d ( p a i ~ d  in the mcnt of: 

1. Fdp. ritbad pod ulm ' to '  to d c a  in acamkee with 
d n g  rgnancnt dtm being notified of padtian for which he ir 
I Wbh ud rr pto\w in pamgqb (I) . a d  (h). 

t. Bcri(Caab. 

w pinion a on account of . (~e a diibility h aced-  
raeo with Ute current ruks a d  pnddlccl r~plicsble to mrpla~ccl 
h t r *  

5. JYiimnt fnr jrulifirble cow." 



,&tian 7 - 
kg -1- ellgibla to mcaio, a mon- dlrrairrrl rllouance wder 

kc t ion  6 b r e d  lary, at hie optiaa .t the tinm he kcombe el iglbb,  real  
(La lieu of a l l  othr buufitr and ~ o t o c t l ~ l ~  prorided in tN8 ymunt !- accept 
b a am mprratlon rllaruree btaradnd Ln aeoaedame uith t)ls prdsic?r 
of Sectim 9 of the V&hgtm Job Rotmatim Agreemaat of )Iq, W36, rending &a' 
foummr 

@&ctim 9. mp1-• e3iglbl.e t o  raceim a eoardLnrtim 
rllwmco under wction 7 h m o f  rrq, at bir optiaol at the tLae 
& a ~ r t i m ,  m8i and (in Ueu ai rll uthm benofltr md 
p-tSrne p a e d  E y n e m n t )  accept i. a ~uqp nrm a 

ation rllowrrree &tandmd in rooordance with 'fhs follawlng 3 L . S  

P ~ W W O  a 3 -  a 
3 m 

m 
" 5  " 

5 a 
a 

"lo " 
aD 1 5  " 
l s p - a n d -  

(a) bn(th af s r d e  .h.'l'l k oaqptted am porlded 
in &cUO~ 1. 

(b) Om mthf r pay &.ll be awuputed by arltiplJing 
W 30 the d d l y  rate of p q  mceived W the 
-1- in tb paeltiIan heti occupied @or t o  
tirib ob o ~ t i m . '  

ew1-e rifected o h m  in opentimr f a  any of the mrsaau 
mot SQP~). in Seetiat 2 hamof W a l l  nd- be deprived o t  k~fltm atkahing fo US 
prrriaas q l q a m n t ,  uch  a~ h u e  trurspartatim, pndarrr, b o ~ k l l s ~ t i a r ,  
n-f, otc., under fh) BW eatrditimr md so am mah knetitm 0~01timre t o  
k worded t o  0th emplmer ab tha arrrisr, kr mum 8-co or  QI PUClough 
a# tho sucr aq be, t o  tb mteht thf mcb benofltr cor be 80 rrinkined wdsr 
gneent mthoriw of U w  m eapcrata mum or Qwmgh fbfur, mthaoitafian 
rhridr IPJ ba abtdmd. 

f 

Any aupl-e who i r  m tdmd  In tb 'wn ice  af the  camier, ar who is 
kter notared to service after being eligible t o  receive a l~nthlg dinmissal 
a l l ~ c m ,  who is mquired to chmge tb point of his emplaya~cnt u a result of 8 
change ia the c u r k r t s  oprations fm q of the reaoons nt Sarth in Section 2 
b n o f ,  and Is ,  therefom, lrbqulnd t o  mave h i s  place of maidonce, a h d l  be 
a corded the protective bemflto m t  So* i n  Sectioa l0 of the U a ~ t a n  Job 
RobcUm ~ ~ n t  of )Iq, 1936 - %.dfng eo  SoUxrwrt 



Ahy asplayso rrho is -k inad 5n the se-6 ab the carrier, ac 
ubo 50 latot rr8toed to  o e r l c r  &tor being 6ligibla to nceivo ,B month- 
dlsxlmal rllmur)e, rrho is mquirsd t o  chmgo the pd% of hi8 o r w l m n t  
u a nult (of a change In  th c u r l r c r  ojmratdolu for af thr nuoru  
O @ t  f e  in SO&&- 2 -Of, ud SS8  f h s m f w ~ ~  m-d m B  U8 
plmo of n8ldao., ahall  b. u a o w d  t b  putocti., kaoflta wt forth io 

fi df tb v.dhwm Job Rdactim -t o f  -8 1P3s8 
u t o l l - 8  1 

( a6ection 10 (a) Any mpleyee who L rebind in the oervict of my c v r i o  
hpolvd in a prlieubr m o d b t i ~ ~  (or rho b Lter ndond to amvka fv 
tbe g#rp.of employma mtitkd to rrcc)w a coordinrtioa allormoo) wbo tr m= 
&ed b the point of hb employment u -It Of much a o d b t i o a  and 
b l h f a  requid b MW'U) p b  of rsddem~, b dmhrnd im dl 
upmm of moving hb bmdold and otbQ pammI dooh and for t b ~  brlrw 

of hinuelf rrrd membam d hb famlI7# inem Mag v r .  for 
Llprlf.adbirfmi~udhlao.atulwagalouduriagcb.tiavwswy 
~ a w h ~ ~ - t r , d f o r n r r u o u b * t l u ~ ,  ( .d toawodAraL-  
f n l d a p ) , d i a - a p l . o r d d - i h i r w r k c r t i o o .  T b c m c t  
attat of tbe nrposuibiUty of tho d u  mdrr thia grmiJao md tbe way11 rod 
r n ~ o f 1 ~ ~ h . b . ~ 1 k y n d . ) a h d ~ m b ~ t k a n i t r r ~  
rporrdble md the orguabatlon of tho rorp1oyw rilected. No alrtrn fiu rrpcnrr 
ortdortbir&cWWbQrl ld*~urburnddtbtotbre, !r -  
koeD the dab of coordinrtion .ad the dab mort be rrrbmffbd ria ninety (90) 
d.4' after tbc upcarar ua i d  

hh 
(b) If any d employa~ b furloughed ritbtrr t h e  yeam after ebua 

point of employment ra a rault of ooordiaath uui d d e  to ~wr, bir p k  
of rrddtnce back to him original point of rarplmeat, Ch, M a r  rbrll wnu~ 
(hirrpu d moving hi. bouaebold ui dber ptnwml el?(. under tk a m &  

t m p d  in purgrpb (r) of tht eckn 
01 ~ r c c p f  to a crtcnt ptoridsd k ~ b  (b) c h m  h pt.ce of Zka ~~beequent to the initial abuyr e r a m i  by wordination which 

~ ~ t o f ~ ~ * ~ d r r ~ o i u o f m ~ ( ~ t o ~ d ( ~ ~ ~ r )  
mabh 80s dtbb pnmkia- Of tbt -' 



.&ctiw 11 (a). The following pddom &an apply, b t& cxtsnt w 
r p p l i # b k i n ~ ~ c t , t o r a y c m p l w m r h o I r ~ i a h # n i # ~ l ~  
of the camera iavolval k particular modbatirn (or rbo  fr lrta to 
r r c b h r r i r a f r o m t h b ~ o l c m ~ e n r a t i w t a ~ a ~ ~ d -  
h m )  who ir nquM to chaw tbo paint at bb cmpwmt u r d 
rwb #lordination un! fr tlhedommM to muve bu plrcl d riridaam: 

~ U t l l e a m p l ~ o r n r b l r m h o l r r s k t & h l i t y t r o l a r b b b k t r  
muid to move, h 3w11 at hir q 4 h  be mnrlntml by Lb m p b y -  
~ ~ f a m ) ' b o d V C C ( m t b t m h d h h ~ l a t r t b r n  
ttrlrittJw. 1 n ~ h n r r t h e - l . l r ~ o f t b ~ h ~  
~ k d o t ~ u o t r 6 b r o ( l i t k o t l y ~ b f b r ~  
to tlrcr~b~. n~t ~ m p ~ o ~ i n l  c v r i ~  rbru io iaz 
&ace be d o d a d  an oOporkrnity to m h a m  tbe borne at' web fur 
value betm It k mold by tbe emflap# b any athe puty. 

8. If h employ# k udct to p u r r b ~  bia home, th rmploJ- 
n m k  &all p m t d  hhn w i n d  l o r  to the extent of the fair 

value el  any equity he may b v e  in the homc md b dditioo &all 
nlicsq b b  flom an)- f d l w  Witha under hit amtrrc~. 

8 . t f t b e a n p b p b o h r a ~ ~ o f r ~ ~ ~ ~ b y  
bimubirboPne,Che~plalrialdurbrllprdecLhimErom.U 
b a . a d e a L h r ~ t b c d l r L j r a d b t l l j d b # ,  

(b) ~ i a p k s b o f r r r i d c w h r a b r e p # n t t f J t b c i a i t i d s b r n q r ~  
b y & t h d r b * b ~ d o f ( ~ . d . r s d r o f d o r i t y h d -  
m c e w i t h w r k i o g r g r e e ~ l ~ b u r n o t ~ d a d d t h f n t h e p r o r i r i a o r ~  
tbL&ctiaL 

(ej N o e l . i r n f o r l a a r h r l l b e p r i d d u t h e ~ a ~ ~ d ~ ~ ~ ~ r b i c b  
L ~ ~ t e d r i ~ ~ ~ w r . r C a t k ~ b ; t r d ~ o o o c d i & r t i o a  

(d) S b d d a a m ~ u b i a r s p c ~ t m t k & d ~ b c b o r , t h b r  
~ i n i t . u b , t b e ~ ~ m ~ t n a L f a g u r c b u , 1 . a d a o r ~ ~  
~ ~ t i a n o f ~ , a a a y ~ ~ i n ~ w i t h ~  
ma#m, It rh.Il b i  dcdded tbnnlgb joint OQD1eraias hetween &a tepmmtrLim 
d ~ ~ ~ ~ t b o t u r i a a r ~ l f a s ~ ~ u f # d l o L b r  
r r r o t * ~ r m r b l * L o r g n t , t b t ~ ~ b r r d d b y r # b s r p u t l t o .  
b u d d b ~ t d & . f b ~ , r t k d c d h * ~ a M W :  
O l r s t o t m c t e d s d b y t b r ~ ~ 0 l t b ~ . a d t b 8 ~ ,  
~ d y ; ~ O l r o ~ ~ ~ ~ ~ d r t t b ' m d b O & y a l J t C I P W f C  
.gpohtmratbrlrett&Cbkargp.lrr,abrbbmmmprroaahbaidto 
n m 8 ~ l b i r d ~ , d h t k r r e r d d t r g P n b r q s r ~ t l w ~  
o f t & I n ~ b e ~ C P m m i r i m i b . t t k r s q ~ b r p p o i a t ~ t h l r d  
4qmbar. AdrsLbnd.Mjaribo?~rpprJlanrhrii)rrrqrdrsddrM 
~ r b . I l b , h d . a d c m e l d v e . ' T k d a r y r s d ~ o l t b , t b W a  
~ r g p t r i m , i n ~ ~ c r p m r a o f * r p p n i r t b o u d , l b J I b , b o r w  
&mRpb.hprtiabtkgrocssdhg. AndbaexpawlhinbepJdby 
I b r P r C f ~ U u a n ; i d ~ d i i t h s d a r y o f  t b e ~ v l v l r A  by RICb 
CuL'I. 





o f  the  subcontract ing w i l l  be furloughed as a  r e s u l t  o f  such subcontract ing. Un i t  
exchange as used herein means the t r ad ing  i n  of o l d  o r  worn equipment or  component 
parts, rece iv ing i n  exchange new, upgraded or  r e b u i l t  parts,  but  does not inc lude t h e  
purchase o f  new equipment or component parts. As t o  the  purchase o f  component par ts  
which a  c a r r i e r  has been manufacturing t o  a  s i g n i f i c a n t  extent, such purchases w i l l  
be subject t o  the terms and condi t ions o f  t h i s  A r t i c l e  11. 

Exi s t i  ng subcontract i  ng ru les  and pract ices on i nd i v i dua l  proper t ies  may be 
re ta ined i n  t h e i r  e n t i r e t y  i n  l i e u  o f  t h i s  A r t i c l e  V by t he  Organizations by g i v i ng  a  
no t i ce  t o  the Car r ie rs  involved a t  any t ime w i t h i n  30 days a f t e r  t he  e f f e c t i v e  date 
o f  t h i s  Agreement. 

(ARTICLE I 1  - SUBCONTRACTING - Preamble and Section 1 from 
ARTICLE V - Part  A. o f  December 4, 1975 Agreement) 

Sect ion 2  - Advance Not ice - Submissi.on o f  Data - Conference - 
I f  the c a r r i e r  decides t ha t  i n  the l i g h t  o f  the  c r i t e r i a  spec i f i ed  above i t  

i s  necessary t o  subcontract work o f  a  type cu r ren t l y  performed by t he  employes, i t  
sha l l  g ive the general chairman o f  the c r a f t  o r  c r a f t s  involved no t i ce  o f  i n t e n t  t o  
cont ract  out and the reasons therefor ,  together w i t h  support ing data. Advance no t i ce  
sha l l  not be required concerning minor transactions. The General Chairman or  h i s  
designated representat ive w i  11 no t i f y  the c a r r i e r  w i t h i n  t en  days from the  postmarked 
date o f  the not ice o f  any des i re  t o  discuss the proposed action. Upon rece ip t  o f  
such no t i ce  the c a r r i e r  sha l l  g ive such representat ive o f  the  organizat ion a t  l e a s t  
t e n  days advance not ice o f  a  conference t o  discuss the  proposed action. I f  the  

jpa r t ies  are unable t o  reach an agreement a t  such conference the c a r r i e r  may, notwi th-  
standing, proceed t o  subcontract the work, and the organizat ion may process the  
dispute t o  a  conclusion as here ina f te r  provided. 

Sect ion 3 - Request f o r  Informat ion When No Advance Not ice Given - 
If the General Chairman of a  c r a f t  requests the reasons and support ing data  

f o r  the  subcontract ing o f  work for  which no no t i ce  of i n t e n t  has been given, i n  order 
t o  determine whether the contract  i s  consistent  w i t h  t he  c r i t e r i a  set f o r t h  above, 
such in format ion sha l l  be furnished him promptly. If a coaference i s  requested by 
the  General Chairman or  h i s  designated representat ive,  i t  sha l l  be arranged a t  a ' 
mutual ly  acceptable t ime and place. Any dispute as t o  whether t he  cont ract  i s  
cons is tent  w i t h  the c r i t e r i a  set  f o r t h  i n  Section 1 may be processed t o  a conclusion 
as herei  na f t e r  provi  ded. 

t 

Section 4  - Machinery. f o r  Resolving Disputes - 
Any dispute over the app l i ca t ion  o f  t h i s  r u l e  sha l l  be handled as herein- 

a f t e r  provided. 

(Secti  ons 2, 3 and 4 o f  ARTICLE I I - SUBCONTRACTING from 
September 25, 1964 Agreement) 



ARTICLE III - ~SSICWTF OF *KRK - USE OF SUPZRVISC?S - 
I -=% 

kacl but mccha~nics or apprentices regularly employed as such s h a l l  do . j 
mchmics?  vmk as per the  special  ru les  of each c ra f t  except fore!me:n a t  points 
where no m c h ~ i c s  are employed. However, c r a f t  uork performed by farenan o r  other . 

.upcNisoly employes employed on a s p i f t  shall not in the aggregate , m e e d  20 
hours a weak f o r  one sNft, h a m  a week f o r  two shifts, or 60 haws  f o r  all 
.hifir. 

If .hp question u i s e s  as t o  the  amount of c r a f t  work k h r g  perfarmed 
b y a r p e m d ~ ~ e m p l o y c s ,  a j o i h t c h e c k s h ~ b e m a d e r t  t h e n q u e s t  of tha - 
W r a l  Chdrmen of the  organizations affected. Any disputes over t lhb  appU- 
a m  of this nab s h a l l  be handled as pravidad hereinafter. 

01 ~ ~ e n t  supervisor who assumed his present position p:rior t o  
Q t b r  1962, a t  a point where no mechanic is  enployed, may be n ? t a i n d  in 
?la present po+tion. Hmever, h i s  rrplactnents s h a l l  be s ~ 5 j e c t  t b  t h e  rpreceding 
p ~ w a p h t  of this I U ~  

(btlr. ~RTICLE 111 -  ASSIGN.^ OF ma - USE OF SUPERVISORS - 
fran September 25* 1964 Agreement) 

A t  pobnta where there i s  not suff ic ient  work t o  justify emp1-g 
nechanic of ekch craf t ,  the  mechanic o r  mechanics enplayed a t  such 3polnts 

w i l l  s o  far as  phey are capable of doing so, perform the  work .of any c r a f t  n o t  
b d z g  a s c h ~ r f l c  cv leyed  d tha t  point. An7 dispute rs tc whether o r  not 
tbrr i 8  a f f i c i e n t  work t o  just* enploylng a nchur (c  of each c ra f t ,  and 

dispute over the designtrtian of the  c r a f t  t o  perform the available work 
shall be W e d  as follows: A t  the request of the General C h a i r m a n  of my 
craft tbe m a s  will undertake a joint  check of the  uork done at  t lw  point. Xf 
th. dispute q n o t  resolved by agreemnt it s h a l l  be handled as- herejnaf tar  p r d d e d  
aad pending 9 disposit ion af the dispute tb c a r r i e r  rqy proceed drth m- c o n t b e  
I t 8  deuignatlar. - 

I 

. m8tbg ru~ea ar pnct~- rn individual prapert im may tm z e ~ . A  tp. 
the cqpnisatlqur by gLdng a notice t o  the carrier8 b r o l r s d  at . . r ~  time wiWn 
90 &By8 & the data of fhis q g m m m t .  

=CIS V - c O U ~ N G ,  INSPECTION AND T E S m  
I 

I ( . ) ~ ~ 8 o r t a n i r v b + n u u r s n b t b . ~ e r r l d o i t h c u r l o .  
aperating or ssrvlcing the train are emplayed .ad a m  an duty in the  departure 
yard, coach or passenger tenuinal f m a  which trains depart, such inspecting 
and testing oIC a ir  brakes and oppwtenences on trains 8s is nqubwd by the 
in the departure pard, coach pni, or prrssenger tern, a d  the related cauplbe 
of air, signal h a t e m  hose i n c i d e t a l  t o  m h  inspection, ahal l  be pe r fo rad  W 
theeunml. 1 



(b) This rule rhall not apply t o  coupling of .ir hose between louanotive 
mb tbe first o u  of m outbound trrinj betna\ fhr o.bo080 ud tho last car of ur 
outbound train ar betmen the lrst am in a @dablo-morn urd the f i r s t  car 
rturding in the track upon whiah the outbound train i q  made up. 

(AR!rICIE V - G C B I r n G ,  n S m m  Am TEsTIh'Q - 
md (b) - fnm September 25, 1964 Agremmt 

(o) If rs of July 1, 1974 a railroed had oarmen msignad t o  a s h i f t  at  * 

r departum pud, a w h  yard or pmsenger tamlnal frare uhioh t r h  depart, who 
parfaand the varlt met fa r th  3n W e  rule, it aqr not dleomtinue the perfonmanae 
of muah by mnwn an that 8hlft and b v b  w l o g s e r  other than -amssa parfarm 
mah work (and xwt m t o m  the psrfona~nce of rueh work by aemm l f  dimanthued 
.in the interin), mbss there i m  not a cruificimt rwnmt of nrrrh uark fa $ u m t w  
aaplaglng c4man. 

(d) If re of h c m b e r  1, 1975 a railroad has a ngulrr prmt ice  of 
urhg a canam ur camen not r s r i g n d  t o  8 departum ymi, a-h yard or pmsen- 
gsr tcnninal iran M c h  tt.ins dopart t o  perforar a l l  or  8ub8knti.Uy a l l  of the 
uork r o t  forth in thir mlo during a rhift a t  muah y8rd ar toznkral, it nroy not 
discantinns use of a aaman or ounen t o  perform rubetantially all such mrk 
durlag that m h i i t  d e e r  there ir not mfficient waoik to 3 w t i f y  maplaying a 
-0 

( 0 )  If AS of h e m b s r  1, 1975 a railrod hos 8 ngulu. practiae of 
using a c u r a ~ n  not rssigned t o  a departum yard, o ~ h  yard or pausmger tar- 
ninal fran which traina drpart t o  perfarm work set forth in t21l.a rule during a 
s h i f t  a t  such yard or terminal, and paragraph (d) hereof I s  inapplioable, it may 

I 

not discar thue all use of 8 a m  t o  psrfona suoh vork during that  r h i f t  \nrlee8 
thOm 18 not 8UfficiOnt d t o  ju8tify -1-g 8 0 8 m .  

( f )  Any di6puta aa t o  *ether or nut there 18 su f f i a imt  work to gwtlfy 
eraployLng a Canaan under the pruvisians of t h i s  A r t l o b  sha l l  be hurdled aa 
f ollars: 

A t  the mquest of the  Qsnaral Chairmen of O u w n  the  par t ies  
w i l l  urdertake a Joint aheck of the work done. If ths dispute i e  
not reeolved by -t, it m h . U  be handled \tndFr thm p ~ l ~  
of SectIan 3, Seccnd, of the Railway Labor hot, ae ~ d ,  md 
pading dispwitian of the  dimpub, the railrod nay prouesd ~ 5 t h  
or oqntinue it. detmdnat ior .  

I 

(g) Thir Artiole rhnll boame affe~otive 60 d m  dtar th. eii.ctivs 
.data or t h i s  A g m m l m t o  

(Pul.grcrph8 (01, (d), (a), (f) ud (g) @ m C I E  V - C-8 INSPLOCTIm 
AND TESTIN - *an ARTICfiE VI - of DOC- It, 1975 -t) 

ARTICIZVI - RESOYUTICIN OF DISPUTES 
Section 1 - Estrbllshnmnt of Shop Craft Special Board of M j ~ t g w n t  - 

In  accoxdanae with the provisians of the Railway fmbor Aat, ur md,  
a Shop Craft Special Baard of AdJustnsnt, hereitlafter ref- to .s w B d a n  
hereby established for the pu~pose of addusting md deciding dioputes whiah aq 



-0 ~ e r  L t ~ o l e  I, -1-8 m t i m ,  llrticle 11, ~ubcmtraettng, of this .&\ 
a . t. ?e parties agme that such Bovd shall have sxcluslve authority t o  re- 
u r n 1  disputes arising umiar ths tiem of *rtichs I L IS M t h i s  *gnnart, r. 
~ n d e d  by tp A ~ m e n t  of Detenber h, 1975. Avards oS-%b B o d  shall be subject 
t o  judicial review by proceedirnge in the United States Mmtrlct C o u r t -  in the ram 
manner end subject t o  the same proviaions that apply t o  wanis of the Natimal Rail- 
road Adjuadnt Board, 

~ h d n u s ,  & t i a h  VI of the S e p t m b e ~  25,1964 Agm-t  pwities far ths 
resolutian of disputes arising under Articlw I and n of said 4greamt end Sec- 
tion 2 of Artkale VI sets fo r th  the pm~edure  fo r  the casrpositian of the B o a  es- 
tablished for; the purpose of resolving such dluputes. Under the tenrls of said 
sactim the Baazd is to aaasirt of tuo members appointed by the org~~isa t i a r s  . 

p d y  to the dgreament, two members appointed by the aax~Iers pare %o the Agree- 
ynt ad a ftb -br, a referee, .pp*ted irca a panel d refsra~sy a 

Whereas, in November of 1% following m a ~ ~ h M g e  of httc~rs It rru 
rurther rgre$d by the parties to the Agresaunt t o  aodm ths terms of Sectim 2 of 
Article VI prmiding that instead of tvD .aber. each party uarld appoint three 
menibem with  ,$he understanding that i n  any h c t i m ,  fOO of the t h o  mmbere thus 
.ppalnt~d rafld serves md 

Wtsereas, during each of these transactlaw for aaaporing tlm partisan mem- -1 
bers of the I3o;ud and thereafter up until June and July of 1973 the tlrgmlzaticns 7 

party to the Septsnber 1964 Agmrsmt worn a l l  wabers of the R a i l w a J r  Bnplayea' 
Departlnent, *Im1or md 

Yhemae, an dune U .ad July 1, 1973, the Intenutiaml Asarociatian of 
bchinistrr and Aeroupace Workers m d  the Sheet Metal Workers Internaldona1 Associ- 
a t lm mspectkvely d i s r imated  fkm the Railuay Phployes I Deprhml t ,  IVGCIO, 
re a msult ok which a dispute has arisen betwen the said disafflliartas md the 
other four argrniratiars party tie the Agmmmt cmcenring ths appob~trasnt of the 
mgenisatiaa members oi the Bead and M U n g  of cases a e r  ArtIclet VI Involving 
employees of )the dieafflliatesj and - 

mereas, the mganisatim. party to th. ~ g . a a t  have c d e m a c ~  md 
upm a pmmdure for irsolvhg arid dhpute rNoh i. .owptabla t o  the 

c-era p8I-t~ to the Agreaamt; 
HOWL -, it I s  a g n d  tht effbct$m Nay 31, W&, rgpoia4mmt 

ord he t iming  of partisan menbere of the B o u d  under Section 2 of Article VI: 
a W b  u fwr 

- 
I 



carriers  portp t o  the Agreement further agree, harever, t ha t  in the handling of 
dispute cases before the Board a m e r  panel of the twelve meunbers may function 
and constitute a quorm for  the resolut im of such disputes, provided rirst, tha t  
at haat one urganiratiaa and m e  carrfer mcnber sha l l  si t  and h c t i a a  in all 
dispute w e s  before the Board; second, fhat  regardless of the nunber af mmbem 
slitting end h c t i d n g  in dbputo ca8e8, the rmit method of voting & a l l  p m i l  
.hd 8iX votes 8m be cast  an behalf of the carrier oad organiwrtian raearbars re- 
epectively; third, t ha t  in any dispute involving euoplaybea rspresented by the 
fntsrnational Association of Hachinists rad Aerospace Workem, the appointee of 
that organbatiaa shall sit and fuactian as a of the  B d ;  faurth, that 
in .~ry dispute LrrPoldng enplayees represented by the Sheet Metal Warkers In** 
matianal Associaticm, the appointee af that organization shall sit and fbmtiar 
.s a mmhr of the Board, and f i r th ,  that In any &pub bvol r ing  ~lployeeu rep- 
msentsd by an organizatian -oh is r i r i l l a t e d  w i t h  the Railway Ruployes' Depuct- 
mint, AFGCIO, af l ea s t  one oi the appointees of the Departaent uhall sit a d  h c -  
t i an  as a member of the Board. 

(Sectim 2 of ARTICLE VI - RESOLUTION OF DISPUTES - frm 
~ O R A I ~ D W  OF A-5NT dated M a y  31, 1974) 

Sectim 3 - Appointment of B m  Hsabem - 
~ppointment of the mombem of the Board sha l l  be made by the rsspectim 

per t ies  vithin t h i r t y  days from t h e  date of the  signhg of  this agreerrent. 

Section - Location af Board Office - 
,! Tkm Board sha l l  have offices in the  City af Chicago, IU lno i s .  

Section 5 - Referees - Employee R o t e c t i m  and Subcontractinq - 
The par t ies  agree t o  se lect  a panel af six potent ia l  referees  for the 

purpose of disposing of displtes befom the  Boar'd arising under Art ic les  I and 11 
of this agreenent. Such selections shal l  be made u i th in  t h i r t y  (30) days from t h  
date of the signing of this agreemnt. If the par t ies  are  unzble t o  agree upon 
.We selection of the  panel of potential referees  w i th in the  30 days specified,. 
the National h d i a t i o n  Board shall be requested t o  nam such referees  as are 
necessary t o  f i l l  the  panel within 5 days after the receipt  of such request. 

Section 6 - Tenn of Office of Referees-- 
I 

ihe pa r t i e s  sha l l  &= the National Mediation Board of t he  name of 
the  potential  referees selected, and the National k d i a t i a n  Board s h a l l  not i fy  
tho= selected, and their'successors, of t h e i r  delection, infarming them of the 
nature a? the i r  duties, the  parties t o  t he  agreersent rxl such i n f c ~ a t i c m  as it 

deem addsable,  and sha l l  obtain t h e i r  consent to serve as 8 p m e l  mmrber. 
,Each pure1 nmbr selected sha l l  senre as a merier u n t i l  January 1, 1966, e~ld  
u n t i l  each succeeding January 1 thereafter  unless written notice i s  served by 
the organizations ar t he  car r ie r s  par t ies  to the agreesent, at l e a s t  60 days 
pior k J v  1 in any year that he is  no longer acceptable. Such nutice 
s h m  be senred by the  moving parKes upon the other .parties to t h e  agreement, 
the  &&en of tbe Board and the National Xedlation 3-d, I f  t h e  referee in 
queutica shal l  then be acting as a referee in any case pending beforp th Booad, 
he shall  e r n e  b a nrember of the Board until the  cc rg l e t im  of such case. 



m/ B O ~  ahall have exc1n.11. . M a d i c t i a  over disputes betmen tbr 
pPtl .8  r+ mt of grievance8 come- the inbrpretation ar applicatim of 
Article , hrplayee Protection, md Article XI, Subcontracting. 

3 h th. mt my p.n.1 r* refb8.6 t o  .ccept m h  .mtdntnmt, dies, ,-- 

or becorm8 diaablulao 88 t o  be unable t o  reme, i s  kxndnated b ktnura an 
i m ~ o v e  provided, or a vacancy occurs in panel wuber~iip im rlrpr other 
muon, his muno & a l l  InnnediatS151 be 6t~iukaa from the ll8t of pol-d 
f a .  The member6 of the BaPrd a h l l ,  witbin t&irty d q r  Jta, a vacurey 

. & dieputs miring auder Artict I, -1-a Rotmcfion, and Artiele II, 
&bcontr.e&g, of this agreement, not settled An dt-ect neguttatic~ns ney be 
submitted t o  the Board by dther pm-ty, by a o t i w  t o  the other parkr and to the 
Baard. I 

aalU%8 -& urd 1ebCt 8 6 U C C 0 8 8 F  f~ ..Oh 88 be m a O ! w w  to.  

S h i m  10 - ~ b 8  Unlb for Suhuirsim - 
I 

%ha panel to fill &erehip. . If they am wsblc to agree upon a aruccesrr~r 
rlthln thktk  d y s  after such m.ting, h shall be rppainted by thar # a t i d  
lbdlation B o d .  

(Sections 3, 

v i h  60 days of the p w M n d  d.t. at much nuttoe, ?mth parttam 
#hall e a d  17 copier of 8 writtan m h i . r i m  to Urir mpecti- .album of U m  
B&. Copiy of 8uch 6 m h i . i a m  .hall be ..rhaaged at the 9nlti.l mtlag of 
ths Boud to  cramider the dluputu. 

1, 5, 6, 7, 8 a 9 oi ARTICLE VJ: - mOUfTIOfJ OF D E I m  - 
*an Septmber 25,1962r ~ e ~ e - t )  

(8) 

(d) 

b i t l a a  of r p b y w  m ~ 1 q m a  ad nw roqtmtalj 

Poaitim of c m  urd relief rapubskd. 



-. 
Sect5 an 12 - Failure of Agreement - A p o i 3 t m t  of Referee -. 

If thc  merbcra of the  Board are unable t o  reeolvs the dispute within 
twenty days from the postmarked date of such subndssicm, eiL!er m2rAt.r of- t h a  
Doard ray roquest t he  National bdia t im Board t o  appoint a m d e r  of the p a w l  
of potential  referee8 t o  sit d t h  the Board. Ths National Hediatim Board shall 
make th4 appointment within  five^ days after receipt  of such request and n o t i e  
ths arndera of t h e  Board of such p.ppointment pranptly af'ter it is  made. Copies 
of both mibmiaaions s h a l l  p r a m p t l j  be mede  available t o  t he  referee, 

Sect&on 13 - Procedure a t  Board Heetings - 
The referee selected shall p a i d e  a t  mectingr of the  Board und shdZl 

be designated f o r  t h e  purpose o,t a case as the  chairman af the  Bosrd. The Board 
shall hold a meeting far  the purpose of deciding the dispute within 15 day8 after 
the  appointment of a mferee. The Board shal l  cmsider t h e  written submission 
d - r e l e v a n t  agreements, and no mal testimony ce other written  r rate rial wil l  be 
received. A maJority vote of a l l  members af t h e  Board aha l l  be required f o r  a 
awcldqn of the  Board. A partisan member of the Board may i n  the absence of h i s  
partisan colleague v ~ t e  on behalf of .both. Decisions s h a l l  be made within t h i r t y  
dqps &am the date .of sueh meting, 

(a)  If fbsm is a C~AIJII far wage 100s an behalf of a nmnal cln.llrmt, 
out of ur alleged f i o l o t i m  of Article 11, Subamtracfing, which i8 mu- 

faiasd, the  B o u d ' s  decis im sbl l  not tmmad uagee losf .nd other benefits 
) necwmwy t o  nake the euplo~be tihole. 

(b) If the Boud fLds fbt th~ w a r  tiohted ths rd+mae notice 
re- o f ~ i a r 2 0 f ~ o l e I I s  ~ ~ r q # . z d a i l ~ n o t k r  
sl~e-8 oi tht p o d u ~ e d  w.multQlJrlng lOS of t b  m-h-  Mllbd bp the car- 
tractor by the udghted average of the a t r e i g h t t i m  hour* ra- & pry of 
~ 1 ~ o i t h s C l f i i e r u h o w u l d h r v e d a ~ ~ t h b ~  

Z b  gountu .ygdai in aownhnoe with %hb (b) rh.ll be 
oqultab* aaayr tha chhwnts, ar oth6ndm dirtribubd qpm an e@- 

%ebb bmir; a8 d ~ t e m l l d  'lrg tbs Bomd. t 

D o c i s i a a s o f t h e ~ ~ h U b e f ! & a l . n d ~ t l p ~ f S r s ~ s f o  
! ths diqnate, In the avant m A w u l  is in favor of rn employw or it 
shall epee- a data ar or b e f m  whioh *re ohall be cmplirnca r i th  the A d ,  
In fbs evunt ur Award is  in favor of 8 carrier t b  A m  shall incltde .n &r 
t o  tbo employee or mplopea stating ruch detemdnatlan. 

(Sectim 15 of ARTICLE VI: - RESOLUTION Q' - f i a a  
ARTICLE VIII - of December &, 1975 Agmsra~lt) 



S e ~ t i a ,  16 - h i m  of U t e  - 

B& r m  m a i n ~ t n  a caqleta roc& .~l utt.rs . a ~ t t s d  
to i t  far i t r  carrsiaeratiar and crf  a l l  firdings end declsiarr rude bg if. 

I 

Section 18 - F?&v-ent of Conpensation - 
I 

Under t he  provis ions of A r t i c l e  VI, Sect ion 19, d i spu tes  
a r i s i n g  unde A r t i c l e  111 - Assignment of  Work, A r t i c l e  It' - O u t -  
ly ing  Points: and A r t i c l e  V - Coupling, Inspect ion and Test ing,  
are t o  be ha4dl.d i n  accordance with Sect ion 3 o f  the Railway 
Labor A c t .  It is c l e a r  that  w i t h  respect to  uuch disputes; sub jec t  
t o  handling under Section 3 of t h e  Act any claim o r  grievance is 
aubjec t  to  t$e t i m e  l i m i t s  hnd procedural r squi r%ents  of the T h e  
Limit  on Claims Rule. 

h e  p a r t i e s  bereto w i l l  esmm the .coqmsation, travel txfense m d  
&her expense of the Board nenbers selected-by them. Unless other amtangenants 
are mnde, the affice, stencgraphic and other expenses of the B a r d ,  including 
coqmnsati on and expenses of the neutral members thereof, shall be shared 

A i i f  f c r en t  s i t u a t i o n  e x i u t u  w i t h ,  respect t o  .di.puter . 
&ising undej A r t i c l e  I - Employee Protect ion,  and A r t i c l e  I1 - 
Subcontracting. A r t i c l e  V I  provides a "Shop C r a f t  Special  Board 
o f  Adjuetmentn f o r  t h e  putpose o f  a d j u ~ t i n g  and decidin? d isputes  
a r i s i n g  o u t  of those two A r t i c l e s  (Ar t i c l e  VZ, Section l), and 
spec i f i c a l l y  Iprovides (Ar t i c l e  VI, Sect ion  8) t h a t  the -Board . h a l l  
have ucclusiqe ju r i sd ic t ion  over dispute. between the p a r t l e a  grow- 
ing o u t  of gfievances concerning t h e  i n t e rp r e t a t i on  or .appl ica t ion  
-3 %horse th k r t i c l e s .  

I -  During our negot ia t ions,  it was understood by both .pa r t i e s  5 
that  disputed under A r t i c l e s  I and I1 need not  be progressed in t h e  I 

"usual mannarl" a t  tequi red  under Section 3 of the Railway ]Labor A c t ,  
b u t  could be pandled d i r e c t l y  with t h e  h ighes t  o f f i c e s  i n  tthe 

by th p e i e s e  

Section 19 - Msputes Referred t o  M j u s t m t  Board - 
- M A G S  arising unhr Article 111, Assigmmnt of W o r k  - UII af 

'Supndrors, Article IV,,Outlying Points, and Article V, Coupling, Inrpectioar 
and Teatlng, of this agreement, ehall be handled in accardance with SectAon 3 
(d the Railway Labor Act, as amended. 



- i n t e r eo t -o f  axpeditiour handling. 6ections 10 through 13 s e t  up 
, mpecial .time l i m i t r  to  govern the  handling of. rubmirsionr t o  the  

Gpecial Board, t h u r  providing rpecial  procedurar which 8x0 intended 
t o  uupermede the provirionr of the rtandard ~ l m e  L i m i t  R u l e .  There- 
fore,  ouch dirputes  baing procerred t o  8 00nc1~8ion through the 
Shop Craft  Gpecia; Board a r e  not rubject  to tha provirionr of the  
standard Time Limit R u l e .  

However, i f  there should be any claims f i l a d  fo r  -wage 
loss on behalf of a named claimant a r i s ing  o u t  of an al leged vio- 
l a t i on  of Ar t ic le  I1 - Subcontracting (6ee Section 14 of Ar t i c l e  
VI) , such claims fo r  wage lo s s  uhould be f i l e d  promptly and 
within s ix ty  days of the f i l i n g  of the alleged viola t ion  of 
Ar t i c l e  I1 - Subcontracting, with the same c a r r i e r  o f f i c e r  a s  
t o  whom such violation of Ar t ic le  11 was directed by the General 
Chairman of the c r a f t  or  c r a f t s  involved, o r  h i s  repreuentative.  
I f  such claim is  a continuous one, it  cannot begin t o  r u n  p r io r  
t o  the date the claim i s  presented. I f  the alleged viola t ion  of 
Ar t i c l e  I1 - Subcontracting, is then rubmitted t o  the Shop Craf t  
Special Board of Adju~tmant, i t  w i l l  be considered t h a t  the special  
procedural provisions of Ar t ic le  VI have been complied with. 

Failura t o  handle a r  r e t  fo r th  in  t h e  preceding para- 
) graph sha l l  not be considered a r  a precedent o r  waiver of the con- 

' tent ions of the ca r r i e r s  o r  employes as  t o  other .s imilar  claims. - 

Thio underatanding i r  a oupplement t o  Ar t i c l e  VI of the  
September 25,  1964 Agreement and w i l l  become e f fec t ive  a s  of t h i s  
date .  

(em + ) I M ~ I M  OF WNDWSTANDINO 
btod Jan- 7, 1965) 

- 

This agme%nt is in fill and f inal  rettlsnmt of th diopute grodng 
cut of notices 8 8 m d  on tho cUTIer8 Ustad in Exhibits A, B ud C on or abcrut 
October 15, 19621 d mt of propoaalr sewed by the indi*dual rrilroad8 an 
arganitation repruaentatives of tb employees imtolved aar ar abaut Novenber 5, 
1962, and Articles 11, III and I V  of proposal8 remed by tb individual reilroads 
on mganizatSon repmsentatives of t t m  enployees Involved ar rn a b a t  June 17, 
196). m his ylreenent sha l l  be construed as 8 oeparate rgrsembnt by and arr behalf 
of each of #a id  cambra md its  employee8 represented by each of the organieati- 

' Signataxy hereto, 



I 
The prenizjlarrs oi tmJ agmmmt 8&ll be8m ~fi.cti~ 111- 1$l96l4$ 

r n d s h . l l & t i n ~ i n ~ e c f ~ f i l ~ . t l ~ l , w , . a l - ~ ~ O b  
la d t h  tb d tb * lot)$ U abd. 

(The 4 @em- oi ~ I c L B V I I I  --DATE - of ~r S- 25, 
1964 AgP8-t aa well as the prorL6iaha ar ARTICIE Ix - OEWWY P R O n s I ~  - 
~ t 0 2 - l m f ~ t o f ~ ~ c m s n t - o i t h s 1 k c ~ l b a r I $ l m ~ ~ ~  
cath tb. .di'tin(l l~xp8toTi8~ bm bm amad.) 

nlsa agrmmmt is mbjmt to appr0V.l of t b  court6 rltb :msp& fo 
curlers la the hprds of meltem or trrrrrtees. 

SIfBIQl AT IUSHW(fiCN, Dm C., TlllS 2STH Dlil OF -s 196L. 



APPENDIX  "Em 

(From Na t iona l  Agreement o f  December 4, 1975)  

ARTICLE 1V --  EMPLOYEE I N F O R M A T I O N  

Comtnenclng I n  March 1976 t h e  c a r r l e r s  w l l l  p r o v l d e  each General . 
Chalrman w l t h  r 1 I s t  o f  t h e  employees who a r e  h t r e d  o r  t e r a t -  
nated, together  w l t h  t h e l r  home addresses and I f  a v a i l a b l e ,  
Soc la l  Decur l t y  numbers, o therw lse  t h e  employees' l d e n t l f l c a t l o n  
nulnbers. This  information w111 be l l m l t e d  t o  t h e  employees 
covered by t h e  c o l  l e c t l  ve b a r g a l n l  ng agreement o f  t h e  respec t1  ve 
General Chrlrmen. The data w l l l  be s u p p l l e d  w l t h l n  30 days o f  
t h e  end of t h e  month I n  which t h e  e n  loyee i s  h l r e d  o r  t e r m l -  P nated, except as t o  such r a i l r o a d s  wh ch cannot meet t h e  30-day 
requirement, t h e  ma t te r  w i l l  be worked ou t  w l t h  t h e  6enerr1 
Chai rnan. 



I t  i s  h  
unders ta  
ment, I s  

1. A1 
employed 
i n-cha r g  
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4. On 
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charge ( 
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employed 

5. On 
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I n-cha r g  
mechanic 
r a i l w a y  
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, t o  do an 
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o f  f o u r  
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The f o u l  
t o  do an 

MEMORANDUM AGREEMENT 
BETYEEN 

THE C H I C A G O  AND NORTH YESTERN RAILYAY COMPANV 
AND 

SYSTEM FEDERAT1Q.N NO. 12 
RAILYAY EMPLOYES' DEPARTMENT. AoFo OF L o  

MECHANICAL S E C T I O N  NO. 1 THEREOF, 
SUPPLEMENTING AGREEMENT OF JUNE 28, 1921, 

C O V E R I N G  UNDERSTAND1 NG IN  RESPECT TO APPLICATUON 
OF RULE 29, FEDERATED CRAFTS' AGREEMENT 

reby agreed t h a t  agreement o f  June 28, 1921, c o v e r i n g  
d l n g s  I n  r e s p e c t  t o  r u l e  29, f e d e r a t e d  c r a f t s '  agree- 
m o d i f i e d  o r  r e v i s e d ,  e f f e c t i v e  June 1, 1939, tpo p rov ide :  

a  p o i n t  where t h e r e  a r e  n o t  t o  exceed f i v e  mechanics 
one mechanic on a s h i f t  may be c l a s s i f i e d  as Rlechanic- 
and compensated a t  a  month ly  r a t e  t o  cower s e r v i c e  . 

a s h l f t  where b u t  one mechanic, c l a s s i f i e d  as mechanic- 
i s  employed, he w i l l  be p e r m i t t e d  t o  do any and a l l  1 

work. ! 

a p o i n t  where s e r v i c e  requ i rements  n e c e s s i t a t e  t h e  
t o f  a  mechanic i n  a d d i t i o n  t o  t h e  mechanic- in-charge,  a  

w i l l  be employed, b o t h  o f  whom w i l l  be p e r m i t t e d  t o  do 
11 mechanics work. 

s h i f t  o r  a t  a  p o i n t  where s e r v i c e  requ i rements  necess i -  
oyment of  two mechanics i n  add1 t i o n  t o  t h e  s e c h a n i c - i n -  

mechanics- in-charge,  as t h e  case may be, a  m a c h i n i s t  
a  bo i l e rmake r  w i l l  be employed, a11 o f  whom w i l l  be 
t o  do any and a l l  mechanics work. The t o t a l  mechanics 

a t  t h e  p o i n t  s h a l l  n o t  exceed f i v e .  

s h i f t  o r  a t  a  p o i n t  where s e r v i c e  requ i rements  n e c e s s i -  
o y a t n t  o f  t h r e e  mechanics i n  a d d i t i o n  t o  t h e  nechan ic -  
o r  aechan ics - in -charge ,  as ' the case may be, t h e  t h i r d  

w i l l  be o f  a  c l a s s  de te rmined  by agreement between t h e  
oapany o f f  i c e r s  and General Committee, System F e d e r a t i o n  
The mechanics end mechanics- ln-charge w i l l  be p e r m i t t e d  
and a l l  mechanics work. 

s h i  f t  where s e r v i c e  r e q u i  rements n e c e s s i t a t e  employment 
lechanics  i n  a d d i t i o n  t o  t h e  mechanic- in-charge,  cons id -  
ill be g i v e n  t o  t h e  employment o f  a  sheet  meta l  worker. 
mechanics and t h e  mechanlc- in -charge w i l l  be p e r m i t t e d  
and a l l  mechanics work. 

, 



7. I n  f i l l i n g  pos t  t i o n s  o f  mechan ics - i n -cha rge ,  s e n i o r  
mechanics - a t  t h e  p o i n t  w i l l  be g i v e n  p r e f e r r e d  c o n s i d e r a t i o n ,  

The above agreement w i l l  ~ reraaIn I n  f u l l  f o r c e  and e f f e c t  
u n t i l  changed by sgreement between t h e  O f f i c e r  I n  Charge o f  
Personne l  and General  Committee, System F e d e r a t i o n  No, 12, R a i l  - 
way Employes' Department,  A, F, o f  L,, .or u n t i l  t h i r t y  d a y s '  
n o t i c e  i n  w r i t i n g  s h a l l  have been s e r v e d  b y  t h e  p a r t y  d e s i r i n g  
t h e  change on t h e  o t h e r  p a r t y  t h e r e t o ,  

FOR THE EMPLOYES: FOR THE RAILWAY COMPANY: 

/ s /  R i  C. GAETH / s /  H, E, PANGLE 
Gen, Chairman, System A s s i s t a n t  t o  P r e s i d e n t  
F e d e r a t i o n  No. 12, 

Chicago,  Ill, - May 23, 1939. 



( A r t i  

"Be reav 
days, 1 
case o f  
c h i  1 d, 
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l o s t  du 
make p r  - 
o f f i c i a  

APPENDIX "G" 

l e  V - N a t i o n a l  Agreement o f  December 6, 1978) 

Bereavement Leave 

nent leave,  n o t  I n  excess o f  t h r e e  ca lendt r r  
l l o w i n g  t h e  d a t e  o f  dea th  w i l l  be a l l o w e d  Iln 
death o f  an employee's b ro the r ,  s i s t e r ,  paren t ,  
pouse o r  spouse's paren t .  I n  such cases a 
bas ic  day 's  pay a t  t h e  r a t e  o f  t h e  l a s t  s e r v i c e  
w i  11 be a l l o w e d  f o r  t h e  number o f  w o r k i n g  days 

I n g  bereavement 1 cave. Employees i n v o l v e d  w i l l  1 
v i s i o n  f o r  t a k i n g  l e a v e  w i t h  t h e i r  s u p e r v i s f n g  
r i n  t h e  u s u a l  manner." 



Q-1: bv are the three c a l d a r  d a y  to k determined? 

A :  Am s p l o m  rill b e  the  folloving optionr i n  decidina &en t o  taka 
bereavement Leave : 

th ree  toarecut  i re  calendar dayr , c o l e n c i n g  with the day of  deatb,  
abea the  death oceurr p r io r  to the time aa a p l o y e e  i r  mcbeduld to  
report fo r  duty; 

b) t h r ee  conrecut i re  calendar d a p r  m d i r y  the day of the  funeral  
meniee; o r  

c ) .  three tonrecut i re  calendar d a p ,  e n d i q  the day fo l lov i ry  the 
ftmeral  rervice .  

4-2: Doer the three (3) calendar dayr allocnnce per ta in  t o  each w p a r a t e  
i n r tu rce ,  o r  do the tbree (3) calendar d a p  r e f e r  to a t o t a l  of a11 
inr tancer?  

A-2: mree d a p  f o r  each oeparate death; bowever, there  i r  ao pyramiding 
errbere a recond death occur8 within the t h r e e d a y  perid ewerd t h e  
f i r r t  death,  

m a p l e *  b p l o y e e  har a w r k  Creek s f  W d r y  t o  R i d a y  - off-bryr of 
Saturday a m  Sunday. R i r  w t h e r  diem on Wondry .ad b i r  
f a the r  diem oo f ie rday .  A t  a maximum, the mployee w u l d  be 
e l i g i b l e  for  bereavement leave on Tuerday, Wednerday, 
l h r r d a y  .ad R i d a y .  

3 :  An employee w r k i n g  from m u t r a  board i r  granted bereavement leave on 
Wdnerday, ihurrday and Friday. H d  he not taken bereavement leave he 
vould have k e n  avai lable  on the a t r a  board, but w u l d  not have 
perforred rervice  on one of the dayr an d i c h  leave wrr taken. I# he 
e l i g i b l e  for  tuo  d a p  or three  dayr of bereavement pry? 

A :  A ruirtm of tw dayr, 
- 

Q4: U i l l  a day an d i c b  a bar ic  day'r pay i r  allovcd account bereavawat  
leave rerve u a qual i fying day fo r  boliday pay purporer? 

A :  lo; 6ovever, the  p a r t i e r  are i n  accord t h a t  bereavement leave 
om-ava i l ab i l i t y  rhould k conridered the r- u vacat ion 
oon-avai labi l i ty  md t h a t  the f i r r t  work day p r e c e d i q  or fol loving t h e  
a p l o p e ' r  bereavement leave, u the c a w  ray be, mhould be conriderad 
a8 the qual i fying day for  boliday purporer. 

e 5 :  -Id a employee be e n t i t l d  to berememeat leave i n  coanectioa 6 t h  
t b e  death of  a &If-brother or &If-a i r te r ,  mtepbrotber or mteprimter, , 
mtepparentr w r t epch i ld rm?  

4-5: t e r  u t o  half-brother o r  b a l f - r i r t e r ,  no u t o  r tepbrother  or 
a t e p r i r t e r ,  r tepparentr  o r  r tepchi ldren,  Rowever, the  rule i a  
appl icab le  t o  a family r e l a t i o a r h i p  covered by the r u l e  through the 
l e g a l  adop t im  procerr . 



"APPENDIX "H" 

With f & b r r  ralmnner t o  qoertlom ef 
o p l ~ o m  y trr ~ m l r  .y.brv am.ip.( 
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APPENDIX "In 
ARTICLE X - PERSONAL LEAVE 

Section 1 

A maxlmun of two days of personal leave w i l l  be provided on the 
following basis: 

Employees who have m e t  the  qualifying vacation requirements during 
eight  calendar years under vacation rules  i n  e f f e c t  on January 1, 1982 a h a l l  
be e n t i t l e d  t o  one day of personal leave i n  subsequent calendar years; 

Employees who have m e t  the qualifyiqg vacation requirements during 
seventeen calendar years under vacation rules i n  e f f ec t  on January 1, 1982 
s h a l l  .be en t i t l ed  t o  two days of personal leave i n  subsequent calendar 
years. 

Section 2 

(a)  Personal leave days provided i n  Section 1 may be taken upon 48 
hours' advance notice from the employee t o  the proper c a r r i e r  
o f f i c e r  provided, however, euch days may be taken only when 
consistent with the requirements of the c a r r i e r ' s  se lvice .  It i s  
not intended tha t  t h i s  condition prevent an e l i g i b l e  employee 
from receiving personal leave days eucept where the request fo r  
leave is so l a t e  i n  a calendar year t ha t  se rv ice  requirements 
prevent the employee's u t i l i z a t i o n  of any personal leave days 
before the end of tha t  year. 

(b) Personal leave days w i l l  be paid for  a t  the  regular r a t e  of the 
employee's posit ion or  the protected r a t e ,  whichever is higher. 

( c )  The personal leave days provided i n  Section 1 s h a l l  be for fe i ted  
i f  not taken duriqg 'each calendar year. The c a r r i e r  s h a l l  have 
the  option t o  f i l l  o r  not f i l l  the  posi t ion of ao employee vho is 
absent on a personal leave day. I f  the vacant posi t ion is 
f i l l e d ,  the rules  of the  agreement applfcable there to  w i l l  apply. 
Tk c a r r i e r  w i l l  have the r igh t  to d i s t r i b u t e  work on a pos i t i an  
vacated among other employees covered by the agreement wfth the 
organization signatory hereto. 

Section 3 

This Art ic le  s h a l l  become e f f ec t ive  on January 1, 1982 except on 
euch c a r r i e r s  where the organization representat ive may e l e c t .  to  preseme 
ex is t ing  loca l  rules or  pract ices  pertaining t o  pereonal leave days and so 
n o t i f i e s  the authorized carrier representat ive on o r  before much e f f e c t i v e  
date. 



APPENDIX "J" 

( e l  o f f s e t :  
I - 
It is  intended tha t  t h r s  A r t i c l e  IV i s  t o  provide a guar- 

anteed recovery by an employee o r  h i s  personal  r ep resen ta t ive  
under the  circumstances described,  and t h a t  r e c e i p t  of payment 
thereynder s h a l l  not  bar  the  employee o r  h i s  personal  represen-. 
t a t i v e  from pursuing any remedy under t h e  Federal  Employers L i a ~  
b i l i t y  Act o r  any o the r  law; provided, however, t h a t  any amount. 
received by such employee o r  h i s  personal  r ep resen ta t ive  under 
t h i s  A r t i c l e  may be applied a s  an o f f s e t  by the  r a i l r o a d  againsit 
any recovery s o  obtained. 

( f )  Subrogation: 

The c a r r i e r  s h a l l  be subrogated t o  any r i g h t  of recovery 
an employee o r  h i s  personal representa t ive  may h'ave aga ins t  
any party f o r  l o s s  t o  the  extent  t h a t  the  c a r r i e r  has made pay-. 
ments Ipursuant t o  t h i s  Ar t i c l e .  

The pawrits provided f o r  above w i l l  be made, a s  above provideal, 
f o r  covered accidents  on o r  a f t e r  January 1, 1972. 

"In considerat ion of the  payment of any of the  b e n e f i t s  
provided i n  Ar t i c l e  IV of the  Agreement of October 7,  1971, 

It is  
payable t o  

- 
(employee o r  personal  r ep resen ta t ive )  

agrees t o  be governed by a11 of t h e  condit ions and provis ions  
s a i d  and s e t  f o r t h  by A r t i c l e  IV." 

understood t h a t  no benef i t s  o r  payments w i l l  be due o r  
any employee o r  h i s  personal r ep resen ta t ive  unless  such employee, 

Savings ~ l d u s e  
I - 

o r  h i s  personal  representa t ive ,  a s  the  case may be,  s t i p u l a t e s  a s  folllows: 
I 

This G t i c l e  IV supersedes a s  of January 1, 1972, any agreement. p r o v i d i i g  
b e n e f i t s  of a type spec i f i ed  i n  paragraph (b) hereof under t h e  condi t ions  
spec i f i ed  I n  paragraph (a) hereof;  provided, however, any individual.  r a i l r o a d  
pa r ty  here to ,  o r  any individual  copanittee represent ing  employeee p a r t y  h e r e t o ,  
may by advts ing  the  o the r  par ty  i n  w r i t i n g  by ~ecember  1, 1971, elect t o  

. 

preserve i n  its e n t i r e t y  an e x i s t i n g  agreement providing accident  b e n e f i t s  
o f  t h e  type provided i n  t h i s  A r t i c l e  IV i n  l i e u  of t h i s  A r t i c l e  IV. 



(4) Aggregate Limit - 
The aggregate amount of payments t o  be made hereunder 

i s  l imi ted  t o  $1,000,000 f o r  any one accident  and t h e  car -  
rier s h a l l  no t  be l i a b l e  f o r  any amount i n  excess of $1,000,000 
f o r  any one accident  i r r e s p e c t i v e  of t h e  number of i n j u r i e s  
o r  deaths which occur i n  o r  a s  a  r e s u l t  of such accident .  
I f  t h e  aggregate amount of payments otherwise payable here- 
under exceeds t h e  aggregate l i m i t  h e r e i n  provided, t h e  car-  
rier s h a l l  not  be required t o  pay a s  r e s p e c t s  each s e p a r a t e  
employee a g r e a t e r  proport ion of such payments than t h e  
aggregate limit set f o r t h  here in  bea r s  t o  t h e  aggregate 
amount of a l l  such payments. 

(c) Payment i n  Case of Accidental Death: 

Payment of t h e  appl icable  amount f o r  a c c i d e n t a l  death  s h a l l  
be made t o  the employee's personal  r ep resen ta t ive  f o r  t h e  b e n e f i t  
of t h e  persons designated i n ,  and according t o  the  apportionment 
requi red  by t h e  Federal  Employers L i a b i l i t y  Act (45 U.S.C. 5 1  
e t  seq . ,  a s  amended), o r  i f  no such person su rv ives  t h e  employee, 
f o r  t h e  b e n e f i t  of h i s  e s t a t e .  

(d) Exclusions : 

Benef i t s  provided under paragraph (b) s h a l l  no t  be payable 
f o r  o r  under any of t h e  fol lowing condi t ions :  

(1) In ten t iona l ly  s e l f - i n f l i c t e d  i n j u r i e s ,  s u i c i d e  o r  any 
attempt t h e r e a t ,  while sane o r  insane;  

(2) Declared o r  undeclared war o r  any a c t  the reof ;  

(3) I l l n e s s ,  d i sease ,  o r  any b a c t e r i a l  i n f e c t i o n  o t h e r  
than b a c t e r i a l  i n f e c t i o n  occurr ing  i n  consequence of an 
acc iden ta l  cut  o r  wound; 

- (4) Accident occurr ing  v h i l e  t h e  employee d r i v e r  is  under 
t h e  in f luence  of a lcohol  o r  drugs, o r  i f  an  employee pas- 
senger who is under t h e  inf luence  of  a l coho l  o r  drugs i n  
any way con t r ibu tes  t o  t h e  cause of t h e  acc iden t ;  

(5) While an employee is a d r i v e r  o r  an occupant o f  any 
conveyance engaged i n  any r a c e  o r  speed test; 

(6) -While an employee is commuting t o  andlor  from h i s  
residence o r  p l a c e  of bueiness. 



Loss of Life 
Loss of Both Hands 
Loss of Both Feet 
Loss of Sight of Both Eyes 
Loss of One Hand and One Foot 
Loss of One Hand and Sight of One Eye 
Loss of One Foot and Sight of One Eye 
Loss of One Hand o r  One Foot o r  Sight of One Eye 

(1) 

"Loss" sha l l  mean, with regard t o  hands and f e e t ,  dismemberment 
by severance through o r  above w r i s t  o r  ankle joints ;  with regard 
t o  eyes, e n t i r e  and irrecoverable loss  of s ight .  

Accidental Death o r  Dismemberment 

The c a r r i e r  w i l l  provide f o r  loss  of l i f e  o r  dismenbe~cment 

Not more than $100,000 w i l l  be paid under t h i s  paragriaph 
t o  any one employee o r  h i s  personal representative as  a reeul t  
of Any one accident. 

occurring v i t h i n  120 days a f t e r  date of an accident covered 
i n  baregraph (a): 

1 The c a r r i e r  w i l l  provide payment f o r  the actual  expense of 
medical and hospital  care comnencing within 120 days a f t e r  an 
accident covered under paragraph (a)  of i n j u r i e s  incurred a s  
a resul t  of such accident, subject t o  l imitat ion of $3,000 f o r  
ang  employee fo r  any one accident, l e s s  any amounts payable 
under Group Policy Contract GA-23000 of The Travelers Insulrance 
Company o r  under any other  medical o r  insurance-policy o r  plan 
paid f o r  in  i t s  en t i r e ty  by the carr ier .  

(2 )  

( 3 )  Time Loss 

Medical and b s p i t a l  Care 

f i e  c a r r i e r  w i l l  provide an employee rbo is in j&ju ; ad  

a resul t  of an accident covered under paragraph (a)  hereof 
and who is  unable t o  work a s  a m a l t  thereof camenchg  
within 30 days a f t e r  such accident 80% of the employee's 
basic full-t ime weekly compensation from the  carrier f o r  
time actual ly l o s t ,  subject to a maximmn pmgment of $100.00 
p e r  week f o r  time l o s t  during a period of 156 urnthuouu 
veeks follcning such accident provided, however, t h a t  uuch 
weekly payment s h a l l  be reduced by such amounts ae  the  
empfoyee is en t i t l ed  to  receive a s  sickness benef i t s  under 
provisions of the Railroad Unemployment Insurance Act. 



Day, h r t h  Of July, Ubat Day, fibltkrgfof= Day and 
Christmae) o r  any day which by agreement has been 
bubstituted or is  obremed in place of any of the eight 
holidaye enmerated above, o r  any holiday which by local 
agreement hae been mbrti tuted therefor, fa l l ing within 
him vacation period. 

h c h  Section 3 i r  hrrther amended, e f e c t i v e  January 1, 1973, t o  change 
the reference8 t o  "eight recognized holiduyr" t o  "nine recognized holi-  
days" aad add Veterane Day to  the holidays named. 

ARTIaE IV - PAWENTS TO mLC1YEES INJURED UHDER CERTAIN CIRCUMSTANCES 

Where employees sustain personal injuries or  death under the 
conditicms eet forth i n  paragraph (a) below, the carr ier  w i l l  provide 
and pay such employbee, a t  the i r  personal repreeentative, the applicable 
amounts s e t  forth in  paragraph (b) below, subject t o  the provieiuns of 
other paragraphs in  th i s  Article. 

(a) Covered Conditions - 
This Article i s  intended t o  cover accidents involving 

employees covered by th i s  agreement while such employees are 
riding in,  boarding, o r  alighting from off-track vehicles 
authorized by the ca r r ie r  6ind a re  

(1) deadhead* under orders o r  

(2) beitlg transported a t  ca r r ie r  expense. 
- 

(b) Pamnte  to  be Bade 

In the event thot any one of the loeree emsmeratqd in 
Wbpatagrlphrr ( I ) ,  (2) mid (3) . b e l a  reeults f t a  an injufp 
mastained direct ly from m accident ewered in paragraph (a) 
aad in$ependently of a l l  other ceuies and buch loee occutu o r  
rq&eneer vitfria thh titae lbits met forth in mbparggra 
( I ) ,  (2) md (3) belaw, the cakte? id11 piopide, riibjec 
the t ewe  &nd cohdit&ms herein w n t a h d ,  and lees 
*ble b d p  h l i ~  psbtrdet ( u - ~ 0 0 0  bf fie 
fn@+hce Gpany oi an). other -df&1.6*. iiiiJii~ipc& 
plm paid for La i t b  satir+v by dm c i r r f e t ,  kke 
bcmfltr: 



1 APPENDIX K 

Rates o f  Pay 

These rates a l e  i n  e f fect  as of January 1, 1985. 

Ell ect  r i  c i  an He1 per 
~ l l e c t r i c i a n  
E l e c t r i c i a n  - Federal Inspector 

~ ~ ~ u i ~ m e n t  I n s t a l  l e r  Trainee 

Gquipment I n s t a l l e r  E l e c t r i c i a n  
qonstruct ion Linemen 
l!i neman E lec t r i c i an  

 ravel i ng Mechanical E l e c t r i c i a n  
Leader El  ect  r i  c i  an 

11.69 per  hour 
13-26 per hour 
13.32 per  hour 

12-65 per hour 
13-02 per  hour 
13.37 per hour 
13.65 per  hour 

13.86 per hour 
13.06 per  hour 

3025.29 per month 

3038.82 per  month 
13.38 per hour 
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M2t10RAlIDm.I AGRZEIENT BETI- THE CEIICACO AND NORTH 
lIESTE2N TRANSPORTATION COIJPAPTY AID THE IEITERNATIOTXAL 

BROTHERHOOD OF ELECTRICAL WORKERS COVERING REVISIOIi 
OF THE JUNE 1, 1954 AGIIEPIEIIT I N  RESPECT TO El4PfX)Y:IEEIT 

OF ELECTRICIAN HEWER APPRENTICES 
I N  THE COMMUNICATION DEPARTPENT 

It is hereby mutually agreed between the  Chicago and North 
Western Transportation Company and t he  In terna t iona l  Brotherhood 
of ELectrical Workers t h a t  the  following w i l l  govern i n  the em- 
ployment of e l ec t r i c i an  helper apprentices i n  the  Communications 
Department, e f fec t ive  Deember 1, 1974: 

1. An employe hired a s  a helper ap?rentice s h a l l  be 
placed on the helpers'  sen ior i ty  r o s t e r  a s  of the  da te  employed 
and s h a l l  continue t o  accmula te  helper sen io r i ty  u n t i l  apprentice- 
sh ip  is completed and he is  assigned t o  posi t ion of lineman- 

2. I f  d u r i n ~  the  first 90 days of compensated service as :a 
helper apprentice, an employe f a i l s  t o  demonstrate s u f f i c i e n t  
appti tude and progress t o  learn  the t rade,  he w i l l  n o t  be retainet! 
i n  service and any senior i ty  theretofore  gained w i l l  be terminated, 

3 -  During the  t r a in ing  period helper apprentices i n  t h e  
Communication Department w i l l  work under the d i rec t ion  of elec- 
t r i c i a n s ,  equipment ins ta l le r -e lec t r ic ian& o r  linemen, a l l  under 
d i rec t ion  of a supervisor and w i l l  ac tua l ly  p a r t i c i p a t e  i n  and 
obtain experience i n  i n s t a l l i n g ,  repa i r ing  and maintaining 
Cornmuxication Department apparatus. Helper apprentices w i l l  not  
be worked together without proper guidance and direct ion.  

4. There is her.eby establ ished a t r a in ing  period consis t ing 
of four s i x  month periods of compensated senrice and increase i n  
r a t e  of pay a t  the completion of each period, as follows: 

1st 6 months of compensated service $4.69 pe r  hour 
2nd n n n 0 $4.91 " 0 

3rd n '1 n n $5.14 " n 

4th n a n u $5.37 m 



5. v 
are vacanc 
accept  suc 
man as o f  
apprentice 
linemen1 s 
helper  apl 

FOR THE 11 
HOOD OF El 

en he lper  appren t ices  complete t h e i r  t r a i n i n g  and there 
e s  i n  linemen's pos i t i ons  they w i l l  be o f f e r e d  and must 
vacancies. They w i l l  e s t a b l i s h  s e n i o r i t y  date as l ine -  

ate service is f i r s t  performed as such. When helper  
complete t h e i r  t r a i n i n g  and t h e r e  are no vacancies i n  

o s i t i o n s  a t  t h a t  time they  w i l l  cont inue i n  sc!rvice as 
e n t i c e  a t  the four th  per iod he lpe r  appren t ice  r a t e .  

LINOIS t h i s  12th day of December  - , 1974. 

CRNATIONAL BROTHER- FOR TEE CHICAGO AIvP 3OR!l?H WESTZRN 
CTRICAL WORIiERS : TRANSPORTATIOtI CO: IPMX :: 

Webber /m/ W -  .T Fr n - 
ral Chairman -or Relat ions 

(1Jon-Operating) 
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R E V I S I O N  W HMORANDLIM AGREEMENT 
BETWEEN 

THE CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY 
AND 

THE INTERNATIONAL BROTHERHOOD W ELECTRICAL WORKERS 
I N  RESPECT TO ESTABLISHING A MONTLY RATE OF PAY 

FOR LEADER LINEMEN TO COVER ALL SERVICE PERFORMED 

It i s  agreed between the par t ies  signatory hereto t ha t  experienced incumbents of 
leader linemen pos i t ions w i l l  be compensated a t  a montly r a t e  o f  $1887.58, which 
monthly ra te  w i l l  cover a l l ,  services performed Monday through Friday and the  
comprehended monthly hours f o r  these pos i t i ons  w i l l  be 201.3 hours. 

It i s  agreed between the par t ies  s ignatory hereto t ha t  inexperienced incumbents 
o f  leader linemen posi t ions w i l l  be compensated a t  a monthly ra te  of $1833.84 
f o r  a period of  s i x  months subsequent t o  becoming the  incumbent of a leader 
lineman pos i t ion,  which monthly ra te  w i  11 cover a1 1 services performed Monday 
through Friday and the comprehended monthly hours f o r  these pos i t ions w i l l  be 
201.3 hours. I f  f i t ness  and a b i l i t y  has not been demonstrated w i t h i n  the s i x  
month probationary period, appl icant  w i l l  r ever t  t o  h i s  former pos i t ion.  I f  
determined qua l i f i ed  at  the end of the probation period, appl icant  w i l l  become a 
leader lineman a t  the f u l l  rate. The Car r ie r  w i l l  b e t h e  sole judge o f  
qua1 i f  icat ions,  but appl icant w i  11 not be di squal i f i  ed without p r i o r  conference 
w i t h  t h e  General Chairman. 

Regardless of  the phrase " a l l  services performed" i n  the above two paragraphs, 
where the incumbents of such pos i t ions are required t o  remain on duty outside of 
regular  working hours f o r  the purpose of  ac tua l l y  supervising due t o  the men 
supervised being required t o  work beyond regular  working hours they w i l l  be 
e n t i t l e d  t o  ra te  of t ime and one-half on a minute basis. - 

It i s  fu r the r  agreed t ha t  any emergency or  " c a l l "  serv ice performed by an em- 
ploye on h i s  assigned res t  day or days w i l l  be paid f o r  a t  the overtime r a t e  
w i t h  a minimum o f  4 hours a t  s t r a i gh t  t ime ra te  f o r  2 hours and 40 minutes ser- 
v i ce  o r  less. 

I n  a1 1 cases other than those spec i f i ed  i n  the  preceding paragraph, serv ice ren- 
dered by an employe on h i s  assigned res t  day o r  days w i l l  be paid f o r  a t  t h e  
overt ime ra te  w i th  a minimum of  e ight  (8) hours. 



This Memorand 
the  Memorandu 
un t  i 1 changed 
Act. 

FOR THE INTER 
OF ELECTRICAL 

IS/ 3. L. Web 
General Chair 

Chicago, Illi 
August 31, 19 

m Agreement sha l l  be e f f e c t i v e  September 2, 1979, sha l l  superseded 
I Agreement e f f e c t i v e  November 1, 1970, and sha l l  remain i n  e f f e c t  
or amended i n  accordance w i t h  the  prov is ions of the  Railway Labor 

IATI ONAL BROTHERHOOD FOR THE CHICAGO AND NORTH WESTERN 
WORKERS : TRANSPORTATION COMPANY : 

be r /s/  W. 3. Fremon 
\an D i  r ec to r  o f  Labor Relat ions 

( Non-Operati ng) 
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BEHbRANDUM OF AGRE-T 
BETWEEN 

TIIE CHICAGO AND NORTH WESTERN TRANSPORTATION COWANY 
AND 

TEE INTERNATIONAL B R O ~ O O D  OF ELECTRICAL WORKERS 
COVERING 

THE E ! @ I D m T  OF LINEHA24-ELECTRICIANS 
IN THE COEIMVNICATIONS DEPARTMENT 

It i u  hereby mutually agreed between t h e  Chicago and North 
Western Transportation Company and the In terna t iona l  Brotherhood 
of Electrical Workern t h a t  the  following w i l l  govern i n  the 
employment of lineman-electrician t r a inees  i n  the Comnunication 
Department, e f fec t ive  June 1, 1978. 

Applications f o r  lineman-electrician t r a inees  in 
t h e  Conmrunications Department r h a l l  be made to  t h e  
Director of  Conrmunications, with copy t o  the 
General Chairman. Selection uhall  be made i n  con- 
junction w i t h  authorized representatives.  Such 
applicants s h a l l  have two yeare' service as a 
Communication Department lineman f o r  the railway 
company a t  time application is made. 

2. I f ,  within the f i r s t  130 days of compensated 
a r v i c e ,  a t ra inee  does not  ahow uuf f i c i en t  
ap t i tude  to  l ea rn  the  work he w i l l  no t  be re ta ined  
a n  a lineman-electrician t ra inee ,  bu t  w i l l  be set  
back to h i s  former r t a tue  as a lineman without 
l o s s  of ~ e n i o r i t y .  

3 During the t ra in ing  period, l i n e n - e l e c t r i c i a n  
t ra inees  i n  the Cormmurication8 Deparlanent w i l l  
work under the di rec t ion  of lineman e l e c t r i c i a n s  

. or equipment installer-elcctriciane, a l l  under 
d i rec t ion  of a nuperviror and w i l l  - a c t u a l l y  
pa r t i c ipa te  i n  and obta in  experience i n  
i n a t a l l  ing , repair ing and nbainUkining 
Communication Department f a c i l i t i e s ,  



BaUiC Rate 
lit 130 days of compenuated uervice 

m m 
$ $ 3 2 m o  . 

2nd $1,582.45 moo 
3rb $1,602059 - 0  

4th $1,622.72 mo. 

4. 

 omp pens at ion will be ba8ed on 201-l/3 hours per 
month at the basic rates uhown, camprehending all 
I pemices Monday through Friday, excluding 
Sattuday~, Sunday8 and Holidays. 

- -* 

There is hereby established a training period-con- 
misting of four parids of 130 day8 of compensated 
aewice and increaee in rate of pay at the 

bainees m y  be advanced tD temporary or permanent 
vacant lineman-electrician pouitions or the period 
of training in one or -re periods may be 
thortened if the trainee iu qualified to advance. 
A trainee advanced to a temporary 
!ineman-electrician position will revert to the 
utatue held at time of advancement upon tenmin- 
ation of the temporary vacancy. Time spent on 
such temporary aseignments will be included in the 
training period. 

,pompletion of each uuch period as followu: 

5. subsequent to completion of the two year training 
period M e  employe will remain on the f.inal 
~ n t h l y  rate until a lineman-electrician job be- 
came8 available, for which position he must apply 
or revert to the statuB of an houray-rated line- 
man. 

. vacancies in lineman-electrician posi%ions will be 
bulletined under applicable rules, with prefercence 
to be given applicant= in the following order: 

A. Linemen-electricians presently assigned 
as such. 

B. Trainees under thi6 mamrandum agreement ~ who have' completed at least the f ir8t 
training period, 

C. Honthly-rated leader linemen or hourly= 
rated linenten, 1 





To eatabdish a t ra in ing program f o r  Codrmunication Cupartment 
Equipen t  ~ n s t a l l e r  Electriciaxm, I T  IS AGREED: 

THE 

1.  raini in^ provided f o r  in t h i s  agreement wil.1 be 
performed a s  necessary, to qual i fy  bersonnel. f o r  
ef fec t ive  ins ta l l a t ion ,  maintenance, and opera~tion 
of Comunications f a c i l i t i e s .  

-0RANDUM OF AGREEMENT 
BETWEEN 

CHICAGO AND NORTH W E S m  TRANSPORZATIOJ C O P I P P L N Y  
AND 

T q  INTERNATIONAL BROTIiEMOOD OF ELECTRICAL WORKERS 
PROVIDING FOR THE ESTABLISHMENT OF A TRAIVING PROGRAM 

FOR 
COXMUNICATION DEPARTMENT EQUIPMENT INSTALLER ELECJT21:CIANS 

3. bhe period of t ra in ing w i l l  be 24 aonths divided 
which w i l l  

t r a inee  pro- 
combine home 

on-the-job 

uoxk . 

2. 

4. bl1 required t ra in ing materials  anU documents w i l l  
. furnished by the c a r r i e r  a t  no expense t c l  thc 

employe. 
I 

Classes w i l l  be set up a t  Marshalltown, Iowa, o r  
a t  such other comparable point6 as may be de- 
eignated by the Carrier. 

5. ~ a c a n c i e ~  i n  t h i s  t r a in ing  program w i l l  be adver- 
Pued by bul le t in .  Applicants f o r  vacancies, 
p e t h e r  i n  reearnso to bu l l e t i n  or to  h hired  
P i rec t ly  i n t o  the program. w i l l  be required. to 
p v e  a val id  FCC 8-d class radio  telephone 
;ticenme and to pas. an uaminat ion to demonatxate 
~ w l d g e  of basic electronic. and a1ectric:i ty.  
vis-' examSnatlon ' w i l l  b. based on Navy courses,.  
Volumes 1 through 6. contained i n  
B a s i c  Electronicam by Van Vallcenburgh. Mooger lUId I 

Hesille , Inc . , published by John F . Rider. and 
 ill be adPinistered by a co~mnunications b taf f  
bffi-r at times and place. to be desigriatedl. A I parsing grade of 758 w i l l  be required on eaclh of 
/the s i x  volumes. 



6, The f i r s t  six-month t r a i n i n g  ner iod w i l l  be a ~ r o -  
bat ionary  period,  during which any trainee could 
be d i s q u a l i f i e d  f r o m  further n a r t i c i o a t i o n  i n  t h e  
nroerram without  a hearing; t h i s  would sub jec t  &he 
t r a i n e e  t o  t h e  nrovis ions  o f  I t e m  8 of thie aaree- 
ment . 
There w i l l  be an examination f o r  e a c l  six-mont?? 
=r iodr  such exmina t ion  to be r e s t r i c t e d  to 
mate r ia l  covered dur inc  t h e  neriod.  This  exam- 
ina t ion ,  t o  he given under the d i r e c t i o n  of tr4e 
carrier may -he a combination of w r i t t e n  and o r a l  
ques t ions  as w e l l  as uuest ions  on ~ r a c t i c a l  s i t u -  
a t i o n s  wi th  a 75% qrade being requ i red  t o  pass t h e  
test. A damonstration of a b i l i t y  t o  oerform 
p r a c t i c a l  a ~ p l i c a t i o n  of Communication D e ~ a r t n e n t  
work w i l l  a l s o  be r q u i r e d  o f  a l l  t r a inees .  
Organization represen ta t ives  *.dl1 be oennitte6 to  
ohserve examinations and/or classroom s e ~ s i o n s  
unon request .  These examinations may be requested 
a f t e r  one month i n  t h e  eecond or t h i r d  nix-month 
per iods  by a t r a i n e e  who feels h i s  a b i l i t y  and 
emer i ence  are s u f f i c i e n t  t o  q u a l i f y ,  

8. I f  a t r a i n e e  f a i l s  t h e  first examination i n  any 
period, he w i l l  be aiven an o n ~ o r t u n i t y  wi th in  
60 days to  t ake  a second examination a t  this own 
expense. An a m l o y e  who i u  h i r e d  d i r e c t l y  i n t o  
t h i s  t r a i n i n g  nrwram and who fai ls  t o  mass a 
second examination conducted by, another  S t a f f  
Off ice r ,  w i l l  f o r f e i t  a l l  ~ e n i o r i t y  r i g h t s  and 
have h i s  service texminated, An e m l o y e  who had 
p r i o r  C6WW continuous service b f o r e  e n t e r i n g  the 
t r a i n i n g  Frogram and who f a i l s  to naeu a second 
examination conducted by another  S t a f f  Of f i ce r ,  
w i l l  r e v e r t  t o  h is  former ~ o s i t i o n ,  

9. When an emnloye is n o t i f i e d  to a t t end  a t r a i n i n g  
class a t  a loca t ion  other than Marshalltown, Iowa, 
he w i l l  be n o t i f i e d  of the form o f  t r a n s p o r t a t i o n  
t o  be used i n  going to and from the city where 
t r a i n i n g  is performed, sub jec t  to  the f o l l d n ~ t  

a Yethod of t r anspor t a t i on  dl1 he author ized 
i n  advance, anti w i l l  be a t  company expense. 

(h) If commercial t r a n s n a r t a t i o n  is w e d ,  the 
e m l o y e  w i l l  be reimbursed &he c o s t  thereof 



(c )  If an employe ta~es h i s  automobile, the p r c  
I va i l ing  raileage allowance w f  11 be paf d. 

(d) If the employe Is authorized t o  uee f r e e  (corn- 
pany t ransporta t ion,  such t ranspor ta t ion  w i l l  
be furnished by t h e  carrier. If the Complany 
makes arrangements f o r  meals and/or lodging, 
no addi t iona l  expense f o r  theae i t e m s  w i l l  be 
reimbursed, 

10. b l o y e s  w i l l  be allowed 8 hours a t  e t r a i g h t  time 
r a t e  a t  t h e  spec i f ied  rate of pay f o r  each calen- 
d e r  day t h a t  formal t r a i n l n g  re fe r red  t o  i n  Item 3 
i s  i n  session.  19orma1 working hours i n  
kamanulicatione Department w i l l  be observed, exlcept 
I f o r  home study. 
1 
k t  is contemplated the first th ree  segment!~ of  
p a i n i n g  w i l l  be a t  the Marshalltown 
Fomunications Shop. The four th  uegment of 
p a i n i n g  w i l l  be primarily be a t  a d iv i s ion  
Qocation i n  order  t h a t  the t r a i n e e  w i l l  secure 
I addi t iona l  experience under f i e l d  condit,lons 
before f u l l y  qua l i f i ed  as Connnunication Equip~nent 
Q n s t a l l e r  Electricians. 

ppon r a t i r f  actory completion of t h e  four-pe:tiod 
p a i n i n g  program t h e  t r a i n e e  w i l l  be given a Ben- 
i o r l t y  d a t e  as an Equipment I n s t a l l e r  E lec t r i c i an  
p t r o a c t i v e  to t h e  date he entered this trai :ning 
program, unless  he already had a lineman's aenLor- 
Yty date. 
I 

1 The rates of pay e f f e c t i v e  a t  the d a t e  of confirm-. 
a t i o n  of t h i s  acmorandum agreement. and subject t o  
general  wage adjuntments i n  the future.  w i l l  be as 

FIRST SIX HC)NTHS - - - - - - - - $6.91 per hour 
SECOND SIX MONTHS - - - - - - - $7.22 per  hour 
THIRD SIX lWmFHS - - - - - - - - 67.49 per hour 
FOURTH SIX MOmE!S- - - - - - - - $7.75 p e t  hour 
BQWIPMENT I#STALLER m f ~ m  - - - - - - - -  '$8.13 per hm 

; m i s t i n g  employees assigned to t h i s  program who 
may have had higher hourly rctes of pay than one 
/or more of the above rates w i l l  be paid a t  the  

Pigher rates 



1 Communication Department Equipment I n s t a l l e r  
Blec t r ic ian  Trainees who have completed the first 
three segments of t r a i n i n g  ind ica ted  above w i l l  he 
required t o  p lace  theamelves on M e  first avail- 
able permanent or temporary cquiplbent i n s t a l l e r  
e l e c t r i c i a n  vacancy f o r  which no app l i ca t ions  from 
bonafide equipment i n s t a l l e r  e l e c t r i c i a n s  a r e  
received. Fa i lu re  to  do mo w i l l  p lace  t h e  t r a i n e e  
under the provis ions  of Item 8 of t h i s  aqreement, 
i.e., e i t h e r  f o r f e i t  h i s  s e n i o r i t y  r i g h t s  and have 
h i s  service terminated or r e v e r t  t o  the pos i t i on  
occupied before en t e r ing  the  t r a i n i n g  program. 

Th i s  memarandm agreement becomes vart of t h e  c u r r e n t  
e l e c t r i c i a n s '  aqreement w i t .  t h e  CCNWT and is e f f e c t i v e  
December 1, 1977. Signed a t  Chicago, I l l i n o i s ,  this 1st day of 
December, 1977. 

FOR TfIE INTERNATIONAL BROTRER- FOR THE CHICAGO AND NORTH +TESTEr& 
HOOD OP ELECTRICAL WORKERS: T-SANSPORATION COMPANY : 

b n b f a l  Chairman ~ 9 %  b i r e c t a t  o f  Labor Rela t ions  
 on-Operating) 



APPENDIX "P" 

MEMORANDUM OF AGREEMENT 
BETWEEN 

THE CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY 
AND 

THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 
COVERING 

FOUR DAY WORK WEEK 

A l l  cornminication l i n e  crews working under t he  d i r e c t i o n  of  a leader 
linemen pll be placed under a work week cons is t ing  o f  four  10-hour .\ 7 
work days except f o r  those weeks which inc lude  a hol iday. 

It i s  agreed 
present ly  i n  

between t he  par t ies  t h a t  i n  l i e u  o f  t h e  8-hour, 5-day work week 
e f fec t ,  t h e  f o l l ow ing  w i l l  govern f o r  e l e c t r i c i a n s  i n  a l l  

Signed a t  chi4ago I l l i n o i s  t h i s  6 th  day of  January, 1981. 

comnunications l i n e  crews working under the  d i r e c t i o n  of a leader linreman dur ing  
t he  per iod eaqh year when day l igh t  savings t ime i s  i n  e f f e c t  (genera l ly  f r a n  t h e  
l a s t  Sunday i n  A p r i l  t o  t he  l a s t  Sunday i n  October): 

To any wdrk week which comprehends a hol iday, t he  work day w i l l  r e v e r t  
t o  8 hourjs, w i t h  payment f o r  8 hours on t he  ho l iday i n  accordance? w i t h  
p r e v a i l i n g  rules. I f  a ho l iday f a l l s  on Monday, t h e  preceding 

I 
THE INTERNATIONAL BROTHERHOOD OF 
ELECTRICAL WO~KERS : 

Thursday 

It i s  
ac tua l l y  

/s /  J. L. ~ e b d e r  
General Chairman 

w i l l  be t he  governing work day preceding t h e  holiday. 

f u r t he r  understood t h a t  dur ing weekends when these crews are not  
on duty, there w i l l  be no away-from-home expenses - paid. 

FOR THE CHICAGO AND NORlti WESTERN 
TRANSPORTATION COMPANY: 

/s/ R. F. K i l e y  
D i  r ec to r  o f  Labor Re1 a t  i ons 
(Non-Operat i ng ) 



MEMORANDUM AGRElWEfl!l' BETWEEN THE CHICAGO AND NORTH 
WESTET'W RAILWAY COidPANY AND THE IbTTERN?iTTOrSAL 
BROTHERHOOD OF ELECTRICAL WORKERS PROVIDING FOR THE 
EXTEPJSION OF TKE AGREEMENT EFFECTIVE SWLY 1, 1921 
AS -ED SAMJARY 1, 1925 AND REPRINTED m y  1, 
1953 INSOPAR AS LINEMEN-ELECTRICIANS ARE COlJCERblED 
TO THAT PART OP THE CHICAGO AblD NORTH WESTERN RAIL- 
WAY COMPANY COMPRISING TBE FORMER CHICAGO , ST- PAUL, 
XINHEAPOLIS AND OPlAHA R A I L e Y  COMPANY 

It i s  agreed tha t  effect ive January 1, 1961 the  agreement between the 
Chicago and North Western Railway Company and System Federation No, 12 
ineofar as it pertains t o  and covers linemen-electricians repreeented 
by the International Brotherhood of E lec t r i ca l  Workers i s  concerned i u  
axtended t o  apply on tha t  part of the  Chicago and North Western Railway 
Company comprising the forxner Chicago, St. Paul, Minneapolis and Omaha 
Railway Company, subject,to the following conditions: 

1, The senior i ty  d i s t r i c t s  of the former CStPW0 Dis t r i c t  and 
the Western Dis t r i c t  of the c&W w i l l  be consolidated i n t o  

one seniori ty d i s t r i c t  t o  be known a s  the  "Western D i s t r i c t n ,  

2, Employes presently carried on ros te r s  f o r  the  former CStPM60 
Dis t r i c t  and the Western D i s t r i c t  wi l l  r e t a i n  sen ior i ty  date  

heretofore established i n  e i the r  of the two d i s t r i c t s  and w i l l  be 
given a seniori ty date of 1-1-61 i n  the  balance of the new 
Western Seniority Dis t r ic t ,  Accordingly employes on the ros t e r  
as of the effect ive date of this agreemenkwill be given tw 
senior i ty  dates1 L e a ,  t he i r  or ig inal  senior i ty  date i n  their 
or ig inal  senior i ty  d i s t r i c t  and a senior i ty  date of 1-1-61 i n  
the-balance of the  new Western Seniority D i s t r i c t ,  Seniori ty 
roster i n  accordance with the provisions o f . t h i 8  Item 2 i m  hereto 
attached a6 Addendum mAm, A separate senior i ty  roster -11 be 
comgilod and maintained f o r  electr idan helpers and helper appren- 
t i c e m  i n  the consolidated Western Seniority D i s t r i c t ,  Copy of 
this seniori ty ros ter  is hereto attached as Addendum aBa. 

3, Hew employes hired mubsequent t o  the  ef fec t ive  date  of a i m  
1 

agreement will be given one senior i ty  date and w i l l  have 
meniority over the en t i r e  d i s t r i c t ,  

. . . . 



- 2 -  T 
4. The senidrity date shown under "former Western District* 

for empldyes listed on Addendum *An will govern concerning 
vacancies or positions established on the territory comprising 
the former Western District of the C&DW, The seniority date 
indicated under "former CStPMM) district" will govern insofar 
as vacancies /or positions established on the territory com- 
prising the former CStPHM) railway, If a position includes 
territory frdm both former districts. pole line mileage shall 
determine whdch seniority date will govern. 

5. The consdlidation of the two seniority districts into one 
will not result in any employes securing displacement rights1 

i,e,, employes will remain on the position now held or in a fur- 
loughed stat& until such time as on basis of their seniority they 
are called td service or are able to secure a bulletined position. 

6. !he named of employes presently holding seniority as groundmen 
on the Tv/in CitiesDivision will be dovetailed on the new 

seniority roster with name: of employes holding seniority as 
electrician helpers, 

7 ,  The memoiandum agreement effective June 1, 1954 covering the 
employmedt of electrician helper apprentices in the Communica- 

tions ~epartdent and any other memorandum agreements or under- 
standings ap41icable to lineman-electrician will be applicable to 
employes covered by this memorandum agreement, 

8. The agreement between the former Chicago, St, Paul, Minneapolis 
and Omaha: Railway Company and System Federation No. 75 insofar 

as it pertains to and covers linemen-electricians represented by . 
the International Brotherhood of Electrical Workers is cancelled, 

hicago, ~llinols 

Chis memorandum 
Ln effect until 
Pet, as amended, 

!OR TBE -?ZONAL FOR THE CHICAGO AND NORTH 
BR-OOD OF ELECrPRICAL WESTERBT RAILWAY Cal4PAN.Y 

agreement is effective January l8 1961 and shaS1 continue 
changed or modified under provisions of the Ra~ilway. Ldbor 

I 

employes -of the 
2StPffiO Railway 

c&NW and former 
Companies 



h¶ErmwDflM OF AGREmmNT BETkJEm TfIE CfPCAGO A m  
NORTH WESTERN RAmWAY COMPANY AND TUE =ERNAT- 
BROTHeRfK)OD OF ELSCTRICAL WO- PROVIDIbfC E'QR 
CONSOLIDATIW OF THE EAST- AND WESTERN SENIOR- 
ROSTERS POR lBEW PERSONNEL OF THE CQMMUNICATIONS 

DEPART=, 

It is agreed that  e f f e c t i v e  m y  1, 1970 the Eas te rn  d Western Dis- 
t r ic t  s e n i o r i t y  rosters f o r  IBEW personnel , of the Conmanications 
Department w i l l  be ooneolidated,  

Employes p r e sen t l y  hold ing  s e n i o r i t y  i n  the Eas te rn  D i s t r i c t  w i l l  be 
given a s e n i o r i t y  date of 7-1-70 on  the Western D i s t r i c t ,  i nc lud ing  the 
former C S t P W ,  the former WtL and the fonner CGW D i s t r i c t s ,  Con- 
v e r ~ e l y ,  &loyes holding s e n i o r i t y  i n  any one o f  the four districts 
mentioned, i.e., western, former CS~PMM), former M b S t t  and fonner  CGV 
D i s t r i c t s ,  w i l l  be given a s e n i o r i t y  date of 7-1-70 on  the Eaetern  
D i s t r i c t ,  

New -loye6 h i r e d  subsequent to  July 1, 1970 w i l l  be g iven  one  
s e n i o r i t y  d a t e  and w i l l  have s e n i o r i t y  over the e n t i r e  d i s t r i c t ,  

The s e n i o r i t y  d a t e  shown under "former Eas te rn  D i s t r i c t "  for employes 
l i e t e d  on Addendum nAn w i l l  govern concerning vacancies or p o s i t i o n s  
established on t h e  t e r r i t o r y  compris ing the fcrmer Eas te rn  D i s t r i c t  of 
the CWW, The s e n i o r i t y  date under "former Western D i s t r i c t "  for em- 
ployes listed on Aedendum "Am w i l l  govern concerning vacanc ies  or 
p o s i t i o n s  established on t)le t e r r i t o r y  mmpr i s ing  the former Western 
D i s t r i c t  of the C W .  The s e n i o r i t y  date indicated unUer 'fonner 
CStPMdQ D i s t r i c t "  w i l l  govern i n s o f a r  as vacancies  or positions estab- 
lished on  the t e r r i t o r y  comprising the former CStPM6Q Railway. The 
s e n i o r i t y  d a t e  ehown under "former W ~ L  D i s t r i c t "  dl1 govern  con- 
ce rn ing  vacancies  or p o s i t i o n s  es tab1 i shed  on the t e r r i t o r y  comprising 
the f o m  WtL Railway, The s e n i o r i t y  date ahown under 'Forner CGW 
D i s t r i c t w  w i l l  govern concerning vacancies or poei t ionu e s t a b l i s h e d  
On the t e r r i t o r y  comprising the former CGW Railway, If a p o s i t i o n  in-  
cludes t e r r i t o r y  from more than  one  of the five former districts, the 
greater percentage o f  pole l i n e  mi leage  a t  the t ime b u l l e t i n e d  shall  
determine which s e n i o r i t y  dace w i l l  govern, 

' This  oonisol idt t ion of the s e n i o r i t y  districts w i l l  not restalt i n  any 
employe secur ing  displacement  r igh t s . ;  i , e , ,  employes w i l l  remain on the 
p o s i t i o n  now held, or i f  i n  a furloughed s t a t u s ,  u n t i l  such t ime as on 



basis of theb  seniority  they are ca l l ed  to =-ice or are able to 
mecute a bul let ined position. 

Mmmrandum a&eewnts or understandings applicable to Coxuunicatfon~ 
Department q c t t i c a l  worker6 w i l l  be applicable to g g l o y e , ~  covered 
by this mamrandum agreement. 

This -randm agreement i~ effective ~ ~ l y  1, 1970 and shaL1 continue 
i n  effect u+tl c h ~ ~ e d  or -if i ed under, provisions of the ~ s i l w s y  
Labor A c t ,  ae amended, 

Signed a t  Chicago, T l l i t I O i ~  this zd & - day o f / !  1970. 

FOR THE -INT&ATIoNA~ BROTIEZUDOD FOR TBE CHICAGO AND NORTH 
WESTEW RAILWAY COM1?ANY: 

Labor Relations 
(No n-Oper a t  irrg ) 



MEMORANDUM AGREEMENT 
BETWEEN THE CHICAGO AND NORTH WESTERN RAILWAY COMPANY 

AND 
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

PROVIDING FOR 
THE EXTENSION OF THE AGREEMENT EFFECTIVE JULY 1, 1921 

AS AMENDED 
JANUARY 1, 1925, AND REPRINTED 

JANUARY 1, 1953, INSOFAR 
AS LINEMEN-ELECTRICIANS ARE CONCERNED TO THAT PART OF 

THE CHICAGO AND NORTH WESTERN RAILWAY COMPANY 
COMPRISING THE fORMER MINNEAPOLIS AND ST. LOUIS RAILWAY COMPANY 

It i s  agreed tha t  e f f e c t i v e  October 1, 1965, the Agreement between the Chicago and 
North Western Railway Company and System Federation No. 12 i nso fa r  as i t  per ta ins  t o  
and covers 1 i nemen-electrici ans represented by the  In te rna t iona l  Brotherhood of 
E l e c t r i c a l  Workers i s  concerned i s  extended t o  apply on t ha t  par t  o f  the Chicago and 
North Western Rai 1way Company comprising the former M i  nneapol i s  and St. Louis 
Rai 1 way Company, subject t o  the  f o l  lowing condi t ions:  

1. The sen io r i t y  d i s t r i c t s  o f  the former M&StL D i s t r i c t  and the Western Dis- 
t r i c t  of the  C&NW w i l l  be consol idated i n t o  one sen io r i t y  d i s t r i c t  t o  be known as 
the "Western D i s t r i c t " .  

2. Employes present ly ca r r ied  on rosters  f o r  the former MCLStL D i s t r i c t  and 
t he  Western D i s t r i c t  (as consolidated by the  Agreement o fdanuary  1, 1961), w i l l  re-  
t a i n  s e n i o r i t y  date(s) heretofore establ  ished i n  e i t h e r  o f  t he  two d i s t r i c t s  . and 
w i  11 be given a sen io r i t y  date o f  January 1, 1965, i n  the balance o f  the  new Western 
Sen io r i t y  D i s t r i c t .  Accordingly, former M S t L  employes on the  r o s t e r  as o f  t h e  
e f f e c t i v e  date o f  t h i s  Agreement w i l l  have two s e n i o r i t y  dates; i .e., t h e i r  o r i g i n a l  
s e n i o r i t y  date i n  t h e i r  o r i g i na l  s e n i o r i t y  d i s t r i c t ,  and a s e n i o r i t y  date o f  January 
1, 1965, i n  the balance o f  the new Western Sen io r i t y  D i s t r i c t .  Western D i s t r i c t  em- 
ployes on t he  ros te r  as o f  t he  e f f e c t i v e  date o f  t h i s  Agreement w i l l  have th ree  
sen1 or1 t y  dates; i .e., they w i  11 r e t a i n  sen io r i t y  dates hereto fore  establ ished i n  
t h e  two subdiv is ions and w i l l  be given a sen io r i t y  date o f  January 1, 1965, i n  t he  
balance o f  the new Western Sen io r i t y  D i s t r i c t .  Sen io r i t y  r os te r  i n  accordance w i t h  
t h e  prov is ions o f  t h i s  I tem 2 i s  hereto attached as Addendum "AU. , 



3. New ~ p l o y e s  h i  red subsequent t o  the e f f e c t i v e  date o f  t h i s  bjreement w i l l  
be given one s e n i o r i t y  date and w i l l  have s e n i o r i t y  over the  e n t i  r e  d i s t r i c t ,  

4 The s e n i o r i t y  date shown under "former Western D i s t r i c t '  f o r  employes 
1  i sted on Addendum "A" w i l l  govern concerni ng vacancies or  pos i t i ons  e!itabl i shed on 
t h e  t e r r i t o r y  comprising the  former Yestern D i s t r i c t  o f  the C&NU. The s e n i o r i t y  
date ind ica ted  under "former CStPM&O D i s t r i c t "  w i l l  govern i nso fa r  as vacancies or 
pos i t i ons  estab1,ished on the t e r r i t o r y  comprising the  former CStPWO R:ailway. The 
s e n i o r i t y  date shown under "former M S t L  D i s t r i c t "  w i  11 govern concernii ng vacancies 
o r  pos i t i ons  establ ished on the  t e r r i t o r y  comprising the former MBStL Rdilway. I f  a  
p o s i t i o n  inc ludes t e r r i t o r y  f o r  more than one o f  the  three former d i s t r i c t s ,  the 
g rea te r  percentage o f  po le  l i n e  mileage sha l l  determine which s e n i o r i t y  date  w i l l  
govern, 

5, The consol idat ion of the  two s e n i o r i t y  d i s t r i c t s  i n t o  one w i l l  not r e s u l t  
i n  any employesl securing displacement r i g h t s ;  i.e., employes w i l l  remain on the  
p o s i t i o n  now he ld  or  i n  a  furloughed s ta tus u n t i l  such t ime as on basis o f  t h e i r  
s e n i o r i t y  they d,re ca l led  t o  serv ice or  are able t o  secure a  b u l l e t i n e d  pos i t ion.  

6 .  The kkorandum Agreement e f f e c t i v e  June 1, 1954 covering the trnployment o f  
e l e c t r i c i a n  he1 qer apprentices i n  the  Comnuni c a t i  ons Department and anjr o ther  memo- 
randum agreemenf s  o r  understandi ngs appl i cabl e  t o  1  i nemen-el e c t  r i c i  ans w i  11 be 
appl i cabl e  t o  employes covered by t h i  s  Memorandum Agreement, 

B p 



7. The Agreement between the former Minneapolis and S t .  Louis Railway Company 
and System Federation No. 66 insofar as it per ta ins  t o  and covers 1 inemen-electr i-  
cians represented by the In te rna t iona l  Brotherhood o f  E l e c t r i c a l  Workers i s  cancel- 
led. However, l e t t e r  agreement o f  A p r i l  14, 1959, covering pos i t ions o f  communica- 
t i o n s  equipment repairmen i s  preserved and made a p a r t  o f  t h i s  Memorandum Agreement 
as Addendum "B" hereto. 

This Memorandum Agreement i s  e f f ec t i ve  October 1, 1965, and sha l l  continue i n  e f f e c t  
u n t i l  changed o r  modif ied under provis ions of the Railway Labor Act, as amended. 

FOR THE INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS: 

/s/  J. L. Webber 
General Chai man, Representing 
employes o f  the CBNW and former 
M&StL Rai 1 way Compani es 

Chicago, I1 1 i nois  
September 22, 1965 

F i  1 e 694-7-2 
C&NW Craf ts  Agmt. Appendix 

FOR M E  CHICAGO AND NORTH WESTERN 
TRANSPORTATION COMPANY: 

/s/  T. M. Van Patten 
D i  r e c t o r  o f  Personnel 



I I E M O ~ I ~  OF AGREEMENT BETWEEN THE CXICAGO AND NORTH 
WESTEF RAILVAY COMPANY AW) TCIE IHTERNATIOMAL BROTHER- 
HOOD 0 I F  ELECTRICAL WORKERS PROVIDING FOR THE EXTENSION 
OF 7 AGREEMENT EFFECTIVE JULY 1. 1921 AS AMENDED 
-RY 1. 1925 AM) REPRINTED JANUARY 1. 1953 INSOFAR 
AS COFNICATIOHS DEPARTMENT ELECTRICAL WORKERS ARE 
C O N C E F  TO TEIAT PART OF THE CEiICAGO AND NORTH WESTERN 
RAILWqY COMPANY COMPRISING TEIE FORMER CHICAGO GREAT 
WESTERN RAILWAY COMPANY 

It is agreed  tqat e f f e c t i v e  Bebruary 1. 1969 t h e  agreement between 
t h e  Chicago and North Ves tern  Railway Company and System F e d s l a t i o n  
No. 12 ,  insofal!  as it p e r t a i n s  t o  an8 covers  ~ o m n u n i c a t i o n r  Ccpart-  
ment electricai workers r e p r e s e n t e d  b y  t h e  I n t e r n a t i o n a l  Brc~therhood 
of E l e c t r i c a l  Plorkers is  concerned, i s  extended t o  a p p l y  on t h a t  part 
of t h e  Chicago a n d  Notth Vestern Railway Company compris ing the  former 
Chicago G r e a t  $jestern Railway Company, s u b j e c t  t o  the fo l lowing 
cond i t ions  : 1 
I. The s e n 4 0 r i t y  distr ict  of t h e  former CGY. now known r s  the  

Missour? Divis ion ,  t h e  roster for which is made a part of t h i s  
agreement as Addendum "A". w i l l  be conso l ida ted  i n t o  t h e  e x i s t i n g  
s e n i o r i t y  districts of the C a ~ 3 .  

11. A. Employes p r e s e n t l y  c a r r i e d  on the roster for t h e  Missour i  
Divis ion.  except  V. A. Simon. and t h e  roster for t h e  Irestern 

D i s t r i c t  (as conso l ida ted  by  t h e  agreement of September 22, 1965) 
w i l l  be consolddated i n t o  one s e n i o r i t y  d i e t r i c t  t o 3 e  known as t h e  ' 
"Western ~istrikt".  A l l  such employes w i l l  r e t a i n  s e n i o r i t y  date(.). 
heretofore e s t a b l i s h e d  i n  either of the  two d i s t r i c t s  and w i l l  be 
g iven  a aenigrd ty  date of February 1. 1969 i n  . t h e  b a l a n c e  of the new 
V?estern s e n i o r i t y  D i s t r i c t .  Accordingly. former CGX employee on t h e  
roster as o f  q e  e f f e c t i v e  date of t h i e  agreement w i l l  have t w o  
e e n i o r i t y  'dates; i.e.; t h e i r  o r i g i n a l  s e n i o r i t y  date i n  t h e i r  o r i g i -  
nal s e n i o r i t y  district, and a s e n i o r i t y  date of February  1, 1969 i n  
t h e  ba lance  of t h e  new Western S e n i o r i t y  D i s t r i c t ,  Western D i s t r i c t  
employes on the roster as of t h e  effective date of t h i r  aqreemcnt 
w i l l  have f o u r  s e n i o r i t y  dates; i.e.; t h e y  w i l l  r e t a i n  s e n i o r i t y  dates 
h e r e t o f o r e  e s t q b l i s h e d  i n  t h e  t h r e e  s u b d i v i s i o n s  and w i l l  be g iven  
a s e n i c r i t y  date of February 1, 1969 i n  t h e  b a l a n c e  of t h e  new Ues te rn  
S e n i o r i t y  ~ i s t d i c t .  S e n i o r i t y  roster i n  accordance w i t h  the  pro- 
v i s i o n s  of t h i s  i t e m  is  h e r e t o  a t t a c h e d  as Addendum "B", ,I 

8 .  New emplloyes hi red  subsequent t o  t h e  effective d a t e  of t h i s  
agreemedt w i l l  be g iven  one s e n i o r i t y  date and w i l l  have 

s e n i o r i t y  over  t h e  e n t i r e  district. 
110 



C. The s e n i o r i t y  date shown under "former Western ~ i s t r i c t "  for 
employes l i s t e d  on Addendum "8" w i l l  govern ~ ~ n c e r n i n g  

vacancies  or p o s i t i o n s  e s t a b l i s h e d  on t h e  territory comprising the 
former. Western D i s t r i c t  of t h e  C&NW. The s e n i o r i t y  date i n d i c a t e d  
under "former CStPMM) D i s t r i c t "  w i l l  govern i n s o f a r  as vacancies  or 
p o s i t i o n s  e s t a b l i s h e d  on t h e  t e r r i t o r y  comprising the fonner  C S t P Y i  
Railway. The s e n i o r i t y  date shawn under "former WtL D i s t r i c t "  w i l l  
g w a r n  concerning vacancies  or p o s i t i o n s  e s t a b l i s h e d  on the territory 
comprising t h e  former m S t ~  Railway. The s e n i o r i t y  date shown under 
"former CGPf D i s t r i c t "  w i l l  govern concerning vacancies  or p o s i t i o n s  
e s t a b l i s h e d  on t h e  t e r r i t o r y  comprising t h e  former CGW Railway. If 
a p o s i t i o n  inc ludes  territory from more t h a n  one of the four  former 
districts, t h e  g r e a t e r  percentage of p o l e  l i n e  mileage a t  the time 
b u l l e t i n e d  s h a l l  determine which s e n i o r i t y  date w i l l  govern. 

111. A. W. A, Simon, vrho i s  p r e s e n t l y  c a r r i e d  on the  roster for t h e  
Missouri  Div i s ion  and i s  employed a t  Sycamore, I l l i n o i s ,  w i l l  

be placed on the r o s t e r  for t h e  Eas te rn  D i s t r i c t ,  a t t a c h e d  as 
~ d d e n d t h  "C", and w i l l  be given  a s e n i o r i t y  date o f  February 1, 1969. 
Th i s  employe w i l l  have p r e f e r e n t i a l  r i g h t s  t o  fonner  CGW p o s i t i o n s  
on t h e  Xestern D i s t r i c t  i n  accordance w i t h  h is  Missour i  Div i s ion  
l inemen's s e n i o r i t y  d a t e  o f  October 15,  1964, 

B. I f  W, A. Simon vaca tes  the former CGI? p o s i t i o n  a t  Sycamore, 
I l l i n o i s  f o r  any reason under a p p l i c a b l e  r u l e s  and p l a c e s  

himself  on a former CGV? job on t h e  Western D i s t r i c t ,  h i s  e s t a b l i s h e d  
s e n i o r i t y  date on t h e  Eas tern  D i s t r i c t  w i l l  be terminated ,  Upon t h e  
e f f e c t i v e  date o f  such t r a n s f e r  h i s  r e t a i n e d  Missour i  Div i s ion  
s e n i o r i t y  date w i l l  be shown on t h e  s u b d i v i s i o n  of h i s  o r i g i n a l  
district  on t h e  Western D i s t r i c t  roster and h e  w i l l  be g iven  a new - 
dats on the ba lance  of t h e  new Western D i s t r i c t  roster e s t a b l i s h e d  
i n  A r t i c l e . 1 1  he reof ,  

C. I n  t h e  even t  the former CdY p o s i t i o n  a t  Sycamore, I l l i n o i s  i s  
vacated and is n o t  a p p l i e d  for and f i l l ed  b y  a Western D i s t r i c t  

f o m e r  CGW employe i n  e x e r c i s e  of h i s  p r i o r  r i g h t s  s e n i o r i t y ,  t h e  
Sycamore job w i l l  cease t o  be i d e n t i f i e d  as a former CGW job, 

I V ,  This  conso l ida t ion  of  t h e  s e n i o r i t y  district9 w i l l  n o t  r e s u l t  
i n  any employes secur ing  displacement  r i g h t s ;  i.e,, employes 

w i l l  remain on the p o s i t i o n  now h e l d  or i n  a fur loughed a t a t u s  u n t i l  
such time as on basis of t h e i r  s e n i o r i t y  t h e y  are called t o  s e r v i c e  
or are able t o  s e c u r e  a b u l l e t i n e d  p o s i t i o n ,  



V. Attached for i n f o r m a t  i o n  purposes .  i d e n t i f i e d  as Addenlaurn "D", 
is t h e  Western D i s t r i c t  e l e c t r i c i a n  h e l p e r ,  h e l p e r  a p p r e n t i c e  

a n d  l inemen t r a l i nee  roster effective Februa ry  1. 1969. 

VI. The elig(ibility of former Midwest C o m u n i c a t i o n s  Cornpa'ny em- 
p loyes  shown on Addendum "A" for v a c a t i o n  w i l l  be based on  

t h e i r  o r i g i n a l  h n t r y  i n t o  s e r v i c e  dates w i t h  the former C@1 or the 
Midwest ~ o a m u n i b a t  i o n s  Company. These  i n d i v i d u a l s  and  the  dates 
applicable are Fisted as f o l l o w s :  

~ g m e  - - Date  

I 
V I I .  Memorandy agreements  or u n d e r s t a n d i n g s  applicable t o  Com- - 1 

-Y munica t ions  Department electrical worke r s  w i l l  be applicable 
t o  employes cov=red  b y  t h i s  memorandum agreement.  

t 

J1. 

V I I I .  The a g r e k n t  between the  former Chicago  G r e a t  Western  Rai lway 
Company and  the  F e d e r a t e d  C r a f t s ,  i n s o f a r  as it p e r t a i n s  t o  

and  covers Cornmunications Department electrical workers  r e p r e ~ s e n t e d  
by the  ~ n t e r n a t l o n a l  Bro therhood  of E l e c t r i c a l  Vorkers. i s  c a n c e l l e d .  

C. Olson 

T h i s  memorandum agreement  is effective Februa ry  1, 1969 and sha l l  I c o n t i n u e  i n  effect u n t i l  changed or modified under  p r o v i s i o n s  of t h e '  
Rai lway Labor ~ b t  , as amended. - I 

A C. G e s k e  r J. C. Crawford 
Dl. L. Hanken 
JI. F. H e i t t e r  
DL E. C o r c o r a , ~  

4 
Signed  a t  Chicako. I l l i n o i s  t h i s  / /jt/t. d a y  of ?><+' z-, , 1969. 

I 4 
FOR THE ~TERNATXONAL 
B R ~ H E R H O O D  OF ELECTRICAL 
WORKERS : 

FOR THE CHICAGO AND NORTH 
WESTERN RAILWAY COMPANJ!: 

~ i r ec to f7of  Labor Re1at:ions 
employes of t h e  /c&F and former 
CG?? Railway Companies 

F i l e  75-30-4 1 



APPENDIX "R" 

REQUEST FOR WAIVER OF FORMAL INVESTIGATION 

Mr .  
Di  v i s i  on Manager 

Locat ion 

Dear S i  r: 

I hereby conf irm my verbal request t h a t  formal i n v e s t i g a t i o n  o r  hea r ing  be waiv- 
ed on t h e  f o l l o w i n g  charge f o r  which I have been i n s t r u c t e d  t o  appear f o r  
i n v e s t i g a t i o n :  

I understand, agree t o  and accept assessment of t h e  f o l l o w i n g  t o  be p laced on my 
personal record: (Show d i  s c i  p l  i ne assessed i f  none, mark "none"). 

Employee Under Charge 

REQUEST GRANTED: 

I 

D i v i s i o n  Manager 

Date: 

Occupation 

Address 

Date: 

WITNESSED: 

Represent a t  i ve 

DATE : 



B U L L E T I N  

(Advert i  s i  ng New Pos i t i on  o r  Vacancy) 

PI ace 
Date 
B u l l e t i n  Nal.  

Sen io r i t y  [)i st .  

The fol l lowing p o s i t i o n  i s  hereby adver t ised f o r  app l i ca t ions  o r  b i ds  i n  
accordance w i th  Rule 20 o f  the  Agreement. Appl ica t ions o r  b ids  sha l l  be subni t -  
ted  i n  dupl i qa te  t o  the undersigned, (and a copy sent t o  the Local Chairman) 
where they w i l l  be received up t o  12:OO noon . 

(Date) 

LOCAT I O N  
NUMBER AND TITLE OF POSIT ION 
RATE OF PAY 1 
CLASSIFICATION OF POSITION (5, 6, o r  7 days) 
HOURS OF ASSIGNMENT 

DAYS OF A S S I G ~ E N T  through 
DAYS OF REST 1 
MEAL PERIOD ASSIGNMENT 
NEW POSITION OR VACANCY 
VACATED BY 1 
REASON VACATED 
APPROXIMATE DURATION 
DESCRIPTION OF DUTIES 

I 

(Signed) I (Name o f  O f f i c i a l )  ( T i  tl e) 

' cc: To General and Local Chairmen 
I 

Posted a t  I 
I (Location) (Date) (Time) 

4 
~ // 



B U L L E T I N  

(Assigning N e w  P o s i t i o n  o r  Vacancy) 

PI ace 
Date 
B u l l e t i n  No. 
S e n i o r i t y  D is t .  

TO EMPLOYEES CONCEKNEU: 

The f o l l o w i n g  p o s i t i o n  which was adve r t i sed  under BULLETIN NO. - 
dated 

LOCATION 

NUMBER AND TITLE OF POSITION 

HAS BEEN AWARDED TO: 

Whose former p o s i t  i o n  was a t  
  umber)' (Ti  t l  e) 

(Locat ion)  

(Name o f  O f f i c i a l )  
, 

( T i  tl e) 

I cc: To General and Local Chai m e n  

. . Posted a t :  * s 

(Locat ion)  (Date) ( t ime) 



(Name o f  ( 

I hereby mak 
adver t i  senenl 

(Jot 

Signed: 

Pos i t ion now 

Appl icat ion r 

cc: Local Ch 

APPLICATION FOR BULLETINED POSITION 

Date 19 

appl i c a t i o n  under Rule 20 f o r  the fo l lowing pos i t i on  covered by 
>ul l e t i n  nunber dated . - 

lum ber ) ( T i  tl e) (Rate) (Location) 

Sen io r i t y  
Rank Sen io r i t y  
Nunbe r Date 19 -- 

- 
:cupied by appl i can t  : 

be r) ( T i  tl e) (Rate) (Location) 

A.M. 
:eived by  Date Time P.M. - 

(Name) 



B U L L E T I N  

(Abol ishing Posit ions)  

Place 
Oat e  
B u l l e t i n  No. 
Sen1 o r i  t y  D i  s t .  

TO EMPLOYEES CONCERNED: 

Posi t ion  Occupied By 

Number and T i t l e  Rate  

Location i s  abolished 

Account 

Ef fect ive  wi th  terminat ion  of assignment on 
(Date) 

- 
[Name o f  O f f i c i a l  ) 

( T i t l e )  

cc: Local Chairman 
General Chai rman 

Posted a t  
(Location) (Date) 



REQUEST FOR TRANSFER 

Date 19 - - 

This i s  t o  be [onsidered as not ice  under the  provisions o f  Rule 20(a) or (b). 
(please specify e i t h e r  by ci  r c l i n g  one) o f  the Agreement of my desi re  t o  
exercise 

(Location) 

e f fec t ive  I 19 . 

Signed 

Name 

Address 

' cc: Local ~ h a / i  man 
General Chai man  



FORM US-5 CBNWT Form 1339 

CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY 

(O f f i ce  o f )  

Date 

Locat ion 

Department 

General Chai rman 

Name o f  Organization 

Statement of employees subject t o  the Union Shop Agreement e f f e c t i v e  January 1, 
1953 enter ing o r  terminat ing serv ice dur ing the month o f  19 - , 
i n  sen io r i t y  d i s t r i c t  

(No. o r  T i t l e )  

Empl oyees En te r i  ng Service 

Name 

Name 

Date Entered 
o r  Returned . 

T i t  1  e  Location t o  Service 

T i t l e  

Employees Leaving Servi ce 

Termination 
Date o f  
Employment 
Status Locat ion 

Basis 
o f  Retur-n 

Reason 

(Name o f  O f f i c e r )  

cc: D i v i s i on  Chairman 
Local Chai rman 



TO EMPLOYEES 

B U L L E T I N  

(Force Reduct ion )  

Place 
Date 
B u l l  e t  i n No. 

Th is  w i l l  serve as f i v e  (5 )  working days no t i ce  t h a t  t h e  f o l l ow ing  
employees w i l l  be l a i d  o f f  a t  t he  c lose o f  t h e i r  s h i f t  on dates shown f o l l o w i n g  
t he i  r name : 

cc: To ~ e n e r a l  and Local Chairmen 

S e n i o r i t y  
Name Date 

(Name o f  O f f i c i a l  ) 

( T i t  l e) 

cc: Local Chairmen 
General Chairman 

I 



SUBJECT: 

Absorbing Overtime 
Agreement - Furnishing Copies 
Apprentice Agreement 
Assignment o f  Work 
Attending Court, Inquest, etc. 

Basic Day 
Bereavement Leave 
Blue Flag Protect i o n  
B u l l e t i n i n g  Posi t ions 

Change i n  Hours of Assi gnrnent - 

Changing Shi f ts  or Rest Days 
Claims, Time L i m i t  on 
Communi cat ions Department Ru 1 es 

D i sc i p l i ne  
D i s t r i b u t i o n  of Overtime 
Duly Accredited Representati ves 

E lec t r i c i ans  - Communications Department 
- Engineering Department - He1 per's Work - D i f f e r e n t i a l  - Q u a l i f i c a t i o n s  - Work 

Emergency Road Work 
Employee Representati ves - Conferences 
Employee Informat ion 

Force Reduction 
Forms, Standard 

PAGE - 

Grievances 



SUBJECT: 

Health anc 
Hol i days 

Inspect i on 

J u r i s d i  c t i  
Jury Duty 

Leadmen 
Leave o f  P 
Long and F 

Meal Peria 
Mechani c - i  
Mater ia ls,  

- Off-Track 
Overtime ( - - 

Pay Days 
Payment 'of 

Personal I 
Personal L 
Physical  E 
Post ing Nc 
Preservat i 
Pr i va te  Au 
Promotion 

We1 f a r e  

Road Work 

sence 
i t h f u l  Service 

-Charge Agreement 
Tools - Furnished by Company 

eh ic le  Accident Benef i ts  
ee Penalty Rates) 
bsorbi ng 
i s t r i b u t i o n  o f  

Penalty Time - Time and One-Half - Double Time 
jury  
ave 
ami nat ions 
i ces 
I of Rates 
mobi les ,  Use o f  
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Repair Track Switches - Locked 
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Service, Long and F a i t h f u l  
Standard Forms 
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Time L i m i t  on Claims 
Tools 
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I 
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LABOR RELATIONS 
DEPARTMENT 

DIRECT DIAL NUMBER 
October 10, 1985 

Mr. E l l i s  Johnson 
General Chairman - IBEW 
6315-112 W. Grand Avenue 
Chicago, I l l i n o i s  60639 

Dear Mr. Johnson: 

It i s  agreed t h a t  employees represented by t h e  IBEW r e c e i v i n g  any o f  t h e  b e n e f i t s  
and/or p ro tec t i ons  provided i n  any employee p r o t e c t i o n  agreement, Federal 
s ta tu tes ,  I n t e r s t a t e  Commerce Commission arrangement o r  c o n d i t i o n  i n  any month o r  
p o r t i o n  thereof ,  s h a l l  remain i n  good standing w i t h  t h e  IBEW and are  sub jec t  t o  
t h e  p rov i s ions  o f  t h e  Union Shop Agreement i n  e f f e c t  on t h e  Chicago and North 
Western Rai l road i n  t h e  same manner as any o the r  employee r e g u l a r l y  assigned i n  
C a r r i e r ' s  serv ice.  

Such employees w i l l  be n o t i f i e d  by t h e  C&NW and furn ished a copy o f  t h i s  
Agreement. 

Yours t r u l y ,  

/s/ Paul A, Lundberg 

Ass is tan t  Vice Pres ident  - 
Labor Relat ions 
(Operat i  ng) 

ONE NORTH WESTERN CENTER / CHICAGO. ILLINOIS 



UNION PACIFIC RAILROAD COMPANY 
DAN MORESETIE 

General D~rector-Labor Relations 

March 25,2004 

1416 Dodge Street 
Room 332 

Omaha, Nebraska 68179 
(402) 271-3073 

File 230-43 

Mr. Vic Janecek 
General Chairman IBEW 
620 North Custer 
North Platte, NE 69101 

Dear Sir: 

This letter is to confirm our conference of March 25, 2004, in which we discussed 
Rule 13 - Seniority - Establishment of contained in the Agreement dated December 1, 
1985, between the Chicago and North Western Transportation Company and the 
International Brotherhood of Electrical Workers. During our discussion, it was agreed 
that Rule 13 is hereby revised and amended to read as follows: 

(a) Applicants for Employment -An applicant for employment will be required to fill 
out and execute the Carrier's application forms, and pass required physical and 
visual examinations, and furnish proper reference as to previous experience and 
ability to perform the class of work for which application is made. If application is 
not disapproved within ninety (90) working days from commencement of service, 
the application will be considered as having been approved, unless it is found 
that false information (such information being of a nature which would have 
prevented the Carrier from hiring) has been given, in which event applicant will 
not be dismissed without an investigation. Information pertaining to an 
employee's previous work experience and pertinent to qualification as a 
journeyman will be furnished to the Local Chairman. 

(b) Seniority between two or more employees employed on the same date on the 
same seniority roster will be determined first by service date with the Carrier and 
if service dates are equal, by the last four (4) digits of their social security 
numbers, the lowest number being ranked first. 

(c) Ninety (90) days service shall be proof of competency and when so established, 
seniority"rights will begin from date employed. 

(d) Seniority of en-~ployees shall be confined to the craft, class and seniority district 
or point at which employed. 

This agreement will supersede existing provisions of the Schedule Agreement 
dated December I ,  1985. This agreement is effective March 25, 2004, and will remain 



in effect 1.1ntil cancelled or amended pursuant to the provisions of the Railway Labor Act, 
as amended. 

IBEW Rule 13 amendment 3-25-04 



MEMORANDUM OF AGREEMENT 

Between The 

UNION PACIFIC RAILROAD COMPANY 

And The 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

I n  c o n j u n c t i o n  w i t h  v a r i o u s  o t h e r  r u l e  changes made by 

t h e  p a r t i e s  by agreements  e n t e r e d  i n t o  t h i s  d a t e ,  it i s  a g r e e d  t h a t  

Rules  18, 1 9 ,  3 4 ,  38 and Rule 43 o f  t h e  Schedu le  o f  Rules Agreement 

e f f e c t i v e  November 1, 1976,  a s  amended, i n s o f a r  a s  such r u l e s  are 

a p p l i c a b l e  t o  employes r e p r e s e n t e d  by t h e  I n t e r n a t i o n a l    rot her hood 
/- \ 

o f  E l e c t r i c a l  Workers a r e  he reby  r e v i s e d  and amended t o  r e a d  a s  
\ 

I f o l l o w s  : 

Rule  18.. When new j o b s  a r e  c r e a t e d  o r  v a c a n c i e s  occu r  
i n  t h e  r e s p e c t i v e  c r a f t s ,  t h e  o l d e s ~  employes i n  p o i n t  
o f  s e r v i c e  s h a l l ,  i f  s u f f i c i e n t  a b i l i t y  i s  shown by f a i r  
t r i a l ,  be  g i v e n  p r e f e r e n c e  i n  f i l l i n g  such  new j o b s  o r  
any v a c a n c i e s  t h a t  may b e  d e s i r a b l e  t o  them. 

A l l  v a c a n c i e s  o r  new jobs  c r e a t e d  w i l l  b e  b u l l e t i n e d .  
B u l l e t i n s  must  be  pos ted .  f o r t y  b u l l e t i n  h o u r s  b e f o r e  
v a c a n c i e s  a r e  f i l l e d  permanent ly .  Employes d e s i r i n g  t o  
a v a i l  themse lves  o f  t h i s  r u l e  w i l l  make a p p l i c a t i o n  t o  
t h e  o f f i c i a l  i n  cha rge  and a copy o f  t h e  a p p l i c a t i o n  
w i l l  b e  d e l i v e r e d  d i r e c t  t o  t h e  l o c a l  chai rman.  Appl i -  
c a t i o n s  w i l l  b e  reviewed by 1 o c a 1 , s u p e r v i s i o n  and t h e  
l o c a l  c r a f t  chai rman and t he  ass ignment  o f  t h e  s u c c e s s -  
ful a p p l i c a n t  w i l l  b e  made by b u l l e t i n ,  i n  a  format  
s i m i l a r  t o  Appendix "18" h e r e t o .  

An employe e x e r c i s i n g  h i s  s e n i o r i t y  r i g h t s  under  t h i s  
r u l e  w i l l  do  s o  w i t h o u t  expense  t o  t h e  C a r r i e r ;  he  w i l l  
l o s e  h i s  r i g h t  t o  t h e  j o b  he l e f t ;  and i f  a f t e r  a  f a i r  
t r i a l  he  f a i l s  t o  q u a l i f y  f o r  t h e  new p o s i t i o n ,  he  w i l l  

/-- have t o  t a k e  wha tever  p o s i t i o n  may be  open i n  h i s  c r a f t .  



A foreman who is demoted due to reduction in force or 
abolishment of position shall have the right to exercise 
his seniority on any position occupied by junior mechanics 
at the point where he holds seniority. However, if a 
foreman is demoted for cause, failure to qualify or 
voluntarily gives up position, he can only exercise his 
seniority on position occupied by the junior mechanic at 
the point he holds seniority. 

Employes absent on account of sickness, suspension 
from service, or leave of absence, will have the right 
to displace junior employes from positions bid during 
such absence provided applications are made within 
forty bulletin hours after returning to work. 

Employes accepting positions as foreman, or employes 
assigned to special duties, shall, subject to the Memo- 
randum of Agreement effective June 1, 1981, retain their 
seniority as mechanics at shop, enginehouse, or yard 
where they' last held seniority rights. 

Rule 19. Mechanics in service will be considered for 
promotion to positions of foreman. 

Rule 34. Foremanship--Filling Temporarily. Should a 
mechanic be assigned temporarily to fill the position 
of a foreman, he will get the foreman's rate. 

Rule 38. No journeyman mechanic or regular helper who 
has been in the service of the railroad ninety (90) 
working days shall be dismissed for incompetency, and 
except as provided in Rule 43, neither shall an employe 
be discharged for any cause without first being given an 
investigation. 

Rule 43. (a) Applicants for employment may be required 
to take physical examination at the expense of the Carrier 
to determine the fitness of the applicant to reasonably 
perform the service required in his craft or class. They 
will also be required to make a statement indicating the 
necessary years of experience in their respective craft, 
as well as the name and local address of their last 
employer. 

(b) The applications of new employes entering 
the serv.ice in the craft or class will be approved or 
rejected within ninety (90) working days. Employment of 
new employes may be terminated without formal investigation 
by disapproval of application within ninety (90) working 
days after the applicant begins work. When applicant is 
not notified to the contrary within the time stated, it 
will be understood that the application is approved,. but 



. 
C 

this clause shall not operate to prevent the removal from 

(' 
service of such applicant under the provisions of Rule 37, 
if subsequent to the expiration of ninety (90) working 

- days it shall be proven that the information given in 
the application is false, provided such action is taken . 
by the Company within two (2) years from the date the 
employe enters the service. 

This agreement will supersede existing provisions of the 

Schedule Agreement effective November 1, .1976, and rulings which 

may be in conflict therewith. 

This agreement is effective June 1, 1981, and will remain 

in effect until cancelled or amended pursuant to the provisions of 

the Railway Labor Act, as amended. 1 

Signed at Omaha, Nebraska, this 5th day of March, 1981. 

FOR THE 
FOR THE EMPLOYES: 

,,I- '--- 

UNION PACIFIC RAILROAD COMPANY: 

C; 
General Chairman. International Director Labor Relations-Non - -  -~ - 

Brotherhood of ~ l e c  trical Workers Operating Crafts - 
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