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Tbfs Agreement govems the rata ot pay rules and
working conditions of maehinlllta, boilermakers,
blaeksmltha IIheet metal workers, eleetrical workers,
carmen, thetz: helpers and apprentices and other em­
ployes who perform the work specified in this agree­
ment in the Motive Power and Car Departmenta of the
Southern Pacl1lc Company (Pacific Lines), and who
are reprellented by System Federation No. 114, Rail­
way Employes' Department, American Federation of
Labor, mechanlcalsection thereof:

Composed of:

1. International Allaoelatlon of Macb1n1lta.

2. International Brotherhood ot Boilermakers, Iron
Shop BuDden and Helpen of America.

8. International Brotherhood of Blaebmftha, Drop
Forcers and Helpers.

4. Sheet Metal Worken'International Allaoelatlon.

G. International Brotherhood of Electrical Worken.

8. Brotherhood Railway Carmen of America.

Effective Aprll18, 1942.



PREAMBLB

The obUptfon that reata upon the Manage­
ment to provide, and the Emplol'88 to render
honest. eourteous and eftleient aerviee fa reeog­
nJzed.

A aplrtt of co-operatlon betweeIl the Emplol'81
.and tbe Management Ia enentlal to we and
eftJeJent maJDtenance ad OperatlO1lll, and both
parties agree to 10 conduet themllelvel. The
responslbllfty tor aueeeal reate equalll' with the
Emplo)'81and the Management.



GENERAL RULES

HOURS OF SERVICE-BASIS OF PAY

RaJ. 1. (a)-Eight (8) hours shall constitute a
day's work. E%cept as otherwise provided In this
agreement, or as may hereafter be Jegally established,
all employes shall be paid on the hourly basis.

EstablishmeDt of a Short Work Week

Not.

The expressions ''posltlons" and "work"
refer to service, duties, or operations neces­
sary to be performed the specified number of
days per week, and not to the work week of
indivlduaJ employes.

(b)-Geaera1. The carrier wlU establish, effective
September 1, 1949, for all employes, subject to the
provisions of this agreement, a work week ot 40 hours,
consisting of five days of eight hours each, with two
consecutive days off in each seven: the work weeks
may be staggered in accordance with the carrier's
operational requirements: so far as practicable the
days off shall be Saturday and Sunday. The foregoing
work week rule is subject to the provisions of this
agreement which foUow: .

(c)-Five-da1 Poeltlons. On positions the duties of
which can reasonably be met in five (5) days, the days
off will be Saturday and Sunday.

(d)-8ix-da, Positions. Where the nature ot the
work is such that employes will be needed sl% (6) days
each week, the rest days will be either Saturday and
Sunday or Sunday and Monday.

(e)-Seven-da, Poeltlons. On positions which have
been filled seven (7 days per week any two (2) con­
secutive days may be the rest days with the pre­
sumption in favor of Saturday and Sunday.

(f)-Repl.r Relief Assignments. All possible
regular relief assignments with five (5) days of work
and two (2) consecutive rest days will be established
to do the work necessary on rest days of assignments
in six or seven-day service or combinations thereof.
or to perform relief work on certain days and such
types of other work on other days as may be assigned
under individual agreements.
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Aa.igmrumts tor regular reUef poIitiona may' OD
dl1fel'eDtdays include ditrerent starting times, duties
and work loeations for employes of the lame c:181111 1D
the !lame seniority district, provided they take the
starting time

1
duties and ""ork loeations of the em­

ploye or emp oyell whom they are relieving. Relief
employes will take the rate of the regular employe
they are assigned to relieve.

(g)-Den.dOD from MOIIday.Frfcla,. Week. l! fa
positions or work extending over a period of flve (6)
day. per week, an operational problem arisea whicb
the carrier c:ontenda c:annot be met under the pro­
vislona of paragraph (e), above, and requires that
lome ot such employes work Toeaday to Saturda,.
instead of Monday to Friday, and the emploYes COIl­
tp.nd the contrary and if the parties faU to agree
thereon, then 11 the carrier nevertheless puts luch
assignments into effect, tbe dispute may be processed
as a grievance or claim under the rules agreements.

(h)-NoncolUJflCutlye Rest Days. The typical ""ork
week is to be one with two (2) cODllecutive day. off,
and it is the carrier'. obligation to grant this. There­
fore, when an operating problem i. met which Play
affect the cODlleeutivenes9 of the relit daYII of positiona
or assignments covered by paragraphs (d), (e) and
(f), the following proeedure shall be used:

(1) All possible regular relief pOllitions Ihall be
established punuant to paragraph (f) of this
rule.

(2) P05llible use of reel days other thaD Saturday
and Sunday, b)' agreement or in accordance
with other provlalons of this agreement.

(8) Efforts will be made by the parties to agree Oil
the accumulation of relit time and the graotiac
of longer conllecutive rest periods.

(4) Other suitable or practicable plan. "bleh maT
be suggellted by either of the parties shall be
eonsidered and efl'orta made to CODle to an
agreemebt thereon.

(6) If the foregoing does not solve the problem,
then some of the reUef men may be given non­
consecutive rest days.

(6) If after ..11 the !o1'(!going haa been done the"
stIlI remains serviee which eau only be per­
formed by requiring employes to work in ex-

3



eeel of lve (I) da71 per 'Week, the number of
~al' autcnments neeeStlary to avoid this
may be made -with two (2) nonconsecutive
clap off.

(7) The leu' deelrable IOlutlon of the problem
'Would be to 'WOrk some regular employes on
the sixth or seventh days at overtime rates
and thus withhol4 work from additional relief
men.

(8) If the parttee are In dtsagreement over the
neceulty of 'PJitting the rest days on any such
uaJgnments, the carrier may nevertheless put
the uslpments Into eft'ect subject to the right
of employes to proeess the dispute u a griev­
ance or claim under the rules agreements, and
In wch proeeedinga the burden will be on the
carrier to prove that Its operational require­
ments 'Would be Impaired If It did not spilt the
rest days In question and that this could be
avoided only by working certain employes In
uceu of five (5) days per week. .

(J)-IIeJbudD~ of Work Week. The term "work
week" for regularly uslped employes shall mean a
week bednning on the flrat day on which the aasip­
ment fa 6ulletined to work.

(J)-BulletlD Rale. Exfatlq auignments reduced
to a Ive day bula under tbla agreement shall not be
considered new jobs under bulletin rules and employes
will not be permitted to exercise displacement priv­
De,. .. a result of such redUCtlOIUl. Bowenr, em..
ployes will be notlfled of their asslped rest days by
the pOlting ot nottcee or otherwise.

(k) To the extent furloughed men may be utilised
under appIlcable agreements or praetic~l their days
off need not be colUleeutlve; however, tr they take
the 88sipment of a regular employe they will have
.. their claYI oft' the regular days off of that 889ign­
ment.

The IDeIwon of the pl'OTialolUl of Article U Section
l(h) of the ChIcago Atrreement of March 19, 1949,
.. herein let forth shall be without prejudice to the
determination of whether or not furloughed employes
may be utilized under the existing agreements or
practices.



(1) Except to the extent that the eonrage of~
iDg guarantees wall atended to certain employee
covered by ArtIcle n. Seetlon l(e) of the Mareh 19,
1949 Agreement, the adoption of the "shorter work
week" rule In Article II, Seetlon 1, of that agreement
did not create a guarantee of any number of h0111'll
or days of work.

It fa understood and agreed that th. adoption of
this provision Is without prejudice to the pOlltion of
either party hereto regarding the question of whether
or not the current agreement provides a parantee
of any number of hours or days of work.

(Revised effeetln September 1. 1949).

SBIFTS-STARTING TIME

Rale Z. The number of shifts and the starting tim.
of each shift at any point, shall be arranged by agree­
ment between local officers and employel' Local Com­
mittee, based on joint cheek of aetualsemce require­
menta, subject to approval or change by Management
and General Committee, in the meantime such local
agreement shall apply.

MEAL PERIOD

Kale •• Ca) The time and length of the meal period
(not to exceed 80 minutes on second lhift where only
two shifts are employed), lhall be lubject to agree­
ment and within the limits of the fifth hour; where
three shifts are employed, the meal period shall be
twenty (20) minutes without 10SII of time.

(b) Employee required to work duriq aD, or any
part .of the meal period, lhall reeein pay for the
length of tbe meal period regularly taken at point
employed, at straight time and will be allowed neees­
lary time to procure meal (not to uceed thirty (10)
minutes), without loss of time. This does not apply
to employes who are allowed twenty (20) minutes for'
meal under paragraph (a) of thill rule.

See Page 87.

Note: At major ShOPlI, when n8CetlUI7 to utilise
certain shop machinery and other Uke facil­
Ities to be used In the making or repairing
of certain parts or materials, by agreement
three (8) shifts may be assigned to such

IS



operations and employes so assigned on the
first, second and third shifts will be allowed
the twenty (20) minute meal period, as spe­
cified In paragraph (a), without extending
such provision to the balance of the shop
forcell.

Such positions may be assigned on three
(8) shifts only by agreement between the
local officer In charge and employes local
committee, based on joint check of actual
service requirements indicating such need
subject to approval or change by the Genera!
Officers of Management and General Com­
mittee•

. MEAL PERIOD ALLOWANCE

Rale 4. Employes shall not be required to 'Work
more than two (2) hours continuous with and after
their regular worklng period, without being permitted
to go to meals; time taken for meals, up to thirty (SO)
minutes, win not terminate the continuous service
period aDd 1rill be paid for.

OVERTJMB-CONTINUOUB WORK

RaleS. (a) Exeept ... othenriae provided in these
rules, for eontinuous work after regular working
hours employes will be paid time and one-half on the
actual minute baais, with a minimum of one (l) hour
~or any such work performed.
.. (b) Provisions in existing rules whleh relate to the

payment ot dally overtime shall remain unchanged.
Work in excess of forty (40) straight time hours In
any work week shan be paid for at one and one-half
times the basie straight time rate except where such
work is performed by an employe due to moving from
one aSlignment to another, or where day. off are being
accumulated.

(e) Employee working more than ftve (6) days in
• work week shall be paid one and one-half times the
basic straight time rate for work on the sixth and
seventh days of their work weeks except where sueh
work Is performed by an employe due to moving from
one 8Ilsignment to another or where days off are being
accumulated.

(d) There Ihall be no overtime on overtime; neither
shan overtime houri paid for, other than hours not in
excels of eight (8) paid for at overtime rates on
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holidaY' or for changing shifts, be aWI.ed In eere­
puting the forty (40) hours per week, not shall time
paid for in the nature of arbltrariea or special allow.
ancea, such as attending court, deadheading, travel
time, etc., be utilized for this purpose, except when
such payments apply during assiped working hours
in lieu of pay for such hours, or where aueh time ia
now included under existing rules in computations
leading to overtime. '

(Revised effective September 1, 194.9).

REST DAYS AND HOLIDAY WORK

Rule 8. (a) Work perforDled by hourly rated em­
ployes on thelt reat dals .nd the foJlowing legal
holid4ys, viz.: New Year s nay, Washington's Birth.
day, Decoration Day, Fourth of July, Labor Pay,
Thanksgiving Day and Christmas, (provided when
any ot the above holidays fall on Sunday, the day
observed by the State, Nation or by proclamation,
shall be considered a holiday), shaJl be paid lor at the
rate of thne and one.hall.

(b) Except as otbenrise provided lor In this agree­
ment emplores reqUired to ",ork on their aaatped
rest day ,,"1 be aUowed a mlnfmum of four (4.) houn
for two (2) hours and forty (40) minute. work or
Ieas, and thereafter at the overtime rate.

(c) Existing provisions that punitive 1'8tell will be
paid for Sunday as such are eliminated. The ellmi­
nation of such provisions does not contemplate the
reinstatehlent of work on Sunday which can be dis·
pensed with. On the other hand, a rigid adherence
to the precise pattern that may be in effect Imme­
diately prior to September I, 1949, with regard to the
amount of Sunday work that may be necessary is Dot
required. Changes in amount or nature of traffic or
business and seasonal fluctuatfons must be taken into
account. This is not to be taken to mean, however,
that types of work which have not been needed on
Sundays wlll hereafter be assigned on Sunday. The
intent is to recognize that the number ot people on
necessary Sunday work may change. (See Article II.
Agreement of August 21,1964).

(Revised effeeti'le September 1, 1949).

OVERTIME-AFTER 18 BOURS
Rule 7. Except a8 otherwise provided in these l'1ltell,

all overtime beyond sixteen hours of work In any
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hmlty-four hour period, computed from the start­
Ing time of employe's regular shift, sbU be paid for
at rate of dpub]e time.

EQUALIZING OVERTIME WORK
Rale 8. When fa beeomesneeeuary for employee to

work onrtIme, they shal] not be laid off during reg­
ular working houri to equalize the time. Reeord
will be kept of overtlme worked ad men ea11ed with
the purpose in view of distributing overtime equany.
Shop committees will be flU'lllahed .. semi-monthly
names of employes and such overtime worked. Over­
time will be divided as nearly equal as possible, be­
tween qualified employes in their clau.

(Rev1aed effective September 1,·1949).

COMPLETION OF BOLIDAY smJITB
Rale to Employee regularly aaaigneci to work on

holidays, or thOtle wled to take the place of sueh
employes, will be allowed to complete the balance of
the day un]eu released at their own request. ThOBe
who are caned will be adviled as 800n a8 poeaible
after vacancies become known.

(Revised effeetive September I, 1949).

REPORTING AND NOT USED
Rale to. Emp]oyee required to report for work ad

reportfngL but not used, will be paid a mlDimum of
four (4) oun at 8traight time rate.

REPORTING AND USED
Rale 11. (a) Except ... provided in paragraph (b)

of thla rule, employes required to report for work,
who report ad work. before or after their regular
work period, will be allowed a minimum of four (4)
houn for two (2) hours and forty (40) minutes work
or I.., aDd thereafter at the overtime 1'IIte up to
the .tartiJlC time of their regular work period, and
will be required to do only such work as originally
called for, or other emergency work which may have
developed after they were caned which cannot be
performed by the regular foree in time to avoid delays
to train movement.

(b) Employes required to report for work, who
report and begin work not more than one (1) hour

8



in advanee of their regular working houl'll, will be
paid at the rate of time and one-half up to the starting
time of their regular work period with a minimum
allowance of one (1) hour.

CHANGING SHIFTS
RaJe 12. Employes changed from one .hift to an­

other, will be paid overtime rates for the ftrIIt sbift
of each change. Employes working two sblfts or more
on a new shift, shall be considered tranaferred. This
will not apply when .hilts are changed in the exer­
cise of seniority or to employes changing shifts inci­
dent to fulfilling regular relief assignments, or wbell
shifts are exchanged at the request of the emploYe8
involved.

(Revfsedefl'ectfve September I, 1949).

EMERGENCY aOAD WORK
aule II. An employe renlarJy uallfted to work at

a shop, engine heuse, repaIr traek or in8pectloD point,
when called for emergency road work away from such
shoPt engine house, repair track or in8pection point,
will be paid (exclusive of meal period when taken),
from the time ordered to leave home station until 1Wi
return, for all time worked in accordance with the
practice at home station at straight time rate for
straight time houra and overtime rate for overtime
hours, ezcept that for time waiting or traveling the
overtime rate will not exceed time and one-hal!. If
required to leave home station during overtime hours,
employe will be allowed one hour preparatory time at
straight time rate.

If, during the time on road, employe fa relhwed from
duty and permitted to go to bed for ftve (6) or more
hours, such relief will not be paid for, provided that
in no ease shan he be paid for a total of less than
eight (8) hours each calendar day when such Irregular
service prevents the employe from working hia reg­
ular houra at home station. When meals and lodginc
are not provided by the Company, actual necessary
expenses will be allowed. Employes will be called as
nearly as possible one (1) hour before leaving time
and on their retum will deUnr tools, on CompanT
time, at point designated.

TEMPORARY VACANCJES-OUTLYING POINTS
RuJe 14. Regularly uslped employes sent out to

9



teIIlporarU7 ftll nand. at an outlying point or shop,
or lent out on a temporary transfer to an outlying
point or Ihop, will be paid eentinuous time from time
ordered to leave home point, to time of reporting at
point to which lent, Itraight time rates to be paid for
Itraight time hours at home atation and overtime
ratel tor overtime hours at home station whether
waiting or traveling. If required to leave home sta­
tion during overtime hours, employe will be allowed
one hour preparatory tlme.at straight time rate.

If on arrival at the outlying point or shop there fa
an opportunity to go to bed outside their regular
bulletined hours at home point tor five (I) or more
hours before starting work, time will not be allowed
for sueh hoUl'll.

While at sucb outside point, tbey will be paid
straight time and overtime in accordance with the
bulletin hours at that point, and will be guaranteed
not less than eight (8) hours tor each day.

Work at home point, waiting, traveling time and
work at outlying point on the same day. under thil
rule, will be eombined in determining when overtime
eemmenees,

Where meall and lodging are not proTided by the
Company actual expensel will be allowed.

On the return trip to home point straight time for
straight time hours and overtime for overtime bours
in accordance with praetiee at home station, will be
allowed up to the time of arrival at bome point.

RELIEF OUTFIT SERVICE

Rale 15. Relief outfit service outside ot yard limit
boards at home point, will be paid for at the rate of
time and one-half for all time whether working, wait­
ing or traveling, trom.JJ.ma.&:a1lesl until return to home
point and releasecrny-fOreman; except, if relieved
from duty and permitted to go to bed for a period of
ftve (6) or more hours, time for such hours will not
be allowed, provided, however, that in no case will
an employe be allowed less than the equivalent of
eight (8) hours at straight time rate, for each calen­
dar day when such relief outfit servtce prevents the
employe from working his regular hours at home
station. When meals and lodging are not provided by
the Company, actual necessary expenses will be
allowed.

10



ASSIGNED ROAD WORK-HOURLY B~SIS

Rule 16. Employes regularly ..slped to rOad work
and paid on bourly baais, whose tour of duty is regular
and who generally leave and return to bome station
each day of assipment, (a boarding car to be con­
sidered a home station). will be allowed continuous
time, from starting time of assignment at homesta­
tion to the time of return to home station, exclusive
of meal periods, whether working, waiting or travel­
ing,88 foUows:

Straight time for 88slped h01l!'ll aDd overtime for
overtime houn while workingl. atraight time for aU
time waiting and traveling. There shall be a regu­
larity of starting time, preferable between 6:00 A.M.
and 8:00 A.M., consistent with train service. When
two or more shifts are worked the atarting time will
be regulated accordingly. .

When held out over night, if relined from duty aDd
permitted to go to bed for flve (5) houn or more, they
will not be allowed pay for such hours, but under such
circumstances when meals and lodging are not pro­
vided by the Company, actual necessary expensel
will be allowed.

If employes are required to oae boarding eara, the
Company will furnfah sanitary can and equip them
for cooking, heating and lodging; the present practice
of furnishing cooks and equipment maintaining and
operating the eara, llhall be continued.

ASSIGNED ROAD WORK-MONTHLY BASIS

Rule 17. E1reetfn September 1, 1949, monthly rated
employes ahall have their work week reduced one day
per week and the houra comprehended in their rate.
reduced by eight houn per week or 84% hoon per
month.

Such employes shall .be uatgned one regular reat
day per week, Sunday if posaible, and if worked on
their assigned rest day will be compensated under
the provisions of Rule 6. Ordinary maintenance 01'
construction work not heretofore required on Sunday
will not be required on the sixth day of the work week
or on holidays.

The monthly rates payable to sueh employea
effective September 1, 1949 shall be the rates in effect
August 31, 1949 reduced by $2.48 per month.
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AGREEMENT 

Between 'The 

UNION PACIFIC RAILROAD COMPANY 

And The 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

This has reference to our recent discussion concerning the Company's desire to 
establish a classification of monthly-rated Electrician-Road for employees you represent 
in maintenance operations covered by Collective Bargaining Agreements dated November 
1, 1976 (UPRR); April 19,1957 (SPRR-WL) & July 31, 1980 (DRGW). 

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician- 
Road, at the Carrier's discretion, subject to the following conditions: 

(1) Mor~tl~ly rated employees regularly assigned to perform road work shall be 
assigned one rest day per week, Sunday if possible. Rules applicable to 
other employees of the same craft or class shall apply to service on such 
assigned rest day. 

(2) To determine the straight time hourly rate, divide the monthly rate by 213. 
Except as herein after provided, no overtime is allowed for time worked in 
excess of eight (8) hours per day; on the other hand no time is to be 
deducted unless the employee lays off of his own accord. 

(3) An Electrician-Road may be used, when at home point, to perform work 
covered by classification of work for electricians. 

(4) Where meals and lodging are not furnished by the railroad or when the 
service requirements make the purchase of meals and lodging necessary 
while away from home point, employees will be paid actual and necessary 
expenses. 

(5) If it is found that this rule does not produce adequate compensation by 
reason of the occupants thereof being required to work excessive hours, the 
salary may be taken up for adjustment by the General Chairman. 

(6) Ordinary servicing, inspecting, repair and maintenance work to locomotives 
not required on Sunday will not be required on the sixth day of the workweek. 

(7) Employees paid under this rule who are required to work on holidays, except 
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours; 
if required to work more than two (2) hours, a maximum of four (4) hours will 



be allowed. Employees performing services on the day after Thanksgiving 
Day shall receive eight (8) hours' pay at the equivalent straight time rate. 
The employee's availability on the day after 'Thanksgiving Day will be on the 
same basis as if the employee was on an assigned rest day. (-The 
compensation afforded employees on the day after Thanksgiving Day is 
p~~rsuant to Article IV of the December 11, 1981 National Agreement and is 
not to be construed as a duplicate payment.) 

(8) Positions will be bulletined and will be filled on the basis of qualifications and 
seniority, with manager to be the judge of qualifications. 

(9) The monthly rate for this position will be $4,844.82, effective February 1, 
2007. 'This monthly rate reflects compensation for any and all skill or other 
differentials and COLA's in effect as of the date of this Agreement. 

(1 0) Electrician-Road will be covered by the Collective Bargaining Agreement 
covering the headquarters where the position is regularly assigned. It is 
recognized that employees assigned to Electrician-Road positions may be 
utilized on any territory covered in the first paragraph of this Agreement 
without the Company being subject to claims for utilizing the employee on a 
property identified in such paragraph other than the property covered by the 
Collective Bargaining Agreement governing where the Electrician-Road is 
headquartered. It is further understood that the work performed by 
employees assigned to such positions will not provide a basis for the 
Organization to acquire an exclusive right to such work performed away from 
home point. 

This Agreement is made without precedent or prejudice to the position of either 
party ;and it will not be cited by either party in any future negotiations, national or local. 

Signed this day February 1,2007. 

FOR THE: FOR THE: 
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD 

\ 

GENERAL DIRECTOR LABOR RLNS 



AGREEMENT 

Between The 

UNION PACIFIC RAILROAD COMPANY 

And The 

INITERNKTIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

This has reference to our recent discussion concerning the Company's desire to 
establish a classification of monthly-rated Electrician-Road for employees you represent 
in maintenance operations covered by Collective Bargaining Agreements dated November 
1, 19716 (UPRR); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW). 

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician- 
Road, at the Carrier's discretion, subject to the following conditions: 

(1) Monthly rated employees regularly assigned to perform road work shall be 
assigned one rest day per week, Sunday if possible. Rules applicable to 
other employees of the same craft or class shall apply to service on such 
assigned rest day. 

(2) To determine the straight time hourly rate, divide the monthly rate by 213. 
Except as herein after provided, no overtime is allowed for time worked in 
excess of eight (8) hours per day; on the other hand no time is to be 
deducted unless the employee lays off of his own accord. 

(3) An Electrician-Road may be used, when at home point, to perform work 
covered by classification of work for electricians. 

(4) Where meals and lodging are not furnished by the railroad or when the 
service requirements make the purchase of meals and lodging necessary 
while away from home point, employees will be paid actual and necessary 
expenses. 

(5) If it is found that this rule does not produce adequate compensation by 
reason of the occupants thereof being required to work excessive hours, the 
salary may be taken up for adjustment by the General Chairman. 

(6) Ordinary servicing, inspecting, repair and maintenance work to locomotives 
not required on Sunday will not be required on the sixth day of the workweek. 

(7) Err~ployees paid under this rule who are required to work on holidays, except 
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours; 
if required to work more than two (2) hours, a maximum of four (4) hours will 



be allowed. Employees performing services on the day after Thanksgiving 
Day shall receive eight (8) hours' pay at the equivalent straight time rate. 
The employee's availability on the day after Thanksgiving Day will be on the 
same basis as if the employee was on an assigned rest day. (The 
compensation afforded employees on the day after Thanksgiving Day is 
pursuant to Article IV of the December 11, 1981 National Agreement and is 
not to be construed as a duplicate payment.) 

(8) Positions will be bulletined and will be filled on the basis of qualifications and 
seniority, with manager to be the judge of qualifications. 

(9) The monthly rate for this position will be $4,844.82, effective February 1, 
2007. This monthly rate reflects compensation for any and all skill or other 
differentials and COLA's in effect as of the date of this Agreement. 

(10) Electrician-Road will be covered by the Collective Bargaining Agreement 
covering the headquarters where the position is regularly assigned. It is 
recognized that employees assigned to Electrician-Road positions may be 
utilized on any territory covered in the first paragraph of this Agreement 
without the Company being subject to claims for utilizing the employee on a 
property identified in such paragraph other than the property covered by the 
Collective Bargaining Agreement governing where the Electrician-Road is 
headquartered. It is further understood that the work performed by 
employees assigned to such positions will not provide a basis for the 
Orgar~ization to acquire an exclusive right to such work performed away from 
home point. 

'This Agreement is made without precedent or prejudice to the position of either 
party and it will not be cited by either party in any future negotiations, national or local. 

Signed this day February 1,2007. 

FOR THE: FOR THE: 
IONAL BROTHERHOOD UNION PACIFIC RAILROAD 

GENERAL BIRECTOR LABOR RLNS 



Andrea Gansen 
General Director 

August 27,2007 

Mr. Jim Wisniski 
General Chairman IBEW 
5342 Davis Blvd., Suite C 
N. Richland Hills, TX 76180 

Dear Sir: 

This has reference to the Letter Agreement dated February 1, 2007, establishing 
monthly-rated Electrician-Road positions to provide certain servicing, inspecting, 
repairing, and maintenance to locomotives. 

The Carrier intends to establish up to three (3) such monthly rated positions at 
Memphis, Tennessee. For those positions, the following conditions are understood and 
agreed to between the parties, in addition to the Letter Agreement dated February 1, 
2007: 

1. The positions established pursuant to this Agreement shall be filled first by '- 

qualified electricians currently working at North Little Rock, Arkansas. In the 
event no electricians from North Little Rock bid on such positions, then the 
positions may be filled by qualified electricians from the balance of the system. 

2. Electricians bidding and assigned to Memphis will continue to retain and accrue 
seniority at the home point from which transferred. Such electricians may not 
return to the point from which transferred ur~less they are no longer able to hold 
Electrician-Road position at the outlying location assigned. At such time they 
shall be allowed to exercise seniority upon returning to the home point. When 
seniority is exercised to the home point, the electrician will relinquish any rights to 
the above outlying point to which assigned. 

3. Qualified electricians at the home points shall not be permitted to displace electricians 
assigned to Memphis UI- less they are no longer able to hold a position at home point 
location. It is further understood, that if no bids are received on positions identified above, 
electricians from their home point will not be force assigned to the monthly rated 
Electrician Road positions established pursuant to this Agreement. 

4. Electricians assigned to Memphis will not establish nor accrue seniority at the above 
point, nor will they lose any seniority at the home point from which transferred. 

UNIONPACIFICRAILROAD 1400 Douglas Street STOP 0710 Omaha. NE 68179 ph. (402) 544-3073 



5. Electricians assigned to the Electrician-Road positions at Memphis will be allowed 
reasonable actual and necessary expenses for meals and lodging for the first fifteen (1 5) 
calendar days subsequent to their assignment, cmmencing on the date the electrician 
is released from the home point. This will not supersede the February 1, 2007 
Agreement allowir7g for expenses while away from the point of their assignment. 

It is understood that this Agreement is to cover a unique situation and shall not serve as 
a precedent in Mure situations. It is also understood that this Agreement shall not be cited by 
either party in the Mure other than for execution purposes. 

Yours truly, 
A 

AGREED: 



Andrea Gansen 
General Director 

August 30,2007 

Mr. Jim Wisniski 
General Chairman ISEW 
5342 Davis Blvd., Suite C 
N. Richland Hills, TX 76180 

Dear Sir: 

This has reference to the Letter Agreements we have reached establishing 
monthly-rated Electrician-Road positions headquartered at various outlying points. 
Consistent with prior similar agreements, we have also agreed that should an electrician 
be assigned to one of such positions for one calendar year and the operations require 
the electrician to remain at that location, the parties will meet upon request to discuss the 
handling of such electrician's seniority. 

It is understood that this Agreement is to cover a unique situation and shall not setve as 
a precedent in future situations. It is also understood that this Agreement shall not be cited by 
either party in the future other than for execution purposes. 

Yours truly, 

AGREED: 

UNIONPACIPICRAILROAD 1400 Douglas Street STOP 0710 Omaha, NE 68179 ph. (402) 544-3073 



Andrea Gansen 
General Director 

August 27,2007 

Mr. Jim Wisniski 
General Chairman IBEW 
5342 Davis Blvd., Suite C 
N. Richland Hills, TX 76180 

Dear Sir: 

This has reference to the Letter Agreement dated February 1, 2007, establishing 
monthly-rated Electrician-Road positions to provide certain servicing, inspecting, 
repairing, and maintenance to locomotives. 

The Carrier intends to establish up to three (3) such monthly rated positions at 
Memphis, Tennessee. For those positions, the following conditions are understood and 
agreed to between the parties, in addition to the Letter Agreement dated February 1, 
2007: 

1. The positions established. pursuant to this Agreement shall be filled first by 
qualified electricians currently working at North Little Rock, Arkansas. In the 
event no electricians from North Little Rock bid on such positions, then the 
positions may be filled by qualified electricians from the balance of the system. 

2. Electricians bidding and assigned to Memphis will continue to retain and accrue 
seniority at the home point from which transferred. Such electricians may not 
return to the point from which transferred unless they are no longer able to hold 
Electrician-Road position at the outlying location assigned. At such time they 
shall be allowed to exercise seniority upon returning to the home point. When 
seniority is exercised to the home point, the electrician will relinquish any lights to 
the above outlying point to which assigned. 

3. Qualified electricians at the home points shall not be permitted to displace electricians 
assigned to Memphis unless they are no longer able to hold a position at home point 
location. It is further understood, that if no bids are received on positions identified above, 
electricians from their home point will not be force assigned to the monthly rated 
Electrician Road positions established pursuant to this Agreement. 

4. Electricians assigned to Memphis will not establish nor accrue seniority at the above 
point, nor will they lose any seniority at the home point from which transferred. 
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Andrea Gansen 
General Director 

August 30,2007 

Mr. Jim Wisniski 
General Chairman IBEW 
5342 Davis Blvd., Suite C 
N. Richland Hills, TX 76180 

Dear Sir: 

This has reference to the Letter Agreements we have reached establishing 
monthly-rated Electrician-Road positions headquartered at various outlying points. 
Consistent with prior similar agreements, we have also agreed that should an electrician 
be assigned to one of such positions for one calendar year and the operations require 
the electrician to remain at that location, the parties will meet upon request to discuss the 
handling of such electrician's seniority. 

It is understood that this Agreement is to cover a unique situation and shall not serve as 
a precedent in future situations. It is also understood that this Agreement shall not be cited by 
either party in the future other than for execution purposes. 

Yours truly, 

AGREED: 

UNIONPACIFICRAILROAD 1400 Douglas Street STOP 0710 Omaha, NE 68179 ph. (402) 544-3073 



The atraJght "time hourly rate for such employes
,han be determined by dividing the monthly rate by
th. number of hours comprehended in such rate In
etfeet on and after September I, 1949.

Future wage adjustments, so long as such rates
remain In effect on such basis, shall be made on the
hula of th. hours comprehended in the rate in effect
OD aDdafter September I, 1949. .

No overtime will be allowed for time worked In
ueeu of eight hours per day' no time winbe deducted
unJes8 the employe laY8 off 0/his own accord.

The regularl, ualgned road men under the pro­
visions of this rule may be used, when at home point,
to perform shop work of their respective crafts sa a
part of their regular assignments.

When meals aDd lodgings are not furnlshed by the
CompaDY, or when the service requirements make
the purchase of meals and lodging necessary, ",hile
away from home point, employes will be allowed
actual nec:euary expenses.

If It Is found that· tbil rule does not produce
adequate compensation for cvtaiD of these positions
by realOn of the occupant thereof being required to
work excessive hours, the compensation for these
posltioa may be taken up for adjustment.

Note: Effective September I, 1949, the reduction
in hoUl'll of assignments Indicated above may
be stated as follows: 243% hours per month
(2920 hours per yesI') will comprehend
208" hours per montb. (Effective May I,
1964, assignments under this rule will eem-

rrehend 211 hours per month. See Article
I, Section 2(b), agreement of August 21,

1954).
Exeept as epeclfteall,. provided aboTe, the rules

applicable to September I, 1949 to the employes eov­
.red by this rule shall continue without change.

(Rmaed effective September I, 19(9).

PILLING mGIIER AND LOWER RATED
POSmON8

Kale 18. AD employe required to fill the place of
another employe receiving a higher rate of pay, or
to perform work paying a higher rate than his own,
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will beallowedthe bleber rate OIl foUowtbc but.:
(l.t) If workhtar one hour or leu at the blgher

rate. will beallowed one hour at that rate.
(2Dd) <>Tel' one hour and not exeeedhsar four houn,

will be allowed the bigber rate on a minute baala.
(8rd) Over four houn. will be allowed the blarher

rate for tbe day.
If required to flU temporarily the plaee of another

employe receivinc a lower rate, hf8 rate will not be
changed.

BULLETINS-NEW JOBS AND VACANCIBS

Rule 11. (a)· New JOM and temporary or perma­
nent vaeanetel oeeurrlng In reculal' jobe will be bul­
letined for leTen (7) da,. fueept It known to be of
les8 than thirty (SO) da,. duration). AppUcationa
must be made In writing to offtcial in charge. a copy
to be given local chairman by applicant. Senior em­
ploye making applieatlon will be IUIIIlped and wUl
(neept al provided for in Paragraph (b) of tbl8 rule)1
lose bls right to tbe job be left. If after a fair trial
he falll to qualify, lie will take whamer position
may be open In hla craft and el.... and nut aenier
applieant win be Ullgned and given opportunity to
qualify. If DO bids are received, the junior qualified
employe may be uslarned In cooperation with the
local committee.

(b) A regular employe aequ!rlD1 temJlO!'U7 p0&­
tion will, upon the expiratfon 0: lueh temporaJ7
auigmnent, retum to hll former position If it .till
uista (anI"l oeeupled by senior employe under the
provision of Rule 29(19). If his former position does
not exilt or hal been oeeupied by .enlor employe u .
indieated above he may di.place a junior employe.

(e) All emp)ore ueret.lng HDJority under thia
rule will do so W'1tbout upenae to the CcnnpaJl7.

(d) An employe abient on account of sieb.., .....
penston or leave of absence, will, upon returning to
serviee, have the right to return to hll former poei­
tlon, If It still alate (unl..s occupied by senior em­
ploye under the provi8lon. of Rule 29(19), or displace
a junior employe from position that has been bid in
during such absence' If former position does not exist
or is occupied by senior employe as indicated above, he
may place him8eU In accordance with his seniority
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provided application III made within Ave (6) days
after returning to work.

(e) III ftlUng new Jobe and vaeaneles, recognition
must be given to the responsibility of maintaining
efficient service. After assignment, 11 the qualifica­
tions of an employe to pertonn the work is question­
able, the loeal officer, local committee and employe
eoncerned will confer and endeavor to impartially
eompose the question without prejudiee to the em­
ploye before invoking Rules 88 or 39.

Note. The exercising of seniority to displace junior
employes, which practice Is usually tenned
"Bumping and Rolling," will not be per­
mitted, except as per paragraphs (b) and
(d) of this rule and paragraph (e) of Rule
29.

(Reriaed eBective November 1, 1944).
See page 88.
Rule 20 deleted, effective November 1, 1944.

PROMOTION TO FOREMEN
Rale 11. Mechanics In semce win be eonsldered

tor promotion to positions of foremen. When pro­
motions to positions of gang foremen (foremen who
8upemae • specifte craft) are made, qualified men
from the respective erafb will have preferenee in
promotion.
. Employe. aeeepting positions aa foremen 01' gang

foremen, or men assigned to special duties outside
the secpe of this Agreement, llhllU retain their
seniority ht their et'aft and/or elan, at the point
where held at time of promotion, except when elimi­
nated from the service for cause.

Note: It lS the polley of the Company to promote its
own employe8, except when competent men
cannot be found in the ranke, or will not
accept such new positions or vacancies.

See page 109.

EMPLOYES PERMANENTLY TRANSFERRED
Rule 22. Except as provided in Rules 21 and 23, of

this Agreement, employes transfened from one point
to another will, after thirty (30) dars, lose their
seniority at the point they left, and theIr seniority at
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the point to which transferred wlll~ on date pay
starts; seniority to govern in making traDAfer. Em­
ployes will not be compelled to accept a permanent
transfer to another point.

EMPLOYES TEMPORARILY TRANSFERRED
Rule 23. If additional men are needed In excess of

those available under Rule 29(d), quallfted men at
other points, who are laid off will, in accordance with
their seniority. be permitted to work in the class and
craft at the nearest point where additional men are
needed, subjeet to return to home point, when noti­
fied, with seniority unimpaired. Such transfer to be
made without expense to the Company. except that
such employes will be furnished free transportation.

LEAVB OF ABSENCE
Rule 24. If requirements of the service will permit,

employes will. on request, be granted leave of absence1not exceeding ninety (90) daYI, with privilege 01
renewal. An employe absent on leave, who engagea
in other employment, will lose his seniority, unless
other provisions are made by the proper offtctals and
committee representing his craft.

Denial of a reasonable amount of leave (service
permitting). or failure to promptly handle requeat
for leave. account sickness or a business matter of
importance to the employe, is an improper practice
and may be handled as uDjust treatment, under thla
Agreement.

ABSENCE FROM WORK
Rale 25. (a) An employe detained from work ac­

count lIiekneu or for other cause, shall notify his
foreman as early as possible. When returning to work
he shall give the foreman in charge sufficient notice
(at least 8 hours) so that proper arrangements may
be made.

(b) If an employe is unavoidably kept trom work,
be Will not be unjustly discriminated against.

FAITHFUL SERVICE
Rule 26. Employes who have given long and faithful

service in the employ of the Company and who have
become unable to handle heavy work to advantage,
will be given preference of such light work In their
line as they are able to handle.
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· ATTBNDING COURT
"Ie 1'7. Em]»I0788 required to attend court ..

wlbleaaea for the Company, will be compensated at
straight time rate of lay for actual time in court
attendance aDd/or hel for court attendance, except
when held at home station on rest days and holida)':s.
The maximum allowance on any da:r to be eight (8)
hours at straight time rate. U hel for court atten­
dance .. a wlbless, at other than home station on rest
days and holidays, shall be allowed eight (8) houn
at straight time rate for each of those days held.

U this allowance does not equal what the employe's
earnings at home station would have been If he had
not been used .. a witness aDd/or held for court
attendance, the difference will be made up.

Furloughed employes used at other than home sta­
tlon .. witnesses for the Company and/or held for
court attendance, will be guaranteed eight (8) hours
at straight time rate for each day so used or held.

Employes will be allOWed actual necessary 8XpeDlles
under the application of this rule. .

Any mileage and/or court fee aeerutng to the em­
ploye will be uaigned to the Company.

(Revised effective September I, 19(9).

PAYING OFF' EMPLOYES
Rale 28. (a) Employes will be paid 0« during their

regular working hours1• semi-monthly, except when
State laws provide a dtfferent raylng-off condition.
Where there Is a shortage equa to one day's payor
more in the pay of an employe, a voucher will be
issued to cover the short&fe. Employes leaving the
service of the Comfiany wil be furnished with a time
Toucher covering a I time due within twenty-four (24)
houn where pay certificates are Issued and as Boon
as pouible at other points.

(b) U regular payday fans on Sunday or a holiday,
and/or If shops are to be initially dosed on a regular
payday, employes will be paid on the preceding day.

(c) Durlug Inclement weather provIsioDll will be
made, where buildings are available, to pay employes
under shelter.

REDUcnON AND RESTORATION OF FORCES
Rale 21. (a) In reducing forces, each point, shop,

department or subdivision thereof shall be considered
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nparately abel reclaetloll wl11 be aeeoDl~hed bF re­
ducing forees. Employea will be laid off in accordance
with their seniority, excep\ that the SeDIOT employe
of the class capable of doing the work ahall be retained
in service. Employes retained in the service will take
the rate of the job to which they are aaaigned.

(b) When forces are reduced, the ntio of appren­
tices will be maintabled in relative proportion to
mechanics of the respective eratte where apprentiees
are employed. . .

(c) Five (6) days' notice wUl be clTen employes
affected before reduction fa made and list. Will be
furnished the Committee.

(See Article VI, Agreement of Aucuat 21, 196')
(d) When reatorlng tOft.. employetl wUl be called

back in aecordance with their seniority, if qualified
and anDable, within a nuonable time and shall, if
p08llible,be returned to their former po,ltiona.

(e) When aaafgnmenu an changed through the
operation of this rUle/.or through the abolition of Joba,
employes affected wlu be allowed to place themselves
in such jobs u their seniority and quallftcatioDll en­
title them to, but only such emploYeti who are aetoally
disturbed by re-arrangement of jo~ caused through
Teduetion In forees or aboUtlon of jobs, will be per­
mitted to exerelae seniority In thla maDDer.

(Revised effective November 1, 1944).

WORKING WHILE SHOP CLOSED .
Ral. SO. Employ_ requlrecl to wvrk who ,hope

are clOlled down, due to breakdown in machlneT)',
flooda, ftrell t and the Uke, wUl receive straight time
for regular bOUrs, and overtime for overtime houl'll.

SENIORITY-WHEN BEGINS
Rale 81. Except as proTfded fOT in the note to this

rule, 'enlority in the clu. of a ttaft beglDll at the
time the employe'. pay starts. When two or more
employes of each clus In a craft begin work at the
same time, their seniority rank shall be as of the time
application for employment is filled out, such time
to be recorded on application.

Note: Employes used temporarily as helpers of the
Ipeelt\e craft, will not accumulate seniority
as helpers in the craft in which used until
regularly assigned as such.
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SBN10RITY ROSTERS
Rale U. SenIority of employes of each clus in a

craft, shan be confined to the point where they are
employed. (Each General Shop, shan each be con­
sidered a separate point.) Seniority rosters shall be
maintained for each clallll of each craft, ucept u
herehaafter provided, viz:

SeParate seniority rosters wlll be maintained for
the {oUowlng:

(a) Sheet Metal Workers
(b) Moldera

Separate seniority rosters will be maintained for
the fonowing:

(a) Electricians
(1» Electric Traveling Crane Operators
(c) Attendants

Separate seniority rosters win be maintained for
the fonowing:

(a) Pattern Makers
(b) Upholsterers
(e) Painters
(d) Other Carmen
(e) Coach Cleaners

Seniority rosters wiU be reYlaed .. of July let, each
year, and posted in places accessible to employes
affected; list of additions, eliminations, and correc­
tions WIn be posted as of January let each year.
Errors in any roster or list to which attention is called
within sixty (60) days from date of posting, will be
corrected. The General Chairman and the Local Com­
mittee win each be furnished three copies of such
rosters and lists, pertaining to their craft.
See page 89.

ASSIGNMENT OF WORK

Rale II. (a) None but mechanics or apprentices
eIaa.Uled .. such, shall do mechanics' work as per
special ruin of each craft, e%cept foremen at points
where no mechanics are employed. This rule does not
prohibit foremen, in the exercise of their supervisory
duties, from performing mechanics' work.
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(b) At point. where there 18 not nftIeJat ,;ort to
Justify employing a mechanic of eaeh craft, the me­
chanic or mechanics employed at such points will, 80
far &s capable, perform the work of any craft that
may be necessary. (See Article VII, Agreement of
August 21, 1954).

LEAD WORKMEN
Rale U. (a) At shope-In small gaDgII a worldlll'

mechanic may be IUIIIIgned, to work with, take the lead
and direct the work of other members of a gang In
his craft and on his clus of work. For such service,
he will be allowed the di1ferentlal of sa (6) cents per
hour above the highest rate, paid any employe he so
directs but not less than sa (6) cents per hour above
the highest rate applicable to the work performed by
the gang or himself.

(b) At roundhouses and train nrda-For small
groups of employes a lead1lur worIdng mechanic may
be assigned to work with, take the lead and direct the
work of other members of the group; while so semng
he will not perform the work of any craft other than
hi, own. For such semce, he will be allowed a differ­
ential rate of sl% (6) cents per hour above the highest
paid employe he so directa but not less than six (6)
cents per hour above the highest rate applicable to
t.he work performed by the I'anl' or himself.

(Rmsed effective September 1,1949).

OXY-ACETYLENE - ELECI'RIC WELDING AND
CUTrING

Rale 35. (a) Mechanics and their apprentices of
the respective crafts shall operate oxy-aeetylene cut­
ting torch and pantograph machines In performing
the work of their respective crafts. When oxy-acety­
lene or other welding and cutting processes are used,
eaeh craft shall perform the work which W88 gener­
ally recognized as work belonging to that eraft prior
to the Introduetion of such processes. It Is understood
that, the provisions of this paragraph do not super­
sede Paragraphs (b) and (e) of this rule.

(b) In emergeney, welders and cutten of aD7 craft
may be used to take care of the work.

(c) This rule does not apply to the use of the cut­
ting torch when engaged in reUef outfit sernce, aerap­
ping equipment and machinery and eutting up scrap.
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8ClW'PING ENGINBlI, CAB8, Ere.
BRIe It. Relpen will eut up aerap. 8erappirJ,g of

loeomoU"'eI engiDes, bollen. tanb, ears and ma~
ehirle1'7 wiil be done by heJptln uDder the direction
of. m8chaDJe.

The work deecrlbed III thI. rule includes the opera­
Uotlo ot the euttIDg tore!&. CanneD', helpen wUJ M
tued 1ft eODlltctlOft with ean. For loeornotln.. en ­
pa. boUen, w,nb and maehln0l'7. tbe work win
1M performed b7 helpers or the telpectlve craft.l;
uelllpt that l.n ItCl'applDIf locomotives. it on1r. .n.
helper I_uud,lUeh helper may be either a m~h ml\'.
belP6f. or a boUermaker'. helper.

FOIlBIlAN-TBMPORABY B.BLIEP
. Rale IT. Employ. Uled' tem~I''''U,. to relIeve
Jl'oremeD wilt reeeive the ForemaD'. rate ot pay and
.hall work the regular hours of the Fonman while.......

GRIBVANCES
R.1e 18. ,(a) Au employe Who eolUlldere h1maelf

UDjwU,. treatad. or that thi. qTMIment .. appUcable
to b.iI c'-'t I, Dot belul' properly applied. ehall hue
the rigM to lubmlt tbe fadll Infonnallr to his fore.
man for adjUllmenl andlor to the neare,t dill,.
authorlud local committee of hIe craft. The duly
authorlud roeal committee (ot DOt to e.ueed thl"ft
(8) members otthe craft).ltthqcoMlder It Juatlf\ed,
..., lubmlt the cue Informally to the toreman. I'e~
era! foreman and /or the muter nu:ebanlc (or trom
touman to ceneral tON!m&n and /or to ahop luperin­
\endell.t In General Shopl).

(b) A claim or lTlen.nce ma,.be preMnted in writ­
Iq by the duJ,. authorized eommlttee to the maater
meehanlc (to lhop auperintendent In General Shops),
provided ..Id: written claim or grltmlbCe I. preaaeted
WlthIn.lxty (&0) da,1 from the dati ot the eeeurrenee
on wbleh the da1m or grinanee II baled. Should any j
nell claim or arlevlnee be dJ..llo'IVed, the Carrier :
.haD. wtthla ebt7 (60) cla,. trom the daUl lWDe W
eJecL DOUf7.whoe"r aJed the claim or pievanee (th.
employe or hi' I'1IpreMntatlTe), in writing, ot the
f'IUOU tor .ueh dl.eaUowl~. It not 10 notltl.ed, thlt
dalm or l'rl"IDee .han be allowed a. prnented, hut
tbl. lball not be eonsldered &II • preeed ent or watnr
ot the contAlntloM of the Carrier I' to other Ilmllar..



claims or grievances. Any claim or pieftDCe DOt
presented within sixty (60) days of the occurrence on
which baaed will be deemed to have been abandoned.

(c) H a clabn or grievanee which baa been dia­
allowed under paragraph (b) bereof UI to be appealed,
sueh ap{)eal must be in writinC and must be taken
within stxty (60) days from receipt of notice of dia­
allowance, and the repreNntatiTe of the Carrier shall
be notified in writi~_g within that time of tbe rejection
of his decision. FalliDg to comply with tbUI provision.
tbe matter shall be conaidered closed, but this shall not
be c01Ulidered as a precedent or waiver of the conten­
tioDB of the employes as to other similar claims or
grievances. It UIunderstood, however, that the parties
may. by agreement, at any stare of the handling of a
claim or grievance on the property, extend the sixty
(60) da}' period for either a deeiJIion or appeal, up to
and ineJudJDg the highest o1Bcer of the Carrier desig·
Dated for that purpose.

(d) U deelaioD .. prcrridecl for lD parqraph (b),
fa unsatialaetory, the general ehairman of the craft,
may appeal the case to such higher o1Bcials of the
Company as are designated to hear appeals and in
the order designated by the Company, to the hi,hest
o1Beer 80 deslcnated by the CompaJl7' the time limit.
provided for in para,raph (b) to be otserred for each
appeal and each decISion. unless the time is extended
by mutual agreement.

(e) The requirementa outlined In paragraphs (b)
and (c) pertaining to appeal by the employe and
decision by the Carrier, shall govern in appeals taken
to each succeeding officer, except in eases of apPeal
from the decision of the highest ofBcer designated by
the Carrior to handle such disputes. All claims or
grievances involved in a deciaion by the ~hestdeq.
nated officer .hall be barred unle•• within nine (9)
mODtha from the date of said omcer', deciaion pro­
ceedings are instituted by the employe or his duly
authorized representative before the appropriate divi·
slon of the National Railroad Adjustment Board or
a system, group or regional board of adjustment, that
has been agreed to by the parties hereto as provided
in Section 3 Second of the Railway Labor Act. It UI
understood, however. that the partin may by agree­
ment in anr particular case extend the nine (9)
months' period herein referred to.

(I) A c:la.lm may be ftled at &D7 tim. fol' aD an..
contfnuinc violation of any agreement and all rignte
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of the clalmaDt or elalmants lmolnd thereby llban,
UDder thIII rule, be fully 'proteeted by the flUne of one
elalm or srrievanee baaed thereon all long all lIuch
alleged violation, if found to be lIuch,continuell. How­
ever, no monetary claim IIh.1I be allowed retroactively
for more than suty (00) daya prior to the flling
thereof. With respect to claims and grievancell involv­
Ing an employe held out of lIerTiee in discipline eases,
the oricinal notice of requellt for relnatatement with
pay for time 10llt sball be lIufBcient.

(g) ThJ. rule recognizes the right of representa­
tfyell of the Orpnila«oaa, partiea heretot to flle and
prosecute claims and grienneea for aDd on bebalf
of the emplor" they represent.

(h) This rule Is not. Intended to clear the right of
the employ_ to use any other lawful action for the
IettIement of elaIma or .m8ftllcea provided lIuch
action IlIlnatituted within nlne (9) monthll of the date
of the dec1llioD of the highest deeignated officer of
the CarrIer.

(I) '1'hi8 rule .hall not. apply to requeata for
len1eDC1.
: . (J) CoItt..- and m..untlnl ad. -w. rule

,..aeted"t the point ",here \be employ. bmllnd fa
, ~plo1ed, will be held d1IrbIc reeulU working boun
~. dbou$ JDu of time to co1lllDltteeman, proYided Aid

COIDIDItteemea are employed at the point "here con­
ferencea aDd Iny.tlgatlon are conducted. .If IltenG­
,raphic report of confereDCea or invelltigatioD fa
taken, tbe employe lJlyolved aDd the dul1 authorized
committee on request llban be faroJahed a copy.

Note: 11 the employe dlreetl7 IJlvolyed falls to do
.cl, this rule 1lha11 not be conlltrued 110 .. to
PNYeftt the authorized local committee from
handling All • grl..aaceany matter that they
may consider .. an Improper practice UDder
thfa A~ment. Pul'ther, tblll rule will not
prohibit the ofReen of the Company and the
authorized committee representing the em­
ploY8ll1from conferrlne Informally and if

. pouib e disposing of grievances thereby.
(Rniaed effectiye January 11,1967).

DI8C1PLINE-8U8PBN810N-DI8MI88AL
I ·..1. n. No employ. ehall be disciplined or dt..
mlued witbout a fair hearing by the proper oftleer
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of the Company. Bupeulon Inp~ euea1»eDdlu
a hearing whfch ehall be prompt, IJWl not be-deemeil
a violation of tbia rule. At a reuonable tim. prlu~'
to the heariD«, nch employ. .ball ill wrI~1 b'e.
appriled of the precIM clWp apiut him, be.~~
reuonable opportuDltyto aecure th. preeence of
Deceu&r1' wltll.... aDd .haD haft tbe'"I'Ipt to'"
~......ted .. provided for In Rule 88. If it ia found
that an employe baa been unjustly euapeaded OJ' dia­
milled from the eemce, luch employe .hall be nin·
ltated with hie I.niority rightl ummpalred, and com·
penuted for tb. wage lOll, IIPJ. relultIDg from eaid
lIUIpeneioD or dilmisuL Stenographfc report of hear·
ing will be taken If requeeted and employe'l repre­
sentative win be fW'lliabed with a copy.

ESTABLISHING COIIPB'l'BNCY
Rate 40. An employe entel'lq th. eemce and re­

malnhl« therein.iZtJ (60) daJl, will thereby eatabllah
competency.

COMMlTI'BBIIBN
R.le 41. Th. Compuy win not diaerimJute ........t

aDJ Committeeman who II delegated to repreaent em­
plo"es covered by thflt Agreement, and for that
purpoae win grant leave of abaence and tree trans-

Corta tfon. when not contl'U7 to State or National
aWl or pall regulatlone. .

APPRENTlCES-qUALJPJCATlON8
R.le 42. (a) Apprentleea mUlt be able to epeak.

read and write the English lugwa«e aDd undentand
at leaat the ft1'llt four rul.. of arlthm.tlc. .Applfcantl
for regular apprenticeship, shall be between 18 aDd
23 yean of ag., and II accepted, shaU lerv. eigbt (8)
periods of 180 lerrice days eaeb period.

(b) Helpers who have had not len tbaa two ees­
'ICutfve yean' uperienee .. helpera of the eraft at
the point where employed at the time appUation for
apprenticeship ia made, ma" become helper apprea·
tlces. W1Ien Inltiall" a.aigned aa helper apprentfcea
they shall not be over 80 yean of ace. .

(e) Posltionl of helper appreatfcel wU1 be btlll..
tiDed on the respeetlve division; aaslpmenta to be
made in accordance with lenlority from quaUftecl
applicant. ot the respective craft.
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(d) ID ae1eetiJl« helper apprentices lMlaJority (ft
eompetent) will govern. selections to bt; made from
appneantB for theae positions and all selections wll1
be made In conjunction with the respective shop eem­
mlttee•

. (e) Helper apprentlc.. shall serve six (8) periocU
-of180 sernee days each period. and shall be governed
by the lIADIe rules as apply to regular apprentices.

(Rtrriaed dective September 1. 1949).

APPRENTICES-INDENTURES

Rale d. (a) Apprentices must be indentured and
.hall be fumlahed with a duplleate of indenture by
the Company showing the actual amount of training
reeeived on each clUB of work" who will also furnish
enry opportuaJty possible for the apprentice to seeure
.. complete knowledge of the trade. ApprentJeea will
not be started at points where there are not adequate
facilities for leaming the trade.

FORM OF INDENTURE

(~ubJeet to requirementB of National or State
Laws)

TbIII will certity that .._. • .__.

waa employed ... ••._...._.__..•_. _
apprenticed by the • .•_.. ._.__••__...
·at..._.._.._.._.._._.._._...on _._.._.•_.._•.__...• 19_._•.•
to sene eight (8) periods of 180service days each
period. helper apprentice six (6) periocU of 130
.ervice days each period.

·····-(Titie·Of·om~;rin-~)

SERVICE PERFORMED ON THB
FOLLOWING CLASSES OF WORK

DURING APPRENTICESHIP

ThIs will certify that 00.•..••••••._ _ •.•• 19..•_...•
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••._.•_._ •._•.__._._.•_•._.__.completed the eourse
of apprenticeship speclfled above and fs entitled,
if employed by the ..•__._._••_.__.__._.... a .
•.._.._.._.. ._••_.._._._.•_•..to the rates of pay and ,,:
conditiona of aervice of•.__._••.. .•__

_·_······-iTiii~·-;i-Oiii~;rli··CiWi.)
Note: The aboTe form to be used for both regular

and helper apprentteell
(b) Include regular and helper apprenttCfll In COD­

nection with the classification of work of each eraft.
The ratio of apprentices In their respective erafta

shall not be more than one (1) to every seven (7)
mechanics.

Fifty per cent of the apprentieu of each era!t mar
eonsist of helper apprentieea, if available.

(e) Twoapprentlceawill not be worked together u
partners.

(d) In computing the number of apprentices that
may be employed in a trade on a Division the total
number of mechaniea of the trade employed on the
Division will be considered.

(e) The distribution of apprentices amonl' shops
where general repairs are made on the Division, shall
be as nearly as possible In proportion to the mechanics
in the respective trades employed therein.

(I) If within the first service period of 180 days a
regular apprentice, or within the first 66 serrice days
a helper apprentice, shows no aptitude to learn the
trade, he will not be retained as an apprentice. Helper
apprentices and regula!' apprentices when drawn
from the rank of helpers, wUlretain seniority as help­
ers during the respective 130 and/or 66 semce days
provided for In this paragraph.

(g) An apprentice shall not be diltDluecl, or 1• .,.
the semce of his own accord, (except for Jut and
sufficient cause) before completing his apprentlenhip.

(h) AP'frentfces shaJJ not untU the last two service
periods 0 130 days each of their apprenticeship, be
allowed to work on night sbifts nor to work overtime.

(I) Apprentices shall not work on autogenous weld-
Ing proecuetl until they are in the Jut two .cme.
periods of their apprenticeship.
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(J) If lUI apprentice III retained In the I18mce all a
mechanic, upon eompletion of hill apprenticeship, be
IIhall be paid not less than the rate established for
mechanics of his eraft, and his seniority will be all
of the date his pay starbl as a mechanic.

(k) Preference will be given to sons of employes
In the seleetion of regular apprentices.

(Revised effective September I, 1949).

APPLICANTS FOR EMPLOYMENT
Rale 44. Applicants for employment may be re­

quired to take physical examination, at the expense
of the Company, to determine their fttneu to perform
the semce required in their craft or class. They may
also be required to make a statement showing address
of relatives, necessary four years' experience, and
name and address of last employer.

DRINKING WATER-BEATlNG-SANlTATlON
Rale 45. Sanitary drinking water and ice wUl be

furnished. Sanitary drinking fountains will be pro­
vided where necessary. Pits and floors, lockers, toilets
and wash rooms will be kept in a clean, dry and sani­
tary condition. Shops, locker rooma and wash rooms
will be lighted and heated, in the best manner possible,
consistent with the source of heat and lights available
at the point.

PERSONAL INJURIES
Rale 48. Employes Injured while at work are re­

quired to make a detailed written report of the cir­
cumstances of the accident, as eeen as they are able
to do so, after receiving medical attention. Proper
medical attention ahall be given at the earliest pos­
sible moment and employes shall be permitted to
return to work as BOOn all they are able to do 80, with­
out siping a release, pending ftnal settlement of the
case. All claims for personal injuries shall be handled
with the PeROnal Injury Claim Department.

NOTICES-POSTING
Rale 47. A place will be provided inside all ahopa,

roundhouses, and in train yards, where proper notices
of interest to employes may be posted by the com­
mittee. Permlaslon to post such notices will be ob­
tained from the omcer in charge.
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TRANSPORTATION
Rule 48. (a) General Commltteea reprtlllentinc em­

ployes covered by this agreement, will be given the
same consideration In the issuance of transportation
as is granted general committees representing em­
ployes in other branches of the service.

(b) Employes covered by this Agreement and those
dependent upon them for support, will be given the
same consideration in the Issuance of transportation
as is granted other employes in the service.

(c) Employes on furlough account reduetfon In
expenses who desire to seek employment elsewhere
will, consistent with pass regulations and period of
service, upon application, be furnished with trans­
portation to any desired point on the System (and
return, when called back) when not contrary to State
or Nationa1laws, or pass regulations.

PROTECI'ION OF EMPLOYES
Rule 49. (a) Employes will not be required to work

on engines or cars outside of shops during inclement
weather, if shop room or pits are available. This does
not ap~ly to work in engme cabs or emergency work
on engmea or ears set out for or att&ehed to trains.

(b) When It is necessary to make repairs to en­
dnes, boilers, tanks and tank cars, such parts shall
be cleaned, before mechanics and apprentices are re­
quired to work on same. This will also apply to can
undergoing general repairs. Employes (other than
operators) will not be assigned to jobs where they
will be exposed to sand blast and paint or distillate
blowers while in operation. Operators of such blowers
to be provided with necessary protective devices.

(c) Oxy-acetylene or electric welding or cutting
will be shielded by a suitable screen, when necessary
for the protection of other employes.

(d) Employes wbo bave been working on bot work.
will not be required to work on cold work, until
allowed sufficient time to cool off.

(e) Employes required to work under cars or loco­
motives! will protect themselves with proper signals.
When the nature of the work to be done requires
locomotives and passenger train ears, will be placed
over a pit, if available.

(f) Trains or cars while being IDJlpeeted or worked
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on by train 7ard em~!01" wUl be protected by blue
flag by day aDd blue UCht by night, which will not be
remond, except by the workmen placing same. (See
Transportation Department Rule 26).

(tr) Where practicable, cleaning locomotives by
steam, or aD,. el..~ solnnt applied with spray,
will be handled outside of roundhouse or shop.

(h) Where sbops and roundhouses are not now
equipped with connections for taking steam from en­
afnes, arraDgements will be made to equip them 10
that steam from locomotives will not be blown oft'
IMide the house: in the meantime when boilel'l!l in
shops or roundhouses are being blown oft', a suitable
muffler will be attached.

(I) All engin81 will be placed under smoke j~ks
In roundhouses where practicable, when being ftred up.

(J) Oxy-aeetr.lene welding or cutting operators will
be turnished WIth helper when necessary, or when it
is essential for pereonal safety.

(k) When necessary to send oxy-~etylenewelder
or cutter or electric operator out of the shop in cold
weather, he will be allowed ample time to dry oft'
before being sent out.

(I) Switches of repair tracks will be kept locked,
with special locks, men working on such tracks, shall
be notified before any switching Is done. A competent
person will be regularly required to perform this duty
and will be held responsible for seeing that it is
performed properly.

(m) Tools and equipment will be kept in safe work.
ing condition.

HELP TO BE FURNISHED
Rale 50. Craftsmen and apprentices will be fur.

nished sufficient competent help when needed in con­
nection with their work. Employes who are classified
as helpers for a specific craft, if available will be used,
when necessary to help craftsmen and their appren­
tices of the specific eraft.

BLBCI'RIC LIGHT CORDS AND GLOBES
Rale 51. At shops and roundhouses equipped with

electricity, electric light globes and extensions will
be kept in tool room available for use: employes will
use them carefully and return to tool room when
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through with them. Ezcept Inemerpnclea no chanl'es
or repaln will be made in electrical ftxtu"ea other
than by electrical repairmen.

RUNNING REPAIRS AND SHOP WORK
LOCOMOTIVES AND FREIGHT CARS

Rale 52. Forces ualped to ruDJling repain, win
not be required to work on shop work at polnta 'Where
shop work forcea are maIntained, except when there
are not su1Dclent nmnfng repafra to keep them bur.

Shop forces UllJrned to locomotives aDd fretl'b~
ears, winnot be useCl to perform running repair 'Work,
except when the regul&rly asslped runDlhg repair
forees are unable to I'et enginea and/or freight can
out In time to prevent delay to train movementl.

Shop work on loeomotives ill defined .. fncladfnc all
'Work which cannot be bandled within flve (6) d&,71I
inclusive by the replar17 aaaiped I'UJIJlfJqr repair
forees maintained at the point where the work ia
performed.

Shop work on freltrht carl .. deftnecl .. tDeJadbur
freight ears placed on repair tracks, except when 'WorK
performed on freight can In train rarda and on can
under load, or empty ears In transit for apedalload­
Ing placed on repair tracka, will be considered as run­
ning repain.

Note: When It is n6Ce1lA!'7 to han shop 'Work
forces perform work in connection with nm­
nlng repairs, such work will be considered
shop work.

(EA'ective November 1. 19«).

CHECKING IN .AND OUT

Rale IlL Punching of time clocks will be required
only at beginning of shift.

Employes will make out their service carda durina'
working houn.

Employes will berequired to check out when leaTing
Company property during working houn, exclusive
of meal period.

Employes will deposit their aerrice carda at • deall'­
hated convenient place.
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CABLE SPLICING

Rale IC. Employee when IPUcing cables, will be
paid not lea than the rate for that service as shown
in the wage schedule, subject to the provisions of
Rule 18.

OPERATING MACHINES PUNCHING
TIE PLATES

, Rale II. BoUermaker helpen, blacksmith helpers,
or carmen helpers may be used to operate machines
punching tie plates. The operator selected for this
work, shall be of the craft assigned to the department
where machine is located. The rate of pay for this
work, will be the rate shown in the wage schedule,
subject to the provisions of Rule 18.

30



MACHINISTS' SPECIAL RULES'

RULE 18

QUALIFICATIONS
A:tsy me who baa aerved aD apprentlcablp 01' baa

bad four yean' experience at the macb1D1atl' trade
and who by hill akill and experlenee with or without
draW'iDgB, ill qualified and capabl. of laying out aDd
fitting together the metal parts of any machine or
locomotive,and competent to do aizing, shaping,
turning, boring, planing, grinding, fbrlshing, or ad­
justing the metal parts of any macbiDe or locomotive.
ahall constitute a macblnfat.

RULE 17

CLASSIFICATION OF WORJ[
Machilllata' work shall C01Ulfat of lartnc out, It­

Ung, adjusting, shaplngr borintr, ,lotting, milliDg and
grinding of metala used tn bulJding, ..aembling, main­
taining, dismantling and lnstalliDtf loeomotiv.. and
enginell <oJ!erated by llteam or other power), pumpll,
eranes, bOISU, elevaton, pneumatic and hydraulic
tools and machinery, llCale buUdintr (in ahopa)t llbaft­
in" and other IIbop machinery: ratcbet ana other
skilled drilling, reaming and tapping: tool and die
making, tool grinding and machine grinding, axle
truing, axle, wbeel and tire turning and boring; engine
inspecting; air equipment, lubricator and injector
work; remmn" replacing, grinding, bolting and
breaking of all joinu on 'superfieaten; oxy-aeetylene,
thermit and electric welding on work generally recog­
nized 81 machinillu' work: the operation of an ma­
ehlnee used in such work, including drili preslles and
bolt threaders using a faelng, boring or turning bead
or milling apparatus; shipyard machinists' work: and
all other work generally recognized as machinists'
work.

RULE 58
MACHINIST HELPERS

Bee. 1. Helpers' work shall c01Ulist of helplq ma­
chinists and apprentices, operating drill presSel (plain
drilling) and bolt threaden not using facing, boring
or turntng' head or milling apparatus, wheel presses
(on ear, engine truck and tender truck wheels), nut
tappers and lacen, bolt pointing and centering ma­
chines, car brass boring machincs, twist drill grinders.
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~ hack aDd eattlu off 1&"" repairs to belting
iDeludiDg laeiDg; attending tool room, machinery oil­
ing, locomotive oiling, rod cup tilling and pressure
greaalng, box packing, applying and removing trailer
and engine-truck brasscs in conneetion with round­
houae service; usisting In dismantling locomotives
and engincs; connecting or disconnecting all couplings
between engine and tender and locomotive tender and
draft rigging work except when performed by carmen,
and all other work generally recognized as helpers
work.

DIFFERENTIAL HELPERS
See. J. When machinist helpers are uslgned to

perform the following work they will receive six (6)
cents per hour above the rate paid helpers :for more
than one year'. service.

Applying and remonng engine and traDer journal
beariDga, including box and ceDar packing and oiling
In connection with roundhouae serVice, operating ear
brus boring machines and wheel presses (on ear,
engine truck and tender truck wheels).

(Revised effective September 1, 1949).

RULE 59

MACHINIST APPRENTlCE8-8CBEDULE
OF WORK

Apprentic. will serve six (6) Reriodll of 180 days
of service each, on machines and special Jobs; they
will not be required to 'Work more than eighty-five
(85) service days on anyone machine or special job.
DuriDg theluUour (4) service periods of 180 service
clays each of their apprenticeship they sh&ll work not
lell than two (2) service periodIJ of 180 service days
each on the floor. .

Note: Unless an apprentice desires to learn auto­
genoua welding proce8les It wiDnot be neees­
llal'7 to train him in that branch 01 the trade.
U an apprentice desires to learn auto,enous
welding processes, he may on apphcation
lubject to Rule 48 (I), be permitted to work
not to exceed eighty-five (86) service dayl
on such procelses unless otherwise agreed
to between local officiala and local com­
mittee; however, in no CAlle shaD an appren-
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tlee be permitted to work In aetlIII tf oae
U) serviee period of 180 lemee ~YI On
lueh proeeaaes.

(Revised effective September 1, 19(9).

RULE 80

DIFFERENTIALS FOR MACHINISTS
(a) At points or on shiftll where there are ordi­

narily 16 or more engines tested and inapected each
month, and machinists are required to lIWear to Fed­
eral reports covering such lupection, a machiDilt win
be IUIslgned to handle thil work in connection with
othu machinists' work and will be allowed six eentll
(6~) per hour above the maehinists' minimum rate
at the point employed.

(b) At pointll or 9n shifts where no lupeetor fa
aaaigned and maehiuiste are required to lnapect en­
gines and swear to Federal reportll, they wilJ be paid
six cents (6.) per hour above the maehinists' mini­
mum rate at the point employed for the days on which
such lnapeetiou are made.

(c) Autogenous welden ahall rece'" six eent.
(Ii.) per hour above the minimum rate paid mechanics
at the poInt employed.

(d) Maehiniste at General ad DlYlslon Shops, who
are regularly a8litfDed to laying out or valve setting
will be allowed SlX cents (6f) per hour above the
machinists' minimum rate paid at the point employed.

(e) Machinists at General and Division Shops and
at the following roundhouses: El Paso, Tucson, Taylor,
Alhambra Bakersfleld, Bayshore, Mission Bay, West
Oakland, Tracy, Roseville, Dunsmuir, Sparks, O~den,
Eugene and Brooklyn, who are not regularly assigned
to valve setting, if required to set valves will be
allowed six cents (6~) per hour above the machinists'
minimum rate paid at the point employed subject to
the provisions of Rule 18.

(Revised eft'ective September 1, 1949).
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BOILERMAKERS' SPECIAL RULES

RULE 81

QUALIFICATIONS

Any man who baa"rved an apprenticeship. or had
four (4) years' experience at the trade. 'Who can with
the aid of tools, with or without drawin~. and is
competent to either layout, build or repair boilers.
tanka and detaUa thereof. aDd eomplete same in a
mechanical manner. shall constitute '!'boilermaker.

RULE 8%

CLASSIFICATION OF BOILERMAKERS' WORK

Boilermakers' work ahan constat of laying out. cut.­
tmg apart, bulldiilg or repairing boilers, tanka and
drums; inspecting. latching. riveting. chipping,
caulking, flanging an all 6ue 'Work; building, repair­
Ing. removinf and applying steel cabs and running
boards, meta headlight boards, wind aheets. engine
tender tann. steel tender frames (except such parta
of steel tender frames aa are necessary to be brought
to ear shops for repairs). ~ressed steel tender truck
frames. building and repairing of metal pilots, the
removing and applying of metal pilots to metal pilot
beams; the Iaring out and fitting up of any sheet-iron
or sheet-Bteel 'Work made of 16 puge or heavier.
including fronts and doors: grates and lrl'&te rigging.
uh and 6re pans. front end netting and diaphragm
'Work; removing and appl)'iDg all star bolts, radials.
6e:dble caps. slen8l. crown bolts, atay rode, and
braees In boilers tanka and druDlB; applying and
remmntr areh tube;; operating punches and ahears
for ahaplng and forming, pneumatic ataybolt breakers.
air rams and hammers, power brake maehln8ll. bun,
jam and yoke riveters; boilermakers' 'Work in con­
nection with building and repairing of Iteam ahovels,
derrickt, boo1u housing. circles, and eoal buggies:
I-beam channel iron, angle iron, and T-lron 'Work;
all drllH;g. cutting and tapping and operating rolla
In eonneetloll with boilermakera' 'Work; shipyard
boilermakers' work; uy-aeetylene, thermit and elec­
tric welding on work generally recognized u boiler­
makers' work, and an other work generally recognized
as boilermakers' work.



RULE 63

BOILERMAKER HELPERS

See. 1. Helpers' work shall consist of helpinl
Boilermakers, their afprentices, boiler ",uhera, brlck­
men, operating dril presses staybolts aDd radial
cutters in boller shop. operating punches and shears
(cutting bar stock and scrap), tlue cutting machines
(cutting to length), sand blasting machines, sand­
blasting heating rivets (except when performed by
apprentices), holding on rivets and staybolts, striking
chisel bars, side sets, and backing out punches, attend­
ing tool room in boiler IIhop,Bcating boilers and drums,
opening and closing front end doors and all other
work generally recognized as boilermakers helpers'
work.

DIFFERENTIAL HELPERS

See. 2. Boilermaker helpers assigned to perform
the following work shall receive six cents (6,) per
hour above the rate paid helpers for more than one
yesr's service: operators of drill presses drilling
heavy sheets, tube and tlue holes; drilling tell tale
holes, helping tlangers and helpers designated as
boiler washers.

BRICKMEN

See. ae . Bollermakers' helpers regularly uaigned
as brickmen to install, rebuUd, and repair brick work,
(except eleaning fire boxes and removing brick), in
furnaces (in Boiler Shop), locomotives and stationary
boilers at the following points:

El Paso General Shops, El Puo RoundhoU8e,
Tucson, Los Angeles General Shops. Alhambra,
Taylor, Bakersfield, Bayshore.l.Mlsslon Bay, West
Oakland, Tracy, Sacramento \jeneral Shopl, Sac­
ramento Roundhouse, Roseville,. Dunsmuir,
Sparks, Ogden, Eugene and BrookJ71l,

will be allowed eighteen (18,) per hour above rate
paid helpers for more than one year's service.

(Revised effeetlve September 1, 1949).
See page 91.
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RULE ••

PROTECI'ION FOR BOILERMAKERS, THEIR
APPRENTICES AND HELPERS

ea) Employes will not be required to work on
boilers or tanka, while electric or other welding pro­
ceases are in use or when tires are being heated. or
on blowera are in operation, unless adequate protec­
tion fa proYided.

eb) When renewing removing or replac:ing flue
sheets. door IIbeets. IIlde sheets. or crown aheets, by
means of oxy-aeetylene or other cutting and welding
proe:elllles, sueh portion of the ash pan wings. fire
paM and grates as interfere with the operator. will
be removed. Dome caps will be removed and front
ends opened up, if necessary for adequate ventilation.

(c) Bonen will have Iteam blown off and be sum­
elently cool before employes are required to work in
fire bo:zes or front ends; blowen will be used when
necellllBry•

(d) Fire bo:zes. front ends and IUIb paM will be
properly cleaned out, before boflermaken or appren­
tices are required to work in tbem.

(e) When tapping and/or reaming Is done in fire
boxes, a sleeve will be placed over the tap and/or
reamer for the protection of otber employes working
In the fire box.

ef) When rivets are befng eut off or backed out,
a barrler or necessary help will be furnished to pro­
tect the employes.

RULESS

LONG STROKE HAMMER-DOUBLE GUN WORK

(a) Two bollermaken, or one boilermaker and a
competent regular. apprentice with at leallt two (2)
yean' e:zperlence. or one boilermaker and a helper
apprentice with at least one (1) years' experience as
helper apprentice will be used to operate a long
IItroke hammer, that Is. an air hammer capable of
driving staybolta or rivets five-eighths inch diameter
or largerJ or of expanding flues or tubes. Double-gun
work will not be permitted. The use of air jacks and
hnmmer-type holders-on does not constitute double­
gun work.
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(b) When rolling or expandlnl nperheater .......,
two boilermakers or one boilermaker and a eompeteM
apprentice with at least two (2) yean' experience,
will be used.

RULEH

BOILERMAKER APPRENTICES­
SCHEDULE OF WORK

The following sehedule for renlar apprentte..
showing the division of time on tne various el....
of workeIs designed as a ~ide, and will be followed
as doselY as conditions will permit:

Firat 130 service day period-Heating rivets and
helping boilermakers.

Second 180 service day period-Tank repalrlq aDd
sheet-iron work.

Third 130 service day period-RolUng flu. and
ash pan work.

Fourth 130 service day perlod-Staybolta and Nt­
ting flues.

Fifth and Sixth 180 service day perlod-General
boiler work.

Seventh 180 service day perlod-Eleetrlc or orr­
acetylene Welding.

Eighth 180 service day period-lAyiDl oat aDd
flanging.

Helper apprentices will .tart on third service period
classification of work.

(Revised effective September I, 1949).

RULE 87

SPECIAL SERVICES

Flange turners, layersoGut, and fltters.up sball be
assigned in shops where flue sheets, half side sheets
or fire boxes are flanged, removed and applied. One
man may perform all these operations where the
service does not require more than one man. If not
fully engaged on the above work. these employes may
be assigned to any work of their craft.

Boiler inspectors-staybolt inspectors will be ..­
signed to all points where monthly staybolt anel
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boUer lupeettOD of 1& or more engfnell fa required.
When euch emplo}'elI have no inspection work to
perform, they may be assigned to other boilermakers'
work.

RULE 88

DIFFERENTIALS FOR BOILERMAKERS

BoUermaken u~\gned as boiler inspectors, alllo
flangers, layers-out, fitters-up and autogenous welders
ehall receive sa cents (6¢) per hour above the mini­
mum rate paid boUermakertl at the point employed.

Atpoints or on shifts when no inspector is assigned
and boUermakers are required to inspect boilers,
they will be ,Paid six cents (6¢) per hour above the
boilermakers minimum rate at the point employed
for the days on which such inspections are made.

(Revised effective September 1, 1949).
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BLACKSMITBS' SPECIAL RULES

RULE 69
QUALIFICATIONS

Any man who has served an apprenticeship or had
four (4) years varied experience at the blackamith.'
trade, shall be considered a blackamith. He must be
able to take a piece of work pertaining to his elass
and, with or without drawings, bring it to a successful
completion within a reasonable length of time.

RULE 70

CLASSIFICATION OF WORK
Blackamlths' work shall «!Onslst of welding, forging,

heating, shaping and bending of metal; tool dressing
and tempering, spring making, tempering and repair­
Ing, potashing, cue and bichloride hardening; fiue
welding under blackamith foreman; operating fur­
naces for hammersmiths working material six (6)
inches in diameter ita equivalent or over, bull-dozers,
forging machines, drop-forging machines, bolt ma­
chines and Bradley hammers; all welding or buUding
up of frogsr switch points, cross overs, puzzle switches
and low rail joints (in shops); hammersmiths, drop­
hammermen, trimmers, roUing mill operators; operat­
ing punches and shean doing shaping and forming
in connection with blacksmiths' work; oxy-acetylene,
thermit and electric welding on work generally recog­
nized as blacksmiths' work; ship1ard blacksmiths'
work, and all other work generallT recognized as
blacksmiths' work.

RULE 71

BLACKSMITH HELPERS
Bee.1. Helpers' work shall consist of helping black­

smiths and their apprentices. Operating steam ham­
mers, punches and shears (cutting onlT bar stock and
scrap)[ drill/rellses and bolt cutters. Straightening
old bo ts an rods (cold). Building fires. Lighting
and operating furnaces, and other work generallT
recognized as blacksmith helpers' work. Heaters.

DIFFERENTIAL HELPERS

See. 2. Helpers working as heaters, heating ma­
terial six (6) inches in diameter, ita equivalent or
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oyer ID fora- (DOt fumace) tor hammenmfth.
Sec. a. Belpen, working 88 heaters, heating ma­

terial four (4) Inehes In diameter, Its equtvalent or
over for heaV)" ftre blacksmith.

See. 4. Helpers working as heaten. heating ma­
terial for foUl' (4) baehforartng machines or over.

See. 5. Helpers working with and helping hammer­
.mUbs working material six (6) inehes In diameter,
ita equivalent or oyer.

Bee. S. Helpen wot'ldng with heaV)" ftre blaek­
ltDiths. working material foUl' (4) lDehestn dfameter.
Ita equivalent or over.

See. 7. He1pera worldq .. hammer operators for
bamJDersmiths or heaV)" ftre blaekaJDlths.

RULE 71
BLACKSMITH APPRENTICES

Apprentleea shall be dven an opportunity to learn
all branehes of the tracfe and will not be kept on aDJ'
one e1UlJ of work longer than 180 serriee daya, and
will begiven not less than 180semee days' experienee
on autogenous weldfng.

(Revised effective September 1. 19(9).

RULE 71
HELPERS BUILDING FIRES

Blaebmfth helpen and/or heaters required to pre­
pare or build eoal or eoke fires, ouulde of their regular
working hours will be allowed thirty (80) minutes
atraJght time for eaeh fire built or furnace prepared
(fire to be ready at starting time of shift). Helpers
assigned to start 011 or gas furnaees, outside their
regular working bours, will be allowed one and one­
halt time for sueh seniee on the minute basis. Where
serviee will permit, helpers (not heaters) will build
fires.

RULE 74

FURNACE OPERATORS AND BEATERS'

Blacbmltbs will be aulgned to operate furnaees,
working material six (6) inches in diameter. iu
equivalent or over. and beating it for bammersmitha.
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Helpers (classified u heaten) will be ...Ipecl,to
operate furnaees

l
used In connection with forginK ma­

chines, four (4) nehes or over.
Helpers (elassifled as heaters) will be assigned to

heavy fires, heating material four (4) Inches In diam- .
eter. Ita equivalent or over. .

When heaters are necesll&l'y on other furnaeea.
helpers will be used.

RULB'l5
BLACK8Hrr.RS·DIFFER~L8

. (a) Blacksmiths uslgned u hammeramltba. work­
Ing material six (8) inches In diameter, Ita equlnlent
or over, will be allowed twelve centa 12~) per hour
above the blacksmiths' minimum rate at the point
empl07ecl.

(b) Blacksmiths (heaV7 lire) worldDl' material
four (4) Inches In diameter, Ita equivalent or over,
wlll be allowed six cents (6.) per hour above the
blacbmitha' minimum rate at the point empl07ecl.

(c) 'loolsmltha uslgned .. sueh and forging, re­
paMng and tempering machine tools (not band or
track tools) will be allowed six centa (8~) per hour
above the blackamlths' minimum rate at the point
employed.

(d) Autogenous welders will be allowed six ceIlta
(6~)per hour above the blaekamltba' minimum rate
at the point emplo7ed.

(e) Blacksmiths worldDg as heaV7 hammenmltha
and working material fourteen (14) Inebes In diam­
eter, ita equivalent or over, will be allowed eighteen
cents (1St) per bour above tbe blacksmiths' minimum
·rate at tbe point employed.

(Revised effeetlve September 1,1949).
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SHEST METAL WOUERS' SPECIAL RULES

RULE 76

QUALIFICATIONS

Any JDaJl who baa .erved an apprenticeship, or has
had tonr (4)' or more years' experience at the various
branches of the trade, who is qualified and capable
of doing sheet metal work or pipe work as applied to
building'll, machinery, locomotives, cars, ete., whether
it be tin, sheet iron, or sheet copper! wtth or without
the aid of drawing'll, and capable ot bending, fitting
and brazing of pipe, shall constitute a sheet metal
worker.

RULE 77

CLASSIFICATIONS OF WORK

Sheet metal workfll1l' work shall consist of tlnnlngtcoppenmJth1ng and pipefttting in shops yards aDd
buildings (except work performed by Maintenance of
Way Department employes) and on passenger train
can ud engines of aUldnds; the building, erecting,
uaembllng, installlng, dismantling and maintaining
parts made of sheet copper, brass, tin, zlne, white
metal, lead, blaek'jlanished, pickled aDd galvanized
Iron of 10 gauge an lighter, iDeludingbrazing, solder­
ing tinniDg leading, and babbltting, the bending
fitting, cutting, threading, brazing, connecting and
dieeonneeting of all', water, gu, 011 and steam pipes;
operating punc:h j)l'eallell and power brake machines,
the operation of babbitt fires; oxy-acetylene. thermit
and electric welding on work generally recognized lIS
sheet metal worken' work, and aU other work gener­
aUy recognized as IIheet metal workers' work. Ship­
1ard sheet metal workers' work.

RULE7S

SHBBT MBTAL WORKERS' HELPERS

See. 1. Helpen' work .hall conaist of helping sheet
metal worken and their apprentices. Operating
drill~reallell (plain drilling on sheet metal workers'
work and other work generally recognized as sheet
me worker helpers' work.
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DIFFERENTIAL HELPERS

See. 2. Charging 01' regaumg pusengtlr train ean
(see note). Lining ear and tender jOW'lUll bearlDp
at Sacramento General Shops.

Note: Charging 01' regasslng pUllenger train ean
with gas, except Butane g&lI and gasoline.
Checking and recording amount of g&lI in
holder and the amount of gas supplied to the
holder. Testing tUling and shut off valves,
also gas holden for leaks. Checking lamps
for defective mantles and applying mantles,
checking lamp bowls, test each lamp for
burning qualities! maldng adjustments when
required, reporting defects disco'Vered to
supervisor.

RULE '1'
PROTECI'ION OF EMPLOYES

Sheet metal workers will not be required to remove
01' apply blow-off, surface pipes or ash-pan blowers,
on boilers under steam.

RULB80

SHEET METAL WORKERS' APPRENTICE
SCHEDULE OF 'fORK

The following schedule for reJrUlar apprentices,
showing the division of time on the various clasBes
of workrIs designed U a golde, and will be followed
as close., as eonditions will permit.

Ffrst 180 service day period-Helping.
Second 180 service day period-Light pipe work.
Third and Fourth 180 service day perl0d8-Tfnnfngl

babblttfng and brazing, laying out ana
forming.

lI'lftb and Sixth 180 service day perlod&-Engjne
and ear work.

Seventh and Eighth 180 service day perlod&-Gen­
eral work, ineluding 180 service days' expe­
rience on autogenous welding.

Helper apprentices will start on the third service
period classification of work.

(Revised effective September I, 1949).
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RULB 81

DIFFERENTIALS FOR SHEET METAL WORKERS

Autogenous welders shall reeeive six eenta (6~)
per hour abon the minimum rate paid sheet metal
workers at point employed.

(Revised effective September 1, 1949).

RULES!

ROAD WORK
Sheet Ketal Workers will be sent out on ltne of road

and to outlying pointe. when their services are re­
quired but not for IImall unimportant running repair
jobs.

RULE 81

GENERAL RULES NOT APPLICABLB TO
MOLDERS, WHEEL MOLDERS. THEIR HELPERS

AND APPRENTICES

The following numbered general rules of this Agree­
ment do not apply to molden, wheel molden, their
helpen and apprentices, viz: Rules 2, 8,10.11,12,13
14, 16, 16, 17, 22, 28, SO, 86, 86, 62 and 66. Rule 1 wid
not apply to wheel molden and their helpen.



MOLDERS' SPECIAL RULES

RULE 84

QUALIFICATIONS

Any man who has IIened an apprentlcelhip or
had foUl' (4) or more years' experience at the varloua
branches ot the trade, who is qualified and capable
to form a mold, lUI in sand, in which a casting may be
made shall constitute a molder.

RULE 85

CLASSIFICATION OF MOLDERS' WORK

Molders' work ahall conelst of floor, wheel and bench
molding, core making, machine molding for brlUlI,
iron, lteel, and aluminum CAstings; lining or prepar­
ing cupolas and furnaces: also all other work gener­
ally recognized .. molden' work. Lining or preparing
wheel and iron foundry receiving ladle and iron foun­
dry tranafer ladle with brick. ahall be Melters' work.

RULE 81

WHEEL MOLDERS' QUALIFICATIONS

(a) Any man who hlUl qualified as a molder in
accordance with the provlafone of Rule 84, llhaU eon- .
stitute a wheel molder.

(b) Any wheel molder'. helper holding lIenlority
.. luch, who is in semee ID that capacity, and hU
had twelve (12) or more consecutive months expe­
rience as a wheel molder's helper, If capable to form
• ear wheel mold, and mold ear wheelS, shall in the
order of seniority be eligible for promotion to per­
form ear wheel molding, for which aervice he shall
be paid no less than the journeyman molder's rate
of pay. He will not accumulate any senIority as •
molder while so employedl neither will he lose hill
seniority as 8 wheel molaer'lI helper. In event of
reduction in force of helpers who are performing ear
wheel molding, it shall be in the order of their
seniority as wheel molder's helpers.
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,'RULE 87

MOLDERS' HELPERS

See. 1. Molder help.n· work shall eonslst of help­
Ing molden. eoremaken. melten and their appren­
tices. Preparing sand. Ch1ping. grinding. sandblallt­
lng, cleaning altings an removing cores. Pouring
molds and ahaking out. Lining or peparlng all trans­
fer and pour ladles ueept reeeiving ladle In wheel
foundry and reeeivfng and transfer ladles In Iron
foundry. Heating ladles. Charging c:upollUl and fur­
naces in brau foundry (not running metal). Loading
scrap In braas foundry and all other work generally
recognized as molder helpen' work.

DIFFERENTIALS FOR MOLDER HELPERS

Bee. 2. Differential molder helpen' work shan eon­
slst o(pattern loft attendants. flask attendants, pit
men. Wheel roDen and ear brass eheekers, Wheel
and serap breaker operaton. ehaJ'ging CUPOllUl, In­
cluding loading serap and coke In containers in wheel
and fron foundries.

Bee. J. Belp8n au1gned as lead helpen who work
with. take the lead and dlreet the work of helpers,
will be allowed a dt1ferentlal of s1% eents (64) per
hour above the highest rate paid helpers they 10 direct.

(RevIsed etreetive September 1. 19(9).

RULB 88

MOLDER APPRBWnCES-SCRBDULE OP WORK

Core room (Iron
Foundry)

Molding (Iron
Foundry)

26019~Next

The following sehedule showing the division of time
on the varioUllduses of work. Is designed .. a guide
aDd will be followed lUI closely as conditione will­
permit:

Uelper Replar
Apprentlee Apprentice

(No. of Sen- (No. of Serv-
Ice Days) fce Days)

66 1801st

46



Next 66 180 Core room (Drau
Foundry)

Next 196 260 Molding (Drus
Foundry)

Nut 66 66 At Furnace (Iron A
Wheel Foundry)

Next 66 66 At Furnaee (Brus
Foundry)

Next 180 180 General Molding
(Revised efl'eettve September 1 1949).

RULES9

SPECIAL RULES APPLICABLE ONLY TO
MOLDERS, WHEEL MOLDERS, THEIR

HELPERS AND APPRENTICES

The following numbered Special Rules apply only
to molderst..wheel molders, their helpers and appren­
tices, viz: ~ule8 90, 91, 92, 98 and 94.

RULE 90

BASIS OF PAY

(a) Employes working in the brass, tron and steel
foundries (except wheel molders and their helpers,
working on the floor in wheel foundry), shall be paid
on an hourly rate basis.

(b) Wheel molders and their heIfers 'Working on
the floor in the wheel foundry, wit be paid on the
basis of the number of wheels manufactured which
meet the standard specifications. Such wheel molders
will be paid for actual time worked (except when
making up their wheel 1088esh not less than the
hourly rate shown in wage schedule for Journeymen
Molders; and such wheel molders' helpers will be
paid for actual time worked (except when making up
their wheel losses), not less than the hourly rate ..
shown in wage schedule for molder helpers.

RULE 91

8HIFT8-STARTING TIME

There may be one, two, three or more shifts em­
ployed. The starting time of any shift shall be ar-
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ranncl IJ" qnemflllt between the loeal ofBeera and
emPloyes committee, baaed an actual serriee require­
ment..

RULE 92

MEAL PERIOD

(a) Meal period shall be allowed between the end­
ing of the tJiird (8re1) boUl'and the begirming of the
seventh (7th) hoUl', after starting work, unless other­
wiae agreed between the local officers and the em­
ploy.' committee.

(b) Ifmeal period ill Dotdoreled within the allowed
or agreed time limit and is worked, the meal period
or any portion thereof which is worked, will be paio
for at the straJgbt time rate and thirty (80) minutes
with pay in which to eat, shall be dorded at first
opportunity.

RULB ••

REPORTING FOR WORK

Employ_ regularly required to report for work,
who report and work but later on the same day, an
emergency ariIIea (such .. charger fails to work. and
the like), that will not permit ftDillhin&, and bringing
the heat down, will be paid for actual time worked
on sueh days. Employes working on floor In wheel
foundry, will quit work upon Instructions of foreman
and no compensation will be allowed until wheels are
east.

RULE 9.

WORKING WRILB FOUNDRY CLOSED

Whflll a fOUDdrJ', any department or subdivision
thereof, la eloled down, due to breakdown In ma­
chinery, ftoods fires and the like, or it is n8eessary
to reline cupolas, furnaces, ladles and spouts, or to
clean castings and wheels, necessary men may be
used, at the rate applicable to the service, straight
time for regular hours and overtime for overtime
beurs,



ELEC1'RICAL WORKERS' SPECIAL BULlm

BULE 95

QUALIFICATIONS

Anf maD who hall lIerved an apprentlceehlp or had
four (4) yean' praetleal experience in electrleal work
and III competent to execute same to a sueeessful con­
clusion within a reasonable time, .hall constitute an
electrician.

An electrician will not necesllarily be an armatore
winder.

RULE 98

CLASSIFICATION OF ELECTRICIANS' WORK

Electricians' work IIhaJJ conelat of JDafntaining,
repairing, rebuUdlng, Inspecting and fDlltalllng the
electric wfrtng of aJJgenerators, switchboards, meten,
motors and controlII rheostats and controls, motor
generators, electric headlights and headlight gener­
ators, electric welding machines, lltorage batteries,
pIe Ughtlng equipment; an electric lighting fixtures;
winding armatures, fields, magnet eeile, rotors, trans.
formers and lltartlng compensatorsi inllide and out­
side wiring of IIteam and electric locomotives. pas­
senger trains, motor cars. electric tractors and trucks,
IIhlpyard electricians' work and all conduit work in
connection therewith. Operators of battery charging
plants. Electric crane operators for cranes of 40-ton
capacity or over. lnelde and outside wiring at shops.
buildings. yards. and on structures and aJJ conduit
work in connection therewith; eablee, cable aplleers,
high tension power house and substation operators,
high tension lineman (except work regularly per.
formed by Maintenance of Way Department em­
ployes). All other work generally recognized all elec­
tricians' work.

RULE 97

CLASSIFICATION OF ATTENDANTS­
ELECTRIC CRANE OPERATORS

(a) Men employed as generator attendants, motor
attendants, (not including water service motors), and
substation attendants who lltart, stop, oil and keep
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their equlpmeDt dean aDd change and adjust bl'llllhes
for the proper rmmtng of their equipment, power
switchboard operators.

(b) Electric Crane Operators for er&nes less than
40-tons capacity. .

Note: At shops where there Is not BUfticlent work
to justify an usigned electric traveling
crane operator, a competent employe of the
craft, if avanable, wi)) be used to operate
the electric traveling crane and wiU be paid
the rate for that service all lIhown in wage
schedule, subject to the provisions of Rule 18.

RULE 98

ELECTJUCIANS' HELPERS

Helpers' work sball consist ot helping electricians
and their apprentices. Blowing out, cleaning and/or
oiling and lubricating generatora, motors, trana­
tormers, battery boxes, tana, compressors, speed
controls, V-belt drives and other apparatus (except
air ducts of air conditioning equlpment on passenger
train ears). Oiling and packing motor axle bearingll

on electric and/or gas electric motor can. Tearing
down, cleaning and flushing batteries. Charging
batteriell when on can.

RULE 99

REGULAR APPRENTICE SCHEDULE OF WORK

Apprentleetl shan be etven an opportunity of leam­
iog aU branches of the trade. The various classes of
work are designed u a guide and wiU be followed 88
closely as the condJtions wUJ permit:

Flnt and Second 180 service day periods-WorldDg
with electricians making minor repain.

Third 180 lIervice day period-Locomotive head­
Iightwork.

Fourth and Fifth 180 service day periodlt-Car
lighting department.

Sixth 180 service day period-Armature windJng.
Seventh and Eighth 180 service day perioda-Gen­

eral electric work.
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Helper apprentices will lIerve one 180 aenrlee da~
period on first four e1allllifieatioDII of regular appren­
tices' schedule and two 180 service day periocill on
general electric work.

(Revised effective September 1, 1949).

RULE 100

PROVIDING BOOTS, GLOVES AND APRONS
Employes engaged In handling storage batteries

and mixing acid, will be/rovided with acid-proof rub­
ber hlp boots, gloves an aprons.

RULE 101

ELECTRICIANS' DIFFERENTIALS
(a) At points where there are ordinarily 16 or

more electric locomotives (including gas-electric
can), given insulation dielectric tests, or a visible
Insulation and electrical connection Inspection each
month, if electricians are required to swear to Federal
reports covering such tests and Inspection, and elec­
trician (Federal Inspector), will beassigned to handle
this work, in connection with other electricians' work
and will be allowed six cents (6¢) per hour above the
electricians' minimum rate at point employed.

(b) At points or on shifts where no Federal In­
spector Is aBsigned, if electricians are required to
make the tests and Inspections described In Para­
graph (a) of this rule, and swear to Federal reports,
they will be allowed six cents (6¢) per hour above the
electricians' minimum rate at point employed for the
days on which such tests and Inspections are made.

(c) Autogenous welden shall receive six cents (61)
per hour above the minimum rate paid electrical
workers at point employed.

(Revised effective September 1, 1949).
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CARMEN'S SPECIAL RULES

RULE 102

.CARMEN'S DEFINmON

The term "carmen" Includes passenger and frelJht
earmen, flaskmakers, locomotive carpeDters; plaDlng
mill mechanics, pattermnakers, paintersrtender truck­
men and upholsterers, and the folIoWIng ship yard
classificatioDs: Ship earpentera, joiners, painters,
caulkers, plaDiDg mill mechaDics, caDvasmen, riggers,
steering gear riggfngmeD and fasteners.

RULE loa

QUALIFICATIONS
Any man who 1uuI sernd aD appreDtlceship or has

had four (4) years' practical experience at his class of
carmen's work, who can with the aid of tools, with or
without drawings, layout, build, or perform the work
of his craft or occupation in a mechanical manner,
shall constitute a mechanic of his craft.

RULE 104

CLASSIFICATION OF WORK

Carmen'. work shall con.lst of buildiDg, malDtaln­
lng, dismantliDg (except all-wood freight train cars),
paintiDg, upholstering, aDd inspecting all passenger .
and freight cars, both wood and steel, planing mill,
cabinet and bench carpenter work, pattern and flask
making and alI other carpenter work In shops and
yards, (except work geDeraIly recognized as bridge
and building department work); carmen's work in
building and repairing motor cars, lever cars, hand
cars and station trucks; building, repairing, and re­
moving and applying wooden locomotive cabs, pilots,
pilot beamsl running boards, foot aDd headlight
boards; tenaer frames and trucks, pipe and Inspec­
tion work in connection with air brake equipment on
freight carll; applying patented metal roofing; drill­
Ing, reaming, tapping and the application of studs,
bolts and rivets; operating punches and shears, doing
shaping and forming; operating power brake ma­
chines, work done wtth hand forges and heating
torches In connection with carmen's work;lglazing,
painting, Tarnishing, surfaclng, decorating, lettering,
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cutting of stencUa and removing paint (not lDel1l3
use of sandblast machine or removin Dte); ,
other work generally recognized u pafnters' wor '
under the supervision of the locomotive and car
departments, except the application of blacking to
fire and smoke boxes of locomotives in englnehouses;
joint car inspectors, car inspectors, safety appliance
and train car repairers; flangers, saw ftlers, derrick
operator on relief outfit; oxy-acetylene, thermlt and
electric welding on work generally recognized u
carmen's work; and all other work generally ~g­
nized as carmen's work and Including the following
classification in shipyard: Ship carpenters, painters,
joiners, caulkers, planing mill mechanics, canvas­
men, riggers, steering gear rlggingmen and fasteners.

RULE lOS

CAR INSPECTORS
Men ..simed to inspecting can must be earmen

able to speak and write the En,Ush language and
have a fair knowledge of Amencan Association of
Railroads rules and safety appliance laws, and shall
be subject to examination.

RULE 106

CARMEN HELPERS
Employes regularly usimed to help earmen and

al'prentlees, employes engaged in cleaning and aerub­
blDg the inside and outside of passenger coaches,
preparatory to painting; removing of paint (except
on passenger cars by burning or liquid remover),
preparatory to painting; rubbing rough stuft' and
sand-papering undereoat on engines, tenders and pas­
senger train ears; paint and cement spraying on'
freight cal'll (except finishing interior of cabooses and
outfit can); car oUel'll and packers; rebruslnJ of
cars in connection with oilel'll' duties: cleaning ,our­
nals; operators of bolt threaders, nut tappers drill
presses, punch and shear operators (euttiq o;1y bar
stock and scrap); IBnd blasting machines and aand
blasting; holding on rivete, heating rivete (except
when performed by apprentices), striking chisel bal'll,
side sets and backing out punches, using backing
hammer and sledges in assisting carmen in straighten­
ing metal parts of cars: repairing steam and air hOlMl:
preparing and stripping work for upholsterers, in-
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eluding cleul1ll' ud wuhlnl' materials: 1I81DA' blow
torches In connection with removal of rust or foreign
matter from ateel can or taDka: assisting in erecting
lICatrolde, and aU other work generally recognized
as earmen helpeftl' work.

390

180
180

Regular
Apprentices

(No. of Serv­
ice Days)

890

260

180
130

RULE 101

CARMEN APPRENTICES SCHEDULE OF WOIUt
The foUowlng IIChedule showing the dIvision of time

on the various cluses of work, is designed as a guide
and will be followed as closely as conditions will
permit:

Helper
Apprentleee

(No. of Serv­
Ice Days)

260 General freight work,
wood and steel

Air Brake work
Mill machine work

(when work is
available)

General Coach work.
wood and steel

Where suftlcient pauenger car department work Is
not available without exceeding the regular ratio of
apprentices In the passenger ear department, appren­
tices wiJl complete their apprenticeship in the freight
ear department. '

Note: Unless an apprentice detlires to learn AUto­
genous weldIng processes it wlJInot be neees­
aary to train him in that branch of the trade.
If an apprentice desires to learn autogenous
welding processes; he may on application,
subject to Rule 43 (I) be permitted to work
not to exceild suty.ftve (65) service days on
such processes.

(ReYfsed effective September 1, 19(9).

RULE 108
PAINTER APPRENTICES SCHEDULE OF WORK

The following IIChedule showing the division of time
011 the various classes of work Is designed 88 a guide
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260

260

180
260

65
216

216

218

ReI1lIar
AppnentieeIJ

(No. of Serv­
ice Days)

180 Bough pabltlq aDd
stenciling.

Paint stock room.
General bnuh work.

PrIming, IUrfaefnc,
rubbing, "uttying.
aandpaperiDg. eolor
coab of pUlenger
can and locomo-
tives. Varnishing.

Afr spray pamting.
Cutting-in, letter­
Ing, varnishing,
graining and steDd1
cutting. Grinding
paint and mixing
colon.

General painting, JI'"
senger earl and loco­
motives.

(RevIsed ed'eetlve September I, 19(9).

and wU1 be followed u e101ely .. eondftfoaa win
permit:

Helper
Appnentleee

(No.o! Serv­
iceDays)

65

RULE 109

TRAIN YARD-REPAIR TRACK WORl[

Carmen ualgneclln train yuda to make light nm­
ning repaint also safety appliance repairs. will not
be required to perform work on established repair
tracks, except when there is not sufficient work ba
train yard to fully occupy their time.

RULE 110

RECORDS
Car IDlpeeton and other carmen ...fped In traba

yards. will not be required to take records of seals,
commodities or destination of C81'II, where record
clerks, yardmasters. agents or yard clerks are em­
ployed.
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RULB 111

RBLIBF OUTFIT CREWS

(a) RecularIJ' aaaJgned reBet outfit erewa wU1 be
eomposed of fr8fght canneD. When freight carmen
are not avallable, employes of any craft within the
aeope of. this Aareement may be used.

(b): When relief outtlt Is called for derailmenta or
.~ aeeldenta, outside of yard limite at home point, the

rep)arly aulgnecl erew, it available, will accompany
the outfit.

(e) When reBet outfit ll!I eaUed for derailment. 01'
Meldenta, lalde the yard limits at home point, only
the necessar:F number of regularly assigned erew
will aeeomplU17 the outfit.

RULE llZ

ONE-MAN POINTS
A "one-man" point is an outlying point wbere there

Ie employed one carman day, and one night, or where
there is only one carman employed. Carmen statloned
at one-.manpoints shall be paid by tbe bour and under
the rules governing running repair forces, except
that the eight (8) hours cOlUltitutlng a day's work
may be worked Within a spread of ten (10) eenaeeu­
tin bours.

RULE 11.
MISCELLANEOUS

Cra:rona, 'oap.tones, marking peneUs, tool handlel,
.." IDee, motor blbl braee bits, cold chiaels, ban,
lteel wrenches, steel sledges, hammers (not claw
hammers), reamers, drills, taps, dies, lettering and
Itriplng pencils and bruehea, will be furnished by the
Company.

RULB 11.
CARMEN"S DIFFERENTIALS

(a) Carmen doing autogenous welding on pu­
leDger train car work, will be aUowed six cents (6.)
per hour above the passenger carmen's minimum rate.
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(b) Oarmen domg autogenous weld1Dc OD ~arb\
train ear work or tender truekmen'. work, wqI be
allowed the passenger carmen's minimum rate.

(e) Pattemmaken assigned as luch will be allowed
four cents and eight mUls ($.048) per hour .boYe the
passenger earmen's minimum rate.

(d) Cannen working on six-wheel tender trueb
undergoing shop repairs, will be allowed four cents
and eigbtmilla ($.048) per hour above the earmen'.
minimum rate subject to the provisions of Rule 18;
this does not apply to running repairs, removing or
replacing trucks under tenders.

(e) Saw fliers at shops where such men are regu­
larly assigned to this work, including the recondi­
tioning of circular and band sawa, will be allowed
passenger cannen's minimum rate.

(f) A ship yard rigger working with other ship
,.ard riggers may be required to work with, take the
lead and direct the work of other ship yard riggen,
in the performance of riggen' work.

A ship yard steering gear rigglDgman worlt:iu
with other steering gear riggfngmen, may be requtrea
to work with, take the lead and direct the work of
other ship yard steering gear riggfngmen in the per­
fonnance of ship yard steering gear riggfngmen'.
work.

Employes who take the lead and direct the work
as provided fn Section (f) of this rule, will be allowed
twelve cents (l2~) per hour above the earmen's mini­
mum rate of pay.

(g) Flangers assfgned to sueh, ftanglq by band or
on power brakes, will be allowed s1% cents (~) per
hour above the carmen's minimum rate of pay.

(h) Employee assigned as shop C&l' Inspeetora will
be allowed s1% cents (6¢) per hour above the frefght
carmen's rate.

(Revised efl'ective September 1, 1949).

RULE 115

COACH CLEANERS

(a) Coach cleaners' work ehall conafst of cleantDc
and scrubbing interior and exterior of paseenger train
can, including blowing out of cushions and the lUI. of
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fteII1UD e1eaaen In eouection with IUCh work, aJao
other work pnera1ly recognized aI eoacl1 eleanen'
wort.

. (b) Coach e1eaaet'll to be lne1uded In thla agree­
ment and will receive overtime .. provided herein.
Coach cleaners at out1yfng points may be worked
elcht (8) hours within a period of twelve (12) eon­
ueutin hours. They may be allligned to any other
ullkilled work during their eight-hour period of
.errie..
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ELECl'RO.PLATERS, BUFFERS AND
POLISBER8-8PECIAL RULES

RULE 118

ELECl'RO·PLATERS' QUALIFICATIONS
Electro-Platers must understand the efFeet of ud

be capable of preparing various eolutlolUl uaed In
electro.platlng processes; must also knoW' the kind
and amount of current required for the varioUi typ.
of electro-plating and be capable of performIng
electro-plating, buffing and polishing In a mechanical
manner.

RULE 117

CLASSIFICATION OF WORK
Electro-Platers, Bden and Poll.hen work ehall

colUllst of plating, grinding, burniahlng buftlng,
polishing and lacquering metallt allo otLer work
generally recognised .. Electro-Platen, Bden ud
Polishers work.

Helpers promoted to Bden and PoUahera maT be
reqolred to perfol"Di two yean' eervlce bu1Bng and
polishing, before being alllliped to electro-platlne.

RULB 118
ELBCTRO·PLATERS BUFFERS AND POLISBBR8

RULE SECTION HBLPERS
Electro-Platen, Bden and Polishen Helpers work

ehall cOlUIlst of cleaning and preparing metall, In
connection with the work described In Rule 11'1, alIo
assisting Electro-Platers, Buffers and Poliahers.

RULB 11.
HELPBRS PROMOTION

Helpen may be promoted to BuA'en and PoUahen,
In the order of their seniority, after senine four (.)
service periods of 180 service days eaeh as helpera.
Helpers promoted will retain their helpen' aenlorlt7
for 65 service days after promotion.

Note: The rule. of this agreement applJeable to
apprentices will not apply In the Electro­
Plating, BufBng and Polishing Department,
except for apprentlcea In service In that
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department on the effeetln date of this
agreement and/or &II may hereafter be
agreed between local oftlcers and local com­
mittee.

(Revised effective September 1, 1949).

RULE 1%0

Basic HourI,. Rates of Pa,. applfcable to the Em­
ployes and the Work, coming within the eeope of this
Agreement. (Revised effective November 1,1966).

Rate-Cents
Rule Section MfaeellaJl801ll Pel"HoUl'

64 C.ble Splicen _.._._ .._ _ $2.278
fi6 Operating m.chlnes

punching tie plateL. ... 2.062

Machinist.
157 Machlnilts _._._.__...._._.._._ 2.278
67 Engine Inspectors __.._............. 2.278
67 Machinist. (Cutten) ..._.._.__ 2.278
68 1 M.chinist Helpen-

LellS than one year's semce.. 1.966
Over one year's senice.......... 2.002

68 2 Dttterential Machfnfst Helpers.. 2.062
68 2 Wheel Press Oper.ton _ 2.062

Boflermaken

82 Boilermakers '_"""_"""_""""'" 2.278
62 Boilerm.kers (Cutters) 2.278
6S 1 Boilerm.ker Helpen-

Less than one lear's semce.. 1.968
Over one year 8 semce.......... 2.002

8S 2· Differential Boilermaker
Helpers _ _.._ 2.062

68 8 Briekmen _ _ 2.182

Blacbmlths
'70 B1aeksmlths _............... 2.278
.70 BI.cksmiths (Cutten) 2.278
71 1 Blacksmith Helpere-

Less than one year'. semce.. 1.986
Over one year'8 semce.......... 2.002
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71

71

71

71
71

Rat.-CeDta
Rule Section Per~

71 2 Helper (He.ten)
(6 inch m.terfal)_.._ _...•2.2$4

8 Helper (Heaten)
(4 inch materlal)._ 2.184

4 Helper (Heaten>
(for 4 In. forging maehlnetl)_ 2.061

6 Hammenmlth Helpen _._.,_ 2.062

6 Hii:l;.~;:e~~~~~~~.~~.._ 2.062 .
7 Hammer Operaton ._ _ 2.062

Sheet Metal Worken

77 Sheet Metal Worken....._........... 2.2'78
77 Sheet Metal Worken (Cutten) 2.278
78 1 Sheet Metal Worken' Helpers-

Less than one year's lIervfce.. 1.968
Over one year's scrvfce..._....... 2.002

78 2 Differential Sheet Metal
Workers' Helpers ....._........... 2.062

Molden

85 Molders .._ .._.._........................... 2.2'78
87 1 Molder Helper&-

Less than one year'••enlce_ 1.968
Over oDeyear's servfce.....__. 2.002

87 2 Differential Molder HeJpen._._ 2.062

96
96

97
97

98

(a>
(b)

EJeetrleal Worten

Electriclanll ..._..__...__:........... 2.278
Electric Crane Operators

(4G-ton or over) _ 2.2'78
Attendanta ..._.._.._.._................. 2.2.80
Electric Crane Operators

(Iesa than 40-ton)..._.._.. 2.280
Electrfefan Helper&-

LeIS than one learll semce.. 1.968
Over one year II .ervice....._... 2.002
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Carmen

115

104

104

106

104

104
104

104
104
104

104
104

104
104

104
104

Rate-Centl
RaJ. Seetfon Per Hour
104 Pauenger Carmen • ..._ •..$2.278
104 Passenger Carmen (Air

Brakemen) .._ ..__.._._ .._..__. 2.278
Passenger Carmen (Cutters) .._ 2.278
Passenger Carmen (Painters) .. 2.278
Passenger Carmen

(Upholsterers) __.__._. 2.278
Carmen (Flangers) _._._.._... 2.294
Carmen (Operating Power

Brake :&fachinell-Flanging_ 2.294
Car Inspectors (Passenger

and Freight Cars) _.._.._ 2.234
Freight Carmen ..._ _.._.._... 2.234
Freight Carmen (Air

Brakemen) ..._.._.... ._. 2.234
Freight Carmen (Cutters) 2.284

Freight Carmen (Tender
Truckmen) •.._.._...._.._._•._ 2.284

Freight Carmen (Painters) 2.284
Derrick Operator (Relief

Outfit) ..._.._......_........_.._.._... 2.234
Carmen (Operating Power

Brake Machines except
Flanging) ..._.._.._,-_.._.._.__ 2.284

Passenger Carmen-Shipyard
Classifications (Carpenters,
Joiners, Caulkers and
Painters) ..._......_........__.._... 2.278

Freight Carmen-Sblpyard
Classifications (Canvasmen,
Fasteners, Painters,
Hulls! ete., Rlg~ers and
Steenng Gear Rlggingmen) .. 2.284

Carmen Helpers-
Leu than one year's service.• 1.966

Over one year's service _... 2.002
Coach Cleanerll-

Less than one year's servlee
experience 1.798

104
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One 7ear'1 aemce
aperleDee _.. ,un

Two 7eart1' semce ;;flrleaee 1.821
Three 7eart1' senteeexperience _. 1.834

Electro-Platen, Ete.

117 Electro-Platen, Bu1fera aDd
Pollshen _ 2.2'l8

118 Electro-Platen, Bu681'1 ud
Pollshen' Helpen-
Leas than one 7ear'S aenice- 1.968
Over one 7ear's semee.-- 2.001

Rerular Appreatle.-AD Craft.-
tat period of 180 da7l---..----..--. 1.760
2nd period of ISO da7l--.._- 1.'166
8rd period of ISO da7l-_._._. • 1.786
4th period of 180 daJll 1.816
6th period of 180 daJll.... _._ 1.846
6th period of 180 da,... _. 1.870
7th period of 180 daJll---._•._.. 1.980
8th period of 180 da7....-.-_.-- 2.026

Helper Appreatle__AU Crafta-
1st period of 180 daJll---- 2.001
2nd period of 180 daJll .• _. 2.014
8rd period of 130 daJll- 2.088
4th period of 180 daYL_ 2.062
6th period of 180 da7s ._._......_..• 2.086
6th period of 130 daJll 2.110

Wheel Molden aad Be1pen

Bula of Pay for Wheel Kolden tn Wheel
Foundry eo'Yered b7 Rule 90-B.
Per Wheel_•. 1.041

Buls of Pa7 for Wheel Kolden' Helpen ba
Wheel Foundry conred b7 Rule DO-B.
Per Wheel __.._•....._.• m

Wheel Roller __.._•._.,_.._ •._.__ .02'181
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(Signed)

GEO. McCORMICK
GeL Sapc. Mod.. Power

RULE1Z1

REVISION OF AGREEMENT
ThJa AJ'reement supenedea prior agreements and

shall beeome effeetive April 16, 1942, and shall remain
In effeet until cbanged under the provisiona of tbe
Railway Labor Act.

Signed at San Francfeeo, California, this 16th day
of April, 1942.

VACATIONS

The ee,rtafn agreement concernfq vaeatfona, dated
at Cbfcago, Illfnois, December 17, 1941, agreed sup­
plements and interpretations thereto issued by proper
authority, is included as a part bereof in accordance
with Article 16 of that agreement, except that effec­
tive September I, 1949, the number of vacation days
for which an employe is eligible under any vacation
rule shall be reduced by one-sixth. .

Jl the qualifying period is e%pressed in days, the
days ihall be reduced by one-sinh; for example1 160
qualifying day requirements in the year 1949 lor a
vacation in 1960 shall be reduced to 161 days, there­
after such qualifying periods shall be 133 days.
Qualifying yean accumulated prior to the year 1949
for extended vacations shall not be changed.

(Effeetive September I, 1949).

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC (Signed)

COMPANY C.J.BORN
(Pacific Llaes) General CIlaiftIWI.

Ia_tiood "-duloa 01
MadlilliJa

(Signed)
E.B.ASHBROOK

GeoeraJCIlaII'IIWI.
101lmlatiooal BrotherhOod 01

BoIletmaken. 1'00 Ship BuilMn 8lld
Helpen 01 America

. . (Signed) O. B. DAILEY
APPROVED: General Chaltlllllft.
(Signed) lalmlariooal Brochetbood 01J. G. TORIAN BJecbmirh •• D,op for,en ...d Helpen

)6nqu 01"--,



(Signed) WALTER B. ABBOTT
GeMnJ OWI'llWl.

Sbeec Mea.I WOlken' lDlUIIIdoaa1
Aaocildoa

(Signed) DENVER T. JOHNSTONE
GeaenJ ow......

IJuenwIoaaJ Btocberhoocl ;;J JIIearIcaI
Worken

(Signed) FRED RIEHL
GeaenJ OW--.

BrocberboocI1laiI..., ear- 01
America

Thla fa a reP!'iDt of the AJrreement of AprO 18,
1942, and eontaIne eertaIn revlalolU1 as noted berelD.

FOR TUB COMPANY:

(Signed) K. K. SCBOMP
Man..., 01r-.I

FOR THE EMPLOYES:

(Signed) J. G. BLACX
GeaenJ OWrmu

Ia-'oaa1 ADodaloa 01 Meehl."

(Signed) FRANJC G. LUETH!
GeaenJ QlirmaD,

laeeroadooll Bnxherhood 01
Bollotrmlken, IIOCl Ship BuiJdea

aod HelpeR 01 America

(Signed) FRANK G. LUETHY
GeaenJ OWrmaa.

1_lI&rional Brotherhood 01
Blacbmldll, Drop Por..,n aod

Helpen

(Signed) W. F. BLYTHE
GeaenJ Chainua.

Sheer Mea.I Worken lDaaudaaaI
A.aoclldoo

(Signed) DENVER T. JOHNSTONIJ
Geoenl Chairmaa,

lolft1lldonal Bnxherboocl 01
mecuical WMken

(Signed) M. A. CONTABILE
General Cha.inoaa,

Brocberhood Rail ..., ear- 01
America

San Francfseo, California
April 19, 1957
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APPENDIX

(The Inclusion of agreements, undel'lltandlnga and
IDterpretations hereinafter reproduced Is not to be
construed as acludlng, e&ncelling or superseding the
orlglDal of these or other agreements, understanding!
and InterpretatfoDL Such other agreements, under­
standing! and Interpretations though not lDeluded
herein, are continued In full force and effect).



IIBMORANDUM OF AGREEMENT

In eouectlon with and supplementary to the MotIft
Power and Car Departments Agreement which became
effective April 16, 1942, It Is recognized by the em­
ployes represented b)" System Federation No. 114,
through their severaJ General Chairmen and the
Southem Pacific Company (Pacific Lines), that In
and by said agreement, numerous changes have been
made in the "Classlftcatlon of Work" and other Rulea
under whlcb men have heretofore been worldq, and
a great deal of detail and deaeriptlon of the wort
has been ellmlnated, which maT rellult In one eraft
or clasll requellting or contendmg for work that Ia
being performed by anotber craft or clus.

In recognition of the facta above recited, and ..
order to avoid eonfullion at the local points and pro­
vide an orderly determination of the items of work
not IIpeclflcally lltated In the "Claslllfication of Work"
and other Rules of the lIeveral erafts, It Is agreed that
exilltlnf practicell will be continued, unlesll and untU
otberwtlle decided by conference and negotiation be­
tween the General Chairmen involved, and the General
Superintendent of Motive Power, for purpolle of UDI­
formally applying aueh decision wherever n8Ceu&rJ
on the raUroad.

It ill al80 agreed that the work IIpeeUled and referred
to in lIaid Agreement meaDII only sueb work u eom.
under the jurilldiction·of tbe General Superintendent
of Motive l?ower.

This Agreement Is subject to cancellation or ~
vlaion only in accordance with tbe provlalo1Ul of the
Railway Labor Act.

Dated at San Franelaeo, April 1'7, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC (SI ed)

COMPANY gn
(Paelle Lin.) C. J. BORN

(Signed) 1-.doDaJ~m:tM,,'....

GEO. McCORMICK (Slped)
ON. Supc. Morift Po.- E. B. ASHBROOK

ONeral ChaI........
IDletnadocW Br'O<Mrhoool 01

IloiIermakeR( Jr'llG Ship Bal....
...d Hcpc"oI~
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(Signed) O. B. DAILEY
Geaeral CballllWl,

lotenlatlooal Brodlerbood of
BlKbmidll. Drop l'orsen and Helpen

(Signed) WALTER B. ABBOTT
Genenl Cbairmao.

Sheet MeaJ Worken' !olenlUioul
Auociatioo

(Signed) J;)ENVER T. ,JOHNSTONE
General Cbalrmao,

lotenlarioaal Brorberboocl of
E1ecuiaJ Worken

(Signed) FRED RIEHL
General CbUrmaD.

Bnllherhood R.ail_, eu-a 01
America
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..............
MEMORANDUM OF AGREEMENT

In eonsideration of the reelaasifteation to MeehuJet'
work of stripping and certain millCellaneoua work
which was performed by helpers and differential
helpers fn the machinists', boilermakers', and sheet
metal workers' crafts under the terms of the foUow­
fng rules of the Agreement of April 1, 1986:

RULE 58-BECl'ION a
Maehlnlst Helpers

(a) Remcmng or replacfng Band dome., bell. ad
beUstands, stacks and stack saddles, runDlng board
and foot board brackets, grab Irons (not riYeted),
hand ralls and columns, smokebox steps (Dot fabn.
eated), generator brackets, cast headlight brackets,
air pumps, air drums and brackets, steel bumper
beams, eouplers and pockets, coupler rigging, cab
braekets and braces, ftre doors and frames. Stripping
of locomotives (not running repairs). AdjWlting shoes
and wedges.

RULE II-8EcrION Z
BoUermner Helpers

(b) Removing metal cabs, running boards, steel
pnota, Indicator lamp bracketll, front ends, front end
doors and wind sheets, replacing the foregoing If
bolted (not riveted). Removing grab IroDS If riveted.
Removing fire paD8, ash pa~! grates and grate rig·
ginII', front end netting, euapbragm platea and
petticoat pipes. Removing rivets ID mud rings, back
beads aDd connectiDg seams.

RULE 71-8EcrION 2
Sheet Metal Workers' Helpen

(e) StrippiDg of plp.- and jaekets. Removtac aDd
replacing hand rans and eolumna on loeomotITeL Re­
moving from and applying asbestos lagging to boners,
eylinders steam pipes, ete., It Is agreed that ecmear·
rently ;[th the Agreement effective April 18, 1942,
the work described in the foregoing Items (al, (b)
and (c), will hereafter be performed by mechimlca
and helpers of the respective crafts. Mechanlea win
be furnIshed suffielent competent help to perform the
work described.
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(Signed)
E. B. ASHBROOK
. GenersJ CbalnDall.

International BrotherhoOd of
BoHermaken

l
Iron Ship Builden

and He pen of America

This Agreement is subject to cancellation or re­
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si d)

COMPANY gne
(Pacific LInes) C. J. BORN

General ClainDall,
(Signed) Intemadonal AAocIwon of MachIIIlIII

GEO. McCORMICK
Gen. Sup«. Motift Power

(Signed) O. B. DAILEY
General CbalnDall.

IDmmalioDa! Brotherhood 01
BJacbmiths. Drop Poram

and Helpen

(Signed) WALTER B. ABBOTT
GenersJ CbainDall.

Sheet Metal Worken'
International Association

(Signed) DENVER T. JOHNSTONE
GenersJ ChainDall.

InternadoDaI BrotherhoOd of
ElecuicaJ Worken

(Signed) FRED RIEHL
GenersJ CbalnDall.

Bmcherhood Railwa, ear­
of AmerIca
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(Signed)
GEO. McCORMICK

Gea. Supc. Mod.e Power

Memorandum "C"

MEMORANDUM OF AGREEMENT
In consideration of the change in the Sheet Metal

Worker Helpers' classification of work rule in the
revised MotIve Power and Car Departments Agree­
ment which became e1l'ective April 16, 1942, wherein
reference to certain work mentioned in the agreement
of April 1, 1936, has been eliminated, it is understood
and agreed that Sheet Metal Worker Helpers will
continue to perform the following work:

(a) Reclaiming and forming asbestos lagging, for
which they shall be paid no less than the DiinImum
helpers' rate of pay.

(b) Placing, fastening, tying and trimming dry
waste, covering and wicking In spring pad lubricators,
for which they shall be paid a differential of six cents
(6~) per hour above the rate paid helpers for more
than one year's service.

This Agreement ill llubJect to cancellation or re­
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Franeisco, Apri117,1942.
FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si ed)

(~a~rJ;~~) C. rBORN .
Geaeral OWrmaa,

IolalWional Auoc:iadoo 01 Vocblnl...

(Signed)
E. B. ASHBROOK

General Chairmaa,
InletDatiooal BtotberboocI 01

Boilennaken, 1100Ship Builden
and Helpen of America

(Signed) 0, B. DAILEY
General Cbalrmaa,

Inlemational Brodlerhood 01
Blacbmith,~ prop Forpn

and nelpen
(Signed) WALTER B. ABBOTT

General Chairman.
Sheet Metal WorUn'

Internarional Anociadoo
(Signed) DENVER T. JOHNSTONE

Geaeral Chairman,
InletDational Brotherhood 01

Electrical WorkeD
(Signed) FRED RIEHL

General OWrmao,
Brotherhood Rail..., cu­

of America
(Revised e1l'ective September 1, 1949).
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Memorandum "n"
MEMORANDUM OF AGREEMENT

In consideration of the change in classification of
work of mechanics and helpers in the cannen's craft,
in the revised Motive Power and Car Departments
Agreement which became effective April 16, 1942,
wherein reference to certain work mentioned in classi­
fication rules of the agreement of April 1, 1936, has
been changed or eliminated, it is understood and
agreed the work specified below will be performed as
follows:

(a) Freight Carmen will perform the work in con­
nection with building, rebuilding and repairing steel
tanks of tank cars, except as provided in Memoran­
dum of Agreement "G" and when steel tank of tank
cars are taken to boiler shop.

(b) Tender Truckmen will perform the following
work on tenders: Laying out, applying, removing,
replacing and repairing trucks, body and truck center
and side bearings, couplers, coupler brackets and
pockets,draft rigging and parts, applpng, removing
and replacing brake rigging, automatIc train control
brackets, drawbars, safety bars, safety chains, end
sills and buffers, connecting and disconnecting coup­
lings between engine and tender, changing- tender
wheels, applying, removing and replacing lIafety ap­
pliances, (not running boards), foot-board brackets,
applying, removing and replacing water tanks of
tenders, when not welded or riveted to tender under­
frame.

(c) Freight car painters performing the follow­
Ing work: Brush and spray painting on passenger
car parts below the body, including steps, handholds,
platforms, gates and roofs, floors, seat pedestals and
pipes inside of passenger cars; all locomotive and
tender painting (except sides of cabs, Including
streamlined skirting and hoods of dlesel locomotives,
sides and back of tender tanks); spray painting on
miscellaneous carts and trucks, (except with brush);
applying car cement to passenger cars; stenciling
underhanglngs and trucks of passenger cars, engines
and tenders; shipyard painting on hulls, canvas decks,
or other parts not painted with varnish paint; also
removing paint and varnish from passenger train
cars by burning or by liquid remover will be paid the
freight cannen's rate of pay.
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(Signed)

(Signed)

(Signed)

(d) It is agreed that carmen helpers -1m be per­
mitted to perform the work of stripping all wood
parts (not gas electric cutting) on freight cars for
rebuilding or general repairs.

It is further agreed that carmen helpers w1ll beper­
mitted to unhook vestibule curtains, bleeding air res­
ervoirs, uncoupling air brake, air signal and steam
heat lines and closing valves in connection therewith
at San Francisco and Oakland.

This Agreement is subject to cancellation or revi­
sion only in accordance with the provisions of the
Railway Labor Act.

Dated at San Franelsco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si ed)

COMPANY Ign
(Paei8c LinN) C. J. BORN

General Chairmaa,
(Signed) Incenwlooal Aaociadoo. of ...WKecbDlIODIJI......

QEO. McCORMICK (Signed)
Gen. Supr. Mocift Power E. B. ASHBROOK

. Geaeral OW_.
Intemadonal IlIocberboOcI 01

Boilermaken. Iron Ship BuiJdeq
and He/pen 01Amerka

O.B.DAILEY
Geaeral Chairman.

International BrocbetbOocI 01
Blacbmirh., Drop 1'oqen

and Helpen

WALTER B. ABBOTT
Genera! Ch.ilDWl,

Sbeet Mend Worken'
. IncenwlOllal Auociadoa

DENVER T. JOHNSTONE
Geaeral ChallDWl.

InternldOllll 8nKherbOod 01
ElecuicaJ Worken

(Signed) .FRED RIEHL
Geaeral ow-. .

Brorherbood Rail..,., ear­
of Amerlca
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Memorandum "E"

MEMORANDUM OF AGREEMENT

In consideration of the change in classUlcatJon of
work of mechanics and helpers in various crafts in
the revised Motive Power and Car Departments
Agreement which became effective April 16, 1942,
wherein reference to air conditioning work men­
tioned in classification rules of the agreement of
April 1, 1986, has been eliminated, it i8 understood
and agreed that work on air conditioning will continue
to be performed as follows:

(a) The present practice of electrlcal workers test­
ing and inspecting air conditioning equipment on
passenger train cars will be continued. This shall not
be construed as prohibiting mechanics of the various
crafts from inspecting and testing parts in connec­
tion with their own work while in the process of
making repairs. .- -. .

(b) Sheet Metal Worker Helpers will clean and
oll air duct filters on air conditioning equipment on
passenger train cars. . - "

(c) The present practice of removing and applying
propane gas cylinders; cleaning of ducts, ice boxes,
sumps, ete., will be continued.

The maintenance work will be handled by the
various crafts according to classification of work
rules and under the provisions of Rule 88 of said
revised agreement.

In recognition of that fact and in order to avoid
confusion at local points and provide orderly deter­
mination of the Items of work not specifically men­
tioned in the classification of work rules of the several
crafts} it is agreed eJdstfng practices will be con­
tfnued unless and until otherwise decided by con­
ference and negotiation between the General Chair­
men involved and the General Superintendent of
Motive Power for the purpose of uniformally applying
lIuch decision wherever necessary on the railroad.

This Agreement is subject to cancellation or re­
vision only in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942.
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FOR FOR THB KHPLOTES:
SOUTHERN PACIFlC •

(PulSe UDa) (S~ed)
c:s. BORN

(Biped) ~-.Iow........
GEO. McCORMICK III~ ~o .. 01 IoUdl la.1n

Gta.. Supc. Wodftl P!nrft (Signed)
E. B. ASHBROOK

Georral Old.....
IIl1ml&tioa&l Brorbtrbool rJI .

!loiJnmahn, 1roa Ship 8ai~
ood Hclprn <II"-rica

(Biped) O. B. DAILEY
e-..J 00ainBaa.

1.......rioft&I BroobuhoooI fill
. BI&dsmiU>aIiDroP 1'olpa

......lpe ..

(Biped) WALTER B. ABBO'I'T
Geo-.lOai........

$hom NftIIll Wotlom'
I~~

(Biped) , DENVER T. JOHNSTONE
~aw.-. - ·1......~B;c:r~ ol

(Signed) FRED RIEBL
& ....,.,.]0.0.1...,..

~bDOd Jlajl..., w-a
.......Q
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(Signed)
GEO. McCORMICK

Gea. Supr. Marl.. Po1m'

Memorandum "F"
MEMORANDUM OF AGREEMENT

It is recognized by the employes represented by
System Federation No. 114, through their several
General Chairmen, and the Southern Pacific Com­
pany (Pacific Lines), that due to ado\'tion ot new
classification Rule No. 97(a) for Electrical Workers,
in the revised Motive Power and Car Departments
Agreement which became effective April 16, 1942, the
Power Plant Operators at Ogden, Sparks, Imlay and
EI Paso, will hereafter be classified as "Attendants",
within the meaning of said Rule 97(a).

It is agreed that Stationary Endneers will also be
classifted as Attendants under Rure No. 97(a), at the
following power plants: Sacramento General Shops,
Loa Angeles General Shops, West Oaklandl Roseville,
Klam"th Falls, Brooklyn, Taylor and Baysnore; when
such positions now within the scope of the Firemen's
and Oilers' Agreement dated October 16, 1937, are
by consent of all parties, brought within the scope ot
that part ot the Motive Power and Car Departments
Agreement relating to Electrical Workers.

The work of such attendanbl includes operating
main switchboards controlling the distribution of
power, olllng and cleaning equipment, and where
steam plant equipment is installed as part of the
plant, their duties shall also include. the operation of
boilers, compressors, fuel equipment, pumps and other
plant apparatus, and cleaning and packing valve
stems and piston rods of plant machinery and making
minor repairs necessary to maintain continuous ser­
vice.

This Agreement is subject to cancellation or revi­
sion only in accordance with the provisions ot the
Railway Labor Act.

Dated at San Francisco, April 17,1942.
FOR FOR THE EMPLOYES:
SOUTHERN PAClFJC(S' d)

COMPANY igne
(Paeifte Lind) C. J. BORN

Geaeral aw_.
laleraacional Associatioa of Madaln1ltl

(Signed)
E. B. ASHBROOK

General Chairman.
International Brotherhood of

Boilermakers, Iroa Ship Bullden
aad Helpers of America

76



(Signed) O. B. DAILEY
Gene'" OW~'I'.

Inrernationu BtotherboQcl of
Blacbmiths, Drop Porsen

and Helpen

(Signed) WALTER B. ABBOTT
Gene'" Chairman,

Sheer Mew Worken'
International Association

(Signed) DENVER T. JOHNSTONE
GeoeraI Chaimwl

Inrernational Brotherh~ of
l!lecuicaJ Worken

(Signed) FRED RIEHL
Gene'" OJaIl1IIaD.

Brotherhood RailwaJ Carmea
of America
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(Signed)
GEO. McCORMICK

Gen. Supr. Mod" Power

Memorandum UGH

MEMORANDUM OF AGREEMENT

Boilermakers will perform the work in connection
with building, rebuilding and repairing steel tanks
of tank cars at Los Angeles and Bayshore; including
patching and other repairs ordinarily requiring 24
gang hours at other shops.

This Agreement is subject to cancellation or revi­
sion onl)" in accordance with the provisions of the
Railway Labor Act.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si dk

COMPANY gne
(Pacific Lines) C. J. BO N

GeaenI Oaalrmaa,
IDcenwloD&1 Aaoci&doa of Mach1lIIIlI

(Signed)
E. B, ASHBROOK

General Oaairmaa,
IncemaaoD&1 Brotherhood 01

Boilermakenl Iron Ship BulJden
and Helpen of America

(Signed) O. B. DAILEY
General Oaalrmaa,

International Brocherhood 01
Blacbmiths, Drop Fora­

aadHelpen

(Signed) WALTER B. ABBOTT
General Chairman,

Sheet Metal Worken'
IncematioD&1 AaIocladon

(Signed) DENVER T. JOHNSTONE
Geoera1 Chairman,

Inceroational Brotherhood 01
Electrical Worken

(Signed) FRED RIEHL
General Oaalrmaa,

Brotherhood Rail...a, Ca.rmetl
of America
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Memoranda; "H"

MEMORANDUM OF AGREEMENT •

1. In addition to apprentices ordinarily indentured at
Bayshore, Los Angeles and Sacramento Car
Shops-It Is agreed that Carmen Apprentices may
also be indentured at EL PASO and BROOKLYN
Car Shops, under the following terms:

2. The ratio of Apprentices In Car Shops at El Paso
and Brooklyn shall not be more than one (1) to
every ten (10) mechanics, computed on the number
of mechanics employed in each shop.

a Ap.f.rentices at El Paso and Brooklyn Car ShoplI
wJl , in so far as P088ibl~ be interchanged or trans­
ferred to Los Angeles General Shop, Sacramento
General Shop or Bayshore Shops to secure pas­
senger ear work experience. Transfers to be made
without expense to the Company.

4. Apprentices may also be transferred to and work
Wlth the re8'111arly assigned Car Inspection forces
for a period of 3 months in the last year of their
apprenticeship. Such transfers are not to be re­
garded as increase in foree.

5. Transfer of Apprentices will be arranged jointly
by and between Local Managements and Local
Committees at an appropriate time and for suitable
period during the term of Apprenticeship. .
Apprentices so transferred will hold and accumu­
late seniority r:lghts only at the shop or seniority

.point where indentured as Apprentice.
This Agreement ill subject to cancellation or revi­

sion only in accordance with the provisions of the
.Railway Labor Act.

Dated at San Francisco, Apr:lI 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si ed)

COMPANY gn
(Pacific Lines) C. J. BORN

General Chairman.
Incernatiood Associ.tioo ot M.chioUlI

(Signed)

GEO. McCORMICK
Gen. SUpl. MOli.e Power

(Signed)
E. B. ASHBROOK

General Chairman.
Inlemational Brotherhood of

Boilermakers. Iron Ship Builden
and Helpers of America
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(Signed) O. B. DAILEY
General OWrmu,

In_doaaJ Brotherhood 01
Blacbmitlu, Drop PorjleJl

Ill1dHelpen

(Signed) WALTER B. ABBOTT
General a.alrmao,

Sheet Metal Worken'
Inremadooal AsIociadOll

(Signed) DENVER T. JOHNSTONE
General a.airman,

InleroatioaaJ Ihocherhooci 01
Electrical Worken

(Signed) FRED RIEHL
Geoeral a.alrmu,

Brotherhood llaiJ1I'1lJ Carmen
of America
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VACATION AGREEMENT

PREAMBLE

This agreement is entered into between each of the
carriers listed and defined in Appendices "A", "B",
and "C", attached hereto and made a part hereof
represented respectively by their duly authoriz;;;I
Conference Committees, signatory hereto, as parties
of the first part, and the employees of said carriers,
represented by the organizations, signatory hereto,
by their respective duly authorized executives, on
behalf of which employees requests for vacations have
been made, as listed in the Appendices, above identi­
fied, as parties of the second part, and is to be con­
strued as a separate agreement by and between and
in behalf o{ each of said carriers and its said em­
ployees for whom such requests have been made.

This agreement is executed as a result of the recom­
mendations of the Emergency Board appointed by the
President of the United States, September 10, 1941,
and its report dated November 5, 1941, respecting the
vacation with pay dispute] mediation proceedings be­
tween the parties with tne participation and assis­
tance of the Emergency Board and its supplementary
report of December 6, 1941.

ARTICLES OF AGREEMENT

1. Eft'eettve with the calendar year 1942, an annual
vacation of sU: (6) consecutive work days with pay
will be granted to each employee covered by this
agreement who renders compenaated service on not
less than one hundred sixty (160) days during the
preceding calendar year.

2. Subject to the provisions of Section 1 as to
qualifications for each year, effective with the cal­
endar year 1942 annual vacations with pay of nine
and twelve consecutive work days will be granted to
the following employees, after two and three years of
continuous service respectively:

(a) The following described employees if repre­
sented bI: the Brotherhood o{ Railway and Steamship
Clerks, Freight Handlers, Express and Station Em­
ployees:

(l) Clerka (clerical workers and machine oper­
ators) which classification {or the purposes o{ this
agreement shall be construed to also include the
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occupatioDl hereafter named-Agents and assistant
agents; traveling auditors, traveling freight claim
agents and adjustors, traveling time adjustors or
traveling checkers, traveling accountants and
traveling car agents; storekeepers, assistant store­
keepers and supply car storekeepers, station mas­
ters and assistant station masters; supervisors and
IUIsistant supervisors; baggage agents and assist­
ant baggage agents; general foremen and assistant
general foremen, foremen and assistant foremen;
fuel, lumber, tie, loss and damage store and mate­
rial, transportation, icing and refrIgeration, freight
and perishable, scale and material inspectors; car
diStributors

t
' crew dispatchers; ticket sellers;

checkers, ta lymen, reeeivingmen and deliverymen,
defined as clerks in mstlng agreements; stockmen,
lltockkeepers, countermen, stationers and counter
checkmen in stores department; welghmasters; toll
collectors; caboose supply checkers; teletype
operators.

(2) Other office and lltatlon employees which
classification sballlnclude the occupations hereafter
named by whatever payroll title designated, but no
others; Gang foremen other than those paid on
differential hourly or tonnage basis: office boys,
messengers and chore boys; train announcers;
gatemen; train and engine crew callers; telephone
switchboard operators; elevator operators; matrons
and watchmen in office buildings; operators of office
or station equipment devices or appliances such as
those for duphcating letters and statements, per­
forating papers, adjusting dictating machine cylin­
ders, numbering claims and other papers; employ­
ees engaged in assorting, checking or filing tickets,
waybills, claims, pay and time checks! car move­
ments, per diem or other checks, freight claims,
dray tickets, requisitions, tickets or waybills
against reports; employees engaged exclusively in
gathering and distributing or delivering mall.
(b) Employees represented by the Order of Rail­

road Telegraphers, except custodians, caretakers, and
small non-telegraph agents.

S. The terms of this agreement shall not be con­
strued to deprive any employee of such additional va­
cation days as he may be entitled to receive under anr.
msting rule, understanding or custom, which add ­
tlonal vacation days shall be accorded under and in
accordance with the terms of such msting rule,
understanding or custom.
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4. <a> Vacations may be taken from Janu"""lIt to
December 31st and due regard consistent wit""require­
ments of service shall be given to the deliires and
preferences of their employees in seniority order
when fixing the dates for their vacations.

The local committee of each organization signa­
tory hereto and the re{lresentatives of the Carrier
will cooperate in assignmg vacation dates.

(b> The Management may upon reasonable notice
(ot thirty (SO) days or more, if possible, but in
no event less than fifteen (15) days) require all or
any number of employees in any plant, operation,
or facility, who are entitled to vacations to take
vacations at the same time.
The local committee of each organization affected

signatory hereto and the proper representative of the
carrier will cooperate in the assignment of remain­
ing forces.

6. Each employee who is entitled to vacation shall
take same at the time assigned, and, wblle it is in­
tended that the vacation date designated will be
adhered to so far as practicable, the management
shall have the right to defer same provided the em­
ployee so affected Is given as much advance notice as
possible; not less than ten (10) days' notice shall be
given except when emergency conditions prevent. I!
is becomes necessary to advance the desip18ted date
at least thirty (30) days' notice will be gIven affect;'d
employees.

I! a carrier finds that it cannot release an employee
for a vacation during the calendar year because of
the requirements of the service, then such employee
shall be paid in lieu of the vacation the allowance
hereinafter provided.

6. The carriers will provide vacation relief worken
but the vacation system shall not be used as a device
to make unnecessary jobs for other workers. Where a
vacation relief worker is not needed in a given in­
stance and if failure to provide a vacation relief
worker does not burden those employees remaining
On the job, or burden the employee after bis return
from vacation, the carrier shall not be required to
provide such relief worker.

7. Allowances for each day for which an employee
is entitled to a vacation with pay will be calculated
on the following basis:
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. (a) An employee having a regular assignment
wlll be paid while on vacation the daily compensa­
tion paid by the carrier for such assignment.

. (b) An employee paid a daily rate to cover all
services rendered, including overtime, shall have no
deduction made from his established daily rate on
account of vacation allowances made pursuant to
this agreement.

(c) An employee paid a weeldy or monthly rate
shall have no deduction made from his compensa­
tion on account of vacation allowances made pur­
suant to this agreement.

(d) An employee working on a piece-work or
tonnage basis win be paid on the basis of the
average earnings per dar for the last two semi­
monthly periods preceeding the vacation, during
which two periods such employee worked on as
many as sixteen (16) different days.

(e) An employee not covered by faragraphs (a),
(b), (c), or (d) of this section wil be paid on the
basis of the average daily straight time compensa­
tion earned in the last pay period preceeding the
vacation during which he performed service.

8. No vacation with payor payment in lieu thereof
win be due an employee whose employment relation
with a Carrier has terminated prior to the taking of
his vacation, except that employees retiring under the
provisions of the Railroad Retirement Act. shan re­
ceive payment for vacation due.

9. Vacation. shall not be accumulated or carried
over from one vacation year to another.

10. (a> An employee designated to 1m an assign­
ment of another employee on vacation will be paid the
rate of such assignment or the rate of his own assign­
ment, whichever is the greater; provided that if the
assignment i. filIed by a regularly assigned vacation
relief employee, such employee shan receive the rate
of the relief position. If an employee receiving graded
rates, based upon length of service and exPerience, Is
designated to fill an assignment of another employee
in the same occupational classification receiving such
graded rates who is on vacation, the rate of the reliev­
ing employee will be paid.

(b) Where work of vacationing employees is dis­
tributed among two or more employees, such em­
ployees will be paid their own respective rates.
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However, not more than the equivalent elf twenty­
five percent of the work load of a given vacationing
employee can be distributed among fellow employ­
ees without the hiring of a relief worker unless a
larger distribution of the work load is a~eed to by
the proper local union committee or OffiCIal.

(c) No employee shall be paid less than hi. own
normal compensation for the hours of his own
assignment because of vacations to other employees.
11. While the intention of this agreement is that

the vacation period will be continuous, the vacation
may, at the request of an employee, be given In instal­
ments If the management consents thereto.

12. (a) Except as otherwise ,Provided in this agree­
ment carrier shall not be required to asaume greater
be incurred If an employee were not granted a vaca­
tion and was paid In lieu therefor under the provision
and W88 paid in lieu therefor under the provision
hereof. However, if a relief worker necessarily III put
to substantial extra expense over and above that
which tbe regular employee on vacation would Incur
If he had remained on the job, the relief worker shall
be compensated in accordance with existing regular
relief rules.

(b) As employees exercising their vacation privi­
leges will be compensated under this aJI'eement
during their absence on vacation, retainmg their
other rights as if they had remained at work, such
absences from duty will not constitute "vacancies"
In their positions under any agreement. When the
position of a vacationing employee is to be filled and
regular relief employee is not utilized, effort will
be made to observe the principle of seniority.

(c) A person other than a regularly 88slgned
relief employee temporarily hired solely tor vaca­
tion relief purposes will not establish seniority
rights unless so used more than 60 days In a cal­
endar year. U a person so hired under the terms
hereof acquires seniority rights, such rights will
date from the day of original entry into service
unless otherwise provided in existing agreements.
13. The parties hereto having in mind conditioD.l

which exist or may arise on Individual carrien in
making provisions for vacations with pay agree that
the duly authorized representatives of the employees,
who are parties to one agreement, and the proper
officer of the carrier may make changes in the workmg
rules or enter into additional written understandings
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to implement the purposes of this agreement, pro­
vided that such changes or understandings shall not
be inconsistent with this agreement.

14. Any dispute or controversy arising out of the
Interpretation or application of any of the provisions
of this agreement shall be referred for decision to a
committee! the carrier members of which shall be
the Carners' Conference Committees signatory
hereto, or their successors; and the employee members
of which shall be the Chief Executives of the Four­
teen Organizations, or their representatives, or their
successors. Interpretations or applications agreed
upon by the carrier members and employee members
of such committee shall be final and binding upon the
parties to such dispute or controversy.

This section is not intended by the parties as a
waiver of any of their rights provided in the Railway
Labor Act as amended, in the event committee pro­
vided in this section fails to dispose of any dispute
or controversy.

15. Subject to confirmation as may be required by
the labor organizations, signatory hereto{ and when
so confirmed, this agreement shall be effect ve January
1, 1942, and shall be incorporated in existing agree­
ments as a supplement thereto, and be in full force
and effect for a period of two (2) years from that date
and continue in effect thereafter subject to not less
than six (6) months' notice (which notice may be
served in 1948 or in any subsequent year) by any
carrier or organization party hereto, of desire to
change this agreement as of the end of the year in
which the notice is served.

When such notice is served, the proceediDgs shall
be under the provisions of the Railway Labor Act,
amended. .

16. This agreement is subject to approval of court
with respect to carriers in hands of receivers or
trustees.

17. The counter request of the Western Carriers
made in May, 1940 for a ten per cent reduction in
the existing rates of pay of certain employees, as such
carriers and employees are designated in Appendix
"B" attached hereto is hereby withdrawn.

SIGNED AT CHICAGO, ILLINOIS, This 17th Day
of December, 1941. . .

(Bipaturea not herein reproduced).
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018-28(8)

INTERPRETATION NO.1
TO

RULE S (a)
OF THE

MOTIVE POWER AND CAR DEPARTMENTS
AGREEMENT

BETWEEN
SOUTHERN PACIFIC CO. (Pacific Lines) AND

SYSTEM FEDERATION NO. 114
EFFECTIVE APRIL 16, 1942

- -
Paragraph (a) of Rule 8 reads in part as follows:

_._•.."where three shifts are-employed, the meal
period shall be twenty minutes without lossot·
time."
It is agreed the above quoted part of paragraph (a)

of Rule 3 will also apply as follows. To-wit:
(a) When employes who are regularly &asigned

in the Locomotive shops (including drop pit),
Car Shops and on Repair tracks are required
to perform work in roundhouses or train yards
where three shifts are employed to augment
the regular forces in roundhouees and train
yards, they will be allowed the twenty minute
lunch period without loss of time only under
the condition when sent to roundhouaes or
train yards at start of their shift and/or before
their regular lunch period. .

(b) It is further agreed that employes as under (a)
shall perform seven hours and forty-minutes

- work within a spread of eight hours from the
start of their shift before going oft' duty.

Dated at San Francisco, April 17, 1942.
FOR THE COMPANY:FOR THE EMPLOYES:

(Signed) (Signed)
GEO. McCORMICK E. B. ASHBROOK

1"- s ~od P Presldenr.
~. upt.... "ower System Pecluatioa No. 114

(Signed)
FRED RIEHL

Sec.·Tras.
Spcem PederarioQ No. 114
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018-26(19)

INTERPRETATION NO.1
TO

RULE 19(a)
OF THE

MOTIVE POWER AND CAR DEPARTMENTS
AGREEMENT
BETWEEN

SOUTHERN PACIFIC CO. (Pacific LiDes).AND
SYSTEM FEDERATION NO. 114

EFFECTIVE APRIL 16, 19(2

1. Paragraph (a) of Rule 19 reads in part as
follows: .

"Applications must be made in writing to official
iD charge, a copy to be given Local Chairman by
applicant."
It Is agreed the above quoted part ot Paragraph

(a) 01 Rule 19 shall be interpreted and applied as
follows, to-wit:

Foreman in charge and Local Chairman will com­
pare applications which each receive; if it islound
that employe did not comply with the rule herein
quoted, the application will be treatd as void and
01 no effect.

. 2. This interpretation may be terminated upon
thirty (80) days' written notice 01 desire to cancel
when served by either party signatory hereto, upon
the other. .

This interpretation becomes effective April 16,
1942.

Dated at San Francisco, Calil., April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFICCS' d)

COMPANY igne
(Pacillc: Lines) E. B. ASHBROOK

Praldenc
(Signed) SJStem PedemlOll No. 114

GEO. McCORMICK (Signed)
Gco. Supc. Mod,. Power FRED RIEHL

Sec.•Trea.t· l •
System PedemloQ .L'l0. 114
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MEMORANDUM OF AGREEMENT

(Steel Carmen)

(1) Rule 82 of the Motive Power and Car Depart­
ments Agreement effective April 16, 1942, between
the Southern Pacitlc Company (Paci1lc Lines) and
System Federation No. 114, eliminates reference to
separate seniority rosters for "Steel Carmen" at
Sacramento, Los Angeles and EI Paso General Shop.
and at Bayshore Division Shops.

(2) It is hereby agreed that effective April 16
1942, at the shops specified above the seniority ~l
"Steel Carmen" and "Other Carmen" will be Indicated
on one seniority roster, namely, "Other Carmen".

(8) It is further agreed that this merging of
seniority rosters will not permit the individuals in~
volved to exercise their seniority except as provided
for in Rules 19 and 29 of the Agreement dated April
16,1942.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC

COMPANY (Signed)
(Pacillc Lines) FRED RIEHL

(8i"'"'ed) GeneralO>airman,
..- BrodJCrbood lWlwa, eu-D

GEO. McCORMICK of America
Gen. Supt.MauvePowu



HEMORANDUM OF AGREEMENT

(Tender Truckmen and Helpers)

1. Rule 82 of the Motive Power and Car Depart­
ments Agreement effective April 16, 1942, between
the Southern Pacific Company (PacUlc Lines) and
System Federation No. 114, eliminates reference to
aeparate seniority rosters for "Tender Truckmen"
and "Tender Truc;kmen Helpers".

2. It is hereby agreed that "Tender Truckmen"
and "Tender Truckmen Helpers" indicated on sen­
iority rosters as such on the date of April 16, 1942,
will continue to be carried on seniority rosters as
"Tender Truckmen" and "Tender Truckmen Helpers",
and while so indicated they shall not be subject to
displacement by Carmen and Carmen Helpers on
their present assignments.

8. It is further agreed while employes are indi­
cated on seniority rosters as "Tender Truckmen" and
"Tender Truckmen Helpers", they shall have pref­
erance over Carmen or Carmen Helpers in filling new
or vacant positions of Tender Truckmen and Tender
Truckmen Helpers.

4. Except as provided in Item 3, new or vacant
positions of Tender Truckmen and Tender Truckmen
Helpers, will be filled by Carmen or Carmen Helpers.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC (S' d)

COMPANY igne
(Pacific Lines) FRED RIEHL

General Chairman,
(Signed) Brotherhood Rail,!a., Carmca

of Amenca
GEO. McCORMICK SJlIClD PedcralillD No. 114

Gen. Supt. Mod" Power
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MEMORANDUM OF AGREEMENT

(Brickmen)

(1) An Agreement effective April 16, 1942, be­
tween the Southern Pacific Co., (Pacific Lines) and
System Federation No. 114, Railway Employes
Department, American Federation of Labor, MeebaD­
ical Section Thereof, composed of:

(A) International Association of Machinists,
(B) International Brotherhood of Boilermakers,

Iron Ship Builders and Helpers of America,
(C) International Brotherhood of Blacksmiths,

Drop Forgers and Helpers,
(D) Sheet Metal Workers' International Asso­

ciation,
(E) International Brotherhood of Electrical

Workers,
(F) Brotherhood Railway Carmen of America,
. contains Rule 63, Section 3, which is as

, follows:
"Boilermakers' Helpers regularly as­

signed as brickmen to install, rebuild and
repair brick work (except cleaning fire
boxes and removing brick), (in furnaces),
(in Boiler Shop), locomotives and stationary
boilers at the following points: EI Paso
General Shops, EI Paso Roundhouse, Tuc.
son, Los Angeles General Shops, Alhambra,
Taylor, Bakersfield, Bayshore, Mission BaYl
West Oakland, Tracy, Sacramento General
Shops, Sacramento Roundhouse, Roseville,
Dunsmuir, . Sparks, Ogden, Eugene and
Brooklyn, will be allowed sixteen (16) cents
per hour above boilermaker helpers' mini­
mum rate",

whereas, the last agreement in eWect immediately
prior to April 16, 1942, between the parties herein
referred to, included the following, in Section 2 of
Rule 62:

"Repairing and rebuilding of brick work in
furnaces and stationery boilers",

therefore it is agreed between the parties to this
Memorandum of Agreement that:

(2) The following named employes who are em­
ployed i~ the occupations and at the locations named
herein, VIZ:



SACRAMENTO GENERAL SHOPS
J. Vaati-Boilermaker
W. H. Williams-Molder Helper

~OS ANGELES GENERAL SHOPS
F. Liuzzi-Boilermaker Helper

EL PASO GENERAL SHOPS
H. Beck-Boilermaker

will continue to receive the 91¢ per hour rate of pay
when they perform the work specified in item (1) as
"Repairing and rebuilding of brick work in furnaces
and stationary boilers," that they were assigned to
perform prior to the date of April 16, 1942. Further­
more, in event any of the above named employes
relinquish their assignment, in the future, the work
herein specified will be performed by Boilermaker
Helpers employed at the location involved, and at the
rate of pay specified for such work in Section 8, Rule
62 of the Agreement dated April 16, 1942, subject
to the provisions of Rule 18.

(8) It is further alp"eed that while the employes
who are regularly aSSIgned to the positions in ques­
tion as of April 16, 1942, hold said positions, they
shall continue to accumulate seniority in the classi­
fications indicated opposite their names above, and
their names and seniority dates shall be shown ac­
cordingly on their respective seniority rosters.

Dated at San Francisco, April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(S' d)

COMPANY Igne
(Paei1lc Lines) C. J. BORN

• Geoetal Ol.lrmao.
(SIgned) Interoadooal Aaoclatioo of Machlnisa

GEO McCORMICK (Signed) .
Gen. Supr. MOtive Power

E. B. ASHBROOK
General Olairmao.

Interoatiooa! Brotherhood of
Boilcrmalten/_~~n Ship Builden

and HCJIlCII of America

(Signed) O. B. DAILEY
General Olairman.

Interoatiooal Brotherhood of
Blackamiths. Drop 1'olsen

lIOd Helpen
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(~ig~ed). WALTER B. AB:tlOTT
Geoera! Chairmao.

Shcec Metal Worken'
JDletIIalioDaJ Auociacioa

'(Signed) DENVER T. JOHNSTONE
Genera! Chairmao,

Jncunational Brotherhood 01'
IlIcctrica1 Workfa

(Siped) FRED RIEHL
Geoera! ChallllWl,

Bmtherhood B..iJ..a, ear­
oIAmcrica
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MEMORANDUM OF AGREEMENT

(Cutten)

(1) In the revised Motive Power and Car Depart­
ments. Agreement effective April 16, 1942, between
the Southern Pacific Co., (Pacific Lines) and System
Federation No. 114, Railway Employes Department,
American Federation of Labor, Mechanic&! Section
Thereof, composed of:

(A) International Association of MachInists.
(B) International Brotherhood of Boilermakers,

Iron Ship Builders and Helpers of America.
(C) International Brotherhood of Blacksmiths,

Drop Forgers and Helpers.
(D) Sheet Metal Workers' International Associa­

tion.
(E) International Brotherhood of Electrical

Workers.
(F) Brotherhood Railway Carmen of America.

the following rules, to-wit: 67, 62, 70, 77 and 104
contain the following:

"-- oxy-acetylene, thermit and electric weld­
ing--."

which covers operating cutting torches in connection
with gas and electric cutting and heating of parts
on work generally recognized as mechanics' work.

(2) It is agreed that Differential Helpers (Cutters)
of the respective crafts designated in Section 1 of
this Memorandum of Agreement have been assigned
effective from April I, 1986, to perform specific me­
chanics' work including, "Gas and electric cutting
and heatin~ of parts on work generally recognized
as mechamcs' work", under classification of work
rules applicable to the craft.

(3) It is further agreed that Differential Helpers
(Cutters) referred to in Section 2 will be allowed to
perfonn "Gas and electric eutting and heating of
parts on work generally recognized as mechanics'
work" including mechanics' work specified in the
classification of work rules and they shall hereafter
be allowed the mechanics' minimum rate of pay applic­
able to the work in the craft and class performed.

(4) Differential helpers assigned to perform the
work as provided in Section 2 of tbis Memorandum
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of Agreement, will not accumulate any seniority as
8 mechanic, and will not be subject to displacement
by mechanics of the respective crafts. Such ditfer­
ential helpers, while thus aBsigned will continue to
hold and accumulate seniority aB helpera ill their
respective crafts.

(5) It is further agreed that when the ditferential
helpers, who are assigned to the work as of April 16,
1942, relinquish the positions, the work will be allo­
cated to the mechanics of the respective crafts and
performed ill accordance with the claaai1leation of
work governing sald crafts.

Dated at San Franclaeo. April 17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(S' d)

COMPANY igne
(Pacific Lines) C, J. BORN

Genetal OWrmao,
(Signed) International Aaociation of Machinim

GEO. McCORMICK (Signed)
Gal. Supt. Mocive Power E. B. ASHBROOK

General O1ainnan.
International Brod>erbood of

Boilermaken, Iron Ship Builden
and Helpen 01 AmcriaI

(Signed) O. B. DAILEY
Genual Chairman,

International Brocbcrhood 01
Blacksmiths, Drop Foraen

and Helpen

(Signed) W. F. BLYTHE
General Chairman,

Sheet Metal Worken'
International Association

(Signed) DENVER T. JOHNSTONE·
General Chairman,

International Brolherhoocl 01
Elecrrical Worken

(Signed) FRED RIEHL
General Chairman,

Brocberhood of Railway Carmen
of America

SJltem Federation No. 114

95



(Signed)
. FRED RIEHL

General Chairman,
Brocherbood Railway Carmen

of America
SJ1tem Federation No. 114

MEMORANDUM OF AGREEMENT

(Steel Tanka of Tank Cars)

1. In consideration ot the change in classification
ot work on "Steel Tanks ot Tank Cars", referred to
in Motive Power and Car Departments Agreement
and Memorandum of Agreement "G" which both be­
come effective April 16, 1942, it is understood that
Memorandum of Agreement "G" provides that here­
after, Boilermakers and their Helpers at Los Angeles
General Shops and Bayshore Shops will perform the
work on steel tanks of tank ears.

2. It is also agreed that employes, namely, Steel
Carmen and Carmen Helpers at Los Angeles General
Shops and Bayshore Shops who are assigned as of
April 16, 1942, to perform the work specified in Item
1, shall be allowed thirtr (SO) days from April 16,
1942, to render their deeision in WRITING, to their
foreman and with copy to Chairman of Local Com­
mittee, if they desire to continue in their present
positions under the classifications ot Boilermakers
and Boilermaker Helpers, with seniority unimpaired,
effective from date assigned to steel ear work.

8. It is further agreed that Steel Carmen and Car­
men Helpers referred to in item 2 who fan to render
their decision in writing, within the time limit (80
days) specified herein, will be considered as desiring
to continue their seniority as Freight Carmen and
Carmen Helpers, and be assigned to work specifled
in Rules 104 and 106 in the Motive Power and Car
Departments Agreement effective April 16, 1942.

Dated at San Francisco, Aprll17, 1942.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC( j d)

COMPANY S gne
(Pacific LiDes) E. B. ASHBROOK

(S ' 00) General Chairman.
Ign International Brotherhood of

GEO M CORU' TC K Boilermaken, Iruo Ship B~lden
• c "" lIIld Helpca 01 Ameria

Gen. Sup«. Mod.. Power
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San Franciaco, Calif.
JUDe 28, 1942

Mr. George McCormick
Gen'l Supt. of Motive Power
Southern Pacific Co. (PL)
65 Market Street
San Francisco, CaU10rnla

Subject: Jurisdiction applying and removing
draw bar pin bushings between engine and
tender.

Dear Sir:
It has been agreed between the undersigned that
applying and removing of draw bar pin bushings
between engine and tender is the work of machinists
and, therefore, request that in accordance with the
provisions of Memorandum "A" supplementary to
the MP&C Dept. Agreement, effective April 16, 1942,
the understanding hereby arrived at will be placed
into operation in all shops throughout the Southern
Paci1lc Company (Pacific Lines).

Yours truly,

(Signed) FRED RIEHL
General Chairman,

Jninl Prceective Board
Brolherbood Rail..a, Carmen

(Signed) C. J. BORN
General Chairman, Disula 89

Inlernadonal Association of Macbinilll
SJltem Feduarion No. 114

(Placed In elfea Jill' 28. 1942)



018-26

July 10, 1942.:

Mr. E. O. Hawes, Sec.-Treas.,
System Federation No. 114 (A.F.L.),
916 Pacific Building,
San Franciaco, California.

Dear Sir:
Referring to former Sec.-Treasurer F. Riehl's letter

of June 16, 1942, in connection with verbal under­
standing we agreed upon concerning employes acting
as Company witnesses in hearings and investigations
during negotiations of the M.P.&C. Depts. Agreement
revised, effective April 16, 1942.

This is to advise that when employes coming within
the scope of the M.P. & C. Depts. Agreement, effective
April 16, 1942, are acting as Company witnesses in
hearings or investigations, outside of their regular
hours of assignment, they shall be compensated in
accordance with past practice.

Yours truly,

(Signed) GEO.McCORMICK
Gen. Supt. of MOtive POW"

Soulhern Pacific Compan,
(Pacific Lina)
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(Signed)
E. B. ASHBROOK:

President
SmclII FedctatioANo. 114

San Francisco Calif.
September 8, 1942

Mr. B. M. Brown
General Supt. Motive Power
Southern PacUlc Co., (PaciAc Linea)
65 Market St.,
San Franc~c~ Calif.

Dear Sir:
The decisions attached hereto governing the fabri­

cation of locomotive driving boxes, engine guide yokes,
car and tender truck male center bearing. and build­
ing up of various parts of locomotives with bard
metal known by the trade name of Studite, have been
jointly rendered by the International Association of
MachInists and the International Brotherhood of
Blacksmiths, Drop Forgers and Helpers under the
provisions of the Agreement entered into between
the organizations comprising the Railway Employes'
Department (excepting the Brotherhood of Electrical
Workers) known aa the Agreement for the Settle­
ment of Jurisdictional Disputes on all railroads effec­
tive February 15th, 1940.

In accordance with the provisions of Memorandum
of Agreement «A" supplementary to the MP&C
Department Agreement effective April 16th, 1942,
we respectfully request that the decisions herein re­
ferred to be placed into effect.

Yours trulY.

(Signed)
E.O.HAWES

Scc••Treu·l •
SPIaD Fedctarioa 1'10. 114

(Plated iA dfea ScjlC. 19. 1942)
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San Francisco, Calif.
September 8, 1942

Mr. B. M. Brown,
Gen'l Supt. Motive Power
Southern Paci1lc Co., (Paci1lc Lines)
66 Market Street
SaD Franciaco, Cali!.

Subject: Craft Jurisdiction over the per­
formance of work on the following items.
Fabrication: Locomotive Driving Boxes, En­
gine Guide Yokesr Car and Tender Truck,
Male Center Beanngs, Building up various
parts of locomotives with Studite Metal.

Dear Sir:
Please be advised that the undersigned have agreed

to the craft jurisdiction covering the performance
of work on the above items as follows:

1. Claim: Fabricating of locomotive driving boxes.
Decision: The use of the cast steel driving box

on the Southern Pacific property is now being
changed to fabricated steel driving box. This
box is now composed of three pieces which
are forged in the blacksmith shop and after
the three pieces have been forged to the
appropriate size they are machine faced and
then returned to the welding shop and the
three pieces are then welded together by the
autogenous process. This is distinctly a job of
welding and in accordance with the Wilson
Award of welding on same is blacksmiths'
work and any and all machining on same is
machinists' work.

2•. Claim: The fabricating of locomotive guide
yokes.

Decision: These guide yokes are forged in the
blacksmith shops by the blacksmiths and are
then taken to the welding shop and united by
autogenous welding. In accordance with the
Wilson Award welding of this character is
blacksmiths' work so therefore our decision
is that the autogenous welding of these three
forgings which are welded to complete the
guide yoke is blacksmiths' work.

3. Claim: The fabricating of car and tender truck
male center bearings.
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(Signed)
o.r, BORN

General Chai~
I. A. of M.

Decision: The making of the car and tender
truck male center bearings. which formerly
were a cast steel casting and now are made
from a drop forged male center bearing
which is forged by the blacksmith, and the
same center bearing fits into a female center
bearing which is also drop forged. and theT
are welded to a fiat plate to be cut out ot steel,
proper size, the fabricating of such bearings
is blacksmiths' work in accordance with the
Wilson Award of awardine all. weldiDC to
blacksmiths.

" Claim: The applying othard or wearing spr!aces
on all locomotives. on machine parts or on any

. other parts. or tools manufactured from iron.
forged or cast steel. to which is applied a bard
wearing surface with the autogenous weldiDg
process.

Decision: The question of building up various
parts ot locomotives, valve motion links, link

.. blocks, and the side of guide bars, with an
exceptionally hard metal known by the trade
name of (Studite) is recognized as machinists'
work when such building up on parts or work
is recognized as coming within the category
of machinists' work and such building up will
be performed by the machinists. .

We respectfully request that you arrange to place
the above into effect at all points throughout the
system at an early date, in the meantime. it you deem
it necessary to indulge in conference in connection
therewith. we will hold ourselves in readiness for such
purpose at lIuch time. date and place which yOU may
designate.

Yours truly,

(Signed)
O. B. DAILEY

General Chaif1lWl.
I. B. of B., D. P. '" H.S"_FederaUoA No. 114

(Placed IQeffect Sepcembet 19. 1942)
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MEMORANDUM OF AGREEMENT

(Signed)
,E.B.ASHBROOK·

General Chairman.
International Brotherhood ol

Boilermaken. Iron Ship Builcle"
and Helpen of America

8upenedin. Memorandum of Agreement Dated
April 18, 1942

(Increasing Age Limit for Helper Apprentices)

1. Rule 42, paragraph (b) of the Motive Power
and Car Departments Agreement, effective A~ri1 16,
1942, between the Southern Pacific Company (Pacific
Lines) and System Federation No. 114 (A.F.L.), pro­
vides in part that qualified helpers who make appli­
cation for positions of helper apprentices shall not
be over 80 years of age when initially assil1led as
helper apprentices.

2. It is hereby agreed that for qualified helpers
in the following crafts, namely:

·Machinists, Boilermakers, Blacksmiths,
Sheet Metal Workers, Electricians, Carmen,

the age limit specified in paragraph (b), Rule 42 of
the Agreement referred to in Item 1, is increased from
30 to 85 years in order to allow qualified helpers to
make application for helper apprentice positions in
their respective crafts and be assigned to such posi­
tions providing they are not over 35 years of age when
initially assigned as helper apprentices.

8. This Memorandum of Agreement may be termi­
nated upon tlfteen (15) days' written notice of desire
to cancel when served by either party signatory
hereto, upon the other. . .

This Agreement becomes effective April 15, 1948.
Dated at San Francisco, Calif., April I, 1948.

FOR . FOR THE EMPLOYES:
SOUTHERN PACIFIC(s· d·)

COMPANY igne
(Pacific Lines) .C. J. BORN

General Chairman.
(Signed) Ioternational Association of Machinilll

B. M. BROWN
Geo.Supc, Mod" Power

• ARe Umit reduced to 30
l'eat1 lor machlnlall, effective
April 3. 1948.

Agreement continued in effect, see Item 8, Letter
May 12, 1952, SC GEN 1-86.
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CASE A-1S21
SUPPLEMENTAL AGREEMENT

FEBRUARY 28, 1945
TO VACATION AGREEMENT

OF DECEMBER 17, 1941

MEDIATION AGREEMENT
PREAMBLE

This agreement, supplemental to the Vacation
Agreement of December 17, 1941, is entered into
between each of the carriers listed and defined in
Appendices A, Band C, attached hereto and made a
part hereof, represented resp,ectively by their duly
authorized Conference Committees, signatory hereto,
as parties of the first part, and the employees of said
carriers, represented by the organizations, signatory
hereto, by their respective duly authorized executives,
on behalf of which employees requestll for changes in
the aforesaid vacation agreement were made, as listed
in the Appendices, above identified, as parties of the
second part, and is to be construed as a separate sup­
plemental agreement by and between and in behalf
of each of said carriers and its said employees for
whom such requests for changes in said vacation
agreement have been made.

This Supplemental Agreement is executed pursuant
to understandings of the parties in mediation pro­
ceedings involving a dispute pertaining to changes
in the Vacation Agreement of December 17, 1941,
arising out of notices served by the railroad labor
organizations parties hereto on or about June 26,
1944.

SUPPLEMENTAL AGREEMENT
Section 1. Articles 1 and 2 of the Vacation Agree­

ment of December 17, 1941, are hereby continued in
full force and effect only as to those employees, irre­
spective of length of service, covered by Article 2(a)
(1) and (2) and (b) of that agreement, and Sections
2, 3 and 4 of this Supplemental Arreement shall not
apply to such employees.

Section 2. Except as provided for t.hose employees
covered by Article 2(a) (1) and (2) and (b) of the
Vacation Agreement of December 17, 1941, referred
to in Section 1 hereof:
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(A) Effective with the calendar year 1945 an annual
vacation of six (6) consecutive work days with pay
will be granted to each employee covered by this Sup­
plemental Agreement who renders compensated ser­
Vice OD Dot less than 160 da;ys durinl the preceeding
caleDdar year.

(B) Effective with the calendar ,ear 1945 an annual
vacation of twelve (12) ccnaeeuttve work days with
pay will be granted to each employee covered by this
Supplemental Agreement who renders compensated
service OD Dot less than 160 days during the preceeding
calendar year and who baa five or more years of
ecntinuous service and who, during such period of
continuous service renders compensated service on
not less than 160 days in each of ive (6) of such;yean
not necessarily consecutive.

Section 3. Except as provided for t.hose employees
covered by Article 2(a) (1) and (2) and (b) of the
Vacation Agreement of December 17, 1941, Article 1
of the Vacation Agreement of December 17, 1941, is
superseded by Section 2 of this Supplemental Agree­
meDt.

Section 4. Except as provided for those employees
covered by Article 2(a) (1) and (2) and (b) of the
VacatioD Agreement of December 17, 1941, referred
to in Section 1 hereof, if the basic straight time work
week generally prevailing In this iDdustry for aDY
"craft or class of employees" (to be interpreted as
these words are used fn the Railway Labor Act) rep­
resented by aD orgaDuation signatory hereto, be
reduced on a majority of the Iine haul carriers parties
hereto below six days (48 hours) by or because of
law or governmental order pursuant to law or by a
proeeedlng' subsequent hereto under the provisions
of the Railway Labor Act, then the number of con­
secutive work days constituting a vacation with pay
for such "craft or class of employees" on such carriers
under Section (2A) and (B) hereof will be eorre­
Ilpondingly reduced. The provisions of Article 8 of the
VacatioD Agreement of December 17, 1941, shan Dot
operate to prevent the reduction in vacation day. in
accordance with this Section 4-

SectioD 5. Except to the extent that articles of
the Vacation Agreement of December 17, 1941 are
changed by this Supplemental Agreement, the said
agreementt including the interpretations thereof as
made by toe parties, dated June 10, 1942 BDd July
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20,1942 and by Referee Morse in hiBaward of Novem­
ber 12, 1942, sball remain in full force and effect.

In Section 2 (A) and (B) of this Supplemental
Agreement certain words and phrases which appeared
in the Vacation Agreement of December 17, 1941, are
used. The said interpretations which defined such
words and phrases referred to above as they appeared
in the Vacation Agreement of December 17, 1941 shall
apply in construing them as they appear in Section
2(A) and (B) hereof.

Section 6. Article 15 of the Vacation Agreement
of December 17, 1941, as herein aupplemented, la
modified to read as follows:

"This agreement shall be effective January 1,
1945, and shall be incorporated in existing agree­
ments as a supplement thereto, and shall be in full
force and effect for a period of two (2) years from
January 1, 1945, and continue in effect thereafter,
subject to not less than seven (7) months notice
in writing (which notice may be served in 1946 or
in any subsequent year) br any carrier or organi­
zation party hereto, of desire to change this agree­
ment as of the end of the year in which the notice
is served. Such notice shall specify the changes
desired and the recipient of such notice shall then
have a period of thirty (80) days from the date of
the receipt of such notice within which to serve
notice specifying changes which it or they desire
to make. Thereupon such proposals of the respec­
tive parties shall thereafter be negotiated and pro­
gressed concurrently to a conclusion.

"When such notice is served, the proceedings
shall be under the provlsioDl of the Railway Labor
Act, Amended."
Section 7. This agreement is subject to approval

ot court with respect to carriers in bands of receivers
or trustees.

Section 8. This agreement shall become effective as
provided herein when neceaB8ry governmental ap­
proval is obtained.

Section 9. This agreement has been entered into
as a compromise and without admission by any party,
in full settlement of the requests contained in the
notices mentioned in the preamble, and none of the
terms of this agreement nor the fact of making the
same shall prejudice the rights of any party hereto
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in the event that changes shall hereafter be soueht
herein or in the agreement of December 17, 1941, as
provided in Section 6 hereof.

SIGNED AT CmCAGO, ILLINOIS, this 23rd nay
of February, 1945.

(SieDatures not herein reproduced).
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IIEMORANDUM OF AGREEMENT
Superseding

Memorandum of Agreemeot
Dated January 5, 1944

Completion of Apprenticeship and Establishing
Senionty Dates as Mechanics by Regular and Helper
Apprentices on Discharge From Active Service in
Armed Service of the United States.

In consideration of and upon meeting the require­
ments of the Selective Service and Training Act of
1940, the Joint Resolution of Congress approved
August 27 1940, the Service Extention Act of 1941,
or Public Liw 87-78th Congress, approved June 28,
1948, it is hereby agreed that employes from the
classification of regular and helper apprentices who
have been or who are discharged from the Armed
services of the United States shall be entitled to the
following in the order indicated below:

1. If inducted into the services of the United States
prior to the date of this Memorandum of Agree­
ment, will be returned to the classification of
helper apprentice. If inducted into the service
of the United States subsequent to the date of
this Memorandum of Agreement, will be re­
turned to service with this company in accord­
ance with the applicable agreement rules,
including understandings and interpretations in
effect at time of return to service with this
company.

2. If previously promoted from the classification
of helpers under Memorandum of Agreement
dated April 2, 1948 on Promotion of Helpers
and Regular Apprentices to Helper Appren­
tices, employes referred to herein will be allowed
to retain their seniority as helpers in the classi­
fication from which promoted while they are
assigned as helper apprentices, or while they
are advanced from helper apprentices to me­
chanics in accordance with Memorandum of
Agreement dated May I, 1946 on advancing
apprentices and helpers to mechanics.

8. Upon completing the number of service days or
service years remaining to be worked to con­
clude their apprenticeship at time of entry into
service of the United States, as referred to
herein, either as helper apprentices or while
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(Signed)
E. B. ASHBROOK

General ChairlDllD.
loreroadooal Brorherbood of

Boilermaken. Iroo Sbip Builden
IIld Helpcn of America .

upgraded to mechanics classification, employes
covered by this Memorandum of Agreement
will be allowed the mechanic's seniority date
they would have established it they had re­
mamed in the service of this company as ap­
prentices, and will be placed on the respective
mechanica' seniority roster accordingly.

... It is understood no penalty will be incurred by
'. the company as a result of placing the fore­

going understanding in effect.
This Memorandum of Agreement may be revised,

amended or terminated by fifteen (15) days written
notice when served by either party signatory hereto
upon the other.

Dated San Francisco, Calitornia, September 16,
1946.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si d)

COMPANY gne
(Pacific: Lines) C. J. BORN

General O1a1rmaa.
(Signed) Iocenwlolla1 AsaocWiOll 01 MachiAlaIl

B. M.Brown
Gen. Supc. Modvc POwei'

(Signed) C. O. DAVIS
General O1airmao. .

Ioternadonal Drorherhood of
BlacJwnitlu. Drop Potpn .

and Helpen

(Signed) W. F. BLYTHE
General Chairmao.

Sheet Meral Worken'
Inrernatlonal Aasoclwoo

(Signed) D. T. JOHNSTONE
Geoeral Chairman.

lJItuoatlonal Brotherhood of
lllecuicaJ Worken

(Signed) G. M. WEBSTER
General O1airman.

Brotherhood Railway Willen
of America

. (Agreement continued in effect, see Item 8, Letter
Ala" 12,1952, S. C. GEN 1-86). .
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INTERPRETATION NO.1
to

RULE 21
01 the

MOTIVE POWER AND CAR DEPARTMENTS
AGREEMENT

EFFECTIVE APRIL 16, 1942
Between

SOUTHERN PACIFIC COMPANY
. (PACIFIC LINES)

And
SYSTEM FEDERATION NO. 114 (AFL)

In the application of Rule 21 of the Motive Power
and Car Departments Agreement e1fective Allril 16,
1942, it is hereby agreed that foremen who relinquish
theirlositions 88 such voluntarily, or who are re­
quire through displacements or force reductions to
return to their respective craft, may place themselves
by the following procedure:

1. On any position which may be open in their
respective class of the craft; also mechanics
may disp,lace any upgraded mechanic holding

senionty as helper or apprentice.
2. U no positions are available as referred to in

Item 11 displace the junior employe of their
class or the craft.

It is understood no penalty will be incurred 88 •
result of the company agreeing to the foregoing.

This interpretation will become effective October
21,1946.

Dated at San Francisco, California, September 80,
1946.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(Si d)
COMPANY ~e

(PaciJlc Lines) C. J. BORN
Geaeral Chairmaa.

(Signed) IAceraadoaal~ of Wachlaiaa

B. M. BROWN (Signed)
Gea. SUp&. Mociw Powu E. B. ASHBROOK

General Chairman.
JOlernariooal Brorberhood of

Boilermaken, lrOD Ship Bullden
aDd Helpen of AIiIaIca
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(Signed) C. O. DAVIS
General Chairman.

International Brotherhood of
B!acbmidu, Drop Poracn

..,dHelpea

(Signed) W. F. BLYTHE
General Chairman.

Sheet Meral Worken'
Inll'rnaUonal AuociauOll

(Signed) D. T. JOHNSTONE
General Chairman,

Ioll'rnarional Brotherbood of
EJecuical Worken

(Signed) G. M. WEBSTER
General Chairm2n,

Brotherbood Rail",a, Carmea
oI.America

110



N.M.B.Case
No. A-2270

MEDIATION AGREEMENT

Between

SOUTHERN PACIFIC COMP.ANY
(PACIFIC LINES)

.ADd

Employes Represeoted By

SYSTEM FEDERATION NO. 114
RAILWAY EMPLOYES DEPARTMENT
AMERICAN FEDERATION OF LABOR

In settlement of the cllirerences as set forth in an
application for mediation by System Federation No.
114, Railway Employes' Department, A. F. of L., to
the National Mediation Board, and under the provi­
sions of the Railway Labor Act, as amended, the
question so submitted, as described in Docket Case
No. A-2270, DaDlely:

"Failure to reach agreement on request to adjust
wage rates of hoisting machine operaton operat­
ing such machines hi connection with carmen'.
work-Southem Paci1lc (Paci1lc) Linea."

is hereby disposed of as follows:
Effective November I, 1946, hoisting maclUne oper­

ators covered by the agreement between the Southern
Pacific Company (Pacific Lines) and certain of ita
emp'loyes represented by System Federation No. 114,
Hallway Employes' Department, A. F. of L., effective
October 16, 1987, operating hoisting machines in the
Car Department shall be paid at the rate of '1.165
per hour when used to assist carmen in the per­
formance of work covered by Rule 104 of the agree­
ment between the Southern Pacific Company (Pacific
Lines) and certain of its employes represented by
System Federation No. 114, Railway Employes' Do­
partment, A. F. of L., Mechanical Section Thereof,
eft'ective April 16, 1942, on the following basis:

1. U used one (1) hour or less, shall be allowed
one (1) hour at the rate of '1.165 per hour.

2. Over one (1) hour and not exceeding four (4)
hours, shall be allowed said rate on a minute basis.
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8. Over four (4) houri, shall be allowed said rate
for the cIa7.

It is .Understood and agreed that this agreement
constitutes a complete disposition of the dispute in.
volved in Docket Case No. A-2270, and likewise con­
stitutes a complete disposition of Award No. 2«,
Second Division, National Railroad Adjustment Board.

Thia agreement shall continue in effect in accord.
ance with the provisions of the Railway Labor Act,
aa amended.

Signed at San Francisco, Call1ornia, this 4th day of
November,1946.

(Signed)
C. J. BORN APPROVED'

General ChainDaD. •
IDlerAationai AAociatiOD of MachiAIaIi (Signed)

(Signed) J G TORIANE. B. ASHBROOK • •.
General Chairman J,{snaaer of PeqooDe1

Internatiooal BrorheriuX>d of
Boilermake"L!~o Ship Builden

md Hewcn of Ameria .

FOR THB EMPLOYES:

(Signed)
JOHN KINCAID

Geoeral Chairman.
International BrotherhOod of

. Firemeo. Oilers. Helpers,
Itoundhowe and llail_,. Shop

Labotea

FOR
SOUTHERN PACIFIC

COMPANY
(PacUle Lines)

(Signed)
B. M. BROWN

Geo. SUPL Modve Power

(Signed)
C.O.DAVIS

General Chairmao,
. International Brotherhood of
Blacbmlths~ .o,rop Poraen

aod neJpeQ

(Si~ed)
W. F. BLYTHE

General Chairmao.
Sheer Metal Worken'

lolelDldOlll1 MIocialioD

(Signed)
DENVER T. JOHNSTONE

Genecal Chairmao.
loteroaliooal Brotherhood of

lIIecrrical Worken
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(Signed)
G. M. WEBSTER

General Chairman,
. Brocherbood Railway CalmeD

of America

APPROVED: WrrNES8ED:
(Signed) (Signed)
C. M. GIBBENS ROSS J. FORAN

ReprcsenraOve of the Rail.a, MedialOr, NatiOD&!
Employes' Departmenl, A. P. of L Mediation IIoud
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San Francisco, California
July 81, 1947

Mr. B. M. Brown
General Superintendent of Motive Power
Southern Pacific Company (Pacific Lines)
65 Market Street
San Francisco 5, California

Subject: Jurisdiction-Filling Locomotive
Flange Oilers.

Dear. Sir:
It has come to our attention that Laborers are filling

locomotive driving wheel fiange oilers at the Taylor
Roundhouse at Los Angeles, while Machinist Helpers
are being used for such purpose at the Alhambra
Roundhouse.

Rule 58, Section 1, of the M. P. & C. Departments
Agreement, reads in part, as follows:

"Helpers' work shall consist of • • • • machinery
oiling, locomotive oiling, rod cup filling and pres­
sure greasing, • • • ••" (Emphasis ours).
The undersigned are in agreement that the filling

of locomotive driving wheel ftange oilers is Machinist
Helpers' work and, therefore, respectfully request
that you arrange to notify your Local Management
at all points throughout the System that such work
be confined to Machinist Helpers, and kindly furnish
each of us with a copy of such notice.

Yours truly,

(Signed)
JOHN KINCAID

General Chairman.
Inrernalional Brotherhood of
Firemen. Oilen. Helpers.

Roundhouse and Rail..a, Shop
Laboren

(Signed)
C.J. BORN

General Chairman,
Disrria Lodge No. 89

Iorernational Association of MachlnislI
System Federation No. 114



018-26-88
xOl8-261
xOI8-27

October 7, 1947

Mr. C. J. Born, General Chairman
International Association of Machinists
842 Paci1lc Building
San Francisco 8, California

Mr. John Kincaid, General Chairman
International Brotherhood of Firemen, Oilers,

Helpers, Roundhouse &:Railway Shop Laborers
1031 - 6th Street
Oakland, California

Gentlemen:

Following my joint letter dated August 14, 1947,
above file, referring to your letter dated July 81 that
read in part as follows:

"Rule 58, Section I, of the M. P. &: C. Departments
. Agreement. reads in part as follows:

'Helpers' work shall consist of • • • • machinery
oiling, locomotive oiling, rod cup OOing and pres-
sure greasing, • • • • .'
"The underalgned are in agreement that the 00­

ing of locomotive driving wheel ftange oilers is
Machinist Helpers' work and, therefore, respect­
fully request that fOU arrange to notify your local
Management at al points throughout the System
that such work be confined to Machinist Helpers,
and kindly furnish each of us with a copy of such
notice."
As advised in discussions held on the foregoing

subject, am agreeable to having the work of filling
flange oilers on locomotives performed by machinist
helpers at points and on shifts where machinist
helpers are employed, except that, in accordance with
understanding arrived at in our discussions, at loca­
tions including isolated points where only a few Indi­
viduals of various classifications are regularly
assigned, in view of the insignificant amount of such
duties performed, the present practice of using the
classifications of employes available on speci1lc shifts
as such locations will be continued.
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Also, the above understanding will be considered
as constituting notice referred to in last paragraph
of your letter of July 31 and will be furnished to all
concerned.

Yours truly,
(Signed)
B. M. BROWN

Gen. Supt. of Motive Power
Soluhern Paci6c Campau,

(Paci6c Una)
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INTERPRETATION NO. a
ON MEMORANDUM OF AGREEMENT

Da~ December 9, 1949, Effective September 1,1949
ON ADVANCEMENT OF APPRENTICES AND

. HELPERS TO MECHANICS

(SupersecliDg Interpretation No. a
Dated January 16, 1946)

In the application 01 paragraph 9 of Memorandum
ot Agreement dated December 9, 1949, effective Sep­
tember I, 1949 on advancing apprentices and helpers
to mebanics1 the following will govern effective from
September 1, 1949:

1. When qualified mechanics become available for
employment or apprentices and helpers establish
seniority dates as mechanics by completing the
prescribed service periods as apprentices or in
the status 01 upgraded mechanics, or when ap­
prentices complete the service requirements
specified in the Memorandum 01 Agreement
dated September 16, 1946, covering completion
ot apprenticeship by apprentices following dis­
charge from the armed forces, such newly em­
ployed mechanics or apprentices and helpers
referred to herein will be assigned to positions
in their craft and class by cooperation between
Local Management and Local Committee, giving
due consideration to service requirements, and
will replace upgraded heIfers or junior me­
chanics if necessary, or wil be allowed to make
application for bulletined vacancies in accor­
dance with the provisions 01 Rule 19, M. P. &: C.
Departments Agreement.

2. Advanced helpers who have not established
seniority date as mechanics may continue to be
assigned to vacancies in mechanics positions
by cooperation between Local Management and
Local Committee.

Dated at San Francisco, California, December 9,
1949.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(S' d)

COMPANY Igne
(PacUic LiDes) J. G. BLACK

General ChaI.rmaa,
IBleroatioBal Auociacioo of Machialall
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(Signed) (Signed)
A. P. BROWN FRANK G. LUETHY
~W-aer of PencNUIC1 Iace~3~~ ~~ 01

Boilermalten
l

Iroa Ship Builden
and He pm of America

(Signed) C. O. DAVIS
General Chairman.

Iaceroanonal Brotherhood of
BJaclwaiths. Drop Poraen

and Helpm

(Signed) W.~. BLYTHE
General Chairman.

Sheec Metal Worken'
IoccnwiooaJ ..bsociadoD

(Signed) DENVER T. JOHNSTONE
Geoeral Chairman,

IDlUnauoaaJ Brotherhood of
Elearical Worken

(Signed) WAYNE E. WISE
Geaeral Chairmaa.

Brotherhood Ra.ilwayCarmen
of .America

SJlcem J'edenuoa No. 114

(Interpretation continued in effect, see Item 1, letter
May 12, 1962, S. C. GEN 1-86. .
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FOR
INTERNATIONAL
ASSOCIATION OF

MACHINISTS

Chicago, Dlinola
May 21,1951

MACHINISTS vs. SHEET METAL WORKERS
SOUTHERN PACIFIC COMPANY

(PACIFIC LINES)
Doeket No. 420 Award No. 420

Mr. A. J. Hayes, International President
I.A.otM. -
Machinists' Building
Washington I, D. C.

Mr. James M. Burns, General Vice.President
S. M. W. I.A.
642 Transportation Building
Washington 8, D. C.

Claim: Building up hub face of locomotive drivina'
boxes, engine truck and naUer boxes.

Deeiaioll: The building up of hub faces on driving
boxes, engine truck and trailer boxes by the weld­
ing process with Airco lead bronze metal is sheet
metal workers' work as they previously poured
same with babbit prior to the introduction ot the
present process.
The welding ot screen or any other type anchor
to the box tace Is machiniats' work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereot,
and is not to be construed as aftecting the rights or
jurisdiction ot any other craft; and further, this
understanding is to apply only on this railroad and
not to be considered or used a.a a. precedent aftecting
any other railroad.

Respectfuly submitted

FOR SHEET METAL
WORKERS

INTERNATIONAL
ASSOCIATION

(Signed)
(Signed) C. D. BRUNS
EDWARD W. WIESNER
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Sab Francisco, Calif.
JUDe 18th, 1951

Mr. A. P. Brown,
Assistant Manager of Personnel
Southern Pacific Co., (Paciftc Line.)
65 Market St.,
San Francisco, Calif.

Dear Sir:
In compliance with the provisions ot the agreement

for the settlement of jurisdictional disputes effective
February 15th, 1940, Railway Employes' Department,
System Federation No. 114 in Board meeting June
18th, 1951, haa agreed to and is desirous of having
the attached agreement tor the--'Settlement of Airco
Metal to be applied to the Hub Faces of DriYing
Boxes, Truck Boxes and Trailer Boxes' placed into
effect on the Southern Pacific Railroad. This agree­
ment aa is noted, is between the Machinists' and the
Sheet Metal Workers' Crafts, indicated 88 Docket
No. 420, Award No. 420.

System Federation No. 114 is desirous of having
this agreement placed into effect on the Southern
Pacific Railroad and the question either be handled
by correspondence or conference. Will you pleaae
advise of your position T

(Stgned)
J. G. BLACK

Gelleral Chairmao.
MadliDulI

Yours truly,

(Signed)w. F. BLYTHE
General Chairman.

Shm MeW Worken

(Signed) (Signed)
FRANK G. LUETHY DENVER T. JOHNSTONE

General Chairman. General Chairman.
Boilermaken EJecuical Worken

(Signed)
C. O. DAVIS

. General ChainnlD.
Blaclwnidu

(Signed)
WAYNE E. WISE

General Chainnlll.
CanneD

(Signed) HAROLD D. BRANTING
General ChalrmlD.
Pimnen and OHen
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SC GEN 1-62

September 14, 1961
Mr. W. F. Blythe, President
Mr. C. O. Davis, Secretary-Treasurer
System Federation No. 114, Railway Employes'
Department, American Federation of Labor.
Pacific Building. Room 916
San Francisco 8. California

Gentlemen:
Referring to my letter of August 14th. concerni~

proposal dated June 18th signed by General Chair­
men, System Federation No. 114 (AFL), in connec­
tion with conference requested for settlement of
jurisdiction between the Machinists' and Sheet Metal
Workers' crafts involving the application of Airco
lead bronze metal to hub faces of locomotive driving
boxea, engine truck boxes and trailer boxes:

In conference held September 18th it was under­
stood that the application of Airco or other similar
type wearing bearing metal to locomotive driving
boxes, engine truck boxes, trailer boxes and dovetaila
by welding, including melting off old metal, cleaning
and heating of boxes, applying bonding, tack welding
metal forms or applying mud or asbestos preparatory
thereto, will be performed by employes of the Sheet
Metal Workers' craft. The building up of boxes to
size by welding with cast iron or cast steel welding
rod, including the application of screen or other type
of anchor will be performed by employes of 'the
Machinists' craft.

It was further understood in conference September
18th that the foregoing involves only the Machinists'
and Sheet Metal Workers' crafts, and does not affect
present methods or work not mentioned which may be
performed by either craft or other classes of em­
ployes and instructions will be issued to place such
understanding in etfect promptly.

Yours truly,

(Signed) A. P. BROWN
AssilWlt M&JU3Cr 01 Pe~oel

Southern Paci.6c Co. lPId4c Lioa>
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MEMORANDUM OF AGREEMENT

AnVANCING APPRENTICES AND HELPERS
TO MECHANICS

(Superseding Memorandum of Agreement dated
December 9, 1949, effective September 1, 1949)
1. In the application of the Motive Power and Car

Departments Agreement, effective April 16, 1942,
as revised effective September I, 1949, between the
Southern Pacific Company (Pacific Lines) and System
Federation No. 114, Railway Employes' Department,
American Federation of Labor, Mechanical Section
Thereof, composed of:

(A) International Association of Machinists.
(B) International Brotherhood of Boilermakers,

Iron Ship Builders and Helpers of America.
(C) International Brotherhood of Blacksmiths,

Drop Forgers and Helpers.
(D) Sheet Metal Workers' International Asso­

ciation;
(E) International Brotherhood of Electrical

Workers.
(F) Brotherhood Railway Carmen of America,

and inconsideration of the continued shortage of
mechanics available for employment under existing
conditions, it is agreed that regular apprentices,
h\}lper apprentices and helpers may be advanced to
mechanics under the following conditions and in the
following order:
. 2. Regular and helper apprentices who were ad­
vanced and in service in an upgraded status under the
upgrading Memorandum of Agreement in effect on
the date preceding the effective date of this Memo­
randum of Agreement, will continue in such upgraded
statwi under this Memorandum of Agreement until
ther complete the service period experience under
WhICh indentured, or until or unless they are affected
through the application of Section 10 or 11 of this
Memorandum of Agreement, in which event they will
be again eligible to be upgraded in the order in which
they were previously advanced, when necessary to
meet service requirements.

8 (a). Helpers who were upgraded to mechanics'
positions and working as such under the upgrading
Memorandum of Agreement in effect on the date pre-
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ceeding the effective date of this Memorandum of
Agreement, and who have accumulated the equivalent
mechanics' service experience of not less than 1040
service days in an upgraded status in a specific craft,
also helpers who were previously upgraded and work­
ing as such under the Memorandum of Agreement in
effect on the date preceeding the effective date of this
Memorandum of Agreement but who have not worked
1040 service days in an upgraded status will, within
30 days from the effective date of this Memorandum
of Agreement, furnish their decision with copy to
local management and local committee, of their de­
sire to relinquish their seniority as helpers for the
purpose of accepting the status of mechanica, 01'
retain their semority as helpers. Helpers referred
to in this section who have previously accumulated
a minimum of 1040 service days in an upgraded status
and who elect to acquire a mechanic's seniority date
will, in the order in which they were upgraded, estab­
lish a seniority date as mechanic on the date in which
they make such election. Helpers referred to in this
section who have not accumulated 1040 service days
in an upgraded status, but who make decision to
acquire a mechanic's seniority date} if retained in
service after they have worked a m nimum of 1040
days in an upgraded status, will establish seniority
as mechanics on the first date thereafter on which
they work as mechanics.

(b) Helpers who were upgraded under the Memor­
andum of Agreement in ed'ect prior to -the effective
date of this Memorandum of Agreement, and who are
not working in such status on the ed'ective date of
this Memorandum of Agreement, but are eligible to
be upgraded in the previous order in which they were
advanced to mechanics' positions, providing they in­
dicate their decision, with copy to local management
and local committee at the time they again become
eligible to be upgraded, of their deaire to relinquish
their seniority as helpers and continue in an upgraded
status for the purpose of accepting the status of
mechanics when they have worked not Iesa than 1040
service days in an upgraded status, will replace ad­
vanced helpers referred to in paragraph (a) of this
section who desire to retain their seniority as helpers
in lieu of accepting a mechane's status and if retained
in service on completion of 1040 service days expe­
rience in an upgraded status, they wi)) establish a
seniority date as mechanic on the first date they work
in such classification.
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(c) Helpers referred to in this section who desire
to retain their helpers' seniority in lieu of indicating
their desire to accept the status of mechanics when
they have accumulated 1040 service days experience
on mechanics' work, will only be eligible to be up-

. graded in accordance with Section 6 of this Memo­
randum of Agreement.

(d) Helpers referred to in paragraphs (a) and (b)
of this section, who indicate they desire to acquire
the status of mechanics, it affected through force
adjustment or by the application of Section 10 or 11
of this Memorandum of Agreement will be returned
to the classification of helpers with seniority unim­
paired in the manner referred to in Rule 19, Motive
Power and Car Departments Agreement, and will
again be eligible to be advanced to mechanics' posi­
tions when needed prior to upgrading previously up­
graded helpers who decline to accept an upgraded
status for the purpose of acquiring the status of
mechanics.

4. When advanced helpers referred to in Section
3 who decline to accept a mechanic's seniority date,
are working in an upgraded status in accordance with
Section 6, or when upgraded apprentices and helpers
who elect to acquire the status of mechanics but have
not accumulated the service experience required to
establish seniority as mechanics are insufficient to
meet service requirementa, additional apprentices
and helpers, if available, will be advanced to me­
chanics to replace the upgraded helpers referred to
in Section 8, who do not deaire to accept mechanics'
status. Advancement of the additional helpers and
apprentices referred to herein will be by agreement
between local management and local committee, sub­
ject to approval of general chairmen of the respective
crafts, and in the following orders

(a) Regular apprentices who have served six (6)
service periods or more of their apprenticeship will
be considered first.

(b) Helper apprentices who have served four (4)
service periods or more of their apprenticeship will
be considered next.

(c) Regular apprentices who have served four (4)
servtce periods or more of their apprenticeship will
be considered next.

(d) Helper apprentices who have served two (2)
8ervi~e periods or more of their apprenticeship will
beconsidered next.

124



(e) Regular apprentices who have served two (2)
service periods or more of their apprenticeship will
be conaiderednext.

(f) Helpers who have served four (4) years or more
as helpers will be considered next.

(g) Helpers who have served three (8) years or
more as helpers will be considered next. .

(h) Helpers who have served (2) years or more ..
helpers will be considered next.

(i) Helpers who have served one (1) year or more
as helpers will be considered next.

(j) Helpers with less than one (1) year's service or
apprentices who have served less than two (2) service
periods may be advanced, when .all available appren­
tices and helpers referred to in items 4(a) to 4(i)
inclusive, have been considered, and must be approved
by general chairmen of the respective crafts to be
continued in an upgraded status. In event advanced
helpers and apprentices referred to in this section are
affected through the application of Section 10 or 11,
they may be again advanced as needed in the previo\18
order in which they were upgraded.

Note: It is understood that service in an upgraded
status referred to in paragraph 4 of this
Memorandum of Agreement means service
in an upgraded status on this property.

6(a). Apprentices who are continued in an up­
graded status under this Memorandum of Agreement
or who were previously upgraded but not working in
an upgraded status on the date preeeeding the effec­
tive date of this Memorandum of Agreement, and addi­
tional apprentices and helpers referred to in Section 4
of this Memorandum of Agreement, also helpers re­
ferred to in Section 8 ot this Memorandum of Agree­
ment who elect to acquire a mechanic's seniority date,
will be carried on Bub-seniority roster identified by
symbol (#1) in the order in which they were up­
graded in the respective crafts.

(b) Upgraded helpers referred to in Section S of
this Memorandum ot Agreement who elect to retain
their helpers' seniority will be carried on sub-seniority
roster identified by symbol (#2) in the order in
which they were upgraded in the respective crafts.

6(a). Helpers referred to in Section 8 who elect
to retain their accumulated helpers' seniority in lieu
of accepting mechanics' status may, in their pl'evio\18
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order on sub-seniority roster (#2). continue in
an upgraded status or be again upgraded to mechanics'
positions as needed to meet service requirements when
helpers who have elected to acquire the status of
mechanics as referred to in Section S, or additional
employes referred to in Section 4, are not available
to meet service requirements. Such helpers who elect
to retain their accumulated seniority as such will
be replaced by additional employes referred to in Sec­
tion 4 when the latter become available to be up­
graded, and in such event they will be returned to
their helpers' classification with seniority unimJ>~aired
in the manner indicated under Rule 19 of the Motive
Power and Car Departments Agreement.

(b) In event of force adjustment or in the appli­
cation of Section 10 or 11 of this Memorandum of
Agreement, helpers referred to herein who elect to
retain their seniority as helpers in lieu of accepting
the status of mechanics will be returned to their pre­
vious status as helpers in the reverse order in which
they were upgraded prior to reducing upgraded ap­
prentices, or helpers referred to in Section 3 who
elect to acquire a mechanic's status. or prior to reduc­
ing additional upgraded employes referred to in Sec­
tion 4, to their previous classifications.
. 7. Apprentices who were upgraded prior to the
effective date of this Memorandum of Agreement will
establish seniority as mechanics in accordance with
the conditions in effect at time they were indentured,
Bubject to the provisions of Rule 42 of the Motive
Power and Car Departments Agreement, effective
April 16. 1942, as revised effective September I, 1949.

8. Helpers referred to in Section S, who elect to
accept mechanic's status, will establish seniority
dates as mechanics as provided for in Section 8 of this
Memorandum of Agreement.

9(a). Additional apprentices who are upgraded UD­
der Section 4 of this Memorandum of Agreement will
establish seniority dates as mechanics in accordance
with the provisions of Rule 42, Motive Power and Car
Departments Agreement, effective April 16, 1942, as
revised effective September I, 1949.

(b) Additional helpers upgraded to mechanics'
positions under Section 4 of this Memorandum of
Agreement will, at the time they are upgraded, fur­
nish their decision, with copy to local committee and
local management, ot their desire to relinquish their
seniority as helpers for the purpose of accepting the
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status of mechanics in their respective crafts upon
completion of 1040 service daya experience in an up­
graded status, except that if aft'ected by adjustment
in forces or through the application of Section 10 or
11 of this Memorandum of Agreement, the additional
upgraded helpers referred to herein will be returned to
their previous classifications as helpers, with senior­
ity unimpaired, in the manner referred to in Rule 19t
Motive Power and Car Departments Agreement, ana
will again be eligible to be advanced to mechanics'
positions when needed prior to upgrading helpen
referred to in Section 8, who decline to accept an up..
graded status for the purpose of acquiring the statui
of mechanicB.

(c) On completion of 1040 service days in an up­
graded status the additional upgraded helpers re­
ferred to in this section, will, if retained iri semce
as mechanics, establish a seniority date as mechanics
as of the first date they work in such classification.

10. When necessary to reduce forces, or in the
abolition of jobs, helpers referred to in Section 8, who
do not elect to accept mechanics' status, will be re­
verted to their former classitlcationa as helpers before
upgraded employes who have elected to establish
mechanics' status or employes who have established
seniority as mechanics are laid off. U additional force
reduction is necessary, employes advanced to me­
chanics under Section 4 of this Memorandum of
Agreement Will revert to their former classitlcation
of apprentices or helpers in the revene order in which
they were upgraded prior to returning previously up­
graded apprentices, or helpers who have elected to
accept mechanics' status but who have not worked
1040days in an upgraded status to their former classi­
fications, or before laying off mechanics who have
established Beniority in their respective classiftcations.

11. When qualitled mechanics or apprentices and
helpers who have accumulated the required service
experience become available while apprentices and
helpers are advanced to mechanics and before they
have established seniority as mechanics, it is under­
stood that such available qualified mechanics, appren­
tices and helpers wlll be employed, and if necessary,
displace the junior helpers or apprentices advanced
to mechanics under the provisions of this Memo­
randum of Agreement. Such newly employed me­
chanics or apprentices and helpers who have completed
the required service experience and are retained in
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service as mechanics will be assigned to positions in
their craft and class by cooperation between local
management and local committee, giving due con­
sideration to service requirements.

12. Lists of apprentices and helpers advanced to
mechanics' postticne will be furnished to local com­
mittees with copy to general chairmen for employes
advanced in their respective crafts.

18. Helpers and apprentices advanced to mechanics
shall not be permitted to work overtime while regular
mechanics are available, ~nd willing to work.

14. Apprentices and helpers who are advanced to
mechanics, as referred to herein, shall be paid not less
than the minimum rate established for mechanics in
the craft to which such apprentices or helpers are
advanced.

15. The ratio of apprentices shall be computed on
the basis of the number of mechanics on the seniority
rosters who are regularly assigned in the respective
craft.

16. This Memorandum of Agreement may be termi­
nated upon fifteen (15) days' written notice of desire
to cancel when served by either party signatory hereto
upon the other.

This agreement becomes e1fective June 1,1952.

Dated at San Francisco, California, May I, 1952.

FOR FOR THE EMPLOYES:
SOUTHERN PACIFIC(S' d)

COMPANY Igne
(PaeiGe Lines) J. G. BLACK

General Olairman.
(Signed) InlUllational AuociaciOil of Macbinlaa
A. P. BROWN (Signed)
.AsaiU&Il1 MlIlJ88Cr 01 Personnel FRANK: G. LUETHY

General OlaillDlUl.
International Brotherhood of

Boilermaken/ Iron Ship Builden
and He pcq of America

(Signed)
C. O. DAVIS

General Olairman.
International Brotherhood 01
B1acksmithl~ .Drop FOliCll

and nelpea
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(Signed)
W. F. BLYTHE

General Chairman.
Sheet Metal Worlwa'

Inleflwiooal AaancWiOD

(Signed)
DENVER T. JOHNSTONE

General Chairman.
Inlernatinaal Brolherbooel 01

Electrical Worbn

(Signed)
WAYNE E. WISE

General Chairman.
Brotherhood 1l.ail..a, Cat1IIeA

01 America

129



SCGENl-4~

July 18, 1952

Mr. W. F. Blythe, President
System Federation No. 114
Railway Employes' Dept., A. F. of L.
Pacific Building, Room 915
San Francisco 8, California

Dear Sir:

Referring to conference held July 9, 1952, and
previous conferences and correspondence concerning
proposals for settlement, under the provisions of
Memorandum "An of the current Motive Power and
Car Departments Agreement, of certain jurisdictional
disputes between the Machinists' and Blacksmiths'
crafts, in accordance with awards identified as No.
557 to No. 564, inclusive, and decisions and interpre­
tations thereon:

It was agreed in conference held July 9th that the
above mentioned awards, decisions, and interpreta­
tions thereon would be placed in effect by manage­
ment at locations where the specific work is now being
performed by employes of the Machinists' and Black­
smiths' crafts, and that no other items of work or
equipment are to be afl'ected by such action.

In event employes of either the Machinists' or
Blacksmiths' craft are not available or are not quali­
fied to perform the work in question when the above
mentioned decisions and interpretations are placed in
effect, it is understood that when such employes be­
come available and qualified in either the Machinists'
or Blacksmiths' craft, the work involved will be allo­
cated in accordance with the foregoing between the
Machinists' and Blacksmiths' crafts at such time.

It was further agreed in the conference that in
event of dispute with respect to the work in question
following allocation by local management in the appli­
cation of the decisions and interpretations of the
above mentioned awards, no alleged grievances will
be presented; in lieu thereof, the local chairmen of the
Machinists' and Blacksmiths' crafts will submit the
matter to their respective general chairmen for deter­
mination of a reasonable understanding with the
undersigned on the specific work in dispute, following
which the understanding agreed upon will be placed
in effect for allocating the specific work in question.

180



The foregoing understanding will be placed in effect
promptly subsequent to your acceptance of this letter
with your signature a1hed in the space provided.

Yo~ truly,

(Signed) A. P. BROWN
AuilWlt Manager of Penoooel
. Soulbern Pacific Coatpua,

(Paci6c 1JDa)

CONCUR:

(Signed)
WF.BLYTHE

President
SJ'Slem Federation No. 114
Railwa, EmploJes' Dept.,

A. P. of I.
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Award No~ 557-Decision: The welding of loco­
motive cylinder saddles, steam chambers, winga 01'
cylinder casting is machinists' work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof, and
is not to be construed as a1fecting the rights or juris.
diction of any other craft.

Interpretation of Award No. 557: The subject mat­
ter of this award specifically refers to the welding of
cylinder saddles, cylinder saddle steam chambers and
wings to cylinder castings.

It was the intent of this award to give the welding
on locomotive cylinder saddles, steam chambers, wings
or cylinder castings to the machinists.

It was further intended that in cases where the
cylinder casting would be welded to the frame where
it was formerly fastened by frame bolts It would be
machinists' work.

We cannot agree that the intent of this award was
to cover any part of the engine frame, eighteen to
twenty inehes from the saddle, since that would be
welding in connection with the frame.

Award No. 558-Decision: The welding of broken
engine frames is blacksmiths' work.

This understanding is intended only to settIe above
Jurisdictional dispute between the two organizations
parties to luch dispute and the settlement thereof,
and is not to be construed as affecting the rights or
jurisdiction of any other craft.

Interpretation of Award No. 558: The decision in
this award specifically refers to the welding of broken
engine frames as being blacksmiths' work.

The decision gives the welding of broken engine
frames to the blacksmiths. It does not mention any
particular trpe of welding rods, because it would be
blacksmiths work to weld broken frames regardless
of the type of rod that is used in connection with such
welding.

Note: The reference to broken engine frames means
only when frames are broken-In-two or re­
quire cutting-in-two.

Award No. 559-Decision: The welding of cracked
or broken engine truck frames is blacksmiths' work.

This understanding is intended only to settle above
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Jurlsalctfonal dispute between the two organizations
parties to such dispute and the settlement thereot,
and is not to be construed as a1fecting the rights or
jurisdiction of any other craft.

IIiterpretation of Award No. 559: Decision in
Award No. 559 was made upon the claim OD en~
truck frames of steam locomotives.

Therefore, Award No. 659 appUes to engine truck
frames of steam locomotives.

Award No. 56o-Decisioo: The building up of dip.
per teeth with studite is blacksmiths' work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and is not to be construed as
a1fecting the rights or jurisdiction of any other craft.

Award No. 561-Decision: The building up of swivel
joints of compound engines with studite is machinists'
work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
partlea to such dispute and the settlement thereof,
and is oot to be construed as a1feeting the rights or
jurisdiction of any other craft.

Award No. 562-Deciaion: The welding of the en­
gine truck and engine trailer aatety pde to the
liinder is machinists' work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as a1fectlng the rights or
jurisdiction of any other craft.

Award No. 663-Decision: The plugging of hole.
in cast or forged steel engine guide Jokea and crou
braces is blacksmiths' work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be eonstrued as affecting the rights or
jurisdiction of any other craft.

Interpretation of Award No. 563: The decision in
this case specifically refers to the plugging of the cast
or forged steel guide yokes and the cross braces that
said guide yokes are a part of and are attached thereto
and does not apply to any other cross braces.
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Award No. 564-Decision: The welding of platelJ
on and the building up of chafing irons between the
engine and tender is machinists' work.

This understanding is intended only to settle above
jurisdictional dispute between the two organizations
parties to such dispute and the settlement thereof,
and is not to be construed as a1feeting the rights
Of jurisdiction of any other craft.
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AGREEMENT
This Agreement made this 4th day of February,

1953, by and between Southern Pacific Company
(Pacific Lines), and the employes thereof represented
by the Railway Labor Organizations signatory hereto,
through the Employes' National Conference Com­
mittee, Seventeen Cooperating Railway Labor Orlw­
zations, witnesseth:

IT IS AGREED-SectioD 1.-In accordance with
and subject to the terms and conditions hereinafter
set forth, all employes of the carriers now 01' here­
after subject to the rules and working conditions
agreements between the parties hereto, except aa
hereinafter provided, shall, as a condition of their
continued employment subject to such agreements,
become members of the or~anization party to this
agreement representing theIr craft or class within
sixty calendar days of the date they first perform
compensated service aa such employes after the etlec­
tive date of this agreement, and thereafter shall main­
tain membership in such organization; except that
such membersblp sball not be required of any indi­
vidual until be has performed compensated service
on thirty days within a period of twelve consecutive
calendar months. Nothing in this agreement shall
alter, enlarge or otherwise change the coverage of
the present or future rules and working conditions
agreements.

Section 2-This agreement shall not apply to em­
ployes while occupying positions which are excepted
from the bulletining and displacement rules of. the
individual agreements, but this provision shall not
include employes who are subordmate to and report
to other employes who are covered by this agreement.
However, such excepted employes are free to be mem­
bers of the organization at their option.

Section 3-(&) Employes who retain seniority un­
der the Rules and Working Conditions Agreements
governing their class or craft and who are regularly
assigned or transferred to full time employment not
covered by such agreements, or who, for a period of
thirty days or more, are (1) furloughed on account
of force reduction, or (2) on leave of absence, or (3)
absent on account of sickness or disability, will not
be required to maintain membership as provided in
Section 1 of this agreement so long 8S they remain
in such other employment, or furloughed or absent
as herein provided, but they may do so at their
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option. Should such employes return to any service
covered by the said Rules and Working Conditions
Agreements and continue therein thirty calendar days
or more, irrespective of the number of days actually
worked during that period, they shall, as a condition
of their continued employment subject to such agree­
ments, be required to become and remain members of
the organization representing their class or craft
within thirty-five calendar days from date of their
return to such service.
. (b) The seniority status and rights of employes
furloughed to serve in the Armed Forces or granted
leaves of absence to engage in studies under an educa­
tional aid program sponsored by the federal govern­
ment or a state government for the benefit of ex­
service men shall not be terminated by reason of any
of the provisions of this agreement but such employes
shall, upon resumption of employment, be considered
as new employes for the purposes of applying this
agreement.
. (c) Employes who retain seniority under the rules
and working conditions agreements governing their
class or craft and who, for reasons other than those
specified in sub-sections (a) and (b) of this section,
are not in service covered by such agreements, or leave
such service, will not be required to maintain mem­
bership as provided in Section 1 of this agreement so
long as they are not in service covered by such agree­
ments, but they may do so at their option. Should
such employes return to any service covered by the
said rules and working conditions agreements they
shall, as a condition of their continued employment, be
required, from the date of return to such service, to
become and remain members in the organization rep­
resenting their class or craft.

(d) Employes who retain seniority under the rules
and working conditions agreements of their class or
craft, who are members of an organization signatory
hereto representing that class or craft and who in
accordance with the rules and working conditions
agreement of that class or craft temporarily perform
work in another class of service shall not be required
to be members of another organization party hereto
whose agreement covers the other class of service until
the date the employes hold regularly assigned posi­
tions within the scope of the agreement covering such
other class of service.

Section 4-Nothing in this agreement shall require
an employe to become or to remain a member of the
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organization if such membership is not available to
such employe upon the same terms and conditions as
are generally applicable to any other member, or it
the membership of such employe is denied or termi­
nated for any reason other than the failure of the
employe to tender the periodic dues, initiation feell,
and assessments (not including fines and penalties)
uniformly required as a condition of acan1rfu or
retaining membership. For purposes of tnill agree­
ment, dues, fees, and assessments, shall be deemed
to be "uniformly required" if they are required of all
employes in the same status at the same time ID the
same organizational unit.

Section 5-(a) Each employe covered by the pro­
visions of this agreement shall be considered by the
carrier to have met the requirements of the agree­
ment unless and until it is advised to the contrary in
writing by the organization. The organization will
notify the carrier in writing by Registered Mail,
Return Receipt Requested, or by personal delivery
evidenced by receipt, of any employe who it is alleged
has failed to comply with the terms of this agreement
and who the organization therefor claims is not en.
titled to continue in employment subject to the Rules
and Working Conditions Agreement. The form of
notice to be used shall be agreed upon by the railroad
and the organizations involved and the form shall
make provision for specifying the reasons for the
allegation of non-compliance. Upon receipt of such
notice, the carrier will, within ten calendar days of
sueh receipt: so notify the employe concerned in writ­
ing by RegIstered MaU, Return Receipt Requested,
or by personal delivery evidenced by receipt. Copy
of such notice to the employe shall be given the orga­
nization. An employe so notified who disputes the fact
that he has failed to comply with the terms of this
agreement, shall within a period of ten calendar day­
from the date of receipt of such notice, request the
carrier in writing by Registered Mail, Return Receipt
Requested, or by personal delivery evidenced by re­
ceipt, to accord him a hearing. Upon receipt of such
request the carrier shall set a date for hearing which
shall be held within ten calendar days of the date of
receipt of request therefor.

Notice of the date set for hearing shall be promptlr.
given the employe in writin~ with copy to the orgam­
zation, by Registered Mail, Return Receipt Requested,
or by personal delivery evidenced by receipt. A repre­
sentative· of the organization shall attend and parti-
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clpate in the hearing. The receipt by the carrier of
a request for a hearing shall operate to stay action on
the termination of employment until the hearing
is held and the decision of the carrier is rendered.
.'In the event the employe concerned does not request

• hearing as provided herein, the carrier shall pro­
ceed to terminate his seniority and employment under
the Rules and Working Conditions Agreement not
later than thirty calendar days from receipt of the
above described notice from the organization, unless
the carrier and the organization agree otherwiae iD
writing.

(b) The carrier shall determine on the basis of the
evidence produced at the hearing whether or not the
employe has complied with the terms of this agree­
ment and shall render a decision within twenty calen­
dar days from the date that the hearing is closed,
and the. employe and the organization shall be
promptly advised thereof in writing by Registered
Mail, Return Receipt Requested.

If the decision is that the employe has not com­
plied with the terms of this agreement, his seniority
and employment under the Rules and Working Condi­
tions Agreement shall be terminated within twenty
calender day. of the date of said decision eJtcept as
hereinafter provided or unless the carrier and the
organization agree otherwise in writing.

If the decision is not satisfactory to the employe
or to the or&,anlzation it may be appealed in wnting,
by Registered Mail. Return Receipt Requested
directly to the highest officerof the carrier deSignated
to handle appeals under this agreement. Such appeals
must be received by such officer within ten calendar
days of the date of the decision appealed from and
shall operate to stay action on the termination of
seniority and employment, until the decision on appeal
is rendered. The carrier shall promptly notify the
other party in writing of any such appeal, by Regis­
tered Mail, Return Receipt Requested. The decision
on such appeal shall be rendered within twenty cal­
endar days of the date the notice of appeal is received,
and the employe and the organization shall be
promptly advised thereof in writing by Registered
Mail, Return Receipt Requested.

If the decision on such appeal is that the employe
has not complied with the terms of this agreement,
his sen,iority and employment under the Rules and
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Working Conditions Agreement shall be terminated
within twenty calendar days of the date of said deci­
sion unless selection of a neutral fa requested as
provided below, or unless the carrier and the organtza­
tion agree otherwise in writing. The decision on
appeal shall be final and binding unless within ten
calendar days from the date of the decision the orga­
nization or the employe involved requests the selec­
tion of a neutral person to decide the dispute as
provided in Section 6(c) below. Any request for
selection of a neutral person as provided in Section
6(c) below shall operate to stay action on the termi­
nation of seniority and employment until not more
than ten calendar days from the date decision ia
rendered by the neutral person.

(c) It within ten calender days after the date of a
.decision on appeal by the highest officer of the car­
rier designated to handle appeals under this agree­
ment the organization or the employe involved
requests such highest officer in writing by Registered
Mail, Return Receipt Requested, that a neutral be
appointed to decide the dispute, a neutral person to
act as sole arbitrator to decide the dispute shall be
selected by the highest officer of the carrier desig­
nated to handle appeals under this agreement or his
designated representative, the Chief Executive of the
organization or his designated representative, and
the employe involved or his representative. It they
are unable to agree upon the selection of a neutral
person anyone of them may request the Chairman
of the National Mediation Board in writing to Appoint
such neutral. The carrier, the organization and the
employe involved shall have the right to appear and
present evidence at a hearing before such neutral
arbitrator. Any decision by such neutral arbitrator
shall be made within thirty calendar days from the
date of receipt of the request for biB appointment and
shall be final and binding upon the parties. The car­
rier, the employe, and the or~anization shall be
promptly advised thereof in Wl'lting by Registered
Mail, Return Receipt Requested. It the position of
the employe is sustained, the fees, salary and ex­
penses of the neutral arbitrator shall be borne in
equal shares by the carrier and the organization; if
the employe's position is not sustained, such fees,
salary and expenses shall be borne in equal shares
by the carrier, the organization and the employe.
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(d) The time periods specified in this section may
be extended in individual cases by written agreement
between the carrier and the organization.

(e) Provisions of investigation and discipline rules
contained in the Rules and Working Conditions
Agreement between the carrier and the organization
will not apply to cases arising under this agreement.

(f) The General Chairman of the organization shall
notify the carrier in writing of the title(s) and ad­
dress(es) of ita representatives who are authorized
to serve and receive the notices described in this
agreement. The carrier shall notify the General
Chairman of the organization in writing of the title(s)
and addressees) of its representatives who are au­
thorized to receive and serve the notices described in
this agreement.

(g) In computing the time periods specified in this
agreement, the date on which a notice is received or
decision rendered shall not be counted.

Section 6-Other provisions of this agreement to
the contrary notwithstanding, the carrier shall not
be required to terminate the employment of an em­
ploye until such time as a quahfied replacement is
available. The carrier may not, however, retain such
employe in service under the provisions of this section
lor a period in excess of sixty calendar days from the
date of the last decision rendered under the provisions

. of Section 6, or ninety calendar days from date of
receipt of notice from the organization in cases where
the employe does not request a hearing. The employe
whose employment is extended under the provisions ~f
this section shall notl during such extension, retain
or acquire any seniority rights. The position will be
advertised as vacant under the bulletining rules of
the respective agreements but the employe may re­
main on the position he held at the time of the last
decision,' or at the date of receipt of notice where no
hearing is requested pending the assignment of the
successful applicant, unless displaced or unless the
position is abolished. The above periods may be ex­
tended by agreement between the· carrier and the
organization involved.

Section 7-An employe whose seniority and em­
ployment under the Rules and Working Conditions
Agreement is terminated pursuant to the provisions
of this agreement or whose employment is extended
under Section 6 shall have no tune or money claims
by reaaol1 thereof.
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U the final determination under Section 6 of this
agreement is that an employe's senierity and employ.
ment in a craft or class shall be terminated, no lia­
bility against the carrier in favor of the organization
or other employes based upon an alleged violation
misapplication or non-compliance with any part of
this agreement shall arise or accrue during the period
up to the expiration of the 60 or 90 day periods speci­
fied fll Section 6, or while such determination may be
stayed by a court, or while a discharged employe may
be restored to service pursuant to judicial determi­
nation. During such periods, no provision of any
other agreement between the parties hereto shall be
used as the basis for a grievance or time or money
claim by or on behalf of any employe against the
carrier predicated upon any action taken by the car­
rier in applying or. complyiJig with this agreement
or upon an alleged violation, mi8ap~lication or non­
compliance with any provision of this agreement. U
the final determination under Section I) of this agree­
ment fa that an employe's employment and seniority
shall not be terminatedt his continuance in service
shall give rise to no liability against the carrier in
favor of the organization or other employes based
upon an alleged violation, misapplication or non­
compliance with any part of this agreement.

Section 8-In the event that seniority and employ­
ment under the Rules and Working Conditions Agree­
ment is terminated by the carrier under the/rovisiona
of this agreement, and such termination 0 seniority
and employment is subsequently determined to be Im­
proper, unlawful or unenforceable, thA organization
shall indemnify and save harmless the carrier agalnst
any and all liability arising as the result of such im­
proper. unlawful, or unenforceable termination of
semority and employment; Provided, however, that
this section shall not apply to any case in which the
carrier involved is the plaintiff or the moviD¥ party in
the action in which the aforesaid detemunation is
made or in which case such carrier acts in collusion
with any employe; Provided further, that the afore­
mentioned liability shall not extend to the expense to
the carrier in defending suits by employes whose
seniority and employment are terminated by the car­
rier under the provisions of this agreement.

Section 9-An employe whose employment is termi­
nated as a result of non-eompliance with the provi­
sions of this agreement shall be regarded as having
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terminated his employe relationship for vacation
purposes.

Section 19-(a) The carrier party to this agree­
ment shall periodically deduct from the wages of
employes subject to this agreement periodic dues,
initiation fees, and assessments (not including dnes
and penalties) uniformly required as a condition of
acqwring or retaining membership in such organi­
&ation, and shall pay the amount so deducted to such
omcer of the organization as the organization shall
designate: Provided, however, that the requirements
of this subsection (a) shall not he effective with
respect to any individual employe until he shall have
furnished the carrier with a written assignment to the
organization of such membership dues, initiation fees
and assessments, which assignment shall be revocable
in writing after the expiration of one year or upon
the termination of this agreement whichever occurs
sooner.

(b) The provisions of subsection (a) of this sec­
tion shall not become effective unless and until the
carrier and the organization shall, as a result of
further negotiations pursuant to the recommenda­
tions of Emergency Board No. 98, agree upon the
terms and conditions under which such provisions
shall be applied; such agreement to include, but not
be restricted to, the means of making said deductions,
the amounts to be deducted, the form, procurement
and filing of authorization certificates, the frequency
of deductions, the priority of said deductions with
other deductions now or hereafter authorized, the
payment and distributions of amounts withheld and
any other matters pertinent thereto.

, Section ll-This agreement Shall become effective
on March I, 1953, and is in full and final settlement
of notices served upon the carrier by the organiza­
tions, signatory hereto, on or about February 5, 1951.
It shall be construed as a separate agreement by
and on behalf of the carrier party hereto and those
employes represented by each organization as here­
tofore stated. This agreement shall remain in effect
until modified or changed in accordance with the pro­
visions of the Railway Labor Act, as amended.

Signed at S"n Francisco, California, thia 4th day of
February, 1965.

(Signatures not herein reproduced).
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MEMORANDUM AGREEMENT

It is agreed that in the application of the Union
Shop Agreement signed this date at San Francisco,
California, that any employe in service on the date
of this agreement who is not a member of the union
representing his craft or class and will make affidavit
he was a member of a bona fide and recognized reli­
gious group, on the date of this agreement, having
scruples against joining a union, will, if he would
otherwise be required to join a union under the Union
Shop Agreement, be deemed to have met the require­
ments of the Union Shop Agreement if he agrees to
and does pay initiation fees, periodic dues and assess­
ments to the organization representing his craft or
class signatory hereto.

Signed at San Francisco, California this 4th day of
February, 1953.

(Signatures not herein reproduced).

MEMORANDUM OF AGREEMENT

The Agreement of February 4, 1953 between
Southern Pacific Company (Pacific Lines) and the
employes thereof represented by the Railway Labor
Organizations signatory thereto through the Em­
ployes' National Conference Committee, Seventeen
Cooperating Railway Labor Organizations (eom­
monly known as the "Union Shop Agreement") is
hereby amended as follows:

In Section 5 of said Agreement the phrase "Regis­
tered Mail" is amended to read "Registered or Certi­
fied Mail" wherever said phrase appears.

Signed at San Francisco, California this 22nd day
of November, 1955.

(Signatures not herein reproduced).
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AG~EEMENT,

This agreement made this 4th day of June, 1963,
~ _and between the participating carriers listed in
Exhibits A, Band C, attached hereto and made a
pan hereof and represented by the Eastern, Western
and Southeastern Carriers' Conference Committees
and the employes shown thereon and represented by
the Brotherhood Railway Carmen of America signa~

tory hereto.

IT IS HEREBY AGREED:
ARTICLE I-WAGE INCREASE

Effective June I, 1963, basic hourly rates of pay for
freight oarmen covered by this agreement will be
increased in the amount of four cents per hour applied
80 as to give effect to this increase in pay irrespective
of the method of payment. The increase provided for
in this Article shall be applied as follows:

(a)-Hourly Rates-Add four eentsto the existing
basic hourly rates of pay of employes who are
paid the freight carmen's rate.

(b)-Pieee Work-Adjustment of piece-work rates
, of pay for freight carmen shall be based on

the amount of increase applicable to the basic
hourly rate for the class of work performed.
Where piece-work rates of pay are in effect
on earners having special rules as to the ap­
plieatlon of any increase, or decrease, in such
rates, such rules shall apply. In the absence
of any definite rule governing, the equivalent
of four cents per hour shall be added to the
unit piece-work price.

ARTICLE II-REGULAR AND HELPER,
APPRENTICE CARMEN

Regular and helper apprentices may be employed
at any point (excluding points where only inspectors
are employed) where there are sufficient carmen em­
ployed to insure compliance with ratio rules, and rota­
tion of apprentices may, if Management so elects,
be confined to the point where the apprentice was
originally indentured.

This rule shall become effective August I, 1953,
except qn such carriers as may elect to preserve
existing,~lesor practices and so notify the authorized
employ,repreaentative on or before July 1, 1968.
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ARTICLE III-UPGRADING CARMEN HELPERS
AND APPRENTICES

In the event of not being able to employ carmen
with four years' experience who are of good moral
character and habits, regular and helper apprenticea
will be advanced to carmen in accordance with their
seniority. If more men are needed, helpers will be
promoted. If this does not provide sufficient men to
do the work, men who have had experience ill the use
of tools may be employed. They will not be retained
in service as carmen when four-year carmen aa de­
scribed ahove become available.

Note: Helpers advanced as above will retain their
seniority as helpers until they are qualified
as carmen under the qualification rule and
within thirty days thereafter shall make
their choice whether to take seniority as a
carman or retain seniority as a helper.

In the event of lorce reduction, in the absence of
other existing arrangements, demotion shall be in
the reverse order to that of upgrading•
• This rule shall become effective August I, 1963,
except on such carriers as may elect to preserve
existing rules or practices and so notify the author­
ized employe representative on or before July I, 1963.

ARTICLE IV-APPROVAL AND RATIFICATION
This agreement is subject to approval of the courts

with respect to carriers in the hands of receivers or
trustees.

ARTICLE V-EFFECT OF THIS AGREEMENT
This agreement is in settlement of the dispute

growing out of notices served on the carriers listed
in Exhibits A, Band C on or about July 20, 1950, by
the Brotherhood Railway Carmen of America and the
carriers' rules change proposals of April 21, 1953, and
shall be construed as a separate agreement by and
on behalf each of said carriers and its said employesi
and shall remain in effect until October I, 1953 and
thereafter until changed or modified in accordance
with the provisions of the Railway Labor Act, al
amended.

SIGNED AT NEW YORK, N. Y. THIS 4TH DAY
OF JUNE, 1963.

(Signatures not herein reproduced).

145



SCGEN88·24
March 8, 1954

· Mr. W. F. Blythe, President
SyateJJl Federation No. 114
Railway Employes' Department, (AFL)
Pacific Building, Room 915
San F'rancisco 8, California

Dear Sir:
Referring to conference held February 8th and

previous discussions and correspondence concerning
proposals submitted under the provisions of Memo­
randum "A", Motive Power and Car Departments
Agreement, for disposing certain jurisdictional dis­
putes between the machinists' and sheet metal
workers' crafts in accordance with awards identified
as Nos. 579 to 584, including decisions and interpre­
tation thereon:

It was agreed in the conference held February 8th
that, except as noted below, the above mentioned
awards, decisions and interpretation would be placed
in effect by management at locations where employes
of both the machinists' and sheet metal workers'
crafts are employed and employes of either or both
crafts are performing aU or a portion of the. worl!:
covered by said awards.

In event employes of either the machinists' or sheet
metal workers' craft are not available at specific loca­
tions when the above mentioned allocations between
those crafts are placed in effect, the specific work
involved will be allocated in accordance with the
decisions agreed upon when employes of such crafts
become available.

At small points where employelJ of the machinists'
and sheet metal workers' crafts are not-employed on
all shifts and insignificant work is required on specific
shifts, such aa merely replacing filters, employes of
either the machinists' or sheet metal workers' craft
assigned to such shifts will perform such duties. It
was understood that in the application of the fore­
going the cleaning of filters now performed by helpers
may continue to be performed by helpers 01 the craft
indicated in the applicable awards.

It was further understood that no items of work
other tlJan those specified in the respective awards,
decisions and interpretation are affected by the fore­
golnir. '~o change is to be made with respect to the

146



work involved which is being performed by any other
crafts. The transporting of material or equipment
in question where performed at specific locations by
any classifications of employes incidental to the per­
formance of the work covered by said awards, is to be
continued in accordance with past practice.

It was further agreed in the conference that in
event of dispute with respect to the work in question
following allocation by local management in the
application of the decisions and interpretation of the
above mentioned awards, no alleged grievances will
be presented; in lieu thereof, the local chairmen of
the machinists' and sheet metal workers' crafts will
submit the matter to their respective general chairmen
for determination of a reasonable understanding with
the undersigned on the specific work in dispute, fol­
lowing which the understanding agreed upon will be
placed in effect for allocating the specific work in
question. .

The foregoing understanding will be placed in effect
promptly subsequent to your acceptance of this letter
with your signature aftbted in the space provided.

Yours truly,
(Signed)
E. P. AHERN

AssiaWIl Manl8"f 01 Personocl
Southern PoeiJic Compul'

CONCUR: (PaciJic Uncs)

(Signed)
W.F.BLYTHE

. President
System Pederatinn No. 114
Rail..., Eml'lo,cs' Depc.

(AI'L)
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AWARD 579
Nature of Jurisdictional Dispute I-Removing,

cleaning, repairing and installing air intake 1Uter&­
diesel electric locomotives.

DECISION
The removing, installing and cleaning air
intake filters on the blower and diesel engine
itself is machinists' work.
The repairing of the sheet metal frames and
mesh on the above 1Uters is sheet metal
workers' work.

AWARD 580
Nature of Jurisdictional Dispute 2-Cleaning re­

pairing, removing and replacing of air compressor
filters on diesel power units.

DECISION
The removing, replacing and cleaning of air
compressor filters is machinists' work.
The repairing of the sheet metal frames and
mesh on the above filters is sheet metal
workers' work.

AWARD 581
Nature of Jurisdictional Dispute B-Cleaning, re­

pairing, removing and replacing of engine room 1Uters
on diesel power units.

DECISION
The removing, replacing, repairing and
cleaning of the air filters that fit in the side
body of the diesel locomotive is sheet metal
workers'work. .

AWARD 582
Nature of Jurisdictional Dispute 4-Removing,

cleaniny, packing, installing Michiana lube oil filters
--eliese electric locomotives.

DECISION
The removing, installing, cleaning, packing
and maintaining of Michiana lube oU 1Uters
is machinists' work.
The making and repairing of wire mesh and
perforated metal contained therein and the
connecting and disconnecting of pipes is
sheet metal workers' work.
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AWARD 5aB-A
Nature 01 Jurisdictional Dispute 5--Removing, in­

stalling, making and repairing belt guards and/or
shields, diesel electric locomotives.

DECISION
The making and repairing of belt guards or
shields made of sheet metal or screening in
accordance with sheet metal workers' classi­
fication of work rule is sheet metal workera'
work.
The removing and applying of guards or
shields is sheet metal workers' work.

AWARD 584
Nature of Jnrisdictional Dispute ~leaning, reo

moving, repairing and installing radiators, diesel
electric locomotives.

DECISION
The removing and installing of assembled
radiators (not including pipetitting in con­
nection therewith) is machinists' work.
The repairing and assembling of radiators,
including the application of gaskets and bolt­
ing of the aeetiona together, including the
cleaning of same in connection therewith
and all pipefitting, hose connections is sheet
metal workers' work.
Interpretation in connection with Award
No. 584
The same procedure is used in removing and
applying the cooling radiator by sections as
that used in removing and applying them in
an assembled unit.
The sheet metal workers will separate the
sections; the machinists will remove and
apply them.
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AGREEMENT
This agreement made this 21st day of August, 1954,

by and between the participating carriers listed in
Exhibits A, B, and C, attached hereto and made a part
hereof and represented by the Eastern, Western and.
Southeastern Carriers' Conference Committees and
the employees of such carriers shown thereon and
represented by the Railway Labor Organizations
signatory hereto, through the Employes' National
Conference Committee, Fifteen Cooperating Railway
Labor Organizations.

WITNESSETH:

WHEREAS. on or about May 22, 1953 certain pro­
posals were served on the carriers parties hereto by
the organizations parties hereto on behalf of em­
ployees represented by such organbations; and,

WHEREAS, within thirty days following May 22,
1953 certain proposals on behalf of certain of the
carriers parties hereto were served on certain of the
employees of said carriers represented by the organi­
zations parties hereto; and,

WHEREAS, • hearing was conducted by a Presi­
dential Emergency Board (No. 106) and said Board on
May 15, 1954 filed its report together with its flndings
and reeoDlDlendationsWIththe President of the United
States:

NOW THEREFORE IT IS AGREED:
EMPLOYEES' PROPOSALS

ARTICLE I-VACATIONS
Section I.-Article 1 of the Vacation Agreement

of December 17, 1941 is hereby amended to read as
follows:

(a) Effective with the calendar year 1954, and an­
nual vacation of five (5) consecutive work days with
pay will be granted to each employee covered by this
Agreement who renders compensated service or not
less than one hundred thirty-three (133) days during
the preceeding calendar year.

(b) Effective with the calendar year 1954, an an­
nual vacation of ten (10) consecutive work days
with pay will be granted to each employee covered by
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this Agreement who renders compensated service on
not less than 183 days during the preceeding calendar
year and who has flve or more years of continuous
service and who, during such period of continuoua
service, renders com:pensated service on not less than
183 days (161 days In 1949 and 160 days in each of
such years prior to 1949) in each of flve (6) of such
years not necessarily consecutive.

(c) Effective with the calendar year 1964, an an­
nusl vacation of fifteen (16) consecutive work days
with pay will be granted to each employee covered
by thiS Agreement who renders compensated service
on not les8 than 138 daY8 during the preceeding cal­
endar year and who has fifteen or more years of
continuous service and who, during such period of
continuous service renders compensated service on
not less than 188 days (161 days In 1949 and 160 days
in each of such years prior to 1949) in each of fifteen
(16) of such yean not necessarily consecutive.

(d) Paragraphs (a), (b) and (c) hereof shan be
construed to grant to weekly and monthly rated em­
ployees/ whose rates contemplate more than flve days
of service each week, vacations of one, two or three
workweeks.

(e) Service rendered under agreements between
a carrier and one or more of the Nonoperating Organ­
izations parties to the General Agreement of August
21, 1954 ot which this Article is a part, shall be
counted in computing days of compensated service
and years of continuous service for vacation quaU­
fylng purposes under this Agreement.

(f) Calendar days in each current qualifying year
on which an employe renders no service because of his
own sickness or because of his own injUry on the job
shall be included in computing days of compensated
service and years of continuous service for vacation
qualifying purposes on the basis of a mazlmum of ten
(10) such days for an employee with less than flve (6)
years ot service; a maximum at twenty (20) such days
for an employee with flve (6) but less than fifteen
(16) years of service; and a maximum of thirty (80)
such days for an employee with fifteen (15) or more
years of service with the employing carrier.

(g) In instances where employeell have performed
seven (7) months' service with the employing carrier,
or have performed, in a calendar year, service suffi­
cient to qualify them tor a vacation in the followinc
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ealendar year-, and subsequentlr. become members of
the Armed Forces of the United States, the time
spent by such amp'loyees in the Anned Forces will be
credited as qualifying service in detennining' the
len~th of vacations for which they may qualify upon
their return to the service of the employing carrier.

(h) An employee who. is laid-off and who has no
seniority date and no rights to accumulate seniority,
who··renders compensated service before layofl', on
not less than one hundred thirty-three (133) days in
a calendar year and who returns to service, in the
following year, for the same carrier, in the same
seniority district where he would have accumulated
senioritr had hili rights so permitted, will be granted
a vacatJon in the year of his return ·after the per­
formance in such lear, of compensated service on
netlese than sixty (60) days. This paragraph creates
DO obligation to'rehiresuch employee after biB layoff.

,'" "

Section 2.-~ide 2 of the Vacation Agreement·
of December 17, 194~ is llereby amended to read as
follows:. . .
. ' 2; Subject to the provisions of Section 1 hereof as
to qualifications fol" each year, efl'ective with· the
calendar year 1964annual vacations with pay of seven
and one-halt 'snd ten consecutive wo:rk days will be
granted to the following employees, after two ·and
three y~ar8 of contiDuou~ (Service respectively: ..
: (a) The following described employees if repre­
sented b:\': the Brotherhood of Railway and Steamship
Clerks, Freight Handlers, Express and StatioD Eql-
ployees: .

(1) Clerks (clerical workers and machine oper­
ators) which classification for the purposes of this
Agreement shall be construed to also include the
occupations hereafter named-Agents and assistant
agents; traveling auditors, traveling freight claim
agents and adjustors, traveling time adjustors or
traveling checkers, traveling accountants and travel­
ing car agents; storekeepers, assistant storekeepers
and supply car storekeepers, station masters and as­
sistant station masters; supervisors and assistant
supervisors; baggage agents and assistant baggage
agents; general foremen and assistant general fore­
men, foremen and assistant foremen; fuel, lumber,
tie, loss and damage, store and material, transporta­
tion, ieing and refrigeration, freight and perishable,
scale and material inspectors; ear distributors; crew
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dispatchers; ticket sellers; checkers, talleymen, re­
ceivingmen and deliverymen, defined as cleru in
existing agreements; stockmen, stockkeepers, coun­
termen, stationers and counter checkmen in stores
dcpartmenti weighmasters; toll collectors; caboose
supply checkers; teletype operators. .

(2) Other officeand station employees which classi­
fication shall include the oecupanons hereafter named
by whatever payroll title designated, but no oth~~si
liang foremen other than those paid on di1rerent1al
hourly or tonnage basis; omce oOyl:l, meBsengers and
chore boys; train announcers; gatemen, train and
engine crew callers; telephone switchboard operators;
elevator operators;" matrons .and watchmen in office
buildings; operators of office or station equipment
devices or appliances such as those for duplicating
letters and statements, perforating papers, adjusting
dictating machine cylinders, numbering claims and
other papers; employees engaged in assorting, check­
ing or filing tickets, waybills, claims, pay and time
checks, car movements, per diem or other checks,
freight claims, dray tickets, requisitions, tickets or
waybills against reports; employees engaged exclu­
sively in gathering and distributing or. delivering
mail.' •

(b) Employees represented by The Order of Rail­
road Telegraphers, except-custodians, caretakers, and
small non-telegraph agents., . . .

(c) Paragraphs (a) and (b) hereof, shall be con­
strued to grant to weekly and monthly rated employ­
ees whose rates contemplate more than five (6) days
of service each week, one and ope-half or two work
weeks of vacation. . . . -' .

Section 3.-When during an employee's vacation
period, any of the seven recognized holidays (New
Year's Day, Washington's Birthday, Decoration Day,
Fourth of July, Labor Day, Thanksgiving Day and
Christmas) or any day which by agreement has been
substituted or is observed in place of any of the seven
holidays enumerated above, falls on what would be
a work day of an employee's regularly assigned work
week, such day shall be considered as a work day of
the period for which the employee is entitled to vaca­
tion.

Section 4.-E1fective January 1,1956, Article 6 of
the Vacation Agreement of December 17, 1941 fa
hereby amended by adding the following:

158



Such ",mployeeshall be paid the time and one-half
rate for work performed during his vacation period
in addition to bia regular vacation pay.
Note: Tbia provision does not supersede provisions

of the individual collective agreements that
require p.ayment of double time under speci­
fied coDditioua.

Section 5-Article 8 of the Vacation Agreement of
December 17, 1941 fa hereby amended by adding the
following:

E1fective with the year 1964, it is understood that
if an employee who performed the necessary quali­
fying service in the year prior to the year of his
death, or in the year of his death, or both, dies
before receiving such vacation, or vacations, Of

.payment in lieu thereof, payment of the allowance
for such vacation or vacations shall be made to his
surviving widow, Of in the absence of a lurviving
widow, on behalf of a dependent minor child Of
children, if any.
Seetion 6-Except to the went that articles of the

Vacation Agreement of December 17,1941 are changed
by this Agreement, the oid agreement and the inter­
pretations thereof and of the Supplemental Agree­
ment of February 23 1946, as made by the parties,
dated June 10, 1942, July 20, 1942 and July 18, 1946
and by Referee Morse in his award of November 12,
1942, shall remain in full force and effect.

In Sections 1 and 2 of this Agreement certain worda
and phrases which appear in the Vacation Agreement
of December 17,1941, and in the Supplemental Agree­
ment of February 23, 1946, are used. The said inter­
pretations which deftned such words and phrases
referred to above as they appear in said Agreements
lhall apply in construing them as they appear in Sec­
tions 1 and 2 hereof.

Section 7-Article 16 of the Vacation Agreement
of December 17,1941 is modified to read as follows:

This agreement shall be effective as of January I,
1964 and shall be incorporated in existing agree­
ments as a supplement thereto, and shall be in full
force and efl'ect for a period of two (2) years from
January I, 1964, and continue in effect thereafter,
subject to not less than seven (7) months' notice in
writing (which notice may be served in 1966 or in
any subsequent y,ear) by any carrier or organiza-
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Uon party hereto, of desire to change this agree­
ment as of the end of the year in which the notice
is served. Such notice shall specify the changes de­
sired and the recipient of such notice shall then
have a period of thirty (30) days from the date of
the receipt of such notice within which to serve
notice s}lecifying changes which it or they desire to
make. Thereupon such proposals ot the respective
parties shall thereafter be negotiated and pro­
gressed concurrently to a conclusion.

When such notice is served, the J)roceedings shall
be under the proviaions of the Railway Labor Act,
Amended.

ARTICLE ll-HOLIDAYS
Section I-Effective May 1, 1954, each regularly

assigned hourly and daily rated employee shall re­
ceive eight hours' pay at the pro rata hourly rate of
the position to which assigned for each of the fonow­
ing enumerated holidays when such holiday falls on a
workday of the workweek of the individual employee:

New Year's Day Labor Day
Washington's Birthday Thanksgi~Day
Decoration Day Christmas
Fourth of July
Note: This rule does not disturb agreements or

practices now in etrect under which an,. other
day is substituted or observed in place of an,.
of the above-enumerated holidays.

Section 2(a)-Monthly rates, the hourI,. rates of
which are predicated upon 169% hours, shall be ad­
justed by adding the equivalent of 66 pro rata hours
to the annual compensation (the monthly rate multi­
plied by 12) and this sum shall be divided by 12 in
order to establish a new monthly rate. The hourly
factor will thereafter be 17. and overtime rates will
be computed accordingly.

Weekly rates that do not include holiday compen­
sation shall receive a corresponding adjustment.

Section 2(b)-All other monthly rates of pay shall
be adjusted by adding the equivalent of 28 pro rata
hours to the annual compensation (the monthly rate
multiplied by 12) and this sum shall be divided by 12
in order to establish a new monthly rate. The sum of
presently existing hours per annum plus 28 divided
by 12 will establish a new hourly factor and overtime
rates will be computed accordingly.
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, Weekly. rates not included in Section .2(Il)" shall
receive a corresponding adjustment
S~tioD ~Anemployee'shall qualify for the holl­

dar pay provided in Section 1 hereof if eompensatlon
paId by the. Carrier is credited to the workdays hnme­
diately preceding 'and following such holiday,' If the
holid.y falls on the last day of an employee's work­
weelc, the tll'st workday following his rest days shall
be considered the workday immediately following.
U the holiday falls on. the first workday of his work­
week, the- lalit' workday of the preceding workweek
shall "be considered the workday immediately pre-
ceding the holiday. .

Compensation paid under .sick-leave, rules or
practices will not be considered as compensation for
purposes'otthis rale,

of. ,'. ,. '" .

S~tjon~Provislons in existing agreements with
respeot to holidays in excess of .the seven holidan
l'de~ed 1:0 in' Section 1 hereof, shall continue to.~
a~phed WJthout change,

Section 5-Nothing in. this rule shall be construed
to change existing rules and practices thereunder
governing the payment.' for work performed by an
employee on a holiday. .

.RTICI,E III-HEAJ.TH AND WELFARE
BENEFITS

. The "Health and Welfare Proposal" will be disposed
of in conformity with the terms of the Memorandum
dated at Chicago, Illinois, August 21, 1954.

CARRIERS'PROPOSALS

,ARTICLE IV-CARRIERS' PROPOSAL NO.6

Eliminate exiating rules, regulations, interpre­
tations or practices, however established, which
restrict the right of a Carrier to require furloughed
employees to perform extra and relief work.
This proposal Is disposed of by adoption of the

following:
. i, The Carrier shall have the right to' use fur­
loughed employees to perform extra work, and relief
work on regular positions during absence of regular
occupants, provided such employees have signified in
the manne! provide4 in paragraph 2· hereof their
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desire to be soused, This provi~ion is not intended to
supersedes rules or practices which permit employees
to place themselves, on vacancies on preferred posi­
tions in their seniority districts; it being .understood,
under these circumstances, that the furloughed em­
.,loyee will be used, if the vacancy is filled, on the last
position that is to be filled. This does not supersede
rules tha,t require the filling of temporary vacancies.
It is also understood that management retains the
right to use the regular employee, under pertinent
rules of the agreement, rather than call a furloughed
employee.

2. Furlou~hed ,employees desiring to be considered
avalleble-te-perform such extra and.relief work will
notify the proper officerof the Carrier in writing, with
copy-to the local chairman, that they will be available
and desire to be used for such work. A furloughed em,
ployee may withdraw his written notice of willingness
to 'perform such work at any time .before ,being called
for such service by giving written notice to that' effect
to the' proper, Carrier officer, with copy to the local
chairman. U such employee should again desire to be
considered available for such service notice to that
effect-as outlined hereinabove-e-muat again be given
in writing. Furloughed employees who would not at
all times be available for such service will not be con­
sidered available for eztra and relief work under the
provisions of this rule. Furloughed employees so used
will not be subject to rules of the applicable collective
agreements which require advance notice before re­
duction of force.

8. Furloughed employees who have indicated their
desire to participate in such extra and relief work
will be called in seniority order for this service. Where
extra lists are maintained under the rules of the
applicable agreement such employees will be placed
on the extra list in seniority order and used in acecr­
dance with the rules of the agreement.

Note 1: In the application of this rule to employees
who are represented by the organizations
affiliated with the Railway Employees De­
partment, A. F. of L., it shall not apply to
utra work.

Note 2: Employees who are on approved leave of
absence will not be considered furloughed
employees for pUlP98es of, this agreemen.t.
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Note 3: Furloughed employees shall in no manner
be considered to have waived their rights to a
regular asaignment when opportunity there­
for arises.

This rule shall become effective November 1, 1954,
except on such Carriers as may elect to preserve
existing rulea or practicea and so notify the author­
ized employee repreaentative or repreaentativea on
or before October 1, 1954.

ARTICLE V-CARIUERS' PROPOSAL NO.7

Establish a rule or amend existing rules 10
as to provide time limits for preaentlDg and
progressing claims or grievances.

This proposal is disposed of by adoption of the
following:

The following rule shall become effective January
1,1966:

1. All claims or mevances arising on or after
January 1, 1966 shalf be handled as follows:

(a> All claims or grievancea must be presented in
writing by or on behalf of the employee involved, to
the officer of the Carrier authorized to receive same,
within 60 days from the date of the occurrence on
which the claim or grievance is based. Should any
such claim or grievance be disallowed, the carrier
shall, within 60 days from the date same is filed, notify
whoever flied the claim or grievance (the employee or
his representative) in writing of the reasons for such
disallowance. If not so notified, the claim or grievance
shall be allowed as presented, but this shall not be
considered as a precedent or waiver of the contentions
of the Carrier as to other similar claims or grievances.

(b> If a disallowed claim or grievance is to be
appealed, such appeal must be in writing and must
be taken within 60 days from receipt of notice of dis­
allowance, and the representative of the Carrier shall
be notified in writinll within that time of the rejection
of his decision. Faihng to comply with this provision,
the matter shall be considered dosed, but this shall
not be considered as a precedent or waiver of the con­
tentions of the employees as to other similar claims or
grievances. It is understood, however, that the parties
may, by agreement, at any stage of the handling of
a claim or grievance on the property, extend the
60-day period for either a decision or appeal, up to
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and including the highest oftlcer of the Carrier deale·
nated for that purpose.

(c) The requirements outlined in paragraphs (8)
and (b), pertaining to appeal by the employee and
decision by the Carrier, shall govern in appeals taken
to each succeeding officer, except in cases of appeal
from the decision of the highest officer designated by
the Carrier to handle such disputes. All claima or
grievances involved in a decision by the highe.t desig.
nated officer .hall be barred unless within 9 montba
from the date of said officer's decision proceedings are
instituted by the employee or hi. duly authorized rep­
resentative before the appropriate division of the
National Railroad Adjustment Board or a system,
group or regional board of adjustment that has been
agreed to by the parties hereto as provided in Section
8 Second of the Railway Labor Act. It is understood,
however, that the parties may by agreement in any
particular cue extend the 9 montha' period bereln
referred to.

2. With respect to all claims or grievances which
arose or arise out of occurrences prior to the effective
date of this rule, and which have Dot been ftled by that
date, such claims or grievances must be flIed in writ­
ing within 60 days after the eifective date of this rule
in the manner provided for in paragraph (a) of Sec­
tion 1 hereof, and shall be handled in accordance with
the requirements of said paragraphs (a), (b) and
(c) of Section 1 hereof. With respect to claims or
grievances flied prior to the effective date of this rule
the claims or grievances must be ruled on or appealed,
as the ease may be, within 60 days after the effective
date of this rule and if not thereafter handled pur­
suant to paragraphs (b) and (c) of Section 1 of
this rule the claims or grievances shall be barred
or allowed as presented, as the case may be, except
that in the case of all claims or grievances on which
the highest designated officer of the Carrier has ruled
prior to the eifective date of this rule, a period of 12
months will be allowed after the effective date of this
rule for an appeal to be taken to the appropriate board
of adjustment as provided in paragraph (c) of Section
1 hereof before the elalm or grievance is barred.

3. A claim may be filed at any time for an alleged
continuing violation of any agreement and all rights
of the claimant or claimants involved thereby Shall,
under this rule, be fully protected by the filing of one
claim or grievance based thereon as long as IUCh
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alleged violation; if found to be such, continues. How­
ever, no monetary claim shall be allowed retroactively
for more than 60 days prior to the filing thereof. With
respect to claims and grievances involving an em­
ployee held out of service in discipline' cases, the
original notice of request for reinstatement with pay
for time lost shall be sufficient. '

4. This rule recognizes the right of representatives
of Organizations, parties hereto, to file and prose­
cute claims and grievances for and on behalf of the
employees they represent.

5. This agreement ilj not intended to deny the right
<if the employees to use any other lawful action fol'
the settlement of claims or grievances provided such
action ishistitQted within 9 months of the date of the
decision (If .theh1gheilt~designatedotllcer of th~
Carrier.

&. This rule shall not apply to re<Juestsfor leniency.

4RTICLE VI-CARRIERS'PROPOSAL NO.n
.E!ltablish Ii rule or amend existing rule!! to
provide that in the event of a strike or emer­
gency affecting the operations or businesB of
the Carrier, no advance notice shall be neces­
sary to abcliah positions or make force reduc- .
tions.:

This proposal is !lisposed of by adoption of the
following:

Rules, agreements or practices, howevel', estab­
lIshed, that require more than sixteen hours advance
notice before abolishing positions or making force
reductions are hereby modified so as not to require
more than sixteen hours such advance notice under
emergency conditions such as flood,snow storm, hurri­
cane, earthquake, fire or strike, provided the Carrier's
operations are suspended in whole or in part and pro­
vided further that because of such emergency the
work which would be performed by the incumbents
of the positions to be abolished or the work which
would be performed by the employees involved in the
force reductions no longer exists or cannot be per-
formed. . .

This rule shall become effective'November 1, 1954,
except on such Carriers as may elect to preserve
existing rules (lr practices and so notify the authcr­
ized employee repres!¥1tative or representatives on or
before October 1, 1964.
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·ARTICLEVlI~ARRIERS' PROPOSAL NO. 23, ,
. Establish a rule or amend existing rules so .

as to pennit the Carriers to require'me­
ehanics who are on duty, at points or on
shifts where meehaniesof all erafts are not
on duty, to perform the work eontainedin the
elassifieation of work rules of a eraft or clase
that does not at the time have a mechanle on
duty;

This proposal is disposed of by adoption of the
following: . ' .

At points where there is not sufficient work to
justify employing a mechanic of each craft the me­
chanic or mechanics employed at such points will, so
far as they are capable of doing so, perform the work
of any craft that it may be necessary to have per­
formed.

This rule shall become eft'ective November I, 1954,
except on such Carriers as may elect to preserve
existing rules or practices and so notify the author­
ized employee representative or representatives on
or before OctoUer I, 1954.

ARTICLE VlII-CARRIERS' PROPOSAL NO. 24
Establish a rule or amend existing rules to
recognize the Carriers' rlghts to assign cler-
ical duties to telegraph service employees and
to assign communication duties to clerical
employes.

This proposal is disposed of with the understanding
that present rules and practices are undisturbed.

ARTICLE IX
This agreement is subject to approval of the Courta

with respect to Carriers in the hands of Receivers or
Trustees.

ARTICLE X
The dispute involving employees represented by the

Hotel and Restaurant Employees and Bartenders
International Union is disposed of by a separate
agreement dated August 21, 1954.

ARTICLE XI-EFFECT OF THIS AGREEMENT
This agreement is in settlement of the dispute grow­

ing out of notices served on the carriers listed in
Exhibits A, Band C on or about May 22, 1953 and
the notices served by certain of the carriers on certain
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of the employees represented by the organizations
listed in Exhibits A, B and C all hereinbefore referred
to, and 'hall be construed all a separate agreemellt by
and on behalf of each of said carriere and ita ll&id
employees; and, except as provided in Article I-Va­
eationa, aball remain in effect until changed or modi­
fied in accordance with the proviafoDa of the Railway
Labor Act, .. amended.

SIGNED AT CIDCAGO, ILLINOIS, TIDS 21st
DAY OF AUGUST, 1954.

(Signatures not herein reproduced).
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(Signed)
J.G.BLACK

Geoeta1 Chairman.
MachiAiaa

San Francisco, CaUl.
Jul718, 1856

Mr. E. Crysler,
Assistant Manager of Personnel,
Southern Pacific Co. (P.L.),
66 Market St.,
San Francisco 6, CaUl.

SUBJECT: Jurisdictional Dispute - Machinist.
VII. Sheet Metal Worken, Soutllem PacUle
Railroad

Dear Sir:
In accordance with the provisions of Memorandum

••A". of the Motive Power and Car Departmenta
Agreement. effective April 16, 1942. subaequently
amended, it is our desire that conference be held at
the earliest practicable date to arrange for placing
into effect system wide the attached Memorandum of
Agreement. re "Jurisdiction of Work, MIChin!N VII.
Sheet Metal WOl'kers".

Yours truly,
(Signed)
W.F.BLYTHE

General Chairman.
SbeerWccal WOlken' IDcenwioDal

AuocWioD

System Federation No. 114
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(Signed)
J.G.BLACK

Geoeral Chairmaa.
I. A. of M.

· MlilMORANDUM OF AGREEMENT

SOUTHERN PACIFIC COMPANY (P. L.)

JURISDICTION OF WORK
HACHINISTS vs~ SHEET METAL WORKERS

It is agreed and understood between the parties
signatory hereto, all changing of oil on all diesel
locomotives will be performed by the Machinists'
Craft. When necessarY to couple or uncouple pipes
or hoses in connection therewith, the coupling or un­
coupling of such hoses or pipes shall be done by the
Sheet Metal Workers' Craft.
. It is also agreed that breaking the seal and resealing

shut-oft' valve in drain pipe, together with removing
and . replacing pipe plug in same,ia sheet metal
workers' work. The opening and ~losing of shut-oft'
valves in connection with oil changing, and the opera­
tion of. any pumps in cOuDection therewith, i.e 111&-
chinists' work.. .

It ia further agreed that the mixing and applica­
tion of any and all treatment to water cooling systems
(such as rust inhibitors and other such treatment)
used on all diesel electric locomotives is sheet metal
workers' work. .This to include taking w..ter samples.

This understanding is intended only to settlejurls­
dictional disputes between the two organizations,
parties to this agreement, to remain in effect until
changed by mutualagreement, and is- not to be con­
strued as lUfecting the rights or jurisdiction of any
other craft.

Eft'ective July 16, 1956.

Signed: July 16, 1956.
(Signed)
W.F.BLYTHE

Geaeral Cha.innan
S. M. W. I. A.

System Federation No. 114
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'(Signed)

W. F.J,JLYTHE
, ' " 'Presideoc

San Francisco, Calif.
July 24, 1966

SectelalJ-Treasurer

System Federation No. 114
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SC GEN 1·78

Febl'UAl')' 14, 1967

Mr. W. F. Blythe, President
Mr. C. O. Davis, Secretary-Treasurer
System Federation No. 114
Pacific Building, Room 915
San Franciaco 8, CaUfonda

Gentlemen:
Yours of February 6, 1957, referring to your letter

ot July 24, 1956, above file, concerning proposed dis­
position ot certain jurisdictional disputes between the
machinists' and sheet metal workers' crafts under
the provisions ot Memorandum "A", Motive Power
and Car Departments Agreement, as indicated in
Memorandum of Agreement dated July 16, 1956 signed
by Mr. J. G. Black, and you as the General Chairmen
of your respective crafts:

In conference held February 6, 1957 on the fore­
going sub~ect, it was agreed the above mentioned
proposed Jurisdictional settlement would be placed
In efi'ect at locations where employes of both the ma­
chinists' and sheet metal workers' crafts are em­
ployed and employes of either craft are performing
all or a portion of the work in dispute.

It is understood in event employes of either the
machinists' or sheet metal workers' crafts are not
available at specific locations when the above men­
tioned allocations are placed in efi'ect, the specific
work involved will be allocated in accordance with the
agreement reached thereon when employes at such
crafts become available. At small points whf're em­
ployes of the machinists' and sheet metal workers'
crafts are not available on all shifts and insignificant
work involved is required on certain shifts, the crafts
assigned to such shifts may perform such minor
duties.

It was further understood that no change is to be
made with respect to any ot the work in question
where performed by employes of any other craft or
class. Further, that in event of any question on any
of the items of work referred to, the matter will be
referred by the Local Chairmen of the machinists' or
sheet metal workers' crafts to their respective Genera!
Chairmen for determination of a reasonable under­
standing with the undersigned on the specific work
in dispute.
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The foregoing understanding will be placed in effect
promptly on receipt of attached copy of this letter
with your signature aftbted in the space provided.

Yours truly,

(Signed)
(Signed)
E.CRYSLER

AatillllDt Manaau of Penonne1
Southern Paci6c Compan,

<Pad6c1JDea)

(Signed) (Signed)
W. F. BLYTHE SI C. O. DAVIS

President Secrewy·Traawer
SrllelD Pederatioa No. 114 SflllelD PederUlon No. 114
Rail"', EmpJores' Depan. !WI"" IlmpJora' Depanmeuc (APL)

_<APL)
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SC Genl-72
MBMORANDUMOFAGREEMENT

between
SOUTHERN PACIFIC COMPANY

(PACIFIC LINES)
and

its employes represented by
SYSTEM FEDERATION NO. 114

RAILWAY EMPLOYES' DEPARTMENT
AMERICAN FEDERATION OF LABOR

Mechanical Section Thereof

PREAMBLE
The following constitutes an agreement be­

tween the Southern Pacific Company (Pacific
Lines) and System Federation No. 114, Railway
Employes' Department, American Federation of
Labor Mechanical Section Thereof, covering the
establishment of seniority as mechanics of helpers
upgraded to mechanics whose service in that cate­
gory has been or is interrupted by military ser­
vice and who are reemployed with the Company
pursuant to applicable legislation and who have
completed or in the future complete the number
of service days or service years of required expe­
rience while upgraded to mechanic classification
to qualify for advancement to position of me­
chanic. The agreement is occasioned by and is
an effort on the part of the Company and the
Organizations to carry out the mandate of the
Supreme Court of the United States in the case
of Diehl v. Lehigh Valley Railroad (348 U.S.
960).
(1) In determining the seniority status as me­

chanics of helpers upgraded to mechanics who while
upgraded have acquired or hereafter may acquire the
required number of service days in accordance with
applicable agreement provisions in effect at the time
of return from military service, which will constitute
four (4) years experience as specified in Rules 56,61,
76,84,96 and 103 ot the Motive Power and Car Depart­
ments Agreement effective April 16, 1942, and who
have elected or elect to become a mechanic in accor­
dance with:

(a) Memoranda of Agreement Advancing Ap­
prenUces and Helpers to Mechanics e1fective
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April 16, 1942, April 16, 1948, May 1, 1946,
September 1, 1949 and June 1J.1962, covering
all employes represented by l:lystem Federa­
tion No. 114, Railway Employes' Depart­
ment, American Federation of Labor, Me­
chanical Section Thereof,

(b) Agreement signed at New York,June 4, 19631Article III of which covers upgrading 01'
carmen helpers and apprentices,

the reemployment provisions of the Selective Train­
ing and Service Act of 1940, the Service Extension'
Act of 1941, the Army Reserve and Retired Personnel
Service Act of 1948, the Selective Service Act of 1948,
the Selective Service Extension Act of 1960 and the
Universal Military Training and Service Act, all as
amended, shall, where applicable, be given effect as
hereinafter provided:

(2) Every helper who has been or may be upgraded
to mechanic under the provisions of the agreements
referred to above, who has worked or shall work the
required number of service days as indicated in Item
(1) hereof as a mechanic and whose service in such
category has been or is interrupted by military service
for the United States ot America which he satis­
factorily completes, and who returns or has returned
to the railroad after the completion of such service in
accordance with the reemployment provisions of the
applicable law, shall be given consideration for his
military service in the manner and to the extent pro­
vided for, in this agreement.

(8) Those who have previously completed, or who
may in the future complete the number of service
days or service years of required experience while
upgraded to mechanic classification, will be allowed
the mechanic's seniority date they would have estab­
lished if their service as upgraded mechanic had not
been interrupted by military service and will be placed
on the respective mechanics' seniority roster accord­
ingly.

(4) Any helper upgraded to mechanic, including
helpers formerly upgraded, who having completed the
requisite days of work as mechanic in an upgraded
capacity as provided herein and who might have
elected to establish seniority as mechanic but did not
do so, and who would have received a better seniority
or rank on mechanics' roster if he had been entitled
to consideration for his military service in the man­
ner provided for in this agreement shall be entitled
to elect, within thirty (30) days after the ed'ective
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date of this agreement, to be placed on the mechanics'
roster with seniority date he would have established
if hia service as upgraded mechanic had not been
interrupted by military service, and if so electing shall
forfeit his seniority as helper. Such election shall be
made on form attached hereto marked Exhibit "A".

(6) In recognition of the time necessarily involved
in adjusting the various mechanics' seniority roster,
as provided in this agreement, the seniority adjust­
menta herein provided for shall not become effective
until six (6) months lollowing the effective date of
this agreement.

(6) Notice of the provisions of this agreement shall
be posted on the employes' bulletin boards at all loca­
tions where employes in the various crafts are located
for a period.of thirty (80) days from the effective date
of this agreement, and such posting shall be full and
sufficient notice of its contents to aU affected em­
ployes in active service on the effective date of this
agreement. The Company shall send copy of this
agreement by registered or certified mail, return re­
ceipt requested, to each affected employe who on the
effective date of this agreement is on furlough, leave
of absence or absent from work on account of sickness.
Such mailing to employe's last known address on file
with the Company, shall be full and sutReient notice
to such employes of the contents of this agreement.

(7) Four (4) months following the effective date ot
this ap-eement there shall be posted on the employes'
buIletlD boards at all locations the revised seniority
rosters of all mechanics for that location reflecting
adjustments in seniority made hereunder.

(8) For thirty (SO) days following the posting of
the revised seniority rosters, as provided in paragraph
(7) hereof, it shall be the responsibility of each em­
ploye shown thereon to check and verify his seniority
status and rank as shown on such rosters. Any pro­
tests or requests for changes or corrections in such
rosters shall be made during this same period of time.
Any such protests or requests shall be made in Wl'it­
lng and submitted to the appropriate local manage­
ment officer and copY' furnIshed to local committee.
Protests or requests received after thirty (30) daYB
have elapsed from the posting at said seniority rosters
will not be considered.

(9) Promptly following the last day of the SO-day
period provided for in paragraph (8) hereof, the local
management omcer.and local committee shall meet
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(Signed)

(Signed)

and consider all protests tiled during the said period.
Any such protests which are not resolved between the
local management officerand the local committee shall
promptly be submitted to the _parties Ilignatory too
this agreement for disposition. Seniority rosters COD­
taining adjustments to be made under the provisions
of this agreement will be issued and posted as soon
as possible following the disposition of any protest.
filed in accordance with paragraph (8) hereof.

(10) In order to be effective, any election made
under this Agreement must be submitted in writing
to the appropriate local management officer within
the time specified and a copy furnished to the local
representative and General Chairman of the craft
involved.

(11) Nothing in this agreement'shall be construed
as creating or giving validity to any back wage claims
or time claims on behalf of any employe affected by
its provisions. . .

(12) This agreement shall be effective the first day
of the calendar month following the execution hereof.

Signed at San Francisco, California, this 6th day of
December, 1966.

FOR THE COMPANY:FOR THE EMPLOYES:
(Signed) (Signed)
K. K. SCHOMP J. G. BLACK

Geoeta1 OWrllW1,
ManlBU 01 PenolUld International Asaociatioo of Wecbini.q

(Signed) FRANK G. LUETHY
Genera! CbairllW1,

International Brotherhood of
Bollenoaken Iroo Ship IlaiJdea

and Helpen

(Signed) FRANK G. LUETHY
Geoera! Qllunoan,

International Brotherhood
of BlackamilbJ, Drop l'oracn

and Helpen

(Signed) W. F. BLYTHE
General O1airman.

Sheet Melal Worken'locuoadouJ
Auociadoo

DENVER T. JOHNSTONE
General ChairllW1,

Ioteroationa! Brotherhood 01
llIecuical Worlren

M. A. CONTABILE
General ChairmaD, .

Btodwhood Railwa, Carmeo
of America
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E%hibit "AU

APPLICATION FOR SENIORITY AS MECHANIC

(To be Bigned only by persons upgraded prior to
enteriDtr miUtaQ' service).

Pursuant to paragraph 4 of the Agreement
dated December 6, 1966, I hereby voluntarily make
application for mechanic's seniority in tbe craft at

..........._ _._ _ _ _ _ , with
(Pouu of Em"JoJIIIClU)

seniority computed in accordance with the provisions
of said Agreement, and in consideration of being
accorded such seniority I hereby relinquish any
seniority righta that· I may possess as 8 .•.•••• _ •••.•._ ..
..............._ _ helper

I was tempor:Nr.: upgraded to mechanic's work
before I entered tary service.

·····_·····································..·····i~·i· .

_···_··-······_····_·······················isi~)"..····......_....

Note: This application must be filed in triplicate
within the SO.day period mentioned in the
Agreement of December 6, 1956. Submit one
copy each to the local management officer
local representative of the organization and
General Chairman of the craft involved.
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