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This Agreement governs the rates of pay, rules and
working conditions of machinists, boifermnkers,
blacksmiths, sheet metal workers, electrical workers,
carmen, thelr helpers and apprentices and other em-
ployes who perform the work specified in this agree-
ment in the Motive Power and Car DeEartments of the
Southern Pacific Company (Pacific Lines), and who
are tle;‘presented by System Federation No. 114, Rail-
way Employes’ Department, American Federation of
Labor, mechanical section thereof:

- Composed of:
1. International Asaociation of Machinists.

2. International Brotherhood of Boilermakers, Iron
Shop Builders and Helpers of America.

8. International Brotherhood of Blacksmiths, Drop
Forgers and Helpers.

4. Sheet Metal Workers’ International Association.
6. International Brotherhood of Electrical Workers.
6. Brotherhood Railway Carmen of America.

Effective April 16, 1942,



PREAMBLE

The obligation that rests upon the Manage-
ment to provide, and the Employes to render
honest, courteous and efficient service is recog-
nized.

A spirit of co-operation between the Employes
"and the Management is essential to safe and
efficient maintenance and operations, and both
parties agree to so conduct themselves, The
" responsibility for success rests equally with the
Employes and the Management.



GENERAL RULES

HOURS OF SERVICE—BASIS OF PAY

Rule 1. (a)—Eight (8) hours shall constitute a
day’s work, Except as otherwise provided in this
agreement, or as may hereafter be legally established,
all employes shall be paid on the hourly basis.

Establishment of a Short Work Week
Note

The expressions “positions” and “work”
refer to service, duties, or operations neces-
sary to be performed the specified number of
days per week, and not to the work week of
individual employes.

{b)—General. The carrier will establish, effective
September 1, 1949, for all employes, subject to the
provisions of this agreement, a work week of 40 hours,
consisting of five days of eight hours each, with two
congecutive days off in each seven; the work weeks
may be staggered in accordance with the carrier’s
operational requirements; so far as practicable the
days off shall be Saturday and Sunday. The foregoing
work week rule is subject to the provisions of this
agreement which follow: '

(c)—Five-day Poaitions. On positions the duties of
which can reasonably be met in five (5) days, the days
off will be Saturday and Sunday.

(d)—S8ix-day Positions. Where the nature of the
work is such that employes will be needed six (6) days
each week, the rest days will be either Saturday and
Sunday or Sunday and Monday.

(e)—Seven-day Positions. On positions which have
been filled seven (7 days per week any two (2) con-
secutive days may be the rest days with the pre-
sumption in favor of Saturday and Sunday.

(f)—Regular Relief Assignments. All possible
regular relief assignments with five (5) days of work
and two (2) consecutive rest days will be established
to do the work necessary on rest days of assignments
in six or seven-day service or combinations thereof,
or to perform relief work on certain days and such
types of other work on other days as may be assigned
under individual agreements.
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Assignments for regular rellef positions may on
different days include different starting times, duties
and work locations for employes of the same class in
the same seniority district, provided they take the
starting time, duties and work locations of the em-
ploye or em ioyea whom they are relieving, Relief
employes will take the rate of the regular employe
they are assigned to relieve.

(g)—Deviation from Monday-Friday Week. If in
positions or work extending over a period of five (5
days per weeck, an operational problem arises whic
the carrier contends cannot be met under the pro-
visions of paragraph (c), sbove, and requires that
some of such employes work Tuesday to Saturday
instead of Monday to Fridn{, and the employes con-
tend the contrary, and if the parties fail to agree
thereon, then if the carrier nevertheless puts such
assignments into effect, the diaﬁute may be processed
a8 & grievance or claim under the rules agreements.

(h)—~Nonconsecutive Rest Days. The typical work
weck is to be one with two (2) consecutive days off,
and it is the carrier’s obligation to grant this. There-
fore, when an operating problem is met which may
affect the consecutiveness of the rest days of positions
or assignments covered by paragraphs (d), (e) and
(), the following procedure shall be used:

(1) All possible regular relief positions shall be
ea;ablished pursusnt to paragraph (f) of this
rule.

{2) Possible use of rest days other than Saturday
and Sunday, by agreement or in accordance
with other provisions of this agreement.

{8) Efforts will be made by the parties to agree on

the accumulation of rest time and the granting
of longer consecutive rest periods.

(4) Other sujtable or fmticable plans which may
be suggested by either of the parties shall be
considered and efforts made to come to an
agreement thereon.

(B) If the foregoing does not solve the problem,
then some of the relief men may be given non-
consecutive rest days,

(8) If after all the foregoing has been done there
still remains service which can only be per-
formed by requiring employes to work in ex-
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cess of five (5) days per week, the number of
regular u:ignmenta necessary to avoid this
g;ay b’; made -with two (2) nonconsecutive
ys off.

" (1) The least desirable solution of the problem
would be to work some regular employes on
the sixth or seventh days at overtime rates
and thus withhold work from additional relief
men.

"~ (8) If the parties are in disagreement over the
necessity of splitting the rest days on any such
assignments, the carrier may nevertheless put

- the assignmenta {nto effect subject to the right
of employes to process the dispute as a griev-
ance or claim under the rules agreements, and
in such proceedings the burden will be on the
carrier to prove that its operational require-

- ments would be impaired if it did not split the
rest days in guestion and that this could be
avoided only g working certain employes in
excesns of five (5) days per week.

(1)—Beginning of Work Week. The term “work
week” for regularly assigned employes shall mean a
week be g on the first day on which the assign-
ment i{s bulletined to work. '

(J)—Bulletin Rule. Existing assignments reduced
to s five day basis under this a ment shall not be
considered new joba under bulletin rules and employes
will not be permitted to exercise displacement priv-
ileges as a result of such reductions. However, em-
ployes will be notified of their assigned rest days by
the posting of notices or otherwise.

(k) To the extent furloughed men may be utilized
under applicable agreements or practices, their days
off n not be consecutive; however, lf they take
the assignment of a regular employe they will have
as t{elr days off the regular days off of that assign-
men

The inclusion of the xrovlslonn of Article II, Section
1(h) of the Chicago ement of March 18, 1949,
a8 herein set forth, shall be without prejudice to the
determination of whether or not furloughed employes
may be utilized under the existing agreements or
practices,
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1) Except to the extent that the coverage of exist-
lng(r Luaranteen was extended to certain employes
covered by Article II, Section 1(e) of the March 19,
1949 Agreement, the adoption of the “shorter work
week” rule in Article II, Section 1, of that agreement
did not create a guarantee of any number of hours
or days of work. :

1t is understood and agreed that the adoption of
this provision is without prejudice to the position of
either party hereto regarding the question of whether
or not the current agreement provides a guarantee
of any number of hours or days of work.

(Revised effective September 1, 1949). -

SHIFTS—STARTING TIME

Rule 2. The number of shifts and the starting time
of each shift at any point, shall be arranged by
ment between local officers and employes’ Local Com-
mittee, based on joint check of actual service require-
ments, subject to approval or change by Management
and General Committee, in the meantime such local
agreement shall apply.

MEAL PERIOD -

Rale 8. (a) The time and length of the meal period
(not to exceed 80 minutes on second shift where only
two shifts are employed), shall be subject to
ment and within the limits of the fifth hour; where
three shifts are employed, the meal period shall be
twenty (20) minutes without loss of time.

(b) Employes required to work during all, or any
rm of the meal period, shall receive pay for the
ength of the meal period re(fululgeuken at point
employed, at straight time and will be allowed neces-
sary time to procure meal (not to exceed thirty (30)
minutes), without loss of time. This does not apply
to employes who are allowed twenty (20) minutes for "

meal under paragraph (a) of this rule,

See Page 87.

Note: At major shops, when necessary to utilize
certain shop machinery and other like facil-
ities to be used in the making or repairing
of certain parts or materials, by agreement
three (8) shifts may be assigned to such



operations and employes so assigned on the
first, second and third shifts will be allowed
the twenty (20) minute meal period, as spe-
cified in paragraph (a), without extending

;uch provision to the balance of the shop
orces,

Such positions may be assigned on three
(8) shifts only by agreement between the
local officer in charge and employes local
committee, based on {olnt check of actual
service requirements indicating such need
subject to approval or change by the Genera
Oti‘hcers of Management and General Com-
mittee.

" MEAL PERIOD ALLOWANCE

Rule 4. Employes shall not be required to work
more than two (2) hours continuous with and after
their regular working T(eriod. without being gemitted
to go to meals; time taken for meals, up to thirty (30)
minutes, will not terminate the continuous service
period and will be paid for.

OVERTIME—CONTINUOUS WORK

Rule 8. (a) Except as otherwise provided in these
rules, for continuous work after regular working
hours, employes will be paid time and one-half on the
actual minute basis, with 8 minimum of one (1) hour
for any such work performed.

. (b) Provisions in existing rules which relate to the
e;yment of daily overtime ahall remain unchanged.

ork in excess of forty (40) straight time hours in
any work week shall be paid for at one and one-half
times the basic straight time rate except where auch
work is performed by an employe due to moving from
one assignment to another, or where daya off are heing
accumulated,

(¢} Employes working more than five (5) days in
a work week shall be paid one and one-half times the
basic straight time rate for work on the sixth and
seventh days of their work weeks except where such
work is performed by an employe due to moving from
one assignment to another or where days off are being
accumulated.

(d) There shall be no overtime on overtime; neither
shall overtime hours paid for, other than hours not in
excess of eight (8) paid for at overtime rates on
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holidays or for changing shifts, be utilixed in com.
puting the forty (40) hours per week, not shall time
paid for in the nature of arbitraries or special allow-
ances, such as attending court, deadheading, travel
time, etc., be utilized for this purpose, except when
such payments apply during assigned working hours
in lieu of pay for such hours, or where such time ia
now included under existing rules in computations
leading to overtime. oo

{Revised effective September 1, 1849),
REST DAYS AND HOLIDAY WORK

Rule 6. (a) Work performed by hourly rated em-
ﬁloyea on their rest days and the following legal

olidays, viz.: New Year's Day, Washington's Birth.
day, Decoration Day, Fourth of July, Labor Day,
Thanksgiving Day, and Christmas, (provided when
any of the above holida{’a fall on Sunday, the day
observed by the State, Nation or by proclamation,
shall be considered a holiday), shall be paid for at the
rate of time and one-half.

(b) Except as otherwise provided for in this algree-
ment employes required to work on their assigned
rest day will be allowed a minimum of four (4) hours
for two (2) hours and forty (40) minutes work or
less, and thereafter at the overtime rate,

(c) Existing provisions that punitive rates will be
paid for Sunday as such are eliminated. The elimi-
nation of such }:mvinions does not contemplate the
reinstatement of work on Sunday which can be dis-
pensed with. On the other hand, a rigid sdherence
to the precise pattern that may be in effect imme-
diately prior to September 1, 1949, with regard to the
amount of Sunday work that may be necessary is not
required. Changes in amount or nature of traffic or
business and seasonal fluctuations must be taken into
account, This is not to be taken to mean, however,
that types of work which have not been needed on
BSundays will hereafter be assigned on Sunday. The
intent is to recognize that the number of people on
necessary Sunday work may change. (See Article II.
Agreement of August 21, 1954). '

(Revised effective September 1, 1949).
OVERTIME—AFTER 16 HOURS

Rule 7. Except a8 otherwise provided in these rules,
all overtime beyond sixteen hours of work in any

7



twenty-four hour perlod,.computed from the start-
ing time of employe’s regular shift, shall be paid for
at rate of double time.

EQUALIZING OVERTIME WORK

Rule 8. When is becomes necessary for employes to
work overtime, they shall not be laid off during reg-
ular working hours to equalize the time. Record
will be kept of overtime worked and men called with
the purpose in view of distributing overtime equally.
Shop committees will be furnished a semi-monthly
names of employes and such overtime worked. Over-
time will be divided as nearly equal as possible, be-
tween qualified employes in their class,

(Revised effective September 1, 1949),

COMPLETION OF HOLIDAY SHIFTS

Rule 9. Employes regularly assigned to work on
holidays, or those called to take the place of such
employes, will be allowed to complete the balance of
the day unless released at their own request. Those
who are called will be advised as soon as possible
after vacancies become known.

(Revised effective September 1, 1949).

REPORTING AND NOT USED

Rule 10. Employes required to report for work and
reporting, but not used, will be paid a minimum of
four (4) ‘:ourl at straight time rate.

REPORTING AND USED -

Rule 11. (a) Except as provided in paragraph (b)
of this rule, employes required to report for work,
who report and work, before or after their regular
work period, will be allowed a minimum of four (4
hours for two (2) hours and forty (40) minutes wor
or less, and thereafter at the overtime rate up to
the starting time of their regular work period, and
will be required to do only such work as originally
called for, or other emergency work which may have
developed after they were called, which ecannot be
performed by the regular force in time to avoid delays
to train movement.

{b) Employes required to report for work, who
report and begin work not more than one (1) hour



in advance of their regular working hours, will be
paid at the rate of time and one-half up to the starting
time of their regular work period with a minimum
allowance of one (1) hour. i

CHANGING SHIFTS

Ruale 12. Employes changed from one shift to an-
other, will be paid overtime rates for the first shift
of each change. Employes working two shifts or more
on a new shift, shall be considered tranaferred. This
will not apply when shifts are changed in the exer-
cise of seniority or to employes changing shifts inci-
dent to fulfilling regular relief assignments, or when
'shi!tls ;{a exchanged at the request of the employes
nvolv

(Reviged effective September 1, 1949).

EMERGENCY ROAD WORK

Rule 18. An employe rmn]nly assigned to work at
a shop, engine house, repair track or inspection point,
when called for emergency road work away from such
::mp engine house, repair track or inspection point,

be paid (exclusive of meal period when taken),
from the time ordered to leave home station until
return, for all time worked in accordance with the
practice at home station at straight time rate for
straight time hours and overtime rate for overtime
hours, except that for time waiting or traveling the
overtime rate will not exceed time and one-half. If
required to leave home station during overtime hours,
employe will be allowed one hour preparatory time at
straight time rate.

If, during the time on road, employe is relieved from
duty and permitted to go to for five (b) or more
hours, such relief will not be paid for; provided that
in no case shall he be paid for a total of less than
eight (8) hours each calendar day when such
service prevents the employe from working his reg-
ular hours at home station. When meals and lodging
are not provided by the Company, actual necessary
expenses will be allowed. Employea will be called as
nearly as possible one (1) hour ore leaving time
and on their return will deliver tools, on Company
time, at point designated.

TEMPORARY VACANCIES—OUTLYING POINTS
Rule 14. Regularly assigned employes sent out to
9



temporarily fill vacancies at an outlying point or shop,
or sent out on s temporary transfer to an outlying
point or shop, will be paid continuous time from time
ordered to leave home point, to time of reporting at
point to which sent, straight time rates to be paid for
straight time hours at home station and overtime
rates for overtime hours at home station whether
waiting or traveling. If required to leave home sta-
tion during overtime hours, employe will be allowed
one hour preparatory time, at straight time rate.

If on arrival at the outlying point or shop there is
an opportunity to go to bed outside their regular
bulletined hours at home point for five (5) or more
hours before starting work, time will not be allowed
for such hours.

While at such outside point, they will be paid
straight time and overtime in accordance with the
bulletin hours at that ﬁoint, and will be guaranteed
not less than eight (8) hours for each day.

. Work at home point, waiting, traveling time and
work at outlying point on the same day, under this
rule, will be combined in determining when overtime
commences.

Where meals and lodging are not provided by the
Company actual expenses will be allowed.

On the return trip to home point, straight time for
straight time hours and overtime for overtime hours
in accordance with practice at home station, will be
allowed up to the time of arrival at home point.

RELIEF OUTFIT SERVICE

Rale 15. Relief outfit service outside of yard limit
boards at home point, will be paid for at the rate of
time and one-half for all time whether working, wait-
ing or traveling, Wﬁmﬁ.ﬂﬂgﬂ until return to home
point and released by foreman; except, if relieved
from duty and permitted to go to bed for a period of
five (6) or more hours, time for such hours will not
be allowed, %rovided, however, that in no case will
an employe be allowed less than the equivalent of
eight (8) hours at straight time rate, for each calen-
dar day when such relief outfit service prevents the
employe from working his regular hours at home
station. When meals and lodging are not provided by
tllnle Ct()meany, actual necessary expenses will be
allowe
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ASSIGNED ROAD WORK—HOURLY BASIS

]

Rule 16. Employes regularly assigned to road work
and paid on hourly basis, whose tour of duty is regular
and who generally leave and return to home station
each day of assignment, (a boarding car to be con-
sidered a home station), will be allowed continuous
time, from starting time of assignment at home sta-
tion to the time of return to home station, exclusive
of meal periods, whether working, waiting or travel-
ing, as follows:

Straight time for assigned hours ard overtime for
overtime hours while working; straight time for all
time waiting and traveling. 'fhere shall be a regu-
larity of starting time, preferable between 6:00 A.M.
and 8:00 A.M., consistent with train service. When
two or more shifts are worked the starting time will
be regulated accordingly.

When held out over night, if relieved from duty and
permitted to fo to bed for five (5) hours or more, the
will not be allowed pay for such hours, but under suc
circumstances when meals and lodging are not pro-
vided by the Company, actual necessary expenses
will be allowed.

If employes are required to use boarding cars, the
Company will furnish sanitary cars and equip them
for cooking, heating and lodging; the present practice
of furnishing cooks and equipment maintaining and
operating the cars, shall be continued.

ASSIGNED ROAD WORK—MONTHLY BASIS

Rule 17. Effective September 1, 1949, monthly rated
employes shall have their work week reduced one day
per week and the hours comprehended in their rates
redu:id by eight hours per week or 84% hours per
mon

Such employes shall be assigned one regular rest
day per week, Sunday if possible, and if worked on
their assigned reat day will be compensated under
the provisions of Rule 8. Ordinary maintenance or
construction work not heretofore required on Sunda
will not be required on the sixth day of the work wee
or on holidays.

The monthly rates payable to such employes
effective September 1, 1849 shall be the rates in effect
August 31, 1949 reduced by $2.48 per month.
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

This has reference to our recent discussion concerning the Company's desire to
establish a classification of monthly-rated Electrician-Road for employees you represent
in maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRRY); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW).

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician-
Road, at the Carrier's discretion, subject to the following conditions:

(1)

(2)

(4)

®)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be
assigned one rest day per week, Sunday if possible. Rules applicable to
other employees of the same craft or class shall apply to service on such
assigned rest day.

To determine the straight time hourly rate, divide the monthly rate by 213.
Except as herein after provided, no overtime is allowed for time worked in
excess of eight (8) hours per day; on the other hand no time is to be
deducted unless the employee lays off of his own accord.

An Electrician-Road may be used, when at home point, to perform work
covered by classification of work for electricians.

Where meals and lodging are not furnished by the railroad or when the
service requirements make the purchase of meals and lodging necessary
while away from home point, employees will be paid actual and necessary
expenses.

If it is found that this rule does not produce adequate compensation by
reason of the occupants thereof being required to work excessive hours, the
salary may be taken up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives
not required on Sunday will not be required on the sixth day of the workweek.

Employees paid under this rule who are required to work on holidays, except
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours;
if required to work more than two (2) hours, a maximum of four (4) hours will
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be aliowed. Employees performing services on the day after Thanksgiving
Day shall receive eight (8) hours’ pay at the equivalent straight time rate.
The employee’s availability on the day after Thanksgiving Day will be on the
same basis as if the employee was on an assigned rest day. (The
compensation afforded employees on the day after Thanksgiving Day is
pursuant to Article IV of the December 11, 1981 National Agreement and is
not to be construed as a duplicate payment.)

(8) Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications.

(9)  The monthly rate for this position will be $4,844.82, effective February 1,
2007. This monthly rate reflects compensation for any and all skill or other
differentials and COLA’s in effect as of the date of this Agreement.

(10) Electrician-Road will be covered by the Collective Bargaining Agreement
covering the headquarters where the position is regularly assigned. It is
recognized that employees assigned to Electrician-Road positions may be
utilized on any territory covered in the first paragraph of this Agreement
without the Company being subject to claims for utilizing the employee on a
property identified in such paragraph other than the property covered by the
Collective Bargaining Agreement goverring where the Electrician-Road is
headquartered. It is further understood that the work performed by
employees assigned to such positions will not provide a basis for the
Organization to acquire an exclusive right to such work performed away from
home point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.
Signed this day February 1, 2007.

FOR THE: FOR THE:
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD

o Pt ——

GENERAL DIRECTOR LABOR RLNS
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

This has reference to our recent discussion concerning the Company’s desire to
establish a classification of monthly-rated Electrician-Road for employees you represent
in maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRRY); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW).

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician-
Road, at the Carrier's discretion, subject to the following conditions:

(1

(2)

)

(4)

)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be
assigned one rest day per week, Sunday if possible. Rules applicable to
other employees of the same craft or class shall apply to service on such
assigned rest day.

To determine the straight time hourly rate, divide the monthly rate by 213.
Except as herein after provided, no overtime is allowed for time worked in
excess of eight (8) hours per day; on the other hand no time is to be
deducted unless the employee lays off of his own accord.

An Electrician-Road may be used, when at home point, to perform work
covered by classification of work for electricians.

Where meals and lodging are not furnished by the railroad or when the
service requirements make the purchase of meals and lodging necessary

while away from home point, employees will be paid actual and necessary
expenses.

If it is found that this rule does not produce adequate compensation by
reason of the occupants thereof being required to work excessive hours, the
salary may be taken up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives
not required on Sunday will not be required on the sixth day of the workweek.

Ernployees paid under this rule who are required to work on holidays, except
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours;
if required to work more than two (2) hours, a maximum of four (4) hours will




~3

(8)

(9)

(10)

be allowed. Employees performing services on the day after Thanksgiving
Day shall receive eight (8) hours’ pay at the equivalent straight time rate.
The employee’s availability on the day after Thanksgiving Day will be on the
same basis as if the employee was on an assigned rest day. (The
compensation afforded employees on the day after Thanksgiving Day is
pursuant to Article IV of the December 11, 1981 National Agreement and is
not to be construed as a duplicate payment.)

Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications.

The monthly rate for this position will be $4,844.82, effective February 1,
2007. This monthly rate reflects compensation for any and all skill or other
differentials and COLA's in effect as of the date of this Agreement.

Electrician-Road will be covered by the Collective Bargaining Agreement
covering the headquarters where the position is regularly assigned. It is
recognized that employees assigned to Electrician-Road positions may be
utilized on any territory covered in the first paragraph of this Agreement
without the Company being subject to claims for utilizing the employee on a
property identified in such paragraph other than the property covered by the
Collective Bargaining Agreement governing where the Electrician-Road is
headquartered. It is further understood that the work performed by
employees assigned to such positions will not provide a basis for the

Organization to acquire an exclusive right to such work performed away from
home point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.

Signed this day February 1, 2007.

FOR THE: FOR THE:
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD
OF ELECTRICAL WORKERS
) A Dar—

HAIRMAN;1BEW | GENERAL DIRECTOR LABOR RLNS
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Andrea Gansen
General Director

i

August 27, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreement dated February 1, 2007, establishing
monthly-rated Electrician-Road positions to provide certain servicing, inspecting,
repairing, and maintenance to locomotives.

The Carrier intends to establish up to three (3) such monthly rated positions at
Memphis, Tennessee. For those positions, the following conditions are understood and

agreed to between the parties, in addition to the Letter Agreement dated February 1,
2007:

1. The positions established pursuant to this Agreement shall be filled first by ~
qualified electricians currently working at North Little Rock, Arkansas. In the
event no electricians from North Litle Rock bid on such positions, then the
positions may be filled by qualified electricians from the balance of the system.

2. Electricians bidding and assigned to Memphis will continue to retain and accrue
seniority at the home point from which transferred. Such electricians may not
return to the point from which transferred unless they are no longer able to hold
Electrician-Road position at the outlying location assigned. At such time they
shall be allowed to exercise seniority upon returning to the home point. When
senionty is exercised to the home point, the electrician will relinquish any rights to
the above outlying point to which assigned.

3. Qualified electricians at the home points shall not be permitted to displace electricians
assigned to Memphiis unless they are no longer able to hold a position at home point
location. It is further understood, that if no bids are received on positions identified above,
electricians from their home point will not be force assigned to the monthly rated
Electrician Road positions established pursuant to this Agreement.

4, Electricians assigned to Memphis will not establish nor accrue seniority at the above

point, nor will they lose any seniority at the home point from which transferred.

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE 68179  ph. (402) 544-3073
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5. Electricians assigned to the Electrician-Road positions at Memphis will be allowed
reasonable actual and necessary expenses for meals and lodging for the first fifteen (15)
calendar days subsequent to their assignment, commencing on the date the electrician
is released from the home point. This will not supersede the February 1, 2007
Agreement allowing for expenses while away from the point of their assignment.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. It is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(At

AGREED:
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UNION Andrea Gansen
PACIFIC se

I I I I I General Director

August 30, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Bivd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreements we have reached establishing
monthly-rated Electrician-Road positions headquartered at various outlying points.
Consistent with prior similar agreements, we have also agreed that should an electrician
be assigned to one of such positions for one calendar year and the operations require
the electrician to remain at that location, the parties will meet upon request to discuss the
handling of such electrician’s seniority.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. it is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(hedtprr—

AGREED:

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE 68179 ph. (402) 544-3073
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Andrea Gansen
General Director

| ]

August 27, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreement dated February 1, 2007, establishing
monthly-rated Electrician-Road positions to provide certain servicing, inspecting,
repairing, and maintenance to locomotives.

The Carrier intends to establish up to three (3) such monthly rated positions at
Memphis, Tennessee. For those positions, the following conditions are understood and

agreed to between the parties, in addition to the Letter Agreement dated February 1,
2007:

1. The positions established pursuant to this Agreement shall be filled first by
qualified electricians currently working at North Litle Rock, Arkansas. In the
event no electricians from North Little Rock bid on such positions, then the
positions may be filled by qualified electricians from the balance of the system.

2. Electricians bidding and assigned to Memphis will continue to retain and accrue
seniority at the home point from which transferred. Such electricians may not
return to the point from which transferred unless they are no longer able to hold
Electrician-Road position at the outlying location assigned. At such time they
shall be allowed to exercise seniority upon returning to the home point. When
seniority is exercised to the home point, the electrician will relinquish any rights to
the above outlying point to which assigned.

3. Qualified electricians at the home points shall not be permitted to displace electricians
assigned to Memphis unless they are no longer able to hold a position at home point
location. lt is further understood, that if no bids are received on positions identified above,
electricians from their home point will not be force assigned to the monthly rated
Electrician Road positions established pursuant to this Agreement.

4, Electricians assigned to Memphis will not establish nor accrue seniority at the above

point, nor will they lose any seniority at the home point from which transferred.

UNION PACIFICRAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE68179  ph. (402) 544-3073
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UNION Andr
prdon, ea Gansen

| I I I ll General Director

August 30, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreements we have reached establishing
monthly-rated Electrician-Road positions headquartered at various outlying points.
Consistent with prior similar agreements, we have also agreed that should an electrician
be assigned to one of such positions for one calendar year and the operations require
the electrician to remain at that location, the parties will meet upon request to discuss the
handling of such electrician’s seniority.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. It is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(hedishps—

AGREED:

UNION PACIFICRAILROAD 1400 Douglas Street  STOPO0710  Omazha, NE 68179 ph. (402) 544-3073



The straight time hourly rate for such employes
shall be determined by dividing the monthlg rate by
the number of hours comprehended in such rate in
effect on and after September 1, 1949,

Future wage adjustments, so long as such rates
remain in effect on such basis, shall be made on the
basis of the hours comprehended in the rate in effect
on and after September 1, 1949. .

. No overtime will be allowed for time worked in
excens of eight hours per day; no time will be deducted
unless the employe lays off of his own accord.

The regularly assigned road men under the pro-
visions of this rule may be used, when at home point,
to perform shop work of their respective crafts as a
part of thelr regular assignments,

‘When meals and lodgings are not furnished by the
Company, or when the service requirements make
the purchase of meals and lodging necessary, whila
away from home point, employes will be allowed
actual necessary expenses.

If it is found that this rule does not produce
adequate compensation for certain of these positions
by reason of the occupant thereof being required to
work excessive hours, the compensation for these
positions may be taken up for adjustment.

Note: Effective September 1, 1949, the reduction
in hours of assi ents indicated above maﬁ
be stated as follows: 24334 hours per mont
(2020 hours per year) will comprehend
2083% hours per month. (Effective May 1,
1964, assignments under this rule will com-

rehend 211 hours per month, See Article
1, Section 2(b), agreement of August 21,
1954).
t as specifically provided above, the rules
applicable to September 1, 1949 to the employes cov-
ered by this rule shall continue without change.

(Revised effective September 1, 1949).

FILLING HIGHER AND LOWER RATED
‘ POSITIONS
Rule 18. An employe required to fill the place of

another employe receiving a higher rate of pay, or
to perform work paying a higher rate than his own,

12



will be allowed the higher rate on following basis:

(1st) If working one hour or less at the higher
rate, will be allowed one hour at that rate.

(2nd) Over one hour and not exceeding four hours,
will be allowed the higher rate on a minute basls,

(8rd) Over four hours, will be allowed the higher
rate for the day.

If required to fill temporarily the place of another
e:;ploye receiving & lower rate, his rate will not be
chan

BULLETINS—NEW JOBS AND VACANCIES

Rule 19, (a) New jobs and temporary or g:rmn-
nent vacancles ng in regular lljoba will be bul-
letined for seven (7) days (except if known to be of
less than th (30) days’ durstion). Applications
must be made in writing to official in charge, a copy
to be given local chairman by applicant. Senior em-
ploys making application will be assigned and will
(except as provided for in Paragnﬁh (b) of this rule)
lose his right to the job he left. I after a fair trial
he fails to q\ullf(: e will take whatever position
may be open in his craft and class, and next senior
applicant will be assigned and given om’)ortunit{ to
qualify. If no bids are received, the junior qualified
employe may be assigned in cooperation with the
local committee.

(b) A regular employe ‘?n!rln temporary posi.
tion will, upon the expiration of such temfo
assignment, return to his former position if it stlil
exists (unless occupied by senior employe under the
provision of Rule 29(e). If his former position does
not exist or has been occupied by senior employe as -
indicated above he may displace & junior employe.

(c) An employe exercising senlority under this
rule will do so without expense to the pany.

( d? An employe absent on account of sickness, sus-
pension or leave of absence, will, upon returning to
service, have the right to return to his former posi-
tion, if it atill exists (unless occupied by senior em-
ploye under the provisions of Rule 29(e), or displace
a junior employe from position that has been bid in
during such absence; if former position does not exist
or is occupied by senfor employe as indicated above, he
may place himself in accordance with his seniority

13



provided application is made within five (5) days
after returning to work.

(e) In filling new jobs and vacancles, recognition
must be given to the responsibility of maintaining
efficient service. After assignment, if the gualifica-
tions of an employe to perform the work is question-
able, the local officer, local committee and employe
concerned will confer and endeavor to impartiaily
compose the question without prejudice to the em-
ploye before invoking Rules 38 or 39.

Note. The exercising of seniority to displace junior
employes, which practice is usually termed
“Bumping and Rolling,"” will not be per-
mitted, except as per paragraphs (b) and
g) of this rule and paragraph (e) of Rule

(Revised effective November 1, 1944).
See page 88. .
Rule 20 deleted, effective November 1, 1844,

" PROMOTION TO FOREMEN

Rule 21. Mechanics in service will be considered
for promotion to positions of foremen. When pro-
motions to positions of gang foremen {(foremen who
supervise » specific craft) are made, qualified men
from the respective crafts will have preference in
promotion,

- Employes accepting positions as foremen or gang
foremen, or men assigned to special duties outside
the scope of this Agreement, shall retain their
seniority {n their craft and/or class, at the point
where held at time of promotion, except when elimi-
nated from the service for cause.

Note: It is the policy of the Company to promote its
own employes, except when competent men
cannot be found in the ranks, or will not
accept such new positions or vacancies,

.. See page 109.

EMPLOYES PERMANENTLY TRANSFERRED

Rule 22. Except as provided in Rules 21 and 23, of
this Agreement, employes tranaferred from one point
to another will, after thirty (30) days, lose their
acnjority at the point they left, and their seniority at

14



the point to which transferred will b‘gln on date pay
starts; seniority to govern in making transfer. Em-
ployes will not be compelled to accept a permanent
transfer to another point.

EMPLOYES TEMPORARILY TRANSFERRED

Rule 23. If additional men are needed in excess of
those available under Rule 29(d), qualified men at
other points, who are laid off will, in accordance with
their senjority, be permitted to work in the class and
craft at the nearest point where additional men are
needed, subject to return to home point, when noti-
fied, with seniority unimpaired. Such transfer to be
made without expense to the Company, except that
such employes will be furnished free transportation,

LEAYE OF ABSENCE

Rule 24, 1f requirements of the service will germlt,
employes will, on request, be granted leave of absence,
not exceeding ninety (80) days, with privilege of
renewal. An employe abaent on leave, who engages
in other employment, will lose his seniority, unless
other provisions are made by the proper omclals and
committee representing his craft.

Denial of a reasonable amount of leave (service
ermitting), or failure to promptly handle request
or leave, account sickness or & business matter of

importance to the employe, is an improper practice
and may be handled as unjust treatment, under this
Agreement.

ABSENCE FROM WORK
Rule 25. (a) An employe detained from work ac-
count sickness or for other cause, shall notify his
foreman as early as possible. When returning to work
he shall give the foreman in charge sufficient notice
't(x at le::ist 8 hours) so that proper arrangements may
e made.

(‘13 If an employe is unavoidably kept from work,
he will not be unjustly discriminated against.

FAITHFUL SERVICE
Rale 26. Employes who have given long and faithful
service in the employ of the Company and who have
become unable to handle heavy work to advantage,
will be ﬁiven preference of such light work in their
line as they are able to handle.

15



. ATTENDING COURT

Raule 27. Emg»loé:a required to attend court as
witnesses for the Company, will be compensated at
straight time rate of me for actual time in court
attendance and/or held for court attendance, except
when held at home station on rest days and holidays.
-The maximum allowance on any day to be eight (8)
hours at straight time rate. If held for court atten-
dance as a witness, at other than home station on rest
days and holidays, shall be allowed eight (8) hours
at straight time rate for each of those days held.

If this allowance does not equal what the emﬁloye’s
earnings at home station would have been if he had
not been used as a witness and/or held for court
attendance, the difference will be made up.

Furloughed employes used at other than home sta-
tion as witnesses for the Company and/or held for
court attendance, will be guaranteed eight (8) hours
at straight time rate for each day so used or held.

Employes will be allowed actual necessary expenses
under the application of this rule. .

mileage and/or court fee accruing to the em-

ploye will be assigned to the Company.

(Revised effective September 1, 1949).

PAYING OFF EMPLOYES

Rule 28. ( a) Employes will be paid off during thelr
regular working hours, semi-monthly, except when
State laws provide a different aying-off condition.
Where there is a shortage equal to one day’s pay or
more in the pay of an emploEe, a voucher will be
issued to cover the uhortafe. mployes leaving the
service of the Comrany will be furnished with a time
voucher covering all time due within twenty-four (24)
hours where pay certificates are issued and as soon
as possible at other points.

(b) If regular payday falls on Sunday or a holiday,
and/or if shops are to be initially closed on a regular
payday, employes will be paid on the preceding day.

(¢) During inclement weather provisions will be
made, where buildings are available, to pay employes
under shelter.

REDUCTION AND RESTORATION OF FORCES

Rule 29. (a) In reducing forces, each point, shop,
department or subdivision thereof shall be considered
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separately and reduction will be neeomx’ﬂlhod re-
ducing forces. Employes will be laid off in .ecognco
with their seniority, except that the senior employe
of the class cepable of doing the work shall be retained
in service. Employes retained in the service will take
the rate of the job to which they are assigned.,

(b) When forces are reduced, the ratio of appren-
tices will be maintained in relative proportion to
mechanics of the respective crafts where apprentices
are employed. o .

(c) Five (5) days’ notice will be given employes
affected before re({\:ction is made and lista will be
furnished the Committee.

(See Article VI, Agreement of August 21, 1854)

(d) When restoring forces, employes will be called
back in accordance with their seniority, if qualified
and available, within a reasonable time and shall, if
possible, be returned to their former positions.

(e) When assignments are changed through the
operation of this rule, or through the abolition of jobs,
employes affected will be allowed to place themselves
in such jobs as their seniority and qualifications en-
title them to, but only such employes who are actuall
disturbed by re-arrangement of jobs caused throug
reduction in forces or abolition of jobs, will be per-
mitted to exercise seniority in this manner.

(Revised effective November 1, 1944),

WORKING WHILE SHOP CLOSED -

Rule 30, Employes required to work when shops
are closed down, due to breakdown in machinery,
floods, fires, and the like, will receive straight time
for regular hours, and overtime for overtime hours.

SENIORITY-—~WHEN BEGINS

Rule 31, Except as provided for in the note to this
rule, senlority in the class of a craft begins at the
time the employe’s pay starts. When two or more
employes of each class in a craft begin work at the
same time, their seniority rank shall be as of the time
application for employment is filled out, such time
to be recorded on application.

Note: Employes used temporarily as helpers of the
specific eraft, will not accumulate seniorl
a3 helpers in the eraft in which used until
regularly assigned as such.
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SENIORITY ROSTERS

Rule 32. Senifority of employes of each class in a
craft, shall be confined to the point where they are
employed. (Each General Shop, shall each be con-
sidered a separate point.) Seniority rosters shall be
maintained for each class of each craft, except as
hereinafter provided, viz:

arate seniority rosters will be maintained for
the following:

(a) Sheet Metal Workers
{b) Molders
Separate seniority rosters will be maintained for
the following:
(a) Electricians
(B) Electric Traveling Crane Operators
(¢) Attendants
Separate seniority rosters will be maintained for
the following:
_{an) Pattern Makers
(b) Upholsterers
(e¢) Painters
(d) Other Carmen
(e) Coach Cleaners

Senlority rosters will be revised as of July 1st, each
year, and posted in places accessible to employes
affected; list of additions, eliminations, and correc-
tions will be posted as of January lst each year.
Errors in any roster or list to which attention is called
within sixty (60) days from date of posting, will be
corrected. The General Chairman and the Local Com-
mittee will each be furnished three copies of such
rosters and lists, pertaining to their craft.

See page 89,

ASSIGNMENT OF WORK

Rule 33. (a) None but mechanics or apprentices
classified as such, shall do mechanics’ work as per
special rules of each craft, except foremen at points
where no mechanics are employed. This rule does not
prohibit foremen, in the exercise of their supervisory
duties, from performing mechanies’ work.,
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(b) At points where there is not sufficient york to
justify employing a mechanic of each craft, the me-
chanic or mechanica employed at such points will, so
far as capable, perform the work of any craft that
may be necessary. (See Article VII, Agreement of
August 21, 19564).

LEAD WORKMEN

Rale 34. (a) At shops—In small gangs a world;s
mechanic may be asasigned, to work with, take the ]
and direct the work of other members of a gang in
his eraft and on his class of work, For such service,
he will be allowed the differential of six (6) cents per
hour above the highest rate, paid any employe he so
directs but not less than six (6) cents per hour above
the highest rate applicable to the work performed by
the gang or himself.

(b) At roundhouses and train Jndo—l"or small
goups of employes a lea working mechanic may

assigned to work with, take the lead and direct the
work of other members of the group; while so serving
he will not perform the work of any craft other than
his own. For such service, he will be allowed a differ-
ential rate of six (6) cents per hour above the highest
paid employe he so directs but not leas than six (6)
cents per hour above the highest rate applicable to
the work performed by the gang or himself.

(Revised effective September 1, 1949).
OXY-ACETYLENE — ELECTRIC WELDING AND
CUTTING

Rule 35. (s) Mechanica and their apprentices of
the respective erafts shall operate oxy-acetylene cut-
ting torch and pantograph machines in performing
the work of their respective crafts. When oxy-acety-
lene or other welding and cutting processes are used,
each craft shall perform the work which was gener-
ally recognized as work belonging to that craft prior
to the introduction of such processes. It is understood
that, the provisions of this paragraph do not super-
sede Paragraphs (b) and (c) of this rule.

(b) In emergency, welders and cutters of any eraft
may be used to take care of the work.

(¢) This rule does not apply to the use of the cut-
ting torch when engaged in relief outfit service, scrap-
ping equipment and machinery and cutting up secrap.
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SCRAPPING ENGINES, CARS, ETC.

Rule 36. Hel will cut up scrap. Bcera of
locomotives emem boilm.ptonks, cars ﬂﬁ..
:thinery will be done by helpers under the direction

& m C.

The work described in this rule includes the o -
tion of the ecutting torch. Carmen’s helpers be
used in connection with ears. For locomotives, en-

es, boilers, tanks and machinery, the work will

performed by helpers of the respective crafts;
except that in scrapping locomotives, if onlf one
helper ia used, such helper may be either a machinist’s
helper, or a bollermaker’s helper.

FOREMAN-~-TEMPORARY RELIEF

- 'Rule 37. Employes used temporarily to relieve
Foremen will receive the Foreman’s rate of pay and
shall work the regular hours of the Foreman while
80 used.
GRIEVANCES

Rule 38. () An employe who considers himself
unjustly treated, or that this agreement as applicable
to his craft is not being properly applied, shall have
the risht to submit the facts informally to his fore-
man for adjustment and/or to the nearest duly
authorized local committee of his eraft. The duly
authorized local committes (of not to exceed three
(8) members of the craft), if they consider it juatified,
m':I submit the case informally to the foreman, gen-
eral foreman and/or the master mechanic (or from
foreman to general foreman and/or to shop superin-
tendent in General Shops).

(b) A claim or grievance may be presented in writ-
by the d authorized committee to the master
mechanic (to & superintendent in General Shops),
provided said written claim or grievance is presented
within sixty (60) days from the date of the occurrence
on which the claim or grievance is based. Should any
such claim or grievance be disallowed, the Carrier

shall, within sixty (60) days from the date same is

notify whoever filed the claim or grievance (the
employe or his representative), in writing, of the
reasons for such disallowance. I? not so notified, the
claim or grievance shall be allowed as presented, but
this shall not be considered as a precedent or waiver
of the contentions of the Carrier as to other similar
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claims or grievances. Any claim or grievance not
presented within sixty (6:3 days of the occurrence on
which based will be deemed to have been abandoned.

(¢c) If a claim or grievance which has been dis-
allowed under pnng?h (b) hereof is to be appealed,
such appeal must n writing and must be taken
within » (80) days from receipt of notice of dis-
allowance, and the representative of the Carrier shall
be notified in writing within that time of the rejection
of his decision, Fu.lﬁnc to comply with this provision,
the matter shall be considered closed, but this shall not
be considered as a precedent or waiver of the conten-
tions of the employes as to other similar claims or
grievances. It is understood, however, that the parties
may, by agreement, at any stage of the handling of a
claim or grievance on the property, extend the sixty
(60) ds J}eriod for either a decision or appeal, up to
and including the highest officer of the Carrier desig-
nated for that purpose.

{d) If decision as provided for in paragraph (b),
is unsatisfactory, the general chairman of the craft,
may appesl the case to such higher officials of the
Company as are designated to hear appeals and in
the order designated by the Company, to the highest
officer so designated by the Company; the time limits
provided for in paragraph (b) to be observed for each
appeal and each decision, unless the time is extended
by mutual agreement.

(e) The requirementa outlined in paragraphs (b)
and (¢) pertaining to appeal by the employe and
decision by the Carrier, shail govern in appeals taken
to each succeeding officer, except in cases of ap
from the decision of the highest officer designated by
the Carrier to handle guch disputes, All claims or
grievances involved in a decision by the highest desig-
nated officer shall be barred unless within nine (9)
months from the date of said officer’s decision pro-
ceedings are instituted by the employe or his dul
authorized representative before the appropriate divi-
sion of the National Railroad Adjustment Board or
a system, group or regional board of adjustment, that
has been agrecd to by the parties hereto as provided
in Section 3 Second of the Railway Labor Act. It is
understood, however, that the parties may by agree-
ment in any particular case extend the nine (9)
months’ period herein referred to.

(f) A claim may be filed at myﬂmo!ormuﬂ?d
continuing violation of any agreement and all rights

21



of the claimant or claimants involved thereby shall,
under this rule, be fully protected by the filing of one
claim or grievance based thercon as long as such
alleged violation, if found to be such, continues, How-
ever, no monetary claim shall be allowed retroactively
for more than sixty (60) days ‘rrior to the filing
thereof. With respect to claims and grievances involv-
ing an employe held out of service in discipline cases,
the original notice of request for reinstatement with
pay for time lost shall be sufficient.

(g) This rule recognizes the right of representa-
tives of the Organizations, parties hereto, to file and
prosecute claims and grievances for and on behalf
of the employes they represent.

(h) Thia rule is not intended to deny the right of
the employes to use any other lawful action for the
settlement of claims or Trlmnces provided such
action is instituted within nine (8) months of the date
:ltn t\é:rgiechlon of the highest designated officer of

e “C

(i) This rule shall not apply to requests for
eniency.
' (J) Coxferences and tigations under this rule
; Wmm »::x‘:: where the employe Eolved is
during regular wor hours
{. mout loss of time to committeemaen, provltfed said
“committeemen are employed at the point where con-
ferences and investigation are conducted. If steno-
graphic report of conferences or investigation is
taken, the employe involved and the duly authorized
committes on request shall be furnished a copy.

Note: If the employe directly involved fails to do
80, this rule shall not be canstrued so as to
Lr;wnt the authorized local committee from

dling as s grievance any matter that they
may consider as an improper practice under
this A ment. Further, this rule will not
prohibit the officers of the Company and the
authorized committee representinﬁ the em-
ployes, from conferring informally and if

: posaibie disposing of grievances thereby.

' (Revised effective January 11, 1967).

DISCIPLINE—SUSPENSION—DISMISSAL

| ‘Rule 39. No employe shall be disciplined or dis-
missed without a fair hearing by the proper officer
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of the Company, 8 ionlnpnpormpudl:s
8 hearing 31:1.: smmmpt. shsll not be deemed
a violation of this rule. At s reasonable time prior:
to the hearing, such employe shall in writing, be
apprised of the precise charge against him, bog-lm
reasonable opportunity to secure the pregence of
‘pecessary witnesses, and shall have the right to' be’
represented as provided for in Rule 88. If it is found
that an emplo{e has been unjustly suspendad or dis-
missed from the service, such employe shall be rein-
stated with his seniority rights unimpaired, and com-
pensated for the wage loss, if any, resulting from said
suspension or dismissal. Stenographic report of hear-
ing will be taken if requested and employe’s repre-
sentative will be furnished with a copy.

ESTABLISHING COMPETENCY

Rule 40. An employe entering the service and re-
maining therein aixty (60) days, will thereby establish
competency.

COMMITTEEMEN

Rule 41. The Company will not discriminate againat
any Committeeman who ia delegated to represent em-
ployes covered by this Agreement, and for that
purpose will grant leave of absence and free trans-
rortation, when not contrary to State or National

aws or pass regulationa, .

APPRENTICES—QUALIFICATIONS

Rule ﬂ‘."sn) Ap%renﬂcu must be able to spea
read and write the English language and understan
at leant the first four rules of arithmetic. Applicants
for regular apprenticeship, shall be between 18 and
23 years of age, and if sccepted, shall serve eight (8)
periods of 130 service days each period.

(b) Helpers who have had not less than two con-
secutive years' experience as helpers of the eraft at
the point where employed at the time application for
.fprenticenhir is made, may become helper appren-
tices, When initially assigned as helper apprentices
they shall not be over 30 years of age.

(:J Positions of helper v.ip tices will be bulle-
tined on the respective division; assignments to be
made in accordance with seniority from qualified
applicants of the respective craft.

28



(d) In selecting helper apprentices, seniority (if
ecom t) will govern, selections to be made from
applicants for these positions and all selections will
be made in conjunction with the respective shop com-
‘mittee.

. (e) Helper spprentices shall serve six (8) perlods
of 180 service days each period, and shall be governed
by the same rules as apply to regular apprentices.

(Revised effective September 1, 1949).

APPRENTICES—INDENTURES

Rule 438. (a) ﬁprentim must be indentured and
shall be furnished with a duplicate of indenture by
the Company showing the actual amount of trainin
received on each class of worl:hwho will also furnis
every opportunity posasible for the apprentice to secure
a complete knowledge of the trade. Apprentices will
not be started at points where there are not adequate
facilitiea for learning the trade.

FORM OF INDENTURE
(Subject to requirements of National or State
Laws)

This will certify that
was employed as
spprenticed by the
‘at. 19

on ,
to serve eight (8) periods of 180 service days each
period, helper agprentice six (6) periods of 130
sexrvice daya each period.

' (Title of Officer in Charge)

SERVICE PERFORMED ON THE
FOLLOWING CLASSES OF WORK
DURING APPRENTICESHIP

This will certify that on , 19
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completed the course
of apprenticeship specified above and is entitled,

if employed by the ase
to the rates of pay and .

conditions of service of

(Title of Officer in Charge)

Note: The above form to be used for both regular
and helper apprentices

b) Include regular and helper npprehtlcu in con-
net(:tion with the classification of work of each craft.

The ratio of apprentices in their respective crafts
shall not be more than one (1) to every seven (7)
mechanics,

Fifty per cent of the a&)rentlcu of each craft may
consgist of helper apprentices, if available,

(¢) Two apprentices will not be worked together as
partners,

(d) In computing the number of apprentices that
may be employed in a trade on a Division the total
number of mechanics of the trade employed on the
Division will be considered.

(e) The distribution of ap(fmticen among shops
where general repairs are made on the Division, shall
be as nearly as possible in proportion to the mechanics
in the respective trades employed therein,

(f) If within the first service period of 130 days a
regular apprentice, or within the first 65 service days
a helper apprentice, shows no aptitude to learn the
trade, he will not be retained as an apprentice. Helper
apprentices and regular apprentices when drawn
from the rank of helpers, will retain aeniority as help-
ers during the respective 130 and/or 66 service days
provided for in this paragraph.

(g) An apprentice shall not be dismissed, or leave
the service of hias own accord, (except for just and
sufficient cause) before completing his apprenticeship.

(h) Apprentices shall not until the 1ast two service
periods of 130 days each of their apprenticeship, be
allowed to work on night shifts nor to work overtime,

(1) Apprentices shall not work on autogenous weld-
ing processes until they are in the last two service
periods of their apprenticeship.
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(}) If an apprentice is retained in the service as a
mechanie, upon completion of his apprenticeship, he
shall be paid not less than the rate established for
mechanics of his craft, and his seniority will be as
of the date his pay starts as a mechanic.

(k) Preference will be given to sons of employes
in the pelection of regular apprentices.

(Revised effective September 1, 1949).

APPLICANTS FOR EMPLOYMENT

" Rule 44. Applicants for emplorment may be re-
quired to take physical examination, at the expense
of the Company, to determine their fitness to perform
the service required in their craft or class. ey may
also be required to make a statement showing address
of relatives, necessary four years’ experience, and
name and address of last employer.

DRINKING WATER — HEATING — SANITATION

Rule 45. Sanitary drinking water and ice will be
furnished. Sanitary drinking fountains will be pro-
vided where neceasary. Pits and floors, lockers, toilets
and wash rooms will be kept in a clean, dry and sani-
tary condition. Shops, locker rcoms and wash rooms
will be lighted and heated, in the best manner possible,
consistent with the source of heat and lights available
at the point.

PERSONAL INJURIES

Rule 46. Employes injured while at work are re-
quired to make a detailed written report of the cir-
cumstances of the accident, as soon as they are able
to do so, after recelving medical attention. Proper
medical attention shall given at the earliest poa-
sible moment and employes shall be permit to
return to work as soon as they are able to do so, with-
out signing a release, pendi'n¥ final settlement of the
case. All claims for personal injuries shall be handled
with the Personal Injury Claim Department.

NOTICES—POSTING

Rule 47. A place will be provided inside all shops,
roundhouses, and in train yards, where proper notices
of interest to employes may be posteg by the com-
mittee, Permission to poat such notices will be ob-
tained from the officer in charge.
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TRANSPORTATION

Rule 48. (a) General Committees representing em-
ployes covered by this agreement, will be given the
same consideration in the issuance of transportation
as is granted general committees representing em-
ployes in other branches of the service.,

(b) Employes covered by this Agreement and those
dependent upon them for support, will be given the
same consideration in the issuance of transportation
as is granted other employes in the service,

(¢) Employes on furlough account reduction in-
expenses who desire to seek employment elsewhere
will, consistent with pass regulations and period of
service, upon application, be furnished with trans-
portation to any desired point on the System (and
return, when called back) when not contrary to State
or National laws, or pass regulations.

PROTECTION OF EMPLOYES

Rule 49. (a) Employes will not be required to work
on engines or cars outside of shops during inclement
weather, if shop room or pits are available, This does
not apply to work in engine cabs or emergency work
on engines or cars set out for or attached to trains.

(b) When it is necessary to make repairs to en-
glnes, boilers, tanks and tank cars, such parts shall
e cleaned, before mechanics and apprentices are re-
quired to work on same. This will also apply to cars
undergoing general repairs. Employes (other than
operators) will not be assigned to jobs where they
will be exposed to sand blast and paint or distillate
blowers while in operation. Operators of such blowers
to be provided with necessary protective devices.

(¢) Oxy-acetylene or electric welding or cutting
will be shielded by a suitable screen, when necessary
for the protection of other employes.

(d) Employes who have been working on hot wor
will not be required to work on cold work, un
allowed sufficient time to cool off.

(e) Employes required to work under cars or loco-
motives, will protect themselves with proper signals.
When tiae nature of the work to be done requires
locomotives and passenger train cars, will be place
over a pit, if available. .

(f) Trains or cars while being inspected or worked
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on by train yard empl will be protected by blue
flag {y day and bluom?f’y night, which will not be
removed, except by the workmen placing same. (See
Transportation Department Rule 26).

(g) Where practicable, cleaning locomotives by
steam, or any cleaning solvent applied with spray,
will be handled outside of roundhouse or shop.

(h) Where shops and roundhouses are not now
pped with connections for taking steam from en-
nes, arrangements will be made to equip them so
that steam from locomotives will not blown off
inside the house; in the meantime when boilers in
sho&s or roundhouses are being blown off, a suitable
mufller will be attached.

(1) All engines will be placed under smoke jacks
in roundhouses where practicable, when being fired up.

(J) Oxy-acetylene velding or cutting operators will
be furnished with helper when necessary, or when it
is essential for personal safety.

(k) When necessary to send oxy-acetylene welder
or cutter or electric operator out of the shop in cold
weather, he will be allowed ample time to dry off
before being sent out,

(1) Switches of repair tracks will be kept locked,
with srecial locks, men working on such tracks, shall
be notified before any switching is done. A competent
person will be regularly reT):ired to perform this duty
and will be held responsible for seeing that it is
performed properly.

(m) Tools and equipment will be kept in safe work-
ing condition.

HELP TO BE FURNISHED

Rule 530, Craftsmen and apprentices will be fur.
nished sufficient competent help when needed in con-
nection with their work. Employes who are classified
as helpers for a specific craft, if available will be used,
when necessary to help craftsmen and their appren-
tices of the specific craft.

ELECTRIC LIGHT CORDS AND GLOBES

Rule 51. At shops and roundhouses equipped with
electricity, electric light globes and extensions will
be kept in tool room available for use; employes will
use them carefully and return to tool room when



through with them. Except in emergencies no changes
or repairs will be made in electrical fixtures other
than by electrical repairmen. _

RUNNING REPAIRS AND SHOP WORK
LOCOMOTIVES AND FREIGHT CARS

Rule 52. Forces assigned to running repairs, will
not be required to work on shop work at points where
shop work forces are maintained, except when there
are not sufficient running repairs to keep them busy.

Shop forces assigned to locomotives and freight
cars, will not be used to perform running repair work,
except when the regularly assigned running repair
forces are unable to get engines and/or freight cars
out in time to prevent delay to train movements.

Shop work on locomotives is defined as inclu all
work which cannot be handled within five (5)
inclusive by the assigned
forces maintained at the point where the work is
performed.

Shop work on freight cars is defined as
freight cars placed on repair tracks, except when wor
performed on freight cars in train yards and on cars
under load, or empty cars in transit for special load-
ing placed on repair tracks, will be considered as run-
ning repairs.

Note: When it is necessary to have shop work
forces perform work in connection with yun-
ning repairs, such work will be considered
shop work,

(Effective November 1, 1944).

CHECKING IN AND OUT
Rule 83. Punching of time clocks will be required
only at beginning of shift,
Employes will make out their service cards during
working hours.

Employes will be required to check out when leaving
Company property during working hours, exclusive
of meal period.

Employes will defoslt thelr service cards at a desig-
nated convenient place.
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CABLE SPLICING

Rule 54. Employes when splicing cables, will be
aid not less than the rate for that service as shown
Ilt'l 1tht;&wageu schedule, subject to the provisions of
ule

OPERATING MACHINES PUNCHING
TIE PLATES

 Rule 55. Boilermaker helpers, blacksmith helpers,
or carmen helpers may be used to operate machines
punching tie plates. e operator selected for this
work, shall be of the craft assigned to the department
where machine is located. The rate of pay for this
work, will be the rate shown in the wage schedule,
subject to the provisiona of Rule 18.
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MACHINISTS' SPECIAL RULES
RULE 86

QUALIFICATIONS

man who has served an apprenticeship or has
had four years’ experience at the machiniats’ trade
and who b{ his skill and experience with or without
drawings, is qualified and capable of laying out and
fitting together the metal parts of any machine or
locomotive, and competent to do sizing, uhap!:lg,
turning, boring, planing, grinding, finishing, or
justing the metal parts of any machine or locomotive,
ghall constitute a machiniat.

RULE 87

CLASSIFICATION OF WORK

Machiniats’ work shall consist of laying out, fit-
ting, adjusting, shaping, borin&, slotting, milling and
grinding of metals used {n buil ng, assembling, main-
taining, dismantling and installing locomotives and
engines (operated by ateam or other power), pumps,
cranes, hoists, elevators, pneumatic and hydraulic
tools and machinery, scale building (in shops), shaft-
ing and other shop machinery; ratchet and other
skilled drilling, reaming and tag ing; too! and die
making, tool grinding and machine nding, axle
truing, axle, wheel and tire turning and boring; engine
inspecting; air equipment, lubricator and injector
work; removing, replacing, gﬂndins, bolting and
breaking of all foints on superheaters; oxy-acetylene,
thermit and electric welding on work generally recog-
nized as machinista’ work; the operation of all ma-
chines used in such work, including drill presses and
bolt threaders using a facing, boring or turni
or milling apparatus; shipyard machinists’ work; and
all ?:her work generally recognized as machinists’
wor

RULE 658
MACHINIST HELPERS

Bec. 1. Helpers’ work shall consist of help ma-
chinists and apprentices, operating drill presses (plain
drilling) and bolt threaders not using facing, boring
or turning head or milling apparatus, wheel presses
(on car, engine truck and tender truck wheels), nut
tappers and facers, bolt pointing and centering ma-
chines, car brass boring machincs, twist drill grinders,
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mvcrhekmdcut off saws, repairs to beltin
luding lacing; attending tool room, machinery oil-
ing, locomotive oiling, rod cup filling and pressure
greasing, box packing, applying and removing trailer
and engine-truck brasses in connection with round-
house service; assisting in dismantling locomotives
and engines; connecting or disconnecting all couplings
between engine and tender and locomotive tender and
draft rigging work except when performed by carmen,
and k?ll other work generally recognized as helpers
wor

DIFFERENTIAL HELPERS

Sec. 2. When machinist helpers are assigned to
perform the following work they will receive six (8)
cents per hour above the rate paid helpers for more
than one year's service,

Applying and removing engine and trailer journal

, including box and cellar packing and ofling

in connection with roundhouse service, operating car

brass boring machines and wheel presses (on car,
engine truck and tender truck wheeﬁ).

(Revised effective September 1, 1949).

RULE §9

MACHINIST APPRENTICES--SCHEDULE
OF WORK

Apprentices will serve six (8) chﬂodl of 180 days
of service each, on machines and special jobs; they
will not be required to work more than eighty-five
(85) service days on any one machine or special job.
During the last four (4) service periods of 130 service
daya each of their .pprenticenh?; they shall work not
less than two (2) service periods of 130 service days
each on the floor. .

Note: Unless an apprentice desires to learn auto-
genous welding processes it will not be neces.
sary to train him in that branch of the trade.
1f an apprentice desires to learn autogenous
welding processes, he may on application
subject to Rule 43 (i), be permitted to work
not to exceed eighty-five (85) service days
on such processes unless otherwise agreed
to between local officials and local com-
mittee; however, in no case shall an appren-
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tice be permitted to work in excess gf one
(1) service period of 180 service days on
such processes.

{Revised effective September 1, 1949).

RULE 80

DIFFERENTIALS FOR MACHINISTS

{a) At points or on shifts where there are ordi-
narily 16 or more engines tested and inspected each
month, and machinists are required to swear to Fed-
eral reports covering such inspection, a machinist will
be assigned to handle this work in connection with
other machinists’ work and will be allowed six cents
(6¢) per hour above the machinists’ minimum rate
at the point employed.

(b) At points or on shifts where no inspector is
assigned and machiuists are required to inspect en-
gines and swear to Federsl reports, they will be paid
six cents (8¢) per hour above the machinists’ mini.
mum rate at the point employed for the days on which
such inspections are made.

(¢) Autogenous welders shall receive six cents
{6¢) per hour above the minimum rate paid mechanics
at the point employed.

(d) Machinists at General and Division Shops, who
are regularly assigned to laying out or valve setting
will be allowed six cents (8¢) per hour above the
machinists’ minimum rate paid at the point employed.

(e) Machinists at General and Division Shops and
at the following roundhouses: El Paso, Tucson, Taylor,
Alhambra, Bakersfield, Bayshore, Mission Bay, West
Oakland, Tracy, Roseville, Dungmuir, Sparks, Ogden,
Eugene and Brooklyn, who are not reguiarly assigned
to valve setting, if required to set valves will be
allowed six cents (6¢) per hour above the machinists’
minimum rate paid at the point employed subject to
the provisions of Rule 18.

(Revised effective September 1, 1949). -
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BOILERMAKERS®' SPECIAL RULES

RULE 81
QUALIFICATIONS

Any man who has served an apprenticeship, or had
four (4) years' experience at the trade, who can with
the aid of tools, with or without drawings, and is
competent to either lay out, build or repair boilers,
tanks and details thereof, and complete same in a
mechanical manner, shall constitute a boilermaker.

RULE 62
CLASSIFICATION OF BOILERMAKERS' WORK

Bollermakers’ work shall consist of laying out, cut-
ting apart, building or repairing boilers, tanks and
drums; inspecting, patching, riveting, chipping,
caulking, langing and all flue work; building, repair.
ing, removing and applying steel cabs and running
boards, metal headlight boards, wind sheets, engine
tender tanks, steel tender frames (except such parts
of steel tender frames as are necessary to be brought
to car shops for repairs), pressed steel tender truck
frames, building and repairing of metal pilots, the
removing and applying of metal pilots to metal pilot
beams; the laying out and fitting up of any sheet-iron
or sheet-steel work made of 16 gauge or heavier,
including fronts and doors; tes and grate rigging,
ash and fire pans, front end netting and diaphragm
work; removing and applying all stay bolts, radials,
flexible cug:, sleeves, crown bolts, atay rods, and
braces in boilers, tanks and drums; applying and
removing arch tu‘)ea: operating punches and shears
for shaping and forming, pneumatiec ataybolt breakers,
air rams and hammers, power brake machines, bull,
jam and yoke riveters; boilermakers’ work in con-
nection with building and re&:iring of steam shovels,
derricks, booms, housing, circles, and coal buggies;
I-beam, channel {ron, angle iron, and T-iron work;
all dﬂlhng, cutting and tapping and opentinf rolls
in connection with boilermakers’ work; sh tf:ym-d
bollermakers’ work; oxy-acetylene, thermit and elec-
tric welding on work generally recognized as boiler-
makers’ work, and all other work generally recognized
as boilermakera’ work,
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RULE 63

BOILERMAKER HELPERS

Sec. 1. Helpers’ work shall consist of helping
Boilermakers, their arptenticea, boiler washers, brick-
men, operating drill presses, staybolts and radial
cutters in boiler shop. Operating punches and shears
(cutting bar stock and scrap), flue cutting machines
(cutting to length), sand blasting machines, sand-
blasting, heating riveta (except when performed by
appremfces) , holding on rivets and staybolts, striking
chigel bars, side sets, and backing out punches, attend-
ing tool room in boiler shop, scaling boilers and drums,
opening and closing front end doors and all other
worll: generally recognized as boilermakers helpers’
work.

DIFFERENTIAL HELPERS

Sec. 2. Boilermaker helpers assigned to orm
the following work shall receive six cents (6¢) per
hour above the rate paid helpers for more than one
gear's service: operators of drill presses drilling

eavy sheets, tube and flue holes; drilling tell tale
holes, helping flangers and helpers designated as
boiler washers,

BRICKMEN

Sec. 3. Bollermakers’ helpers regularly assigned
as brickmen to install, rebuild, and repair brick work,
{except cleaning fire boxes and removing brick), in
furnaces (in Boiler Shop), locomotives and stationary
boilers at the following points:

El Paso General Shops, El Paso Roundhouse,
Tucson, Los Angeles General Shops, Alhambra,
Taylor, Bakersfield, Bayshore, Mission Bay, West
Oakland, Tracy, Sacramento (!}enernl Shops, Sac-
ramento  Roundhouse, Roseville, Dunsmuir,
Sparks, Ogden, Eugene and Broofdyn.

will be allowed eighteen (18¢) per hour above rate

paid helpers for more than one year's service.

(Revised effective September 1, 1949).
See page 91.
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RULE 64

PROTECTION FOR BOILERMAKERS, THEIR
APPRENTICES AND HELPERS

a) Employes will not be required to work omn
bollers or tanks, while electric or other welding pro-
cesses are in use or when tires are being heated, or
oil blowers are in operation, unless adequate protec-
tion is provided.

(b) When renawinf removing or replacing flue
sheets, door sheets, s Je sheets, or crown sheets, by
means of oxy-acetylene or other cutting and welding
processes, such portion of the ash pan wings, fire
g:nn and grates as interfere with the operator, will

removed. Dome caps will be removed and front
ends opened up, if necessary for adequate ventilation.

(c) Bollers will have steam blown off and be suffi-
ciently cool before employes are required to work in
fire boxes or front ends; blowers will be used when
necessary.

(d) Fire boxes, front ends and ash pans will be
properly cleaned out, before boilermakers or appren-
tices are required to work in them,

(e) When tapplnf and/or reaming is done in fire
boxes, a sleeve will be placed over the tap and/or
reamer for the protection of other employes working
in the fire box.

(f) When rivets are being cut off or backed out,
a barrier or necessary help will be furnished to pro-
tect the employes. .

_ RULE 65
LONG STROKE HAMMFER—DOUBLE GUN WORK

(a) Two boilermakers, or one boilermaker and a
competent regular apprentice with at least two (2)
years’ experience, or one boilermaker and a helper
apprentice with at least one (1) years’ experience as
helper apprentice, will be used to operate a long
stroke hammer, t‘llt is, an air hammer capable of
driving staybolts or rivets five-eighths inch diameter
or larger, or of expanding flues or tubes. Double-gun
work will not be permitted. The use of air jacks and
hammer-type holders-on does not constitute double-
gun work.
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(b) When rolling or anding superheater Mo

two bollermakers or one (:Elerma erand a compew?

:v};ﬁrf:ticedwith at least two (2) years’ experience,
used.

RULE 68

_ BOILERMAKER APPRENTICES-~
SCHEDULE OF WORK

The following schedule for re apprentices,
showing the division of time on the various classes
of work, is designed as a guide, and will be followed
as closeiy as conditions will permit:

First 180 service day ieriod—Heatlng rivets and

helping boilermakers.

Second 180 service day period—Tank repairing and

sheet-iron work.

Third 130 service day period—Rolling flues and

ash pan work.

Fourth 180 service day period—Staybolts and set-

ting flues.

Fifth and Sixth 180 service day period—General
boiler work.

Seventh 180 service day period—Electric or oxy-
acetylene welding.
Eighth 130 service day perlod—Laying out and
flanging.
Helper apprentices will start on third service period
classification of work.

(Revised effective September 1, 1949).

RULE 67
SPECIAL SERVICES

Flange turners, layers-out, and fitters-up shall be
assigned in shops where flue sheets, half side sheets
or fire boxes are flanged, removed and applied. One
man may perform all these operations where the
service does not require more than one man. If not
fully engaged on the above work, these employes may
be assigned to any work of their craft.

Boiler inarectors_-—sta bolt inspectors will be as-
signed to all points where monthly staybolt and
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boller inspection of 16 or more engines {s required.
When such employes have no inspection work to
perfl:rm, they may be assigned to other boilermakers’
work,

RULE 68
DIFFERENTIALS FOR BOILERMAKERS

Boilermskers assigned as boiler inapectors, also
ﬂanfm. layers-out, fitters-up and sautogenous welders
shall receive six cents (8¢) per hour above the mini-
mum rate paid boilermakers at the point employed.

At points or on shifts where no inspector is assigned
and boilermakers are required to inspeect boilers,
they will be Paid six cents (6¢) per hour above the
boilermakers’ minimum rate at the peint employed
for the days on which such inspections are made.

(Revised effective September 1, 1949).



BLACKSMITHS’ BPECIAL RULES

RULE 69
QUALIFICATIONS

Any man who has served an apprenticeship or had
four (4) years varied experience at the blackamiths’
trade, shall be considered a blacksmith. He must be
able to take a piece of work pertaining to his class
and, with or without drawings, bring it to a auccesaful
completion within a reasonable length of time,

RULE 70

CLASSIFICATION OF WORK

Blackamiths’ work shall consist of welding, forging,
heating, shaping and bending of metal; tool dressing
and tempering, spring making, tempering and repair-
ing,dipotanhing, case and bichloride hardening; flue
welding under blacksmith foreman; operatinf fur-
naces for hammersmiths working material six (6)
inches in diameter its equivalent or over, bull-dozers,
forging machines, drop-forging machines, bolt ma-
chines and Bradley hammers; all welding or building
up of frogs, switch points, cross overs, puzzle switches
and low rail joints (in shops); hammeramiths, drop-
hammermen, trimmers, rolling mill oferatora; operat-
ing punches and shears doing shaping and forming
in connection with blacksmiths’ work; oxy-acetylene,
thermit and electric welding on work generally recog-
nized as blackamiths’ work; shipyard blacksmiths’
work, and all other work generally recognized as
blacksmiths’ work,

RULE 71

BLACKSMITH HELPERS

See. 1. Helpers® work shall consist of helping black-
smiths and their lpf\rentices. Operating steam ham-
mers, punches and shears (cutting only bar stock and
scrag‘)) drill Jxresses and bolt cutters. Straightening
old bolts an rods (cold). Building fires. Lighting
and operating furnaces, and other work generally
recognized as blackamith helpers’ work. Heaters.

DIFFERENTIAL HELPERS

See. 2. Helpers working as heaters, heating ma-
terial six (8) inches in diameter, ita equivalent or
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over in forge (not furnace) for hammersmith.

Sec, 8. Helpers, working as heaters, heating ma-
terial four (4) fnches in diameter, its equivalent or
over for heavy fire blackamith.

Sec. 4. Helpers working as heaters, heating ma-
terial for four (4) inch forging machines or over.

Sec. 5. Helpers working with and helping hammer-
smiths working material six (6) inches in diameter,
its equivalent or over.

Sec. 8. Helpers working with heavy fire black-
smiths, working material four (4) inches in diameter,
its equivalent or over.

Sec. 7. Helpers working as hammer operators for
hammersmiths or heavy fire blacksmiths,

RULE 72
BLACKSMITH APPRENTICES

Apprentices shall be given an opportunity to learn
all branches of the e and will not be kept on any
one class of work longer than 130 service days, and
will be given not leas than 180 service days’ experience
on autogenous welding.

(Revised effective September 1, 1849).

RULE 73
HELPERS BUILDING FIRES

Blacksmith helpers and/or heaters required to pre-
pare or build coal or coke fires, outside of their regular
working hours, will be allowed thirty (30) minutes
straight time for each fire built or furnace prepared
{fire to be ready at starting time of shift). Helpers
assigned to start oil or gas furnaces, outside their
nﬂﬂ" working hours, will be allowed one and one-
half time for such service on the minute basis. Where
;ervice will permit, helpers (not heaters) will build

res.

RULE 7¢
FURNACE OPERATORS AND HEATERS

Blacksmiths will be assigned to operate furnaces,
working material six (6) inches in diameter, its
equivalent or over, and heating it for hammersmiths.
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Helpers (classified as heaters) will be assigned to
operate furnaces, used in connection with forging ma-
chines, four (4) Inches or over.

Helpers (classified as heaters) will be assigned to
heavy fires, heating material four (4) inches in diam- -
eter, its equivalent or over. :

When heaters are necessary on other furnaces,
helpers will be used. _

RULE 78
BLACKSMITHS’ DIFFERENTIALS

. (a) Blacksmiths assigned as hammersmiths, work-
ing material six (8) inches in diameter, its equivalent
or over, will be allowed twelve cents (12¢) per hour
above the blacksmiths’ minimum rate at the point
employed.

(b) Blacksmiths (heavy flre) working material
four (4) inches in diameter, its equivalent or over,
will be allowed six cents (8¢) per hour above the
blacksmiths’ minimum rate at the point employed.

g:‘) ‘Poolsmiths assigned as such and forging, re-
pairing and tempering machine tools (not hand or
track tools) will be allowed six cents (6¢) per hour
above the blackamiths’ minimum rate at the point
employed.

(d) Auntogenous welders will be allowed six conts
(6¢) per hour above the blackamiths’ minimum rate
at the point employed.

(e) Blacksmiths working as heavy hammersmiths
and working material fourteen (14) inchea in diam-
eter, its equivalent or over, will be allowed eighteen
cents (18¢) per hour above the blackamiths’ minimum
‘rate at the point employed., _

(Revised effective September 1, 1949).
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SHEET METAL WORKERS' SPECIAL RULES

. RULE 76
QUALIFICATIONS

Any man who has served an apprenticeship, or has
had four (4) or more years’ experience at the various
branches of the trade, who is qualified and capable
of doing sheet metal work or pipe work as applied to
buildings, machinery, locomotives, cars, etc., whether
it be tin, sheet iron, or sheet copper w{th or without
the aid of drawings, and capable of bending, fittin
andkbuzlng of pipe, shall constitute a sheet meta
worker.

RULE 77

CLASSIFICATIONS OF WORK

Sheet metal workers’ work shall consist of tinning
eoypersmithinx and pipefitting in sbgys yards and
buildings (except work performed by a{ntenance of
Way Department employes) and on passenger train
cars and engines of all kinds; the building, erecting,
assembling, installing, dismantling and maintaining
parts made of sheet copger, brass, tin, zinc, white
metal, lead, black, planished, pickled and galvanized
iron of 10 gauge and lighter, including brazing, solder-
ing, tinning, leading, and babbitting, the bending,
ﬁtt{ng. cuttfng. threading, brazing, connecting an(f
disconnecting of air, water, , oil and steam pipes;
o) ting punch presses and power brake machines,
the operation of babbitt fires; oxy-acetylene, thermit
and electric welding on work generally recognized ns
sheet metal workers’ work, and all other work gener-
ally recognized as sheet metal workers' work. Ship-
yard sheet metal workers’ work.

RULE 78
SHEET METAL WORKERS’' HELPERS

8Bee. 1. Helpers’ work shall consist of helping sheat
metal workers and their apprentices. Operating
drill presses (plain drilling on sheet metal workers’
wor'kf and other work generally recognized as sheet
worker helpers’ work.
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DIFFERENTIAL HELPERS

Sec. 2. Charging or regassing passenger train cars
(see note). Lining car and tender journal bearings
at Sacramento General Shops.

Note: Charging or regassing passenger train cars
with gas, except Butane gas and line,
Checking and recording amount of gas in
holder and the amount of gas supplied to the
holder. Testing filling and shut off valves,
also gas holders for leaks. Checking lamps
for defective manties and applying mantles,
checking lamp bowls, test each lamp for
burning qualities, making adjustments when
required, reportfng defects discovered to
supervisor,

RULE 78

PROTECTION OF EMPLOYES
Sheet metal workers will not be required to remove

or apply blow-off, surface pipes or ash-pan blowers,
on boilers under steam,

RULE 80

SHEET METAL WORKERS' APPRENTICE
SCHEDULE OF WORK

The following schedule for regular apprentices,
showing the division of time on the various classes
of work, is designed as a guide, and will be followed
as close[y as conditions wﬁr permit.

First 180 service day period—Helping.

Second 180 service day period—Light pipe work.

Third and Fourth 180 service day periods—Tinning;
babbitting and brazing, laying out ami
forming,

Fifth and Sixth 180 service day periods—Engine
and car work.

Seventh and Eighth 180 service day perlods—Gen-
eral work, including 180 service days’ expe-
rience on autogenous welding.

Helper apprentices will start on the third service

period classification of work,

(Revised effective September 1, 1949).
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RULE 81

DIFFERENTIALS FOR SHEET METAL WORKERS

Autogenous welders shall receive six cents (6¢)
per hour above the minimum rate paid sheet metal
workers at point employed.

(Revised effective September 1, 1949).

RULE 82

ROAD WORK

Sheet Metal Workers will be sent out on line of road
and to outlyini points, when their services are re.
;ml:red but not for small unimportant running repair

obs,

" RULE 88

GENERAL RULES NOT APPLICABLE TO
MOLDERS, WHEEL MOLDERS, THEIR HELPERS
AND APPRENTICES

The following numbered general rules of this Agree-
ment do not apply to molders, wheel molders, their
helpers and apprentices, viz: Rules 2, 8, 10, 11, 12, 18
14, 15, 18, 17, 22, 28, 80, 85, 86, 52 and 86. Rule 1 will
not apply to wheel molders and their helpers.



MOLDERS’ SPECIAL RULES

RULE 84
QUALIFICATIONS

Any man who has served an apprenticeship or
had four (4) or more years’ experience at the various
branches of the trade, who is qualified and capable
to form a mold, as in sand, in which a casting may be
made shall constitute a molder.

RULE 8§
CLASSIFICATION OF MOLDERS’ WORK

Molders’ work shall consist of floor, whee) and bench
molding, core making, machine molding for brass,
iron, steel, and aluminum castings; lining or prepar-
ing cupolas and furnaces; also all other work gener-
ally recognized as molders’ work. Lining or preparing
wheel and iron foundry receiving ladle and iron foun-
dry transfer ladle with brick, ahall be Melters’ work.

RULE 86
WHEEL MOLDERS’ QUALIFICATIONS

(a) Any man who has qualified as a molder in
accordance with the provisions of Rule 84, shall con- -
stitute a wheel molder,

(b) Any wheel molder’s helg:r holding seniority
as such, who is in service in that capacity, and has
had twelve (12) or more consecutive months expe-
rience as 8 wheel molder’s helper, if capable to form
a car wheel mold, and mold car wheels, shall in the
order of senjority be eligible for promotion to per-
form car wheel molding, for which service he s

be paid no less than the journeyman molder's rate
of Fay. He will not accumulate any seniority as a
molder while so emYloyed neither will he lose his
seniority as a whee molder’s helper. In event of
reduction in force of helpers who are performing car
wheel molding, it shall be in the order of their
seniority as wheel molder’s helpers.
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.'RULE 87

MOLDERS’ HELPERS

8ec. 1. Molder helpers’ work shall conaist of help-
ing molders, coremakers, melters and their appren-
tices, Preya.ring sand. Chipping, grinding, sandblast-
ing, cleaning castings and removing cores. Pouring
molds and shaking out. Lining or peparing all trans.
fer and pour ladles except receiving ladle in wheel
foundry and receiving and transfer ladles in iron
foundry. Heating ladles. Charging cupolas and fur-
naces in brass foundry (not running metal). Loading
scrap in brass foundry and all other work generally
recognized as molder helpers’ work.

DIFFERENTIALS FOR MOLDER HELPERS

Sec. 2. Differential molder helpers’ work shall con-
sist of pattern loft attendants, flask attendants, pit
men, eel rollers and car brass checkers. Wheel
and scrap breaker operators, charging cupolas, in-
cluding loading scrap and coke in containers in wheel
and Iron foundries.

See. 3. Helpers assigned as lead helpers who work
with, take the lead and direct the work of helpers,
will be allowed a differential of six cents (6¢) per
hour above the highest rate paid helpers they so direct.

(Revised effective September 1, 1949).

RULE 88 o
MOLDER APPRENTICES—SCHEDULE OF WORK

The folléwlng schedule showing the division of time
on the various clasaes of work, is designed as a guide
wgmi v:ill be followed as closely as conditions will-
pe :

Helper Regular
Apprentice (%{»prentice

{No. of Serv- (No. of Serv-
ice Days)  ice Days)
1st a6 130 Core room (Iron
Foundry)
Next 195 260 Molding (Iron
. Foundry)
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Next 6b ‘ 180 Core room (Brass

Foundry) .
Next 196 260 Molding (Brass . -
Foundry)
Next 1 65 At Furnace (Iron &
- ‘Wheel Foundry)
Next 1) 65 At Furnace (Brass
Foundry)
Next 180 130 General Molding
(Revised effective September 1 1949).

RULE 88

SPECIAL RULES APPLICAﬁLE ONLY TO
MOLDERS, WHEEL MOLDERS, THEIR
HELPERS AND APPRENTICES

The following numbered Special Rules apply only
to molders, wheel molders, their helpers and appren-
tices, viz: Rules 90, 91, 92, 93 and 94.

RULE 90
BASIS OF PAY

(a) Employes working in the brass, iron and steel
foundries (except wheel molders and their helpers,
working on the floor in wheel foundry), shall be paid
on an hourly rate basis.

(b) Wheel molders and their helrers working on
the floor in the wheel foundry, will be paid on the
basis of the number of wheels manufactured which
meet the standard specifications. Such wheel molders
will be paid for actual time worked (except when
making up their wheel losses), not less than the
hourly rate shown in wage ache&ule for Journeymen
Molders; and such wheel molders’ helpers will be
paid for actual time worked (except when making up
their wheel losses), not less than the hourly rate as
shown in wage schedule for molder helpers.

RULE 91

SHIFTS—STARTING TIME

There may be one, two, three or more shifts em-
ployed. The starting time of any shift shall be ar-
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ra by agreement between the local officers and
employes’ committee, based an actual service require-
ments.

RULE 92
MEAL PERIOD

(a) Meal period shall be allowed between the end-
ing of the third (8rd) hour and the beginning of the
seventh (7th) hour, after starting work, unless other-
wise agreed between the local officers and the em-
ployes’ committee.

(b) If mea! period is not afforded within the allowed
or agreed time limit and is worked, the meal period
or any ﬁortion thereof which is worked, will be paia
for at the straight time rate and th (30) minutes
with pay in which to eat, shall be afforded at first
opportunity.

RULE 93
REPORTING FOR WORK

Employes regularly required to report for work,
who report and work but later on the samo day, an
emergency arises (such as charger fails to work and
the like), that will not permit finishing and bringin
the heat down, will be paid for actual time work
on such dafu. Emplo{es working on floor in wheel
foundry, will quit work upon instructions of foreman
and no compensation will be allowed until wheels are
cast.

RULE %4
WORKING WHILE FOUNDRY CLOSED

When a foundry, any department or subdivision
thereof, is closed down, due to breakdown in ma-
chinery, floods, fires and the like, or it is necessary
to reline cupofu, furnaces, ladles and spouts, or to
clean castings and wheels, necessary men may be
used, at the rate applicable to the service, straight
;ime for regular hours and overtime for overtime

ours,
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ELECTRICAL WORKERS' SPECIAL RULES '

RULE 98
QUALIFICATIONS

Any man who has served an apprenticeship or had
four (4) yearn’ practical experience in electrical work
and is competent to execute same to a successful con-
clusion within a reasonable time, shall constitute an
electrician.

A(;: electrician will not necessarily be an armature
nder.

RULE 96
CLASSIFICATION OF ELECTRICIANS' WORK

Electricians’ work shall consist of maintaining,
repairing, rebuilding, inspecting and installing the
electric wiring of all generators, switchboards, meters,
motors and controls, rheostats and controls, motor
generators, electric headlights and headlight gener-
ators, electric welding machines, storage batteries,
sxle lighting equipment; all electric lighting fixtures;
winding armatures, fields, magnet coils, rotors, trans.
formers and starting compensators; inside and out-
side wiring of steam and electric focomotives, pas-
senger trains, motor cars, electric tractors and trucks,
shipyard electricians’ work and all conduit work in
connection therewith. Operators of battery charging
plants. Electric crane operators for cranes of 40-ton
capacity or over. Inside and outside wiring at shops,
buildings, yards, and on structures and all conduit
work in connection therewith; cables, cable splicers,
high tension power house and substation operators,
high tension lineman (except work regularly per-
formed by Maintenance of Way Department em-
ployes). All other work generally recognized as elec-
tricians’ work,

RULE 97

CLASSIFICATION OF ATTENDANTS—
ELECTRIC CRANE OPERATORS

(a) Men employed as generator stfendants, motor
attendants, (not including water service motors), and
substation attendants who start, stop, oil and keep
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their equipment clean and change and adjust brushes
for the proper running of their equipment, power
switchboard operators.

(b) Electric Crane Operators for cranes less than
40-tons capacity. ’

Note: At shops where there {s not sufficient work
to justify an assigned electric traveling
crane operator, a competent employe of the
craf available, will be used to operate
the electric traveling crane and will be paid
the rate for that service as shown in wage
schedule, subject to the provisions of Rule 18,

RULE 98
ELECTRICIANS' HELPERS

Hetlgeu' work shall consist of helping electriciana
and their apprentices. Blowing out, cleaning and/or
oiling and lubricating generators, motors, trans-
formers, battery boxes, fans, compressors, speed
controls, V-belt drives and other apparatus (except
air ducts of air conditioning equipment on passenger
train cars). Oiling and packing motor axle bearings

on electric and/or gas electric motor cars. Tearing
down, cleaning and flushing batteries. Charging
batteries when on cars. )

RULE 99
REGULAR APPRENTICE SCHEDULE OF WORK

Apprentices shall be given an opportunity of learn-
ing all branches of the trade. The various classes of
work are designed as a guide and will be followed as
closely as the conditions will permit:

First and Second 180 service day periods—Working
with electricians making minor repairs.

Third 180 service day period—Locomotive head-
light work.

Fourth and Fifth 180 service day periods—Car
lighting department.

Sixth 180 service day period—Armature winding.

Seventh and Eighth 180 service day periods—Gen-
eral electric work.
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on first four classifications of regular appren-
tices’ schedule and two 180 service day perl on
general electric work. :

(Revised effective September 1, 1949).

Hg}iper apprentices will serve one 180 service day
peri

RULE 100

PROVIDING BOOTS, GLOVES AND APRONS

Employes engaged in handling storage batteries
and mixing acid, will be provided with acid-proof rub-
ber hip boots, gloves and aprons.

RULE 101

ELECTRICIANS' DIFFERENTIALS

(a) At points where there are ordinarily 16 or
more electric locomotives (including gas-electric
cmf. given insulation dielectric tests, or a visible
insulation and electrical connection inspection each
month, if electricians are required to swear to Federal
rgporta covering such tests and inspection, and elec-
trician (Federal Inspector), will be assigned to handle
this work, in connection with other electricians’ work
and will be allowed six cents (6¢) per hour above the
electricians’ minimum rate at point employed.

(b) At points or on shifts where no Federal In-
spector is assigned, if electricians are required to
make the tests and inspections described in Para-
graph (a) of this rule, and swear to Federal reports,
they will be allowed six cents (6¢) per hour above the
electricians’ minimum rate at point employed for the
- days on which such tests and inspections are made.

(c) Autogenous welders shall receive six cents (6¢)
per hour above the minimum rate paid electrical
workers at point employed. .

(Revised effective September 1, 1949).
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CARMEN'S SPECIAL RULES

RULE 102
.CARMEN’S DEFINITION

The term “carmen” includes passenger and freight
carmen, flaskmakers, locomotive carpenters, planing
mill mechanics, patternmakers, painters, tender truck-
men and upholsterers, and the following ship yard
classifications: Shir carienters, joiners, painters,
caulkers, planing mill mechanics, canvasmen, riggers,
steering gear riggingmen and fasteners.

RULE 103
QUALIFICATIONS

Any man who has served an apprenticeship or has
had four (4) years’ practical experience at his class of
carmen’s work, who can with the aid of tools, with or
without drawings, lay out, build, or perform the work
of his craft or occupation in a mechanical manner,
shall constitute a mechanic of his craft.

RULE 104
CLASSIFICATION OF WORK

Carmen’s work shall consist of building, maintain-
il:g. dismantling (except all-wood freight train cars),
painting, upholatering, and inspecting all passenger -
and freight cars, both wood and steel, planing mill,
cabinet and bench carpenter work, pattern and flask
making and all other carpenter work in shops and
yards, (except work generally recognized as bridge
and building department work); carmen’s work in
building and repairing motor cars, lever cars, hand
cars and station trucks; building, repairing, and re-
moving and applying wooden locomotive cabs, pilots,

ilot beams, running boards, foot and headlight

ards; tencfer frames and trucks, pipe and inspec-
tion work in connection with air brake equipment on
freight cars; applying patented metal roofing; drill-
ing, reaming, tapping and the application of studs,
bolts and rivets; operating punches and shears, doing
shaping and forming; operating power brake ma-
chines, work done with hand forges and heating
torches in connection with carmen’s work;! glazing,
painting, varnishing, surfacing, decorating, lettering,
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use of sandblast machine or removing vats); all -
other work generally recognized as painters’ wor
under the supervision of the locomotive and car
departments, except the application of blacking to
fire and smoke boxes of locomotives in enginehouses;
“joint car inspectors, car inspectors, safety appliance’
and train car repairers; flangers, saw filers, derrick
operator on relief outfit; oxy-acetylene, thermit and
electric welding on work generally recognized as
carmen’s work; and all other work generally recog-
nized as carmen’s work and including the following
classification in shipyard: Ship carpenters, painters,
joiners, caulkers, planing mill mechanics, canvas-
men, riggers, steering gear riggingmen and fasteners,

cutting of stencils and removing paint (not mclnﬂ:g

RULE 108

CAR INSPECTORS

Men assigned to inspecting cars must be carmen,
able to speak and write the English language an
have a fair knowledge of American Association of
Railroads rules and safety appliance laws, and shall
be subject to examination.

RULE 108

CARMEN HELPERS

Employes regularly assigned to help carmen and
apprentices, employes engaged in cleaning and scrob-
bing the inside and outside of passenger coaches,
preparatory to painting; removing of paint (except
on passenger cars by burning or liquid remover),
preparatory to painting; rubbing rough stuff and
sand-papering undercoat on engines, tenders and pas-
senger train cars; Kaint and cement spraying on
{reight cars (except finishing interior of cabooses and
outfit cars); car oilers and packers; rebrassing of
cars in connection with oilers’ duties; cleaning jour-
nals; operators of bolt threaders, nut tappers, drill
presses, punch and shear operators (cutting onjy bar
stock and scrap); sand blasting machines and sand
blasting; holding on rivets, heating rivets (except
when performed by apprentices), striking chisel bars,
side sets and backing out punches, using backing
hammer and sledges in assisting carmen in straighten-
ing metal parts of cars; repairing steam and air hose;
preparing and stripping work for upholsterers, in-
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cluding cleaning and washing materials; using blow
torches in connection with removal of rust or foreign
matter from steel cars or tanks; assisting in erectin;
scaffolds, and all other work generally recogniz
a8 carmen helpers’ work.

RULE 107

CARMEN APPRENTICES SCHEDULE OF WORK

The following schedule showing the division of time
on the varioun classes of work, is designed as a guide
and will be followed as closely as conditions will
permit: ‘

Helper * Regular

Apprentices Apprentices

(No. of Serv- (No. of Serv-

ice Days) ice Days)
260 890 General freight work,
~ wood and steel

130 180 Air Brake work

130 130 Mill machine work
(when work is
available)

260 380 General Coach work,

wood and steel

Where sufficient passenger car department work is
not available without exceeding the regular ratio of
a’pprentices in the passenger car department, appren-
tices will complete their apprenticeship in the freight
car department. ’

Note: Unlesa an ;Fprentlce desires to learn auto-
. genous welding proceases it will not be neces-
sary to train him in that branch of the trade.
If an apprentice desires to learn autogenous
welding processes, he may on application,
subject to Rule 43 (§) be Eermitted to work
not to exceed sixty-flve (656) service days on

such processes.

(Revised effective September 1, 1949).

RULE 108
PAINTER APPRENTICES SCHEDULE OF WORK

The following schedule showing the division of time
on the various classes of work is designed as a guide
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and will be followed as closely as conditions will
permit: :
Helper Regular
Apprentices Apprentices
(No. of Serv- (No. of Serv-

ice Days) ice Days) .
65 130  Rough painting and
stenciling.
85 180  Paint stock room.
216 260  General brush work.

Priming, surfacing,
rubbing, puttying,
nndpnpcrfnx, cofor
coats of passenger
cars and Jocomo-
tives. Varnishing. -

216 260 Alr spray painting.
Cutting-in, letter-
ing, varnishing,
graining and stenefl
cutting. Grinding
paint and mixing
colors.

218 260 General painting, {\u-
senger cars and loco-
motives.

(Revised effective September 1, 1949).

RULE 109
TRAIN YARD—REPAIR TRACK WORK

Carmen assigned in train yards to make light run-
ning repairs, also safety appliance re , will not
be required to perform work on established repair
tracks, except when there is not sufficient work in
train yard to fully occupy their time.

RULE 110
RECORDS

Car Inspectors and other carmen assigned in train
yards, will not be required to take records of seal
eommodities or destination of cars, where reco!
cl]erke% yardmasters, agents or yard clerks are em-
ployed.
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RULE 111

RELIEF OUTFIT CREWS

(a) Regularly assigned relief outfit crewa will be
eomp)oted of freight carmen. When freight carmen
are not available, employes of any craft within the
scope of this Agreement may be used.

(b) When relief outfit is called for derailments or
accldents, outside of yard limits at home point, the
M{. assigned crew, if available, will accompany

e ou

(¢) When relief outfit is called for derailments or
accidents, inside the yard limits at home point, only
the necessary number of regularly assigned crew
will accompany the outfit,

RULE 112

ONE-MAN POINTS

A “one-man” point is an outlying point where there
is employed one carman day, and one night, or where
there is only one carman employed. Carmen stationed
at one-man points shall be paid by the hour and under
the rules governing running repair forces, except
that the eight (fftm"m constituting a day’s work

may be worked n a spread of ten (10) consecu-
tive hours.
RULE 118
MISCELLANEOUS

Crayons, soapstones, mrkinf pencils, tool handles,
saw files, motor bits, brace bits, cold chisels, bars,
steel wrenches, uteef aledges, hammers (not claw
hammers), reamers, drills, taps, dies, lettering and
striping pencils and brushes, will be furnished by the
Company.

RULE 114
CARMEN'S DIFFERENTIALS
(&) Carmen doing autogenous welding on

sen; train car work, will be allowed »ix cents (8¢)
per hour above the passenger carmen’s minimum rate.
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b) Carmen doing autogenous welding oen ght
tréln) car work or tender truckmen’s work, cm be
allowed the passenger carmen’s minimum rate.

(c) Patternmakers assigned as such will be allowed
four cents and eight mills ($.048) per hour above the
passenger carmen’s minimum rate.

(d) Carmen working on six-wheel tender trucks
underfoing shop repairs, will be allowed four centa
and eight mills ($.048) per hour above the carmen’s
minimum rate subject to the provisions of Rule 18;
this does not apply to running repairs, removing or
replacing trucks under tenders.

(e) Saw fllers at shops where such men are regu-
larly assigned to this work, including the recondi-
tioning of circular and band saws, will be allowed
passenger carmen’s minimum rate.

(f) A ship yard rigger working with other ship
ard riggers may be required to work with, take the

Kzad and direct the work of other ship yard riggers,
in the performance of riggers’ work.

A ship yard steering gear riggingman wor
with other steering gear riggingmen, may be requ
to work with, take the lead and direct the work of
other ship yard steering gear riggingmen in the per-
formance of ship yard steering gear riggingmen’s
work,

Employes who take the lead and direct the work
as provided in Section (f) of this rule, will be allowed
twelve cents (12¢) per hour above the carmen’s mini-
mum rate of pay.

(g) Flangers assigned to such, flanging by hand or
on power brakes, will be allowed six cents (6¢) per
hour above the carmen’s minimum rate of pay.

(h) Employes assigned aa shop car inspectors will
be allowed six cents (6¢) per hour above the freight
carmen’s rate.

(Revised effective September 1, 1949).

RULE 118
COACH CLEANERS
(a) Coach cleaners’ work shall consist of cleaning

and scrubbing interior and exterior of passenger train
cars, including blowing out of cushions and the nse of
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vacnum cleaners in conneétion with such work, also
othekr. work generally recognized aa coach cleaners’
wor

" (b) Coach cleaners to be included in this agree-
ment and will receive overtime as provided herein.
Coach cleaners at outlying rroints may be worked
eight (8) hours within a perlod of twelve (12) con-
secutive hours. They may be assigned to any other
un:l(illlod work duryng their eight-hour period of
service.



ELECTRO-PLATERS, BUFFERS8 AND
POLISHERS—SPECIAL RULES

RULE 116

ELECTRO-PLATERS' QUALIFICATIONS

Electro-Platers must understand the effect of and
be capable of preparing various solutions used in
" electro-plating processes; must also know the kind
and amount of current required for the various types
of electro-plating and be capable of perform nq
electro-plating, buffing and polishing in a mechanica
manner.

RULE 117

CLASSIFICATION OF WORK

Electro-Platers, Buffers and Polishers work shall
consist of plating, grinding, burnishing, buffi
polishing and lacquerinE metals, also other wor
generally recognized as Electro-Platers, Buffers and
Polishers work.

Helpers promoted to Buffers and Polishers may be
required to perform two years’ service bnﬁlnr and
polishing, before being assigned to electro-plating.

RULE 118

ELECTRO-PLATERS BUFFERS AND POLISHERS
RULE BECTION HELPERS

Electro-Platers, Buffers and Polishers Helpers work
shall consist of cleaning and preparing metals, in
connection with the work des in Rule 117, also
assisting Electro-Platers, Buffers and Polishers.

RULE 119
HELPERS PROMOTION

Helpers may be promoted to Buffers and Polishers,
in the order of their seniority, after serving four (4)
service perfods of 130 service days each as helpers.
Helpers promoted will retain their helpers’ seniority
for 65 service days after promotion.

Note: The rules of this agreement applicable to
agprentlcea will not aprl in the Electro-
Plating, Buffing and Polishing Department,
except for apprentices in service in that
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department on the effective date of this
agreement and/or as may hereafter be
agi:::;l between local officers and local com-
mittee,

(Revised effective September 1, 1949).

RULE 120

Basic Hourly Rates of Pay applicable to the Em-
ployes and the Work, coming within the seope of this
Agreement. (Revised effective November 1, 1966).

‘ Rate—Cents
Rule Section Miscellaneous Per Hour
B4 ... Cable Splicers $2.278
56 .... Operating machines
punching tie plates................. 2.062
Machinists
67 ... Machinists 2.278
67 ... Engine Inspectors...................... 2278
67 ... Machinists (Cutters) ............. .. 2278
68 1 Machinist Helpers—
Less than one year's service.. 1.966
Over one year’s service.......... 2.002
58 2 Differential Machinist Helpers.. 2.062
58 2  Wheel Press Operators.............. 2.062
Bollermakers
82 .. Bollermakers .........oececeeaennnn 2278
62 .... Boilermakers (Cutters) ............ 2278
68 1 Boilermaker Helpers—
Less than one year’s service.. 1.966
Over one year's service.......... 2.002
63 2 . Differential Boilermaker
Helpers 2.062
63 8 Brickmen 2.182
Blacksmiths
70 .... Blacksmiths ...t 2.278
70 ... Blacksmiths (Cutters) ........... 2218
1 1 Blacksmith Helpers—

Less than one year's service.. 1.966
Over one year's service.......... 2,002
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Rule Section Per Bpur

n 2 Hel Heaters

(g?ne material)......ccocemn.. $2.284
n 8 Helper (Heaters J

(4 inch material)................... 2184
n 4 Helper (Heaters)

(for 4 in. forging machines).... 2.062
n (3 Hammersmith Helpers ............ 2.062
" 6 Heavy Fire Blacksmith

Helpers 2.082 -
n 7 Hammer Operators .................... 2.062

Sheet Metal Workers

77  .... Sheet Metal Workers................. 2.278
7  .... Sheet Metal Workers (Cutters) 2.278

78 1 Sheet Metal Workers' Helpers-—
Less than one  year 's service.. 1.968

Over one year's service............ 2.002
78 2 Differential Sheet Metal
Workers’ Helpers ... 2.062
Molders
86 ... Molders 2278

87 1 Molder Helpers—
Less than one year’s service.. 1.968

Over one year’s service.......... 2.002
87 2 Differential Molder Helpers...... 2.062

_ Electrical Workers

98 ... Electricians .................. eeenees 2278
98 ... Electrie Crane Operators

(40-ton or aver)...................... 2278
87 (a) Attendants 2.280
97 (b) Electric Crane Operators

(less than 40-ton)............w.. .. 2.280
98 ..... Electrician Helpers—

Less than one year’s service.. 1.066

Over one year’sa service.......... 2.002

61



Carmen
Rate—Cents

Rule Section Per Hour

104 ... Passenger Carmen .................$2.278

104 ... Passenger Carmen (Air
Brakemen) ...o..ceeccernereee. 2278

104 ... Passenger Carmen (Cutters).... 2.278
104 ... Passenger Carmen (Painters).. 2.278

104 ... Passenger Carmen
(Upholsterers) ......cece....... 2.278

104 .... Carmen (Flangers) ................ 2.294

104 ... Carmen (Operating Power
Brake Machines—Flanging.. 2.204

104 ... Car Inspectors (Passenger

and Freight Cars)................ .. 2234
104 .... Freight Carmen ............... 2.234
104 ... Freight Carmen (Alr
) Brakemen) ...oeeeceeccaeeas 2.234
104 ... Freight Carmen (Cutters)....... 2.284
104 ... Freight Carmen (Tender
Truckmen) .......cccccenoinees 2234
104 ... Freight Carmen (Painters)...... 2.234
104 ... Derrick Operator (Relief
Outfit) 2234

104 ... Carmen (Operating Power
Brake Machines except
Flanging) eomciomeemeenm .. 2.284

104 ... Passenger Carmen—Shipyard
Classifications (Carpenters,
Joiners, Caulkers and
Painters) ..oeceeceeceeseesnssones 2.278

104 ... Freight Carmen—Shipyard
- Classiflcations (Canvasmen,
Fasateners, Painters,
Hulls, etc., Riggers and
Steering Gear Riggingmen).. 2.234
108 ... Carmen Helpers—
Less than one year's service.. 1.966
Over one year's service........... 2.002

116 ... Coach Cleaners—
Less than one year’s service
experience .........co.ooeee
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One year’s service

ence e $1.81
Two years’ service up&-lem 1.822
Three years’ service

experiencs ......occveeeeceen. 1.884

Electro-Platers, Ete.

117 ..... Electro-Platers, Buffers and
Polishers
118 ... Electro-Platers, Buffers and

Polishers’ Helpers—
Less than one year’s service.. 1.968
Over one year’s service......... 2.002

Regular Apprentices—All Crafts—

1st period of 180 days 1.760
2nd period of 180 days....ccoeneeeee. 1756
8rd period of 130 days....................... 1.786
4th period of 130 days.ovonneeae ... 1.816
5th period of 180 days. 1.848
6th period of 180 days 1.870
7th period of 180 days 1.980
8th period of 180 days 2.026
Helper Apprentices—All Crafts—
1st period of 180 days. 2.002
2nd period of 130 days. 2.014
3rd period of 130 days 2.038
4th period of 130 days. 2.062
bth period of 180 days. 2.086
6th period of 130 days. 2.110

Wheel Molders and Helpers

Basis of Pay for Wheel Molders in Wheel
- Foundry covered by Rule 90-B.
Per Wheel 1.049
Basis of Pay for Wheel Molders’ Helpers in
Wheel Foundry covered by Rule 90-B.
Per Wheel

Wheel Roller 02761
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RULE 121

REVISION OF AGREEMENT

This Agreement supersedes prior agreements and
shall become effective April 16, 1942, and shall remain
in effect until changed under the provisions of the
Railway Labor Act.

Signed at San Francisco, California, this 16th day
of April, 1942,

VACATIONS

The certain agreement concerning vacations, dated
at Chicago, Illinois, December 17, 1941, agreed sup-
plements and interpretations thereto issued by proper
authority, is included as a part hereof in accordance
with Article 15 of that agreement, except that effec-
tive Sertember 1, 1949, the number of vacation days
for which an employe ia eligible under any vacation
rule shall be reduced by one-sixth.

If the ?ualmﬁng period ia expressed in days, the
days shal be r educed by one-sixth; for example, 160
quallfyinf uirements in the year 1949 for a
vacation in 1950 11 be reduced to 161 days, there-
after such quallfying periods shall be 133 days.
Qualifying years accumulated prior to the year 1949
for extended vacations shall not be changed.

(Effective September 1, 1949).
FOR FOR THE EMPLOYES:

SBOUTHERN PACIFIC (Signed)
COMPANY C.J. BORN
(Pacific Lines) General Chairman,
Incernational Association of
Machinises
(8igned) - (Signed)

GEO. McCORMICK E. B. ASHBROOK
Sape. Modve International Brotherhood of
lermakers, lron Ship Builders and
Helpers of America
' - (Signed) 0. B. DAILEY
APPROVED: General Cheirman,

Incernational Brotherhood of
“Strned) Dlnchmizhl.ulo)l:op Fotgers and Helpen

Mansger of Petsoanel
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(Signed) WALTER B. ABBOTT
Genernl Chairman,
Sheet Metal Wotkens' loternsational
Associstion

(Signed) DENVER T. JOHNSTONE
Iaternstonal Bmdglhlm Blecerieal
Workers
(Signed) FRED RIEHL

General Chalrmaa,
Brotherhood Railway Carmen of
Ametica

This is a reprint of the ent of April 16,
- 1942, and con certain revisions as noted herein.

FOR THE COMPANY:

(Signed) K. K. SCHOMP
Mansger of Personnel

FOR THE EMPLOYES:

(Signed) J. G. BLACK
Genersl Chalrmman
International Associstion of Machinies
(Signed) FRANK G. LUETHY
General Chairman,
International Brotherhood of
Boilermakers, Iroa Ship Builders
and Helpers of America
(Signed) FRANK Q. LUETHY
Gepers] Chairman,
International Brotherbood of
Blacksmiths, Drop Forgers and
Helpens
(Signed) W.F.BLYTHE
General Chairman,
Sheet Metal Workers Intermational
Associetion
(Signed) DENVER T. JOHNSTONE

| Chairman,
International Brotherbood of
Electrical Workers

(Signed) M. A, CONTABILE
Gene rman

ral Chai .
Brotherthood Railway Carmen of
Ametica

San Francisco, California
April 19, 1967
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APPENDIX

(The inclusion of agreements, understandings and
interpretations hereinafter reproduced is not to be
construed as excluding, cancelling or superseding the
original of these or other agreements, understandings
and interpretations. Such other agreements, under-
standings and interpretations though not included
herein, are continued in full force and effect).



Memorandum “A”

MEMORANDUM OF AGREEMENT

In connection with and lupxlementary to the Motive
Power and Car Departments Agreement which became
effective April 16, 1942, it is recognized by the em-
ployes represented by System Federation No. 114,
through their several neral Chairmen and the
Southern Pacific Company (Pacific Lines), that in
and by said a; ent, numerous changes have been
made in the “Classification of Work” and other Rules
under which men have heretofore been working, and
a great deal of detail and description of the work
has been eliminated, which may result in one craft
or class requesting or contending for work that is
being performed by another craft or class.

In recognition of the facts above recited, and in
order to avoid confusion at the local points and pro-
vide an orderly determination of the items of work
not specifically stated in the “Classification of Work”
and other Rules of the several crafta, it is agreed that
existing practices will be continued, unless and until
otherwise decided by conference and negotiation be-
tween the General Chairmen involved, and the General
Superintendent of Motive Power, for purpose of uni-
formally applying such decision wherever necessary
on the railroad.

It is also agreed that the work specified and referred
to in said Agreement means only such work as comes
under the jurisdiction of the General Superintendent
of Motive Power.

This Agreement is subject to cancellation or re-
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC
COMPANY (Signed)
(Pacific Lines) C.J. BORN
(Signed) Incerastionss Aracan et Mackision

GEO. McCORMICK (Bigned)
Gen. Supt. Modive Power  E, B, ASHBROOK

General Chairman,
Internationsl Brocherhood of
lermakers, lroa Ship Baillders

and Hefpen of America
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(Signed) O. B. DAILEY

General Chairman,
Iavernational Brotherhood of
Blacksmiths, Drop Forgers and Helpers

(Signed) WALTER B. ABBOTT

Genersl Chairman,
Sheet Metal Workens' Incernational
1at00

(Signed) DENVER T. JOHNSTONE
General Chairman,
International Brotherbood of
Electrical Workers

(Signed) FRED RIEHL

Genera! Chairman,
Brotherhood Railway Carmen of

America



, Memorandum “B”
MEMORANDUM OF AGREEMENT

In consideration of the reclassification to Mechanies’
work of stripping and certain miscellaneous work
which was performed by helpers and differential
helpers in the machinists’, boilermakers’, and sheet
metal workers’ crafts under the terms of the follow-
ing rules of the Agreement of April 1, 1986:

RULE 58—-SECTION 3
Machinist Helpers

(a) Removing or replacing sand domes, bells and
bell stands, stacks and stack saddles, running board
and foot board brackets, grab irons (not riveted),
hand rails and columns, smokehox stefs (not fabri-
cated), generator brackets, cast headlight brackets,
air pumps, air drums and brackets, steel bumper
beams, couplers and pockets, coupler riggin , cab
brackets and braces, fire doors and frames. pping
of locomotives (not running repairs). Adjusting shoes
and wedges.

RULE 63—SECTION 2
Boilermaker Helpers

(b) Removing metal cabs, running boards, steel
pllots, indicator iamp brackets, front ends, front end
doors and wind sheets, replacing the foregoing if
bolted (not riveted). Removing grab irons if riveted.
Removing fire pans, ash pans, grates and grate rig-
ging, front end mnetting, diaphragm plates and
Retticoat pipes. Removing riveta in mud rings, back

eads and connecting seams.

RULE 77~S8ECTION 2
Sheet Metal Workers’ Helpers

(¢) Stripping of pipes and jackets. Removing snd
replacing hand rails and columns on locomotives. Re-
moving from and applying asbestos laggilzg‘to botlers,
eylinders, steam K pes, etc., it is agreed t concur-
rently with the ent effective April 16, 1942,
the work described in the foregoing items (a), (b)
and (c?, will hereafter be performed by mechanics
and helpers of the respective crafts. Mechanics will
be furnished sufficient competent help to perform the
work described.
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This Agreement js subject to cancellation or re-
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
SO T NP ANY T 'C (Signed)
(Pacific Lines)  C.J. BORN

Genera] Chairman,
(Signed) International Association of Machinists

GEO. McCORMICK (Signed)
Gen. Supt. Modive Power E, B, ASHBROOK
N General Chairman,
International Brotherhood of

Boilermakers, Iron Ship Builders
and Hefpen of America

(Signed) O. B. DAILEY
General Chairman,
loternstional Brotherhood of
Blacksmiths, Drop Porgers
and Helpers

(Signed) WALTER B. ABBOTT

General Chairman,
Sheet Metal Workers'
International Association

(Signed) DENVER T. JOHNSTONE
General Chairman,
Internationa!l Brotherhood of
Blectri orkers

ectrical ‘W

(Signed) FRED RIEHL

General Chairman,
Brotherhood Railway Carmen
of Americs
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Memorandum “C”

MEMORANDUM OF AGREEMENT

In consideration of the change in the Sheet Metal
Worker Helpers’ classification of work rule in the
revised Motive Power and Car Departments Agree-
ment which became effective April 16, 1942, wherein
reference to certain work mentioned in the agreement
of April 1, 1936, has been eliminated, it is understood
and agreed that Sheet Metal Worker Helpers will
continue to perform the following work:

(a) Reclaiming and forming asbestos lagginﬁnfor
which they shall be paid no less than the mi
helpers’ rate of pay.

(b) Placing, fastenin tﬁng and trimming dry
waste, covering and wic g spring pad lubricators,
for which they shall be paid a differential of six cents
(8¢) per hour above the rate paid helpers for more
than one year’s service.

This Agreement is subject to cancellation or re-
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942,
FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC

COMPANY (Si '
(Pacific Lines) o F50mN Chairmen,

Inuenudotul e Machinlss
(Signed) (Sign
GEO. McCORMICK  E.B. ASHBROOK
Gea. Supt. Motive Power Interneg o’;“d Chsirmaa,

Brotherhood of
Boilermakers, Iron Ship Builders
and Helpen of America

(Signed) O. B. DAILEY
General Chalrman
lmem-uoml Brotherhood of
Blac ths, Drop Forgers
and Helpery
(Signed) WAL’I‘ER B. ABBOTT
aeral Chairman,
Shee( Menal Workens'
International Association

(Signed) DENVER T. JOHNSTONE

General Chai
International Brotherhood of
Blectrical Workers
(Signed) FRED RIEHL
Bmmerhgd Railway Cnnnen
merica

(Reviged effective September 1, 1949),
7



Memorandum “D”

MEMORANDUM OF AGREEMENT

In consideration of the change in classification of
work of mechanics and helpers in the carmen’s craft,
in the revised Motive Power and Car Departments
Agreement which became effective April 16, 1942,
wherein reference to certain work mentioned in classi-
fication rules of the agreement of April 1, 1986, has
been changed or eliminated, it is understood and
;gﬁeed the work specified below will be performed as

ollows:

(a) Freight Carmen will perform the work in con-
nection with building, rebuilding and repairing steel
tanks of tank cars, except as provided in Memoran-
dum of Agreement “G” and when steel tank of tank
cars are taken to boiler shop. :

. (b) Tender Truckmen will perform the following
work on tenders: Laying out, applying, removing,
replacing and repairing trucks, body and truck center
and side bearings, couplers, coupler brackets and
pockets, draft rigging and parts, applying, removing
and replacing brake rigging, automatic train control
brackets, drawbars, safety bars, safety chains, end
sills and buffers, connecting and disconnecting coup-
lings between engine and tender, changing tender
wheels, applying, removing and replacing safety ap-
pliances, (not running boards), foot-board brackets,
applying, removing and replacing water tanks of
;enders, when not welded or riveted to tender under-
rame.

{c) Freight car painters performing the follow-
ing work: Brush and spray painting on passenger
car parts below the body, ineluding steps, handholds,
platforms, gates and roofs, floors, seat pedestals and
pipes inside of passenger cars; all locomotive and
tender painting (except sides of cabs, including
streamlined skirting and hoods of diesel locomotives,
sides and back of tender tanks); spray painting on
miscellaneous carts and trucks, (except with brush);
applying car cement to passenger cars: stenciling
underhangings and trucks of passenger cars, engines
and tenders; shipyard painting on hulls, canvas decks,
or other parts not painted with varnish paint; also
removing paint and varnish from passenger train
cars by burning or by liquid remover will be paid the
freight carmen’s rate of pay.
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(d) It is agreed that carmen helpers Will be per-
mitted to perform the work of stripping all wood
parts (not gas electric cutting) on freight cars for
rebuilding or general repairs.

It is further agreed that carmen helpers will be per-
mitted to unhook vestibule curtains, bleeding air res-
ervoirs, uncoupling air brake, air signal and steam
heat lines and closing valves in connection therewith
at San Francisco and Oakland.

This Agreement is subject to eancellation or revi-
sion only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
S OMPANT . (Signed)
(Pacific Lines)  C. fn BORN

General Cheirman,
Internationsl Associstion of Machinists

Signed)
EO. McCORMICK (Signed
Gen. Supt. Motive Power E. B. ASHBROOK
 Geperal Chairman,
Internstional .
Boilermskers, Iron Ship Builders -
and Helpers of America

. B. DAI
(Signed) O.B D%e}.ule

Helpers

(Signed) WALTER B. ABBOTT

General Chairman,
Sheet Meral Workers’
- Internatioaal Association

(Signed) DENVER T. JOHNSTONE
General rman,
Iacernational
Elecurical Workers
(Signed) 'FRED RIEHL ‘

General Chalrmsn, -
Brotherhood Railway Carmen
of America
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Memorandum “E”.
MEMORANDUM OF AGREEMENT

In consideration of the change in clt_wsiﬂcation of
work of mechanics and helpers in various crafts in
the revised Motive Power and Car Departments
Aﬁreement which became effective April 16, 1942,
wherein reference to air conditioning work men-
tioned in classification rules of the agreement of
April 1, 1886, has been eliminated, it is understood
and agreed that work on air conditioning will continue
to be performed as follows:

(a) The present practice of electrical workers teat-
ing and inspecting air conditioning equipment on
assenger train cars will be continued. This shall not
ge construed as prohibiting mechanics of the various
crafts from inspecting and testing parts in connec-
tion with their own work while in the process of

making repairs.

(b) Sheet Metal Worker Helpers will clean and
oil air duct filters on air conditioning equipment on
passenger train cars, : : :

(¢) The present ractice of removing and applying
propane gasa cylinders; cleaning of ducts, ice boxes,
sumps, etc., will be continued.

The maintenance work will be handled by the
various crafts according to classification of work
rules and under the provisions of Rule 88 of said
revised agreement,

In recognition of that fact and in order to avoid
confusion at local points and provide orderly deter-
mination of the items of work not specifically men-
tioned in the classification of work rules of the several
crafts, it is agreed existing practices will be con-
tinued unless and until otherwise decided by con.
ference and negotiation between the General Chair-
men involved and the General Superintendent of
Motive Power for the purpose of uniformally applying
such decision wherever necessary on the railroad.

This Agreement is subject to cancellation or re-
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942,
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FOR FOR THE EMPLOYES:

SOUTHERN PACIFIC
(Pacific Lines)  (Signed)
(Signed) C.J.BORN
. International Anoce:;u of Machinisy

GEO. McCORMICK
Gen. Supt, Motive Power (Signed) |
E. B. ASHBROOK
eral Chairman,

lod H of America
(Signed) O. B. DAILEY

General Chairman,
lnmwoul Brotherhood of
Blacksmiths, Drop Forgen

sad Helpers

(Signed) WALTER B. ABBOTT

&G;tn?l.lanlw kers”
or
International Associstion

(Signed) DENVER T. JOHNSTONE

laternational Bnm.lmhoodol
Electrical Wi

(Signed) FRED RIEHL
General Chairman,
Brotherhood Railway Carmen
of America



. : Memorandum “¥~
MEMORANDUM OF AGREEMENT

It is recognized by the employes represented by
System Federation No. 114, through their several
General Chairmen, and the Southern Pacific Com-
pany (Pacific Lines), that due to adoption of new
classification Rule No. 97(a) for Electrical Workers,
in the revised Motive Power and Car Departments
Agreement which became effective April 16, 1942, the
Power Plant Operators at Ogden, Sparks, Imlay and
El Pago, will hereafter be classified as “Attendanta”,
within the meaning of said Rule 97(a).

It is agreed that Stationary Engineers will also be
classified as Attendants under Rule No. 97(a), at the
following power planta: Sacramento General Shops,
Los An%elea General Shops, West Oakland, Roseville,
‘Klamath Falls, Brooklyn, Taylor and Ba al’:ore; when
such positions now within the scope of the Firemen’s
and Oilers’ Agreement dated October 18, 1937, are,
by consent of all parties, brought within the scope of
that part of the Motive Power and Car Departments
Agreement relating to Electrical Workers.

The work of such attendants includes operating
main switchboards controlling the distribution of
power, oiling and cleaning equipment, and where
steam plant equipment is installed as part of the

lant, their duties shall also include the operation of
ilers, compressors, fuel equipment, pumps and other
plant apparatus, and cleaning and packing valve
stems and piston rods of plant machinery and making
minor repairs necessary to maintain continuous ser.
ce.

This Agreement is subject to cancellation or revi-
sion only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
O AN T 1C (Signed)
(Pacific Lines)  C.J. BORN

Geaersl Chalrman,
Iacernational Association of Machinisty

(Signed) (Signed)
GEO. McCORMICK E. B. ASHBROOK
Gen. Supt. Modve Power General Chairman,

International Brotherhood of
Boileemakers, Iron Ship Builders
and Helpers of America
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(Signed) O. B. DAILEY

Blacksmiths, Drop Forgers
and Helpers

(Signed) WALTER B. ABBOTT

General Chairman,
Sheet Metal Workers'
International Association

(Signed) DENVER T. JOHNSTONE

Geperal Chairman,
International Brotherhood of
Elecrical Workers

(Signed) FRED RIEHL

General Chairman,
Brotherhood Railway Carmen
of America
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Memorandum “G”
- MEMORANDUM OF AGREEMENT

Boilermakers will perform the work in connection
with building, rebuilding and repairing steel tanks
of tank cars at Los Angeles and Bayshore; including
patching and other repairs ordinarily requiring 24
gang hours at other shops.

This Agreement is subject to cancellation or revi-
sion only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC

COMPANY (Signed
(Pacific Lines)  C.J. BORN
General Chalrman,
International Associstion of Machinists

&Signed) (Signedg
EO. McCORMICK E.B. ASHBROOK
Gen. Supt. Motive Power Genera] Chairman,
International Brotherhood of
Boilermakers, Iron Ship Builders
and Hefpen of America

(Signed) O. B. DAILEY
General Chairman,
International Brotherhood of
Blacksmiths, Drop Forgers
and Helpers

(Signed) WALTER B. ABBOTT

Geners! Chairman,
Sheet Metal Workers'
International Association

(Signed) DENVER T. JOHNSTONE

Genera] Chairman,
International Brotherhood of
Electrical Workers

(Signed) FRED RIEHL

General Chairman,
Brotherhood Railway Carmen
of erica
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Memormdul"'x‘ “H”
- MEMORANDUM OF AGREEMENT '

1. In addition to apprentices ordinarily indentured at
Bayshore, Los Angeles and Sacramento Car
Shops—It s agreed that Carmen Apprentices may
also be indentured at EL PASO and BROOKLYN
Car Shops, under the following terms:

2. The ratio of Apprentices in Car Shops at El Paso
and Brooklyn shall not be more than one (1) to
every ten (10) mechanics, computed on the number
of mechanics employed in each shop.

Ap{)rentices at El Paso and Brooklyn Car Shops
will, in 8o far as possible, be interchanged or trans-
ferred to Los Angeles éeneral Shop, Sacramento
General Shop or Bayshore Shops to secure pas-
senger car work experience. Transfers to be made
without expense to the Company.

4. Apﬂrentices may also be transferred to and work
with the regularly assigned Car Inspection forces
for a period of 3 months in the last year of their
apprenticeship. Such transfers are not to be re-
garded as increase in force.

Transfer of Apprentices will be arranged jointly
by and between Local Managements and Local
Committees at an appropriate time and for suitable
period during the term of Apprenticeship.
Apprentices 8o transferred will hold and accumu-
late seniority rights only at the shop or seniority
.point where indentured as Apprentice.

This Agreement is subject to cancellation or revi-
sion only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942.
FOR FOR THE EMPLOYES:
SOUng&gA!&%CIFIC (Signed)
(Pacific Lines)  C.J. BORN

General Chairman,
Iacernational Associstion of Machiaises

3

by

6

GEO. McCORMICK  E. B. ASHBROOK
Gen. Supt. Motive Power General Chairman,

International Brotherhood of
Boilermakers, Iron Ship Buiiders
and Helpers of Americs
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(Signed) O. B. DAILEY
) General Chairman,
International Brotherhood of
Blacksmiths, Drop Forgers
and Helpers

(8igned) WALTER B. ABBOTT

General Chairman,
Sheet Metal Workers’
International Associstion

(Signed) DENVER T. JOHNSTONE

Genera] Chairman,
International Brother!
Electrical Workers

(Signed) FRED RIEHL

General Chalrman,
Brothexbo?d Railway Carmen
of

America
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VACATION AGREEMENT

PREAMBLE

This agreement is entered into between each of the
carriers listed and defined in Appendices “A”, “B”,
and “C”, attached hereto and made a part hereof,
represented respectively by their duly authorizeci
Conference Committees, signatory hereto, as parties
of the first part, and the employees of said carriers,
represented by the organizations, signatory hereto,
by their respective duly suthorized executives, on
behalf of which employees requests for vacations have
been made, as listed in the Appendices, above identi-
fled, as parties of the second part, and is to be con-
strued as a separate agreement by and between and
in behalf of each of said carriers and its said em-
ployees for whom such requests have been made.

This agreement is executed as a result of the recom-
mendations of the Emergency Board appointed by the
President of the United States, September 10, 1941,
and its report dated November 5, 1941, respecting the
vacation with pay dispute, mediation proceedings be-
tween the parties with the participation and assis-
tance of the Emergency Board and its supplementary
report of December 6, 1941,

ARTICLES OF AGREEMENT

1. Effective with the calendar year 1942, an annual
vacation of six (8) consecutive work days with pay
will be granted to each employee covered by this
agreement who renders compensated service on not
less than one hundred sixty (160) days during the
preceding calendar year.

2, Subject to the provisions of Section 1 as to
qualifications for each year, effective with the cal-
endar year 1842 annual vacations with pay of nine
and twelve consecutive work days will be granted to
the following employees, after two and three years of
continuous service respectively:

(a) The following described employees if repre-
gsented b{‘rthe Brotherhood of Railway and Steamship
Clerks, Freight Handlers, Express and Station Em-
ployees: .
(1) Clerks (clerical workers and machine oper-

ators) which classification for the purposes of this
agreement shall be construed to also include the
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occupations hereafter named—Agents and assistant
agents; traveling suditors, traveling freight claim
agentas and adjustors, traveling time adjustors or
traveling checkers, traveling accountants and
traveling car agents; storekeepers, assistant store-
keepers and supply car storekeepers, station mas-
ters and assistant station masters; supervisors and
- assistant supervisors; baggage agents and assist-
" ant baggage agents; general foremen and assistant
eneral foremen, foremen and assistant foremen;
uel, lumber, tie, loss and damage, store and mate-
rial, transportation, icing and refx:‘iferation, freight
and perishable, scale and material inspectors; car
distributors; crew dispatchers; ticket sellers;
checkers, tahymen, receivingmen and delive en,
defined as clerks in existing agreements; stockmen,
stockkeepers, countermen, stationers and counter
checkmen in stores department; weighmasters; toll
collectors; caboose supply checkers; teletype
operatorsa.

(2) Other office and station employees which
classification shall include the occupations hereafter
named by whatever payroll title designated, but no
others; Gang foremen other than those paid on
differential hourly or tonnage basis; office boys,
messengers and chore boys; train announcers;
gatemen; train and engine crew callers; telephone
switchboard operators; elevator operators; matrons
and watchmen in office buildings; operators of office
or station equipment devices or appliances such as
those for duplicating letters and statements, per-
forating papers, adjusting dictating machine cylin-
ders, numbering claims and other papers; employ-
ees engaged in assorting, checking or filing tickets,
waybills, claims, pay and time checks, car move-
ments, per diem or other checks, fre{ght claims,
dray tickets, requisitions, tickets or waybills
against reports; employees engaged exclusively in
gathering and distributing or delivering mail.

(b) Employees represented by the Order of Rall-
road Telegraphers, except custodians, caretakers, and
small non-telegraph agents.

8. The terms of this agreement shall not be con-
strued to deprive any employee of such additional va-
cation days as he may be entitled to receive under an
existing rule, understanding or custom, which addi-
tional vacation days shall be accorded under and in
accordance with the terms of such existing rule,
understanding or custom.
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4. (a) Vacations may be taken from Januaky 1st to
December 31st and due regard consistent with require-
ments of service shall be given to the desires and
preferencez of their employees in seniority order
when fixing the dates for their vacations.

The local committee of each organization signa-
:'93 hereto and the representatives of the Carrier
cooperate in assigning vacation dates.

b) The Management may upon reasonable notice

(of thirty (3OL days or more, if possible, but in

no event less than fifteen (15) days) require all or

any number of employees in any plant, operation,
or facility, who are entitled to vacations to take
vacations at the same time,

The local committee of each organization affected
signatory hereto and the proper representative of the
carrier will cooperate in the assignment of remain.
ing forces.

5. Each employee who is entitled to vacation shall
take same at the time assigned, and, while it is in-
tended that the vacation date designated will be
adhered to so far as practicable, the management
shall have the right to defer same provided the em-
ployee 8o affected is given as much advance notice as
possible; not less than ten (10) days’ notice shall be
given except when emergency conditions prevent. If

becomes necessary to advance the designated date
at least thirty (30) days’ notice will be given affected
employees.

If a carrier finds that it cannot release an employee
for a vacation during the calendar year because of
" the requirements of the service, then such employee
shall be paid in lieu of the vacation the allowance
hereinafter provided.

8. The carriers will provide vacation relief workers
but the vacation system shall not be used as a device
to make unnecessary jobs for other workers. Where a
vacation relief worker is not needed in a given in-
stance and if failure to provide a vacation relief
worker does not burden those employees remaining
on the job, or burden the employee after his return
from vacation, the carrier shall not be required to
provide such relief worker.

7. Allowances for each day for which an employee
is entitled to a vacation with pay will be calculated
on the following basis:
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* (a) An employee having a regular assignment
" 'will be paid while on vacation the daily compensa-
tion paid by the carrier for such assignment.

(b) An employee paid a daily rate to cover all
services rendered, including overtime, shall have no
deduction made from his established daily rate on

 account of vacation allowances made pursuant to
this agreement.

(c) An employee paid a weekly or monthly rate
shall have no deduction made from his compensa-
tion on account of vacation allowances made pur-
suant to this agreement.

(d) An employee working on a piece-work or
tonnage basis will be paid on the basis of the
average earnings per day for the last two semi-
monthly periods preceeding the vacation, during
which two periods such employee worked on as
many as sixteen (16) different days.

. (e) An employee not covered by paragraphs (a),
(b), (¢), or (d) of this section wilfbe pnis on the
basis of the average daily straight time compensa-
tion earned in the last pay period preceeding the
vacation during which he performed service.

8. No vacation with pay or payment in lieu thereof
will be due an employee whose employment relation
with a Carrier has terminated prior to the taking of
his vacation, except that employees retiring under the
provisions of the Railroad Retirement Act shall re-
ceive payment for vacation due.

9. Vacations shall not be accumulated or carried
over from one vacation year to another.

10. (a) An employee designated to fill an assign.
ment of another employee on vacation will be paid the
rate of such assignment or the rate of hia own assaign-
ment, whichever is the greater; provided that if the
assignment iz filled by a regularly assigned vacation
relief emfloyee, such employee shall receive the rate
of the relief poaition. If an employee receiving graded
rates, based upon length of service and experience, is
designated to filll an assignment of another employee
in the same occupational classification recelving such

aded rates who is on vacation, the rate of the reliev-

ng employee will be paid.

(b) Where work of vacationing employees ia dis-
tributed among two or more employees, such em-
ployees will be paid their own respective rates.
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However, not more than the equivalent df twenty-

- five percent of the work load of a given vacationing
employee can be distributed among fellow employ-
ees without the hiring of a relief worker unless a
larger distribution of the work load is agreed to by
the proper local union committee or official.

(¢) No employee shall be paid less than his own
normal compensation for the hours of his owm
assignment because of vacations to other employees,

11. While the intention of this agreement is that
the vacation period will be continuous, the vacation
may, at the request of an employee, be given in instal-
ments if the management consents thereto.

12. (a) Except as otherwise provided in this agree-
ment carrier shall not be required to assume greater
be incurred if an emfloyee were not granted a vaca.
tion and was paid in lieu therefor under the provision
and was paid in lieu therefor under the lg}rovislon
hereof. However, if a relief worker necessarily is put
to substantial extra expense over and above that
which the regular employee on vacation would incur
if he had remained on the job, the relief worker shall
be compensated in accordance with existing regular
relief rules.

(b) As employees exercising their vacation privi-
leges will be compensated under this agreement
during their absence on vacation, retaining their
other rights as if they had remained at work, such
absences from duty will not constitute “vacancies”
in their positions under any agreement. When the
position of a vacationing employee is to be filled and
regular relief employee is not utilized, effort will
be made to observe the principle of seniority.

(c) A person other than a regularly assigned
relief employee temporarily hired solely for vaca-
tion relief purposes will not establish seniority
rights unless so used more than 60 days in a cal-
endar year. If a person so hired under the terms
hereof acquires seniority rights, such rights will
date from the day of original entry into service
unless otherwise provided in existing agreements.
18. The parties hereto having in mind conditions

which exist or may arise on individual carriers in
makmf provisions for vacations with pay agree that
the duly authorized representatives of the employees,
who are parties to one agreement, and the proper
officer of the carrier may make changes in the working
rules or enter into additional written understandings
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to -implement the purposes of this agreement, pro-
vided that such changes or understandings shall not
be inconsistent with this agreement.

14. Any dispute or controversy arising out of the
interpretation or apglication of any of the provisiona
of this agreement shall be referred for decision to a
committee, the carrier members of which shall be
the Carriers’ Conference Committees signatory
hereto, or their successors; and the employee members
of which shall be the Chief Executives of the Four-
teen Organizations, or their representatives, or their
successors, Interpretations or applications agreed
upon by the carrier members and employee members
of such committee shall be final and binding upon the
parties to such dispute or controversy.

This section is not intended by the parties as a
waiver of any of their rights provided in the Railway
Labor Act as amended, in' the event committee pro-
vided in this section fails to dispose of any dispute
or controversy.

16. Subject to confirmation as may be required by
the labor organizations, signatory hereto, and when
so confirmed, this agreement shall be eﬂ'ectfve January
1, 1942, and shall be incorporated in existing agree-
ments as a supplement thereto, and be in full force
and effect for a period of two (2) years from that date
and continue in effect thereafter subject to not less
than six (6) months’ notice (which notice may be
served in 1943 or in any subsequent year) by any
carrier or organization party hereto, of desire to
change this agreement as of the end of the year in
which the notice is served.

‘When such notice i3 served, the roceedlngs shall
be unéiei the provisions of the Railway Labor Act,
amende ,

16. This agreement is subject to approval of court
with respect to carriers in hands of receivers or
trustees. :

17. The counter request of the Western Carriers
made in May, 1940, for a ten per cent reduction in
the existing rates of pay of certain employees, as such
carriers and employees are designated in Appendix
“B” attached hereto is hereby withdrawn.

SIGNED AT CHICAGO, ILLINOIS, This 17th Day
of December, 1941. L

(Signatures not herein reproduced).
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013-28(3)

INTERPRETATION NO. 1
TO
RULE 8 (a)
OF THE

MOTIVE POWER AND CAR DEPARTMENTS
' AGREEMENT
BETWEEN
" SOUTHERN PACIFIC CO. (Pacific Lines) AND
SYSTEM FEDERATION NO. 114

EFFECTIVE APRIL 16, 1942

Paragraph (a) of Rule 8 reads in pért as follows:

o where three shifts are employed, the meal
period shall be twenty minutes without loss of -
time.”

It is agreed the above quoted part of paragraph (a)

of Rule 8 will also apply as follows. To-wit:

(a) When employes who are regularly assigned
in the Locomotive shops (including drop pit),
Car Shops and on Repair tracks are required
to perform work in roundhouses or train yards
where three shifts are employed to augment

. the regular forces in roundhouses and train

ards, they will be allowed the twenty minute
unch period without loss of time only under
the condition when sent to roundhouses or
train yards at start of their shift and/or before
their regular lunch period. .

(b) It is further agreed that employes as under (a)
shall perform seven hours and forty-minutes
work within a spread of eight hours from the
start of their shift before going off duty.

Dated at San Francisco, April 17, 1942,
FOR THE COMPANY:FOR THE EMPLOYES:

(Signed) (Signed)
GEO. McCORMICK E- B. ASHBROOK
Gen. Supe. Modve Power Sysem Federien No. 114
(Signed)
FRED RIEHL

Sec.-Treas,
System Federstion No. 114
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018-26(19)

INTERPRETATION NO. 1
TO
RULE 19(a)
OF THE

MOTIVE POWER AND CAR DEPARTMENTS
AGREEMENT

_ BETWEEN
SOUTHERN PACIFIC CO. (Pacific Lines) AND
SYSTEM FEDERATION NO. 114
EFFECTIVE APRIL 16, 1942

1. Paragraph (a) of Rule 19 reads in part as
follows: .

“Applications must be made in writing to official
in charge, a copy to be given Local Chairman by
applicant.”

It is agreed the above quoted part of Paragraph
sa) of Rule 19 shall be interpreted and applied as
ollows, to-wit:

Foreman in charge and Local Chairman will com-

pare applications which each receive; if it is found

that employe did not comply with the rule herein
quoted, the application will be treatd as void and
of no effect. :
_ 2. This interpretation may be terminated upon
thirty (80) days’ written notice of desire to cancel
when served by either party signatory hereto, upon
the other. ‘ ‘
'lg'fzhis jnterpretation becomes effective April 16,

Dated at San Francisco, Calif., April 17, 1942.

FOR FOR THE EMPLOYES:
O OMPANT T € signed)
(Pacific Lines) E. B. ASHBROOK

President
(Signed) System Federation No. 114

GEO. McCORMICK (Signed)
Gen, Supe. Modve Power FRED RIEHL

Sec.-Treas.
System Pederation No. 114
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MEMORANDUM OF AGREEMENT
(Steel Carmen)

(1) Rule 82 of the Motive Power and Car Depart-
ments Agreement effective April 16, 1942, between
the Southern Pacific Company (Pacific Lines) and
System Federation No. 114, eliminates reference to
separate seniority rosters for “Steel Carmen” at
Sacramento, Los Angeles and E]l Paso General Shops
and at Bayshore Division Shops.

(2) It is hereby agreed that effective April 16
1942, at the shops specified above the seniority of
“Steel Carmen” and “Other Carmen” will be indicated
on one senjority roster, namely, “Other Carmen”.

(3) It is further agreed that this merging of
seniority rosters will not permit the individuals in-
volved to exercise their seniority except as provided
i%r 1i3 4121uleu 19 and 29 of the Agreement dated April

A .

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC
.«  COMPANY (Signed)

(Pacific Lines)  FRED RIEHL

(Signed) Brotshood Ralieay Carmen
GEO. McCORMICK of America

Gen. Supt. Motive Power
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MEMORANDUM OF AGREEMENT
(Tender Truckmen and Helpers)

1. Rule 82 of the Motive Power and Car Depart-
ments Agreement effective April 16, 1942, between
the Southern Pacific Company (Pacific Lines) and
System Federation No. 114, eliminates reference to
separate seniority rosters for “Tender Truckmen”
and “Tender Truckmen Helpers”,

2. It is hereby agreed that “Tender Truckmen”
and “Tender Truckmen Helpers” indicated on sen-
jority rosters as such on the date of April 16, 1942,
will continue to be carried on seniority rosters as
“Tender Truckmen” and “Tender Truckmen Helpers”,
and while so indicated they shall not be subject to
displacement by Carmen and Carmen Helpers on
their present assignments.

8. It is further agreed while employes are indi-
cated on seniority rosters as “Tender Truckmen” and
“Tender Truckmen Helpers”, they shall have pref-
erance over Carmen or Carmen Helpers in filling new
or vacant positions of Tender Truckmen and Tender
Truckmen Helpers.

4. Except as provided in Item 3, new or vacant
ositions of Tender Truckmen and Tender Truckmen
elpers, will be filled by Carmen or Carmen Helpers.

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
SO P ANT T1C (Signed)
(Pacific Lines)  FRED RIEHL
General Chairman,

(Signed) BmzherhoodAl:ilyay Carmen
o erica
GEO. McCORMICK System Federation No. 114

Gen. Supt. Motlve Power
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MEMORANDUM OF AGREEMENT
(Brickmen)

(1) An Agreement effective April 16, 1942, be-
tween the Southern Pacific Co., (Pacific Lines) and
System TFederation No. 114, Railway Employes
D:imrtment, American Federation of Labor, Mechan-
ical Section Thereof, composed of:

(A) International Association of Machinists,

(B) International Brotherhood of Boilermakers,
Iron Ship Builders and Helpers of America,

(C) International Brotherhood of Blacksmiths,
Drop Forgers and Helpers,

(D) Sheet Metal Workersa’ International Asso-
ciation,
(E) International Brotherhood of Electrical
Workers,
(F) Brotherhood Railway Carmen of America,
contains Rule 68, Section 8, which is as
. follows:

“Boilermakers’ Helpers regularly as-
signed as brickmen to install, rebuild and
repair brick work (except cleaning fire
boxes and removing brick), (in furnaces),
(in Boiler Shop), locomotives and stationary
boilers at the following points: El Paso
General Shops, El Paso Roundhouse, Tuc-
son, Los Angeles General Shops, Alhambra,
Taylor, Bakersfield, Bayshore, Mission Bay
West Oakland, Tracy, Sacramento General
Shops, Sacramento Roundhouse, Roseville,
Dunsmuir, - Sparks, Ogden, Eugene and
Brooklyn, will be allowed sixteen (16) cents
per hour above boilermaker helpers’ mini-
mum rate”,

whereas, the last agreement in effect immediately

prior to April 16, 1942, between the parties herein

lf{e‘ffuéezd to, included the following, in Section 2 of

e 62:

. “Repairing and rebuilding of brick work in
furnaces and stationery boilers”,

therefore it is agreed between the parties to this
Memorandum of Agreement that:
(2) The following named employes who are em-
Eloyed in the occupations and at the locations named
erein, viz:
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SACRAMENTO GENERAL SHOPS
J. Vasti—Boilermaker
W. H. Williams—DMolder Helper

LOS ANGELES GENERAL SHOPS
F. Liuzzi—Boilermaker Helper

EL PASO GENERAL SHOPS
H. Beck—Boilermaker

will continue to receive the 91¢ per hour rate of pay
when they perform the work specified in item (1) as
“Repairing and rebuilding of brick work in furnaces
and stationary boilers,” that they were assigned to
perform prior to the date of Agril 16, 1942. Further-
more, in event any of the above named employes
relinquish their assignment, in the future, the work
herein specified will be performed by Boilermaker
Helpers employed at the location involved, and at the
rate of pay specified for such work in Section 8, Rule
62 of the Agreement dated April 16, 1942, subject
to the provisions of Rule 18.

(8) It is further agreed that while the employes
who are regularly assigned to the positions in ques-
tion as of April 16, 1942, hold said positions, the
shall continue to accumulate seniority in the classi-
fications indicated opposite their names above, and
their names and seniority dates shall be shown ac-
cordingly on their respective seniority rosters.

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC, .
COMPANY (Signed)
(Pacific Lines) C.J. BORN
(Signed) lnternuion?lt %%’;;m;? "Machinists

Gen. Supt. Motive Power
E. B. ASHBROOK
General Chairman,
Incernationsl Brotherhood of
Boilermakers, Iron Ship Builders
and Helpers of Americs
(Signed) O. B. DAILEY

General Chairman,
Incernational Brotherhood of
B ths, Drop Forgers
and Helpers
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(Signed). WALTER B. ABBOTT

General Chairman,
Sheet Metal Workers’
Internstional Associstion

-(Signed) DENVER T. JOHNSTONE

General Chairman,
International Brotherhood of
Blectrical Workens' .

(Signed) FRED RIEHL

General Chairmaan,
Brotherhood Railway Carmen |
of America
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MEMORANDUM OF AGREEMENT
(Cutters)

(1) In the revised Motive Power and Car Depart-
ments Agreement effective April 16, 1942, between
the Southern Pacific Co., (Pacific Lines) and System
Federation No. 114, Railway Employes Department,
American Federation of Labor, Mechanical Section
Thereof, composed of;

(A) International Association of Machinists.

(B) International Brotherhood of Boilermakers,
Iron Ship Builders and Helpers of America.

(C) International Brotherhood of Blacksmiths,
Drop Forgers and Helpers.

(D) Sgleet Metal Workers' International Associa-

on,

(E) International Brotherhood of Electrical
Workers.

(¥) Brotherhood Railway Carmen of America.

the following rules, to-wit: 67, 62, 70, 77 and 104
contain the following:
;‘n oxg-acetylene, thermit and electric weld-
g
which covers operating cutling torches in connection
with gas and electric cutting and heating of parts
on work generally recognized as mechanics’ work.

(2) Itis agreed that Differential Helpers (Cutters)
of the respective crafts designated in Section 1 of
this Memorandum of Agreement have been assigned
effective from April 1, 1986, to perform specific me-
chanies’ work including, “Gas and electric cutting
and heating of parts on work generally recognized
as mechanics’ work”, under classification of work
rules applicable to the craft.

(8) It is further agreed that Differential Helpers
{Cutters) referred to in Section 2 will be allowed to
perform “Gas and electric cutting and heating of
parts on work generally recognized as mechanics’
work”, including mechanics’ work specified in the
classification of work rules and they shall hereafter
be allowed the mechanies’ minimum rate of pay applic-
able to the work in the craft and class performed.

(4) Differential helpers assigned to perform the
work as provided in Section 2 of this Memorandum
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of Agreement, will not accumulate any seniority as
a mechanic, and will not be subject to displacement
by mechanics of the respective crafts. Such differ-
ential helpers, while thus assigned will continue to
hold and accumulate seniority as helpers in their
respective crafts.

(6) It is further agreed that when the differential
helpers, who are assigned to the work as of April 186,
1942, relinquish the positions, the work will be allo-
cated to the mechanics of the respective crafts and
performed in accordance with the classification of
work governing said crafta.

Dated at San Francisco, April 17, 1042,

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC .
COMPANY (Signed)

(Pacific Lines) C.J. BORN
General Chairman,
(Signed) International Association of Machinists

GEO. McCORMICK (Signed)
Gen. Supt. Mative Power  E. B, ASHBROOK
. : General Chairman,
Internationsl Brotherhood of
Boilermakers, Iron Ship Builders
and Helpers of America

(Signed) O. B. DAILEY

Geaers] Chairman,
Internactional Brotherhood of
Blacksmiths, Drop Forgers
and Helpers

_ (Signed) W.F.BLYTHE

General Chairman,
Sheet Metal Workers'
Incernational Association

(Signed) DENVER T. JOHNSTONE -

General Chairman,
International Brotherhood of
Electrical Workers

(Signed) FRED RIEHL

General Chairman,
Brotherhood of Railway Carmen
of America

System Federadon No. 114
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MEMORANDUM OF AGREEMENT
(Steel Tanks of Tank Cars)

1. In consideration of the change in classification
of work on “Steel Tanks of Tank Cars”, referred to
in Motive Power and Car Departments Agreement
and Memorandum of Agreement “G” which both be-
come effective April 16, 1942, it is understood that
Memorandum of Agreement “G” provides that here-
after, Boilermakers and their Helpers at Los Angeles
General Shops and Bayshore Shops will perform the
work on steel tanks of tank cars.

2. It is alao agreed that employes, namely, Steel
Carmen and Carmen Helpers at Los Angeles General
Shops and Bayshore Shops who are assigned as of
April 16, 1942, to perform the work specified in Item
1, shall be allowed thirty (803 days from April 16,
1942, to render their decision in WRITING, to their
foreman and with copy to Chairman of Local Com-
mittee, if they desire to continue in their present
positions under the clagsifications of Boilermakers
and Boilermaker Helpers, with seniority unimpaired,
effective from date assigned to steel car work.

8. It is further agreed that Steel Carmen and Car-
men Helpers referred to in item 2 who fail to render
their decision in writing, within the time limit (30
days) specified herein, will be considered as desiring
to continue their seniority as Freight Carmen and
Carmen Helpers, and be assigned to work specified
in Rules 104 and 106 in the Motive Power and Car
Departments Agreement effective April 16, 1942,

Dated at San Francisco, April 17, 1942,

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC

COMPANY (Signed)
(Pacific Lines)  E. B. ASHBROOK

. General Chairman,
(Signed) ] ngltemﬂgomll Bmtslxhe_rhtwé.)q 13;.
GEO. McCORMICK "and Helpers of Aderica

Gen. Supt. Modvg Power (Signed)

" FRED RIEHL

General Chairman,
Brotherhood Railway Carmen
tica

Systemn Federation No. 114
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San Francisco, Calif.
June 28, 1942

Mr, George McCormick
Gen’l Supt. of Motive Power
Southern Pacific Co. (PL)
66 Market Street

San Francisco, California

Subject: Jurisdiction ap%lying and removin
gra;v bar pin bushings between engine an
ender,

Dear Sir:

It has been agreed between the undersigned that
applying and removing of draw bar pin bushings
between engine and tender is the work of machinists
and, therefore, request that in accordance with the
provisions of Memorandum “A” supplementary to-
the MP&C Dept. Agreement, effective April 16, 1942,
the understanding hereby arrived at will be placed
into operation in all shops throughout the Southern
Pacific Company (Pacific Lines).

Yours truly,

(Signed) FRED RIEHL

General Chairman,
Joiat Protective Board
therhood Railway Carmen

(Signed) C.J. BORN
General Chairman, Disurice 89
International Association of Machinists

Sysiem Federation No. 114
(Placed in effecs July 28, 1942)
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018-26

July 10, 1942,

Mr. E. O. Hawes, Sec.-Treas.,
System Federation No. 114 (A.F.L.),
915 Pacific Building,

San Francisco, California.

Dear Sir:

Referring to former Sec.-Treasurer F, Riehl’s letter
of June 18, 1942, in conneétion with verbal under-
standing we agreed upon concerning employes acting
as Company witnesses in hearings and investigations
during negotiations of the M.P.&C. Depts. Agreement
revised, effective April 16, 1942,

This is to advise that when employes coming within
the scope of the M.P. & C. Depts. Agreement, effective
April 16, 1942, are acting as Company witnesses in
hearings or investigations, outside of their regular
hours of assignment, they shall be compensated in
accordance with past practice.

Yours truly,

(Signed) GEO.McCORMICK
Gen. Supt. of Motive Power
Southern Pacific Company
( Pacific Lines)
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San Francisco Calif.
September 8, 1942

Mr. B. M. Brown

General Supt. Motive Power
Southern Pacific Co., (Pacific Lines)
65 Market St.,

San Francisco, Calif.

Dear Sir:

The decisions attached hereto governing the fabri-
cation of locomotive driving boxes, engine guide {oku,
car and tender truck male center bearings and build-
ing up of various parts of locomotives with hard
metal known by the trade name of Studite, have been
igintly rendered by the International Association of

achinists and the International Brotherhood of
Blacksmiths, Drop Forgers and Helpers under the
provisions of the Agreement entered into between
the organizations comprising the Railway Employes'
Department (excepting the Brotherhood of Electrical
Workers) known as the Agreement for the Settle-
ment of Jurisdictional Disputes on all railroads effec-
tive February 15th, 1940.

In accordance with the provisions of Memorandum
of Agreement “A% supplementary to the MP&C
Department Agreement effective April 16th, 1942,
we respectfully request that the decisions herein re-
ferred to be placed into effect.

Yours truly,
(Signed) (Signed)
E. B. ASHBROOK E. 0. HAWES
President Sec.-Treas,
Sysiem Federation No. 114 System Federation No. 114

(Placed in effect Sepe. 19, 1942)
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San Francisco, Calif,
September 8, 1942

Mr. B. M. Brown,

Gen’l Supt. Motive Power

Southern Pacific Co., (Pacific Lines)
65 Market Street

San cisco, Calif.

Subject: Craft Jurisdiction over the per-
formance of work on the following items.
Fabrication: Locomotive Driving Boxes, En-
ine Guide Yokes, Car and Tender Truck,
ale Center Bearings, Building up various
parts of locomotives with Studite Metal.

Dear Sir:

" Please be advised that the undersigned have agreed
to the craft jurisdiction covering the performance
of work on the above items as follows:

1, Claim: Fabricating of locomotive driving boxes.
Decision: The use of the cast steel driving box
: on the Southern Pacific property is now being
changed to fabricated steel driving box. This
box is now composed of three pieces which
are forged in the blacksmith shop and after
the three pieces have been forged to the
appropriate size they are machine faced and
then returned to the welding shop and the
three pieces are then welded together by the
autogenous process. This is distinctly a‘g,ob of
welding and in accordance with the Wilson
Award of welding on same is blacksmiths’
work and any and all machining on same is
machinists’ work.

2. Claim: The fabricating of locomotive guide
yokes.

Decision: These guide yokes are forged in the
blacksmith shops by the blacksmiths and are
then taken to the welding shop and united by
autogenous welding. In accordance with the
Wilson Award welding of this character is
blacksmitha' work so therefore our decision
is that the autogenous welding of these three
forgings which are welded to complete the
guide yoke is blacksmiths’ work.

3. Claim: The fabricating of car and tender truck
male center bearings.
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Decision: The making of the car and tender
truck male center bearings, which formerly
were a cast steel casting and now are made
from a drop forged male center bearing
which is forged by the blacksmith, and the
same center bearing fits into a female center
bearing which ia also drop forged, and the
are welded to a flat plate to be cut cut of stee

roper size, the fabricating of such bearin

8 blacksmiths’ work in accordance with the
Wilson Award of awarding all welding to
blacksmiths,

4. Claim: The applying of hard or wearing surfaces

on all locomotives, on machine parts or on any

- other J)arts, or tools manufactured from iron,

forged or cast steel, to which is applied a hard

wearing surface with the autogenous welding
process. :

Decision: The question of building up various
Barts of locomotives, valve motion links, link
lacks, and the side of guide bars, with an
“exceptionally hard metal known by the trade
name of (Studite) is recognized as machinists’
work when guch building up on parts or work
is recognized as coming within the categ:ﬁ
of machinists’ work and such building up
be performed by the machinists.

We respectfully request that you arrange to place
the above into effect at all points throughout the
system at an early date, in the meantime, if you deem
it necessary to indulge in conference in connection
therewith, we will hold ourselves in readiness for such
purpose at such time, date and place which you may

designate.

Yours truly,
{Signed) (Signed) .
C.J. BORN 0. B. DAILEY
General Chairman General Chairman,

I. A. of M. 1.B.ofB,D. P. & H.
System Federation No. 114
(Placed in effect Seprember 19, 1942)

101



MEMORANDUM OF AGREEMENT

'Superseding Memorandum of Agreement Dated
April 18, 1942

(Increasing Age Limit for Helper Apprentices)

1. Rule 42, paragraph (b) of the Motive Power
and Car Departments Agreement, effective April 18,
1942, between the Southern Pacific Company (Pacific
Lines) and System Federation No. 114 (A.F.L.), pro-
vides in part that qualified helpers who make appli-
cation for positions of helper apprentices shall not
be over 80 years of age when initially assigned as
helper apprentices.

2. It is hereby agreed that for qualified helpers
in the following crafts, namely:

*Machinists, Boilermakers, Blacksmiths,

Sheet Metal Workers, Electricians, Carmen,
the age limit specified in ﬁragraph (b), Rule 42 of
the Agreement referred to in Item 1, is increased from
30 to 85 years, in order to allow qualified hel{)ers to
make applicatfon for helper apprentice positions in
their respective crafts and be assigned to such posi-
tions providing they are not over 36 years of age when
initially assigned as helper apprentices.

8. This Memorandum of Agreement may be termi-
nated upon fifteen (16) days’ written notice of desire
to cancel when served by either party signatory
hereto, upon the other. : )

This Agreement becomes effective April 16, 1943.

- Dated at San Francisco, Calif., April 1, 1948.

FOR , FOR THE EMPLOYES:
SOUTHERN PACIFIC . '
COMPANY  (Signed)
(Pacific Lines). 'C.J. BORN

General Chairman,
(Signed) - International Association of Machinists

B.M.BROWN . (Signed)
Gea. Supt. Modve Power [ B, ASHBROOK -

General Chairman,

he fimit reduced o0 30 Intecnational Brotherhood of
years for machinlsts, effective Boilermakers, Iron Ship Builders
April 3, 1948. and Helpers of America

Agreement continued in effect, see Item 8, Letter
May 12, 1952, SC GEN 1-36.
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CASE A-1921
SUPPLEMENTAL AGREEMENT
FEBRUARY 23, 1945
TO VACATION AGREEMENT
OF DECEMBER 17, 1941

MEDIATION AGREEMENT
PREAMBLE

This agreement, supplemental to the Vacation
Agreement of December 17, 1941, is entered into
between each of the carriers listed and defined in
Appendices A, B and C, attached hereto and made a
part hereof, represented respectivel by their duly
authorized Conference Committees, signatory hereto,
as parties of the first part, and the employees of said
carriers, represented by the organizations, signatory
hereto, by their respective duly authorized executives,
on behalf of which employees requests for changes in
the aforesaid vacation agreement were made, as listed
in the Appendices, above identified, as partfes of the
second part, and is to be construed as a separate sup-
plemental agreement by and between and in beha
of each of said carriers and its said employees for
whom such requests for changes in said vacation
agreement have been made.

This Supplemental Agreement is executed pursuant
to understandings of the parties in mediation pro-
ceedings involving a dispute pertaining to changes
in the Vacation Agreement of December 17, 1941,
arising out of notices served by the railroad labor
ggﬁ tions parties hereto on or about June 26,

SUPPLEMENTAL AGREEMENT

Section 1. Articles 1 and 2 of the Vacation Agree-
ment of December 17, 1941, are hereby continued in
full force and effect only as to those employees, irre-
spective of length of service, covered by Article 2(a)
(1) and (2) and (b) of that agreement, and Sections
2, 8 and 4 of this Supplemental Agreement shall not
apply to such employees. ’

Section 2. Except as provided for those employees
covered by Article 2(a) (1) and (2) and (b) of the
Vacation Agreement of December 17, 1941, referred
to in Section 1 hereof:

108



(A) Effective with the calendar year 1946 an annual
vacation of six (6) conmsecutive work days with pay
will be granted to each employee covered by this Sup-
plemental Agreement who renders compensated ser-
vice on not less than 160 days during preceeding
calendar year.

(B) Effective with the calendar year 1945 an annual
vacation of twelve (12) consecutive work days with
pay will be granted to each employee covered by this
Supplemental Agreement who renders compensated
service on not less than 160 days during the preceeding
calendar year and who has five or more years of
continuous service and who, during such period of
continuous service renders compensated service on
not less than 160 days in each of five (5) of such years
not necessarily consecutive.

Section 3. Except as provided for those employees
covered by Article 2(a) (1) and (2) and (b) of the
Vacation Agreement of December 17, 1941, Article 1
of the Vacation Agreement of December 17, 1941, is
supe{seded by Section 2 of this Supplemental Agree-
men ' o

Section 4. Except as provided for those employees
covered by Article 2(a) (1) and (2) and (b) of the
Vacation Agreement of December 17, 1941, referred
to in Section 1 hereof, if the basic straight time work
week generally prevailing in this industry for any
“craft or class of employees” (to be interpreted as
these words are used in the Railway Labor Act) rep-
resented by an organization signatory hereto, be
reduced on a majority of the line haul carriers parties
hereto below six dafvs (48 hours) by or because of
law or governmental order pursuant to law or by a
proceed Rl:g subsequent hereto under the provisions
of the lway Labor Act, then the number of con-
secutive work days constituting a vacation with pay
for such “craft or class of employees” on such ers
under Section (2A) and (B) hereof will be corre-
{Pondingly reduced. The ll)arovisions of Article 8 of the

acation Agreement of December 17, 1941, shall not
operate to prevent the reduction in vacation days in
accordance with this Section 4. : '

Section 5. Except to the extent that articles of
the Vacation Agreement of December 17, 1941 are
changed by this Supplemental Agreement, the said
agreement, including the interpretations thereof as
made by the parties, dated June 10, 1842 and July
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20, 1942 and by Referee Morse in his award of Novem-
her 12, 1942, shall remain in full force and effect.

In Section 2 (A) and (B) of this Supplemental
Agreement certain words and phrases which appeared
in the Vacation Agreement of December 17, 1841, are
used. The said interpretations which defined such
words and phrases referred to above as they appeared
in the Vacation Agreement of December 17, 1941 shall
apply in construing them as they appear in Section
2(A) and (B) hereof,

Section 6. Article 15 of the Vacation Agreement
of December 17, 1941, as herein supplemented, is
modified to read as follows:

“This agreement shall be effective January 1,
19456, and shall be incorporated in existing agree-
ments as a supplement thereto, and shall be in full.
force and effect for a period of two (2) years from
January 1, 1946, and continue in effect thereafter,
subject to not less than seven (7) months notice
in writing (which notice may be served in 1946 or
in any subsequent year) by any carrier or organi-
gation party hereto, of desire to chanfo this agree-
ment as of the end of the year in which the notice
is served. Such notice shall specify the changes
desired and the recipient of such notice shall then
have a period of thirty (30) days from the date of
the receipt of such notice within which to serve
notice specifying changes which it or they desire
to make, Thereupon such proposals of the respec-
tive parties shall thereafter be negotiated and pro-
gressed concurrently to a conclusion.

“When such notice is served, the proceedings
shall be under the provisions of the Railway Labor
Act, Amended.”

Section 7. This agreement is subject to approval
of court with respect to carriers in hands of receivers
or trustees,

Section 8. This agreement shall become effective as
provided herein when necessary governmental ap-
proval is obtained.

Section 9. This agreement has been entered into
as a compromise and without admission by any Farty,
in full settlement of the requests contained in the
notices mentioned in the preamble, and none of the
terms of this agreement nor the fact of making the
same shall prejudice the rights of any party hereto
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in the event that changes shall hereafter be sought
herein or in the agreement of December 17, 1941, as
provided in Section 6 hereof.

SIGNED AT CHICAGO, ILLINOIS, this 23rd Day
of February, 1945, '

(Signatures not herein reproduced).
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MEMORANDUM OF AGREEMENT

, Superseding
Memorandum of Agreement
Dated January 5, 1944

Completion of %rprenticeship and Establishing
Seniority Dates as Mechanics by Regular and Helper
Apprentices on Discharge From Active Service in
Armed Service of the United States.

In consideration of and upon meeting the require-
ments of the Selective Service and Training Act of
1940, the Joint Resolution of Congress approved
August 27, 1940, the Service Extention Act of 1941,
or Public Law 87-78th Congress, approved June 23,
1948, it is hereby af;eed that employes from the
classification of regular and helper apprentices who
have been or who are discharged from the Armed
services of the United States shall be entitled to the
following in the order indicated below:

1. If inducted into the services of the United States
prior to the date of this Memorandum of Agree-
ment, will be returned to the classification of
helper apprentice. If inducted into the service
of the United States subsequent to the date of
this Memorandum of Agreement, will be re-
turned to service with this company in accord-
ance with the applicable agreement rules,
including understandings and interpretations in
effect at time of return to service with this
company.

2. I ireviously promoted from the classification
of helpers under Memorandum of Agreement
dated April 2, 1943 on Promotion of Helpers
and Regular Apprentices to Helper Appren-
tices, employes referred to herein will be allowed
to retain their seniority as helpers in the classi-
fication from which promoted while they are
assigned as helper apprentices, or while they
are advanced from helper apg;entices to me-
chanics in accordance with Memorandum of
Agreement dated May 1, 1946 on advancing
apprentices and helpers to mechanics.

8. Upon completing the number of service days or
service years remaining to be worked to con-
clude their aﬁprenticeshi at time of entry into
gervice of the United States, as referred to
herein, either as helper apprentices or while
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upgraded to mechanics classification, employes
covered by this Memorandum of Agreement
will be allowed the mechanic’s seniority date
they would have established if they had re-
mained in the service of thia company as ap-
prentices, and will be placed on the respective
mechanics’ seniority roster accordingly.

4, It is understood no penalty will be incurred by

" the company as & result of placing the fore-
going understanding in effect.

This Memorandum of Agreement may be revised,
amended or terminated by fifteen (15) days written
notice when served by either party signatory hereto
upon the other,
1914)6ated San Francisco, California, September 18,

FOR FOR THE EMPLOYES:
SO OMPANY " (Signed)
(Pacific Lines)  C. J. BORN

General Chairmsn,
(Signed) International Assoclation of Machinisn
B. M. Brown (Signeds)
Gen. Supt. Motive Power K. B, ASHBROOK

Geaeral Chairman,
International Brocherhood of
Boilermakers, Iron Ship Builders

and Helpers of America

(Signed) C. 0. DAVIS _
General Chairman,
Iaternational Brotherhood of
Blacksmiths, Drop Pozgers *
and Helpers

(Signed) W.F. BLYTHE

General Chairman,
Sheet Metal Workers'
International Association

~ (Signed) D. T. JOHNSTONE

General Chairman,
International Brotherhood of
Electrical Workers

(Signed) G. M. WEBSTER

General Chairman,
Brotherhood Railway Carmen
of America .

_ (Agreement continued in effect, see Item 8, Letter
May 12, 1062, S. C. GEN 1-38).
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INTERPRETATION NO. 1
to
RULE 21
of the
MOTIVE POWEﬁ étRND C%R DEPARTMENTS

EEMENT
EFFECTIVE APRIL 16, 1942

Between
SOUTHERN PACIFIC COMPANY
' (PACIFIC LINES)
And
SYSTEM FEDERATION NO. 114 (AFL)

In the application of Rule 21 of the Motive Power
and Car Departments Agreement effective April 16,
1942, it is hereby agreed that foremen who relinquish
their dposltlons as such voluntarily, or who are re-
quired through displacements or force reductions to
return to their respective craft, may place themselves
by the following procedure:

1. On any position which may be open in their
respective class of the craft; also mechanica
may displace any upgraded mechanic holding

seniority as helper or apprentice.

2. I no positions are available as referred to in
Item 1, displace the junior employe of their
class of the craft.

It 18 understood no penalty will be incurred as a
result of the company agreeing to the foregoing.
This interpretation will become effective October
21, 1946.
Dated at San Francisco, California, September 80,

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC
COMPANY (Signed)
(Pacific Lines) C.J. BORN
Geaeral Chairman, i
(Signed) Internadonal Associstion of Machinists
B. M. BROWN (Signed)
Gen. Supt. Motive Power E. B, ASHBROOK

General Chairman,
International Brotherhood of
Boilermakers, 1ron Ship Builders
and Helpers of America
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- (Signed) C. 0Q.DAVIS
General Chairman,
International Brotherhood of
Blacksmiths, Drop Forgers
and Helpers

(Signed) W. F. BLYTHE

General Chairman,
Sheet Metal Workers'
Incernational Associgtion

(Signed) D.T.JOHNSTONE

General Chairman,
Incernational Brotherhood of
Electrical Workers

(Signed) G. M. WEBSTER

General Chairman,
Brotherhood Railway Carmen
of America
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N.M.B.Case
No. A-2270

MEDIATION AGREEMENT
Between

SOUTHERN PACIFIC COMPANY
(PACIFIC LINES)

And
Employes Represented By

SYSTEM FEDERATION NO. 114
RAILWAY EMPLOYES DEPARTMENT
AMERICAN FEDERATION OF LABOR

In gettlement of the differences as set forth in an
application for mediation by System Federation No.
114, Railway Employes’ Department, A. F. of L., to
the National Mediation Board, and under the provi-
" sions of the Railway Labor Act, as amended, the
question so submitted, as described in Docket Case
No. A-2270, namely:

“Failure to reach agreement on request to adjust
wage rates of hoisting machine operators operat-
ing such machines in connection with carmen’s
work-—Southern Pacific (Pacific) Lines.”

i8 hereby disposed of as follows:

Effective November 1, 1946, hoisting machine oper-
ators covered by the agreement between the Southern
Pacific Company (Pacific Lines) and certain of its
employes represented by System Federation No. 114,
Railway Employes’ Department, A. F. of L., effective
October 16, 1937, operating hoisting machines in the
Car Department shall be paid at the rate of $1.165
per hour when used to assist carmen in the per-
formance of work covered by Rule 104 of the agree-
ment between the Southern Pacific Company (Pacific
Lines) and certain of its employes represented by
System Federation No. 114, Railway Employes’ De-
partment, A. F. of L., Mechanical Section Thereof,
effective April 16, 1942, on the following basis:

1. If used one (1) hour or less, shall be allowed
one (1) hour at the rate of $1.166 per hour.

2. Over one (1) hour and not exceeding four (4)
hours, shall be allowed said rate on a minute basis.
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8. Over four (4) hours, shall be allowed said rate
for the day.

It is understood and agreed that this agreement
constitutes a complete disposition of the dispute in-
_volved in Docket Case No. A-2270, and likewise con-
stitutes a complete disposition of Award No. 244,
BSecond Division, National Railroad Adjustment Board.

This agreement shall continue in effect in accord-
ance with the provisions of the Railway Labor Act,
as amended.

Signed at San Francisco, California, this 4th day of
November, 1946

FOR THE EMPLOYES: - FOR

SOUTHERN PACIFIC
(Signed) COMPANY
JOHN KINCAID . (Pacific Lines)

General Chairman,
International Bmtherhood of (Signed)

: Qilers,
koundhome d le Sho,
: a0d Railway Shop B, M, BROWN
Gen. Supt. Mocive Power

N
s e B aaral Chaisman, APPROVED:
Iocernational Association of Wh“(Signed)
(Signed) - - J. G. TORIAN
E. B ASIéggg%&uw . Manager of Perjoanel

International Brotherhood of
Boilermakers, Iron Ship Builders
and Helpers of Amesica -

éSigned)
DAVIS
General Chaitman,
lgmmnuonnl Brotherhood of

D, B
150 Helpess 0"
(Si%ned)
W. F. BLYTHE
: General Chairman,
Sheet Metal Workers'
In mnui onal Associaton

(Signed)
DEN’VER T. JOHNSTONE
General Chairman,
International Brotherhood of
Blectrical Workers
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(Signea')
G. M. WEBSTER
General Chairman,
. Brotherhood Railway Carmen
of America

APPROVED: WITNESSED:
(Signed) (Signed)
C. M. GIBBENS ROSS J. FORAN
Representadive of the Railwa: Mediator, National
Employes’ Deparument, A. F. of L. Mediation Board
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San Francisco, California
July 81, 1947 v

Mr. B. M. Brown

General Superintendent of Motive Power
Southern Pacific Company (Pacific Lines)
66 Market Street

San Francisco b, California

Subject: Jurisdiction—Filling Locomotive
Flange Oilers.

Dear Sir:

It has come to our attention that Laborers are filling
locomotive driving wheel flange oilers at the Taylor
Roundhouse at Los Angeles, while Machinist Helpers
are being used for such purpose at the Alhambra
Roundhouse. .

Rule 58, Section 1, of the M. P. & C. Departments
Agreement, reads in part, as follows:

“Helpers’ work shall consist of ®* * ®* * machinery
oiling, locomotive oiling, rod cup filling and pres-
sure greasing, * * * *.” (Emphasis ours).

The undersigned are in agreement that the filling
of locomotive driving wheel flange oilers is Machinist
Helpers’ work and, therefore, respectfully request
- that you arrange to notify your Local Management
at all points throughout the System that such work
be confined to Machinist Helpers, and kindly furnish
each of us with a copy of such notice.

Yours truly,

(Signed)
JOHN KINCAID

General Chairman,
International Brotherhood of
Firemen, Oilers, Helpers,
Roundhouse and Railway Shop
Laborers

(Signed)
C.J. BORN

Genera] Chairman,
Districe Lodge No. 89
International Association of Machinists

System Pederation No. 114
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018-26-38
x018-261
x018-27

October 7, 1947

Mr. C. J. Born, General Chairman
International Association of Machiniats

842 Pacific Building
San Francisco 8, California

Mr. John Kincaid, General Chairman

International Brotherhood of Firemen, Oilers,
Helpers, Roundhouse & Railway Shop Laborers

1031 - 6th Street

Oakland, California

Gentlemen:

Pollowing my joint letter dated August 14, 1947,
above file, referring to your letter dated July 81 that
read in part as follows:

“Rule 58, Section 1, of the M. P. & C. Departments
. Agreement, reads in part as follows:

‘Helpers’ work shall consist of * * * * machinery
oiling, locomaotive oiling, rod cup filling and pres-
sure greasing, * ¢ ¢ ¢/

“The undersigned are in agreement that the fill-
ing of locomotive driving wheel flange oilers is
Machinist Helpers’ work and, therefore, respect-
fully request that you arrange to notify your local
Management at all points throughout the System
that such work be confined to Machinist Helpers,
ang_ ki}}dly furnish each of us with a copy of such
notice.

As advised in discussions held on the foregloing
subject, am agreeable to having the work of filling
flange oilers on locomotives performed by machinist
helpers at points and on shifts where machinist
helpers are employed, except that, in accordance with
understanding arrived at in our discussions, at loca-
tions including isolated foints where only a few indi-
viduals of various classifications are regularly
assigned, in view of the insignificant amount of such
duties performed, the present practice of using the
classifications of employes available on specific shifts
as such locations will be continued.
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Also, the above understanding will be considered
as constituting notice referred to in last paragraph
of your letter of July 31 and will be furnished to all
concerned.

Yours truly,
(Signed)
B. M. BROWN

Gen. Supt. of Motive Power
Souchern Pacihic Company
(Pacific Lines)
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INTERPRETATION NO. 3
ON MEMORANDUM OF AGREEMENT

Dated December 9, 1949, Effective September 1, 1949
ON ADVANCEMENT OF APPRENTICES AND
HELPERS TO MECHANICS

(Superseding Interpretation No. 8
Dated January 15, 19458)

In the application of paragraph 9 of Memorandum
of Agreement dated December 9, 1949, effective Sep-
tember 1, 1949 on advancing apprentices and helpers
to mehanics, the following will govern effective from
September i, 1949:

1. When qualified mechanics become available for
employment or apprentices and helpers establish
seniority dates as mechanics by completing the
prescribed service periods as apprentices or in
the status of upgraded mechanics, or when ap-
prentices complete the service requirements
specified in the Memorandum of Agreement
dated September 16, 1946, covering completion
of apprenticeship by apprentices following dis-
charge from the armed forces, such newly em-
ployed mechanics or apprentices and helsrers
referred to herein will be assigned to positions
in their craft and class by cooperation between
Local Management and Local Committee, giving
due consideration to service requirements, and
will replace upgraded helf)ers or junior me-
chanics if necessary, or will be allowed to make
application for bulletined vacancies in accor-
dance with the provisions of Rule 19, M. P. & C.
Departments Agreement.

2. Advanced helpers who have not established
seniority date as mechanics may continue to be
assigned to vacancies in mechanics positions
by cooperation between Local Management and
Local Committee.

1914)9ated at San Francisco, California, December 9,
FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC, .
COMPANY (Signed)
(Pacific Lines) J. G, BI(;&CK
International z:lociadon of Machinises
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(Signed)  (Signed)

A. P. BROWN FRANK G. L_UC§THY
Assigeant Manages of Pe g Innemanonal Bn:l::::od of

ilermakers, Iron Ship Builders
snd Helpers of America

(Slgned) C. 0. DAVIS
lnuerg:u;nal Brotherhood of
Blacksmiths, Drop Forgers
and Helpers

(Signed) W F. BLYTHE
General Chsirman,
Sheet Metal Workers'
International Associadon

. (Signed) DENVER T. JOHNSTONE

General
International Brotherhood of
Electrical Worl

(Signed) WAYNE E. WISE

General Chairmaa,
Bmtherhood Railway Carmen

ricn
System Pcdenuon No. 114

(Interpretation continued in effect, see Item 1, letter
May 12, 1862, S, C. GEN 1-886.

118



Chicago, Illinois
May 21, 1851

MACHINISTS vs, SHEET METAL WORKERS
SOUTHERN PACIFIC COMPANY
(PACIFIC LINES)

Docket No. 420 Award No. 420

Mr, A. J. Hayes, International Preaident
LLA.of M. -

Machinists’ Buildin

Washington 1, D. C.

Mr, James M. Burns, General Vice-President
S M. W. 1A,

642 Transportation Building

Washington 6, D. C.

Claim: Building up hub face of locomotive driving
boxes, engine truck and trailer boxes.

Decision: The building up of hub faces on driving
boxes, engine truck and trailer boxes by the weld.
ing process with Airco lead bronze metal is sheet
metal workers’ work as they previously poured
same with babbit prior to the introduction of the
present process.

The welding of screen or any other type anchor
to the box face is machinists’ work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as affecting the rights or
Jjurisdiction of any other craft; and further, this
understanding is to apply only on this railroad and
not to be considered or used as a precedent affecting
any other railroad.

Respectfuly submitted

OR FOR SHEET METAL
INTERNATIONAL WORKERS
ASSOCIATION OF INTERNATIONAL
MACHINISTS ASSOCIATION
(Signed)
(Signed) C. D. BRUNS

EDWARD W. WIESNER
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Sanh Francisco, Calif.
June 18th, 19561

Mr. A. P. Brown,

Assistant Manager of Personnel
Southern Pacific Co., (Pacific Lines)
66 Market St.,

San Franciaco, Calif.

Dear Sir:

In compliance with the provisions of the agreement
for the settlement of jurisdictional disputes effective
February 16th, 1940, Railway Employes’ Department,
System Federation No. 114 in Board meetingl June
18th, 1961, has agreed to and is desirous of having
the attached agreement for the—‘Settlement of Airco
Metal to be applied to the Hub Faces of Driving
Boxes, Truck Boxes and Trailer Boxes’ glaced into
effect on the Southern Pacific Railroad. This agree-
ment as is noted, is between the Machinists’ and the
Sheet Metal Workers’ Craftis, indicated as Docket
No. 420, Award No. 420.

System Federation No. 114 is desirous of having
this agreement placed into effect on the Southern
Pacific Railroad and the question either be handled
by correspondence or conference. Will you please
advise of your position?

Yours truly,
(Signed) (Signed)
J. G. BLACK * W.F.BLYTHE
' General Chairman, General Chairman,
achinises Sheet Metal Workers
(Signed) (Signed)
FRANK G. LUETHY DENVER T. JOHNSTONE
General Chairmaan, General Chairman,
Boilermakers Electrical Workery
(Signed) (Signed)
C. 0. DAVIS WAYNE E. WISE
General Chairman, General Chairman,
. Blacksmiths Carmen -

(Bigned) HAROLD D. BRANTING

General Chairman,
Firemen and Oilers
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SC GEN 1-52

September 14, 1861
Mr. W. F, Blythe, President
Mr. C. Q. Davis, Secretary-Treasurer
System Federation No. 114, Railway Emak)yel’
Department, American Federation of Labor.
Pacific Building, Room 916
San Francisco 8, California

Gentlemen:

Referring to my letter of August 14th, concerning
proposal dated June 18th signed by General Chair-
men, System Federation No. 114 (AFL), in connec-
tion with conference requested for settlement of
ax,risdiction between the Machinists’ and Sheet Metal

orkers’ crafts involving the application of Airco
lead bronze metal to hub faces of locomotive driving
boxes, engine truck boxes and trailer boxes:

In conference held September 13th it was under-
stood that the application of Airco or other similar
type wearing bearing metal to locomotive driving
boxes, engine truck boxes, trailer boxes and dovetails
by welding, including melting off old metal, cleaning
and heating of boxes, applying bonding, tack welding
metal forms or applying mud or asbestos pr:ﬁaratory
thereto, will be performed by employes of the Sheet
Metal Workers' craft. The building up of boxes to
size by welding with cast iron or cast ateel welding
rod, including the application of screen or other tyﬁe
of anchor will be performed by employes of the
Machinists’ craft.

It was further understood in conference September
13th that the foregoing involves only the Machiniats’
and Sheet Metal Workers’ crafts, and does not affect
present methods or work not mentioned which may be
performed by either craft or other classes of em-
ployes and instructions will be issued to place such
understanding in effect promptly.

Yours truly,
(Signed) A. P. BROWN

Assistant M r of Personael
Southern Pacific Co. (Pacific Lines)
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MEMORANDUM OF AGREEMENT

- ADVANCING APPRENTICES AND HELPERS
: TO MECHANICS

(Superseding Memorandum of Agreement dated
December 9, 1949, effective September 1, 1949)

1. In the application of the Motive Power and Car
Departments Agreement, effective April 16, 1942,
as revised effective September 1, 1949, between the
Southern Pacific Company (Pacific Lines) and Syatem
Federation No. 114, Railway Employes’ Department,
American Federation of Labor, Mechanical Section
Thereof, composed of:

(A) International Association of Machinists.

(B) International Brotherhood of Boilermakers,
Iron Ship Builders and Helpers of America.

(C) International Brotherhood of Blacksmiths,
Drop Forgers and Helpers.

(D) Sheet Metal Workers’ International Asso-
. ciation. :

(E) International Brotherhood of Electrical
‘Workera.

(F) Brotherhood Railway Carmen of America,
and in consideration of the continued shortage of
mechanics available for employment under existing
conditions, it is agreed that regular apprentices,
helper apprentices and helpers may be advanced to
mechanics under the following conditions and in the
following order:

~ 2. Regular and helper apprentices who were ad-
vanced and in service in an upgraded status under the
upgrading Memorandum of Agreement in effect on
the date preceding the effective date of this Memo-
randum of Agreement, will continue in such upgraded
status under this Memorandum of Agreement until
they complete the service period experience under
which indentured, or until or unless they are affected
through the application of Section 10 or 11 of this
Memorandum of Agreement, in which event they will
be again eligible to be upgraded in the order in which
they were previously advanced, when necessary fo
meet service requirements.

8 (a). Helpers who were upgraded to mechanics’
Rfsitions and working as such under the upgrading
emorandum of Agreement in effect on the date pre-
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ceeding the effective date of this Memorandum of
Agreement, and who have accumulated the equivalent
mechanics’ service experience of not less than 1040
service days in an upgraded status in a specific craft,
also helpers who were previously upgraded and work-
ing as such under the Memorandum of Agreement in
effect on the date preceeding the effective date of this
Memorandum of Agreement but who have not worked
1040 service days in an upgraded status will, within
80 days from the effective date of this Memorandum
of Agreement, furnish their decision with cogy to
local management and local committee, of their de-
gire to relinquish their seniority as helpers for the
purpose of accepting the status of mechanics, or
retain their seniority as helpers. Helpers referred
to in this section who have previously accumulated
& minimum of 1040 service days in an upgraded status
and who elect to acquire a mechanic's seniority date
will, in the order in which they were upgraded, estab-
lish a seniority date as mechanic on the date in which
they make such election. Helpers referred to in this
section who have not accumulated 1040 service days
in an upgraded status, but who make decision to
acquire a mechanic’s seniority date, if retained in
service after they have worked a mfnin}um of 1040
days in an upgraded status, will establish seniori
as mechanics on the first date thereafter on whic
they work as mechanics,

(b) Helpers who were upgraded under the Memor-
andum of Agreement in effect prior to the effective
date of this Memorandum of Agreement, and who are
not working in such statua on the effective date of
this Memorandum of Agreement, but are eligible to
be upgraded in the previous order in which they were
advanced to mechanies’ positions, }l)toviding they in-
dicate their decision, with copy to local management
and local committee at the time they again become
eligible to be upgraded, of their desire to relinquish
their seniority as helpers and continue in an upgraded
status for the purpose of accepting the status of
mechanics when they have worked not less than 1040
service days in an upgraded status, will replace ad-
vanced helpers referred to in paragraph (a) of this
section who desire to retain their seniority as helpers
in lieu of accepting a mechane’s status and if retained
in service on completion of 1040 service days expe-
rience in an upgraded status, they will establish a
seniority date as mechanic on the first date they work
in such classification. o :
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(c¢) Helpers referred to in this section who desire
to retain their helpers’ seniority in lieu of indicating
their desire to accept the status of mechanics when
they have accumulated 1040 service days experience
on mechanics’ work, will only be eligible to be up-

- graded in accordance with Section 6 of this Memo-
randums of Agreement.

(d) Helpers referred to in paragraphs (a) and (b)
of this section, who indicate they desire to acquire
the status of mechanics, if affected through force
adjustment or by the application of Section 10 or 11
of this Memorandum of Agreement, will be returned
to the classification of helpers witl'1 geniority unim-

aired in the manner referred to in Rule 19, Motive
gower aund Car Departments Agreement, and will
sgain be eligible to be advanced to mechanica’ posi-
tions when needed prior to upgrading previously up-
graded helpers who decline to accept an upgraded
status for the purpose of acquiring the status of
mechanics,

4. When advanced helpers referred to in Section
8 who decline to accept & mechanic’s seniority date,
are working in an upgraded status in accordance with
Section 6, or when upgraded apprentices and helpers
who elect to acquire the status of mechanices but have
not accumulated the service experience required to
establish seniority as mechanics are insufficient to
meet service requirements, additional apprentices
and helpers, if available, will be advanced to me-
chanics to replace the upgraded helpers referred to
in Section 8, who do not desire to accept mechanics’
status. Advancement of the additional helpers and
apprentices referred to herein will be by agreement
between local management and local committee, sub-
ject to approval of general chairmen of the respective
crafts, and in the following order:

{a) Regular apprentices who have served six (8)
service periods or more of their apprenticeship will
be considered first.

(b) Helper apprentices who have served four (4)
gervice periods or more of their apprenticeship will
be considered next.

(c) Regular apprentices who have served four (4)
gervice periods or more of their apprenticeship will
be considered next.

(d) Helper apprentices who have served two (2)
servide periods or more of their apprenticeship will
be considered next.
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(e) Regular apprentices who have served two (2)
service periods or more of their apprenticeship will
be considered next.

(f) Helpers who have served four (4) years or more
ag helpers will be considered next.

(g) Helpers who have served three (3) years or
more as helpers will be considered next.

(h) Helpers who have served (2) years or more as
helpera will be considered next.

(i) Helpers who have served one (1) year or more
a3 helpers will be considered next.

(j) Helpers with less than one (1) year’s service or
apprentices who have served less than two (2) service
periods may be advanced, when all available appren-
tices and helpers referred to in items 4(a) to 4(i)
inclusive, have been considered, and must be approved
by general chairmen of the respective crafts to be
continued in an upgraded status. In event advanced
helpers and apprentices referred to in this section are
affected through the application of Section 10 or 11,
they may be again advanced a8 needed in the previous
order in which they were upgraded.

Note: It is understood that service in an upgraded
status referred to in paragraph 4 of this
Memorandum of Agreement means service
in an upgraded status on this property.

6(a). Apprentices who are continued in an up-
graded status under this Memorandum of Agreement
or who were previously upgraded but not working in
an upgraded status on the date preceeding the effec-
tive date of this Memorandum of Agreement, and addi-
tional aggrentices and helpers referred to in Section 4
of this Memorandum of Agreement, also helpers re-
ferred to in Section 8 of this Memorandum of Agree-
ment who elect to acquire a mechanic’s seniority date,
will be carried on sub-seniority roster identified by
symbol (#1) in the order in which they were up-
graded in the respective crafts.

{(b) Upgraded helpers referred to in Section 8 of
this Memorandum of Agreement who elect to retain
their helpers’ seniority will be carried on sub-seniority
roster identified by symbol (#2) in the order in
which they were upgraded in the respective crafts.

6(a). Helpers referred to in Section 8 who elect
to retain their accumulated helpers’ seniority in lieu
of accepting mechanics’ status may, in their previous
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order on sub-seniority roster (#2), continue in
an upgraded status or be again upgraded to mechanics’

ositions as needed to meet service requirements when
gelpers who have elected to acquire the status of
mechanica as referred to in Section 8, or additional
employes referred to in Section 4, are not available
to meet service requirements. Such helpers who elect
to retain their accumulated seniority as such will
be replaced by additional employes referred to in Sec-
tion 4 when the latter become available to be up-
graded, and in such event they will be returned to
their helpers’ classification with seniority unimpaired
in the manner indicated under Rule 19 of the Motive
Power and Car Departments Agreement.

(b) In event of force adjustment or in the appli-
cation of Section 10 or 11 of this Memorandum of
Agreement, helpers referred to herein who elect to
retain their seniority as helpers in lieu of accepting
the status of mechanics will be returned to their pre-
vious status as helpers in the reverse order in which
they were upgraded prior to reducing upgraded ap-
prentices, or helpers referred to in Section 3 who
elect to acquire a8 mechanic’s status, or prior to reduc-
ing additional upgraded employes referred to in Sec-
tion 4, to their previous classifications. i

* 7. Apprentices who were upgraded prior to the
effective date of this Memorandum of Agreement will
establish seniority as mechanics in accordance with
the conditions in effect at time they were indentured,
subject to the provisions of Rule 42 of the Motive
Power and Car Departments Agreement, effective
April 16, 1942, as revised effective September 1, 1849.

8. Helpers referred to in Section 8, who elect to
accept mechanic’s status, will establish seniority
dates as mechanics as provided for in Section 8 of this
Memorandum of Agreement,

9(a). Additional ag}l)rentices who are upgraded un-
der Section 4 of this Memorandum of Agreement will
establish seniority dates as mechanics in accordance
with the provisions of Rule 42, Motive Power and Car
Departments Agreement, effective April 16, 1942, as
revised effective September 1, 1949.

(b) Additional helpers upgraded to mechanics’
positions under Section 4 of this Memorandum of
Agreement will, at the time they are upgraded, fur-
nish their decision, with copy to local committee and
local management, of their desire to relinquish their
seniority as helpers for the purpose of accepting the
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status of mechanics in their respective crafts upon
completion of 1040 service days experience in an up-

aded status, except that if affected by mti‘justment
n forces or through the application of Section 10 or
11 of this Memorandum of Agreement, the additional
upgraded helpers referred to herein wili be returned to
their previous classifications as helpers, with senlor-
l;‘y unimpaired, in the manner referred to in Rule 19

otive Power and Car Departments Agreement, ami
will again be eligible to be advanced to mechanics’
positions when needed prior to upgrading helpers
referred to in Section 8, who decline to noce%t an up-
graded status for the purpose of acquiring the status
of mechanica.

(c) On completion of 1040 service days in an up-
graded status, the additional t‘lrgraded helpers re-
ferred to in this section, will, if retained in service
as mechanics, establish a seniority date as mechanics
as of the firat date they work in such clasaification.

10. When necessary to reduce forces, or in the
abolition of jobs, helpers referred to in Section 8, who
do not elect to accept mechanics’ status, will be re-
verted to their former classifications as helpers before
upgraded employes who have elected to establish
mechanics’ atatus or employes who have established
seniority as mechanics are laid off. If additional force
reduction is necessary, employes advanced to me-
chanics under Section 4 of this Memorandum of
Agreement will revert to their former classification
of apprentices or helpers in the reverse order in which
they were upgraded prior to returning previously up-
graded apprentices, or helpers who have elected to
accept mechanics’ status but who have not worked
1040 days in an upgraded status to their former classi-
fieations, or before laying off mechanics who have
established seniority in their respective classifications,

11. When qualified mechanics or apprentices and
helpers who have accumulated the required service
experience become available while apprentices and
helpers are advanced to mechanics and before they
have established seniority as mechanics, it is under-
stood that such available qualified mechanics, appren-
tices and helpers will be employed, and if necessary,
displace the junior helpers or apprentices advanced
to mechanics under the provisions of this Memo-
randum of Agreement. Such newly employed me-
chanics or apprentices and helpers who have completed
the required service experience and are retained in
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service as mechanics will be assigned to positions in
their craft and class by cooperation between local
management and local committee, giving due con-
gideration to service requirements.

12. Lists of apprentices and helpers advanced to
mechanics’ gositlons will be furnished to local com-
-mittees with copy to general chairmen for employes
advanced in their respective crafts.

18. Helpers and apprentices advanced to mechanics
shall not be permitted to work overtime while regular
* mechanics are available, and willing to work.

14. Apprentices and helpers who are advanced to
mechanics, as referred to herein, shall be paid not less
than the minimum rate established for mechanics in
the craft to which such apprentices or helpers are
advanced.

15. The ratio of apprentices shall be computed on
the basis of the number of mechanics on the seniority
rosters who are regularly assigned in the respective
craft.

16. This Memorandum of Agreement may be termi-
nated upon fifteen (15) days’ written notice of desire
to cancel when served by either party signatory hereto
upon the other.

This agreement becomes effective June 1, 1962.
Dated at San Francisco, California, May 1, 1952.

FOR FOR THE EMPLOYES:
SOUTg(I)‘];(IgA%%CIFIC (Signed)
(Pacific Lines) J. ¢ BLACK
General Chairman,
(Signed) Incernational Association of Machinists
A. P. BROWN ( Signei?
Assiscant Manager of Personnel FRANK G. LUETHY

General Chairman,
Interoational Brotherhood of
Boilermakers, Iron Ship Buildess
and Helpers of America

(Signed)
C. 0. DAVIS

General Chairman,
International Brotherhood of
lacksmiths, Drop Forgers
and Helpers
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{Signed)
W. F. BLYTHE
General Chairman,
Sheet Metal Workers'
Internstional Associstion

(Signed)
DENV ER T. JOHNSTONE

General Chairmsn,
Inteenational Brotherhood of
Electrical Workers

(Signed)
WAYNE E. WISE

neral Chairman,
Brothcrhood Railway Carmen
of America
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SC GEN 1-4s
July 18, 1852

Mr. W. F. Blythe, President
System Federation No. 114

Railway Employes’ Dept., A. F. of L.
Pacific Building, Room 915

San Francisco 8, California

Dear Sir:

Referring to conference held July 8, 1952, and
previous conferences and correspondence concerning

roposals for settlement, under the provisions of
K‘Iemorandum “A" of the current Motive Power and
Car Departments Agreement, of certain jurisdictional
disputes between the Machinists’ and Blacksmiths’
crafts, in accordance with awards identified as No.
567 to No. 664, inclusive, and decisions and interpre-
tations thereon:

It was agreed in conference held July 9th that the
above mentioned awards, decisions, and interpreta-
tions thereon would be placed in effect by manage-
ment at locations where the specific work is now being
performed by employes of the Machinists’ and Black-
smiths’ crafts, and that no other items of work or
equipment are to be affected by such action.

In event employes of either the Machinists’ or -
Blacksmiths’ craft are not available or are not quali-
fied to perform the work in question when the above
mentioned decisions and interpretations are placed in
effect, it is understood that when such employes be-
come available and qualified in either the Machinists’
or Blacksmiths’ craft, the work involved will be allo-
cated in accordance with the foregoing between the
Machinists’ and Blacksmitha’ crafts at such time.

It was further agreed in the conference that in
event of dispute with respect to the work in question
following allocation by local management in the appli-
cation of the decisions and interpretations of the
above mentioned awards, no alleged grievances will
be presented; in lieu thereof, the local chairmen of the

. Machinists’ and Blacksmiths’ crafts will submit the
matter to their respective general chairmen for deter-
mination of a reasonable understanding with the
undersigned on the specific work in dispute, following
which the understanding agreed upon will be placed
in effect for allocating the specific work in question.
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The foregoing understanding will be placed in effect
promptly subsequent to your acceptance of this letter
with your signature affixed in the space provided.

Yours truly,
(Signed) A. P. BROWN
. South Punﬁco‘
( Pacific Lines)

CONCUR:
(Signed)
W F. BLYTHE

President

l{um Federmon No. 114
lwuy Empl L ' Dept.,
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Award No. 857—Decision: The welding of loco-
motive cylinder saddles, steam chambers, wings or
cylinder casting is machiniats’ work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations

arties to such dispute and the settlement thereof, and
fs not to be construed as affecting the rights or juris-
"diction of any other craft.

Interpretation of Award No. 557: The subject mat-
ter of tgia award specifically refers to the welding of
eylinder saddles, cylinder saddle steam chambers and
winga to cylinder castings.

It was the intent of this award to give the welding
on locomotive cylinder saddles, steam chambers, wings
or cylinder castings to the machinists.

It was further intended that in cases where the
cylinder casting would be welded to the frame where
it was formerly fastened by frame bolts {t would be
machiniats’ work.

‘We cannot agree that the intent of this award was
to cover any part of the engine frame, eighteen to
twenty inches from the saddle, since that would be
welding in connection with the frame.

Award No. 558—Decision: The welding of broken
engine frames is blacksmiths’ work,

This understanding is intended only to settle above
Jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as affecting the rights or
Jjurisdiction of any other craft.

Interpretation of Award No. 558: The decision in
this award specifically refers to the welding of broken
engine frames as being blacksmiths’ work.

The decision gives the welding of broken engine
frames to the blacksmiths. It does not mention any
particular t}'pe of welding rods, because it would be
blacksmithe’ work to weld broken frames regardless
of the type of rod that is used in connection with such
welding,

Note: The reference to broken engine frames means

only when frames are broken-in-two or re-
quire cutting-in-two.

Award No. 559—Decision: The welding of cracked
or broken engine truck frames is blacksmiths’ work.
This understanding is intended only to settle above
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jurisaictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as affecting the rights or
Jurisdiction of any other craft.

Interpretation of Award No. 569: Decision in
Award No. 569 was made upon the claim on enging
truck frames of steam locomotives.

Therefore, Award No. 559 applies to engine truck
frames of steam locomotives.

Award No. 860—Decision: The building up of dip-
per teeth with studite is blacksmiths’ wori

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and is not to be construed as
affecting the rights or jurisdiction of any other craft.

Award No. 561—Decision: The building up of swivel
join‘t(s of compound engines with studite ﬁ machinisty’
work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as affecting the rights or
jurisdiction of any other craft.

Award No. 562—Decision: The welding of the en-
gine truck and engine trailer safety guide to the

inder is machinists’ work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as affecting the rights or
jurisdiction of any other craft.

Award No. 563—Decision: The plugging of holes
in cast or forged steel engine guide yokes and cross
braces I8 blacksmiths’ work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the secttlement thereof,
and is not to be construed as affecting the rights or
jurisdiction of any other craft.

Interpretation of Award No. 563: The decision in
this case specifically refers to the Elugging of the cast
or forged steel guide yokes and the cross braces that
said guide yokes are a part of and are attached thereto
and does not apply to any other cross braces.
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Award No. 5664—Decision: The welding of plates
on and the building up of chafing irons between the
engine and tender is machinists’ work,

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as affecting the rights
or jurisdiction of any other craft,
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AGREEMENT

This Agreement made this 4th day of February,
1963, by and between Southern Pacific Company
(Pacific Lines), and the employes thereof represented
by the Railway Labor Organizations signatory hereto,
t{rough the Employes’ National Conference Com-
mittee, Seventeen Cooperating Railway Labor Organi-
zations, witneaseth:

IT IS AGREED—S8ection 1.—~In accordance with
and subi);ect to the terms and conditions hereinafter
set forth, all employes of the carriers now or here-
after subject to the rules and working conditions
agreements between the l}:arties hereto, except as
hereinafter provided, shall, as a condition of their
continued employment asubject to such agreements,
become members of the organization party to this
agreement representing their craft or class within
sixty calendar days of the date they first perform
compensated service as such employes after the effec-
tive date of this agreement, and thereafter shall main-
tain membership in such organization; except that
such membership shall not be required of any indi-
vidual until he gma performed compensated service
on thirty days within a period of twelve consecutive
calendar months, Nothing in this agreement shall
alter, enlarge or otherwise change the coverage of
the present or future rules and working conditions
agreements.

Section 2—This agreement shall not apply to em-
ployes while occupying positions which are excepted
from the bulletining and displacement rules of the
individual agreements, but this provision shall not
include employes who are subordinate to and report
to other employes who are covered by this agreement.
However, such excepted employes are free to be mem-
bers of the organization at their option.

Section 3—(a) Employes who retain seniority un-
der the Rules and Working Conditions Agreements
governing their class or craft and who are regularly
assigned or transferred to full time employment not
covered by such agreements, or who, for a period of
thirty days or more, are (1) furloughed on account
of force reduction, or (2) on leave of absence, or (8)
absent on account of sickness or disability, will not
be required to maintain membership as provided in
Section 1 of this agreement so long as they remain
in such other employment, or furloughed or absent
as herein provided, but they may do so at their
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option. Should such employes return to any service
covered by the said Rules and Working Conditions
Agreements and continue therein thirty calendar days
or more, irrespective of the number of days actually
worked during that period, they shall, as a condition
of their continued employment subject to such agree-
ments, be required to become and remain members of
the organization representing their class or craft
within thirty-five calendar days from date of their
return to such service.

(b) The seniority status and rights of employes
furloughed to serve in the Armed Forces or granted
leaves of absence to engage in studies under an educa-
tional aid program sponsored by the federal govern-
ment or a state government for the benefit of ex-
service men shall not be terminated by reason of any
of the provisions of this agreement but such employes
shall, upon resumption of employment, be considered
as new employes for the purposes of applying this
agreement.

(¢) Employes who retain seniority under the rules
and working conditions agreements governing their
class or craft and who, for reasons other than those
specified in sub-sections (a) and (b) of this section,
are not in service covered by such agreements, or leave
such service, will not be required to maintain mem-
bership as provided in Section 1 of this agreement so
long as they are not in service covered by such agree-
ments, but they may do so at their option. Should
such employes return to any service covered by the
sald rules and working conditions agreements they
shall, as a condition of their continued employment, be
required, from the date of return to such service, to
become and remain members in the organization rep-
resenting their class or craft.

(d) Employes who retain seniority under the rules
and working conditions agreements of their class or
craft, who are members of an organization signatory
hereto representing that class or craft and who in
accordance with the rules and working conditions
agreement of that class or craft temporarily perform
work in another class of service shall not be required
to be members of another organization party hereto
whose agreement covers the other class of service until
the date the employes hold regularly assigned posi-
tions within the scope of the agreement covering such
other class of service.

Section 4—Nothing in this agreement shall require
an employe to become or to remain a member of the
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organization if such membership is not available to
such employe upon the same terms and conditions as
are generally applicable to any other member, or if
the membership of such employe is denied or termi-
nated for any reason other than the failure of the
employe to tender the periodic dues, initiation fees,
and assessments (not including fines and penalties)
uniformly required as a condition of or
retaining membership. For purposes of this agree-
ment, dues, fees, and assessments, shall be deemed
to be “uniformly required” if they are required of all
employes in the same status at the same time in the
same organizational unit,

Section B—(a) Each employe covered by the pro-
visions of this agreement shall be considered by the
" carrier to have met the requirements of the agree-
ment unless and until it is advised to the contrary in
writing by the organization. The organization will
notify the carrier in writing by Registered Mail,
Return Receipt Requested, or by personal delivery
evidenced by recei})t, of any employe who it is alleged
has failed to comply with the terms of this agreement
and who the organization therefor claims is not en-
titled to continue in employment subject to the Rules
and Working Conditions Agreement. The form of
notice to be used shall be agreed upon by the railroad
and the organizations involved and the form shall
make provision for specifying the reasons for the
allegation of non-compliance. Upon receipt of such
notice, the carrier will, within ten calendar days of
such receipt, so notify the employe concerned in writ-
ing by Regfstered Mail, Return Receipt Requested,
or by personal delivery evidenced by receipt. Copy
of such notice to the employe shall be given the orga-
nization. An employe 80 notified who disputes the fact
that he has fgiled to comply with the terms of this
agreement, shall within a period of ten calendar days
from the date of receipt of such notice, request the
carrier in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by re-
ceipt, to accord him a hearing. Upon receipt of such
request the carrier shall set a date for hearing which
shall be held within ten calendar days of the date of
receipt of request therefor.

Notice of the date set for hearing shall be prompt!
given the employe in writing with copy to the organi-
zation, by Registered Mail, Return Receipt Requested,
or by personal delivery evidenced by receipt. A repre-
sentative of the organization shall attend and parti-
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cipate in the hearing. The receipt by the carrier of
& request for a hearing shall operate to stay action on
the termination of employment until the hearing
is held and the decision of the carrier is rendered.

" In the event the employe concerned does not request
8 hearing as provided herein, the carrier shall pro-
ceed to terminate his seniority and employment under
the Rules and Working Conditions Agreement not
later than thirty calendar da{s from receipt of the
above described notice from the organization, unless
313 t:gnarrier and the organization agree otherwise in

g. :

(b) The carrier shall determine on the basis of the
evidence produced at the hearing whether or not the
employe has complied with the terms of this agree-
ment and shall render a decision within twenty calen-
dar days from the date that the hearing is closed,
and the employe and the organization shall be
'gfomptly advised thereof in writing by Registered

ail, Return Receipt Requested. .

If the decision is that the employe has not com-
plied with the terms of this agreement, his seniority
and employment under the Rules and Working Condi-
tions Agreement shall be terminated within twenty
calender days of the date of said decision except as
hereinafter provided or unless the carrier and the
organization agree otherwise in writing.

If the decision is not satisfactory to the employe
or to the organization it may be appealed in writing,
by Registered Mail, Return Receipt Requested
directly to the highest officer of the carrier deslgnated
to handle appeals under this agreement. Such afpeals
must be received by such officer within ten calendar
days of the date of the decision appealed from and
shall operate to stay action on the termination of
seniority and employment, until the decision on appeal
is rendered. The carrier shall promptly notify the
other party in writing of any such appeal, by Regis-
tered Mail, Return Receipt Requested. The decision
on such appeal shall be rendered within twenty cal-
endar days of the date the notice of appeal is received,
and the employe and the organization shall be
promptly advised thereof in writing by Registered
Mail, Return Receipt Requested.

If the decision on such appeal is that the employe
has not complied with the terms of this agreement,
his senlority and employment under the Rules and
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Working Conditions Agreement shall be terminated
within twenty calendar days of the date of said deci-
sion unless selection of a neutral i3 requested as
provided below, or unless the carrier and the organiza-
tion agree otherwise in writing. The decision on
appeal shall be final and binding unless within ten
calendar days from the date of the decision the orga-
nization or the employe involved requests the selec-
tion of a neutral person to decide the dispute as
provided in Section 5(¢) below. Any request for
gelection of a neutral person as provided in Section
6(c) below shall operate to stay action on the termi-
nation of seniority and employment until not more
than ten calendar days from the date decision is
rendered by the neutral person.

(c) If within ten calender days after the date of a
-decision on appeal by the highest officer of the car-
rier designated to handle appeals under this agree-
ment the organization or the employe involved
requests such highest officer in writing by Registered
Mail, Return Receipt Requested, that a neutral be
appointed to decide the dispute, a neutral person to
act as sole arbitrator to decide the dispute shall be
selected by the highest officer of the carrier desig-
nated to handle appeals under this agreement or h
designated representative, the Chief Executive of the
organization or his desiﬂmted representative, and
the employe involved or his representative. If they
are unable to agree upon the selection of a neutral
person any one of them may request the Chairman
of the National Mediation Board in writing to appoint
such neutral. The carrier, the organization and the
employe involved shall have the right to appear and
present evidence at a hearing before such neutral
arbitrator. Any decision by such neutral arbitrator
ghall be made within thirty calendar days from the
date of receipt of the request for his appointment and
shall be final and binding upon the parties. The car-
rier, the employe, and the organization shall be .
promptly advised thereof in writing by Registered
Mail, Return Receipt Requested. If the position of
the employe is sustained, the fees, salary and ex-
penses of the neutral arbitrator shall be borne in
equal shares by the carrier and the organization; if
the employe’s position is not sustained, such fees,
salary and expenses shall be borne in equal shares
by the carrier, the organization and the employe.
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(d) The time periods specified in this section may
be extended in individual cases by written agreement
between the carrier and the organization.

(e) Provisions of investigation and discipline rules
contained in the Rules and Working Conditions
Agreement between the carrier and the organization
will not apply to cases arising under this agreement,

g‘) The General Chairman of the organization shall

notify the carrier in writing of the title(s) and ad-
dress{es) of its representatives who are authorized
to serve and receive the notices described in this
agreement. The carrier shall notify the General
Chairman of the organization in writing of the title(s)
and address(es) of its representatives who are au-
thorized to receive and serve the notices described in
this agreement,

(g) In computing the time periods specified in this
agreement, the date on which a notice is received or
decision rendered shall not be counted.

Section 6—Other provisions of this agreement to
the contrary notwithstanding, the carrier shall not
be required to terminate the employment of an em-
ploye until such time as a qualified replacement is
available. The carrier maﬁ' not, however, retain such
employe in service under the provisions of this section
for a period in excess of sixty calendar days from the
date of the last decision rendered under the provisions

- of Section b, or ninety calendar days from date of
receipt of notice from the organization in cases where
the employe does not request a hearing. The employe
whose employment is extended under the provisions of
this section shall not, during such extension, retain
or acquire any seniority rights. The position will be
advertised as vacant under the bulletining rules of
the respective agreements but the employe may re-
main on the position he held at the time of the last
decision, or at the date of receigt of notice where no
hearing is requested pending the assignment of the
successful applicant, unless displaced or unless the
position is abolished. The above periods may be ex-
tended by agreement between the carrier and the
organization involved.

Section 7—An employe whose seniority and em-
ployment under the Rules and Working Conditions
Agreement is terminated pursuant to the provisions
of this agreement or whose employment is extended
under Section 6 shall have no time or money claims
by reason thereof.
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If the final determination under Section 6 of this
agreement is that an employe’s seniority and employ-
ment in a craft or class shall be terminated, no lia-
bility against the carrier in favor of the organization
or other employea based upon an alleged violation
misapplication or non-compliance with any part of
this agreement shall arise or accrue during the period
up to the expiration of the 60 or 90 day periods speci-
fied in Section 6, or while such determination may be
stayed by a court, or while a discharged employe ma;
be restored to service pursuant to judicial determi-
nation, During such periods, no provision of any
other agreement between the parties hereto ahall be
used as the basis for a grievance or time or money
claim by or on behalf of any employe against the
carrier predicated upon any action taken by the car-
rier in applying or. complying with this agreement
or upon an alleged violation, misapplication or non-
compliance with any provision of this agreement. If
the final determination under Section 6 of this agree-
ment is that an employe’s employment and seniority
shall not be terminated, his continuance in service
shall give rise to no Uai:ility against the carrier in
favor of the organization or other employes based
upon an alleged violation, misapplication or nom-
compliance with any part of this agreement.

Section 8—In the event that seniority and employ-
ment under the Rules and Working Conditions Agree-
ment is terminated by the carrier under the provisions
o s agreement, and such termination of seniority

f thi t, and such inati iori
and employment is subsequently determined to be im-
pﬁ:{)er, unlawful or unenforceable, the organization
ghall indemnify and save harmless the carrier against
any and all liability arising as the result of such im-
proper. unlawful, or unenforceable termination of
senlority and employment; Provided, however, that
this section shall not apply to any case in which the
carrier invalved is the plaintiff or the moving party in
the action in which the aforesaid determination is
made or in which case such carrier acts in collusion
with any employe; Provided further, that the afore-
mentioned liability shall not extend to the expense to
the carrier in defending suits by employes whose
seniority and employment are terminated by the car-
rier under the provisions of this agreement.

Section 9—An employe whose employment is termi-
nated as a result of non-compliance with the provi-
sions of this agreement shall be regarded as having
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terminated his employe relationship for vacation
purposes. .

Section 10—(a) The carrier party to this agree-
ment shall periodically deduct from the wages of
employes subject to this agreement periodic dues,
initiation fees, and assessments (not including fines
and penalties) uniformly required as a condition of
acqimrlng or retaining membership in such organi-
zation, and shall pay the amount 80 deducted to such
officer of the organization as the organization shall
designate: Provided, however, that the requirements
of this subsection (a) shall not be effective with
respect to any individual employe until he shall have
furnished the carrier with a written assignment to the
organization of such membership dues, initiation fees
and assessments, which assignment shall be revocable
in writing after the expiration of one year or upon
the termination of this agreement whichever occurs
sooner,

(b) The provisions of subsection (a) of this sec-
tion shall not become effective unless and until the
carrier and the organization shall, as a result of
further negotiations pursuant to the recommenda-
tions of Emergency Board No. 98, agree upon the
terms and conditions under which such provisions
shall be applied; such agreement to include, but not
be restricted to, the means of making said deductions,
the amounts to be deducted, the form, procurement
and filing of authorization certificates, the frequency
of deductions, the priority of said deductions with
other deductions now or hereafter authorized, the
payment and distributions of amounts withheld and
any other matters pertinent thereto.

Section 11-—This agreement shall become effective
on March 1, 1953, and is in full and final settlement
of notices served upon the carrier by the organiza-
tions, signatory hereto, on or about February 5, 1951.
It shall be construed as a Beparate agreement by
and on behalf of the carrier party hereto and thoge
employes represented by each organization as here-
tofore stated. This agreement shall remain in effect
until modified or changed in accordance with the pro-
visions of the Railway Labor Act, as amended.

Signed at San Francisco, California, this 4th day of
February, 1063.

(Signatures not herein reproduced).
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MEMORANDUM AGREEMENT

It is agreed that in the application of the Union
Shop Agreement signed this date at San Francisco,
California, that any employe in service on the date
of this agreement who i8 not a member of the union
representing his craft or class and will make affidavit
he was a member of a bona fide and recognized reli-
gious group, on the date of this agreement, having
scruples against joining a union, will, if he would
otherwise be required to join a union under the Union
Shop Agreement, be deemed to have met the require-
ments of the Union Shop Agreement if he agrees to
and does pay initiation fees, periodic dues and assess-
ments to the organization representing his craft or
class signatory hereto.

Signed at San Francisco, California this 4th day of
February, 1953,
(Signatures not herein reproduced).

MEMORANDUM OF AGREEMENT

The Agreement of February 4, 1963 between
Southern Pacific Company (Pacific Lines) and the
employes thereof represented by the Railway Labor
Organizations signatory thereto through the Em-
ployes’ National Conference Committee, Seventeen
Cooperating Railway Labor Organizations (com-
monly known as the “Union Shop Agreement”) is.
hereby amended as follows:

In Section § of said Agreement the phrase “Regis-
tered Mail” is amended to read “Registered or Certi-
fled Mail” wherever said phrase appears.

Signed at San Francisco, California this 22nd day
of November, 1955.

(Signatures not herein reproduced).
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_AGREEMENT

This agreement made this 4th day of June, 1968,
by and between the participating carriers listed in
F&h.lhits A, B and C, attached hereto and made a
part hereof and represented bg the Eastern, Western
and Southeastern Carriers’ Conference Committees
and the employes shown thereon and represented by
the Brotherhood Railway Carmen of America signa-
tory hereto,

IT IS HEREBY AGREED:
ARTICLE I—-WAGE INCREASE

Effective June 1, 1953, basic hourly rates of paf for
freight oarmen covered by this agreement will be
increased in the amount of four cents per hour applied
80 as to give effect to this increase in pay irrespective
of the method of pa{ment. The increase provided for
in this Article shall be applied as follows:
(a)—Hourly Rates—Add four cents to the existing
basic hourly rates of pay of employes who are
paid the freight carmen's rate.
(b)—Piece Work—Adjustment of piece-work rates
; of pay for freight carmen shall be based on
the amount of increase applicable to the basic
hourly rate for the class of work performed.
Where piece-work rates of pay are in_effect
on carriers having special rules as to the ap-
plication of any increase, or decrease, in such
rates, such rules shall apply. In the absence
of any definite rule governing, the equivalent
of four cents per hour shall be added to the
unit piece-work price.

ARTICLE JII—REGULAR AND HELPER-
APPRENTICE CARMEN

Regular and helper apprentices may be employed
at any point (excluding points where only inspectors
are employed) where there are sufficient carmen em-
ployed to insure compliance with ratio rules, and rota-
tion of apprentices may, if Management so elects,
be confined to the point where the apprentice was
originally indentured.

This rule shall become effective August 1, 1953,
except qn such carriers as may elect to preserve
existing rules or practices and so notify the authorized
employe'representatlve on or before July 1, 1958.
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ARTICLE III--UPGRADING CARMEN HELPERS
AND APPRENTICES

In the event of not being able to employ carmen
with four years' experience who are of good moral
character and habits, regular and helper apprentices
will be advanced to carmen in accordance with their
seniority. If more men are needed, helpers will be
promoted. If this does not provide sufficient men to
do the work, men who have had experience in the use
of tools may be employed. They will not be retained
in service as carmen when four-year carmen as de-
scribed above become available.

Note: Helpers advanced as above will retain their
geniority as helpers until they are qualified
as carmen under the qualification rule and
within thirty days thereafter shall make
their choice whether to take seniority as a
carman or retain seniority as a helper,

In the event of force reduction, in the absence of
other existing arrangements, demotion shall be in
the reverse order to that of upgrading.

* This rule shall become effective August 1, 1953,
except on such carriers as may elect to preserve
existing rules or practices and so notify the author-
ized employe representative on or before July 1, 1958.

ARTICLE IV—APPROVAL AND RATIFICATION

This agreement is subject to approval of the courts
gi:h t:espect to carriers in the hands of receivers or
trustees.

ARTICLE V—EFFECT OF THIS AGREEMENT

This agreement is in settlement of the dispute
growing out of notices served on the carriers listed
in Exhibits A, B and C on or about July 20, 1950, by
the Brotherhood Railway Carmen of America and the
carriers’ rules change proposals of April 21, 1953, and
shall be construed as a separate agreement by and
on behalf each of said carriers and its said employes;
and shall remain in effect until October 1, 1963 an
thereafter until_changed or modified in accordance
with (}hg provisions of the Railway Labor Act, as
amended.

SIGNED AT NEW YORK, N. Y. THIS 4TH DAY
OF JUNE, 1963.

(Signatures not herein reproduced).
146



SC GEN 88-24

. March 8, 1954
Mr. W. F. Blythe, President
System Federation No. 114
Railway Employes’ Department, (AFL)
Pacific Building, Room 915
San Francisco 8, California

Dear Sir:

Referring to conference held February 8th and
previous discussions and correspondence concerning
proposals submitted under the provisions of Memo-
randum “A”, Motive Power and Car Departments
Agreement, for disposing certain jurisdictional dis-
putes between the machinists’ and sheet metal
workers' crafts in accordance with awards identified
as Nos. 579 to 684, including decisions and interpre-
tation thereon:

It was agreed in the conference held February 8th
that, except as noted below, the above mentioned
awards, decisions and interpretation would be placed
in effect by management at locations where employes
of both the machinists’ and sheet metal workers’
crafts are employed and employes of either or both
crafts are performing all or a portion of the work
covered by said awards.

In event employes of either the machinists’ or sheet
metal workers’ eraft are not available at specific loca-
tions when the above mentioned allocations between
those crafts are placed in effect, the specific work
involved will be allocated in accordance with the
decisions agreed upon when employes of such crafts
become available,

At small points where employes of the machinists’
and sheet metal workers’ crafts are not-employed on
all shifts and insignificant work is required on specific
shifts, such as merely replacing filters, employes of
either the machinists’ or sheet metal workers’ craft
assigned to such shifts will perform such duties. It
was understood that in the application of the fore-
going the cleaning of filters now performed by helpers
may continue to be performed by helpers of the craft
indicated in the applicable awards.

It was further understood that no items of work
other than those specified in the respective awards,
decisionBs and interpretation are affected by the fore-
going. “No change is to be made with respect to the
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work involved which is being performed by any other
crafts. The transporting of material or equipment
in question where performed at specific locations by
any classifications of employes incidental o the per-
formance of the work covered by said awards, is to be
continued in accordance with past practice.

It was further agreed in the conference that in
event of dispute with respect to the work in question
following allocation by local management in the
application of the decisions and interpretation of the
above mentioned awards, no alleged grievances will
be presented; in lieu thereof, the local chairmen of
the machinists’ and sheet metal workers’ crafts will
submit the matter to their respective general chairmen
for determination of a reasonable understanding with
the undersigned on the specific work in dispute, fol-
lowing which the understanding agreed upon will be
placed in effect for allocating the specific work in
question, ’

The foregoing understanding will be placed in effect
promptly subsequent to your acceptance of this letter
with your signature affixed in the space provided.

Yours truly,
(Signed)
E. P. AHERN
" b. 0 M e O‘f_ P 1
CONCUR: CPrciae Lines) T
(Signed)
W.F.BLYTHE

._ President
Sﬂelm FedE:a({on N%e 114
wa oyes’ Dept.
v (Agl.)
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AWARD 579

Nature of Jurisdictional Dispute 1—Removing,
cleaning, repairing and installing air intake filters—
diesel electric locomotives.

DECISION
The removing, installing and cleaning air
intake filters on the blower and diesel engine
itself is machinists’ work.

The repairing of the sheet metal frames and
mesh on the above filters is sheet metal
workers' work.

AWARD 6580

Nature of Jurisdictional Dispute 2—Cleaning re-
pairing, removing and replacing of air compressor
filters on diesel power units.

DECISION
The removing, replacing and cleaning of air
compressor filters is machinists’ work,
The repairing of the sheet metal frames and
mesh on the above filters i3 sheet metal
workers' work.

AWARD 581
Nature of Jurisdictional Dispute 3—Cleaning, re-
pairing, removing and replacing of engine room filters
on diesel power units.
DECISION
The removing, replacing, repairing and
cleaning of the air filters that fit in the side
body of the diesel locomotive is sheet metal
workers’ work. .

AWARD 582

Nature of Jurisdictional Dispute 4—Removing,
cleaning, packing, installing Michiana lube oil filters
—~—diesel electric locomotives.

DECISION
The removing, installing, cleaning, packing

and maintaining of Michiana lube oil filtera
is machinists’ work.

The making and repairing of wire mesh and
perforated metal contained therein and the
connecting and disconnecting of pipes is
sheet metal workers’ work,
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AWARD 583-A

Nature of Jurisdictional Dispute 5—Removing, in-
stalling, making and repairing belt guards and/or
shields, diesel electric locomotives,

DECISION

The making and repairing of belt guards or
shields made of sheet metal or screening in
accordance with sheet metal workers’ classi-
ﬂcati‘ion of work rule is sheet metal workers’
work.

The removing and applying of guards or
shields is sheet metal workers' work.

AWARD 6584

Nature of Jurisdictional Dispute 6—Cleaning, re-
moving, repairing and installing radiators, diesel
electric locomotives.

DECISION

" The removing and installing of assembled
radiators (not including pipefitting in con-
nection therewith) is machinista’ work.

The repairing and assembling of radiators,
including the application of gaskets and bolt-
ing of the sections together, including the
cleaning of same in connection therewith
and all pipefitting, hose connections is sheet
metal workers’ work.

Interpretation in connection with Award
No. 584

The same Erocedure is used in removing and
applying the cooling radiator by sections as
that used in removing and applying them in
an assembled unit.,

The sheet metal workers will separate the
sections; the machinists will remove and
apply them.
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AGREEMENT

This agreement made this 21st day of August, 1954,
by and between the participating carriers listed in
Exhibits A, B, and C, attached hereto and made a part
hereof and represented by the Eastern, Western and.-
Southeastern Carriers’ Conference Committees and
the employees of such carriers shown thereon and
represented by the Railway Labor Organizations
signatory hereto, through the Employes’ National
Conference Committee, Fifteen Cooperating Railway
Labor Organizations.

WITNESSETH:

WHEREAS, on or about May 22, 1953 certain pro-~
posals were served on the carriers parties hereto by
the organizations parties hereto on behalf of em-
ployees represented by such organizations; and,

WHEREAS, within thirty days following Maly 22,
1953 certain proposals on behalf of certain of the
carriers parties hereto were served on certain of the
employees of said carriers represented by the organi-
zations parties hereto; and,

WHEREAS, a hearing was conducted by a Presi-
dential Emergency Board (No. 106) and said Board on
May 15, 1964 filed its report together with its findings
gltrg tz‘;ecommenda,t:iom; with the President of the United

TR

NOW THEREFORE IT IS AGREED:
EMPLOYEES’' PROPOSALS

ARTICLE I—VACATIONS

Section 1.—Article 1 of the Vacation Agreement
})quecember 17, 1941 is hereby amended to read as
ollows:

(a) Effective with the calendar year 1954, and an-
nual vacation of five (5) consecutive work days with
pay will be granted to each employee covered by this
Agreement who renders compensated service or not
less than one hundred thirty-three (133) days during
the preceeding calendar year.

(b) Effective with the calendar year 1954, an an-
nual vacation of ten (10) consecutive work days
with pay will be granted to each employee covered by
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this Agreement who renders compensated service on
not leas than 188 days during the preceeding calendar
year and who has five or more years of continuocus
service and who, during such period of countinuous
service, renders compensated service on not less than
188 days (151 days in 1949 and 160 days in each of
such years prior to 1949) in each of five (6) of such
years not necessarily consecutive.

(¢) Effective with the calendar year 1864, an an-
nual vacation of fifteen (16) consecutive work days
with pay will be granted to each employee covered
by this Agreement who renders compensated service
on not less than 133 days during the preceeding cal-
endar year and who has fifteen or more years of
continuous service and who, during such period of
continuous service renders compensated gervice on
not less than 188 days (161 days in 1949 and 160 days
in each of guch years prior to 1949) in each of fifteen
(15) of such years not necessarily consecutive.

{d) Paragraphs (a), (b) and (c) hereof shall be
construed to grant to weekly and monthly rated em-
ployees, whose rates contemrlate more than five days
of serv{ce each week, vacations of one, two or three
work weeks.

(e) Service rendered under agreements between
a carrier and one or more of the Nonoperating Organ-
izations parties to the General Agreement of August
21, 1954 of which this Article is a part, shall be
counted in computing days of compensated service
and years of continuous service for vacation quali-
fying purposes under this Agreement.

(1) Calendar days in each current qualifying year
on which an employe renders no service because of his
own sickness or because of his own injury on the job
shall be included in computing days of compensated
service and years of continuous service for vacation
?nalifying purposes on the basis of a maximum of ten

10) such days for an employee with less than five (5)
years of service; a maximum of twenty (20) such days
for an employee with five (5) but less than fifteen
(16) years of service; and a maximum of thirty (30)
such days for an employee with fifteen (15) or more
years of service with the employing carrier.

(2) In instances where employees have performed
seven (7) months’ service with the employing carrier,
or have performed, in a calendar year, service suffi-
cient to qualify them for a vacation in the following
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calendar year, and subsequently become members of
the Armed Forces of the United States, the time
spent by such employees in the Armed Forces will be
credited as qualifying service in determining the
length of vacations for which they may _qualify upon
their return to the service of the employing carrier,

(h) An employee who.is laid off and who has no
seniority date and no rights to accumulate seniority,
who-renders compensated service, before layoff, on
not less than one hundred thirty-tixree (183) days in
a calendar year and who returns to service, in the
following year, for the same carrier, in the same
seniority district where he would have accumulated
seniority had his rights so permitted, will be granted
a vacation in the year of his return after the per-
formance, in such year, of compensated service on
not less than sixty (60) days. This paragtaﬂ:screates
no obligation to'rehire such employee after his layoff,

Section 2.—~Article 2 of the Vacation Agreement -
gquecember 17, 194} is hereby amended to read as
ollows: : - :

.+ 2. Subject to the provisions of Section 1 hereof as
to qualifications for each year, effective with - the
calendar year 1964 annual vacations with pay of seven
and one-half ‘and. ten consecutive work days will be
granted to the following employees, after two and
three years of continuous service respectively: -

: (a) The following described employees if repre-
sented bghe Brotherhood of Railway and Steamship
Clerks, Freight Handlers, Express and Station Em-
ployees: ) ..

(1) Clerks (clerical workers and machine oper-
ators) which classification for the purposes of this
Agreement shall be construed to also include the
occupations hereafter named—Agents and assistant
agenta; traveling auditors, traveling freight claim
agents and adjustors, traveling time adjustors or
traveling checkers, traveling accountants and travel-
ing car agents; storekeepers, assistant storekeepers
and supply car storekeepers, station masters and as-
sistant station masters; supervisors and assistant
supervisors; baggage agents and assistant baggage
agents; general foremen and assistant general fore-
men, foremen and agsistant foremen; fuel, lumber, .
tie, loss and damage, store and material, transporta-
tion, icing and refrigeration, freight and perishable,
scale and material inspectors; car distributors; crew
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dispatchers; ticket sellers; checkers, talleymen, re-
ceivingmen and deliverymen, defined as clerks in
existing agreements; stockmen, stockkeepers, coun-
termen, stationers and counter checkmen in stores
department; weighmasters; toll collectors; caboose
supply checkers ; teletype operators.

(2) Other office and station employees which claasi-
fication shall include the occupations hereafter named
by whatever payroll title designated, but no others;
Guang foremen other than those paici on differential
hourly or tonnage basis; ottice boys, messengers and
chore boys; train announcers; gatemen, train and
engine crew callers; telephone switchboard operators;
elevator operators; matrons and watchmen in office
buildings; operators of oflice or station equipment
devices or appliances such as those for duplicating
letters and statements, perforating papers, adjusting
dictating machine cylinders, numbering claims and
other papers; employees engaged in assorting, check-
ing or filing tickets, waybills, claims, pay and time
checks, car movements, per diem or other checks,
- freight claims, dray tickets, requisitions, tickets or
waybills against reports; employees engaged exclu-
pivgllyvin gathering and distributing or delivering

(b) Employees represented by The Order of Rail-
road Telegraphers, except custodians, caretakers, and
small non-telegraph agentas,. : SR

(c) Paragraphs (a) and (b) hereof, shall be con-
strued to grant to weekly and monthly rated employ-
ees whose rates contemplate more than five (6) days
of service each week, one and one-half or two work
weeks of vacation, - ) Co ’

Section 3.—When during an employee’s vacation
{reriod, any of the seven recognized holidays (New
ear’s Day, Washington’s Birthday, Decoration Day,
Fourth of July, Labor Day, Thanksgiving Day and
Christmas) or any day which by agreement has been
substituted or is observed in place of any of the seven
holidays enumerated above, falls on what would be
a work day of an employee’s regularly assigned work
week, such day shall be considered as a work day of
:pe period for which the employes is entitled to vaca-
ion.

Section 4.—Effective Janua% 1, 1956, Article 5 of
the Vacation Agreement of December 17, 1941 is
hereby amended by adding the following:
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Such vmployee shall be paid the time and one-half
.rate for work performed during his vacation period
in addition to regular vacation pay.
Note: This provision does not supersede provisions
of the individual collective agreementa that
r uir:&a:gnent of double time under speci-
fied condi N

Section 5——Article 8 of the Vacation Agreement of
December 17, 1941 is hereby amended by adding the
following:

Effective with the year 1954, it i8 understood that
if an employee who performed the necessary quali-
{ying service in the year prior to the year of his
death, or in the year of his death, or both, dies
before receiving such vacation, or vacations, or
‘payment in lieu thereof, payment of the allowance
?or such vacation or vacations shall be made to his
surviving widow, or in the absence of a surviving
widow, on behalf of a dependent minor child or
children, if any.

Section 6—Except to the extent that articles of the
Vacation Agreement of December 17,1941 are changed
by this Agreement, the said agreement and the inter-
pretations thereof and of the Supplemental Agree-
ment of February 23, 19456, as made by the parties,
dated June 10, 1942, July 20, 1942 and July 18, 1945
and by Referee Morse in his award of November 12,
1942, shall remain in full force and effect.

In Sections 1 and 2 of this Agreement certain words
and phrases which appear in the Vacation Agreement
of December 17, 1841, and in the Supplemental Agree-
ment of February 28, 1945, are used. The said inter-
pretations which defined such words and phrases
referred to above as they appear in said Agreements
shall apply in construing them as they appear in Sec-
tions 1 and 2 hereof.

Section 7—Article 16 of the Vacation Agreement
of December 17, 1941 js modified to read as follows:

This agreement shall be effective as of January 1,
1964 and shall be incorporated in existing agree-
ments as a supplement thereto, and shall be in full
force and effect for a period of two (2) years from -
January 1, 1954, and continue in effect thereafter,
subject to not less than seven (7) months’ notice in
writing (which notice may be served in 1966 or in
any subsequent year) by any carrier or organiza-
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tion party hereto, of desire to change this agree-
ment as of the end of the year in which the notice
is served. Such notice shall specify the changes de-
sired and the recipient of such notice shall then
have a period of thirty (30) days from the date of
the receipt of such notice within which to serve
notice specifying changes which it or they desire to
make. 'Fhereupon such proposals of the respective
parties shall thereafter be negotiated and pro-
gressed concurrently to a conclusion.

‘When such notice is served, the proceedings shall
lznum‘lieerd. the provisions of the Raﬁway Labor Act,

en

ARTICLE II—HOLIDAYS

Section 1-—Effective May 1, 1954, each regularly
assigned hourly and daily rated employee shall re-
ceive eight hours’ pay at the pro rata hourly rate of
the position to which assigned for each of the follow-
ing enumerated holidays when such holiday fallson a

“workday of the workweek of the individual employee:

New Year’s Day Labor Day
Washington’s Birthday Thanksgiving Day
Decoration Day Christmas

Fourth of July

Note: This rule does not disturb agreements or
practices now in effect under which any other
day is substituted or observed in place of any
of the above-enumerated holidays.

Section 2(a)—~—Monthly rates, the hourly rates of
which are predicated upon 169% hours, shall be ad-
justed by adding the equivalent of 56 pro rata hours
to the annual compensation (the monthly rate multi-
plied by 12) and this sum shall be divided by 12 in
order to establish a new monthly rate. The hotglﬁ
factor will thereafter be 174 and overtime rates
be computed accordingly.

Weekly rates that do not include holiday compen-
sation shall receive a corresponding adjustment. -

Section 2(b)—All other monthly rates of pay shall
be adjusted by adding the equivalent of 28 pro rata
hours to the annual compensation (the monthly rate
multiplied by 12) and this sum shall be divided by 12
in order to establish a new monthly rate. The sum of
Eresently existing hours per annum plus 28 divided

y 12 will establish a new hourly factor and overtime
rates will be computed accordingly.
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. Weekly: rates not included in Section 2(a)shall
receive a corresponding adjustment
Section 3—An employee shall qualify for the holi-
day pay provided in Section 1 hereof if compensation
pald by the Carrier is credited to the workdays imme-
diately preceding and following such holiday. If the
holiday falls on the last day of an employee’s work-
week, the first workday following his rest days shall
be considered the workday immediately following.
If the holiday falls on the first workday of his work-
week, the last’ workday of the preceding workweek
ghall "be ‘c¢onsidered the workday immediately pre-
. ceding the holiday.

Compensation paid under -sick-leave: rules or
practices will not be considered as compensation for
purposes of this rule.

Section 4—Pravisions in existing agreements with
respect to holidays in excess of the seven holidays
réferred to in Section 1 hereof, shall continue to.bg
applied without change.

Section 5—Nothing in this rule shall be construed
to change existing rules- and practices thereunder
governing the payment for work performed by an
employee on a holiday.

ARTICLE ITI—-HEALTH AND WELFAR
BENEFITS :

- The “Health and Welfare Proposal” will be disposed
of in conformity with the terms of the Memorandum
dated at Chicago, Illinois, August 21, 1954.

CARRIERS’ PROPOSALS
ARTICLE IV—CARRIERS’ PROPOSAL NO. 6

Eliminate existing rules, regulations, interpre-
tations or practices, however established, which
restrict the right of a Carrier to require furloughed
employees to perform extra and relief work.

This proposal is disposed of by adoption of the
following:

- 1. The Carrier shall have the right to use fur-
loughed employees to perform extra work, and relief
work on regular positions during absence of regular
occupants, provided such employees have signified in’
the mannef provided in paragraph 2 hereof their
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desire to be so used. This provision is not intended to
supersedes rules or practices which permit employées
to place themselves on vacancies on preferred posi-
tions in their seniority districts, it being .understood,
under these circumstances, that the furloughed em-
ployee will be used, if the vacancy is filled, on the last
position that is to be filled. This does not supersede
rules that require the filling of temporary yacancies,
It is also understood that management retains the
right to use the regular employee, under pertinent
rules of the agreement, rather than call a furloughed

employee.

2. Furloughed employees desiring to be considered
available to perform such extra and relief work will
notify the proper officer of the Carrier in writing, with
copy-to the local chairman, that they will be available
and desire to be used for such work. A furloughed em
ployee may withdraw his written notice of willingness
to perform such work at any time before being called
for such service by giving written notice to that effect
to the proper. Carrier officer, with copy to the local
chairman. If such employee should again desire to be
considered available for such service notice to that
effect—as outlined hereinabove—-must again be given
in writini. Furloughed employees who would not at
all times be available for such service will not be con-
sidered available for exira and relief work under the
provisions of this rule. Furloughed employees so used
will not be subject to rules of the applicable collective
agreements which require advance notice before re-
duction of force. :

8. Furloughed employees who have indicated their
desire to participate in such extra and relief work
will be called in seniority order for this service. Where
extra lists are maintained under the rules of the
applicable agreement such employees will be placed
on the extra list in seniority order and used in accor-
dance with the rules of the agreement.

Note 1: In the application of this rule to employees
“who are represented by the organizations
affiliated with the Railway Employees De-
partment, A. F. of L., it shall not apply to

extra work.

Note 2: Employees who are on approved leave of
absence will not be considered furloughed
employees for purpgses of .this agreement.
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Note 3: Furloughed employees shall in no manner
be considered to have waived their rightsto a
regular assignment when opportunity there-
for arises.

This rule shall become effective November 1, 1954,
except on such Carriers as may elect to preserve
existing rules or practices and so notify the author-
jzed employee representative or representatives on
or before October 1, 19564.

ARTICLE V—CARRIERS’ PROPOSAL NO. 7

Establish a rule or amend existing rules so
a8 to provide time limits for presenting and
progressing clajms or grievances.

This proposal is disposed of by adoption of the
following:

Thsesfollowing rule shall become effective January
, .

- 1. All claims or evances arising on or after
January 1, 1956 shall be handled as follows:

(a) All claims or grievances must be presented in
writing by or on behalf of the employee involved, to
the officer of the Carrier authorized to receive same,
within 60 days from the date of the occurrence on
which the claim or grievance is based. Should any
such claim or evance be disallowed, the carrier
shall, within 60 days from the date same is filed, notify
whoever flled the claim or grievance (the employee or
his representative) in writing of the reasons for such
disallowance. If not so notified, the claim or grievance
shall be allowed as presented, but this shall not be
considered as a precedent or waiver of the contentions
of the Carrier as to other similar claims or grievances,

(b) If a disallowed claim or grievance is to be
appealed, such appeal must be in writing and must
be taken within 60 days from receipt of notice of dis-
allowance, and the representative of the Carrier shall
be notified in writing within that time of the rejection
of his decision. Failing to comply with this provision,
the matter shall be considered closed, but this shall
not be considered as a precedent or waiver of the con-
tentions of the employees as to other similar claims or
grievances. It is understood, however, that the parties
may, by agreement, at any stage of the handling of
a claim or grievance on the property, extend the
60-day period for either a decision or appeal, up to
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and including the highest officer of the Carrier desig-
nated for that purpose.

(¢) The requirements outlined in paragraphs (a) .
and (b), pertaining to appeal by the emplo{‘ee and
decision by the Carrier, shall govern in appeals taken
to each succeeding officer, except in cases of appeal
from the decision of the highest officer designated by
the Carrier to handle such disputes, All claims or
grievances involved in a decision by the highest desig-
nated officer shall be barred unless within 9 mont
from the date of said officer’s decision proceedings are
instituted by the employee or his duly authorized rep-
regentative before the appropriate division of the
National Railroad Adjustment Board or a system,
group or regional board of adjustment that has been
agreed to by the parties hereto as provided in Section
8 Second of the ilwaf Labor Act. It is understood,
however, that the parties may by agreement in any
?:frul'_gl’ar case extend the 9 months’ period herein

(3 to.

2. With respect to all claims or grievances which
arose or arlse out of occurrences prior to the effective
date of this rule, and which have not been flled by that
date, such claims or grievances must be filed in writ-
ing within 60 days after the effective date of this rule
in the manner provided for in paragraph (a) of Sec-
tion 1 hereof, and shall be handled in accordance with
the requirements of said paragraphs (a), (b) and
éﬂ of Section 1 hereof. With respect to claims or

evances filed prior to the effective date of this rule
the claims or grievances must be ruled on or appealed,
as the case may be, within 60 days after the effective
date of this rule and if not thereafter handled pur-
suant to paragraphs (b) and (c) of Section 1 of
this rule the claims or grievances shall be barred
or allowed as presented, as the case may be, except
that in the case of all claims or grievances on which
the highest designated officer of the Carrier has ruled
prior to the effective date of this rule, a period of 12
months will be allowed after the effective date of this
rule for an appeal to be taken to the apgropriate board
of adjustment as provided in paragrap (cl of Section
1 hereof before the claim or grievance is barr

3. A claim may be filed at any time for an alleied
continuing violation of any agreement and all riﬁnts
of the claimant or claimants involved thereby shall,
under this rule, be fully protected by the filing of one
claim or grievance based thereon as long as
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alleged violation, if found to be such, continues. How-
ever, no monetary claim shall be allowed retroactively
for more than 60 days prior to the filing thereof. With
respect to claims and grievances involving an em-
ployee held out of service in discipline cases, the
original notice of request for reinstatement with pay
for time lost shall be sufficient. "

4. This rule recognizes the right of representatives
of Organizations, parties hereto, to file and prose-
cute claims and grievances for and on behalf of the
employees they represent.

§. This egreement ig not intended to deny the right
of the employees to ugse any other lawful action for
the settlement of claims or grievances provided such
action is jnistityted within @ months of the date of the
decision of the highest. designated _officer of the
Carrier.’ ’

6. This rule shall not apply to requests for leniency:

ARTICLE VI—CARRIERS' PROPOSAL NO. 11
Establish a rule or amend existing rules to
provide that in the event of a strike or emer-
geney affecting the operations or business of
the Cartier, no advance notice shall be neces-
:iary to abolish positions or make force redue- .

ons.

This proposal is disposed of by adoption of the
following:

Rules, agreements or practices, however, estab-
lished, that require more than sixteen hours advance
notice before abolishing positions or making force
reductions are hereby modified so as not to require
more than sixteen hours such advance notice under
emergency conditions such as flood, snow storm, hurri-
cane, earthquake, fire or strike, provided the Carrier’s
operations are suspended in whole or in part and pro-
vided further that because of such emergency the
work which would be performed by the incumbents
of the positions to be abolished or the work which
would be performed by the employees involved in the
£orce ‘xi'eductiona no longer exists or cannot be per-

ormed. g

This rule shall become effective' November 1, 1954,
except on such Carriers as may elect to preserve
existing rules or practices and so notify the author-
ized employee representative or representatives on or
before October 1, 1964.
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ARTICLE VII—CARRIERS’ PROPOSAL NO. 23
Establish a rule or amend existing rules so
as to permit the Carriers to require me-
chanics who are on duty, at points or on
shifts where mechanics of all crafts are not
on duty, to perform the work contained in the
classification of work rules of a craft or class
5hat does not at the time have a mechanic on
uty. . .
This proposal {8 disposed of by adoption of the
following: '

At points where there is not sufficient work to
justify employing a mechanic of each craft the me-
chanic or mechanics employed at such points will, so
far as they are capable of doing 8o, perform the work
of any craft that it may be necessary to have per-
formed.

This rule shall become effective November 1, 1954,
except on such Carriers as may elect to preserve
existing rules or practices and so notify the author-
ized employee representative or representatives on
or before October 1, 1954.

ARTICLE VIII-—CARRIERS’ PROPOSAL NO. 24
Establish a rule or amend existing rules to
recognize the Carriers’ rights to assign cler-
ical duties to telegraph service employees and
to assign communication duties to clerical
employes.

This proposal is disposed of with the understanding
that present rules and practices are undisturbed.

ARTICLE IX
This agreement is subject to approval of the Courts
mh trespect to Carriers in the hands of Receivers or
stees.

ARTICLE X

The dispute involving employees represented by the
Hotel and Restaurant Employees and Bartenders
International Union is disposed of by a separate
agreement dated August 21, 1954.

ARTICLE XI—EFFECT OF THIS AGREEMENT

This agreement is in settlement of the dispute grow-
ing out of notices served on the carriers listed in
Exhibits A, B and C on or about May 22, 19563 and
the notices served by certain of the carriers on certain
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of the employees represented by the organizations
listed in Exhibita A, B and C as hereinbefore referred
to, and shall be construed as a separate agreement by
and on behalf of each of said carriers and its said
employees; and, except as provided in Article I—Va-
cations, shall remain in effect until changed or modi-
fied in accordance with the provisions of the Railway
Labor Act, as amended.

SIGNED AT CHICAGO, ILLINOIS, THIS 21at
DAY OF AUGUST, 1964.

(Signatures not herein reproduced).
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San Francisco, Calif.
July 18, 1966

Mr. E. Crysler,

Assistant Manager of Personnel,
Southern Pacific Co. (P.L.),

66 Market St.,

San Francisco 5, Calif.

SUBJECT: Jurisdictional Dispute — Machinists
;{..j l?:l:;t Metal Workers, Southern Pacifie

Dear Sir:

In accordance with the provisions of Memorandum
“A"” of the Motive Power and Car Departments
Agreement, effective April 16, 1942, ently
amended, it is our desire that conference be held at
the earliest practicable date to arrange for placing
into effect system wide the attached Memorandum of
Agreement, re “Jurisdiction of Work, Machinists vs.
Sheet Metal Workers”,

Yours truly,
(Signed) : (Signed)
J. G. BLACK W. F. BLYTHE
General Chairman, Sheet Mash Worio Toestaational
Machinise Associstion
System Federation No. 114
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. MEMORANDUM OF AGREEMENT
SOUTHERN PACIFIC COMPANY (P. L.)

JURISDICTION OF WORK
MACHINISTS vs. SHEET METAL WORKERS

It is agreed and understood between the parties
signatory hereto, all changing of oil on all diesel
locomotives will be performed by the Machinists’
Craft. When necessary to couple or uncouple pipes
or hoses in connection therewith, the coupling or un-
coupling of such hoses or pipes shall be done by the
Sheet Metal Workers’ Craft.

. Itis also agreed that breaking the seal and resealing
shut-off valve in drain pipe, together with removin
and replacing pipe plug in same, is sheet meta
workers’ work. The opening and closing of shut-off
valves in connection with oil changing, and the opera-
tion of any pumps in connection therewith, is ma-
chinists’ work. '

It is further agreed that the mixing and applica-
tion of any and all treatment to water cooling systems
(such as rust inhibitors and other such treatment)
used on all diesel electric locomotives is sheet metal
workers’ work, - Thia to include taking water samples,

‘This understanding is intended only to settle juris-
dictional disputes between the two organizations,
parties to this agreement, to remain in effect until
changed by mutual ‘agreement, and is not to be con-
strued as affecting the rights or jurisdiction of any
other craft.

Effective July 16, 1966.

(Signed) Signed: July 16, 1956.
J.G. BLACK (Signed)
Geaeral Chairmaa, W. F. BLYTHE
1. A. of M. : General Chai
S. M. W. LA,

System Federation No. 114
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San Francisco, Calif.
July 24, 19568

Mr. E. Crysler,

Assistant Manager of Personnel,
Southern Pacifie Co. (P. L.),

66 Market St.,

San Francisco b, Calif.

SUBJECT: Jurisdictional Dispute Machinist va.
Sh‘e:t Cﬁietal Workers, Southern Pacific Rail-
o .

Dear Sir:
Attached hereto please find letter of July 13, 1956,

addressed to Mr. Crysler, signed by General Chairmen
J. G. Black and W. F. Blythe re the above subject.

In accordance with Rules provisions of the Motive
Power & Car Depts. Agreement, it is System Federa-
tion No. 114’s desire that said understanding be nego-
tiated with the Carrier.

: o Yours truly,
(Signed) - (Signed)’
W. F, BLYTHE C. 0. DAVIS -
"7 President o Secretary-Treasurer
System Federation No. 114
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SCGEN1-78
February 14, 1957

Mr, W. F. Blythe, President

Mz, C. O. Davis, Secretary-Treasurer
System Federation No. 114

Pacific Building, Room 915

San Francisco 8, California

Gentlemen:

Yours of February 5, 1967, referring to your letter
of July 24, 1956, above file, concerning proposed dis-
position of certain jurisdictional disputes between the
machinists’ and sheet metal workers’ crafts under
the provisions of Memorandum “A”, Motive Power
and Car Departments Agreement, as indicated in
Memorandum of Agreement dated July 16, 1956 signed
by Mr. J. G. Black, and you as the General Chairmen
og your respective crafts:

In conference held February 6, 1857 on the fore-
" going subject, it was agreed the above mentioned

roposed juriadictional settlement would be placed
in effect at locations where employes of both the ma-
chinists’ and sheet metal workers’ crafts are em-
ployed and employes of either craft are performing
all or a portion of the work in dispute.

It is understood in event emﬁloyes of either the
machinists’ or sheet metal workers’ crafts are not
available at specific locations when the above men-
tioned allocations are placed in effect, the specific
work involved will be allocated in accordance with the
agreement reached thereon when employes of such
crafts become available, At small points where em-
ployes of the machinista’ and sheet metal workers’
crafts are not available on all shifts and insignificant
work involved is required on certain shifts, the crafts
sss&gned to such shifts may perform such minor
uties.

It was further understood that no change is to be
made with respect to any of the work in question
where performed by employes of any other craft or
class. rther, that in event of any question on any
of the items of work referred to, the matter will be
referred by the Local Chairmen of the machinists’ or
sheet metal workers’ crafts to their respective General
Chairmen for determination of a reasonable under-
standing with the undersigned on the specific work
in dispute.
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The foregoing understanding will be placed in effect
promptly on receipt of attached copy of this letter
with your signature affixed in the space provided.

Yours truly,

(Signed)

(Signed)
E. CRYSLER
Assistant Maonager of Personnel
Southern Pacific Company
(Pacific Lines)
(Signed) (Signed)
W.F. BLYTHE 8/ C. 0. DAVIS

Secretary-Treasurer
System Pedenmon No. 114 Sm:em Federation No. 114
lvny )Depm- Railway Employes’ Department ( AFL)
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. SC Gen 1-72
MEMORANDUM OF AGREEMENT

between

SOUTHERN PACIFIC COMPANY
(PACIFIC LINES)

and
its employes represented by

SYSTEM FEDERATION NO. 114
RAILWAY EMPLOYES’ DEPARTMENT
AMERICAN FEDERATION OF LABOR

Mechanical Section Thereof

PREAMBLE

The following constitutes an agreement be-
tween the Southern Pacific Company (Pacific
Lines) and System Federation No. 114, Railway
Employes’ Department, American Federation of
Labor, Mechanical Section Thereof, covering the
establishment of seniority as mechanics of helpers
upgraded to mechanics whose service in that cate-
gory has been or is interrupted by military ser-
vice and who are reemployed with the Company
pursuant to a{)plicabl‘e legislation and who have
completed or In the future complete the number
of service days or service years of required expe-
rience while upgraded to mechanic classification
to qualify for advancement to position of me-
chanic, The agreement is occasioned by and is
an effort on the part of the Company and the
Organizations to carry out the mandate of the
Supreme Court of the United States in the case
g‘fso?iehl v. Lehigh Valley Railroad (848 U.S.

(1) In determining the seniority status as me-
chanics of helpers upgraded to mechanics who while
upgraded have acquired or hereafter may acquire the
required number of service days in accordance with
applicable agreement provisions in effect at the time
of return from military service, which will constitute
four (4) years experience as specified in Rules 56, 61,
76, 84, 95 and 108 of the Motive Power and Car Depart-
ments Agreement effective April 16, 1942, and who
have elected or elect to become a mechanic in accor-
dance with:

(a) Memoranda of Agreement Advancing Ap-
prentices and Helpers to Mechanics effective
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April 16, 1842, April 16, 1948, May 1, 1946,
September 1, 1949 and June 1, 1962, covering
all employes represented by é stem Federa-
tion No. 114, ilway Employes’ Depart-
ment, American Federation of Labor, Me-
chanical Section Thereof,
(b) Agreement signed at New York, June 4, 1958
Article III of which covers upgrading oi
carmen helpers and apprentices, .
the reemployment provisions of the Selective Train-
ing and Service Act of 1940, the Service Extension -
Act of 1941, the Army Reserve and Retired Personnel
Service Act of 1948, the Selective Service Act of 1948,
the Selective Service Extension Act of 1950 and the
Universal Military Training and Service Act, all as
amended, shall, where applicable, be given effect as
hereinafter provided:

(2) Every helper who has been or may be upgraded
to mechanic under the grovisions of the agreements
referred to above, who has worked or shall work the
required number of service days as indicated in Item
(1) hereof as a mechanic and whose service in such
category has been or is interrupted by military service
for the United States of America which he satis-
factorily completes, and who returns or has returned
to the railroad after the completion of such service in
accordance with the reemployment provisions of the
applicable law, shall be given consideration for his
military service in the manner and to the extent pro-
vided for in this agreement.

(8) Those who have previously completed, or who
may in the future complete the number of service
days or service years of required experience while
upgraded to mechanic clagsification, will be allowed
the mechanic’s seniority date they would have estab-
lished if their service as upgraded mechanic had not
been interrupted by military service and will be placed
on 1the respective mechanics’ seniority roster accord-
ingly.

(4) Any helper upgraded to mechanie, including
helpers formerly upgraded, who having completed the
requisite days of work as mechanic in an upgraded
capacity as provided herein and who might have
elected to establish seniority as mechanic but did not
do 80, and who would have received a better seniority
or rank on mechanics’ roster if he had been entitled
to consideration for his military service in the man-
ner provided for in this agreement shall be entitled
to elect, within thirty (80) days after the effective
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date of this agreement, fo be placed on the mechanics’
roster with seniority date he would have established
if his service as upgraded mechanic had not been
interrupted by military service, and if 80 electing shall
forfeit his seniority as helper. Such election shall be
made on form attached hereto marked Exhibit “A”,

{5) In recoim'tion of the time necessarily involved
in adjusting the various mechanics’ seniority roster,
as provided in this agreement, the seniority adjust-
ments herein provided for shall not become effective
until six (6) months following the effective date of
this agreement.

(6) Notice of the provisions of this agreement shall
be posted on the employes' bulletin boards at all loca-
tions where employes in the various crafts are located
for a period of thirty (80) days from the effective date
of thig agreement, and such posting shall be full and
sufficient notice of its contents to all affected em-
ployes in active service on the effective date of this
agreement. The Compauny shall send copy of this
agreement by registered or certified mail, return re-
ceipt requested, to each affected employe who on the
effective date of this agreement is on furlough, leave
of absence or gbsent from work on account of sickness,
Such mailing to employe’s last known addreas on file
with the Company, shall be full and sufficient notice
to such employes of the contents of this agreement.

(7) Four (4) months following the effective date of
this agreement there shall be posted on the employes’
bulletin boards at all locations the revised geniority
rosters of all mechanics for that location reflecting
adjustments in seniority made hereunder.

{8) For thirty (30) days following the posting of
the revised seniority rosters, as provided in paragraph
(7) hereot, it shall be the responsibility of each em-
ploye shown thereon to check and verify his seniority
status and rank as shown on such rosters. Any pro-
tests or requests for changes or corrections in such
rosters shall be made during this same period of time.
Any such protests or requests shall be made in writ-
ing and submitted to the apiropriate local manage-
ment officer and copy furnished to local committee.
Protests or requests received after thirty (30) days
have elapsed from the dposu'ng of said sepniority rosters
will not be considered.

(8) Promptly following the last day of the 30-day
period provided for in paragraph (8) hereof, the local
management oﬂicer .and local committee shall meet
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and consider all protests filled during the said period.
Any such protests which are not resolved between the
local management officer and the local committee shall
promptly be submitted to the parties signatory to
this agreement for disposition. Seniority rosters con-
taining adjustments {0 be made under the provisions
of this agreement will be issued and posted as soon
as possible following the disposition of any protests
filed in accordance with paragraph (8) hereof.

(10) In order to be effective, any election made
under this Agreement must be submitted in writing
to the appropriate local management officer within
the time specified and a copy furnished to the local
representative and General Chairman of the craft
involved.

(11) Nothing in this agreement shall be construed
as creating or giving validity to any back wage claims
or time claims on behalf of any employe affected by
its provigions. :

(12) This agreement shall be effective the firat day
of the calendar month following the execution hereof,

Signed at San Francisco, California, this 6th day of
December, 1956.

FOR THE COMPANY:FOR THE EMPLOYES:

(Signed) }s&@ﬁkcx
K. K. SCHOMP * T T General Chairman,

Mansger of Personoel International Association of Machinisg

(Signed) FRANK G. LUETHY
General Chairman,
International Brotherhood of
Boilermakers fron Ship Builders
and Helpers

(Signed) FRANK G. LUETHY
General Chairmen,
International Brotherhood
of Blacksmiths, Drop Forgens
and Helpers
(Signed) W.F.BLYTHE
Sheet Mo Worken Towtasdioasl
Association
(Signed) DENVER T. JOHNSTONE

Geperal Chairman,
International Brotherhood of
Blectri kess

ical Wor

(Signed) M. A. CONTABILE )
General Chairman,
Brotheshood Railway Carmen
of America
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Exhibit “A”
APPLICATION FOR SENIORITY AS MECHANIC

(To be signed only by persons upgraded prior to
entering military service).

. Pursuant to paragraph 4 of the Agreement
dated December 8, 1956, I hereby voluntarily make
application for mechanic’s geniority in the craft at

» With

(Point of Employment)

seniority computed in accordance with the provisions

of said Agreement, and in consideration of being

accorded such semonty I hereby relinquish any

seniority rights that I may possess :s : SO
elper

I was temporaril upgtaded to mechanic’s work
hefore I entered milly

(Dae)

( Signature)

Note.'l‘hls application must be filed in triplicate
within the 30-day period mentioned in the
Agreement of December 6, 1966. Submit one
copy each to the local management officer,
local representative of the organization an«f
General Chairman of the craft involved.
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