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SCOPE

Except as otherwise provided, this agreement shall apply to those who perform
work herein specified in the Maintenance of Equipment (Car and Locomotive)
Maintenance of Way, Signal Maintenance, Communications Department and all other
departments of the Transportation Company wherein work covered by this agreement
is performed.

Rule 1 - Basic Day

- Eight hours shall constitute a day's work. All employees coming under the
provisions of this schedule shall be paid on the hourly basis except as other-
wise specified.

Rule 2 - Work Week

The expressions "positions" and “work" used in this rule refer to service,
duties, or operations necessary to be performed the specified number of days per
week, and not to the work week of individual employees.

(a) General - The carrier will establish for all employees, subject to the
exceptions contained in this agreement, a work week of 40 hours, consisting of
five days of eight hours each, with two consecutive days off in each seven; the
work weeks may be staggered in accordance with the company's operational
requirements; so far as practicable the days off shall be Saturday and Sunday.
The foregoing work week rule is subject to provisions of this Agreement which
follow. '

(b) Five-Day Positions - On positions the duties of which can reasonably
be met in five days, the days off will be Saturday and Sunday.

(c) Six-Day Positions - Where the nature of the work is such that
employees will be needed six days each week, the rest days will be either
Saturday and Sunday or Sunday and Monday.

(d) Seven-Day Positions - On positions which are filled seven days per
week any two consecutive days may be the rest days with the presumption in favor
of Saturday and Sunday.

(e) Regular Relief Assignments - A1l possible regular relief assignments
with five days of work and two consecutive rest days will be established to do
the work necessary on the rest days of assignments in six or seven-day service
or combinations thereof, or to perform relief work on certain days in such types
of other work on other days as may be assigned under this agreement.

Assignments for regular relief positions may on different days include
different starting times, duties and work locations for employes of the same
class in the same seniority district, provided they take the starting time,
duties and work locations of the employee or employees whom they are relieving.




(f) Deviation from Monday-Friday Week - If in positions or work extending
over a period of five days per week, an operat1ona] problem arises which the
carrier contends cannot be met under the provisions of paragraph (b) above, and
requires that| some of such employes work Tuesday to Saturday instead of Monday
to Friday, and the employes contend the contrary, and if the parties fail to
agree thereon, then if the carrier nevertheless puts such assignments into
effect, the [dispute may be processed as a grievance or claim under this
agreement.

(g) Nonconsecutive Rest Days - The typical work week is to be one with two
consecutive days off, and it is the carrier's obligation to grant this. There-
fore, when an| operating problem is met which may affect the consecutiveness of
the rest days | of positions' or assignments covered by paragraphs (c), (d) and (e)
of this rule, the following procedure shall be used;

(1) A1l possible regular relief positions shall be established
pursuant to paragraph (e) above.

(2) | Possible use of rest days other than Saturday and Sunday, by
agreement or in accordance with other provisions of this
agreement.

(3)| Efforts will be made by the parties to agree on the accum-
ulation of rest time and the granting of longer consecutive
rest periods.

(4) Other suitable or practicable plans which may be suggested
by either party to this agreement shall be considered and
efforts made to come to an agreement thereon.

(5)| If the foregoing does not solve the problem, then some of
the relief men may be given nonconsecutive rest days.

(6) | If after all the foregoing has been done there still remains
service which can only be performed by requiring employees
to work in excess of five days per week, the number of
reqular assignments necessary to avoid this—may be made with
two nonconsecutive days off.

(7) | The least desirable solution of the problem would be to work
" | some regular employees on the sixth or seventh days at over-
time rates and thus withhold work from additional relief
men. ‘

(8) | If there is disagreement over the necessity of splitting the
rest days of any such assignments, the carrier may neverthe-
less put the assignments into effect subject to the right of
the employees to process the dispute as a grievance or claim
under this agreement and in such proceedings the burden will
be on the carrier to prove that its operational requirements
would be impaired if it did not split the rest days in ques-
tion and that this could be avoided only by working certain
employees in excess of five days per week.
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(h) Beginning of Work Week - The term “work week* for regularly assigned
employees shall mean a week beginning on the first day on which the assignment
is bulletined to work.

Rule 3 - Starting Time - One Shift

For shops and repair tracks, where one shift is employed, the starting time
shall be not earlier than 7:00 A.M., and not later than 8:00 A.M,

For engine houses, freight train yards, interchange and passenger train
terminal forces, where one shift is employed, the starting time shall be not
earlier than 6:00 A.M., and not later than 8:00 A,M,, subject to mutual agree-
ment,

Rule 4 - Starting Time - Two Shifts

Where two shifts are employed, the starting time of the first shift shall
be not earlier than 6:00 AM,, nor later than 8:00 A.M. The second shift shall

start not earlier than the close of the first shift nor later than 8:00 P.M.
subject to mutual agreement.

Rule 5 - Starting Time - Three Shifts

Where three shifts are employed, the starting time of the first shift shall
be governed by the first paragraph of Rule 3, and the starting of each following
shift shall be regulated accordingly.

The spread of each shift shall consist of eight (8) continuous hours.

Rule 6 - Starting Time - Other

Where three shifts are worked by Motive Power running repair forces, and
two shifts are worked by Back Shop forces, the commencing and quitting time of
the first shift and the commencing and quitting time of the second shift of the
Back Shop forces will be governed by the provisions of Rule 4.

The starting times for Car Department electrical workers at repair facil-
ities shall apply separately from that for Car Department electrical workers
engaged in inspection (train yards). Where two or more Car Department repair
facilities exist as a single sen1or1ty point the starting time prov1sions shall
apply separately "at each such repair facility.

Three eight-hour shifts may be established under the provisions of Rule 5
for Electricians when necessary for continuous operation of power houses,
millwright gangs, wheel shops, heat-treating plants, train yards, running repair
and inspection forces (not repair tracks) without extending the provisions of
Rule 5 to the balance of the shop forces.

The time established for commencing and quitting work for all employees on
each shift shall be the same at the respective points.




Rule 7 - Payment of Penalty Rate (Time and 1/2 Rate)

(a) Conkinuous service following a regular eight-hour assignment, shall be
computed on the actual minute basis and paid for at time and one-half rate with
a minimum of one hour. Employees will be compensated as if on continuous duty
in all cases where the interval of release from duty does not exceed one hour.

.(b) Empﬂoyees required to report in advance of regular starting time for
work continuous with regular assignment will be allowed actual time on a minute
‘basis at rate\and one-half for such advance work, with a minimum of one hour,

(c) Service performed on Holiday shall be paid under the"brovisions of
Rule 11.

(d) Emplloyees called or required to report for work and reporting will be
paid on a minute basis for actual time worked at time and one-half rate, with a

minimum of tyo hours and forty minutes. This includes calls in advance of

regular assigpment of more than one hour. When called under this rule, only
work so called for shall be performed.

(e) Employees when assigned or those regularly assigned to work on a
holiday, or those called to take the place of such employees, will be allowed to
complete the balance of the shift unless relieved at their own request. Those

who are called will be advised as soon as possible after vacancies become known.

(f) Employees called or required to report for work and reporting but not
used will be paid a minimum of four hours at straight time rates.

(q) Serlice rendered by an employee on his assigned rest day or days which
is not a part of any assignment will be paid for under Subsection (d) of this
Rule 7.

(h) In‘ all cases other than those specified in paragraph . (g) service
rendered by a? employee on his assigned rest day or days will be paid for at the
overtime rate with a minimum of eight (8) hours except that where vacancies are
not known sufficiently in advance to permit employees to report at the beginning
of the shift,| they will be paid for the balance of the day at such rate but not
less than is ‘provided under provisions of the call rule. Employees will be
notified as soon as possible of such vacancies.

Rule 8 - Payment of Penalty Rate (Double Time)

(a) Service performed by a regularly assigned hourly or daily rated
employee on the second rest day of his assignment shall be paid at double the

basic straigh? time rate provided he has worked all the hours of his assignment
in that work'yeek and has worked on the first rest day of his work week, except
that emergency work paid for under the call rules will not be counted as qual-

, ifying service under this rule, nor will it be paid for under this Rule.

i
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(b) An employee on duty in excess of 16 hours in any 24 hour period com-
puted from the starting time of his regular assignment (which starting time is
also applicable to his rest days) shall be paid at double the basic straight
time rate on the minute basis for actual time worked until relieved from duty or
until completion of 24 hour period, whichever first occurs.

An employee being paid double time at completion of a 24 hour period
who is continued in service into the next 24 hour period shall continue to be
paid at double time rate until relieved from duty.

Rule‘9 - Distribhtion of Overtime

Overtime will be distributed as equally as possible between the employees
at each point.

Record will be kept of all overtime worked and made available to the
employees.

Rule 10 - Absorbing Overtime

'Employees will not be required to suspend work during regular hours to
absorb overtime.

NOTE:  Under the provisions of this Rule, an employee may not be
Tequested to suspend work and pay during his tour of duty to
absorb overtime previously earned by him, nor will he be
requested to suspend work and pay during his tour of duty to
absorb overtime expected to be worked in the future.

Rule 11 - Holidays

Service performed on the following legal holidays (provided when any of the
holidays fall on Sunday, the day observed by the nation or by proclamation,
shall be considered the holiday) shall be paid for at the rate of time and one-
half, Holiday time is considered all time worked on a shift commenc1ng at or
between 12:01 a.m. and 12:00 midnight of the holiday.

New Year's Day

President's Day

Good Friday

Memorial Day

Fourth of July

Labor Day

Thanksgiving Day

Day after Thanksgiving

Christmas Eve (the day before Christmas
is observed)

Christmas Day

New Year's Eve Day (the day before New Year's Day

is observed.)




NOTE: The Holiday Agreement of August 21, 1954, as subsequently
amended (Appendix B), is applicable to employees covered by this
agweement. '

Rule 12 - Meal Period

(a) A meal period of not less than thirty (30) minutes or more than one

(1) hour shall be designated by bulletin and allowed between the beginning of

the fifth hodr and the ending of the sixth hour after the start of the assign-
ment, except| that employees regularly assigned to work eight (8) continuous
hours shall be allowed twenty (20) minutes for lunch without deduction in pay
between the beginning of the fifth hour and the ending of the sixth hour after
the start of the assignment.

The time and length of the meal period shall be subject to mutual
agreement betyeen officers and employees or representative directly interested.
Change in assigned meal period by "mutual agreement" outlined above will not
require re-bulletining of positions.

~ The time and length of the meal period for all employees on each shift
will be the same at a point.

(b) 1If a meal period is not afforded at the designated time and all or any
portion thereof is worked, the meal period shall be paid for at time and one-
half rate; and twenty (20) minutes in which to eat shall be afforded at the
first opportunity without loss of pay.

(c) Empﬂoyees shall not be required to work more than two hours following
and continuous with regular assignment without being permitted to go to meals.
Time taken fok such meals will not terminate the continuous service period and
will be paid ror up to thirty (30) minutes.

Rule 13 - Sen%ority - Establishment of

(a) Agplicants for Employment - An applicant for employment will be
required to fill out and execute the Carrier's application forms, and pass
required physhca] and visual examinations, and furnish proper reference as to
previous expgrience and ability to perform the class of work for which
application is made. If application is not disapproved within sixty (60) days
from commencement of service, the application will be considered as having been
approved, unlgss it is found that false information (such information being of a
nature which would have prevented the Carrier from hiring) has been given, in
which event‘ applicant will not be dismissed without an investigation.
Information pertaining to an employee's previous work experience and pertinent
to qualification as a journeyman will be furnished to the Local Chaimman.

|

(b) Seqiority between two or more employees employed on the same date on

the same seniority roster, will be determined by the order of their respective
dates of birth.

(c) Sixty (60) days service shall be proof of competency and when SO
established, seniority rights will begin from date employed.

-6 -
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(d) Seniority of employees shall be confined to the craft, class and
seniority district or point at which employed.

Rule 14 - Seniority - Limits of

(a) _For purpose of this Rule, “points” as herein used refers to those
locations for which a separate seniority roster exists. Points as thus estab-
lished may be changed only by agreement between the Carrier's Director of Labor
Relations (Non-Operating) and the General Chairman.

(b) Separate seniority rosters (where applicable) shall be established and
maintained for:

1. Electrician
2. Electrician Apprentices
3. Electrician Helpers

(c) Employees at each point will be governed by common seniority in their
respective class.

Rule 15 - Seniority Rosters

Seniority rosters of all employees at each point showing name, employee
number, title (occupation), location and seniority date will be posted in places
accessible to all employees affected. Rosters will be revised and posted as of
March 1 of each year, and copies thereof will be furnished the General Chairman
and Local Chairman. Such rosters will be open to protest to the officer issuing
such roster for a period of ninety (90) calendar days from the date of posting.
Errors in employees' seniority dates whose names appear on roster for the first
time will be corrected on presentation of proof. Errors not protested within
the ninety-day period herein specified cannot thereafter be changed. Typograph-
ical errors can be changed at any time. Employees carried on seniority rosters
who are not in active service will be designated by codes as follows:

# Retains Seniority Under Rule 18

* Retains Seniority Under Rule 20(b)

## Retains Seniority Under Rule 21 —
** Retains Seniority Under Rule 25 '

At points where no electrical employees are assigned, the Carrier will not
be required to post seniority rosters, but will maintain such rosters on file
and will provide copy upon request from the General Chairman. -

Rule 16 - Exercise of Seniority

Positions coming within the scope of this agreement w111 be filled .on the
basis of seniority.

Seniority as established hereunder may be exercised by an individual
employee:




1.| To advertised (bulletined) positions or to fill vacancies;
2.| When position is abolished;

3.| When the days of assignment are changed or the hours of
assignment are changed to the extent of one or more hours
per day, except changes due to Daylight Savings Time; when
the duties of the assignment are significantly changed; or
the headquarters of the assignment is changed;

4. | When returning from absence account leave of absence,
sickness, disability or special assignment, to any job

bulletined during his absence; :

5. | When displaced by a senior employee;

6. | Upon reinstatement

Employee 1in possession of displacing rights must exercise such rights
within ten (10) days after receipt of notice or forfeit such rights.

Emp]oye%s exercising displacing rights hereunder are required to give at
least 24 hours notice as to who they will displace in order that those displaced
may in turn exercise displacement rights without loss of time.

An employee exercising his seniority under this rule if disqualified from
the. position| selected in the first sixty (60)calendar days will not be in
possession of displacement rights and will have to take whatever position is
open in his [line of work or displace the junior employee. Employees will be
given full cooperation of department heads and others in their efforts to
qualify. '

When jobs are abolished for a period of six (6) months or less (not under
reduction in force), men affected by such abolition will be restored to their
former position upon re-establishment of jobs.

|

Rule 17 - Transfer to Another Craft or Class

An employee occupying a position under this agreement who transfers to
another class| or craft will have retention of seniority for a period of 90 days
or 90 days frbm the date such transferred employee completes any required proba-
tionary or training period, whichever is longer. The General Chairman of the
craft invo]vgd will be notified by the appropriate Transportation Company
officer of any such transferred employees prior to such transfer.

|

Rule 18 - Promotion

Employees covered by this agreement in service will be considered for
promotion to\positions'of supervisory foremen and mechanics-in-charge, and when
vacancies occur will have preference in promotions. .

f
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When promotion involves transfer, employees so promoted will retain senior-
ity at the point from which promoted, and will not establish seniority as an
electrician at the point to which transferred.

Employees declining promotion will not lose their seniority.

Employees promoted to official, supervisory foremen or hechanic-in-charge
positions will retain seniority at seniority point from which promoted.

Employees who have heretofore or are hereafter promoted to positions not
coming under the scope of this agreement, or to mechanic-in-charge positions
with retention of seniority under this agreement returning to service in the
class from which promoted, shall return to such service subject to the following
conditions:

(a) If such return is involuntary on the individual's part, i.e., as a re-
sult of being relieved from his position or account of being displaced
or his job abolished and unable to continue in service on a position
to which promoted outside his craft may upon return to service under
this agreement exercise displacing rights by displacing the junior em-
ployee in the class in which displacing.

(b) If such return is voluntary on the individual's part, i.e., when he
could continue in service as official, mechanic-in-charge or on other
position not coming under the scope of this agreement, he shall not be
in possession of displacing rights but is entitled to take an "open
position or bid on bulletined vacancies. In the event no such posi-
tion is available to him, he shall be furloughed.

Employees who have been promoted with retention of current seniority under
Rule 18 may bid for bulletined vacancies at any time while so promoted. If as-
signed to position after application, must take up service on such position
within ten (10) calendar days after being assigned.

Employees who have been promoted with retention of current seniority under
Rule 18 may bid for bulletined vacancies at any time while so promoted. If as-
signed to position after application, must take up service on such position
within ten (10) calendar days after being assigned.

Rule 19 - Bulletining Positions

(a) New positions or vacancies (except those of thirty ca]endar days or
less duration) will be promptly bulletined in agreed upon places accessible to
all employees affected for a period of seven calendar days. Employees desiring
such positions will file applications in duplicate with the official designated
in the bulletin within the specified time, sending copy to Local Chairman. The
official receiving same will acknowledge receipt of application by signing one
copy and returning to employee. All positions and vacancies will be filled on
the basis of seniority. A bulletin awarding the position to the successful
applicant shall be posted within five calendar days. A “day" as referred to in
this section means a period of twenty-four hours starting with 12:00 noon.




Bulletins will show location, title of job, brief list of principal
duties, rate of pay, assigned hours, meal period, assigned day or days of rest
and probable| or expected duration. Such bulletins may include wording "and such

other work a? may be assigned."

(b) Cbpies of all bulletins will be furnished to General and Local
Chairman. ' '

(c) Bulletined positions pending assignment may be filled temporarily by
the senior qualified employee, holding seniority at the point involved, who has
filed a written request for same. :

(d) qu positions or vacancies of thirty calendar days or less duration
shall be considered as temporary and may be filled without bulletining in manner
provided for\in paragraph (c) hereof. If such positions or vacancies extend or
are contemplated to extend beyond thirty calendar days, they shall be bulletined
as provided Pn paragraph (a) hereof.

|

(e) When more than one vacancy or new position exists at the time,

employees shall have the right to bid on any or all, stating preference.

(f) If|vacancies resulting from leave of absence under Rule 25 (e) or (f)
are of sufficient duration to require bulletining as per provisions of this
rule, the bulletin will read “pending return of regular assignee," stating
purpose for which leave was granted and probable expiration date thereof.

(g) Unless application is withdrawn before bulletin closes, an employee
who has applied and is assigned must accept the position.

(h) An employee awarded a bulletined position cannot bid on the position he
is vacating until such position has once been filled and is again vacant and
bulletined. '

Rule 20 - Transfer
|
(a) Employees transfering at their own request from one point to another,
with a view of accepting a permanent transfer, will, after sixty (60) calendar
days, lose their seniority at the point they left, and their seniority at the
point to which transferred will begin on date of transfer, seniority to govern.

Employees will not be compelled to accept a permanent transfer to another point.

(b) When forces are reduced and men are needed at other points they will,
at their rehuest, be given preference to transfer to another point, with
privilege of\returning to home station when force is increased, such transfer to
be made without expense to the transportation company. Seniority to govern in
all cases. '

(c) Employees transferring under Section (b) will establish a new senior-
ity date at |the point to which transferred until such time as their seniority
entitles them to return to a position at their original point. _At such time,
they must réturn to their original point within ten (10) calendar days after
date of notification forfeiting seniority at point to which transferred, or
forfeit seniority at original point of employment. _ :

- 10 -
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Rule 21 - Force Reduction - Recall of Forces

(a) When it becomes necessary to reduce expenses, the force at any point
or in any department or subdivision thereof shall be reduced in reverse order of
seniority, Rule 14 to govern; the men affected to take the rate of the job on
which they have placed themselves. In reducing forces, at any point, reduction
shall first be made of helpers who have not established date as mechanic, then
apprentices and finally mechanics.

Any employee affected under this rule will be given, in writing, five
(5) working days' notice and 1lists will be furnished local committee.

Employees laid off will be required to leave their addresses with the
AVP-Division Manager or Shop Superintendent with copy to local committee, and
will be responsible for notifying them of any address change.

When forces are reduced or jobs are abolished, men affected will be
given the privilege to place themselves according to their seniority. Only such
men disturbed by reorganization or the abolition of jobs will be permitted to
exercise their seniority under this rule.

(b) ~ Rules, agreements or practices, however established, that require ad-
vance notice to employees before temporarily abolishing positions or making tem-
porary force reductions are hereby modified to eliminate any requirement for
such notices under emergency conditions, such as flood, snow storm, hurricane,
tornado, earthquake, fire or labor dispute other than as covered by
paragraph (c) below, provided that such conditions result in suspension of a
carrier's operations in whole or in part. It is understood and agreed that such
temporary force reductions will be confined solely to those work locations
directly affected by any suspension of operations. It is further understood and
agreed that notwithstanding the foregoing, any employee who is affected by an
emergency force reduction and reports for work for his position without having
been previously notified not to report, shall receive four hours' pay at the
applicable rate for his position.

If worked any portion of the day under such conditions to a total of
four (4) hours, a minimum of four (4) hours shall be allowed; if worked in
excess of four (4) hours a minimum of eight (8) hours shall be allowed. All
time under this rule shall be pro rata rate.

(c) Rules, agreements or practices, however established, that require
advance notice before positions are temporarily abolished or forces are
temporarily reduced are hereby modified so as not to require advance notice
~ where a suspension of a carrier's operations in whole or in part is due to a
- labor dispute between said carrier and any of its employees.

When operations are restored after emergencies, all employees will

report to pre-emergency positions at the start of the first full shift
thereafter.
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(d) In

accordance with their seniority within ten (10) days of notice.

return recei
and ‘a copy
employee.

An
of notice un
forfeit thei

Th
to service.

the restoration of forces, employes will be restored to service in
A certified
pt requested letter shall be mailed to the employes' address on file
to local committee which will constitute proof of notice of the

employee so notified, must return to service within ten (10) days
less prevented by illness or excused by proper authority; or will
r seniority.

e local committee will be furnished list of employees to be restored

Rule 22 - Change in Hours of Assignment

Start1ng time for any shift and any agreed to change of starting time of
any shift or assignment will be posted on bulletin boards with a copy to the

General Chai

Rule 23 - Ch

rman and local committee.

anging Shifts or Rest Days

Employe§ changed or transferred from one shift to another will be paid in

accordance

Employees working two shifts or more on the new shift will

transferred.

‘w1th the overtime rules for the first shift of each change.

be considered
in cases of employees transferring at

This rule will not apply

their own request or exerc1s1ng ‘their seniority rights in reduction of forces,
nor when a relief job is created under paragraph (e) of Rule 2 hereof, where the
ass igned reﬂief man is requ1red to perform work on different shifts in order to
have flve work days included in his assignment,

Rule 24 - Requesting Time Off

Employes wishing to be absent from work must obta1n leave of absence

from the fo
grant leave

eman whenever practicable to do so, and foremen will endeavor to
of absence when requested.

An employe detained from work on account of sickness or from any other

cause shall

notify his foreman.

-Employees not in the habit of reporting late will be permitted to go

to work in
work.,

Rule 25 - Le

the first quarter hour and receive pay from the time starting to

ave of Absence

(a) E

mployees assigned to railroad associations handling arbitrations,

rate cases and matters of similar scope .and employees accepting employment with

Federal or

(Department
granted 1eay
subsequent t

State Regulatory Agencies dealing with transportation such as DOT
of Transportation) or FRA (Federal Railroad Administration) shall be
ve of absence during period so employed and for 90.calendar days
o release.
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(b) Employees elected or appointed to full time official positions of the
brotherhood will be granted leave of absence for the terms of their office and
for 90 calendar days subsequent to end of term.

(c) An employee receiving a disability annuity under provisions of the
Railroad Retirement Act will retain seniority until the employee goes on a
-ppermanent annuity.

(d) Leave of absence will be granted employees who enlist or are inducted
into the Armed Forces of the United States as provided by law. Leave of absence
may by agreement between the Director of Labor Relations (Non-Operating) and the
General Chairman, be granted to employees for vocational and educational train-
ing where such training will be of benefit in railroad service.

(e) An employee absent from work because of sickness, personal injury or
- other disability to himself or an immediate member of his family shall notify
“his supervising officer as early as possible, Such absences for a full calendar
month or more must be covered by formal leave of absence.

(f) Other than as provided in (a) through (e) of this Rule 25, when the
requirements of the service will permit, employees will, on request, be granted
leave of absence for a limited time, with privilege of renewal.

(g) An employee granted leave of absence under (a), (d), (e) or (f) of
this Rule who engages in employment other than the employment for which leave of
-absence was granted while on such leave, will lose his seniority unless special
provisions shall have been made by the proper official and the General Chairman
representing his craft.

(h) Positions vacated by employees granted leave of absence under (a),
(b), (c) or (d) shall be bulletined as permanent vacancies. Upon return to
service, such individual shall be in possession of displacement rights.

Positions vacated by employees granted leave of absence under (e) or
(f) shall be bulletined pending return of such individual.

(i) An employee having been granted formal leave of absence desiring to
return to service prior to expiration of leave may do so providing five working
days advance notice in writing is given to his supervising officer. Such
information will immediately be transmitted to employees affected.

Rule 26 - Discipline

(a) Except as provided in Section (f) hereof, no employee will be disci-
plined or dismissed without a fair and impartial investigation. Such investiga-
tion shall be scheduled promptly and held not ‘later than thirty (30) days from
the date of occurrence, or not later than thirty (30) days from the date
.information concerning the alleged offense has reached his supervising officer.

(b) 1In the case .of an employee held out of service pending investigation

account serious infractions of rules, the investigation shall be held within ten
(10) days from the date withheld from service (such suspension will be permitted
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only in serious cases such as use of intoxicants or drugs while on duty, theft,
gross 1nsubord1nat1on, or vicious conduct). At the time held out of service the
employee will be notified the reason thereof.

(c) Ak least five (5) days advance written notice of the ‘investigation

shall be giQen.to the employee(s) and the appropriate local organization repre-
sentative, in order that the employee(s) may arrange for representation by a
duly - authorized representative and for the presence of -necessary witnesses
desired. The employee charged and the duly authorized representatives shall
have the right to be present throughout the entire hearing and shall be

permitted to cross-examine all witnesses.

The notice shall specify the precise charge for which investigation is
being held. Unless conditions or circumstances warrant other arrangements,
efforts will be made to hold the investigation at the city where the employee(s)
is headquarqered. At the investigation, the employee may be represented by a
duly accredited representative(s) of the Brotherhood. The hearing officer will

call all w1tnesses necessary to develop all material facts.

(d) A\dec151on will be rendered within fifteen (15) days following the

completion of investigation, and wr1tten notice of discipline will be given the
employee, WITh copy to the organization's local representative.

(e) The employee and the duly authorized representative shall be furnished
a copy of the transcript of investigation not later than the date the decision
is rendered.| The employee or his representative will not be denied the right to
take a stenographic or tape recording of the investigation.

(f) AA employee(s) may request permission from the Division Manager to
waive formal investigation in which such employee(s) is under charge and in
connection with which he will accept the assessment of discipline.

Such requests will be made by the employee(s) by fully completing and
signing the | "Request for Waiver of Formal Investigation” form (Included in
Appendix "J"). The investigation will then be waived provided the Division
Manager grants said request and signs the “Request for Waiver of Formal

Investigation' form. Providing such request is granted,—the employee(s) will be

advised of the discipline that will be assessed before he is requured to sign
the “Request | for Waiver of Formal Investigation* form.

(g) It is understood and agreed to by the parties that:

(1) The investigation provided for herein is not to be waived
except 1in cases where “Request for Waiver of Formal
Investigation” form is fully completed and signed by the
employee(s) under charge, his representative (if desired)
and the Division Manager.

| (2) This procedure is entirely voluntary on the part of the
employee(s) under charge and ‘his representative.

- 14 -
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(3) No mention or record of the possibility of waiver of formal
jnvestigation under this agreement will be made or cited by
either party in subsequent handling of the case in the event
the investigation is not waived.

(4) A copy of the completed “Request for Waiver of Formal
Investigation” will be furnished each employee under charge.
and his representative.

(5) The discipline agreed to and assessed in connection with
this agreement 1is not subject to appeal by the employee(s)
or his representative.

(6) An employee(s) or his representative may after one year from
date of discipline assessed by waiver, request that a letter
of nullification of discipline assessed be inserted in his
service record by the Office of the Division Manager,-
provided the employee(s) has no other violations of the
General Regulations and Safety Rules of like nature in the
one year period.

(h) If it is found that the charge(s) against the employee are not
sustained or the discipline is excessive, the record shall be cleared or the
discipline reduced or modified; if suspended or dismissed the employee shall be
reinstated promptly with seniority rights and vacation benefits and rights
unimpaired and shall be made whole for all wage loss incurred during the time
period discipline is held to be improper or excessive.

(i) The provisions of Article V of the Agreement of August 21, 1954 (Time
Limit Rule) shall be applicable to claims and grievances arising in discipline
cases, except dismissals which may be appealed directly to the highest carrier
officer.

(i) The date for holding an investigation may be postponed if mutually
agreed to by the carrier and the employee(s) or his duly authorized representa-
tive, or upon reasonable notice for good and sufficient reason shown by either

- the carrier or the employees.

(k) If investigation is not held or decision rendered within the time
limits specified herein, unless such time limits are extended by agreement or
"~ postponement, the charges against the employee shall be considered as having
been dismissed, and the employee's record shall be cleared.

() It is understood that one member of the committee will be made
"“whole", i.e., no deduction will be made from his earnings account absenting
himelf from work during regular hours for the purpose of acting as an
employee(s)' representative at a disciplinary investigation. Where the
recognized practice has been for more than one committeeman (not to exceed
three) to represent an employee at investigation and be made whole, such
practice shall be continued. ' . '
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(m) In the event the employee under charges does not desire representa-
tion, an orgdanization representative may nevertheless attend the investigation
as an "obserrer". ‘

(n) An employee who is suspended or dismissed from service and is there-
fore awarded| full back pay for all time lost as a result of such suspension or
dismissal will be covered under Health and Welfare Plan GA-23000 as if the

employee had| not been suspended or dismissed in the first place.

(o) The Hearing Officer(s) will not testify as a witness and his sole duty
at the hearing will be to conduct the hearing in a fair and impartial manner.

(p) The posting of any document to the employee's record that might
adversely affect such employee in a disciplinary hearing shall not be permitted
unless such employee is furnished a copy and acknowledges receipt.

Rule 27 - Grievances

Should an employee feel he has been unjustly dealt with (on natters other
than covered‘in Rule 26), he may make written protest to his supervising officer
(the officer who issues the seniority roster). If a hearing is necessary to
develop the |facts, same will be granted within fifteen (15) days. If the
employee is dissatisfied with the decision same may be progressed in accordance
with Rule 28 - Time Limit on Claims.

The heaylng and all conferences will be held during regular working hours.
If stenOQraRhic report is made, a copy will be furnished to employee and

representative.

If protest is sustained and compensatory features are involved, proper
adjustment will be made.

Rule 28 - Time Limit On Claims

A1l claims or grievances shall be handled as follows:

(a) Alﬂ claims or grievances must be presented in writing by or on behalf
of the employee involved, to the officer of the carrier authorized to receive
same, within| sixty (60) days from the date of the occurrence on which the claim
or grievance is based. Should any such claim or grievance be disallowed, the
carrier shall, within sixty (60) days from the date same 1is filed, notify
whoever filéd the claim or grievance (the employee or his representative) in
writing of tpe reasons for such disallowance. If not so notified, the claim or
grievance shall be allowed as presented, but this shall not be considered as a
precedent or‘waiver of the contentions of the carrier as to other similar claims
or grievances.

(b) 1If a disallowed claim or grievance is to be appealed, such appeal must
be in writing and must be taken within sixty (60) days from receipt of notice of
disallowance, and the representative of the carrier shall be notified in writing
within that ﬁime of the rejection of his decision. Failing to comply with this
provision, the matter shall be considered closed, but this shall not be
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considered as a precedent or waiver of the contentions of the employees as to
other similar claims or grievances. It is understood, however, that the parties
may, by agreement, at any state of the handling of a claim or grievance on the
property, extend the sixty (60) day period for either a decision or appeal, up
to and including the highest officer of the carrier designated for that purpose.

(¢) The requirements outlined in paragraphs (a) and (b) pertaining to
appeal by the employee and decision by the carrier shall govern in appeals taken
to each succeeding officer, except in cases of appeal from the decision of the
highest officer designated by the carrier to handle such disputes. All claims
or grievances involved in a decision by the highest designated officer shall be
barred unless, within nine (9) months from the date of said officer's decision,
proceedings are instituted by the employee or his duly authorized representative
before the appropriate division of the National Railroad Adjustment Board or a
System, Group or Regional Board of Adjustment that has been agreed to by the
parties hereto as provided in Section 3 of the Railway Labor Act. It is under-
stood, however, that the parties may, by agreement in any particular case,
extend the nine (9) month period herein referred to.

(d) A claim may be filed at any time for an alleged continuing violation
of any agreement and all rights of the claimant or claimants involved thereby
shall, under this Rule, be fully protected by the filing of one claim or griev-
ance based thereon as 1long as such alleged violation, if found to be such,
continues. However, no monetary claim shall be allowed retroactively for more
than sixty (60) days prior to the filing thereof. With respect to claims and
grievances involving an employee held out of service in discipline cases, the
original notice of request for reinstatement with pay for time lost shall be
sufficient.

(e) This Rule recognizes the right of representatives of the Organization
involved to file and prosecute claims and grievances for and on behalf of the
employees they represent.

(f) This Agreement is not intended to deny the right of the employees to
use any other lawful action for the settlement of claims or grievances provided
such action is instituted within nine (9) months of the date of the decision of
the highest designated officer of the company. - :

(g) This Rule shall not apply to requests for leniency.
Rule 29 - Leadmen

In small gangs, not more than twelve (12) employees, a position for a
leadman (working electrician) may be bulletined who will participate in and
_direct the work of other members of the gang, and will be paid fifty (50) cents
per hour over the highest rate paid mechanics he supervises.

Rule 30 - Assignment of Work

None but electricians and apprentices regularly employed as such, shall do
electricians’ work as per the scope and classification of work rule.
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At a point where it is proved to the satisfaction of the parties to this
agreement that more than two hours' work is done in any day or night shift in
any one day. based on the average of one week, an electrician will be employed
at that point. This does not preclude work being performed by mechanics-in-
charge.

At running repair work 1locations which are not designated as outlying
points where a mechanic or mechanics of a craft or crafts are perfmrming a work
assignment, the completion of which calls for the performance of “incidental
work" (as hereinafter defined) covered by the classification of work rules of
another crafﬁ or crafts, such mechanic or mechanics may be required, so far as
they are capable. to perform such incidental work provided it does not comprise
a preponderant part of the total amount of work involved in the assignment.
Work shall be regarded as “incidental® when it involves the removal and replac-
ing or the dlsconnectIng and connecting of parts and appliances such as wires,
piping, covers, shielding and other appurtenances from or near the main work
assignment ﬂn order to accomplish that assignment. Incidental work shall be
considered to comprise a preponderant part of the assignment when the time nor-
mally requlred to accomplish it exceeds the time normally required to accomplIsh
the main work assignment. In no instance will the work of overhauling, repair-
ing, modifying or otherwise improving equipment be regarded as incidental.

If there is a dispute as to whether or not work comprises a "preponderant
part” of a work assignment, the carrier may nevertheless assign the work as it
feels it should be assigned and proceed or continue with the work and assignment
in quest1onJ however, the Shop Committee may request that the assignment be
timed by the parties to determine whether or not the time requ1red to perfonm
the incidental work exceeds the time required to perform the main work assign-
ment, If 1t‘does. a claim will be honored by the carrier for the actual time at
pro rata rates required to perform the incidental work.

Rule 31 - Working Conditions

(a) Sanitary drinking fountains with purified cold water will be provided.

(b) P1‘ts and floors, lockers, toilets and washroams will be kept in good
repair and in a clean, dry, and sanitary condition. Repair and train yards will
be kept clear of rubbish and weeds. .

(c) "Shops, locker rooms, and washrooms will be lighted and heated in the
best manner |possible consistent with the source of heat and light available at
point in question. Locker rooms and washrooms will be properly ventilated.

(d) Employees will not be required to work on engines or cars outside of
shops during inclement weather, if shop room and pits are available. This does
apply to work in engine cabs or engine rooms, or emergency work on engines or
cars set out or attached to trains.

(e) Except for employees actually performing such work and properly

protected, employees will not be assigned to jobs the performarce of which
exposes them to sand blasting and paint spraying.
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(f) A1l acetylene or electric welding or cutting will be protected by a
suitable screen when its use is required.

(g) Electricians and apprentices will be furnished necessary competent
help to handle the work. Electricians and apprentices will not be required to
work with a helper who is incapable of receiving instructions in the performance
of their work,

(h) Employees will not be required to work under locomotives or cars with-
out being protected by proper signals. Where the nature of the work requires
it, locomotives or passenger cars will be placed over a pit, if available.

(i) Engines will be placed under smoke jackets in enginehouse when prac-
ticable when engines are operating.

(j) When employees are required to check in or out on their own time, they
Wwill be allowed ten minutes additional time per day.

(k) Electrical workers engaged in the handling of storage batteries and
mixing acid will be provided with acid proof rubber gloves, hip boots and
aprons .,

(1) Trains or cars, while being inspected or worked on by train yard elec-
tricians, will be protected by blue flag by day and blue light by night which
will not be removed except by electrical workers who place same,

(m) Emery wheels and grindstones will be installed at convenient places in
the shop and will be kept true and in order.

(n) The Company will comply with all State, Fedéra] and F.R.A, regula-
tions.

Rule 32 - Physical Disqualification and Resolution of Disputes

Employees coming within the scope of this agreement will not be required to
take physical examinations unless it is apparent that the employee's health or
‘physical condition is such that an examination should be made.

If an employee should be disqualified after examination by the Company's
.physician and he feels that such disqualification is not warranted, the matter
may be handled directly with the Director of Labor Relations (Non-Operating).
If the matter is not disposed of by such handling, the following will apply:

(a) The employee involved, or his representative, will select a
physician to represent him and the Company will select a physi-
cian to represent it in conducting a further physical examina-
tion. If the two physicians thus selected shall agree, the
conclusions reached by them will be final.

(b) If the two physicians selected in accordance with paragraph (a)

should disagree as to the physical condition of such employee,
they will select a third physician, to be agreed upon by them,
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who shall be a practitioner of recognized standing in the medical

profession and a specialist in the disease or diseases from which

the employee is alleged to be suffering. The Board of Medical

Ex%miners thus selected will examine the employee and render a

report within a reasonable time, not exceeding fifteen (15)

caﬂendar days after selection, setting forth his physical condi-

tion and their opinion as to his fitness to continue service in

his regular employment, which will be accepted as final. Should

thk decision be adverse to the employee and it later appears that
his physical condition has improved, a re-examination will be ar-
rabged after a reasonable interval, in ordinary cases a period of
six months, upon request of the employee.

(c) The Company and the employee involved will each defray the ex-
penses of their respective physicians. The fee of the third mem-
ber of the board, will be borne equally by the employee involved

and the carrier. Other examination expenses such as x-ray,

e]gctrocardiographs, etc., will be borne equally by the employee

involved and the Company.

If| it is concluded that the disqualification was improper, the em-
ployee will be compensated for actual loss of earnings, if any, resulting from
such restrictions or removal from service incident to his disqualification, and
the employee shall be returned to service.

Rule 33 - Personal Injury

Emp]oyegs injured while at work will not be required to make accident
reports before they are given medical attention, but will make them as soon as
practicable thereafter. Proper medical attention will be given at the earliest
possible moment and, when able, employees will be permitted to return to work
without sigqing release pending final settlement of case. Employees will be
furnished copy of accident report upon request.

Rule 34 - Lohg And Faithful Service

Employees who have given long and faithful service in the employ of the
company in tbeir line of work, and who have become unable to handle heavy work
will be given preference in the assignment of light work in their line as can be
arranged for, or to such light work as they are able to handle.

The Rehabilitation Committee may be requested to assist in placement of em-
ployees under this rule.

Rule 35 - Preservation of Rates
An emplLyee working one hour or more on higher rated work will receive the
higher rate for the actual time worked. .If used four hours or more for such

higher rated work on any day, will be allowed the higher rate of pay for the
entire day. ‘ )

- 20 -

“



An employee coming within the scope of this Agreement temporarily promoted
or assigned higher-rated work during the whole or a part of his daily assign-
ment, will be allowed actual time worked at the higher rate of compensation,
with a minimum allowance of one hour.

When temporarily assigned to a lower rated position, his rate of pay will
not be reduced.

Rule 36 - Temporary Vacancies at Outlying Points

(a) Employees sent out to temporarily fill vacancies at an outlying point
or shop, employees sent out on a temporary transfer to an outlying point or
shop, or employees required to leave their home point to work assigned rest days
of employees at other points or shops, will be paid continuous time from time
ordered to leave home point to time of reporting at point to which sent;
straight time rates to be paid for straight-time hours at home station and for
all time, whether waiting or traveling, except rest days and holidays, when time
and one-half will be paid. If, on arrival at the outlying point, there is an
opportunity to go to bed for five hours or more, before starting work, time will
not be allowed for such hours. The provisions of Rule 8 will apply when appli-
cable.

(b) While at such outlying point, they will be paid straight-time and
overtime in accordance with bulletin hours at that point, and will be guaranteed
not less than eight (8) hours for each working day.

(c) where meals and/or lodging are not provided by the company, actual
necessary expenses will be allowed.

(d) On the return trip to the home point, time for waiting or traveling
will be allowed as outlined in paragraph (a) herein.

(e) This rule does not apply to employees on furlough at their home point
and permitted to accept temporary employment elsewhere,

Rule 37 - Emergency Road Work

An employee regularly assigned to work at a shop, enginehouse, repair track
or inspection point, when called for emergency road work away from such shop,
enginehouse, repair track or inspection point, will be paid from the time
ordered to leave home station, until his return for all time worked in
accordance with practice at home station and will be paid straight-time rates
for traveling or waiting, except rest days and holidays, which will be paid for
at the rate of time and one-half. The provisions of Rule 8 will apply when
applicable.

If, during the time on the road a man is relieved from duty and permitted
.to go to bed for five or more hours, such relief time will not be paid for,
‘provided that in no case shall he be paid for a total of less than 8 hours each
calendar day, when such irregular service prevents the employee from making his
regular daily hours at home station. Where meals and/or lodging are not
‘provided by the transportation company, actual necessary expenses will be
allowed.
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Emp]oye@s will be called as nearly as possible one hour before leaving

time, and on their return will deliver tools at points designated. If required
to leave home station during overtime hours they will be allowed one hour
preparatory time at straight-time rate.

Rule 38 - Jury Duty

#hen a regularly assigned employee is summoned for jury duty and is requir-
ed to lose time from his assignment as a result thereof, he shall be paid for
actual time\]ost with a maximum of a basic day's pay at the straight time rate
of his position for each day lost less the amount allowed him for jury service
for each such day, excepting allowances paid by the court for meals, lodging or
transportation, subject to the following qualification requirements and limita-
tions:

(1) An employee must furnish the carrier with a statement f{rom the
~court of jury allowances paid and the days on which jury duty was
performed.

(2) The number of days for which jury duty pay shall be paid is
limited to a maximum of 60 days in any calendar year.

(3) No jury duty pay will be allowed for any day as to which the
employee is entitled to vacation or holiday pay.

(4) wWhen an employee is excused from railroad service account of jury
duty, the carrier shall have the option of determining whether or
not the employee's regular position shall be blanked, notwith-

standing the provisions of any other rules.

(5) Except as provided in paragraph (6), an employeewill not be
rehuired to wprk on his assignment on days on which jury duty:

(2) ends within four hours of the start of his assignment;
or

(b) 1is scheduled to begin during the hours of his assign-
ment or within four hours of the beginning .or ending of
his assignment.

(6) On any day that an employee is released from jury duty and four"
or more hours of his work assignment remain, he will immediately
inform his supervisor and report for work if advised to do so.

Rule 39 - Attending Court, Inquest, Etc.

the Company to attend court or to appear as witnesses for the Company, will be
furnished transportation and will be allowed compensation equal to what would
have been earned had such interruption not taken place and, in-addition, any
actual expenses while away from their headquarters. If an emplqyee is used in
‘such capac1ty beyond normal working hours, the employee will be compensated in
accordance wlth Rule 7. Any fees or mileage accruing from the court will be
assigned to the carrier.

EmployTes taken away from their regular assigned duties at the request of
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Such service on rest day or holiday, will be paid for (including travel
time) in accordance with Rule 7 as applicable.

Rule 40 - Pay Days

Employees will be paid during their regular working hours, semi-monthly,
except where existing State laws provide a more desirable paying-off condition.
Should the regular pay day fall on a holiday or days when the shops are closed
down, payment will be made on the preceding day.

When the pay date falls on a Saturday, payday will be the preceding Friday,
unless the preceding Friday is a holiday, in which case payday will be on the
preceding Thursday. When the payday falls on a Sunday, payday will be the
preceding Friday, unless the preceding Friday is a holiday, in which case payday
will be the following Monday. When payday falls on a holiday, payday will be
the preceding day except when the holiday falls on a Monday, then payday will be
Tuesday.

Where there is a shortage equal to one day's pay or more in the pay of an

employee, payment will be made within 48 hours therefrom. Employees leaving the
- service of transportation company will be furnished payment covering all time
due within 48 hours (Sundays and holidays excepted).

During inclement weather, provisions will be made where buildings are
available to pay employees under shelter.

Rule 41 - Private Automobiles, Use of

Employees who agree, and are authorized by the Company to use their private
automobiles in the performance of their duties for the Company will be
compensated therefor at the prevailing C&NWT mileage rate.

Rule 42 - Transportation

Employees covered by this agreement and their wives and dependent minor
children will be given the same consideration in the granting of free trans-
. portation as is given other employees in service. —

Rule 43 - Service Letter

When requested in writing, employees leaving the service who have personal
records on file with the Company, will be furnished service letters.

Rule 44 - Vacations

Vacations with pay will be granted to employees covered by this Agreement
under and in accordance with the terms and provisions of the Vacation Agreement
of December 17, 1941, as amended. (See Appendix “A* for synthesis of current
vacation provisions.) :
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Rule 45 - Duly Accredited Representatives

Where the term “duly accredited representatives"
be understood to mean the regularly constituted committee and/or

it shall

appears in this agreement,

officers of the Organization party hereto.

Rule 46 - Employee Representatives - Conferences

The Transportation Company will not discriminate against any committeemen

account,
leave of ab
employees.

A1l loc
loss of time

Rule 47 - Em

fr&m time to time representing other employees, and will

grant them
sence and free transportation when delegated to represent other

al conferences will be held during regular working hours, without
to committeemen, not to exceed three men.

loyee Protection

The pro

September 25,

Rule 48 - Of

visions of the National Mediation Agreement (Case No. A-7030), dated
1964, as subsequently amended is attached as Appendix "D".

f-Track Vehicle Accident Benefits

The off
October 7, 1

agreement.

Rule 49 - Su

-track Vehicle Accidenf Benefits provisions of the Agreement of
971, as amended, shall be applicable to employees covered by this
(See Appendix "J")

plemental Sickness Benefits

The provisions of the Supplemental Sickness Benefits Agreement of May 9,

1973,

as subsequently amended and revised,
covered by thi

shall be applicable to enp]qyees

is Agreement, (not reproduced).

Rule 50 - Health and Welfare

The pro

to the Nati

revised, sha
duced).

visions of the National Health and Welfare Plan negotiated pursuant
onal Agreement of August 21, 1954, as subsequently amended and
11 be applicable to employees covered by this Agreement (not. repro-

Rule 51 -.Unﬁon Shop

The prov1s1ons of the Union Shop Agreement dated December 12, 1952, Dues
Deduction and Voluntary Political Contribution Agreements shall be app]1cable to

employees co

Rule 52 - Pe

vered by this Agreement, (See Appendix "C").

rsonal Leave

The pro

applicable t

visions of the National Agreement governing personal leave shall be
o employees covered by this Agreement (See Appendix “I").
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Rule 53 - Bereavement Leave

The provisions of the National Agreement governing bereavement leave shall
be applicable to employees covered by this Agreement (See Appendix "G").

Rule 54 - Posting Notices

‘At points or in departments where employees covered by this schedule are
employed, suitable provisions will be made for posting notices of interest to
the employees.

Rule 55 - Agreement - Furnishing Copies

This schedule shall be printed by the Company and employees affected there-
by will be provided with a copy.

Rule 56 - Standard Forms

A standard form, of approximate size eight and one-half by eleven inches,
shall be used for all bulletins, covering any new positions, vacancies, assign-
ments, change in assigned hours and/or days, reduction in force. Copy of all
bulletins shall be furnished the Local and General Chairmen. Sample standard
forms referred to herein are attached as Appendix “R".

Rule 57 - Electricians Qualification

Any man who has served an apprenticeship or who has had four (4) years'
practical experience in electrical work and is competent to execute same to a
successful conclusion will be rated as an electrical worker.

Rule 58 - Electricians Classification of Work

Electrical workers shall have jurisdiction over all electrical and elec-
tronic work. None but Electricians with the assistance of Electrician Appren-
tices and Helpers shall perform the work covered by this classification of work
rule.

Electricians' work shall consist of the inspecting, testing, assembling,
installing, removing, dismantling, connecting, disconnecting, repairing,
rebuilding, maintaining, overhauling, adjusting, wiring, winding, banding, turn-
ing, dressing and stoning, undercutting mica, calibrating, balancing, stripping,
aligning, cleaning and lubricating of all:

(1) Electrical and electronic equipment, including the operation in
connection therewith, of all steam, electric, diesel, diesel
electric, gas, self-propelled units, turbo, turbo electric, and
all other type locomotives and all passenger cars and equipment,
mail cars, baggage cars, cabooses, refrigeration cars, heater
cars, car lighting equipment, work equipment train cars, wreck
cranes and equipment, outfit cars, uni-vans and - electric
tractors.
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(2) Eljectrical and electronic components and equipment in connection
wjth all roundhouses, shops, yards, buildings, stations, power
generator plants, water treatment and disposal plants, power
houses, substations, warehouses, lofts, bridges, towers, includ-
iqg high-tension power and distribution systems, secondary power
supply systems, catenary, trolley and third rail systems, and all
a§soc1'ated electrical and electronic equipment and related elec-
trical and electronic components and wiring on systems located
‘throughout the railway system.

(3) Electric motors and controls, generators, genemotors, alterna-
ths, alerters, motor generator sets, convertors, axle-driven
generators and alternators, rectifiers, battery chargers,
brackets, armatures, commutators, and slip rings, rotors,
stiators, fields and pole pieces, brush and brush riggings,
impregnation equipment, magnet coils and valves, starting compen-
sators, circuit breakers, electrical switches, switchboards, dis-
cqnnects, contactors, relays, reversers, transformers, resistors,

dynamic grids, rheostats, regulators, vibrators, electric and

el\ectronic controls and current carrying devices, electrical

: gqnerating systems including, but not limited to solar or thermal

systems (except solar, when used within a signal system), control

pqnels, overload protection and detection devices, electric
insulators and insulation, all types of electric lighting
(including lighting fixtures), electric tools, electric heaters,
ai‘r conditioners, water coolers, ice machines, conduit, pipes,
molding, trunking and other type of casings, used to house
el‘ectrical wiring or cables, electric hot box detectors, electric
brake and anti-wheel slip devices, electric speed indicators and
recorders, printed circuit boards in passenger cars and locomo-
ti‘ves, meter loops and/or feeder lines from meter, alarm systems,
electric windshield wipers and defrosters on locomotives, elec-
trical cabinets, boxes and covers, tubes, diodes, distributors,
compensators, lightening arrestors, fuses and fuse boxes, all
eliectric or electronic wiring and cables (including cable splic-
ing), electric vaults and ducts.

Electricians will repair and rebuild, maintain all electric power lines,
bothvprimary"and secondary, and install poles and supports for wires and cables,
all transformers, transformer banks and structures, replace and maintain all
floodlight towers, including installing and replacing all flood lights, yard
lights, 1nst}allation of all conduit, ducts, pipes, trunking, molding and other
types of casings used to house electrical wires or cables, automatic train and
locomotive s\peed control systems and equipment on the locomotive, and rear-end
marking devi‘ces.

Electricians will maintain all other electrical and electronic testing
equipment su:ch as volt-OHM meters (AC and DC) vacuum tube volt meters, digital
frequency counters, hydrometers, meggers and other high potential ground and
fault locator equipment, local control test sets and power supply .units.
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Electricians will operate electric power distribution and switching equip-
ment, electric coupling and circuit breaker equipment.

Operators of electric cranes in shops, including the cleaning and 1ubr1cat-
ing of cranes.

Electricians will operate tools, motor vehicles, hole digging equipment,
pole-setting and tower construction equipment, trenching and cable 1laying
equipment in connection with electricians’ work, when such equipment is assigned
to electricians.

_Electricians shall perform all drilling, tapping, cutting, welding, fusing,
brazing, soldering, tinning, leading, metalizing, bonding, and burning of metals
with such oxyacetylene, electric, thermit, heli-arc, tungsten inert gas or any
other processes or methods used on work generally recognized as electrical
workers ' work. :

Electricians will perform all other work generally recognized as electrical
workers work at any location on the system, the practice at the facility or
point to govern.

Rule 59 - Electrician Helpers' Work

Electrical worker helpers' work shall consist of helping electrical workers
and apprentices.

Rule 60 - Repair Track Switches - Locked

Switches of repair tracks will be kept locked with special locks, and men
working on such tracks shall be notified before any switching is done. A compe-
tent electrical worker will be regularly assigned to perform this duty and held
responsible for seeing it is performed properly.

Rule 61 - Blue Flag Protection

Trains, cabooses, cars or locomotives while being inspected or worked on by

electrical workers outside of shops will be protected by blue flag by day and

blue light by night and special locks, which will not be removed except by men
who place same.

‘Rule 62 - Material, Tools - Furnished by Company

Tools and materials necessary for the performance of electrical workers
work will be furnished by the carrier.

- Rule 63 - Inspection Road Work

When necessary to repair or inspect locomotive or cars on the road or away
‘from the shops because of electrical problems,electrician, will be sent out to
perform such work.
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Rule 64 - Dead Work

Dead woLk means all work on locomotives held for heavy repairs that cannot
ordinarily be complieted within twenty-four (24) hours (Saturdmﬁ and Sundays
excepted) Qy the regularly assigned enginehouse runn1ng repair forces.
Twenty-four hours will be computed from the time repairs are started by any
craft.

Rule 65 - Electricians Differential

Autogen?us welders, armature winders and, electricians performing federal
inspections shall receive 6¢ per hour above the minimum rate paid electricians
at the point employed.

RULES APPLICABLE TO MAINTENANCE, ELECTRICAL ENGINEERING, COMMUNICAT IONS
AND
SIGNAL DEPARTMENTS

Rule 66 - Beginning and Ending of Day

An emp]oyee s time will begin and end at a designated point, except those
employees who are assigned to traveling crews whose time will begin at their
place of lodging.,

Rule 67 - Rules Applicable

E xcept is provided in Rules 66 to 79, inclusive, rules in this Agreement
will govern ‘so far as app]1cab1e. A1l matters will be handled through the
channels of each department in conformity with Rules 27 and 28.

Rule 68 - Working Conditions

Start1n4 time of work, meal and lunch periods shall be regular and consis-
tent with the requirements of the service, except that no ass1gned hours will be
designated for employees performing intermittent service, requiring them to
work, wait or travel, as regulated by train service and the character of their
work, and where hours cannot be definitely regulated.

Rule 69 - Seniority

The seniority rights of employees specified herein will be maintained. The
seniority lists will be open to inspection and copies furnished the Committee.

Rule 70 - Regularly Assigned to Road Work - Hourly Basis

Emp]oyeis regularly assigned to road work whose tour of duty is regular and
who leave anq return to home station daily (aborting car to be considered a home
station), shall be paid continuous time from time of leaving home station until
the time thex return, whether working, waiting, or traveling, exclusive of meal
period, as follows: straight time rate for all hours traveling and waiting on
assigned work days. Time and one-half rate for all hours traveling and waiting

on rest days and holidays. Straight time rate for work during regular hours and
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overtime rate for work .performed during overtime hours. The provisions of Rule
8 will apply when applicable. If relieved from duty and permitted to go to bed
for five hours or more they will not be allowed pay for such hours. Where meals
and lodging are not provided by the Carrier when away from home station, actual
necessary expenses will be allowed.

The starting time shall not be earlier than 6:00 A.M. nor later than 8:00
A.M. - Where two or more shifts are worked, the starting time will be regulated
accordingly.

Where employees are required to use boarding cars the railroad company will
furnish sanitary cars and equip them for cooking, heating and lodging; the
present practice of furnishing cooks and equipment, and maintaining and operat-
ing the cars, shall be continued.

Exception: In case where the schedule of trains interferes with the start-
ing time, an agreement may be entered into by the superintend-
ent of the department affected and a representative of the
Organization.

Rule 71 - Road Work - Monthly Basis

Monthly rates paid employees regularly assigned to road work represent: a
comprehended monthly hourage of 232.7 hours; no overtime is allowed for time
worked in excess of eight hours per day; on the other hand, no time is to be
deducted unless the employee lays off of his own accord.

These employees shall be assigned one regular rest day per week, Sunday, if
possible. Overtime rules applicable to other employees coming within the scope
of this Agreement shall apply to service performed on such assigned rest day.
On the sixth day of the work week, employees will not be required to perform
ordinary maintenance or construction work not heretofore required on Sundays and
on holidays. Straight time hourly rate of these monthly rated employees shall
be determined by dividing the monthly rate by 232.7.

The regularly assigned roadmen under the provision of this Rule may be used
when at home point, to perform shop work in connectton with the work of their
regular assignments.

Where meals and lodging are not furnished by the Carrier, or when the ser-
vice requirements make the purchase of meals and lodging necessary while away
from home point, employees will be paid necessary expenses.

If it is found that this rule does not produce adequate compensation for
certain of these positions by reason of the occupants thereof being required to
work excessive hours, the salary for these positions may be taken up for adjust-
ment. _

Rule 72 - Change of Headquarters

In the event the headquartérs of a position is relocated, thé incumbent may
have the option of staying on the job or exercising displacement rights in
accordance with Rule 16 of the schedule agreement.
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SPECIAL RULES APPLICABLE TO THE ELECTRICAL ENGINEERING [EPARTME NT

Rule 73 - Leading Mechanics - Electrical Engineering Department

A mechanic may be assigned to work with and direct the work of one or more
electricians| with or without their helpers and will receive the differential
while so assigned. He shall be classified as a lead mechanic in the Electrical
Engineering Department.

Rule 74 - Traveling Mechanic - Electrical Engineering Department

An electrician who is qualified in electrical maintenance and construction
of 1ight and| power work and who can carry same to a successful conclusion with
or without drawings shall be classified as a traveling mechanic in the Elec-
trical Engineering Department.

SPECIAL RULES APPLICABLE TO THE COMMUNICATIONS DEPARTME NT

Rule 75 - Classification of Work

Commun1cat1ons Department electricians shall have exclusive jurisdiction
over all compun1cat1ons work as defined herein. None but Communication Workers
shall perform the work covered by this classification of work rule,.

Communications work shall consist of all installation, inspection, testing,
calibrating,| wiring, lubricating, assembling, revising, relocating, removing,
dismantling, connecting, disconnecting, repairing, rebuilding, maintaining,
‘cleaning, adjustment of all: '

(a) Dispatcher communication and radio control systems, including wayside
and office telephones, fixed . radio base station equipment, antenna and wave-
guide, se]ectors transducers, communication consoles, and hot box detectors.

(b) Dial telephone systems, including dial switching equipment and asso-
ciated telephone instruments, wiring, cabling and cable terminal equipment,
diagnostic and data collection systems, but excluding telephone receptacles,
wiring and instruments on railroad rolling stock.

(c) Intercom and public address systems, including consoles, and assoc-
iated term1na]s and wiring, except on railroad rolling stock.

(d) ijed-]ocatidn telemetry instrumentation, such as fuel gauging sys-
tems, electronic scale instrumentation beyond the transducer and hot box detec-
tor systems,

(e) Voice recorder systems associated with crew caller functions and train
dispatcher systems.

(f) CJosed-c1rcu1t television cameras and transmission systems including
cabling and associated video recorders and monitors.
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(g) Optical fiber transmission systems including optical fiber cables.

(h) Microwave and muitiplex equipment, including order wires, alarm sys-
tem and waveguide pressurization equipment; electronic card modules and printed
circuit boards, test equipment meters,

(i) Data circuity installed by Communications Department between interface
demarcation points.

(j) Communications battery eliminators, battery chargers and associated
battery at fixed locations requlred primarily to support one or more types of
communications systems.

(k) Communications pole lines and wires and appurtenances thereto,
communications cables and terminals, communications underground duct systems, as
well as associated service drops and electromagnetic interference protection de-
vices.

(1) Radio transreceiver and control head modules or portable radios oper-
ated by Company personnel under licenses granted by the Private Radio Bureau of
the Federal Communications Commission but excluding the mounting racks,
antennas, and antenna and battery cables installed on railroad rolling stock.

(m) Communication Workers will perform all fusing, brazing, soldering,
tinning, leading, metalizing, -bonding, or any other processes used on work
generally recognized as Communications Workers' work.

The following items, when assigned to Communications Workers for the performance
of communications work will be operated by them:

Motor vehicles, motor cars, hole diggers, pole setters, trenchers,
brush cutters, chain saws, tree trimmers, pole climbing tools and
equipment, and special tools, test instruments and equipment.

Communication Workers will perform all other work generally recognized as
Communication Workers' work at any location on the system, the practice at the
point or facility to govern. If work generally récognized as Communications
Workers' work is omitted from this Agreement, it is not an admission that such
work is not generally recognized as Communications Workers' work.

Rule 76‘- Linemen - Communications Department

A lineman electrician who is qualified to install, inspect, repair or main-
tain inside wiring, switchboards, rheostats, motor generators or other signaling
line utilization equipment, splice lead-sheathed cable, or do any other work

“upon signaling lines that is generally recognized as electricians' work shall be
classified as a Communications Lineman.

An electrician stationed at a designated headquarters, who {is qualified
both as electrician and lineman, and who, subordinate to the foreman of a dis-
trict, has charge of and is responsible for the repairs and maintenance of line
and equipment. in a more or less definetly limited subdivision, or subdivisions
of the foreman's district shall be classified as a station lineman.

- 31 -




NOTE : A station lineman works upon ordinary repairs and mainten-
ance in any part of the foreman's district, but under ordin-
ary circumstances remains upon the subdivision or subdivi- -
sions maintained from his headquarters. He is available in
emergencies upon other districts.

Rule 77 - Construction Lineman - Communications Department

Any electr1ca1 worker who can skillfully use the tools and apparatus, as-
semble the mater1als and builds the type of signaling pole lines in charge of
the Communcat1ons Department (in accordance with the standards thereof) and do
the well-furnished work of the craft as mentioned above shall be classified as a
construct1on\l1neman.

Rule 78 - Compos1te Service - Classificat1on Signal Department

Signal maintainers, who for 50% or more their time perform work as defined

in Rules 58 and 75 shall be classified as electrical workers.

Rule 79 - Jurisdiction

It is the intent of this agreement to preserve pre-existing rights accruing
to employees| covered by this agreement as they existed under similar rules in
effect on the Chicago and North Western Transportation Company prior to the date
of this agreement and shall not operate to extend jurisdiction to work covered
by agreement\or practice between another organization and the Chicago and North
Western Transportation Company. If work generally recognized as electrician's
work is om1tted from this agreement, it is not an adm1ss1on that such work is
not genera]]y recognized as electricians work.

Rule 80 - Date Effective and Changes

This agreement is effective December 1, 1985 and shall supersede the
existing schedu]e rules agreement between the C&NWI and IBEW effective July 1,
1921, shall continue in effect until changed as provided herein or in accordance
with the Ra11way Labor Act, as amended. A1l other rules, agreements, practices
and understand1ngs in effect not in conflict with, nor specif1ca1]y amended or
cancelled by\th1s Agreement will remain in effect until changed in accordance
with the Raiiway Labor Act.

Signed at Chicago, I1linois this 10th day of October, 1985.

FOR TI-E NTERNAT IONAL BROTHERHOOD FOR THE CHICAGO AND NORTH
AL : TION GAMPANY :
llls nson rg
ener Chairman - IBEW _ Assistant Vice President-
Labor Relations
" (Non-Operating)

1r/p3-1(14)
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APPENDIX “A®

The following represents a synthesis in one document, for the
convenience of the parties, of the current provisions of the
December 17, 1941 National Vacation Agreement and amendments
thereto provided in the National Agreements of August 21, 1954,
August 19, 1960, November 21, 1964, February 4, 1965, September
27, 1967, September 2, 1969, October 7, 1971, February 11, 1972,
May 12, 1972, January 28, 1975, December 6, 1978 and December 7,
1981 with appropriate source identifications.

This is intended as a guide and is not to be construed as consti-

tuting a separate agreement between the parties. If any dispute
arises as to the proper interpretation or application of any pro-
vision, the terms of the appropriate vacation agreement shall
govern. - _ A

1. (a) Effective with the calendar year 1973, an annual
vacation of five (5) consecutive work days with
pay will be granted to each employee covered by
this Agreement who renders compensated service on
not less than one hundred twenty (120) days during
the preceding calendar year,

(b) Effective with the calendar year 1973, an annual
vacation of ten (10) consecutive work days with
pay will be granted to each employee covered by
this Agreement who renders compensated service on
not less than one hundred ten (110) days during
the preceding calendar year and who has two (2) or

- more years of continuous service and who, during
such period of continuous service renders compen-
sated service on not less than one hundred ten
(110) days (133 days in the years 1950-1959 inclu-
sive, 151 days in 1949 and 160 days in each of
such years prior to 1949) in each of two (2) of
such years, not necessarily consecutive. -

(c) Effective with the calendar year 1973, an annual
vacation of fifteen (15) consecutive work days
with pay will be granted to each employee covered
by this Agreement who renders compensated service
on not less than one hundred (100) days during the
preceding calendar year and who has eight (8) or
more years of continuous service and who, during
such period of continuous service renders compen-
sated service on not less than one hundred (100)
days (133 days in the years 1950-1959 finclusive,
151 days in 1949 and 160 days in each of such
years prior to 1949) in each of ten (10) of such
years, not necessarily consecutive.
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(d)

(e)

(1)

(9)

Appendix “A"
Page 2

quective with the calendar year 1973, an annual
vacation of twenty (20) consecutive uork days with
pay will be granted to each employee covered Dy
this Agreement who renders compensated service on
not less than one hundred (lOOL days during the
pqeceding calendar year and who has seventeen (17)
or more years of continuous service and who, dur-
ing such perfod of continous service renders con-
pensated service on not 1less than one hundred
(100) days (133 days in the years 1950-1959 inclu-
sive, 151 days 1n 1949 and 160 days in each of
such years prior to 1949) in each of twenty (20)
of such years, not necessarily consecutive.

Effective with the calendar years 1973, an annual
vacation of twenty-five (25) consecutive work days
with pay will be granted to each employee coverd
by this Agreement who renders compensated service
on not less than one hundred (100) days during the
preceding calendar year and who has twenty-five
(25) or more years of continous service and who,
during such period of continuous service renders
compensated service on not less than one hundred
(100) days (133 days in the years 1950-1959 inclu-
siye. 151 days in 1949 and 160 days in each of
such years prior to 1949) in each of twenty-five
(25) of such years, not necessarily consecutive.

Paragraphs (a), (b), (c), (d) and (e) hereof shall
be construed to grant to weekly and monthly rated
employees, whos rates contemplate more than five
days of service each week, vacations of one, two,
three. four or five work weeks.

Service rendered under agreements between
a carrier and one or more of the Non-

Operating Organizations parties to the General
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Agreement of August 21, 1954, or to
the General Agreement of August 19, 1960,

e shall be counted in computing days of
.. compensated service and years of contin- -

(n)

(1)

(1)

uous service for vacation qualifying pur-
poses under this Agreement. _

Calendar days in each current qualifying
year on which an employee renders no ser-
vice because of his own sickness or be-
cause of his owvn injury shall be included
in computing days of compensated service
and years of contirmuous service for vaca-
tion qualifying purposes on the basis of
a maximum of ten (10) such days for an
employee with less than three (3) years
of service; a maximum of twenty 520) such
days for an employee with three (3) but

less than fifteen (15) years of service;

and a maximum of thirty (30) such days for

an employee with fifteen (15) or more years

of service with the employing carrier.

In instances where employees who have
become members of the Armed Forces of
the United States return to the service
of the employing carrier in accordance
with the Military Selective Service Act
of 1967, as amended, the time spent by
such employees in the Armed Forces sube
sequent to their employment by the
employing carrier will be credited as
qualifying service in determining the

- length of vacations for which they may

Qqualify upon their return to the service
of the employing carrier.

In instances where an employee who has
become a member of the Armed Forces of
the United States returns to the service
of the employing carrier in accordance
with the Military Selective Service Act

of 1967, as amended, and in the calendar
' year preceding his return to railroad

service had rendered no compensated ser-
vice or had rendered compensated service

- on fewer days than are required to quali-

fy for a vacation in the calendar year

'of his return to railroad service, but

could qualify for a vacation in the year
of his return to reilroad service if he
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(k)

(1)

- APPOLAIR "AT

Page 4

had combined for Qualifying purposes
days on wvhich he was in railroad
service in such preceding calendar
year with days in such year on which
he was in the Armed Forces, he will
be granted, in the calendar year of
his return to railroad service, a
vacation of such length as he could

(b)?“'(‘i)”(ﬁ')’roﬁ:f il A redior s

In instances where an employee who has
become a member of the Armed Forces of

the United States returmns to the ser-

vice of the employing carrier in accord-
ance with the Military Selective Service
Act of 1967, as amended, and in the calen-
dar year of his return to railroad service
renders compensated service on fewer days
than are required to qualify for a vacation
in the following calendar year, but could
qQqualify for a vacation in such following
calendar year if he had combined for Qquali-
fying purposes days on which he was in rail-
road service in the year of his return with
days in such year on which he was in the
Armed Forces, he will be granted, in such
following calendar year, a vacation of such
length as he could so qQuali for under
paragraphs (a), (v), (¢), (d) or (e) and
(1) hereof.

An employee who is laid off and has no
seniority date and no rights to accumu-
late seniority, who renders compensated
service on not less than one hundred
twenty (120) days in a calendar year and -
wvho returns to service in the following
year for the ~ame carrier will be granted
the vacation in the year of his return.

In the event such an employee does not
return to service in the following year
for the same carrier he will be compen-
sated in lieu of the vacation he has quali-
fied for provi. .d he files written request
therefor to his employing officer, a copy
of such request to be furnished to his
local or general chairman.

(Prom-Article III - Vacations - Section 1
of Agreements of 10-7-71, 2=11=-72 and
5-12-72)
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~ (Not nppliubl; to the employees covered
by this agroomont. '

‘3. The terms of this agroement shall not
be construed to deprive any employee of
such additional vacation days as he may

be entitled to receive under any existing
rule, understanding or custom, which addi-
tional vacation days shall be accorded
under and in accordance with the terms of
such existing rule, understanding or custom.

(From Section 3 of 12-17-41 Agreement)

An employee's vacation period will not
be extended by reason of any of the eight’
recognized holidays (New Year's Day,
WVashington's Birthday, Good Friday, Memor-
ial Day, Fourth of July, lLabor Day, Thanks-
giving Day and Christmas) or any day which by
agreement has been substituted or is observed
in place of any of the eight holidays enum-
erated above, or any holiday which by local
agreement has been substituted therefor, falling
within his vacation period.

Such Section 3 is further amended, effective
Jamiary 1, 1973, to change the references
to "eight recognized holidays”"” to "nine .
recognized holidays” and add Veterans Day

to the holidays named.

(From Article III - Vacations - Section 3
of Agreements of 10-7-71. 2«11=72 and
5-12-72)

4, (a) Vacations may bo tlkon from Jamuary 1st
to December 31st and due regard consistent
with requirements of service shall be given
to the desires and preferences of the em-
ployees in seniority order when fixing the
dates for their vacations.

The local committee of each organization
signatory hereto and the representatives
of the Carrier will cooponto in assigning
vacation dates. -

(b) The Management may upon reasonable

notice (of thirty (30) days or more, if
possible, but in no event less tha.n
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fifteen (15) days) reguire all or any
mumber of employees in any plant, opera-
tion, or facility, who are entitled to
vacations to take vacations at the same
time. L v

The local committee of each organization
affected signatory hereto and the repre-
sentatives of the Carrier will cooperate in
assigning vacation dates.

(b) The Management may upon reasonable
notice (of thirty (30) days or more, if
possible, but in no event less than fif-
teen (155 (days) require all or any number
of employees in any plant, operation, or
.facility, who are entitled to vacations to
take vacations at the same time.

The local committee of each organization
affected signatory hereto and the proper
representative of the carrier will coop-
erate in the assignment of remaining forces.

(From'Sections 4-(a) and 4-(b) of
12-17-41 Agreement)

Each employee who is entitled to vacation

shall take same at the time assigned, and,

while it is intended that the vacation date
designated will be adhered to so far as
practicable, the management shall have the
right to defer same provided the employee

s0 affected is given as much advance notice
as possible; not less than ten (10) days'
notice shall be given except when emergency
conditions prevent. If it becomes necessary
to advance the designated date, at least
thirty (30) days' notice will be given affec-
‘ted employee, ’ : '

If a carrier finds that it cannot release
an employee for a vacation during the calen-
dar year because of the requirements of

the service, then such employee shall be
paid in lieu of the vacation the allowance
hereinafter provided.

(From Section 5 of 12-17-41 Agreement)
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Such employee shall be paid the time
and one-half rate for work performed .
during his vacation period in addition
to his regular vacation pay.

Note: This provision does not supersede
provisions of the individual collective
agreements that require payment of double
time under specified conditions.

(From Article I-Vacations-Section 4 of
8-21-54 Agreement)

The Carriers will provide vacation relief
workers but the vacation system shall not

be used as a device to make unnecessary Jjobs
for other workers. VWhere a vacation relief
worker is not needed in a given instance and
if failure to provide a vacation relief worker
does not burden those employees remaining on
the job, or burden the employee after his
return from vacation, the carrier shall not

be required to provide such relief worker.

(From Section 6 of 12-17-41 Agreement)

Allowances for each day for which an employee
is entitled to a vacation with pay will be
calculated on the following basis:

(2) An employee having a regular assignment
will be paid while on vacation the daily
coapensation paid by the carrier for such
assigrment.

(b) An employee paid a daily rate to cover all
services rendered, including overtime, shall
have no deduction made from his estadblished
daily rate on account of wacation allowances
made pursuant to this agreement.

(¢) An employee paid a weekly or a monthly rate
shall have no deduction made from his com-
pensation on account of vacation allowances
made pursuant to this agreement.

(d) An employee working on a piece-work or
tonnage basis will be paid on the basis’
of the average earnings per day for the
last two semi-monthly periods preceding
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the vacation, during which two
periods such employee worked on as
many as sixteen (16) different days.

(e) An employee not .covered by paragraphs
(a), (), (c), or (d) of this section
will be paid on the basis of the average
daily straight time compensation earmed
in the last pay period preceding the
vacation during which he performed service.

(From Section 7 of the 12-17-41 Agreement)

The vacation provided for in this Agreement

shall be considered to have been earned when ,
the employee has qualified under Article 1 hereof.
If an employee's employment status is terminated
for any reason whatsoever, including but not
limited to retirement, resignation, discharge,
non-compliance with a union-shop agreement, or
failure to return after furlough he shall at

the time of such termination be granted full
vacation pay earned up to the time he leaves

the service including pay for vacation earmed

in the preceding year or years and not yet
granted, and the vacation for the succeeding

year if the employee has Qualified therefor under
Article 1. If an employee thus entitled to
vacation or vacation pay shall die the vacation

. pay earned and not received shall be paid to such

beneficiary as may have been designated, or in

the absence of such designation, the surviving

spouse or children or his estate, in that order

of preference. _ ’
(From Article IV-Vacation-Section 2 of
8-19-60 Agreement)

Vacations shall not be accumilated or carried
over from one vacation year to another.

(From Section 9 of 12-17-L1 Agreemsnt)

(a) An employee designated to fill an assign-
ment of another employee on vacation will be
paid the rate of such assignment or tho rate

of his own assigrment, whichever is the greater;
provided that if the assigrment is filled by a
regularly assigned vacation relief emp.loyee,
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‘.-uch'cuployoo shall receive the rate of

the relief position. If an employee °
receiving graded rates, based upon length
of service and experience, is designated

- to £ill an assignment of another employee

in the same occupational classification
receiving such graded rates who is on
vacation, the rate of the relieving employee
will be paid.

(b) Vhere work of vacationing employees is
distributed among two or more employees,
such employees will be paid their own
respective rates. However, not more
than the equivalent of twenty-five per
cent of the work load of a given vaca~

"tioning employee can be distributed
among fellow employees without the hiring
of a relief worker unless a larger distri-
bution of the work load is agreed to by
the proper local union committee or official.

(c) No employee shall be paid less than his
own normal compensation for the hours-
of his own assignment because of vacations
to other employees.

(From Section 10 of 12-17-41 Agreement)

WVhile the intention of this agreement is

that the vacation peripod will be contin-

uous, the vacation may, at the request of
an employee, be given in installments if

the management consents thereto.

(From Section 11 of 12-17-41 Agreement)

(a) Except as otherwise provided in this
agreement a carrier shall not be
required to assume greater expense
because of granting a vacation than
would be incurred if an employee were
not granted a vacation and was paid
in lieu therefor under the provision
hereof. However, if a relief worker
necessarily is put to substantial extra
expense over and above that which the
regular employee on vacation would incur
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' 41f he had remained on the job, the
relief worker shall be compensated
‘4dn mccordance with exiating regular
rolief rules.

-

(b) As employees exerciaiag'their vacation
privileges will be compensated under
this agreement during their absence on
vacation, retaining their other righis
as if they had remained at work, such
absences from duty will not constitute
"vacancies" in ‘their positions under any
agreement., When the position of a vaca-
tioning employee is to be filled and
regular relief employee is not utilized,
effort will be made to observe the prin-
ciple of seniority.

(c) A person other than a regularly assigned
relief employee temporarily hired solely
for vacation relief purposes will not
establish seniority rights unless so used
more than 60 days in a calendar year. If
a person so hired under the terms hereof
acquires seniority rights, such rights
will date from the day of original entry
into service unless otherwise provided in
existing agreements.

R
~——

(From Section 12 of 12-17-41 Agreement)

13. The parties he:*»:to having in mind conditions
which exist or may arise on individual carriers
in making provisions for vacations with pay
agree that the duly authorized representatives
of the employees, who are parties to one agree-
ment, and the prroper officer of the carrier may
make changes in the working rules or enter into
additional wric.ten understandings to implement
the purposes of this agreement, provided that
such changes or understandings shall not be
inconsistent with'this agreement.

_, A (I"rom Section 13 of 12-17-41 Agreement)
14, Any dispute or controvorsy arising out of

the interpretation or application of any
of the provisions of this agreement shall
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~.bo roforrod for docioion to a committoo.

the carrier members of which shall be

the Carriers' Conference Committees .isna-
tory hcroto, or their successors; and the _
employee members of which shall be the Chief

. Executives of the Fourteen Organizations, or

their representatives, or their successors.,
Interpretations or applications agreed upon

by the carrier members and employee members

of such ocommittee shall be final and binding
upon the parties to such dispute or controversy.

This section is not intended by the parties as
a waiver of any of their rights provided in the
Railway Labor Act as amended, in the event comm-
ittee provided in this aection fails to diapose
of any dispute or controversy.

(From Section 14 of 12-17-41 Agreement)

Except as otherwise provided herein this agree-
ment shall be effective as of Jamuary 1, 1973,
and shall be incorporated in existing agreements

as a supplement thereto and shall be in full force

and effect for a period of one (1) year from

Jamiary 1, 1973, and continmue in effect thoroaffcr,

subject to not less than seven (7) menths' notice
in writing (which notice may be served in 1973 or
in any subsequent year) by any carrier or organi-
zation party hereto, of desire to change this
agreement as of the end of the year in which

the notice is served. Such notice shall specify
the changes desired and the recipient of such
notice shall then have a -period of thirty (30)
days from the date of the receipt of such notice
within which to serve notice specifying changes
vhich it or they desire to make. Thereupon such
proposals of the respective parties shall there-
after be negotiated and progresaod concurrontly
to a conclusion.

(Prom Artiole III-Vacations-Section 2
of Agreements of 10-7-71, 2-11=72 and
5=12=72) ‘ :

Except to the extent that articles of the
Vacation Agreement of December 17, 1941 are
changed by this Agreement, the said agree-

ment and the interpretations thereof and of

the Supplemental Agreement of February 23, 1945,

43



Page 12

.. as made by the parties, dated June 10, 1942,

- July 20, 1942 and July 18, 1945 and by
Referee Morse in his award of November 12, _
1942, shall remain in full force and effect.

'In Sections 1 and 2 of this Agreement certain
words and phrases which appear in the Vacation
‘Agreement of December 17, 1941, and in the
Supplemental Agreement of February 23, 1945,
‘are used. The said interpretations which
defined such words and phrases referred to
above as they appear in said Agreements

shall apply in construing them as they
appear in Sections 1 and 2 hereof.

(From Artiole I-Vacations-Section 6 of
8-21-54 Agreement)
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Fol e APPENDIX *B*

NONOPERATING (SHOP CRAFTS)
- NATIONAL HOLIDAY PROVISIONS
(Effective 1/1/73)

The following represents a synthesis in one document, for the
convenience of the parties, of the current Holiday provisions of
the National Agreement of August 21, 1954 and amendments thereto
provided in the National Agreements of August 19, 1960, November
21, 1964, February 4, 1965, September 2, 1969, October 7, 1971,
February 11, 1972, May 12, 1972, January 28, 1975 and December 7,
1981, with appropriate source fdentifications. ’

This is intended as a guide and is not to be construed as consti-
tuting a separate agreement between the parties. If any dispute
arises as to the proper interpretations or application of any
provision, the terms of the appropriate agreement shall govern.

Section 1.

- Subject to the qualifying requirements contained 1in
Section 3 hereof, and to the conditions hereinafter
provided, each hourly and daily rated employee shall
receive eight hours' pay at the pro rata hourly rate
for each of the following enumerated holidays:

(Article II - Holidays Section 1(a) and 2(a), Agree-
ments of 10-7-71, 2-11-72 and 5-12-72 and Article 1V -
Holiday Agreement of 12/7/81):

New Years Day Thanksgiving Day

Presidents Day Day after Thanksgiving
Good Friday Christmas Eve Day
Memorial Day Christmas ,
Fourth of July New Years Eve Day
Labor Day _ _

(a) Holiday pay for regularly assignéd e-ployeés shall
be at the pro rata rate of the position to which
assigned.

(b) For other than regularly assigned employees, if
the holiday falls on a day on which he would
otherwise be assigned to work, he shall, {f con-
sistent with the requirements of the service, be
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given the day off and receive eight hours' : '“%
pay at the pro rata rate of the position o

which he otherwise would have worked. If
the holiday falls on a day other than a-
day on which he otherwise would have
worked, he shall receive -eight hours' pay
at the pro rata hourly rate of the position
on which compensation last accrued to him
prior to the holiday.

(c) Subject to the applicable qualifying

requirements in Section 3 hereof, other

than regularly assigned employees shall be

eligible for the paid holidays or pay in .

lieu thereof provided for in paragraph (b)

above, provided (1) compensation for service

paid him by the carrier is credited to 11

or more of the 30 calendar days immediately

preceding the holiday and (2) he has had a

seniority date for at least 60 calendar

days or has 60 calendar days of contimuous

active service preceding the holiday beginn-

ing with the first day of compensated service,

provided employment was not terminated prior

to the holiday Ly resigmnation, for cause, retirs- _
ment, death, non-compliance with a union shop \
agreement, or disapproval of application for /

employment

(d) The provisions of this Section and Section 3
hereof applicable to other than regularly assigned
employees are not intended to abrogate or super-
sede more favorable rules and practices existing
on certain carriers under which other than
regularly assigned omployees are being granted
paid holidays.

Note: 7This rule does not disturd agreements or
practices now in effect under which any
other day is substituted or observed in
place of any of the above ermmerated
holidays.

(Article II-Holidays-Saction 1, 9=2=69
Agreement)

Section 2(a).

Monthly rates, the hourly rates of which are
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predicated upon 169 1/3 hours, shall be adjusted
by adding the equivalent of 56 pro rata hours’
to the anmual compensation (the monthly rate
multiplied by 12) and this sum shall be divided
by 12 in order to establish a new monthly rate.
The hourly factor will thereafter be 174 and
overtime rates will be computed accordingly.

Veekly rates that do not include holiday compen-
sation shall receive a corresponding adjustment.

All other monthly rates of pay shall be adjusted
by adding the equivalent of 28 pro rata hours

to the anmual compensation (the monthly rate
multiplied by 12) and this sum shall be divided
by 12 in order to establish a new monthly rate.
The sum of presently existing hours per anoum
plus 28 divided by 12 will establish a new
hourly factor and overtime rates will be com-
puted accordingly. :

Veekly rates not included in Section 2(a) shall
receive a corresponding adjustment.

(Article II-Holidays-Section 2(a) and
2(b) of 8-21-54 Agreement)

Article II, Section 6 of the Agreement of August 21,
1954, which was added by the Agreement of November 21,
1964 and the Agreement of February 4, 1965, is elimi-
nated. However, the adjustment in monthly rates of
monthly rated employees which was made effective
Jamuary 1, 1965, pursuant to Article II of the Agree-
ment of November 21, 1964 and the Agreement of
February 4, 1965, by adding the equivalent of 8 pro
rata hours to their anmial compensation (the monthly
rate multiplied by 12) and dividing this sum by 12
in order to establish a new monthly rate, continues
in effect. Effactive Jamiary 1, 1972, weekly rates
shall be adjusted by adding the equivalent of 8 pro
rata hours to the anmual compensation and a new
wveekly rate established in the same manner as under
Article II, Section 2 of the August 21, 1954 Agree-
ment. The hourly factor will be correspondingly
- dncreased and overtime rates will be computed accord- -
ingly. This adjustment will not apply to any weekly
rates of pay which may have been earlier adjusted to
include pay for the birthday holiday.
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Effective January 1, 1973, the monthly rates ﬁ}
ot‘nonthly rated cmployees shall be adjusted e
. by adding the equivalent of 8 pro rata hours
to their anmial compensation (the monthly
rlto—multiplied by-12) and tkds .sum. shall bhe
divided by 12 in order to establish a new
monthly rate. VWeekly rates shall be adjusted -
by adding the equivalent of 8 pro rata hours
to the anrmal compensation and a new weekly
rate established in the same mammer as under
Article II, Section 2 of the August 21, 1954
Agrcement. The hourly factor will be corres-
pondingly increased and overtime rates will be
somputed accordingly.

} (Article II-Holidays-Sections 1(d) and
2(d), Agreements of 10-7-71, 2-11-72
and 5-12-72)

|
Section 3.

A regularly assigned employee- shall qualify for
the holiday pay provided in Section 71 hereof
1f compensation paid him by the carrier is
credited to the workdays immediately preceding
and following such holiday or if the employee
18 not assigned to work but is available for
service on such days. If the holiday falls
on the last day cf. a regularly assigned em-
ployee's workweek, the first workday following
his rest days . shall be considered the workday
1mmediately following. If the holiday falls
-'cn the first workday of his workweek, the last
rorkday of the preceding workweek shall be con-
sidered the workday immediately precéding the
poliday.

Exccpt as provided in the following paragraph,
nll others for whom holiday pay. is provided
1n Section 1 hereof shall qualify for such
holiday pay if on the day preceding and the day
kbllowing the holiday they satisfy one or the

_ othcr of the following conditions:

_ (1) Compensation fo~ service paid by
! . the carrier is credited; or

(11) Such employee is available for service.
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¥ote: "Available® as used in subsection (14)

" -above is interpreted by the parties to
mean that an employee is available
unless he lays off of his own accord
or does not respond to a call, pursuant
to the rules of the applicable agreement,
for service.

For the purposes of Section 1, other than regularly
assigned employees who are relieving regularly
assigned employees on the same assignment on both
the work day preceding and the work day following
the holiday will have the workweek of the incum-
bent of the assigned position and will be subject
to the same Qqualifying requirements respecting
service and availability on the work days pre-
ceding and following the holiday as apply to the
employee whom he is relieving.

Compensation paid under -ick-léavo rules or prac-
tices will not be considered as compensation for
purposes of this rule.

(Article II-Holidays - Section 2, 9-2-69
Agreement)

Section 4,

Provisions in existing agreements with respect
to holidays in excess of the nine holidays
referred to in Section 1 hereof shall continue
to be applied without change.

(Article II-Holidays-Sections 1(b) and
2(c), Agresments of 10-7-71, 2-11-72 and
5-12-72g" ' -

Section 5:

(a) Existing rules and practices thereunder
governing vhether an employee works on a
holiday and the payment for work performed on
a holiday are extended to apply to Good Friday
and to Veterans Day in the same manner as to
other holidays listed or referred to therein,

(Article II-Holidays-Section 2(b),

~ Agreements of 10=7.71, 2«7)<72 and
5-12-72)
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(b) All rules, regulations or precticee ‘which
provide that when a regularly assigned employee
has an assigned relief day other than Sunday and
one of the holidays specified thérein falls on
-uch relief day, the following assigned day will
ﬁe considered his holiday, are hereby eliminated.
(c) Under no circumstances will an employee be
allowed, in addition to his holiday pay, more
than one time and one-half payment for service
perfbrmed by him on a holiday which is also a
work day, a rest day, and/or a vacation day.

the° This provision does. not supersede pro-
visions of the individual collective agreements
that require payment of double time. for holidays
under specified conditions.

(d) Except as provided in this Section 5, existing
rules and practices thereunder governing whether an
employee works on a holiday and the payment for work
performed on a holiday are not changed hereby.

(Article II-Holidays-Section 1(c), Agreements
of 10-7=-71, 2-11=72 and 5=12-72)

Section 6.

CEliminated by. Article II-Holidays-Section 1(a),
Agreements of 10=7=71, 2«17«72 and 5-12-72)
Section 7.

HLen any of the nine recognized holideys epumezr'-
aked in Section 1 of this Article II, or any day
which by agreement, or by law or proclamation cof
the State or Nation, has been substituted or is
. observed in place of any of such holidays, falls
during an hourly or daily rated employee's vaca-
tion period, he shall, in addition to his vaca-
thon compensation, receive the boliday pay pro-
vided for therein provided he meets the quali-
fication requirements specified. The "workdays"
and "days" immediately preceding and following
the vacation period shall be considered the
'workdaye' and "days” preceding and following
the holiday for luch Qqualification. puxpoeee.

(Article II-Holidays-Sections "1 (e)

and (c). Agreements of 10=7-71,
2-11-72 and 5-12-72)
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This Agreemsnt msde this 29th day of Augudt, 1952, by and
Detween the participating carrisrs listed in Exhibit A, attached hereto
and hereby mde a part hsreof, and represented by the Eastern Carriere’
Oonference Committes, and the amployes shown thereon and represented by the
Raflway labor Organisations signatory hereto, through the Exployes® Naticoal
Oonference Comittes, Seventeen Cooperating Railwmay labor Orgnisations,
witnessstht .

II IS AGRERD:

Section 1.

In accordance with and subject to the terms and oconditions here-
dnafter set forth, all employes of the carriers mow or hereafter sudbjest to
the rules and working conditions agreements between the parties hereto, except
as hereinafter provided, shall, as a condition of their camtinued employmsnt
subject to such agreemsnts, becoms mesbers of the organisation party to this
agreemsnt representing their cruft or class within sixty cslendar days of tiw
date they first perform compensated service as such employes after the
effective date of this agreeaent, and thereafter shall maintain mesbership
in such organisation; except tiat such msabership shall not be required of
ary individual until he has performed compensated service on thirty days
within a period of twlve consecutive calendar months. JNothing in this
agreemsnt shall alter, enlarge or otherwise change the coverage of the
present or future rules and wrking conditions agreesents,

Section 2.

This agreemsnt shall not apply to esployes while occupying
positions which are excepted from the bulletining and displacesent rules
of the individual agresments, but this provision shall not include
employes who are subordinate to and report to other employes who are
covered by this agrecamt, However, such excepted gmployes are free
to be mexbers of the organization at their option. _
Section 3, _

' (a) Employss who retain seniority under the Rules and Working
Oonditicns Agreezments governing their class or cruft and who are repularly
assigned or transferred to full time esploymsnt not cvered by such agree-
ments, or who, for a psricd of thirty days or more, are (1) furloughed an
accomnt ar force reduction, or (2) cn leave of absence, or (3) absent en
account of sickness or disability, will not be required to mintain mesber-
ship as provided in Section 1 of this agreemsnt so long as they remin in
such other employment, or furloughed or absent as herein provided, but they
my do 50 at their option., Should such esployes retwn to any service
covered by the said Rules and Working Conditions sgreements and contimme
. tharein thirty calendar days or mors, irreapective of tba muber of days
actually worked during that period, they shall, as a condition of their
oontinued employment subject tq such agreements, be required: to become and
rezain monbers of the organiszation represerting their class or eraft within
- thirty-five calendar duys from date of their return to such service.
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(b)‘ The uniortty status and rights of employes furloughed to

serve in the Amed Forces or grunted leaves of absence to engsge in otudies
under an oducatioml aid progrun sponsored by the federal government or @
state ¢ovonunt. for the benefit of ex-service men shall not be terminated
by reason of uy of the provisions of this agreament but sush employvs shall,
upon ruu-ptton of eaployment, be considered as new employes for the purpoess.
of applying this agreenment,

(o) Employes who rotain semiority under the rules and working coniiticns
agreements governing their class or craft and who, for reasons other than those
specified in subsections (a) and (b) of this section, are mot ia service covered
by such .m-‘nnt.-, or leave such service, will not de required to mmintain
menbership n‘ provided in Section 1 of this agreemsnt e0 long as they are not
in service covorod by such agreements, dut they may 4o so at their option.

&ould such qnployea retwn to any service covered by the said rules and working
conditions agpoamants they shall, as a condition of their continued omployment,
be required, from the date of return to such service, to become and remain
l-bou in the orguuuuon ‘representing their class or craft,

(d) BEmployes who retain seniority under the rules and working:
eonditions agpementl of their class or craft, who are memdbers of an
organization signatory hereto representing that olass or creft and whlo ia
acocordance wtih the rules and working cenditions agreenent of that olass or
craft temponruy perform work in another class of service shall not be required
to bde nenbora\ot another organization party hereto whose agreement covers the
other class of service until the date the employes hold regularly assigned
positions dthin the scope of the agreement coverins, such other clasu of servioce,

Section 4

-No 1ng in this agreement shall require an employe to becons or to
remain a -anber of the organization if such membership is not availabtle to sueh
eaploye upon the same terms and conditions as are generally applicatle to any
other menber, ‘or 1f the membership of such employe is denied or termimted for
any runon,{othor than the failure of the employe to tender the periodie AQues,
f{nitiation tau, and essessments (not including fines snd penalties) uniformly
required as a ‘condxtton of acquiring or retaining memdership. For purposes of
this ‘groenont, dues, fees, and assessments, shall be deemed to bde "uniformly
required” {f t.hoy are required of all -ployu in tho same status at the saame
time in the same organizatiomal unit.

Section 5

(a) Bach qnploye covered by the provisions of this agreensnt shall
be considered by a carrier to have met the requirements of the agreenent
unless and until such carrier is advised to the contrary in writing Ly the
oron!ntton. \ The orgnntuuon will notify the carrier in writing by
Registered Mall, Return Receipt Requested, or by personal delivery evidensed
by roooipt. of eny employe who it 1s alleged has failed to comply with the
terms of this agreement end who the organization therefore claims is not
entitled to continuo in employment subject to the Rules and Working Conditions
Agreement , ‘np form of motice to be used shall be agreed upon by tho individual
reilroad and the organizations involved and the form shall make prwi sion for
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cpoei.fm t.ho reasons for t.ho allegetion of m—caq;mnoo Upou uod.pt of
such notice, the carrier will, within ten calendur days of such receipt, so

notify the esploye concerned in writing by Registered Mail, Return Receipt
Requested, or by persanal delivery evidenced by receipt. Oopy of such notice
to the employe shall be given the organisation. An employe 80 notified

who disputes the fact that he has failsd to comply with the terms of this
agresnent, shall'within & pericd of ten calendar days from the date of
receipt ot such notice, request the carrier in writing by Registered Mail,
Return Receipt Requested, or by persomal delivery evidenced by receipt,

to accord him & hearing. Upon receipt of such request the carrier

shall set a date for hearing which shall be held within ten calendar

days of the date of receipt of request therefor. - Notioce of the date

set for hearing shall be proaptly given the employe in writing with copy

to the organisation, by Registered Mail, Return Receipt Requested, or by
persom) dalivery evidenced by receipt. A representative of the ornn:l.u-v
tion shall attend and participate in the hearing. The receipt by the
carrier of a request for a hearing shall operate to stay action on the
termination of amployment until the hearing is held and the docioicu o the
carrier is rendered,

In the event the employe concerned does not request a .hurmg _
as provided herein, the carrier shall proceed to terminate his seniority
and employment under the Rules and Working Conditions Agreement not later
than thirty calendar days from receipt of the above descridbed notice from
the organisation, unless the urrhr and the organisation agree otherwise
h\ 'dt’-n‘o

(v) 'n:o carrier shall determine on the basis of the oﬂdmo
produced at the hearing whether or not the employs has complisd with the
terms of this agreement and shall render a decision within twenty
calendar dayp froa the date that the hearing is closed, and the employe
and the organization shall be prosptly advised thouof 1n 'riti.ng by
Registered Mail, Return Rocoipt Roqnutod.

If the deciaion is that the omloy- has not complied with
the terms of this agreement, his geniority and employment under the Rules
and Working Conditions Agreemsnt shall be terminated sithin twenty ,
calendar days of the date of said decision sxcept as hereinafter pnvuod
or unless the carrier and the organisation agres otherwise in muu
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loeqeu s‘bl - gontisued - w}
- 1 the ‘soeuion 1e not satisfactory to the employe or to the organim- . -
tion it my be npp.hc in writing, by Registered Mail, Retura Receipt Requested,
difectly to the ushut officer of the carrier desigmated to handle apperls
under this ur«unt. Such appesls must be received by such offieer withinm tem
aalendar days of \no date of the &eeisicn appmled from and shall operate to0 .
stay action oa the termination of seniority and employment, wmtil the decisica
oa appesl $» mdoau. The carrier sball promptly motify the other party 4ia
writing of any -uoh appaa]), by Registered Mail, Return Receipt Reguested. The
decision oa such .ppul shall de rendered within tweaty ealendar days of the
date the notioce of appeal is received, and the employe and the organisation
shall be promptly advised thereof in writing by Registered Mail, Return Reoceipt
Requested, \
If the ‘doeuiu on sueh cppnl is t.ht the employe ln- pot complied
with the terwms or\ this agreement, his seniority end employaent umder the Rules
and Working Conditions Agreanent shall be terminated within twenty celenlar days
of the date of uu decision unless selection of a neutrel 1 requested ns
provided below, or unless the ocarrier and the orgsnization agree otherwise in
writing. The mxuu on appeal shall be fimal and binding unless within ten
oalendar days fm the date of the decision the organization or the employe
involved roquuu‘ the selection of a neutral pereon to decide the disputo as
provided in Section 5(c) below. Any request for selection of a neutrel person
as provided in Snttoa S(c) delow shall operute to stay action on the termination
of seniority end uployuont until not more than ten calendar days froa the date _
decision 1 maoroa by the neutral person, "‘}
(o) I ht.hu tea cslendar days after the date of a decision oh appml
by the highest otticor of the carrier designated to handle appeals under this -
agreenent the orantauon or the employe involved requests such highest officer
in writing by loq,uom Mail, Return Receipt Requested, that s neutral te appointed
to decide the ucputo. & neutral person to act as sole arbitrator ¢o decide the
dispute shall de selected by the highest officer of the carrier designated to
handle sppals wder this sgreement or his designated representative, the Chief
Executive of the omniuuon or his desigmsted representstive, and the employe
iovolved or his npronnntuo. If they are unadle to agree upon the selectioa
of & neutmal pox-m any one Of them may request the Chairman of the Neticml
Mediation Bosrd u writing to appoint such neutrul. The carrier, the orgasnimstioca
and the employe uvolvoc shall have the right to appear end present evidence at @
hearing defore ueh psutrel arditretor. Any decision by gush neutrel artitrator
shall be made -mun thirty calendar days from the date of receipt Of the request
for his nppotnt-nt and shall be final and binding upon the parties. The earrier,
the employe, and tho organisation shall de prq-puy advised thereof in writing by
Registered Mail, Mum Receipt Requested. If the position of the employe is
susteined, tde ton, salary and expenses of the peutrul arditrator shall be borme
in equal shares by the carrier and the organization; if the esploye's position is
pot sustaiped, such fees, salary and expenses shall be dorne in equal shares My
the carrier, tho organization and the employe.
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(dJ ‘l'bo tine ped.ods specified in tnh uction -y ‘be extended in :

Mvﬁul cAses b] !ritton Wt. bot.wnn the urrur and tbc oraan.tuucn.

: . (o) Provisions of investigation and dueipuu nllu contained in
the Rules and Woridng Conditions Agreement between a carrier and the ouluu-
tion will not apply to cases arising under this agreessnt.

(£) The Genersl Chairman of the organisation shall not.ﬂy the
carrier in writing of the title(s) and address(es) of its representatives who
are authorised to serve and receive the notices described in this agreamsnt,
The carrier shall notify the Gensral Chairman of the organization in writing
of the title(s) and address(es) of its representatives who are authorised
to- receive and serve the notices descridbed in this agreemant,

{(g) In computing the time periods specified in this agresment,
the date on which a notice is mdnd or decision rendered shall not be
ocounted,

Section &

Other pmviaiom of this agreement to the contrary nottithmm,
the carrior shall not be required to terminate the employmsnt of an employs
until such time as a Qualified replacement is available. The carrier may not,
however, retain such exploye 4n service under the provisions of this section

for a period in excess of sixty calendar days from the date of the last

decision rendered under the proviaions of Section 5, or ninety calendar days .
from date of receipt of notice from the organisation in cases where the employe
does not request a hearing, The employs whose employment is extended under the
provisions of this section shall not, during such extension, retain or acquire
any seniority rights. The position will be advertised as vacant under the
bulletining rules of the respective agreements but the employe may remain on .
the position he held at the time of the last decision, or at the date of receipt
af notice whtre no hearing is requested pending the assignment of the success~
ful applicant, unless displaced or unless the position is abolished. The
above 1:::10& may be extended by agreenent between the carrier and the ormin- g
tion olved, g

Section 7

An exploye whose seniority and employmsnt under the Rules and
Working Conditions Agresment is terminated pursuant to the provisions -
of this agreement or whose employment is extended under Section 6 shall
have no time or money claims by reason t.horoot.

If the finsl determimtion under Section § of this amnt
1s that an employs's seniority and employmsnt in a craft or class nun
be terminated, no 1iability against the carrisr in favor of the
oreanitation or cther ezployes basqd upon an alleged violation, mis-

. application or non-compliance with any part at this agreeasnt dun
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arise or .eeruo‘mtnc t.ho porlod up to the otptuum ot the 60 or 90 day.
periods specified in Section 6, or while such determinotion may be stayed by

a oourt, or while a discharged employe may be restored to ssrvice pursuast to
Judicial dotorlumtion. During such periods, Bo provision of any other agresmsnt -
between the parties hersto shall dbe used as the basis for a grievance cr time or
money claim by a- on behalf of any employe against the carriers predicated upom
any actica ‘taken by the earrier ia epplying or complying with' this agroement or
upon an alleged Mohuoc. misapplication or mon-ocomplisnce with any provision
of this agreement. If the finsl determination under Sectiocn 8 of this agreement
{s that an employe's employment and seajority shall mot be terminsted, his
ooatinuance in nru« shall give rise to no liadility against the carrier ia
favor of the ouutuuon or cther employes based upon an alleged violstionm,
misapplication or nob~-compliance with any part of this agreement.

Section 8 ‘

In t.bo event that seniority and emaployment under the Rules and Working
Conditions Agroennt is terninsted by the carrier under the provisions of this
agreenent, and -uch ternimtion of seniority end employment 1s sudsequontly
determined to bo fimproper, unlawful, or unenforceabdle, the organization shall
indeanify and uvo bharmless the eu-rur agesinst any and all liadility arising
as the result ot such improper, unlawful, or uneaforceadle termimtion of -
seniority and -ployunt. Provided, however, that this section shall not apply
to any oase in vhtch the carrier involved is the plaintiff or the lovlnc party
10 the sction 1 which the aforesaid determination is made or in which case such
carrier acts in collusion with any employe; Provided further, that the afore-
sentioned lubiuty sball pot extend to the expense to the carrier in defending
suits by mloyn whose seniority and uployunt are termimated by the curttor
under the prouuou of this lmmt.

.SQction 9
—— ‘ .

An qployo 'hou -npl.onnt is terminated as s result of non-oompliance
with the provuiono of this agreement shall be regarded as having termimated hie
employe rohtlonlup for vacation purposes.

Seotion 10
(a) The carriers party to this agreement shall periodicslly deduoct
fran the wages ot eaployes subject to this agreenent periodic dues, initietioa
fees, and nncuont.o (not 1ncluding fines and penslties) uniforaly required as
s condition of acquirinc or retaining memderehip in such organization, and shall

pay the amount oo deducted to such officer of the orgen{mtion as the organisstion

shall designates Provided, however, that the requirements of this subseotion (a)
shall not ds ottoettu with respeat to any individusl employe until he shall have
furnished the carrier with a written assigoment to the organizatioa of such
meabership duss, initiatios fees and assessments, whioh assignment shall de
Tovocadle in . muu efter the expiretion of one year or upom the torlluun of

this agreenent whichever occours soconer.
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a__usm continued -

(b) The provisions of ubucuon (a) of this
section shall not becoms effective unless and until the carrier
and the organisation shall, as a result of further mgtiations
pursuant to the recommendations of Emsrgency Board No. 98, agree
‘upon the terms and conditions under which such provisions shall
be applied; such agremment to include, but not be restricted to,
the means of making said deductions, the amounts to be deducted,
the form, procuremsnt and filing of outhorlauon onrtificmtes,
the fnqucncy of deductions, the priority of said deductions w.u
other deductions now or hereafter authorised, the paymsnt aad
distributions of amounts withheld and any other matters pertinent
thereto,

Section 11

) This agreenent shall become affective on Septesber 13,
1952, and 1s in full and final settlement of motices served upon
the carriers by the organiszations, signatory hereto, on or about
Pebruary 5, 1951, It shall be construed as a separate agreemstt
by and on behalf of sach carrisr party hereto and those employes
represented by each organization on each of said carriers as
heretofore stated. This agreemsnt ahall remain in effect until
modifisd or changed in accordance with the provisions of the
Railwmay labor Act, as asended,
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This mmt uate Ahis 13th day of Decemder, 1563. between the
snd ¥arth Vestorn Rallway Oompany and the empleyees thereof rep-

ago

APPENDIX ™C"

MIMORANDUN 0P ACRERGNT

Tesented ty the railvay labor organisations signatnzy hereto, witnessoth:

o

In n:u.na final settlement af u-putéo arising from the Union

© Shop and (heck-Cff nntices served upon the carrier ty the organisations on
or about February 5, 1951, 1t is herely agreed that the parties hereto asoept
and vill apply as ax agreemont botween them the terms of the Agreezent male
at VWaghington, D, O,, fm August 29, 1952, betwoan the ocarriers ropresented
YW tho Bactorn Oarriors' Conference Committee and the Empleyecs thereof rep—
resonted ty the Muployes' Bational Oorferenso Oommitiee, Sevantoon Oooporat—
ing Railvay lador Organizations, axcept that tho offectivo date shall Bo
Jamuary .1, 1953,

Jor

tho Chiocago and North

¥Yestorn Ballwey Comparyt

Vico Prostdozt 1n Chargo

of Porsonnol
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Yor tho Partisipating Organizations:
AMPLCYES! NATIONAL OCNIZEENGE OCMMITTEE
. ' P -

REailway Bmployop' Dopartmomt, deJe Of L

. ___;25_: .

. Prosidont

International Assoglation of Naochinists
General Vioé gl’ndent

Internatitmal Brotherhood of Bollexr-
makers, Ircmn Ship Bullders & Helpers

of Amerioca

mational Presidsant

Intemational Brotherhvood of Black-
sxiths, Drop Forgers mgl Eeolpers

General Prﬁi&t

Bheet Mo 'yo;kea' International Adescc,

-~

Intercational Brotherhi

Yorke
—&7&%

B3ro od of Ballway

" Genersl President

Guoni Yice President

»od of Xleotriocal

’%ﬂ.&uﬁ

Carmon of Amsxica

%

)
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SYNTHESIS

of
SHOP CRAFTS
September 25, 1964
Agreement
Printed September 1, 1977
SYNTHESIS
OF
AGREEMENT
DATED SEPTEMBER 25, 1964
between
CARRIERS REPRESENTED BY THE
NATIONAL RAILWAY LABOR CONFERENCE
and
EASTERN, WESTERN AND SOUTHEASTERN CARRIERS' CONFERENCE COMMITTEES
and
EMPLOYEES OF SUCH CARRIBRS
REPRESENTED BY THE ORGANIZATIONS COMPRISING THE
RAILWAY EMPLOYES' m-:puium, A;L-CIO
as

SUPPLEMENTED AND/OR AMENDED




The follou.u\g represents a synthesis in ame dooument, for the comven-
iawoofﬂ\optrtm, ofﬂncmtprmhimdthoShq»Mqut.bc?S,
1964 National Agrauant as supplemented and/ar smended in accordance with the
provisions of ‘tho Memorandum of Agreement dated January 7, 1965, the Memorandum
of Agreement dated May 31, 197L and the Shop Crafts Natiomal Agreemant dated
December L, 1975 (effective Jamuary 12, 1976), along with lstter of widerstand-
ing dated May 10, 1973 and two letiers of understanding dated December h, 1975
in connectian therewith. The amendments are indicated with whﬁb source

identifications.

This is intended as a gulde ard is not to be construed as cunstituting
a separate agresment between the parties. If any dispute arises as to the pro-
per interpretation or application of any provision, the terms of the ippropriste
agreement shall govern,

IT IS AGREED:

ARTICLE I - EMPLOYEE PROTECTION

Section 1 » \

‘The \purpoae of this rule is to afford protective denefits for

employees who u'e displaced or deprived of employmsnt as a result of changes
in the oprat:l.ona of the carrier due to the csuses listed in Sectian 2 hereof,
and, subject to the provisions of this Agreément, the carrier has and may
axercise the r}ght to introduce technological and operational changes except
where such chu\agoa are clearly barred by existing rules or agreements.

Any job protection agreemsnt which is now in effect on a particular
railroad which| is deemsd by the autharized employee representatives to be more
favarable than this Article with respect to a transaction such as those referred
to in Section 2 hereof, may be preserved as to such transaction by the repre-

sentatives so rotirylng the carrier within thirty days from the date of receipt
of notice of auch transaction, and the provisions of this-Article will not apply
with respect to such transactiom.

None of the provisions of this Articls shall apply to any transactions
subject to approval by the Interstate Commerce Commission, if the approval order

of the Comiseion c¢antains equal or more faverabls employes protection provisions, '

or to any transactions covered by the Washington Job Protection Agresmsnt.
Section 2 -

The protective benefits of the Washington Job Protection Agreement of
May, 1936, ahdl be applicable, as more specifically cutlined below, with respect
to employees uho are deprived of employment or placed in a worse position vit.h
respect to compenaatim and rules govermning working conditions as a result of
-any of the rollwing changes in the operations of this individual carrier:

a. Transfer of work;
b. Abandonment, discontimuance for 6 months or mare, or

consolidation of facilities or services or portions
thereof’;

-




c. Contracting out of work:

d. -I)éaeo' or purchase of equipment or companent parts thereof,
the installation, operation, servicing or repairing of
which is to be perfarmed by the lessor or seller;

e, Voluntary or involuntary discontimuance of contracts;
f. Technological changes; and, '
g€+ Trade-in or repurchase of equipment or unit exchange.

Section 3 -

An employee shall not be regarded as deprived of employment ar placed
in a worse position with respect to his compensation and rules governing
warking conditions in case of his resignation, death, retirement, dismissal
fa cause in accardance with existing agreements, a fallure to work dus to
disability or discipline, ar failure to obtain a position available to him in
the exercise of his seniority rights in accardance with existing rules ar
agreemsnts, or reductions in forces due to seasonal requirements, the layoff
of temporary employees or a decline in a carrier's business, ar for any other
reason not covered by Section 2 hereof. In any dispute over whether an
-employes is deprived of employment or placed in a worse position with respect
t0 his compsnsation and rules governing working conditions due to causes listed
- 4dn Section 2 bhereof or whethsr it is due to the causes listed in Sectim 3
! reof, the dburden of proof shall be an the carrier.

Saction )} -

The carrier shall give at least sixty (60) days (ninety (90) days in
cases that will require a change of employee's residence) written notice of the
abolition of jobs as a result of changes in operations fa any of the reasons
set forth in Section 2 hereaf, by posting a notice cn bulletin boards convenient
to the interested employeed and by sending certified mail notice to the General
Chairmen of such interested employees. Such notice shall contain a full and .
adequate statement of the proposed changes in operations, including an estimate
of the number of employees of each class affected Ly the intended changes, and
& fuil disclosure of all facts and circumstances bearing on the propossd discon- -
timuance of positions., The date and place of a conference between representa-
tives of the carrier and the General Chairman or his representative, at his
option, to discuss the mammer in vhich and the extent to wvhich employses may be
affected by the changes involved, shall be agreed upon within ten (10) days
after the s2ceipt of said notice, and conference shall commence within thirty
(30) days from the date of such notice.

/Sectimn § -

Any employee who is continued in service, but who is placed, as a
result of a change in operations for any of the reasons set forth in Section 2

- hereof, in a worse position with respsct to compensation and rules governin

" working conditions, shall be accarded the benefits set forth in Section 6(a),
;:glnnd (c) of the Washington Job Protection Agreement of May, 1936, reading as
ouss
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|
®Section 6 (a). No employee of any of th:c carriers involved in & particular

mmflinnﬁm\ who is continued in eervice shall, for a perind not exeeeding five
years following the cffcctive date of such coordination, be placed, as a resuli. of
mch‘ cvordination, in n worse pogition with respect to compensation and rules
gm'c‘ming working conditions than he occupicd at the time of such eoordination
0 Iong as he is unable in the normal cxercise of his reniority rights under exist-
ing ugm-menu. rules and practices to obtain a position producing compensation
equnl to or exceeding the « winpensation of the position held by him at the tine

of llw particular eoordinntion, except however, that if he fails to excrcise his
mmril\ rights to sccure another available position, which does not require a
e!mn‘gc in revidence, to which he is entitled under the working agreemient and
which earries & rats of pay and compensation excceding those of the position
wluch he clects to retain, he shall thereafter be.treated for the purposes of this
occtmu ns occupying the position which he clects to decline.

(b) The protection afforded by the foregoing paragraph shall be made effec-
tive whencvcr appropriate through what is hercby designated as a “displacement
allowance' which shall be determined in cach instance in the manner hereinafter
described. Any employce ontitled to such an allowance is hereinafter referred -

: \
to as a “isplaced” employee.

(e) Each displacement allowance lhlll bea mmtbly allowance determined
by computing the total compensation received by the employce and his total
time paid for during the last twelve (12) months in which he performed service
immedmtcly preceding the date of his displacement (such twelve (18) monthe
bomg licrcinafter referred to as the 'test period®) and by dividing separately the
totnl‘ rompensation and the total time paid for by twelve, thercby producing the
average monthly compensation and average monthly time paid for, which #hall
be tl‘ae minimum amounta used to guamnteo the displaced employce, and if his
'eompcmhon in his current position is less in any month in which be perforins
vork than the aforesaid average compensation he shall be paid the differenee,
lena compcnutnon for any timc lost on account of voluntary abscnees to the
extent that he'is not available for service equivalent to his avcrage monthly
time |during the test period, but he shall be compensated in addition thereto at
the rate of the position filled for any time worked in excess of the average monthly

time pud for during the test penod.

“y
7

Section 6 =

Any employee who 1s doprivad ot euplayunt as a result of a change
in oparatd.au tor any of the reasons set forth in Section 2 hereof shall de
sccaorded a monthly dismissal allowance in accardance with ‘the terms and
conditions set farth in Sectiom 7(a) through (J) of the Washington Job Protectien
Agreement of May, 1936, reading as follows:




l m- A -

®8cction 7 (a). Any employee of any of the.carriers participating in a par-
ticular coordination who is deprived of einployinent as 4 result of said conrding-
tion shall be accorded an allowance (hereinnfter {enmed a coordination aliow-
ance), based on length of service, which (except in the enee of an cmplo)ce wilh
less than one year of scrvice) shall be a monthly allewanee equivalent in each
instanco to sixty per eent (60%) of the average monthly compensation of the
employce in question during the Inst twelve months of his employment in which
ho earncd compensation prior to the date he is first deprived of employment as
a result of the eoonlination. This eoordination allowanee will be made to ench
eligible employee phile uncmployed by hia hame raad or in the ecordinated opera-
tion during & period beginning at the date he is firt deprived of employinent ns
8 result of the coorlination and cxtending in ecach instance for a length of time
determined and limited by the following schedule:

length of Scrvice Period of Payment

1 yr. and less than 2 yrs. 8 montlix
] vrs. o« () (1] g ¢ ’ 19 (1]

a3 yre, “ “ M g .o 18 “

5 ’.". o8 " " 10 “ T 36 "
10 yrs. “ % * 35 ¢ 3
16 yrs. and over 8 *

In the care of an employee with foes than one year of servico, the total coordina-
‘tion allowance #hall be a lump sum payment in an amount cquivalent to sixty
(60) days pay ot the straight time daily rate of the last position held by him at
the time he is deprived of employment as & result of the ecoordinntion.

(b) For the purposcs of this agrcement the length of service of the employce
shall be determined from the date he last acquired an employment status with
tho employing carrier and he shall be given credit for onc month's service for
onch month in which he performed any scrvice (in any enpacxty whatsnever) and
twelve xuch months shall be credited as one year's scrvice. The cinployment
statur of an employee shall not be interrupted by furlough in instances where the
employee has a right to and does return to service when ealled. In determining
length of scrvice of an employee acting as an officer or other official representative
of an employec organisation he will be given eredit for perfonmng scrvice while
s0 engaged on leave of ‘absence from the service of a carrier.

{e) An employee shall be rogarded as deprived of his employment and en-
titiced to a eoordination allowance in the following cases:

3. When the position which he holds on his home road is abolished as
result of ovordination and he is unablc to obtain by the oxersise of
his seniority rights another positiva on his home road or a position in
the coordinated operation, or

2. When the position he holds on hir home road i not abolished but he
losce that poeition as & result of the cxercise of scniority rights by an
employee whose position is abolishcd as a result of said coordination,
or by other employees, brought sbout as a pm:umnu: consoquence of
the coordination, and if he is unable by the excrciee of his ncmonty
rights to sccurce another pommn on hir honic road or a position in
the coordinated operation. ®
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'(d) An cmplnyee shall nat be regr.oded ax deprived of employ ment in cnre -

of Im resignation, death, retirement on peneinn or on account of age or dirability
in nccordanee with the currenit rules and practices applicable to anployecs gen-
ernlly, dismistal for justifiable sause in aceordance with the rules, or furloughed
hm\iae of resluction in forces due to srnsonal requirements of the verviee; nor
shall \‘nny employce be regarded as dgprived of employment an the result of &
particnlur coordination who is not deprived of his employment within three years
from lho eficctive date of snid eoordination.

(c) Fach employee receiving n coordination allowsner shall keep the cn-
ployer infarmed of his address anid the name and addrees n[ any other person by
vlmm he may be regularly employed.

(I) The coordination allowance shall be paid to e nslurly assigned in-

mbcnt of the position abnlished. If the position of an erapluyce is abolishind
while hc is abuent from oemec, he will be entitled to the coordinntion allowanee
when he is available for service. The emplayee temporarily filling said position
‘at the time it was abalished will be given a coordination allowance on the basis
of uid position until the regular employee is availabln for service and thereafter
shall rcvcrt to his previous status and will he given a coordination allowanse
accordingly if any is due.
' (g) An employee receiving a rvondination allowance dull be subjeet to
eall to return to serviee after being notitisl in aceordance with the working
wcnt and mich employec may he required to return to the serviee of the
cmploylng carrier for other reneonahly compnrable cployment for which he is
pb\ncallg and mentally qualified and whicl doee not require a change in his
place ot residencs, if his rcturn docs pot infringe upon the coplayment rights of
other emploveu under the working agrecment.

(h!) If an employee who is receiving o coordination allowance returns to
nervnee the coordination allowance shall cease while he is s0 reemployed and the
period
penodlfor which he is cntitled to reccive a coordination allowance. Dunng the
time of such reemployment however he shall be entitled to protcchon in accord-
‘ancs w*tb the provisions of Scction 6.

h) 1{ an employee who is receiving a coordination allowanee obtains rail-

road. employment (other than with his home road or ja the coordinated opera-

tion) lm coordination allowance shall be reduced to the extent that the sum
total ol his earnings in ruch employment and his allowanpce exceeds the amount.
upon vhioh bis coordination allowance is based; pm'ided that this shall not appl;r
to unployeu with less than one year's serviee.

m A coordination allowance shall cease prior to tlao e:pirauon ol its pu-
\period in the event of:

3. l'dhm without good causc to return to service in accordanee with
yotkm; agreement after being notified of position for which he is
sligible and as provided in parngraphs (g) .and (h).

: 3 pruhnn ,

- N th.

4. &etment vn pension or o account of age of dmbslxty in accord-

- nee with the current riles and practices apphuble to employoa

5. Dimnm\l' for justifiable cause. ™

of time dunng which he is s0 reemployed ‘shall be deducted from the total

)
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‘&cum 1.-

Any employee eligibls to receive s monthly dismissal allowance under
Section 6 hereof may, at his optian st the time he becomss eligible, resign and
(in 1ieu of all other benefits and protections provided in this qgrumentfnaceept
in & lump sum a separation allowance determined in accardance with the provisic-s
:f Section 9 of the Washington Job Protection Agresment of May, 1936, reading as’
ollowst

®"Section 9, Any employee eligidbls to receive a soordination
allovance under secticn 7 hereof may, at his optiocn at the time
of coordination, resign and (4in lieu of all other benefits and
protections provided in this agresmsnt) accept in a lump sum a
mm allowance determined in sccordance with the following
20 s

le of Service Beparation Allowance
yoar E %u than ¢ years _LT_W

b §

2 yoars * * 3 » 6 n "
3 ] ” n s " , [ ]
5 ] [ ] Im n u n ]
0 ] w)g = 12 » )
15 years and over 12 = "

In the case of employees with less then one year's service,
five days' pay, at the rate of the position last occupied, for
oach month in which thay performed service will be paid as the
Jump sum,

(s) length of service shall bs camputed as provided
in Section 7.

(b) One month's pay shall be computed by mltiplying
by 30 the daily rate of pay received by the
employee in the position last occupied prior to
time of coordination.® S '

. Sectin 8 - -

My employee affected by a change in operations for any of the reasons
set fart). in Section 2 hereof shall not be deprived of densfits attaching to his
previcus exployment, such as free transportation, psnsions, hospitalisation,
relief, etc., under the sams conditions and so long as such banefits contime to
be accorded to other emplayses of the carrier, in sctive service or on furlough
as the case nay be, to the axtant that such benefits can be 30 maintained under
present authority of lav ar carparate sction or through future muthorisation
vhich may be obtained.

| Section 9 -~

Any employee who is retained in the service of the carrier, ar who is
later restared to service after being eligible to receive a monthly dismissal

allowance, vho is required to change the point of his employment as a result of &

change in the carrier's operations for any of the reasons set forth in Section 2
hereof, and is, therefore, required to move his place of residence, shall be
accorded ths protective bensfits set forth in Section 10 of the Washington Job
Protection Agreemsnt of May, 1936. reading as follows:
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®Section 10 (a) Any smployee who is retained in the service of 'ny carrier-
involnd in a particular coordination (or who is lster restored to service from
tbc group of employees entitled o receive a coordination allowanocs) who is re- -
qnind to change the point of bis employment as result of such coordination and
is therefore required to move his placs of residence, shall be reimbursed for al
expenses of moving his bousshold and other personal effects and for the traveling
upomofhmollnd-bmdhhtmny ineluding living expenses. for
hlmeltmdhuhmﬂyndhhmutuﬂwmlcnduﬁummmcm
lotmchm.c.md for a reasonable time theteafier, (not to excesd two work-
h;dsn).nudinmnm.phudnﬁdmhhhmlocmm The exact
extent of the responsibility of the esrrier under this provision and the wayn and
ne‘suoﬂnmpwuuonnb&llbounednponh.dmnbdmtbonmmn-
lponclblo and the organisation of the employes affected. No claim for expenses
underdmﬂeebonshdlhdlomdunludnymmmﬁthh thres years
&om the date of coordination and the claim must be mbmimd within ninety (90)
dnyn sfter the expenses are incurved. .

(b) 1f any such employee is furloughed within three years after changing
his point of employment as a result of coordination and elects to move his place
of residence back to his original point of employment, the carrier shall sssume
the expense of moving his household and other perscoal effects undsr the ecndi-

: imposed in paragraph (a) of this section.

(c) Except to the extent provided in_paragraph (b) changes In place of
nddonee subsequent to the initial changes caused by coordination and which
Woutolmomd exercise of seniority in accordance with wurking agree-
menta are not comprehended within the provisions of this section.”

8ection 10 -

‘llw erployees who is retained in the service of the carrier, ar

who is later restared to service after being eligible to receive a monthly
dismissal anannco, vho is required to change the paimt of his ermployment
88 a result of a change in the carrier's operations for any of the reasans
oot farth in Section 2 hereof, and is, therefare, required to mow his

- plase of rnidoncc shall be accorded the protective benefits set forth in
loc}.:g 11 of the b'uh!.n;tcn Job Protection mt of May, 19315. reading
as owss
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®Bection 11 (a). The following provisions shall apply, to the extent they are
nnlmbloinuehMnee.uuyemployecvhohmimdhtbomiuotny~
of the carriers involved in & particular coordination (or who is later restored to
wech service from the group of emplayces entitled to receive a coordination al-
lowanee) who is required to change the point of bis employment as & result of
such coordination and is therefore_required to move his place of residence:

1. If the employss owns bia own home in the locality from which be is
required to move, be shall at hix optinn he reimbursed by his employ-
ing carrier for any loss suffered in the sale of his bome for Jess than
its fair value. In cach case the fair value of the bome in question
shall be doterminerd as of a date sufficien(ly prior to the ecordinstion.
to be unaffected thereby. The employing carrier aball in each in-
stance be afforded an opportunity to purchase the home at such fair
value before it is 20ld by the employee to any other party.

8. l!ﬁnmployuuundetnm&uttopunhuehhhome.ﬂnmploy
Ing carrier shall protect him aguinst loss to the cxtent of the fair
value of any equity he may have in the home arnd in addition shall
relicve him from any further obligations under his contract.

3. If the employee holds an unexpired fease of & dwelling occupied by
him as bhis bhome, the employing carrier sball protect him from all
Joss and cost in securing the cancellation of his said lease.

(b) Changes in plice of residence subsequent to the initial change caveed
by coordination and which grow out of the norma) exercise of senjority in acoord-
ance with working agreements are not comprebended within the provisions of
this Section.

(o) Nodmbthumnhwdmdethomvmmdmumwbwb
is met presented within three years after the effestive date of the coordination
(d)sbouldnmhwmylrbmtupedbﬂevdudﬁeh-.hh-
sustained in ita sale, the loss under s contract for purchass, loss and cost in
securing termination of lease, or any other question in connection with these
matters, it shall be decided through joint conference between the representatives
of the employees and the earrier on whose line the vontroversy arises and in the
event they are unable to agree, the dispute may be referred by sither party to a
board of three competent real estate appraisers, selocted in the lollowing manner:
Oue to be selected by the representatives of the employees and the ecarrier,
respectively; these two shall endeavor by agreeinent within ten days after their
appointment o sclect the third appraiser, or 10 seloct some person authorised to
same the third appraiser, and in the svent of failure %0 agree thea the Chairman
of the lnterstate Commerce Commission ‘shall be requested to appoint the third

. A decislon of & majority of the appraisers shall bs required sod sald -
decision shall be fina! and conclusive.” The salary and expenses of the third or
veutral appraiser, including the expenses of the appraisal board, shall be borne
squally by the parties to the proceedings. All other expenses shall be paid by
the parly incurring them, imeluding the salary of the appraiser selected by such
party. * .
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Section 1l -

When positions are abolished as a result of changes in the carrier's
operations for any of the reasons set forth in Section 2 hereof, and all or
part of the work of the abolished positions is :ransferred to another locsticn
or locations, the selection and assignment of forces to perform the work in
guestion shall be provided for by agreement of- the Genersl Chairman of the
craft or crafts involved and the carrier establishing provisions appropriate
for application in the particular case; provided however, that under the terms
of the a;reement sufficient employees will be required to accept enployment
within their classificsticn so as to insure a force adequate to meet the
carrier's requirements. In the event of fallure to reach such agreement, the

dispute may be submitted by either party far settlsment as hereinafter provided.

Section 12 -

o Aty dispute with respect to the interpretation or spplication of the
faregoing provisions of Secticns 1 through 11 of this Article (except as de-
fined in Section 10) with respect to job protection, including disputes as to
whether s change in the carrisr's operations is csused by one of the reasons

set forth in Section 2 hereof, or is due to causes set forth in Section 3 hereof,

and disputes as to the protective bensfits to which an employee or employee
Bay be entitled, shall be handled as hereinafter provided. e proyees

(Entire ARTICLE I - EMPLOYEE PROTECTION = from
September 25, 1964 Agreement)

ARTICLE IT - SUBCONTRACTING

The work set forth in the classification of work rules of the
crafts parties to the Agreement or, in the scope rule if there is no classi-
fication #f work rule, acd all other work historically performed and generally
recognized as vork of the crafts pursuant to such classification of work rules
or scope rules vhere appliceble, will not be contracted excepgt in accoriance

with the provisions of Sections 1 through &4 of this Article IZ. In determining

whether work falls within a scope rule or is historically performed and
generally recognized within the meaning of this Article, the practices at

the facility involved will goverm.
Section 1 - Applicsble Criteria - -

\ Subcontracting of work, including unit exchange, will be done only
when genu*nely-.. unavoidable decause (1) managerisl skills are mot availadble on
the property but this criterion is mot intended to permit subcontracting on
the ground that there are not availsble a sufficient pumber of supervisory -
ycnoqul.\ possessing the skills normally held by such personnel; or (2)
skilled manpover is Dot available on the property from active or furloughed
.gl.qno‘; or (3) essential equipment is not available on the property; or
(4) the required time of completion of the vork cannot be met vwith the skills,
personsel or equipment available on the property; or (5) such wvork casnot.de
perforaed by the carrier except at 8 significanily greater cost, provided
the cost advantage enloyed by the subcoatractor is not based oo standard
of vages belov that of the prevailing vages paid in the area for the type
of vork being performed and provided further that if vork vhich is being
yerfoued\by rajilroad employees in & railroad facility -is subcontracted ucder
this criteriocn, £o exployees regularly assigned at that facility at the time
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of the subcontracting will be furloughed as a result of such subcontracting. Unit
‘exchange as used herein means the trading in of old or worn equipment or component
parts, receiving in exchange new, upgraded or rebuilt parts, but does not include the
purchase of new equipment or component parts. As to the purchase of component parts
which a carrier has been manufacturing to a significant extent, such purchases will
be subject to the terms and conditions of this Article II.

Existing subcontracting rules and practices on individual properties may be
retained in their entirety in lieu of this Article V by the Organizations by giving a
notice to the Carriers involved at any time within 30 days after the effective date
of this Agreement.

(ARTICLE II - SUBCONTRACTING - Preamble and Section 1 from
ARTICLE V - Part A. of December 4, 1975 Agreement)

Section 2 - Advance Notice - Submission of Data - Conference -

If the carrier decides that in the light of the criteria specified above it
is necessary to subcontract work of a type currently performed by the employes, it
shall give the general chairman of the craft or crafts involved notice of intent to
contract out and the reasons therefor, together with supporting data. Advance notice
shall not be required concerning minor transactions. The General Chairman or his
designated representative will notify the carrier within ten days from the postmarked
date of the notice of any desire to discuss the proposed action. Upon receipt of
such notice the carrier shall give such representative of the organization at least
~ten days advance notice of a conference to discuss the proposed action. If the
jparties are unable to reach an agreement at such conference the carrier may, notwith-
“standing, proceed to subcontract the work, and the organ1zat1on may process the
dlspute to a conclusion as hereinafter prov1ded.

Section 3 - Request for Information When No Advance Notice Given -

If the General Chairman of a craft requests the reasons and supporting data
for the subcontracting of work for which no notice of intent has been given, in order
to determine whether the contract is consistent with the criteria set forth above,
such information shall be furnished him promptly. If a conference is requested by
the General Chairman or his designated representative, it shall be arranged at a -
mutually acceptable time and place. Any dispute as to whether the contract is
consistent with the criteria set forth in Section 1 may be processed to a conclusion
as hereinafter provided.

Section 4 - Machinery for Resolving Disputes -

Any dispute over the application of this rule shall be handled as herein-
after provided.

(Sections 2, 3 and 4 of ARTICLE I1I - SUBCONTRACTING from
September 25, 1964 Agreement)
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ARTICLE III - ASSICNM=NT OF WORK - USE OF SUPERVISCSS -

ltmeJ but mechanics or apprentices regularly employed as such shall do - }
mechanics! work as per the special rules of each craft except foremen at points
where no mchanics are employed. However, craft work performed by foremen or other
supervisory employes employed on a shift shall not in the aggregate axceed 20
hours a week for one shift, l:D hours a week for two shifts, or 60 hours for all
shifts.

1r ny question arises as to the amount of craft work being performed
by supervisory‘ employes, a Joint check shall be made at the request of the -
General Chairmen of the organizations affected. Any disputes over the appli-
cation of this rule shall be handled as provided hereinafter.

in :mcmnbent supervisor who assumed his present position prlor to
October 15, 1962, at a point where no mechanic is ermployed, may be retained in
*is present oosition. However, his replacements shall be subject to the oreceding

paragraphs of ‘t.his Tule.

(Entire ‘ARTICLE III - ASSIGNMENT OF WORK - USE OF SUPERVISORS =
fram September 25, 196l Agreement)

|
ARTICLE IV - OUTLYING POINTS

at po‘ints vhere there is not sufficient wark to justify employing
8 mechanic of each craft, the mechanic or mechanics employed at such points
will so far as they are capable of doing so, perform the work .of any craft not
having a mchamc smpleyed ot that point. Any dispute ss tc whether or not
there is nfficimt work to justify employing a mechanic of each craft, and
any dispute over the designat.ion of the craft to perform the available work
shall be lu.ndled as follows: At the request of the General Chairman of sny
craft the pm:les will undertake a joint check of the work done at the point. If
the dispute is “not resolved by agreement it shall be handled as hereinafter provided

and pending t.he disposition of the dispute tha carrier may roceed with o cont:l.m.e
its designation.
&dati.ng rules or practices an individual propertiss may be rotd.nod by

the orgﬁiutims by giving a notice to the carriers involved at any time within
-Awmmmdatoofthiawt. :

Ry

(mti.re ARTICLE IV - OUTLYING POINTS from
September 25, 196l Agreement)
|

ARTICIE V = COUPI.ING, INSPECTION AND TESTING

' (a)I:‘anrdscrtandmlswhmcminthounicoofﬂncm
operating or servicing the train are employed and are on duty in the departure
yard, coach yard or passenger tsrminal from which trains depart, such inspecting '
and testing of air brakes and appurtenances on trains as is required by the carrier )
in the depart.ure yard, coach yard, or passenger terminal, and the related coupling

of air, signal and steam hose incidental to such inspection, shall be performed by
the carmen. ‘
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(b) This rule shall not apply to coupling of air hose between locomotive
and the first car of an outbound train; betwesan the caboose and the last car of an
outbound train or between the last car in a "doubls-over” and the first car
standing in the track upon which the outbound train ie made up,

(ARTICIE V = COUPLING, INSPECTION AND TESTING = Paragraphs (a)
and (b) - fram September 25, 19611 Apom.fr

(o) If as of July 1, 197L a railroad had carmen assigned to a shift at
a departurs yard, coach yard or passenger terminal fram which trains depart, who
performed the work set forth in this rule, it may not discontinue the performance
of such work by carmen on that shift and have employses other than carmen perform
such work (and must restore the performance of such work by carmen if discontinued
4n the interim), unless there is not a sufficient amount of such wark to justify
employing a carman.

. (d) If as of December 1, 1975 a railroad has a regular practice of
using a carfman ar carmen not assigned to a departure yurd, coach yard or passen-
ger terminal from which trains depart to perform all or substantially all of the
vork set forth in this rule during a shift at such yard or terminal, it may not
discontinue use of a carman or carmen to perform substantially all such work
during that shift unless there is not sufficient wark to justify employing a
carman,

(e) If as of December 1, 1975 a railroad has a regular practice of
using a carman not assigned to a departure yard, coach yard or passenger ter-
minal from which trains depart to perform work set forth in this rule during a
shift at such yard or terminal, and paragraph (d) hereof is inapplicable, it may
not discontinue all use of & carman to perform such work during that shift unless
there is not sufficient work to justify employing a camman,

(£) Any disputs as to whether or not there is sufficient work to justify
employing a carman under the provisions of this Aruclo shall be handled as
follows:

At the request of the Ueneral Chairman of OCarmen the partiss
will undertake a joint check of the work done, If ths dispute is
not resolved by agreement, it shall be handled under the provisions
of Section 3, Secand, of the Railway Labor Act, as amended, and
pending disposition of the dispute, the railroad may procnd with
or cantinue its determinatian.

(g) This Article shall became ofroet.ivo 60 dm after the ertoctivn
-date of this Agresment.

(Paregraphs (o). (d), (e), (£) and (g) of ARTICIE V = COUPLING, INSPECTION
AND TESTING - fram ARTICLE VI - of December L, 1975 Agromt)

ARTICIE VI - RESOJUTION OF DISPUTES

Section 1 - Establishment of Shop Craft Special Board of Adjustment -

In accordance with the provisions of the Railway Labor Act, as amended,
-a Shop Craft Special Board of Adjustment, hereinafter referred to as "Board", is
hereby established for the purpose of adjusting and deciding disputes which nmay




arise finder Artic].e I, &nplone Protection, and Article II, Subcontracting, of this
agreement. 'l'he parties agree that such Board shall have exclusive authority to re-
solve all dispu‘hes arising under the terms of Articles I & II of this Agresment, as
amended by the Agreement of Decerber L, 1975. Awards of the Board shall be subject
to judicial reviev by proceedings in the United States District Court in the sane
mamer and subject to the same prorisims that apply to awards of t he National Rail-
road Adjustant Board,

(ARTICIE VI « RESOLUTION OF DISPUTES = Section 1 from

‘ ARTICIE VIII - of December li, 1975 Agreement)

Section: 2 - 6meist of Board -

Hhereas, Article VI of the September 25, 1964 Agreement provides for the
resolution of disputes arising under Articles I and II of said Agreemsnt and Sec-
tion 2 of Article VI sets forth the procedure for the composition of the Board es-
tablished for the purpose of resolving such disputes. Under the terms of said
section the Boe.rd is to consist of two members appointed by the organisatimms
party to thre ‘Agreemant, two members appointed by the carriers party 4o the Agres-
ment and a fifth member, a referee, appointed fram a panel of referess; and

Hhereas, in November of 196l following an exchange of lstters it was
further lgreed by the parties to the Agreement to modify the terms of Section 2 of
Article VI by‘ providing that instead of two members each party would appoint three
members with the understanding that in any functian, two of the threo members thus
appointed vould serve; and

Whereae » during each of these trmsections for composing ths partisan mem-

bers of the Boa.nd and thereafter up until June and July of 1973 the organizations
party to the Septenber 196 Agreement were all members of the Railway EBmployes!®
Department, AFL-CIO; and

Whereas, on June 1 and July 1, 1973, the International Association of
Machinists and Aerospace Workers and the Sheet Mstal Workers International Associ-
ation respectively disaffiliated from the Railway Employes' Department, AFL-CIC,
as a result of which a dispute has arisen between the said disaffiliates and the
other four organisahms party to the Agreement cancerning the appointment of the
organization nambers of the Board and handling of cases under Article VI involving
- employees of the disaffiliates; and

Vhereas » the organizations party to the Agreement have conferred end
agreed upon e\ procedure for resolving said dispute which is acoceptable to the
carriers party to the Agreemsnt;

NOW, THEREFORE, it i{s agreed that effective lhy 3, 197, lpporl.nhnnt
and funetioning of partisan members of the Board under Section 2 of Article VI
ehall be as follm:

lgreenent.and six menmbers shall bs appointed by the carriers party to the Agree-
ment. Two of the six persans designated to represent the organisaticns party to
the Agreement shall be appointed by Internatiomal Association of Machinists and

' Aerospace Horkers and Sheet Metal Workers' International Association respectively
and the remaining four members shall be appointed an behalf of the other four
organizations party to the Agreement by the Railway Employes' Department, AFI~CIO.

2. ‘Each of the twelve partisan mbers of the Board so appointed shall
have the r1ght to sit in all proceedings of the Board. The ou-ganizat.ims and the
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carriers party to the Agreement further agree, however, that in the handling of
dispute cases before the Board a smaller panel of the twelve members may function
and constitute a quorum for the resolution of such disputes, provided first, that
at least one organization and one carrier member shall sit and function in all
dispute cases before the Board; second, that regardless of the number of members
sitting and functioning in dispute cases, the unit method of voting shall prevail
and six votes shall be cast an behalf of the carrier and organization members re-
spectively; third, that in any dispute involving employees represented by the '
International Association of Machinists and Aerospace Workers, the appointees of
that organization shall sit and function as a member of the Board; fourth, that
in any dispute involving employees represented by the Sheet Metal Workers Inter-
national Association, the appointese of that organization shall sit and function

as a member of the Board, and fifth, that in any dispute involving employees rep-
resented by an organization which is affiliated with the Railway Euployes' Depart~
ment, AFL-CIO, at least one of the appointees of the Department shall sit and func-
tion as a member of the Board. ,

(Section 2 of ARTICIE VI - RESOLUTION OF DISPUTES - fram
MEMORANDUM OF AGREEMENT dated May 31, 197L) '

Section 3 - Appointment of Board Members -

Appointment of the members of the Board shall be made by the rospeétive
parties within thirty days from thg date of the signing of this agreement.

Section I§ = Location of Board Office -

I

The Board shall have offices in the City of Chicago, Illinois,

Section 5 - Referees - Employee Protection and Subcontracting -

The parties agree to select a panel of six potential referees for the
purpose of disposing of disputes before the Board arising under Articles I and II
of this agreement. Such selections shall be made within thirty (30) days from the
date of the signing of this agreement. If the parties are unzble to agree upon
the selection of the panel of potential referees withinthe 30 days specified,
the National Mediation Board shall be requested to name such referees as are
necessary to fill the panel within 5 days after the receipt of such request.

E }

Section 6 - Term of Office of Referses.-

The parties shall advise the National Mediation Board of the names of
the potential referees selected, and the National Mediatiaon Board shall notify
those selected, and their successors, of their selection, infarming them of the
nature of their duties, the parties to the agreement and such infcrmation as it
may deem advisable, and shall obtain their consent to serve as a panél member.
Each panel member selected shall serve as a merber until January 1, 1966, and
until each succeeding January 1 thereafter unless written notice is served by
the arganizations or the carriers parties to the agreement, at least 60 days
prior to January 1 in any year that he is no longer acceptable. - Such notice
shall be served by the moving parties upon the other parties to the agreement,
the members of the Board and the National Mediation Roard., If the referee in
question shall then be acting as a referee in any case pending before thre Board,
he shall serve as a member of the Board until the ccmpletion of such case.
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Section 1 Filli_ng Vacancies - = Referees -

In\ the event any panel member refuses to uccept such appointment , dies ’ N}

or becomas diubld so as to bs unable to serve, is terminated in tonure as
hereinabove provided, or a vacancy occurs in panel membership for any other

. reason, his name shall immediately be stricken from the list of potential
referees, The members of the Board shall, within thirty days after a vacancy
oecours, meet and select a successar for each member as may be nscessary to restore
the pmel to full merbership. . If they are unable to agree upon a successcr
within t.hirty days after such meting, hs shall be sppointed by the National
Mediation Board.

Section 8 - Jurisdiction of Board -
‘ .

The Board shall have exclusive turisdiction over disputes between the

parties grad.ng out of grievances concertu.ng the interpretation or application of
Article lmployeo Protection, and Article II, Subcmt.racting.

Boctim 9 - Snbmieai.on of Disputae -

uv dispute arising under Articls I, Employee Protection, and Article II,
Subcontracting, of this agreement, not settled in direct negotiaticns may be
submitted to> the Board by elther party, by notieo to the other party and to the
Board,

L, S, 6, 7, 8 and 9 of ARTICLE VI - RESOLUTION OF DISPUTES -
from September 25, 1964 Agroanant)
|

Section 10 « Time limits for Submission -

(Sections 3,

Within 60 days of the postmarked date of such notice, both parties
shall send 15 copies of a written submission to their respective members of the
Boaxd, ccpios of such submissians shall be exchanged at the initial nooting of

the Board to consider the dispute,

|
(Section 10 of ARTICLE VI - RESOLUTION OF DISPUTES - from

ARTICLE VIII - of December L, 1975 Agreemsnt)

. Sectian 11 Omtmt of Sutmission =
|

hch written submission shall be limited ‘to tho utu-h:l mh-ittcd Yy
the pu'tios to the dispute an the property nnd shall include:

(a) The questim or questions in issue;

(b) Statement of facts;

(c) Positim of esployes ar mmployess and relisf requesteds
(d) Position of company and ralier requested. '

o
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Section 12 - Failure of Agreement - Appointrent of Referee -

If the merbers of the Board are unable to resolve the dispvte within
twenty days from the postmarked date of such submission, either rerber of the
Board may request the National Mediation Board to appoint a merber of the pansl
of potential referees to sit with the Board. The National Mediation Board shall
make the appointment within five days after receipt of such request and notify
the memYers of the Board of such sppointment pramptly after it is made. Copies
of both submissions shall promptly be made aviilable to the referee.

Section 13 - Procedure at Board Meetings «

The referee selected shall preside at mectings of the Board and shall
be designated for the purpose of a case as the Chairman of the Board. The Board
shall hold a meeting foar the purpose of deciding the dispute within 15 days after
the appointment of a referee. The Board shall consider the written submission
and.relevant agreements, and no aral testimony or other written iaterial will be
received. A majarity vote of all members of the Board shall be required for a
aucasion of the Board. A partisan member of the Board may in the absence of his
partisan colleague vote on behalf of both. Decisions shall be made within thirty
days fram the date of such meeting. ‘ ' '

Sectian Ui - Remedy -

(a) If there is & claim for wage loss an behalf of a named claimant,
arising out of an alleged violation of Article II, Subcontracting, which is sus-
tained, the Board's decision shall not exceed wages lost and other benefits
} necessary to make the employee wholse,

(Sections 11, 12, 13 and Mi(a) of ARTICLE VI - RESOLUTION OF DISPUTES -
from September 25, 1964 Agreement)

(b) If the Board finds that the Carrier viohtedthe advance notice
requirements of Section 2 of Article II, the Board may award an amount not in
excess of that produced by mltiplying 10% of the man~hours billed by the con-
tractor by the weighted average of the straight-time hourly rates of pay of
the employees of the Carrier who would have dane the work,

The amounts uuﬂdhwcwdﬁceuithtmm(b) shall be
divided equitably among the claimsnts, or otherwise d:l.ltrimudupmlnoqni-
tnbhbuh,udotuﬂnodbytbonouﬂ '

(Section 1li(b) of ARTICLE VI - RESOLUTION OF DISPUTES - fram
ARTICIE V - Part B. of December L, 1975 Agreement)

Section 15 = Final and Charecter =

' DoeistmaoftheBoardohnlhoﬁnalmdbindmgupaxmparuosto
' the dispute. In the event an Award is in favor of an employee or employees, it -
shall specify a date an or before which there shall be compliance with the Award,
In the event an Award 4is in favor of a carrier the Award shall include an order
to the employee or employees stating such determination.

(Section 15 of ARTICIE VI - RESOLUTION OF DISPUTES - from
ARTICLE VIII - of December L, 1975 Agreement)

75




-17 S

Section 16 - Extension of Time Limits = ‘"3}

|

The time limits specified in this Article may be m:!od aﬂy by

mutual agresment of the parties.
Section 17 - Records -

|
The Board shall maintain a camplete record of all matters submitted
to 1t for its comsideration and of all findings and decisions nde by it.

|

Section 18 - Pavment of Compensation -

The Larties hereto will assume the compensation, travel expense and
other expense of the Board menbers selected by them., Unless other arrangements
are made, the ofﬁ.ce » Stencgraphic and other expenses of the Board, including
compensati on and expenses of the neutral members thereof, shall be shared

equally by the parties.

Soction 19 - Disputes Referred to Ad;justmnt Board -
|

: Disputes arising under Article III, Assignment of Work - Use of
~Supervisors, Arucle IV,,Outlying Points, and Article V, Coupling, Inspection
and Testing, of this agreement, shall be handled in accordance with Section 3
of the Railway Ll.abor Act, as amended.

(Sections 16, 17, 18 and 19 of ARTICLE VI - RESOLUTION OF DISPUTES -

from September 25, 196 Agreement)

Under the prov:.slons of Article VI, Section 19, dxsputes
arising undef Article IIXI - Assignment of Work, Article IV - Out-
lying Points, and Article V - Coupling, Inspection and Testing,
are to be handled in accordance with Section 3 of the Railway -
Labor Act. It is clear that with respect to such d:.sputes. subject
to handling ﬁnder Section 3 of the Act any claim or grievance is
subject to the time limits and procedural requirements of the Time

Limit on Clan.ms Rule.

A different situation exists with teapect to. diaputes
arising unde.ﬂ Article I - Employee Protection, and Article II -
Subcontractmg. Article VI provides a “Shop Craft Special Board
of Adjuatment" for the purpose of adjusting and decidin~ disputes
arising out of those two Articles (Article VI, Section 1) ., and -
specifically \provxdes (Article VI, Section 8) that the Board shall
have exclusive jurisdiction over disputes between the parties grow-
ing out of grievancea concerning the interpretation or application
YT those two mrtlcles. _

Dur~1ng our negotiations, it was understood by both parties
that disputes under Articles I and II need not be progressed in the
usual manner" as required under Section 3 of the Railway lLabor Act,
but could be handled directly with the highest officer in the
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" interest-of expeditious handling. B6Sections 10 through 13 set up
special time limits to govern the handling of submissions to the
Special Board, thus providing special procedures which are intended
to supersede the provisions of the standard Time Limit Rule. There-
fore, such disputes being processed to a conclusion through the

Shop Craft Special Board are not lubJGCt to the proviciono of the
standard Time Limit Rule.

‘However, if there should be any claims filed for wage
loss on behalf of a named claimant arising out of an alleged vio-
lation of Article II - Subcontracting (See Section 14 of Article
VI), such claims for wage loss should be filed promptly and
within sixty days of the filing of the alleged violation of
Article II - Subcontracting, with the same carrier officer as
to whom such violation of Article II was directed by the General
Chairman of the craft or crafts involved, or his representative.
If such claim is a continuous one, it cannot begin to run prior
to the date the claim is presented. If the alleged violation of
Article II - Subcontracting, is then submitted to the Bhop Craft
Special Board of Adjustment, it will be considered that the special
procedural provisions of Article VI have been complied with.

Failure to handle as set forth in the preceding para-
graph shall not be considered ags a precedent or waiver of the con-
tentions of the carriers or employes as to other similar claims.

This understanding is a supplement to Article VI of the
September 25, 1964 Agreement and will become effective as of this
date. ,
(From MEMORANDUM OF UNDERSTANDING
dated January 7, 1965)

ARTICLE VII - EFFECT OF THIS AGREEMENT

This agreerent is in full and final settlement of the dispute growing
out of notices served on the carriers listed in Exhibits A, B and C on or about
October 15, 19623 and out of proposals served by the individual railroads on
‘organization representatives of the employees involved on ar about November 5,
1962, and Articles 1I, III and IV of proposals served by the individual railroads
on organization representatives of the employees involved on or about June 17,
1963. This agreement shall be construed as a separate agreemsnt by and on behalf
of each of said carriers and its employees represented by each of the organizations
signatary hereto,

(Eﬂth%‘ﬂﬂ1CU3VII-bFT£T(FfﬂﬂSAMmEBﬂmT fran
September 25, 1964 Agreement)
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ARTICLE VIII . BFFECTIVE DATE

e 4

The provisions of this agreement shall beoame effective November 1, 196L,
and shall continue in effect until January 1, 1966, and thereafter wntil changed o
modified in accordance with the provisions of the Railway labor Act, as amended.

(The remaining sentence of ARTICLE VIII - EFFECTIVE DATE - of the September 25,
196l Agreement as well as the provisions of ARTICIE IX - GENERAL PROVISIONS -
Section 2 = Effect of this Agreement - of the December L, 1975 Agreement dealing
with the existing moratoria, have been amitted.)

ARTICIE IX - COURT AFPROVAL
T!lia agreement is subject to approval of the courts with respect to
carriers in (the hands of receivers or trustees.

SIGNED AT WASHINGTON, D, C., THIS 25TH DAY OF SEPTEMBER, 196k,

(SIGNATURES QMITTED)

1o D)
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APPENDIX "E"

(From National Agreement of December 4, 1975)

ARTICLE IV -- EMPLOYEE INFORMATION

Commencing in March 1976 the carriers will provide each General
Chairman with a list of the employees who are hired or termi-
nated, together with their home addresses and {1f available,
Social Decurity numbers, otherwise the employees' {dentiffcation
numbers. This information will be l1imited to the employees
covered by the collective bargaining agreement of the respective
General Chairmen., The data will be supplied within 30 days of
the end of the month in which the employee is hired or teramf-
" nated, except as to such railroads which cannot meet the 30-day

requirement, the matter will be worked out with the General ‘
.Chatirman.
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APPENDIX "F"

MEMORANDUM AGREEMENT
| BETWEEN |
THE CHICAGO AND NORTH WESTERN RAILWAY COMPANY
AND |
~ SYSTEM FEDERATIQN NO. 12
RAILWAY EMPLOYES' DEPARTMENT. A.F, OF L.
MECHANICAL SECTION NO. 1 THEREOF,
SUPPLEMENTING AGREEMENT OF JUNE 28, 1921,
COVERING UNDERSTANDING IN RESPECT TO APPLICATION
" OF RULE 29, FEDERATED CRAFTS' AGREEMENT

* * * * * * * * * * * * * L 3 * *

It is hereby agreed that-agréement of June 28, 1921; covering
understandings in respect to rule 29, federated crafts' agree-
ment, is modified or revised, effective June 1, 1939, to provide:

1. At 2 point where there are not to exceed five mechanics
employed, one mechanic on a shift may be classified as mechanic-
in-charge and compensated at a monthly rate to cover service
performed.

2. On a shift where but one mechanic, classified as mechanic-
in-chargg is employed, he will be permitted to do any and all
mechanics work. )

3. At a point where service requirements necessitate the
employmeqt of a mechanic in addition to the mechanic-in-charge, a
machinisq will be employed, both of whom will be permitted to do
any and T]] mechanics work.

4. On a shift or at a point where service requirements necessi-
tate emp]oyment of two mechanics in addition_to the mechanic-in-
charge or mechanics-in-charge, as the case may be, a machinist
and then| a boilermaker will be employed, all of whom will be
permitted to do any and all mechanics work. The total mechanics
employed at the point shall not exceed five. '
5. On a shift or at a point where service requirements necessi-
tate emp]oynent of three mechanics in addition to the mechanic-
in-charge or mechanics-in-charge, as the case may be, the third
mechanic\will be of a class determined by agreement between the
railway company officers and General Committee, System Federation
No. 12. \The mechanics and mechanics-in-charge will be permitted
to do anﬁ and all mechanics work.

6. On a shift where service requirements necessitate employment

of four @echanics in addition to the mechanic-in-charge, consid-
eration will be given to the employment of a sheet metal worker.
The four\nechanics and the mechanic-in-charge will be permitted

to do anﬂ and all mechanics work.
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7. In filling positions of mechanics-in-charge, senior
mechanics -at the point will be given preferred consideration,

The above agreement will remain in full force and effect
until changed by agreement between the O0fficer in Charge of
Personnel and General Committee, System Federation No. 12, Rail-
way Employes' Department, A. F. of L., or until thirty days'
notice in writing shall have been served by the party desiring
the change on the other party thereto.

FOR THE EMPLOYES: FOR THE'RAIL“AY COMPANY:
/s/ R. C. GAETH . /s/ M. E. PANGLE
Gen. Chairman, System Assistant to President

Federation No. 12,

Chicago, I111. - May 23, 1939,

Ir/pl-3
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- APPENDIX "G"

(Article V - National Agreement of December 6, 1978)

Bereavement Leave

“Bereavement leave, not in excess of three calendar

days, f
case of
child,
minimum
renderel
lost du

make provision for taking leave with their supervising

officia

ollowing the date of death will be allowed in
death of an enployee s brother, sister, parent,
spouse or spouse's parent. In such cases a
basic day's pay at the rate of the last service
ring bereavement leave. Employees involved will

s in the usual manner."
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A-1:

A-2:

A=-3:

Nov sre the three calendar days to be determined?

An employee will have the following options in deciding vhen to take
bereavemsent leave:

8) three consecutive calendar days, commencing with the day of dutli .
when the death occurs prior to the time an employee is scheduled to
report for duty;

b) three consecutive calendar days, ending the day of the fumeral
service; or

¢) three consecutive calendar dcyt, ending the day following the
funeral service.

Does the three (3) calendar days allowvance pertain to each uﬁante
instance, or do the three (3) calendar days refer to s totsl of all
instances?

Three days for each separate desth; however, there is mo pyrmding

‘where 8 second death occurs within the three-day pericd covered by the

first desth.

gzaaple: Employee has 8 work week of Monday to Friday ~ off-days of
Saturday anc Sunday. Ris sother dies on Mondsy and his
father dies on Tuesday. At & maximum, the employee would be
eligible for bereavement leave on Tuesday, Hednelday.
Thursday and Fridasy.

An employee working from an extra board is granted bereavement leave on
Wednesday, Thursday and Priday. Had he not taken bereavement leave he
would have been available on the extra board, but would not have
performed service on one of the days on wvhich leave wes taken. 1Is he
eligidble for two days or three days of bereavement pay?

A maxiaum of two days.

Will a day on which a basic day's pay is allowed account beresvement
leave serve as a qualifying day for holiday pay purposes?

Fo; howvever, the parties are in sccord that bereavement leave
oon-availability should be considered the same as vacation
uon-cvcil.bxlity and that the first work day preceding or following the
employee's bereavement leave, as the case msy de, ohwld be considered
as the qualifying day for holiday purposes.

Would an employee be entitled to bereasvement leave in connection with
the death of & half-drother or half-aister, stepbrother or otcpciotet.
stepparents oz stepchildren? _

Yes as to half-brother or half-sister, no as to stepbrother or
stepsister, stepparents or stepchildren. HRowever, the rule is
spplicable to & family relationship covered by the rule through the

legal adoption process.
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*APPENDIX "H"

Ausgust 28, 1953
7ile 75-18-720
nr. 2. %, Chured
$70]1 Voot Madicon St,
Chicago &4, Illiseis

Poar 0ir:

Vith further reference to questios of
omployes changing froa their regularly assigaed
work week position to another assignwrat for par-
Pooe of vacation relief work. last referred te in
Four letter of Auguet 1, 1951, and Qtecuseed with
Fou and comitiee $a confsrence August 2). 195Ms

Yo ars agreeadle to the felleving wnier-
oteadiags 1n nno"cc te the matter:

1. Bepleyee will aot be required te work 16

hours 1a & wyroll day vhes used for wvace~
tios relief mn:auo. Vor examvie - Bmpleye
®A® aenigned to firet shift 8:00 AN, to 4100
P 10 wsed ae & vacation relief verker on
oocond chift to Felieve Smoloye 3" 43100 P. N,
te 12100 midnight. Eavleye *A® will Ve meti-
fied 13 advance that be will W wsed to relieve
Bupleye *3° on the second shift and sot to po-
POrt for service on kia regular aveignmat on
2iret abift en firet day such relief serviee
o wrfersed, : )

2. Bupleyse used for vacation relief vurseses
vil] take ever work daye asd rest daye of
ke wacaticaing saploye and will sot retara to
2ie vegular tosition uat{l the full cycle of
work days sad sest days have been fulfilled.
Tor ezample - Buplaye *A°® sssigued to first
shift 300 A. N, to 500 P.X. tonday threugh
Pridey, vith Saturdsy and Susday as rest aps,

84

ie required to relieve Rwvliaye *3° assirned o=
the oscond ebift from 4:;00 PN, S0 12100 mid-
sight Vedoesday through funday, with ‘oalday and
Tuesday as reet daye. Buviare "A® will be aoti-
fied o “woslay to Gome 15 o Vednesdny to take
Weplaye D'e® work wveek su the 5100 P.N. to
12107 widaicht ekift, vorkiag that ehift through
Sunday aisht, therely wiking 7 etraighi-tine
days. Indleye "A® wpuld thea taks the rest daye
sssigned te Bunleye "B'e® wsitien (Noandsy and
Tuosdny) and then work § more days os that weei~
tien (1f Buvlaye *B® was on a 10-day wassties)
and agais dake Yoeday and Tesadany as Test daygse,

returaiag to his regalar amsignnent ea Woldnoofx

wvorking ) days after vhich he would taks twe
sore rest daye Assigned teo that Pecitien (Matur-
Gay and Sunday). Bevicye 'A', wsder this e
ample, weuld work 7 dage 2o first veek, § duye
She secead week aad ) daye the SMird week, or

a tetal of 1S dags at straighi-tise rutle evera
poriod of 3 weske,

$ wveuld b pleased to have yeu adviee
Four coacurreass.

_ Yaure tmuly,

bhl' ... S;"ﬁ
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APPENDIX "I"

ARTICLE X - PERSONAL LEAVE

Section 1

A maximum of two days of personal leave will be provided on the
following basis:

Employees who have met the qualifying vacation requirements during
eight calendar years under vacation rules in effect on January 1, 1982 shall
be entitled to one day of personal leave in subsequent calendar years;

Employees who have met the qualifying vacation requirements during
seventeen calendar years under vacation rules in effect on January 1, 1982
shall be entitled to two days of personal leave in subsequent calendar
years.

Section 2 )

(a) Personal leave days provided in Section 1 may be taken. upon 48
hours' advance notice from the employee to the proper carrier
officer provided, however, such days may be taken only when
consistent with the requirements of the carrier's service. It is
not intended that this condition prevent an eligible employee
from receiving personal leave days except where the request for
leave 18 so late in a calendar year that service requirements
prevent the employee's utilization of any personal leave days
before the end of that year.

(b)  Personal leave days will be paid for at the regular rate of the
employee's position or the protected rate, whichever is higher.

(c) The personal leave days provided in Section 1 shall be forfeited
if oot taken during each calendar year. The carrier shall have
the option to fill or not fill the position of an employee who is
absent on a personal leave day. If the vacant position is
filled, the rules of the agreement applicable thereto will apply.
The carrier will have the right to distribute work on a position
vacated among other employees covered by the agreement with the
organization signatory hereto.

Section 3

This Article shall become effective on January 1, 1982 except on
such carriers where the organization representative may elect to preserve
existing local rules or practices pertaining to personal leave days and so
notifies the authorized carrier representative on or before such effective
date.
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APPENDIX "J" s

|

(e) gffset: ‘ i>
;: is intended that this Article IV is to provide a guar-

anteed recovery by an employee or his personal representative

under|the circumstances described, and that receipt of payment

thereunder shall not bar the employee or his personal represen-

tative from pursuing any remedy under the Federal Employers Lia-

bility Act or any other law; provided, however, that any amount

received by such employee or his personal representative under

this Article wmay be applied as an offset by the railroad against

any recovery so obtained.

(f) Subrogation:

: ?he carrier shall be subrogated to any right of recovery
an employee or his personal representative may have against
any party for loss to the extent that the carrier has made pay-

ments pursuant to this Article.

The payments provided for above will be made, as above'provided,
for covered accidents on or after January 1, 1972.

It is|understood that no benefits or payments will be due or
payable to |any employee or his personal representative unless such employee,
or his personal representative, as the case may be, stipulates as follows: S

S

"In consideration of the payment of any of the benefits
provided in Article IV of the Agreement of October 7, 1971,

‘ (employee or personal representative)
agrees to be governed by all of the conditions and provisions
said and set forth by Article IV." :

Savings Clause

This Article IV supersedes as of January 1, 1972, any agreement providing
benefits of a type specified in paragraph (b) hereof under the conditions
specified in paragraph (a) hereof; provided, however, any individual railroad
party hereto, or any individual committee representing employees party hereto,
may by adv%sing the other party in writing by December 1, 1971, elect to
preserve 1n its entirety an existing agreement providing accident benefits
of the type provided in this Article IV in lieu of this Article IV.
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(c)

(4) Aggregate Limit -

The aggregate amount of payments to be made hereunder
is limited to $1,000,000 for any one accident and the car-
rier shall not be liable for any amount in excess of $1,000,000
for any one accident irrespective of the number of injuries
or deaths which occur in or as a result of such accident.

If the aggregate amount of payments otherwise payable here-
under exceeds the aggregate limit herein provided, the car-
rier shall not be required to pay as respects each separate
employee a greater proportion of such payments than the
aggregate limit set forth herein bears to the aggregate
amount of all such payments.

Payment in Case of Accidental Death:

Payment of the applicable amount for accidental death shall

be made to the employee's personal representative for the benefit
of the persons designated in, and according to the apportionment
required by the Federal Employers Liability Act (45 U.S.C. 51

et seq., as amended), or if no such person survives the employee,
for the benefit of his estate.

(d)

Exclusions:

Benefits provided under paragraph (b) shall not be payable

for or under any of the following conditions:

(1) Intentionally self-inflicted injuries, suicide or any
attempt thereat, while sane or insane;

(2) Declared or undeclared war or any act thereof;
(3) Illness, disease, or any bacterial infection other

than bacterial infection occurring in consequence of an
accidental cut or wound;

. (4) Accident occurring while the employee driver is under

the influence of alcohol or drugs, or if an employee pas-
senger who is under the influence of alcohol or drugs in
any way contributes to the cause of the accident;

(5) While an employee is a driver or an occupant of any .
conveyance engaged in any race or speed test;

(6) Vhile an employee is commuting to and/or from his
residence or place of business. :
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“?ié

(1)| Accidental Death or Dismemberment

The carrier ﬁill provide for loss of life or dismemberment
occurring within 120 days after date of an accident covered
in paragraph (a):

Loss of Life _ - $100,000
Loss of Both Hands 100,000
Loss of Both Feet 100,000
Loss of Sight of Both Eyes 100,000
Loss of One Hand and One Foot 100,000
Loss of One Hand and Sight of Ome Eye 100,000
Loss of One Foot and Sight of One Eye 100,000
Loss of One Hand or One Foot or Sight of One Eye 50,000

"Loss'" shall mean, with regard to hands and feet, dismembermgnt
by gseverance through or above wrist or ankle joints; with regard
to eyes, entire and irrecoverable loss of sight. :

Not more than $100,000 will be paid under this paragraph
to any one employee or his personal representative as a result
of any one accident. v N

e’

(2) Medical and Hospital Care

‘ The carrier will provide payment for the actual expense of
medical and hospital care commencing within 120 days after an
acc*dent covered under paragraph (a) of injuries incurred as
a result of such accident, subject to limitation of $3,000 for
any employee for any one accident, less any amounts payable
und?r Group Policy Contract GA-23000 of The Travelers Imnsurance
Company or under any other medical or insurance policy or plan

paid for in its entirety by the carrier.

(3)| Time Loss

- The carrier will provide an employee who is injured as
a result of an accident covered under paragraph (a) hereof
and‘who 18 unable to work as a result thereof comencing
within 30 days after such accident 80% of the employee's
basic full-time weekly compensation from the carrier for
time actually lost, subject to a maximum payment of $100.00
per‘ueek for time lost during a period of 156 continuous
weeks following such accident provided, however, that such
weekly payment shall be reduced by such amounts as the
emp}oyee is entitled to receive as sickness benefits under
provisions of the Railroad Unemployment Insurance Act.

—
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Day, Pourth of July, Labor Day, Thanksgiving Day and
Christmas) or any day which by agreement has been
substituted or {8 observed in place of any of the eight
holidays enumerated above, or any holiday which by locsl
agreement has been substituted therefor, falling within
‘his vacation period.

Such Section 3 {s further amended, effective Janudry 1, 1973, to change
the references to "eight recognized holidays" to "nine recognized holi-
days" and add Veterans Day to the holidays named.

ARTICLE 1V - PAYMENTS TO FMPLOYEES INJURED UNDER CERTAIN CIRCUMSTANCES

Where employees sustain personal injuries or death under the
conditions set forth in paragraph (a) below, the carrier will provide
and pay such employées, ot their personal representative, the applicable
amounts set forth in paragraph (b) below, subject to the provisions of
other paragraphs in this Article.

(a) Covered Conditions -

This Article is intended to cover accidents involving
employees covered by this agreement while such employees are
riding in, boarding, or alighting from off-track vehicles
authorized by the carrier and are

(1) deadheading under orders or

(2) being transported at carrier expense.

(b) Payments to be Made -

In the event that any one of the losses enumerated in
sdbparagraphs (1), (2) aud (3) belgw results from an injuty
sustained directly from an accident tovered in paragraph {(a)
and independently of all other causes and such loss otcurs or
celiménces oa:t;u thé time 1tmite set forth in cubparggrl:hs
(1), {2) and (3) below, the carriet will provide, sibject -to

the terms &nd conditfons herein contained, and lass ﬁgixg;ounts
sel

piydble jndet Brodp Policy Cohtrace 8X:23000 bf The lats
insuranée Company or any other medical bt iddlrince p8licy Bt

_plan paid for in its entirety by the carrier, the ol
benefits:
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APPENDIX K

uRateé of Pay

n effect as of January 1, 1985,

lectrician Helper
lectrician _ o
lectrician - Federal Inspector

quipment Installer Trainee

Equipment Installer Electrician
QOnstruction Linemen
Lineman Electrician

Traveling Mechanical Electrician

Leader Electrician

-90-

11.69 per
13.26 per
13,32 per

12.65 per
13.02 per
13.37 per
13.65 per

13.86 per
13.06 per
3025.29 per

3038.82 per
13.38 per

hour
hour
hour

hour
hour
hour
hour

hour
hour
month

month
hour
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APPENDIX *"L"

MEMORAMNDU! AGREEIENT BETWEEN THE CHICAGO AND NORTH
WESTERN TRANSPORTATION COMPANY AND THE INTERNATIONAL
BROTHERHOOD OF ELECTRICAL WORKERS COVERING REVISION
OF THE JUNE 1, 1954 AGREEMENT IN RESPECT TO EMPLOY!IENT
OF ELECTRICIAN HELPER APPRENTICES
IN THE COMMUNICATION DEPARTMENT

* * * * *

It is hereby mutually agreed between the Chicago and North
Western Transportation Company and the International Brotherhood
of Electrical Workers that the following will govern in the em-
ployment of electrician helper apprentices in the Commun;catxons
Department, effective December 1, 1974:

l. An employe hired as a helper apprentice shall be
placed on the helpers' seniority roster as of the date employed
and shall continue to accumulate helper seniority until apprentice-
ship is completed and he is assigned to position of lineman.

2. If during the first 90 days of compensated service as‘a
helper apprentice, an employe fails to demonstrate sufficient
apptitude and progress to learn the trade, he will not be retained
in service and any seniority theretofore gained will be terminated.

3. During the training period helper apprentices in the
Communication Department will work under the direction of elec-
tricians, equipment installer-electricians, or linemen, all under
direction of a superviscr and will actually participate in and
obtain experience in installing, repairing and maintaining
Communication Department apparatus. Helper apprentices will not
be worked together without proper guidance and direction.

4. There is hereby established a training period consisting
of four six month periods of compensated service and increase in
rate of pay at the completion of each period, as follows:

1st 6 months of compensated service $4.69 per hour
2nd " " $4.91 " "
3qrxa " " » . " $5.14 " "
4ch * " " ~  §5.37 " °
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5. When helper apprentices complete their training and there
are vacancies in linemen's positions they will be offerec and must
accept such vacancies. They will establish seniority date as line-
man as of date service is first performed as such. When helper
apprentices complete their training and there are no vacancies in
linemen's positions at that time they will continue in service as
helper apprentice at the fourth period helper apprentice rate.

CHICAGO, ILLINOIS this 12th day of _December » 1874.

FOR THE INTERNATIONAL BROTHER- FOR THE CHICAGO ANKD HORTH WESTERN

HOOD OF ELECTRICAL WORKERS: TRANSPORTATION CO/IPANY :
General Chairman Director of Labor Relations
(llon-Operating)
el
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APPENDIX “"M"

REVISION OF MEMORANDUM AGREEMENT
BETWEEN
THE CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY
AND
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
IN RESPECT TO ESTABLISHING A MONTLY RATE OF PAY
FOR LEADER LINEMEN TO COVER ALL SERVICE PERFORMED

It is agreed between the parties signatory hereto that experienced incumbents of
leader linemen positions will be compensated at a montly rate of $1887.58, which
monthly rate will cover all services performed Monday through Friday and the
comprehended monthly hours for these positions ‘will be 201.3 hours, ,

It is agreed between the parties signatory hereto that inexperienced incumbents
of leader linemen positions will be compensated at a monthly rate of $1833.84
for a period of six months subsequent to becoming the incumbent of a leader
lineman position, which monthly rate will cover all services performed Monday
through Friday and the comprehended monthly hours for these positions will be
201.3 hours. If fitness and ability has not been demonstrated within the six
month probationary period, applicant will revert to his former position. If
determined qualified at the end of the probation period, applicant will become a
leader lineman at the full rate. The Carrier will be the sole judge of
qualifications, but applicant will not be disqualified without prior conference
with the General Chairman,

Regardless of the phrase "all services performed" in the above two paragraphs,
where the incumbents of such positions are required to remain on duty outside of
regular working hours for the purpose of actually supervising due to the men
supervised being required to work beyond regular working hours they will be
entitled to rate of time and one-half on a minute basis, —

It is further agreed that any emergency or “call" service performed by an em-
ploye on his assigned rest day or days will be paid for at the overtime rate
with a minimum of 4 hours at straight time rate for 2 hours and 40 minutes ser-
vice or less.

In all cases other than those specified in the preceding paragraph, service ren-

dered by an employe on his assigned rest day or days will be paid for at the
overtime rate with a minimum of eight (8) hours.
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This Memorandum Agreement shall be effective September 2, 1979, shall superseded
the Memorandum Agreement effective November 1, 1970, and shall remain in effect
until changed or amended in accordance with the provisions of the Railway Labor

Act.

FOR THE INTERNATIONAL BROTHERHOOD - FOR THE CHICAGO AND NORTH WESTERN
OF ELECTRICAL [WORKERS: TRANSPORTATION COMPANY:

/s/ J. L. Webber /s/ W. J. Fremon

General Chairman Director of Labor Relations

(Non-Operating)

Chicago, I1linois
August 31, 1979

1r/pl5-9
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APPENDIX "N"

MEMORANDUM OF AGREEMENT

BETWEEN

THE CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY

AND

THE INTBRNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

COVERING
- THE EMPLOYMENT OF LINEMAN-ELECTRICIANS
IN THE COMMUNICATIONS DEPARTMENT

® & & & & R RS SRR EETE SR RN

It is hereby mutually agreed between the Chicago and North
Western Transportation Company and the International Brotherhood
of Rlectrical Workers that the following will govern in the
employment of lineman-electrician trainees in the Communication
Department, effective June 1, 1978.

l. Applications for lineman-electrician trainees in
the Communications Department shall be made to the
Director of Communications, with copy to the
General Chairman. Selection shall be made in con-
junction with authorized representatives. Such
applicants shall have two years' service as a
Communication Department lineman for the railway
company at time application is made.

2. If, within the £first 130 days of compensated
service, a trainee does not show sufficient
aptitude to learn the work he will not be retained
as a lineman~electrician trainee, but will be set
back to his former status as a lineman without
loss of seniority.

3. During the training period, lineman-electrician
trainees in the Communications Department will
work under the direction of 1lineman electricians
or equipment installer-electricians, all under
Qirection of a supervisor and will -‘actually
participate in and obtain experience in
installing, repairing and maintaining
Communication Department facilities.
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4. |There is hereby established a training period con-
sisting of four periods of 130 days of compensated
'service and increase in rate of pay at the
completion of each such period as follows:

Basic Rate

llt 130 days of compensated service $1,562.32 mo.
2nd " $1,582.45 mo.
3ra * . . - . $1,602.59 mo.
4th * . . . . $1,€22.72 mo.

Compensation will be based on 201-1/3 hours per
month at the basic rates shown, comprehending all
aervices Monday through Friday, excluding
Saturdays, Sundays and Holidays.

Trainees may be advanced to temporary or permanent
vacant lineman- electrician positions or the period
of training in one or more periods may be
lhortened if the trainee is qualified to advance.
A trainee advanced 3 <) a temporary
lineman-electrician position will revert to the
atatus ‘held at time of advancement upon termin-
ation of the temporary vacancy. Tinme spent on
cuch temporary assignments will be included in the
training period.

5. Subsequent to completion of the two year training
period the employe will remain on the £final
monthly rate until a 1lineman-electrician job be-

'comes available, for which position he must apply
or revert to the status of an houriy-rated line-
man. .

6. Vacancies in lineman-electrician positions will be
bulletined under applicable rules, with preference
to be given applicants in the followinq order:

A. Linemen-electricians presently assigned
as such. -

B. Trainees under this memorandum agreement
who have completed at least the first
training period.

! C. Monthly-rated leader linemen or hourly-
rated linemen.
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7. Expenses will be granted to lineman-electrician
trainees on the same basis as expenses are allowed
to linemen-electricians.

This memorandum agreement is effective June 1, 1978 and may be
amended, revised or modified in accordance with provisions of the

Railwvay Labor Act, as amended.

- FOR THE INTERNATIONAL BROTHER-
BOOD OF ELECTRICAL WORKERS:

/8/ John L. Webber

Teneral Chalriman

CHICAGO, ILLINOIS

LR=A=5=9

FOR THE CHICAGO AND NORTfl WESTERN
TRANSPORTATION COMPANY:

/8/ W. J. Fremon

(Non~-Operating)
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APPENDIX 0"

MEMORANDUM OF AGREEMENT

BETWEEN
THE CHICAGO AND NORTH WESTERN TRANSPORTATION COHPANY
AND
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
PROVIDING FOR THE ESTABLISHMENT OF A TRAINING PROGRAM
FOR

COMNU%ICATION DEPARTMENT EQUIPMENT INSTALLER ELECTRICIANS

To establish a training program for Communication Department
Equipment Installer Electricians, IT IS AGREED:

1. Training provided for 4in this agreement will he
performed as necessary, to qualify oversonnel for
effective installation, maintenance, and operation
of Communications facilities.

2. Classes will be set up at Marshalltown, Iowa, or B
at such other eomparable points as may be de- /
signated by the Carrier. :

3. The period of training will be 24 months divided
o iinto 4 segments of about 6 months each, which will
establish four advancing levels of trainee pro-
ficiency. The trainging program may combine home
-tudy, formal {instruction, and on-the-job
Fraining, and will cover all phases of
Fommunications maintenance end installation work.

4. A11 required training materials and documents will

be furnished by the carrier at no expense to the
employe. ,
5. yacancies in this training program will be adver-
tised by bulletin. Applicants for vacancies,
whether in resvonse to bulletin or to be hired
directly into the program, will be required ¢to
hnve a valid FPCC second class radio telephone
license and to pass an examination to demonstrate
knowledge of basic electronics and electricity.
*!'hi.s examination will Dbe based on Ravy courses,
Volumes 1 through 6, contained in )
"Bagic Electronics®™ by Van Vallcenburgh, Nooger S
and Neville, Inc., published by John P. Rider, and o

vill be administered by a communications S&taff
Officer at times and places to be designated. A

passing grade of 75% will be required on each of
rhe six volumes.




-2~

The first six-month training rneriod will he a vro-
bationary period, during which any trainee could
be disqualified from further nmwarticination in the
nrooram without a hearina; this would subiect the
trainee to the orovisions of Item 8 of this aaree-
ment., .

There will be an examination for each six-month
neriod; such examination to be restricted ¢to
material covered during the neriod. This exam—
ination, to he given under the direction of the
carrier may he a combination of written and oral
questions as well as questions on practical situ-
ations with a 75% arade being required to pass the
test, A demonstration of ability to overform
practical aoplication of Communication Demartment
work will also be required of all trainees.
Organization representatives will be vermitted to
ohserve examinations and/or classroom sessions
unon request. These examinations may be reaquested
after one month in the second or third six-month
periods bv a trainee who feels his ability and
exverience are sufficient to cualify.

If a trainee fails the first examination in any
period, he will he o¢iven an ooportunity within
6N days to take a second examination at this own
expense. An employe who is hired directly into
this training n»nrogram and who falls to vass a
second examination conducted by._. another Staff
Officer, will forfeit all seniority rights and
have his service terminated. An employe who had
prior CSNWT continuous service before antering the
training nrogram and who fails to ovass a second
examination conducted by another Staff Officer,
will revert to his former vosition.

When an emnlove is notified to attend a training
class at a location other than Marshalltown, Iowa,
he will be notified of the form of transvortation
to be used in going to and from the city where
training is performed, subject to the followino:

(a) Method of transportation will he authorized
. in advance, ané will be at company expense.

(b) If commercial transportation is used, the
employe will be reimbursed the cost thereof.
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(c) If an employe uses his automobile, the pre-
vailingfnileage'ellowance will be paid.

(d) If the employe is authorized to use free com-
pany transportation, such transportation will
be furnished by the carrier. If the Company
makes arrangements for meals and/or lodqging,
no additional expense for these items will he
reimbursed.

Employes will be allowed 8 hours at straight time
rate at the specified rate of pay for each calen-
der day that formal training referred to in Item 3
is in session. Normal working Thours in
Communicatione Department will be observed, exceot
for home study.

It is contemplated the first three segments of
trainina will be at the Marshalltown
Communications shop. The fourth segment of
training will Dbe primarilv be at a division
location in order that the trainee will secure
additional - experience under field conditions
before fully qualified as Communication Equipment
Installer Blectricians

Upon satisfactory completion of the four-period
Fraining program the trainee will be given a sen-
iority date as an Equipment Installer Electrician
retroactive to the date he entered this training
program, unless he already had a lineman's senior-
ity date. _

The rates of pay effective at the date of confirm- -

ation of this memorandum agreement, and subject to
general wage adjustments in the future, will be as
follows:

PIRST SIX MONTHS = = = = = = = = $6.91 per hour
SECOND SIX MONTHS = = = = = = = $7.22 per hour
TRIRD SIX MONTHS = = = = = = - - $7.49 per hour
FOURTH SIX MONTHS~ = = = = = = - $7.75 per hour
BQUIPMENT INSTALLER

ELECTRICIARN - - = = = - = ="$8.13 Pper hoazt

‘Bxisting employees assigned to this program who

may have had higher hourly rates of ovay than one

or more of the above rates will bhe paid at the
higher rates.
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13.

This memorandum agreement becomes part of the current
electricians' agreement with the C&NWT and is effective
December 1, 1977. Signed at Chicago, 1Illinois, this lst day of

Communication Department Eguipment Installer
Blectrician Trainees who have completed the first
three segments of training indicated above will be
required to place themselves on the first avail-
able permanent or temporary equipment installer
electrician vacancy for which no applications from
bonafide equipment installer electricians are
received. Pailure to do so will place the trainee
under the provisions of Item 8 of this agreement,
i.e., either forfeit his seniority rights and have
his service terminated or revert to the vposition
occupied before entering the training program.

December, 1977.

FOR THE INTERNATIONAL BROTHER-

HOOD OF FELECTRICAL WORKERS: : TRANSPORATION COMPANY:

neta

LR-31-3

X vestber

POR THE CHICAGO AND NORTH YESTERN

alrman ﬁf?yf( rec of Labor Relations

(Non-Operating)
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APPENDIX 'p

MEMORANDUM OF AGREEMENT

BE TWEEN
THE CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY

AND
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS
COVERING
FOUR DAY WORK WEEK

It is agreed between the parties that in lieu of the 8-hour, 5-day work week

presently in
commun1cat1ons

effect, the following will govern for electricians in all
line crews working under the direction of a leader lineman during

the period each year when daylight sav1ngs time is in effect (generally from the

last Sunday in

April to the last Sunday in October):

A1l communication line crews working under the direction of a leader
linemen will be placed under a work week consisting of four 10-hour

work dayé

To any wg
to 8 hour
prevailin
Thursday

It is fur
actually

except for those weeks which include a holiday.

rk week which comprehends a holiday, the work day will revert
s, With payment for 8 hours on the holiday in accordance with
g rules. If a holiday falls on Monday, the preceding
will be the governing work day preceding the holiday.

ther understood that during weekends when these crews are not
on duty, there will be no away-from-home expenses paid.

Signed at Chicago Il1linois this 6th day of January, 1981.

THE INTERNATIONAL BROTHERHOOD OF FOR THE CHICAGO AND NORTH WESTERN

ELECTRICAL WORKERS: TRANSPORTATION COMPANY:
/s/ J. L. Webber /s/ R. F. Kiley
General Chairman Director of Labor Relations
(Non-Operating)
1r/p15-8
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MEMORANDUM AGREEMENT BETWEEN THE CHICAGO AND NORTH
WESTERN RAILWAY COiPANY AND THE INTERNATYONAL
BROTHERHOOD OF ELECTRICAL WORKERS PROVIDING FOR THE
EXTENSION OF THE AGREEMENT EFFECTIVE JULY 1, 1921 '
AS AMENDED JANUARY 1, 1925 AND REPRINTED JANUARY 1,
1953 INSOFAR AS LINEMEN-ELECTRICIANS ARE CONCERNED

TO THAT PART OF THE CHICAGO AND NORTH WESTERN RAIL-
WAY COMPANY COMPRISING THE FORMER CHICAGO, ST. PAUL, -
MINNEAPOLIS AND OMAHA RAILWAY COMPANY

® % k% & & ® ® ® & &

It is agreed that effective January 1, 1961 the agreement between the
Chicago and North Western Railway Company and System Federation No., 12
insofar as it pertains to and covers linemen-electricians represented
by the International Brotherhood of Electrical Workers is concerned is -
extended to apply on that part of the Chicago and North Western Railway
Company comprising the former Chicago, St. Paul, Minneapolis and Omaha
Railway Company, subject to the following conditions:

l. The seniority districts of the former CStPM&O District and
the Western District of the C&NW will be consolidated into
one seniority district to be known as the "Western District”.

2. Employes presently carried on rosters for the former CStPM&O

District and the Western District will retain seniority date
heretofore established in either of the two districts and will be
_given a seniority date of 1-1-61 in the balance of the new
Western Seniority District, Accordingly employes on the roster
as of the effective date of this agreement will be given two
seniority dates; i.e., their original seniority date in their.
original seniority district and a seniority date of 1-1-61 in
the balance of the new Western Seniority District. 8Seniority
roster in accordance with the provisions of .this Item 2 is hereto
attached as Addendum *A", A separate seniority roster will be
compiled and maintained for electridan helpers and helper appren-v
tices in the consolidated Western Seniority District. Copy of
"this seniority roster is hereto attached as Addendum "B",

3. New employes hired subsequent to the effective date of thil
agreement will be given one seniority date and will hawn
leniority over the entire district,
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4. The seniority date shown under "former Western District"”

- for employes listed on Addendum “"A®" will govern concerning
vacancies or positions established on the territory comprising
the former Western District of the C&NW. The seniority date
indicated under "former CStPM&O district™ will govern insofar
as vacancies [or positions established on the territory com-
prising the former CStPM&O railway. If a position includes
territory from both former districts, pole line mileage shall
determine which seniority date will govern.

5. The consolidation of the two seniority districts into one

will not result in any employes securing displacement rights;
i.e., employes will remain on the position now held or in a fur-
loughed status until such time as on basis of their seniority they
are called to service or are able to secure a bulletined position.

6. The names of employes presently holding seniority as groundmen

on the Twin Cities Division will be dovetailed on the new
seniority roster with name:s of employes holding seniority as
electrician helpers.

7. The memorandum agreement effective June 1, 1954 covering the

employment of electrician helper apprentices in the Communica-
tions Department and any other memorandum agreements or under-
standings applicable to lineman-electricians will be applicable to
employes covered by this memorandum agreement.

8. The agreement between the former Chicago, St. Paul, Minneapolis
and Omahe Railway Company and System Federation No. 75 insofar
as it pertains to and covers linemen-electricians represented by -

the International Brotherhood of Electrical Workers is cancelled.

rhis memorandum agreement is effective January l, 1961 and ehall continue
Ln effect until changed or modified under provisions of the Railway Labor
Act, as amended.

*OR THE INTERNATIONAL FOR THE CHICAGO AND NORTH
BROTHERHOOD OF ELECTRICAL WESTERN RAILWAY COMPANY
nomxs: g :

/d/%/ - ). e -. § 2 s /42;\;_

3éréral Chairman,Representing __~ Director of Personnel
employes -0of the C&NW and former
-S8tPM&O Railway Companies

“hicago, Illinois .
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MEMORANDUM OF AGREEMENT BETWEEN THE CHICAGO AND

NORTH WESTERN RAILWAY COMPANY AND THE INTERNATIONAL

BROTHERHOOD OF ELECTRICAL WORKERS PROVIDING FOR

CONSOLIDATION OF THE EASTERN AND WESTERN SENIORITY

ROSTERS FOR IBEW PERSONNEL OF THE COMMUNICATIONS
DEPARTMENT.

¢ & ¢ & & @

It is agreed that effective July 1, 1970 the Eastern and Western Dis-
trict seniority rosters for IBEW personnel of the Communications
Department will be consolidated.

Employes presently holding seniority in the Eastern District will be
given a seniority date of 7-1-70 on the Western District, including the
former CStPM&O, the former MaStL and the former CGW Districts. Con—
versely, employes holding seniority in any one of the four districts
‘mentioned, i.e., Western, former CStPMs&O, former M&StL and former CGY
Districts, will be given a seniority date of 7-1-70 on the Eastern
District.

New employes hired subsequent to July 1, 1970 will be given one
- seniority date and will have seniority over the entire district.

The seniority date shown under "former Eastern District" for employes
listed on Addendum "A" will govern concerning vacancies or positions
established on the territory comprising the fcrmer Eastern District of
the C&NW. The seniority date under "former Western District” for em-
ployes listed on Addendum "A" will govern concerning vacancies or
positiona established on the territory comprising the former Western
District of the C&WW. The seniority date indicated under “former
CStPM&O District" will govern insofar as vacancies or positions estab-
lished on the territory comprising the former CStPM&O Railway. The
seniority date shown under "former MsStL District® will govern con=
cerning vacancies or positions established on the territory comprising
the former M&StL Railway. The seniority date shown under “Former CGW
District" will govern concerning vacancies or positions established
on the territory comprising the former CGW Railway. If a position in-
cludes territory from more than one of the five former districts, the
greater percentage of pole line mileage at the time bulletined shall
determine which seniority date will govern.

This consolidzation of the seniority districts will not result in any

employe securing displacement rights; i.e., employes will remain on the
position now held, or if in a furloughed status, until such time as on
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basis of their seniority they are called to servit‘e or are able to’
secure a bulletined position.

Memorandum agreements or understandings applicable to Communications
Department eJTectrical workers will be applicable to employes covered
by this memorandum agreement.

This memrandmn agreement is effective July 1, 1970 and shall continue
in effect until changed or mdif:.ed under provisions of the Railway
Labor Act, aa anended.

Signed at Chiicago, Illinois this Zdi day of ¥ ’ ‘7e» 1970.
”~

| | .

FOR THE -INTERNATIONAL BROTHERPDOD FOR THE CHICAGO AND NORTH
oF ELECTRICAL WORKERS : WESTERN RAILWAY COMPANY:
//M/‘ 0 Bpnes
al Chai.rman Direc$Or 65 Labor Relations
(Non-Operating)
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MEMORANDUM AGREEMENT

BETWEEN THE CHICAGO AND NORTH WESTERN RATILWAY COMPANY
AND
THE INTERNATIONAL BROTHERHOOD OF ELECTRICAL HORKERS
PROVIDING FOR

THE EXTENSION OF THE AGREEMENT EFFECTIVE JuLy 1, 1921

. AS AMENDED

JANUARY 1, 1925, AND REPRINTED
JANUARY 1, 1953, INSOFAR
AS LINEMEN-ELECTRICIANS ARE CONCERNED TO THAT PART OF
THE CHICAGO AND NORTH WESTERN RAILWAY COMPANY :
COMPRISING THE FORMER MINNEAPOLIS AND ST. LOUIS RAILWAY COMPANY

It is agreed that effective October 1, 1965, the Agreement between the Chicago and
North Western Railway Company and System Federation No. 12 insofar as it pertains to
and covers linemen-electricians represented by the International Brotherhood of
Electrical Workers is concerned is extended to apply on that part of the Chicago and
North Western Railway Company comprising the former Minneapolis and St. Louis
Railway Company, subject to the following conditions:

1. The seniority districts of the former M&StL District and the Western Dis-
trict of the C&NW will be consolidated into one seniority district to be known as
the "Western District"”.

2. Employes presently carried on rosters for the former M&StL District and
the Western District (as consolidated by the Agreement of-January 1, 1961), will re-
tain seniority date(s) heretofore established in either of the two districts - and
will be given a seniority date of January 1, 1965, in the balance of the new Western
Seniority District. Accordingly, former M&StL employes on the roster as of the
effective date of this Agreement will have two seniority dates; i.e., their original
seniority date in their original seniority district, and a sen1or1ty date of January
1, 1965, in the balance of the new Western Seniority District. Western District em-
ployes on the roster as of the effective date of this Agreement will have three
senfority dates; i.e., they will retain seniority dates heretofore established in
the two subdivisions and will be given a seniority date of January 1, 1965, in the
balance of the new Western Seniority District. Seniority roster in accordance with
- the provisions of this Item 2 is hereto attached as Addendum “A%.
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3. New employes hired subsequent to the effective date of this Agreement will

be given one seniority date and will have seniority over the entire district.

4. The seniority date shown under "former Western District" for employes
listed on Addenqum “A" will govern concerning vacancies or positions established on
the territory cpmpr1s1ng the former Western District of the C&NW. The sen1or1ty
date indicated under "former CStPM&0 District" will govern insofar as vacancies or
positions estab]1shed on the territory comprising the former CStPM&0 Railway. The
seniority date shown under "“former M&StL District™ will .govern concerning vacancies
or positions esgabllshed on the territory comprising the former M&StL Railway. If a
position lncludes territory for more than one of the three former districts, the
greater percentage of pole line mileage shall determine which seniority date will

govern.

5. The consolidation of the two seniority districts into one will not result
in any employeﬂ securing displacement rights; i.e., employes will remain on the
position now held or in a furloughed status until such time as on basis of their
seniority they are called to service or are able to secure a bulletined position,

6. The quorandum Agreement effective June 1, 1954 covering the employment of
electrician helper apprentices in the Commun1cat1ons Department and any other memo-
randum agreements or understandings applicable to linemen-electricians w11] be

applicable to edployes covered by this Memorandum Agreement.
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7. The Agreement between .the former Minneapolis and St. Louis Railway Company
and System Federation No. 66 insofar as it pertains to and covers linemen-electri-
cians represented by the International Brotherhood of Electrical Workers is cancel-
led. However, letter agreement of April 14, 1959, covering positions of communica-
tions equipment repairmen is preserved and made a part of this Memorandum Agreement
as Addendum "B" hereto. 4

This Memorandum Agreement is effective October 1, 1965, and shall continue in effect
until changed or modified under provisions of the Railway Labor Act, as amended.

FOR THE INTERNATIONAL BROTHERHOOD FOR THE CHICAGO AND NORTH WESTERN
OF ELECTRICAL WORKERS: TRANSPORTATION COMPANY: -
/s/ J. L. Webber /s/ T. M. Van Patten

General Chairman, Representing Director of Personnel

employes of the C&NW and former
M&StL Railway Companies

Chicago, Illinois
September 22, 1965

File 69-M-7-2 ‘
C&NW Crafts Agmt. Appendix

1r/pl-9(11)
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MORANDUM OF AGREEMENT BETWEEN THE CHICAGO AND NORTH
WESTERN RAILWAY COMPANY AND THE INTERNATIONAL BROTHER-
BOOD OF ELECTRICAL WORKERS PROVIDING FOR THE EXTENSION
OF THE AGREEMENT EFFECTIVE JULY 1, 1921 AS AMENDED
JANUARY 1, 1925 AND REPRINTED JANUARY 1, 1953 INSOFAR
AS COMMUNICATIONS DEPARTMENT ELECTRICAL WORKERS ARE
CONCBRNED TO THAT PART OF THE CHICAGO AND NORTH WESTERN
RAIDWAY COMPANY COMPRISING THE FORMER CHICAGO GREAT
WESTERN RAILWAY COMPANY

* * * * * *

It is agreed that effective Pebruary 1, 1969 the agreement ketween

the Chicago and North Western Railway Company and System Fed=xation
No. 12, insofar as it pertains to and covers Communications Cepart-
ment electricaﬂ workers represented by the International Brctherhood
of Electrical Yorkers is concerned, is extended to apply on that part
of the Chzcago‘and North Western Railway Company comprising the former
Chicago Great Yestern Railway Company, subject to the following
conditions:

I. The seniority district of the former CGW, now known as the

M1ssour1 Division, the roster for which is made a part of this
agreement as Addendum "A", will be consolidated into the existing
seniority districts of the C&NW.

II. A. Employe% presently carried on the roster for the Missouri
Diviaioq, except W. A. Simon, and the roster for the Western
District (as cqnsolidated by the agreement of September 22, 1%65)
will be consolidated into one seniority district to_be known as the -
"Western Distrﬂct" All such employes will retain seniority date(s)
heretofore established in either of the two districts and will be
given a eenlqrity date of February 1, 1969 in the balance of the new
Vestern Senior%ty District. Accordingly, former CGW employes on the
roster as of the effective date of this agreement will have two
seniority dateé, i.e.; their original seniority date in their origi-
nal seniority d1str1ct, and a seniority date of February 1, 1969 in
the balance of the new Western Seniority District. Western District
employes on the roster as of the effective date of this acreement
will have four‘seniorzty dates; i.e.; they will retain seniority dates
heretofore establlshed in the three subdivisions and will be given
a seniority date of February 1, 1969 in the balance of the new Western
Seniority D1stq1ct. Seniority roster in accordance with the pro-

visions of this item is hereto attached as Addendum "B".

B. New employes hired subsequent to the effective date of this

agreemeqt will be given one seniority date and will have
seniority over‘tbe entire district.
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C. The seniority date shown under "former Western District" for
employes listed on Addendum “B" will govern concerning

vacancies or positions established on the territory comprising the
forwer Western District of the C&NW. The seniority date indicated
under “former CStPM&O District” will govern insofar as vacancies or
positions established on the territory comprising the former CStPM&O
-Railway. The seniority date shown under “former M&StL District" will
govarn concerning vacancies or positions established on the territory
comprising the former M&StL Railway. The seniority date shown under
“"former CGW District" will govern concerning vacancies or positions
established on the territory comprising the former CGW Railway. If
a position includes territory from more than one of the four former
districts, the greater percentage of pole line mileage at the time
bulletined shall determine which seniority date will govern.

III. A. W. A. Simon, vho is presently carried on the roster for the

Missouri Division and is employed at Sycamore, Illinois, will
be placed on the roster for the Eastern District, attached as
Addendum "C", and will be given a seniority date of February 1, 196€9.
This employe will have preferential rights to former CGW positions
on the Western District in accordance with his Missouri Division
linemen's seniority date of October 15, 1964.

B. If W. A. Simon vacates the former CGW position at Sycamore,
Illinois for any reason under applicable rules and places
himself on a former CGW job on the Western District, his established
seniority date on the Eastern District will be terminated. Upon the -

effective date of such transfer his retained Missouri Division
seniority date will be shown on the subdivision of his original
district on the Western District roster and he will be given a new -
date on the balance of the new Western District roster established
in Article-II hereof.

C. In the event the former CGW position at Sycamore, Illinois is
: vacated and is not applied for and filled by a Western Distric%t .
former CGW employe in exercise of his prior rights seniority, the
Sycamore job will cease to be identified as a former CGW job.

Iv. This consolidation of the seniority districts will not result

in any employes securing displacement rights; i.e., employes
will remain on the position now held or in a furloughed status until
such time as on basis of their seniority they are called to service
or are able to secure a bulletined position.
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V. Attacheq for information purposes, identified as Addendum “D“;
is the Western District electrician helper, helper apprentice
and linemen trJinee roster effective February 1, 1969. ‘

VI. The eligibility of former Midwest Communications Company em-
ployes shown on Addendum "A" for vacation will be based on

their original Entry into service dates with the former CGY or the

Midwest Communications Company. These individuals and the dates

applicable are listed as follows:

Name ' Date
J. C. Olson 11-16-37
A. C. Geske 1- 3-53
- J. C. Crawford 9- 1-53
D. L. Hanken ' ‘ 4- 1-54
J. F. Heitter 9- 1-61
DF E. Corcoraa _ ' 5-25-64
VII. Memorande agreements or understandings applicable to Com- 'ME'
municatiPns Department electrical workers will be applicable -
to employes covered by this memorandum agreement.
Viii. The agre?ment between the former Chicago Great Westetn Railway
Company and the Federated Crafts, insofar as it pertains to
and covers Communications Department electrical workers represented
by the International Brotherhood of Electrical ™orkers, is cancelled.
This memorandum‘agreement is effective February 1, 1969 and shall
cointinue in eff?ct until chanced or modified under provisions of the
Railway Labor Act, as amended. ‘ -
Signed at Chicago, Illinois this /?Zé, day of ’7’{;- :'.-4;;, l96¢.
‘ .
FOR THE Iﬂ’l‘ERNA'IJ‘IONAL FOR THE CHICAGO AND NORTH
BROTHERHOOD OF ELECTRICA WESTERN RAILWAY COMPANY:
WORKERS : : : ‘
.f ; , } ‘/ N l/ / . ) ‘j’
b L wlehln W | Flernor
£neral Chairman, Representing Director/of Labor Relations ) :
empioyes of the |C&N'’ and former (Non-Operating) - o g )’

CG” Railway Companies

File 75-30-4
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APPENDIX "R"

REQUEST FOR WAIVER OF FORMAL INVESTIGATION

» 19

Mr.

Division Manager

Location

Dear Sir:

I hereby confirm my verbal request that formal investigation or hearing be waiv-

ed on the following charge for which I have been instructed to appear for
investigation:

I understand, agree to and accept assessment of the following to be placed on my
personal record: (Show discipline assessed if none, mark "none").

Employee Under Charge

Occupation
Address
Déte:
REQUEST GRANTED: WITNESSED:
Division Manager Representative

Date: DATE:




TO EMPLOYEES

The' foll
accordance wi

BULLETIN

(Advertising New Position or Vacancy)

Place

Date

Bulletin No.
Seniority Dist.

CONCERNED:

owing position is hereby advertised for applications or bids in
th Rule 20 of the Agreement. Applications or bids shall be submit-

ted in dup11cate to the undersigned, (and a copy sent to the Local Chairman)

where they wi

LOCATION
NUMBER AND TI
RATE OF PAY
CLASSIFICATIO
HOURS OF ASSI

DAYS OF ASSIG

DAYS OF REST

MEAL PERIOD A
NEW POSITION
VACATED BY

REASON VACATE
APPROXIMATE D

11 be received up to 12:00 noon

(Date)

TLE OF POSITION

N OF POSITION (5, 6, or 7 days)
GNMENT
NMENT through

SSIGNMENT
OR VACANCY

L
URATION

DESCRIPTION OF DUTIES

{Signed) (Name of Official) (Title)
cc: To General and Local Chairmen
Posted at

‘..
p™ hiom

(Location) (Date) (Time)




!

BULLETIN

(Assigning New Position or Vacancy)

Place

Date

Bulletin No.
Seniority Dist.

TO EMPLOYEES CONCERNED:

The following position which was advertised under BULLETIN NO.
dated .

LOCATION
NUMBER AND TITLE OF POSITION
HAS BEEN AWARDED TO:

Whose former position was at

(Numberf, (Title)

(Location)

- (Name of Official)

(Title)

cc: To General and Local Chaimmen

Posted at:

(Location) " (Date) = (Time)



(Name of Official)

I hereby make

APPLICATION FOR BULLETINED POSITION

Date 19

application under Rule 20 for the following position covered by

advertisement |bulletin number dated .
(Job [Number) (Title) (Rate) (Location)
Seniority
Rank Seniority
Signed: Number Date 19
Position now occupied by applicant:
(Number) (Title) (Rate) (Location)
A. M.
Application received by Date Time P.M,
(Name)

cc: Local Chairman

116
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BULLETIN

(Abolishing Positions)

TO EMPLOYEES CONCERNED:

Position Occupied By

Number and Title Rate
Location js abolished
Account

Effective with termination of assignment on

Place

Date

Bulletin No.
Seniority Dist.

(Date)

‘(Name of Official)

cc: Local Chairman
General Chairman

Posted at

(Title)

(Location) (Date)

117
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REQUEST FOR TRANSFER

Date A 19

(Officelr In Charge)

This is to be considered as notice under the provisions of Rule 20(a) or (b)
(please specify either by circling one) of the Agreement of my desire to
exercise seniority at

(Location)

effective 19 .

Signed

Name -

Address

cc: Local Chairman
General Chairman




FORM US-5 CANWT Form 1339

CHICAGO AND NORTH WESTERN TRANSPORTATION COMPANY

(Office of)

Date

Location

Department

General Chairman

Name of Organization

Statement of employees subject to the Union Shop Agreement effective January 1,
1953 entering or terminating service during the month of 19 ,
in seniority district

.

(No. or Title)

Employees Entering Service

Date Entered
or Returned . Basis
‘Name Title Location to Service of Return

Employees Leaving Service

~ Termination
Date of
Employment
Name Title Location Status Reason

(Name of Officer)

cc: Division Chairman
Local Chairman



TO EMPLOYEES CONCERNED:

This wil
employees will
their name:

cc: To Genera

Posted at

BULLETIN

(Force Reduction)

1 and Local Chairmen

Place
Date

Bulletin No.

serve as five (5) working days notice that the following
be 1aid off at the close of their shift on dates shown following

(Location) (Date) (Time)
Seniority
Name Date
(Name of Official)
(Title)
: ¢¢: Local Chairmen
General Chairman
Posted at: S :
(Location) (Date) (Time)

120
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INDEX

SUBJECT:

Absorbing Overtime

Agreement - Furnishing Copies
Apprentice Agreement
Assignment of Work

Attending Court, Inquest, etc.

Basic Day

Bereavement Leave
Blue Flag Protection
Bulletining Positions

Change in Hours of Assignment-
Changing Shifts or Rest Days
Claims, Time Limit on
Communications Department Rules

Discipline
Distribution of Overtime
Duly Accredited Representatives

Electricians

Communications Department
- Engineering Department
Helper's Work
Differential

- Qualifications

- Work
Emergency Road Work
Employee Representatives - Conferences
Employee Information

Force Reduction
Forms, Standard

Grievances

-121-

12
16
30
13
24



INDEX

SUBJECT:

Health and|Welfare
Holidays

Inspection|Road Work

Jurisdiction
Jury Duty

Leadmen
Leave of Apsence
Long and Faithful Service

Meal Period
Mechanic-in-Charge Agreement
Materiais, | Tools - Furnished by Company

-‘0ff-Track Vehicle Accident Benefits
0vert1me (See Penalty Rates)
- Absorbing
- DlstrIbut1on of _

Pay Days

Payment of Pena]ty Time - Time and One-Half
- Double Time

Personal Iunny

Personal Leave

Physical Exam1nat1ons

Posting Not1ces

Preservat1on of Rates

Private Aufomob1les, Use of

Promotion

-122-

PAGE

24,

24
45

27

32

17
12
20
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INDEX

SUBJECT:

Rates - Penalty
- Preservation
Recall of Forces
Repair Track Switches - Locked
Representatives, Duly Accredited
- Employee
Rosters, Seniority

Exercise of
Exercise of After Promotion
Establishment of
Limits
Rosters _
September 25, 1964 Agreement
Service Letter
Service, Long and Faithful
Standard Forms
Starting Time

- Two Shifts

- Three Shifts
Supplemental Sickness Benefits

Seniority

Temporary Transfers to Outlying Points
Time Limit on Claims

Tools

Transfer

Transportation

Union Shop Agreement

Vacations - National Agreement
- Relief

Work Week
Working Conditions

~-123-

PAGE

24,

23,

33
84
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CH_ICAGO AND

TRANSPORTATION COMPANY

October 10, 1985

- LABOR RELATIONS
DEPARTMENT

DIRECT DIAL NUMBER

Mr. Ellis Johnson

General Chairman - IBEW
6315-1/2 W. Grand Avenue
Chicago, I1linois 60639

Dear Mr. Johnson:

It is agreed that employees represented by the IBEW receiving ‘any of the benefits
and/or protections provided in any employee protection agreement, Federal
statutes, Interstate Commerce Commission arrangement or condition in any month or
portion thereof, shall remain in good standing with the IBEW and are subject to
the provisions of the Union Shop Agreement in effect on the Chicago and North

" Western Railroad in the same manner as any other employee regularly assigned in

Carrier's service.

Such employees will be notified by the C&NW and furnished a copy of this
Agreement .

Yours truly,

/s/ Paul A. Lundberg

Assistant Vice President -
Labor Relations
(Operating)

k1rl-51(11)

ONE NORTH WESTERN CENTER / CHICAGO, ILLINOIS 60606



UNION PACIFIC RAILROAD COMPANY

DAN MORESETTE 1416 Dodge Street

1 Di 1 Room 332
Director-Labor Relations
General Director Omaha, Nebraska 68179

PACITIC (402) 271-3073

March 25, 2004
File 230-43

Mr. Vic Janecek

General Chairman IBEW
620 North Custer

North Platte, NE 69101

Dear Sir:

This letter is to confirm our conference of March 25, 2004, in which we discussed
Rule 13 — Seniority — Establishment of contained in the Agreement dated December 1,
1985, between the Chicago and North Western Transportation Company and the
International Brotherhood of Electrical Workers. During our discussion, it was agreed
that Rule 13 is hereby revised and amended to read as follows:

(a)  Applicants for Employment — An applicant for employment will be required to fill
out and execute the Carrier's application forms, and pass required physical and
visual examinations, and furnish proper reference as to previous experience and
ability to perform the class of work for which application is made. If application is
not disapproved within ninety (90) working days from commencement of service,
the application will be considered as having been approved, unless it is found
that false information (such information being of a nature which would have
prevented the Carrier from hiring) has been given, in which event applicant will
not be dismissed without an investigation. Information pertaining to an
employee’s previous work experience and pertinent to qualification as a
journeyman will be furnished to the Local Chairman.

(b) Seniority between two or more employees employed on the same date on the
same seniority roster will be determined first by service date with the Carrier and
if service dates are equal, by the last four (4) digits of their social security
numbers, the lowest number being ranked first.

(c) Ninety (90) days service shall be proof of competency and when so established,
seniority rights will begin from date employed.

(d)  Seniority of employees shall be confined to the craft, class and seniority district
or point at which employed.

This agreement.will supersede existing provisions of the Schedule Agreement
dated December 1, 1985. This agreement is effective March 25, 2004, and will remain



in effect until cancelled or amended pursuant to the prowsuons of the Railway Labor Act,
as amended.

Yours truly,

IBEW Rule 13 amendment 3-25-04
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MEMORANDUM OF AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY
And The
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS .

sk
b
sk
ok
st

In conjunction W1th various other rule changes made by
the parties by agreements entered into this date, it is agreed that
Rules 18, 19, 34, 38 and Rule 43 of the Schedule of Rules Agreement
effective November 1, 1976, as amended, insofar as such rules are
applicable to employes represented by ﬁhe Intern;tiOnal Brotherhood

~of Electrical Workers are hereby revised and amended to read as

follows:

Rule 18. When new jobs are created or vacancies occur
in the respective crafts, the oldest employes in point
of service shall, if sufficient ability is shown by fair
trial, be given preference in filling such new jobs or
any vacancies that may be desirable to them.

All vacancies or new jobs created will be bulletined.
Bulletins must be posted forty bulletin hours before
vacancies are filled permanently. Employes desiring to
avail themselves of this rule will make application to
the official in charge and a copy of the application
will be delivered direct to the local chairman. Appli-
cations will be reviewed by local supervision and the
‘local craft chairman and the assignment of the success-
ful applicant will be made by bulletln in a format
similar to Appendix "18" hereto.

An employe exercising his seniority rights under this
rule will do so without expense to the Carrier; he will
lose his right to the job he left; and if after a fair
trial he fails to qualify for the new position, he will
have to take whatever position may be open in his craft.
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A foreman who is demoted due to reduction in force or
abolishment of position shall have the right to exercise

‘his seniority on any position occupied by junior mechanics

at the point where he holds seniority. However, if a
foreman is demoted for cause, failure to qualify or
voluntarily gives up position, he can only exercise his
seniority on position occupied by the junior mechanic at
the point he holds seniority.

Employes absent on account of sickness, suspension
from service, or leave of absence, will have the right
to displace junior employes from positions bid during
such absence provided applications are made within
forty bulletin hours after returning to work.

Employes accepting positions as foreman, or employes
assigned to special duties, shall, subject to the Memo-
randum of Agreement effective June 1, 1981, retain their
seniority as mechanics at shop, enginehouse, or yard

‘where they last held seniority rights.

Rule 19. Mechanics in service will be considered for
promotion to positions of foreman.

"Rule 34. Foremanship--Filling Temporarily. Should a

mechanic be assigned temporarily to fill the position
of a foreman, he will get the foreman's rate.

‘Rule 38. No journeyman mechanic or regular helper who

has been in the service of the railroad ninety (90)
working days shall be dismissed for incompetency, and
except as provided in Rule 43, neither shall an employe
be discharged for any cause without first be1ng given an
investigation.

Rule 43. (a) Applicants for employment may be requlred

to take physical examination at the expense of the Carrier
to determine the fitness of the applicant to reasonably
perform the service required in his craft or class. They
will also be required to make a statement indicating the
necessary years of experience in their respective craft,
as well as the name and local address of their last
employer.

(b) The applications of new employes entering
the service in the craft or class will be approved or
rejected within ninety (90) working days. Employment of
new employes may be terminated without formal investigation
by disapproval of application within ninety (90) working
days after the applicant begins work. When applicant is
not notified to the contrary within the time stated, it
will be understood that the application is approved, but

)
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this clause shall not operate to prevent the removal from
service of such applicant under the provisions of Rule 37,
if subsequent to the expiration of ninety (90) working
days it shall be proven that the information given in

the application is false, provided such action is taken

by the Company within two (2) years from the date the
employe enters the service.

This agreement will supersede existing provisions of the

‘Schedule Agreement effective November 1, 1976, and rulings which

may be in conflict therewith.

This agreement is effective June 1, 1981, and will remain

in effect until cancelled or amended pursuant to the provisions of

the Railway Labor Act, as amended. E

Signéd at Omaha, Nebraska, this 5th day of March, 1981.

FOR THE
UNION PACIFIC RAILROAD COMPANY:

General Chairman, International Director Labor Relations-Non
Brotherhood of Electrical Workers Operating Crafts

FOR THE EMPLOYES:
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